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Recruitment Rules for the post of Trained_Graduate Teacher- Language (Hindi/Sanskrit/English) 

S. Ne Details Recruitment Rule 

1. Name of the Post Trained Graduate Teacher - Language 
(Hindi/ Sanskrit/ English) 

2. No. of post(s) TGT(Hindi): 2264, TGT(Sanskrit): 1503, TGT(English): 
2767 
( 2024-25) 
which is subject to variation depending on workload. 
*. Workload after finalization of sections annually subject 
to variation due to opening of new KV and consequential 
growth. 

3. Classification Equivalent to Group 'B' 

4. Level in the Pay Matrix Level 7 (~ 44900 to ~ 142400) - Entry Scale 
Level 08 (? 47600 to z'151100)- Senior Scale 
Level 10 (~56100 to ~177500)- Selection Scale 
Selection 5. Whether selection post or non-selection post 

6. Age limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper 
age limit in case of employees of KVS Age relaxation for 
SC/ ST/ OBC/ PwBD/ Ex-Servicemen and female 
candidates as applicable under the Govt. of lndia/KVS 
rules issued from time to time would be applicable. 

7. Educational and other qualifications required for direct 
recruits 

Essential Qualification 
(A) Four years integrated degree course from 

NCTE recognized university with at least 50% 
marks in the concerned subject as well as in the 
aggregate including B. Ed. Component. 

OR 

Bachelors / Honours Degree from a recognized 
university with at least 50% marks in concerned subject, 
combination of subjects and also in aggregate with B.Ed. 
Degree from NCTE recognized Institution/University 
with at least 50% marks/ three-year integrated B.Ed. 
M.Ed from NCTE recognized institution with atleast 50% 
marks. 

OR 

**Graduation in concerned subject with at least 50% 
marks and 1-year B.Ed. (Special Education) from 
Rehabilitation Council of India (RCI) with atleast 50% 
marks .. 

OR 

Post Graduate in concerned subject with a minimum 
55% marks or equivalent grade and three-year 
integrated B.Ed.-M.Ed from NCTE recognised institution 
with atleast 50% marks. 

(B) Qualified in the Central Teacher Eligibility Test 
(Paper-II) conducted by the Government of India. 

(C) Competence to teach through English & Hindi 
languages. 
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Note: Post wise Languages are as under: 

a) For TGT (Hindi) :Studied Hindi as an Elective/Main 
subject in atleast 03 years/ 06 semester of the course. 

b) For TGT (English):Studied English as an Elective/Main 
subject in atleast 03 years/ 06 semester of the course. 

c)For TGT (Sanskrit): Sanskrit as an Elective/Main 
subject in atleast 03 years/ 06 semester of the course. 

** Training to be undergone- A Person 
With B.Ed. (Special Education) qualifications shall 
undergo, after appointment an NCTE recognition 6- 
month Special Programme in Elementary Education. 

Desirable Qualification: 

1. Experience of working in a school. 

2. Knowledge of Computer applications. 

8. Whether age and educational qualifications prescribed 
for direct recruits will apply to the promotees 

Age- No 
Educational Qualifications - Yes. The condition of 
possessing CTET (Paper-II) is also applicable to LOE as 
per NCTE guidelines. 

9. Period of probation, if any Two years for direct recruits 
10. Method of recruitment, whether by direct recruitment or 

by promotion or by deputation/ absorption and 
percentage of the vacancies to be filled by various 
methods 

33.33% by Limited Departmental Examination. 
(Qualifying Cum Seniority Basis) 
66.67% by Direct Recruitment 
For TGT (Sanskrit) - 100% by Direct Recruitment 

11. In case of recruitment by promotion/ by deputation/ 
absorption, grades from which promotion/deputation/ 
absorption is to be made 

Limited Departmental Examination: 
From amongst PRTs having 05 years' regular service as 
PRT and with qualification as prescribed for direct recruits 
ofTGT. 

12. If a Departmental Promotion Committee exists, what is Not Applicable 
the composition 
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Recruitment Rules for the post of Trained Graduate Teacher (Maths/ Science/ Social Science) 

S. Details 
No 

Recruitment Rule 

1. Name of the Post Trained Graduate Teacher - 
(Math's.Science, Social Studies) 

2. No. of post(s) TGT(Math's) 2795, TGT(Science):1859, TGT (Social 
Science): 2367 
( 2024-25) 
which is subject to variation depending on workload. 
*. Workload after finalization of sections annually subject to 

variation due to opening of new KV and consequential 
growth. 

3. Classification Equivalent to Group 'B' 

4. Level in the Pay Matrix Level 7 ({ 44900 to { 142400) - Entry Scale 
Level 08 (? 4 7600 to ·t 151100)- Senior Scale 
Level 10 (.{ 56100 to { 177500)- Selection Scale 

5. Whether selection post or non-selection post Selection 

6. Age limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper age 
limit in case of employees of KVS. Age relaxation for 
SC/ST/OBC/PwBD/Ex-Servicemen and female candidates 
as applicable under the Govt. of lndia/KVS rules issued from 
time to time would be applicable 

7. Educational and other qualifications required for direct Essential: 
recruits 

~A) Four years integrated degree course from NCTE 
recognized university with at least 50% marks in the 
concerned subject as well as in the aggregate including B 
Ed component 

OR 
Bachelors / Honours Degree from a recognized university 

with at least 50% marks in concerned subject, 
combination of subjects and also in aggregate. 

And 

B.Ed. Degree from NCTE recognized Institution/ 

University with at least 50% marks. 

OR 

Three years integrated B.Ed. -M.Ed from NCTE 
recognized Institution/ University with at least 50% marks. 

OR 

**One year B.Ed. (Special Education) from Rehabilitation 
Council of India (RGI) with at least 50% marks. 

(B) Qualified in the Central Teacher Eligibility Test (Paper- 
11) conducted by the Government of India 

(C) Competence to teach through English & Hindi 
languages. 
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'-" ** Training to be undergone- A Person 
With B.Ed. (Special Education) qualifications shall 
undergo, after appointment an NCTE recognition 6-month 
Special Programme in Elementary Education. 

Note: Post wise elective subjects in the combination of 
subjects are as under: 

For TGT (Maths) - 

(i) The candidates should have studied : 

• Mathematics as Elective / Main subject in at least 
03 years/ 06 semester of course. 

• Physics at least 01 year / any 02 semesters of the 
course 

• One out of Chemistry, Electronics, Computer 
Science, Statistics at least 01 year /any 02 
semesters of the course. 

The candidates who studied under Choice Based Credit 
System(CBCS) with the above subjects are also eligible to 
apply. 

(ii) Candidates with B.Sc. (Hons.) in Physics or Chemistry 
are not eligible for the post of TGT (Maths). 

For TGT (Science)- 

Candidates should have studied Biology/Life 
Science/Botany/Zoology as Hons/Main Subject in atleast 
03 years/ 06 semester of course with following combination 
of subjects for at least one year or any 2 semester of the 
course 

Main Subject Subsidiary Subjects 

Biology/Life (i) Chemistry (ii) Botany/ 
Science Zoology 

Botany (i) Chemistry (ii) Zoology 

Zoology (i) Chemistry (ii)Botany 

The candidates who studied under Choice Based Credit 
System (CBCS) with the above subjects are also eligible to 
apply. 
For TGT (Social Studies):. 

Studied any two subjects out of History, Geography, 
Economics and Political Science during graduation out of 
which one must be either History or Geography in at least 
03 years/ 06 semester of course as an Elective/Main 
Subject and the second subject for at least one year I any 
two semesters of the course. 
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~ The candidates who studied under Choice Based Credit 
System (CBCS) with the above subjects are also eligible to 
apply. 

Desirable Qualification: 

1. Experience of working in a school. 

2. Knowledge of Computer applications. 

8. Whether age and educational qualifications prescribed Age- No 
for direct recruits will apply to the promotees Educational Qualifications - Yes. The condition of 

possessing CTET (Paper -II) is also applicable to LOE as 
per NCTE guidelines. 

9. Period of probation, if any Two years for direct recruits 
10. Method of recruitment, whether by direct recruitment or 33.33% by Limited Departmental Examination. (Qualifying 

by promotion or by deputation/ absorption and Cum Seniority Basis) 
percentage of the vacancies to be filled by various 66.67 % by Direct Recruitment 
methods 

11. In case of recruitment by promotion/ by Limited Departmental Examination 
deputation/absorption, grades from which From amongst PRTs having 05 years of regular service as 
promotion/deputation/ absorption is to be made PRT and with qualifications prescribed for direct recruits of 

TGT. 

12. If a Departmental Promotion Committee exists, what is Not Applicable 
the composition 
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Recruitment Rules for the post of Trained Graduate Teacher (Art Education) 

s. Details Recruitment Rule 
No. 

1. Name of the Post TGT (Art Education) 

2. No. of post(s) 1298 ( 2024-25 ) 

which is subject to variation depending on workload. 

*. Workload after finalization of sections annually 
subject to variation due to opening of new KV and 
consequential growth. 

3. Classification Equivalent to Group 'B' 

4. Level in the Pay Matrix Level 7 ( Z 44900 to . t 142400) - Entry Scale 
Level 08 (f 47600 to Z 151100)- Senior Scale 
Level 1 O (Z 56100 to t 177500)- Selection Scale 

5. Whether selection post or non-selection post Not Applicable 

6. Age limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper 
age limit in case of employees of KVS. Age relaxation 
for SC/ ST/ OBC/ PwBD/Ex-Servicemen and female 
candidates as applicable under Govt. of lndia/KVS rules 
issued from time to time would be aoolicable. 

7. Educational and other qualifications required for direct Essential: 
recruits (i) Bachelor's degree in Drawing and Painting I 

Sculpture / Graphic Art / Fine Arts from a recognized 
University with at least 50% marks provided that the 
candidates should have studied Drawing and Painting 
as Main subject in all the years of Degree 

(ii) B.Ed. Degree with atleast 50% from NCTE 
recognized Institution/ University. 

Desirable: 

(i) Working knowledge of English and Hindi / other 
Regional Language. 

(ii) Experience of Working in a School. 
(iii) Working knowledge of comouters. 

8. Whether age and educational qualifications prescribed Not Applicable 
for direct recruits will apply to the promotees 

9. Period of probation, if any Two Years for direct recruits· 

10. Method of recruitment, whether by direct recruitment or 100% by direct recruitment. 
by promotion or by deputation/ absorption and 
percentage of the vacancies to be filled by various 
methods 

11. In case of recruitment by promotion/ by deputation/ Not Applicable 
absorption, grades from which promotion/ deputation/ 
absorption is to be made 

12. If a Departmental Promotion Committee exists, what is Not Applicable 
its composition 

-- 
-- 
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Recruitment Rules for the post of Trained Graduate Teacher (Work Experience) 

s. Details Recruitment Rule 
No. 

1. Name of the Post TGT (Work Experience) 

2. No. of post(s) 1315 ( 2024-25) 
which is subject to variation depending on workload. 

*. Workload after finalization of sections annually 
subject to variation due to opening of new KV and 
consequential growth. 

3. Classification Equivalent to Group 'B' 
4. Level in the Pay Matrix Level 7 (? 44900 to { 142400) - Entry Scale 

Level 08 ('{ 4 7600 to 'z 151100)- Senior Scale 
Level 10 ( { 56100 to { 177500)- Selection Scale 

5. Whether selection post or non-selection post Not Applicable 

6. Age limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper 
age limit in case of employees of KVS. Age relaxation 
for SC/ST/ OBC/PwBD/Ex-Servicemen and female 
candidates as applicable under Govt. of lndia/KVS rules 
issued from time to time would be applicable. 

7. Educational and other qualifications required for direct Essential: 
recruits 

i) Bachelors Degree in Electrical Engineering/ 
Electronics Engineering/Electronics & 
Communication Engineering from a recognized 
Institution/University with atleast 50% marks. 

ii) B.Ed. Degree with atleast 50% marks from NCTE 
recognized Institution/ University. 

iii) Proficiency to teach through Hindi and English. 
iv) Knowledge of Computer Applications. 
Desirable: One year practical experience in a 
recoonized workshop/ institution/factorv. 

8. Whether age and educational qualifications prescribed Not Applicable 
for direct recruits will apply to the promotees 

9. Period of probation, if any Two Years for direct recruits 

10. Method of recruitment, whether by direct recruitment or 100% by direct recruitment. 
by promotion or by deputation/ absorption and 
percentage of the vacancies to be filled by various 
methods 

11. In case of recruitment by promotion/ by deputation/ Not Applicable 
absorption, grades from which promotion/ deputation/ 
absorption is to be made 

12. If a Departmental Promotion Committee exists, what is Not Applicable 
its composition 
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Recruitment Rules for the post of Trained Graduate Teacher (P&HE) 

s. Details Recruitment Rule 
No. 

1. Name of the Post TGT <P&HE) 
2. No. of post(s) 1315 ( 2024-25) 

which is subject to variation depending on workload. 

- 
*. Workload after finalization of sections annually 
subject to variation due to opening of new KV and 
consequential growth. 

3. Classification Eauivalent to Group 'B' 
4. Level in the Pay Matrix Level 7 ( Z 44900 to ~ 142400) - Entry Scale 

Level 08 (~47600 to·~ 151100)- Senior Scale 
Level 10 ({56100 to ~177500)- Selection Scale 

5. Whether selection post or non-selection post Not Applicable 
6. Age limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper 

age limit in case of employees of KVS. Age relaxation 
for SC/ ST/ OBC/ PwBD/ Ex-Servicemen and female 
candidates as applicable under Govt. of lndia/KVS rules 
issued from time to time would be applicable. 

7. Educational and other qualifications required for direct Essential: 
recruits 

Four year integrated course / Bachelor's Degree in 
Physical Education/ Bachelor of Physical Education 
and Sports offered by NCTE recognized Institution / 
University with at least 50% marks 

OR 

Graduation from a recognized university and B.P.Ed 
offered by NCTE recognized institution / University with 
at least 50% marks in Graduation and B.P.Ed 
separately. 

Desirable: 

i) Represented at least State at Nationa! Level in any 
of the Sports/Games recognized by Sports 
Authority of India (SAl)/the concerned federation. 

ii) Working knowledge of English and Hindi / other 
Regional Language. 

iii) Experience of working in a school. 
iv) Diploma from National Institution of Sports 

8. Whether age and educational qualifications prescribed Not Applicable 
for direct recruits will apply to the promotees 

- 
9. Period of probation, if any Two Years for direct recruits 

10. Method of recruitment, whether by direct recruitment or 100% by direct recruitment. 
by promotion or by deputation/ absorption and 
percentage of the vacancies to be filled by various 
methods 

11. In case of recruitment by promotion/ by deputation/ Not Applicable 
absorption, grades from which promotion/ deputation/ 
absorption is to be made 

12. If a Departmental Promotion Committee exists, what is Not Applicable 
its composition 

l'V' 

\ 
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Recruitment Rules for the post of Librarian 

s. Details Recruitment Rule 

No. 

1. Name of the Post Librarian 

2. No. of post(s) 1321 ( 2024-25) 

which is subject to variation depending on workload. 

*. Workload after finalization of sections annually 
subject to variation due to opening of new KV and 
consequential growth. 

3. Classification Equivalent to Group 'B' 

4. Level in the Pay Matrix Level 7 ({ 44900 to .{ 142400) - Entry Scale 
Level 08 ({ 4 7600 to :{ 151100)- Senior Scale 
Level 10 (1t 56100 to Z 177500)- Selection Scale 

5. Whether selection post or non-selection post Not Applicable 

6. Age limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper 
age limit in case of employees of KVS .Age relaxation 
for SC/ST/ OBC/PwBD/Ex-Servicemen and female 
candidates as applicable under Govt. of lndia/KVS rules 
issued from time to time would be applicable. 

7. Educational and other qualifications required for direct Essential: 
recruits 

1. Bachelor's Degree in Library Science from a 

recognized University with at least 50% marks 

OR 

Bachelor Degree in Library & Information Science from 
recognized University with at least 50% marks. 

2. Knowledge of Computer Applications. 

3. Workina knowledae of Hindi and Enalish 

8. Whether age and educational qualifications prescribed Not Applicable 
for direct recruits will apply to the promotees 

9. Period of probation, if any Two Years for direct recruits 

10. Method of recruitment, whether by direct recruitment or 100% by direct recruitment. 

by promotion or by deputation/ absorption and 
percentage of the vacancies to be filled by various 
methods 

11. In case of recruitment by promotion/ by deputation/ Not Applicable 
absorption, grades from which promotion/ deputation/ 
absorption is to be made 

12. If a Departmental Promotion Committee exists, what is Not Applicable 
its composition 
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Recruitment Rules for the post of Special Educator (TGT) 

s. Details 
No. 

1. Name of the Post 

2. No. of Posts 

3. Classification 

4. Scale of Pay 

Recruitment Rule 

Special Educator (TGT) 

493 (Subject to variation depending upon the 
workload) 

Group 'B' 

Level 7 ( f 44900 to { 142400) - Entry Scale 

Level 08 ( { 4 7600 to { 151100)- Senior Scale 

Level 1 O (.{ 56100 to { 177500)- Selection Scale 

(In the matrix as per 7th CPC) 

5. Whether Selection post cir non-selection post Selection Post 

6. Age Limit for Direct Recruitment Not exceeding 35 years. 05 years relaxation in upper 

age limit in case of employees of KVS .Age relaxation 

for SC/ST/ OBC/PwBD/Ex-Servicemen and female 

candidates as applicable under Govt. of lndia/KVS 

rules issued from time to time would be applicable. 

7. Education and Other Qualification required for 
the Direct Recruits 

Essential Qualification: 
1. Graduation Degree from a recognized 

University /Institute with minimum 50% 
Marks 

2. Any of the following from recognized 
university /Institute: 
B.Ed (Special Education) with atleast 50% 

marks; 
OR 

B.Ed (General) with atleast 50% marks alongwith 
one year Diploma in Special Edufcation; 

OR 
B.Ed (General) with atleast 50% marks alongwith 
two years Diploma in Special Education; 

OR 
B.Ed (General) with atleast 50% marks alongwith 
Post Graduate Professional Diploma in Special 
Education (PGPD); 

OR 
B.Ed Special Education with atleast 50% marks 
and Post graduate professional Certificate in 
Special Education (PGPC); 

OR 
PG Diploma in Special Education (Mental 
Retardation); 

OR 
PG Diploma in Special Education (Multiple 
Disability: Physical and Neurological); 

OR 
PG Diploma in Special Education (Locomotor 
impairment and Cerebral Palsy); 

OR 
Secondary Level Teacher Training Course in 
Visual Impairment; 

OR 
Senior Diploma in Teaching the Deaf; 

OR 
BAB.Ed with atleast 50% marks in Visual 
Impairment. 

OR 
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Any other equivalent qualification approved by 
RCI 

3. Qualified in Central Teacher Eligibility Test 
(CTET) (Elementary Stage) conducted by Central 
Board of Secondary Education (CBSE). Relaxation 
up to 5 percent in the qualifying marks shall be 
allowed to the candidates belonging to reserved 
categories such as SC/ST/OBC/PwBD in CTET. 
4. Registration with Rehabilitation Council of 
India (RCI) with valid CRR number. 
5. Proficiency to teach in Hindi and English. 
Note: 1 BA B.Ed. in Visual Impairment being 
integrated course of graduation and B.Ed. Special 
Education, separate graduation is not required in 
the case of candidate 

Desirable: Knowledge of Computer Applications 

8. Period of Probation 2 Years 

9. Method of recruitment, whether by direct 100% by Direct Recruitment. 
recruitment or by promotion or by deputation/ 
absorption and percentage of the vacancies to be 
filled by various methods 

10. In case of recruitment by promotion or by Not Applicable 
deputation/transfer, grades from which 
promotion/deputation/ transfer is to be made 

11. If a DPC exist what is the composition Not Applicable 

12. Scope of Work To cater the educational need of CwSN from 
Class VI onwards in the Vidyalaya by providing 
individualised support and assistance. 
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Recruitment Rules for the post of Head Master 

s. Details Recruitment Rule 
No. 

1. Name of the Post Head Master 

2. No. of post(s) 802 ( 2024-25 ) 

which is subject to variation depending on workload. 

*. Workload after finalization of sections annually 
subject to variation due to opening of new KV and 
consequential growth. 

3. Classification Equivalent to Group 'B' 

4. Level in the Pay Matrix Level 7 (f 14900 to 'f 142400) - Entry Scale 
Level 08 (f.4 7600 to ·t 151100)- Senior Scale 
Level 10 (<56100 to <177500)- Selection Scale 

5. Whether selection post or non-selection post Selection 

6. Age limit for direct recruits Not Applicable 

7. Educational and other qualifications required for direct Not Applicable 
recruits 

8. Whether age and educational qualifications prescribed Not Applicable 
for direct recruits will apply to the promotees 

9. Period of probation, if any Not Applicable 

10. Method of recruitment, whether by direct recruitment or 66.67% by promotion. 
by promotion or by deputation/ absorption and 
percentage of the vacancies to be filled by various 33.33% by Limited Departmental Examination. 

methods (Qualifying Cum Seniority Basis) 

11. In case of recruitment by promotion/ by deputation/ Promotion: 
absorption, grades from which promotion/ deputation/ 
absorption is to be made From amongst Primary Teachers serving in 

KendriyaVidyalayas who have rendered at least Five 
years' regular service as PRT. ' 

Limited Departmental Examination: 

Primary Teachers who have rendered at least Five 
years of regular service. The condition of possessing 
CTET (Paper -1) is also applicable to LOE/Promotion 
as per NCTE guidelines. 

Min age: 35 years 

12. If a Departmental Promotion Committee exists, what is Joint Commissioner - Chairman 

its composition Deputy Commissioner - Member 
Asst. Cornrnissioner - Member 
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Recruitment Rules for the post of Primary Teacher (Music) 

s. Details Recruitment Rule 
No. 

1. Name of the post Primary Teacher (Music) 

2. No. of post(s) 1327 ( 2024-25 ) 
which is subject to variation depending on workload. 

*. Workload after finalization of sections annually 
subject to variation due to opening of new KV and 

consequential growth. 

3. Classification Equivalent to Group B 

4. Level in the Pay Matrix Level-6 ( '{ 35400 to ·!{ 112400) Entry scale 
Level- 7 ( Z 44900 to '{ 142400) Senior Scale 
Level-8 ( '{ 4 7600to :!{ 151100) Selection Scale 

5. Whether selection post or non-selection post Not Applicable 
6. Age limit for direct recruits Not exceeding 30 years. 05 years relaxation in upper age 

limit in case of employees of KVS. Age relaxation for 
SC/ST/OBC/ PwBD/ Ex-Servicemen and female 
candidates as applicable under the Govt. of lndia/KVS 
rules issued from time to time would be applicable. 

7. Educational and other qualifications required for direct Essential: 

recruits 
i) Senior Secondary/Higher Secondary/Intermediate 
(CLASS XII) with 50% marks from recognized board. 

AND 
Bachelors Degree in Music/Performing Arts from a 
recognized Institution/ University, provided that music 
subject is studied in all the years of degree as main 
subject. 

i) Working knowledge of Hindi & English 

Note: Candidates having diploma in music is not eligible 
for the post. 

Desirable 

Knowledge of Computer applications 

8. Whether age and educational qualifications prescribed Not Applicable 
for direct recruits will apply to promotees. 

9. Period of probation, if any. Two years for direct recruits 

10. Method of recruitment, whether by direct recruitment or 100% by direct recruitment. 

by promotion or by deputation/ absorption and 
percentage of the vacancies to be filled by various 
methods 

11. In case of recruitment by promotion/ by deputation/ Not Applicable 

absorption, grades from which 
promotion/deputation/absorption is to be made. 

12. If a Departmental Promotion Committee exists, what is Not Applicable 

its composition 
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Recruitment Rules for the post of Primary Teacher 

s. Details Recruitment Rule 

No. 
1 Name of the post Primary Teacher 

2 No. of post(s) 16182 (2024-25) 
which is subject to variation depending on workload. 

*. Workload after finalization of sections annually 
subject to variation due to opening of new KV and 

consequential growth. 

3 Classification Equivalent to Group B 

4 Level in the Pay Matrix Level-6 (' 35400 to , 112400) Entry scale 
Level-7 ((' 44900 to { 142400) Senior Scale 
Level-8 ( f 4 7600 to ? 151100) Selection Scale 

5 Whether selection post or non-selection post Not Applicable · 

6 Age limit for direct recruits Not exceeding 30 years. 05 years relaxation in upper age 
limit in case of employees of KVS. Age relaxation for 
SC/ST/OBC/PwBD/Ex-servicemen and female candidate 
as applicable under the Govt. of lndia/KVS rules issued 
from time to time would be applicable. 

7 Educational and other qualifications required for direct Essential: 

recruits 
(i)Senior Secondary/Higher Secondary/Intermediate 
(10+2) with at least 50% marks and 2-year Diploma in 
Elementary Education (by whatever name known) from 
recognized Institute/Board. 

OR 
Senior Secondary/Higher Secondary/Intermediate 

(class XII) with at least 50% marks and 4-years 

Bachelor of Elementary Education (B.EI.Ed.) from 

recognized Institute/Board. 
OR 

**Senior Secondary/Higher 
Seconc:Jary/lntermediate/Class-XII with at least 50% 
marks and 2-years Diploma in Education (Special 
Education) from Rehabilitation Council of India (RGI). 
ii) Qualified in the Central Teacher Eligibility Test Paper- 

I conducted by the Govt. of India. 
iii)Proficiency to teach through Hindi & English medium. 

Desirable: 
Knowledge of working on computer 

** Training to be undergone- A Person 
With D.Ed. (Special Education) qualifications shall 

undergo, after appointment an NCTE recognition 6- 
month Special Programme in Elementary Education. 

8 Whether age and educational qualifications prescribed Not Applicable 

for direct recruits will apply to promotees. 

9 Period of probation, if any. Two years for direct recruits 

10 Method of recruitment, whether by direct recruitment 100% by direct recruitment. 

or by promotion or by deputation/ absorption and 
percentage of the vacancies to be filled by various 

methods 
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11 In case of recruitment by promotion/ by deputation/ Not Applicable 

absorption, grades from which 
promotion/deputation/absorption is to be made. 

12 If a Departmental Promotion Committee exists, what is Not Applicable 

its composition 

• 


