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Kendriya Vidyalaya Sangathan henceforth mentioned as KVS is an autonomous organization
under the Ministry of Education, Department of School Education & Literacy, Government of India. It
has its Headquarters office at New Delhi, 25 Regional offices located at Agra, Ahmedabad,
Bengaluru, Bhopal, Bhubaneswar, Chandigarh, Chennai, Dehradun, Delhi, Ernakulam, Gurgaon,
Guwahati, Hyderabad, Jabalpur, Jaipur, Jammu, Kolkata, Lucknow, Mumbai, Patna, Raipur, Ranchi,
Silchar, Tinsukia, Varanasi and 1288 Kendriya Vidyalayas (KVs) functioning all over the country
including 03 abroad. It also has five Zonal Institutes of Education & Training (ZIETs). KVs are co-
educational schools upto class 12" and focuses on holistic development of students.

Navodaya Vidyalaya Samiti henceforth mentioned as NVS is an autonomous organization
under the Ministry of Education, Department of School Education & Literacy, Government of India. It
has its Hqrs Office at NOIDA (Uttar Pradesh), 08 Regional Offices at Bhopal, Chandigarh,
Hyderabad, Jaipur, Lucknow, Patna, Pune & Shillong and 653 Jawahar Navodaya Vidyalayas (JNVs)
functional all over India except in the State of Tamil Nadu. JNVs are co-educational, fully residential
schools up to Senior Secondary level and are located mainly in rural areas. JNVs being fully
residential institutions, the teachers are required to stay in the Vidyalaya campus for which rent-free
accommodation as available are provided. In addition to normal teaching duties, the teachers are
required to perform responsibilities attached with residential system of schooling like House
Mastership, remedial and supervisory studies, organization of co-curricular activities, escorting of
students on migration & other official purposes and looking after students’ welfare in general. During
the period of probation of the incumbent, performance in all these areas will also be assessed, in
addition to the teaching ability to determine suitability for the job. In view of the admission policy that
at least 1/3™ students admitted in JNVs are girls, therefore, efforts will be made to post male and
female teachers in proportion to the number of girl students in JNVs and as per administrative need of
NVS subject to condition that they fulfill the normal eligibility conditions. However, there is no
separate reservation for Female Teachers to this effect.

CBSE (an autonomous organization under the Ministry of Education, Department of School
Education & Literacy, Government of India) on behalf of KVS and NVS invites online applications
from eligible Indian citizens for recruitment on direct basis for various teaching and non-teaching
posts in Kendriya Vidyalaya Sangathan and Navodaya Vidyalaya Samiti. The candidates are
advised to visit only the official websites of CBSE, KVS and NVS i.e. https://www.cbse.gov.in/
https://kvsangathan.nic.in/ and https://navodaya.gov.in/ respectively for authentic information related
to this recruitment.

The selected candidates may be posted anywhere in India on initial posting on selection and
request for change of station/region will not be entertained under any circumstances whatsoever.
Candidates shortlisted for appointment to the post of TGT (Regional Language) in NVS will be initially
posted outside linguistic state only.



1. Details of Post wise & Category wise break up of number of tentative vacancies: It
includes actual as well as anticipated vacancies on account of retirement/promotion etc.
(Vacancies are tentative and may increase or decrease) :-

a) Assistant Commissioner [Equivalent to Group-A] in KVS:
UR EWS | OBC (NCL) | SC | ST | Total | LD VI HI Others

05 0 02 01 0 08 01* 0 0 01*
*Including backlog vacancies

Assistant Commissioner (Academics) [Equivalent to Group-A] in NVS:
UR EWS OBC (NCL) | SC | ST | Total | LD VI HI Others
06 01 02 00 | 00| 09 00 00 00 00

b) Principal (Equivalent to Group-A) :
Dept.| UR | EWS | OBC(NCL) | SC | ST | Total | LD | VI HI | Others

KVS | 68 0 36 20 [ 10 134 01 | 04* | 01 | 05"
NVS | 49 0 25 13 | 06 93 01|01 |01 01

*Including backlog vacancies

c) Vice-Principal in KVS:
UR EWS | OBC (NCL) | SC | ST | Total LD VI HI Others

31 0 15 08 | 04 58 0 01 03* 03*
*Including backlog vacancies

d) Post Graduate Teachers (PGTs) in KVS:

S. No. | Post UR | EWS|IOBC(NCL) SC| ST | Total | LD | VI HI | Others
1 Hindi 52 12 33| 18| 09| 124| 01| 03*| 03" 03*
2 English 68 16 44 | 24| 12| 164 | 02| 02| 03* 04*
3 Physics 89 21 571 31| 15| 213 | 06* | 07" | 04* 08*
4 Chemistry 84 20 55| 30| 15| 204 | 06* | O7* | 03* 07*
5 Mathematics 33 08 211 12| 06 80| 01| 04*| 03* 03*
6 Biology 53 12 34| 19| 09| 127 | 04*| 04* | 04* 04*
7 History 32 07 20 11| 05 75| 01| 01| 02* 01*
8 Geography 32 07 19| 10| 05 73| 01| 01| 02* 00
9 Economics 55 12 34119 09| 129| 01| 02| 03" 04*
10 | Commerce 41 09 25| 14| 07 9% | 01| 03*| 02* 02*
11 | Computer Science | 73 17 47| 26| 13| 176 | 05* | 06* | 03* 06*
12 | Bio-Technology 03 00 01] 00| 00 04| 00| O1 00 00

Total 615 | 141 390|214 105 | 1465 | 29| 41 32 42

*Including backlog vacancies

e) Post Graduate Teachers (PGTs) in NVS:

S. No. | Subject UR EWS |OBC(NCL)| SC | ST |Total |LD | VI | HI | Others
1 Hindi 53| 12 34| 19| 09| 127 02| 01| O1 02
2 English 62| 14 39| 21| 10| 146 02| 02| 01 01
3 Physics 78| 18 50| 27| 13| 186 | 02| 02| 02 02
4 Chemistry 50| 12 32| 18| 09| 121 01| 01| O1 02
5 Mathematics 69| 16 45| 25| 12| 167 | 01| 02| 02 02
6 Biology 66 | 16 43| 24| 12| 161 | 02| 02| 02 01
7 History 46 | 11 29| 16| 08| 110 01| 01| 02 01
8 Geography 46| 10 28| 15| 07| 106 01| 01| 02 01




9 Economics 62| 14 39| 22| 11 148 | 01| 01| 02 02
10 | Commerce 19| 04 1] 06| 03 43| 01] 00| 00 01
11 Computer Science| 56| 13 36| 20| 10| 135| 02| 02| 01 01
12 | Physical Education| 27 | 06 17| 09| 04 63| 00| 00| OO 00
(Male/Female)
Total 634 | 146 403 | 222 | 108 | 1513 | 16| 15| 16 16
f) Post Graduate Teachers (PGTs) (Modern Indian Language) in NVS:
S. No. | Subject UR | EWS | OBC (NCL) | SC | ST | Total | LD | VI | HI | Others
1 Assamese 05 00 01 00 |00O| 06 | 01|00 |00 00
2 Garo 01 00 00 00 |00 01 |00 | 00| 00 00
3 Tamil 01 00 00 00 |00 01 | 00 |00 | 00 00
4 Telugu 01 00 00 00 /00| 01 | 00 | 00 | OO 00
5 Urdu 01 00 00 00 |00 01 | 00 | 00 | 0O 00
6 Bangla 04 00 01 00 |00 05 | 00| 01] 00 00
7 Manipuri 03 00 00 00 |00 | 03 | 00| 00|00 01
Total 16 00 02 00 |00 18 | 01 ] 01 ] 00 01
g) Trained Graduate Teachers (TGTs) in KVS:
S. No.| Post UR |EWSI|OBC(NCL) SC | ST | Total | LD | VI | HI |Others
1 Hindi 08 01 03| 01] 00 13|/ 00| 01]04*| 08*
2 English 129 | 31 84| 47| 23| 314| 03| 04 |07*| 16*
3 Sanskrit 217 52 142 | 79| 39| 529 | 05 |08* |09* 15*
4 Social Studies 134 | 32 88| 49| 24| 327 | 03| 04 |08* | 17*
S Mathematics 170 | 41 11| 61| 30| 413 | 04 |18*|08* | 16*
6 Science 74| 17 A7 | 26| 13| 177 |11* |11* |05* | 11*
7 Physical & Health Edn. | 61| 14 38| 21| 10| 144 |07*|09* |07*| O7*
8 Art Education 55 13 36| 20| 10| 134 | 01 |06* | 02 01
9 Work Experience 103 | 25 67| 37| 18| 250| 02| 03 |04*| 07*
10 Special Educator (TGT)| 202 | 49 133 73| 36| 493 | 05| 05| 05 05
Total 1153 | 275 749 | 414| 203| 2794 | 41 169 | 59| 103
*Including backlog vacancies
h) LIBRARIAN IN KVS
S. No. | Post UR |EWS OBC(NCL) SC| ST | Total| LD | VI | HI |Others
1 Librarian 61 14 39| 22| 11| 147 | 02|00 |03* 08*
*Including backlog vacancies
i) Trained Graduate Teachers (TGTs) in NVS:
S. No. | Subject UR |EWS |[OBC(NCL)|SC | ST |Total | LD | VI | HI | Others
1 Hindi 104 | 25 67 37 118 | 251 | 03 | 03] 03 02
2 English 115 | 28 75 42 | 21281 | 03 | 03| 03 03
3 Social Studies 66 15 42 23 | 11 ] 157 | 02 | 02] 02 01
4 Mathematics 116 | 27 75 41 120 | 279 | 03 | 03] 03 03
5 | Science 86 20 56 3115|208 | 02 | 02| 02 03
6 | TGT (Physical Education)| 52 12 33 18 | 09 | 124 | 00 | 00| OO 00
(Male)

7 | TGT (Physical Education)| 54 12 34 19 |09 | 128 | 00 | 00| OO 00
(Female)

8 | TGT (Art) 61 14 38 21 110 | 144 | 02 | 01] 02 02




9 Computer Science 267 | 65 176 97 | 48 | 653 | 06 | 07| 06 07
10 | TGT (Music) 52 12 33 18 1 09| 124 | 01 | 02| 01 01
11 | Library 55 13 36 20 110 | 134 | 02 | 00| 02 02
12 | Special Educator 202 | 49 133 74 | 37 | 495 | 05 | 05| 05 05
Total 1230 | 292 798 4412172978 | 29 | 28| 29 29
j) Trained Graduate Teachers (3" Language) in NVS:
S. No. | Subject UR EWS | OBC(NCL) | SC | ST | Total | LD | VI | HI | Others
1 Assamese 30 06 17 09 |04| 66 | 01 | 01 | O1 00
2 | Bodo 06 01 02 01 /00| 10 | 00 | 00 | OO 01
3 | Garo 05 00 02 01 /00| 08 | 01 |00 | 00O 00
4 | Gujarati 23 05 14 07 |03 | 52 | 00 | 01| O1 01
5 | Kannada 22 04 13 07 |03 | 49 [ 010100 00
6 | Khasi 07 01 02 0100 11 | 00 | 00 | O1 00
7 | Malayalam 12 02 07 04 |02| 27 | 01 |00 | 00 01
8 | Marathi 13 03 08 04 | 02| 30 | 00 | 01 | O1 00
9 | Mizo 06 01 02 01]00| 10 | 01 |00 | 00 00
10 | Nepali 05 00 02 01 /00| 08 | 00 | 00 | OO 01
11 | Odiya 18 03 09 05]02| 37 | 00 | 00 | O1 01
12 | Punjabi 10 01 04 0201 18 | 00 |01]00 00
13 | Tamil 04 00 01 00 |00 | 05 | 00 | 00 | OO 01
14 | Telugu 25 05 15 08 04| 57 | 01 |01 ] 01 00
15 | Urdu 06 01 02 01 /00| 10 | 01 | 00 | OO 00
16 | Bangla 19 04 11 06 |03 | 43 | 00 | 01 | O1 00
17 | Manipuri 02 00 00 00 |00 | 02 | 00 | 00 | OO 01
Total 213 37 111 58 |24 | 443 | 07 | 07 | O7 07
k) Primary Teachers (PRTs) in KVS:
S. No. Post UR | EWS |OBC (NCL)| SC| ST | Total |LD | VI | HI |Others
1 Special Educator (PRT)| 202 49 133 74| 36| 494 | 05 | 05| 05 05
2 PRT 1089 | 268 724 402|201 | 2684 | 27 | 27| 92*| 131*
3 PRT(Music) 78 18 49 29| 13| 187 |03 | 03| 00O | 08*
Total 1369 | 335 906 505|250 | 3365 | 35 | 35| 97 | 144
*Including Backlog Vacancies
1) Non-Teaching Posts in KVS:

S. No. | Post UR|EWS|OBC(NCL)| SC| ST|Total |[LD| VI | HI |Others | ESM
1 | Administrative Officer 06| 01 03* 01* 01| 12 |01/ 00 |00 | 00 0
2 | Finance Officer 01| 01 02 01* | 00| 05 | 0|00 |00 | 00 0
3 | Assistant Engineer 01| 01 00 00 |00 | 02 | O |00 |00 | OO0 0
4 | Assistant Section Officer | 31| 07 19 11* | 06*| 74 | 01| 01 | 03*| 01* 0
5 | Junior Translator 05| 0 02 01 {00 08 |[O|01] O 0 0
6 | Sr. Secretariat Assistant |114| 28 75 42 | 21 | 280 | 03| 05*| 06*| 06* | 28
7 | Jr. Secretariat Assistant [277| 68 184 108* 77*| 714 |09* 14*| 13*| 15* | 68
8 | Steno Gr | 03| 0 0 0 0|03 | 0l01]O 0 0
9 | Steno Grli 19| 03 20* 09* | 06" 57 01*] 01 |02*] O 3

*Including Backlog Vacancies




m) Non-Teaching Posts in NVS:
S. No. | Post UR|EWS|OBC(NCL)| SC| ST|Total |[LD| VI | HI |Others | ESM

Jr. Secretariat Assistant

1 (HQ/RO Cadre) 24| 04 09 07| 02| 46 | 01| 00 | O1 01 03
Jr. Secretariat Assistant

2 (JNV Cadre) 225 55 149 82| 41| 552 | 06| 05| 06 | 06 55

3 | Lab Attendant 78| 16 33 28 | 10| 165 | 02/ 01 | 02 | 02 16
Multi Tasking Staff

4 (HQ/RO Cadre) 11| 03 05 04| 01| 24 | 00| 00 | O1 00 02

Note: Reservation for the Persons with Benchmark

Disabilities (PwBD) has been ensured in

accordance with the provisions of Rights of Persons with Disabilities Act 2016 & the DEPwD
notification no. 38-16/2020-DD-IIl dated 04th January 2021 and instructions issued by GOI from time
to time in this regard. Nature of disabilities for the post(s) in KVS & NVS in which horizontal
reservation for PwBDs is earmarked is mentioned below. All candidates are advised to go through the
following list to ensure that they full fill the functional requirements with reference to respective

benchmark disability category :-

S.No.| Designation Functional Suitable category of Benchmark Disabilities
Requirements
1. | Assistant Commissioner S, ST, W,||VI a)B, LV
(KVS) RW, SE, H,||HI b) D, HH
C, MF LD c) OA, BA, OL, BL, OAL, BLOA,
BLA, LC, Dw, AAV, SD, SI
Others| d) SLD, M
e) MD Involving (a) to (d) above
2. Assistant Commissioner S, ST, W,|| VI a)B, LV
(NVS) RW, SE, C,||HI b) D, HH
MF LD c) OA, BA, OL, BL, OAL, BLOA,
BLA, CP, LC, Dw, AAV, MDy, SD, SI
Others| d) Ml
e) MD Involving (a) to (d) above
3. Principal S, ST, BN, || VI a)B, LV
RW, SE, H, | [ HI b) D, HH
MF LD c) OABA, OL, BL, LC, Dw, AAV,
SD, Sl
Others| d) SLD, M
e) MD Involving (a) to (d) above
4, Vice-Principal MF, RW, || VI a)B, LV
SE, H HI b) D, HH
LD c) OA, BA, OL, BL, CP, LC, Dw,
AAV, SD, SI
Others| d) SLD, Mi
e) MD Involving (a) to (d) above
5. Post Graduate Teacher (PGT) | S, ST, W, || VI a)B, LV
(English, Computer Science, | RW, SE, H, || HI b) D, HH
Biology, Chemistry, History, | ¢ mF LD c) OA,BA, OL, BL, OAL, BLOA , CP,
Mathematics, Bio-technology, LC, Dw, AAV, SD, SI
Commerce, Economics, Others| d) ASD (M), SLD, MI
Geography, Hindi, Physics, e) MD Involving (a) to (d) above
Modern Indian Language)




6. | TGT (Physical Education), |S, ST, W, ||HI a) D, HH
TGT (P&HE), PGT (Physical | BN, L, PP, || LD b) OL, CP, LC, Dw, AAV, SD, SI
Education) MF, RW, || Others| c) ASD (M), SLD, MI
SE. H d) MD involving (a) to (c) above.
7. Trained Graduate Teacher |S, ST, W, || VI a)B, LV
(TGT) (English, Hindi, | BN, Rw, || HI b) D, HH
Science,  Social  Studies, |gg H ¢, ||LD c) OABA, OL, BL, OAL, CP, LC,
Mathematics, Computer ME Dw, AAV, SD, SI
Science, Sanskrit, WE, 3™ Others| d) ASD, SLD, Mi
Language) e) MD involving (a) to (d) above
8. Trained Graduate Teacher |S, ST, BN, || VI a) B, LV
(TGT) (Music) MF, RwW, || LD c) OL, BL, CP, Dw, AAV, SD, SI
SE, H, C Others| d) SLD, Ml
e) MD involving (a) to (d) above
9. Trained Graduate Teacher |S, ST, W, ||VI a)LVv
(TGT) (Art/Art Education) BN, L, Rw, || HI b) D, HH
SE,H, C LD c) OA, OL, BL, OAL, Dw, AAV, SD,
SI
Others| d) ASD (M), SLD, MI, ID
e) MD involving (a) to (d) above
10. | Librarian / Trained Graduate | S, ST, KC, || HI a) D, HH
Teacher (TGT) Library RW, SE, H, || LD b) OA, BA, OL, BL, OAL, BLA,
C. MF BLOA, CP, LC, Dw, AAV, SD, SI
’ Others| ¢) ASD (M), SLD, M
d) MD Involving (a) to (c) above
11. | Primary Teacher S, ST,W, L, || VI a)B, LV
RW, SE, H, || HI b) HH
C LD c) OA, OL, BL, OAL, CP, LC, Dw,
AAV, SD, SI
Others| d) SLD, MI
e) MD Involving (a) to (d) above
12. | Primary Teacher (Music) S, ST, BN, || VI a)B, LV
MF, RW, || LD b) OL, BL, CP, Dw, AAV, SD, SI
SE,H,C Others| c) SLD, MI
d) MD involving (a) to (c) above
13. | Special Educator (PRT & |S, ST, W, ||VI a)B, LV
TGT) BN, L, RW, || HI b) HH
SE,H,C LD c) OA, OL, BL, OAL, CP, LC, Dw,
AAV, SD, SI
Others| d) ASD (M), SLD, MI
e) MD involving (a) to (d) above
14. | Administrative Officer S, ST, RW, || VI a)B, LV
C HI b) D, HH
LD c) OA, BA, OL, BL, OAL, BLOA,
BLA, CP, LC, Dw, AAV, MDy, SD, SI
Others| d) Ml

e) MD Involving (a) to (d) above




15. | Finance Officer S, BN, MF, || VI a)B, LV
RW, SE, C HI b) D, HH
LD c) OA, BA, OL, BL, OAL, BLOA,
BLA, LC, Dw, AAV, MDy, SD, SI
Others| d) MD Involving (a) to (c) above
16. | Assistant Engineer S, ST, W, ||HI a)D, HH
BN, L, KC, |'[D [b)OA, OL, CP, LC, Dw, AAV, SD, SI
MF,  RW, | Others| c) SLD, M
SE, H,C d) MD Involving (a) to (c) above
17. | Assistant Section S, ST, W, ||VI a)B, LV
Officer BN, RW, | | HI b) D, HH
SE, H, C LD c) OA, BA, OL, BL, OAL, CP, LC,
Dw, AAV, SD, SI
Others| d) SLD, Ml
e) MD involving (a) to (d) above
18. | Senior Secretariat Assistant S, ST, W, || VI a)B, LV
MF, RW, || HI b) D, HH
SE, C LD c) OA, BA, OL, BL, OAL, MDy, CP,
LC, Dw, AAV, SD, SI
Others| d) SLD, M,
e) MD involving (a) to (d) above
19. | Junior Secretariat Assistant S, ST, W, ||VI a)B, LV
BN, RW, || HI b) D, HH
SE,H, C LD c) OA, OL, OAL, CP, LC, Dw, AAV,
SD, Sl
Others| d) SLD, Ml
e) MD involving (a) to (d) above
20. | Stenographer Grade. | S, ST, W, ||VI a)B, LV
BN, RW, HI b) HH
SE, H, C LD c) OA, BLOA, OL, BL, OAL, CP, LC,
Dw, AAV, SD, SI
Others| d) ASD (M), SLD, Ml
e) MD Involving (a) to (d) above
21. | Stenographer Grade Il S, ST, W, ||VI a)B, LV
RW, SE, HI b) HH
H,C LD c) OA, OL, BL, OAL, CP, LC, Dw,
AAV, SD, SI
Others| d) ASD (M), SLD, Ml
e) MD Involving (a) to (d) above
22. | Junior Translator S, RW, SE, || VI a)B, LV
H, C HI b) D, HH
LD c) OA, BLOA, OL, BL, OAL, BLA,
MDy, CP, LC, Dw, AAV, SD, SI
Others| d) SLD, Ml
e) MD Involving (a) to (d) above
23. | Lab. Attendant S, ST, W, ||V a)LV
BN, L, KC, || HI b) D, HH
PP, MF, || LD c) OL, CP, LC, Dw, AAV, SD, SI
RW, SE, H Others| d) ASD (M, MoD), ID, SLD, Ml

e) MD involving (a) to (d) above




24. | Multi-Tasking Staff S, ST, W, ||VI a)B, LV

BN, RW, | | HI b) D, HH
SE, LD c) OA, BA, OL, BL, OAL, CP, LC,
H, C Dw, AAV, MDy, SD, SI

Others| d) ASD(M), SLD, Mi
e) MD Involving (a) to (d) above

Abbreviation used:

SC: Scheduled Caste; ST: Scheduled Tribe; OBC: Other Backward Classes; NCL: Non Creamy Layer;
EWS: Economically Weaker Section; UR: Unreserved; PwWBD: Persons with Benchmark Disabilities;
ESM: Ex Service Man; LD=Locomotor Disability, VI=Visually Impaired, HI=Hearing Impaired
Abbreviations Used (Functional Requirement): S=Sitting, ST=Standing, W=Walking, BN=Bending,
L=Lifting, KC=Kneeling & Crouching, JU=Jumping, CRL= Crawling, CL=Climbing, PP= Pulling &
Pushing, MF=Manipulation with Fingers, RW=Reading & Writing, SE=Seeing, H=Hearing,
C=Communication

Category Abbreviations Used: B=Blind, LV=Low Vision, D=Deaf, HH= Hard of Hearing, OA=One
Arm, OL=One Leg, BA=Both Arms, BL=Both Leg, OAL=0One Arm and One Leg, BLOA=Both leg &
one arm, BLA=Both Legs Arms, CP=Cerebral Palsy, LC=Leprosy Cured, Dw=Dwarfism, AAV=Acid
Attack Victims, MDy=Muscular Dystrophy, ASD= Autism Spectrum Disorder (M= Mild, MoD=
Moderate), ID= Intellectual Disability, SLD= Specific Learning Disability, MI= Mental lliness,
MD=Multiple Disabilities

Important instruction:

A. Functional Requirements for Posts - Compliance by PwBD Candidates: In accordance
with the guidelines issued by the Ministry of Social Justice and Empowerment, Government of
India, it is hereby notified that candidates falling under the Persons with Benchmark Disabilities
(PwBD) category must ensure compliance with the functional requirements prescribed for the
post(s) for which they intend to apply. The functional requirements are same for the posts in
KVS and NVS (except for the post of Assistant Commissioner) as specified in above table.

B. Verification of Functional Requirements: It shall be the responsibility of the PwBD
candidates to confirm that they meet the functional requirements for the specific post(s) prior to
applying.

C. Certification Requirement: Candidates who are shortlisted for the Final Stage of selection/
Interview / document verification shall be required to mandatorily produce a certificate issued
by an appropriate Medical Authority. This certificate must substantiate that the candidate fulfils
the functional requirements stipulated for the post(s) applied for.

D. Consequence of Non-compliance: Failure to adhere to the aforementioned requirements
may render the candidate ineligible for the post(s) concerned, without prejudice to any other
condition of eligibility or selection criteria.

2. ESSENTIAL & DESIRABLE QUALIFICATIONS AND PAYSCALE: Details regarding
essential and desirable qualifications for various categories of posts, Pay Scales with Level,
Age limit, Relaxation of age, Mode of Selection and other related details are given below. In
addition to the pay scale, selected candidates in NVS will be entitled to draw admissible
allowances besides 10% special allowance for performing residential duties. However, 10%
Special allowance is not admissible to the post of Assistant Commissioner (Academics) NVS.

A1. FOR ASSISTANT COMMISSIONER (ACADEMICS) in NVS:

PAY SCALE: Level -12 (Rs.78800-209200) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 45 years

ESSENTIAL QUALIFICATIONS:

i) Master's Degree from a recognized university with at least 50% marks
i) B.Ed. from NCTE Recognized Institute/University



iiil) Working as Principal in the Pay Level 12 (Rs.78800 to Rs.209200) for at least 03 years in
Central/State/Autonomous Organizations of Central Govt./State Govt.

Desirable Experience for NVS:

I.  Working knowledge of English and Hindi / other Regional Language.
II. Experience of working in a residential school.
lll. Research work done in the field of education.

A2. FOR ASSISTANT COMMISSIONER in KVS:

PAY SCALE: Level -12 (Rs.78800-209200) in the Pay Matrix

UPPER AGE LIMIT: Not exceeding 50 years

ESSENTIAL QUALIFICATIONS:

i. Master’s Degree from a recognized university with at least 50% marks

ii. B.Ed.from NCTE Recognized Institute/University with atleast 50% marks

OR

Three-year integrated B.Ed.-M.Ed. from NCTE Recognized Institute/University with atleast
50% marks

iii. Working as Principal in the Pay Level 12 (Rs.78800 to Rs.209200) for at least 03 years in
Central/State/Autonomous Organizations of Central Govt./State Govt.

iv. Knowledge of computer applications.

v. Working knowledge of Hindi and English.

B. FOR PRINCIPAL
PAY SCALE: Level -12 (Rs.78800-209200) in the Pay Matrix
UPPER AGE LIMIT: Minimum 35 years and Maximum 50 years.
ESSENTIAL QUALIFICATIONS:
i) Master’s Degree with at least 50% marks from recognized institution/University.
i) Bachelor degree in Education (B.Ed.) with at least 50% marks from NCTE recognized
Institution/University.

OR
Three year integrated B.Ed.-M.Ed. from NCTE recognized institution/University with at least
50% marks

OR
Four years Integrated Degree with at least 50% marks including B.Ed. component from NCTE
recognized Institution/University (50% marks)
iii) Working as Principal in Pay Level-12 (Rs.78800-209200) in the Pay Matrix in Central/State
Govt./Autonomous organizations of Central/State Govt.

OR
For KVS: Working as Vice-Principal for 3 years in Pay Level-10 (Rs.56100-177500) in
Central/State Govt. /Autonomous organizations of Central/State Govt.
For NVS: Vice-Principal/Asstt. Education Officer in Central/State Govt./Autonomous
organizations of Central/State Govt. in Level-10 (Rs.56100-177500) in the Pay Matrix, having
09 years of combined service as PGT and Vice-Principal, in which minimum 03 years as Vice-
Principal.

OR
12 years regular service as PGT/Lecturer in Pay Level-8 (Rs.47600-151100) in Central/ State
Govt./Autonomous organizations of Central/State Govt.
iv) Knowledge of Computer Applications.
V) Working knowledge of Hindi and English
Desirable Experience for NVS:
i) At least three years’ experience as House Master of a fully residential school.
ii) Experience of working in a fully residential/CBSE affiliated/Govt. recognized school.



C. FOR VICE PRINCIPAL IN KVS

PAY SCALE : LEVEL - 10 (Rs.56100-177500) in the Pay Matrix

AGE LIMIT: Minimum - 35 years and Maximum - 45 years

ESSENTIAL QUALIFICATIONS:

i) Master Degree from a recognized university with at least 50% marks in aggregate.

i) Bachelor Degree in Education (B.Ed.) with atleast 50% marks from NCTE Recognized
Institute/University

OR
Three-year integrated B.Ed.-M.Ed. with atleast 50% marks from any NCTE recognized
Institute/University

OR
Four years Integrated degree with at least 50% marks from NCTE recognized Institution/
University including B.Ed. component (50% marks).
iii) Working as Vice Principal in Central/ State Govt./Autonomous organizations of Central/
State Govt. in the Pay Level 10 (Rs.56100 to Rs.177500)

OR

Working as PGT or Lecturer in Central/ State Govt./ Autonomous organizations of Central/
State Govt. in the Pay Level 8 ( Rs.47600 to Rs.151100) for at least 06 years
iv. Knowledge of Computer Applications.
v. Working knowledge of Hindi and English.

D. FOR POST GRADUATE TEACHERS
PAY SCALE: Level-8 (Rs.47600-151100) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 40 years
ESSENTIAL QUALIFICATION:
(a) Integrated Post Graduate Course from NCTE recognized institution/University, in the
concerned subject with at least 50% marks in aggregate including B.Ed. component.
OR
Master Degree from a recognized institution/University with at least 50% marks in aggregate in
the concerned subject

AND
(b) B.Ed. Degree from NCTE recognized institution/University with atleast 50% marks
OR
Three years Integrated B.Ed.-M.Ed. from NCTE recognized Institution/University with atleast
50% marks
OR
Four years Integrated Degree with at least 50% marks from NCTE recognized Institution/

University including B.Ed. component
(c) Proficiency to Teach in Hindi and English medium.

Details of subjects in Master Degree according to post of PGT are as under:

S. | POST Master Degree in the subject
No.

(i) | PGT (English) in KVS | English, Provided the candidate has studied concerned subject
at Graduation level also

(i) | PGT (English) in NVS | English

(iii) | PGT(Hindi) in KVS Hindi, Provided the candidate has studied concerned subject at
Graduation level also

(iv) | PGT(Hindi) in NVS | Hindi

(v) | PGT(Physics) In concerned subject or any specialization in concerned subject
provided the candidate has studied concerned subject at
graduation level also.
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S. | POST Master Degree in the subject

No.

(vi) | PGT(Chemistry) In concerned subject or any specialization in concerned subject
provided the candidate has studied concerned subject at
graduation level also.

(vii)| PGT(Mathematics) In concerned subject or any specialization in concerned subject
provided the candidate has studied concerned subject at
graduation level also.

(viii)| PGT(Economics) In concerned subject or any specialization in concerned subject
provided the candidate has studied concerned subject at
graduation level also.

(ix) | PGT(History) In concerned subject or any specialization in concerned subject
provided the candidate has studied concerned subject at
graduation level also.

(x) | PGT(Geography) In concerned subject or any specialization in concerned subject
provided the candidate has studied concerned subject at
graduation level also.

(xi) | PGT(Commerce) in|In Commerce. Holder of M. Com. Degree in Applied/ Business

KVS Economics shall not be eligible.
(xii)] PGT (Commerce) in | In Commerce. Provided the candidate has studied concerned
NVS subject at graduation level. Holder of M. Com. Degree in
Applied/ Business Economics shall not be eligible.

(xiii)|] PGT (Biology) In Biological Science/Life Science or any specialization in
concerned subject provided the candidate has studied
concerned subject at graduation level.

(xiv)] PGT(Bio-Technology) | In Bio-Technology/Microbiology/Bio-Chemistry/Life Science/Bio-

- KVS Science/Genetics

DESIRABLE QUALIFICATIONS

(a)
(b)
(c)

Experience as TGT in the recognized institution in concerned subject.
Experience of working in a school for KVS and in a residential school for NVS.
Knowledge of Computer application.

. FOR POST GRADUATE TEACHERS (Computer Science, Physical Education — Male/

Female and Modern Indian Language)

PAY SCALE:
UPPER AGE LIMIT:

Level-8 (Rs.47600-151100) in the Pay Matrix
Not exceeding 40 years

(i) [PGT (Computer

Science)

ESSENTIAL QUALIFICATIONS

1. M.Sc. (Computer Science/IT) / MCA from a recognized
institution/University with at least 50% marks.

OR
M.E. or M. Tech. (Computer Science/IT) from recognized

institution/University with at least 50% marks.
2. B.Ed. Degree from NCTE recognized Institution/University with at
least 50% marks

OR
Three vyears integrated B.Ed.-M.Ed. from NCTE
Institution/University with at least 50% marks

OR
Four years integrated degree with at least 50% marks from NCTE
recognized institution/University including B.Ed. component.

recognized
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(ii)

PGT  (Physical
Education)

(Male/Female) in
NVS

ESSENTIAL QUALIFICATIONS

Master in Physical Education (M. P.Ed.) Degree from NCTE

recognized Institution/University with at least 50% marks.

Desirable:

(a) Should have represented at least State at National Level in any of
the Sports/Games recognized by Sports Authority in India (SAIl)/
the concerned federation.

(b) Experience in the recognized institution as Physical Education
Teacher.

(c) Experience of working in a residential school.

(iif)

PGT
(Modern  Indian
Language) in NVS

ESSENTIAL QUALIFICATIONS
Integrated Post Graduate course in the concerned subject with at
least 50% marks from NCTE recognized Institution/University
including B.Ed. component
OR
Master Degree from a recognized Institution/University with at least
50% marks in aggregate in the Modern Indian Language concerned.
And
B.Ed. Degree from NCTE recognized Institution/University with at
least 50% marks
OR Three years integrated B.Ed.-M.Ed. from NCTE recognized
Institution/University with at least 50% marks
OR
Four years integrated degree with at least 50% marks from NCTE
recognized institution/University including B.Ed. component
Desirable:
(a) Proficiency to teach in Hindi and English
(b) Experience as TGT (Regional Language) in the recognized
institutions in concerned subiject.
(c) Experience of working in a residential school.
(d) Knowledge of Computer application.

F. FOR TRAINED GRADUATE TEACHERS - Hindi, English, Sanskrit and 3™ Language

PAY SCALE:
UPPER AGE LIMIT:
ESSENTIAL QUALIFICATION -

Level-7 (Rs.44900-142400) in the Pay Matrix
Not exceeding 35 years

A For KVS For NVS

1. Four years integrated degree course | Four years integrated degree course from
from NCTE recognized Institution/ | NCTE recognized Institution/University with
University with at least 50% marks in | at least 50% marks in the concerned
the concerned subject(s) as well as in | subject(s) as well as in the aggregate
the aggregate including B.Ed. | including B.Ed. component. OR
component. OR

2. i. Bachelor/Honours Degree from a|i. Bachelor/Honours Degree from a

recognized institution/University with
at least 50% marks in concerned
subject, combination of subjects as
well as in the aggregate.

i. B.Ed. Degree from NCTE
recognized institution/University with
atleast 50% marks OR Three years
Integrated B.Ed.-M.Ed. from NCTE

recognized institution/University with at
least 50% marks in concerned subject,
combination of subjects as well as in the
aggregate.

B.Ed. Degree from NCTE recognized
institution/University with atleast 50%
marks OR Three years Integrated B.Ed.-
M.Ed. from NCTE recognised Institution/
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recognised Institution/University with
atleast 50% marks

University with atleast 50% marks OR
**One year B.Ed. (Special Education)
from Rehabilitation Council of India (RCI)
recognized institution/University  with
atleast 50% marks

**Graduation in concerned subject with
at least 50% marks and 1-year B.Ed.
(Special Education) from Rehabilitation
Council of India (RCI) with atleast 50%
marks

Post-Graduation in concerned subject /
any specialization in concerned subiject
with @ minimum 55% marks or
equivalent grade provided that the
candidate has studied the subject(s)
mentioned in the note below at the

graduation level and three years
integrated B.Ed.-M.Ed. from NCTE
recognized institution/University  with

atleast 50% marks.

Post-Graduation in concerned subject / any
specialization in concerned subject with a
minimum 55% marks or equivalent grade
provided that the candidate has studied the
subject(s) mentioned in the note below at
the graduation level and three vyears
integrated B.Ed.-M.Ed.  from NCTE
recognized institution/University with atleast
50% marks.

(B) Qualified in the Central Teachers Eligibility Test (Paper-1l) conducted by Central Board of
Secondary Education (CBSE) TGT (Hindi, English, Sanskrit and Regional Languages).

(C) Competency to teach through English and Hindi Medium.

Desirable Qualification:

1. Experience of working in a school for KVS and in a residential school for NVS.

2. Knowledge of Computer applications.

3. Working knowledge of English and Hindi/ other regional language.

***Training to be undergone - A person with B.Ed. (Special Education) qualification shall
undergo, after appointment an NCTE recognized 6-month Special Programme in Elementary
Education.”

Note: The concerned subject mentioned above means the post wise Main / Elective
subject(s) and the combination of subject(s) if any are as under:

S. No.| Post Qualification

1 TGT (Hindi) Studied Hindi as an Elective/Main subject in at least three years / 06

Semesters in graduation/ four years integrated degree course.

2 TGT (English) | Studied English as an Elective/Main subject in at least three years / 06

Semesters in graduation/ four years integrated degree course.

3 TGT

> Candidates should have studied Concerned Regional Language as a
(3" Language)

subject/elective subject in at least three years/06 Semesters in
graduation/Four years integrated degree course.

4 TGT
(Sanskrit)

Studied Sanskrit as an Elective/Main subject in atleast 03 years/ 06
semester of the course.

G. FOR TRAINED GRADUATE TEACHERS - Maths, Science, Social Studies
PAY SCALE: Level-7 (Rs.44900-142400) in the Pay Matrix

UPPER AGE LIMIT: Not exceeding 35 years

ESSENTIAL QUALIFICATION -

(A)| For KVS For NVS

Four years integrated degree course from
NCTE recognized university with at least 50%

Four years integrated degree course
from NCTE recognized university with at
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least 50% marks in the concerned
subject as well as in the aggregate
including B.Ed. component. OR

marks in the concerned subject as well as in
the aggregate
OR

including B.Ed. component.

i. Bachelors/Honours Degree from a
recognized university with at least
50% marks in concerned subject,
combination of subjects and also in
aggregate

ii. B.Ed. Degree from NCTE recognized
institution/University with at least 50%
marks OR
Three years Integrated B.Ed.-M.Ed.
from NCTE recognized Institution/
University with atleast 50% marks

OR
** One year B.Ed. (Special Education)
from Rehabilitation Council of India

(RCI) with atleast 50% marks.

Bachelors/Honours Degree from a
recognized university with at least 50%
marks in concerned subject, combination of
subjects and also in aggregate
B.Ed. Degree from NCTE recognized
institution/University with at least 50% marks
OR
Three vyears Integrated B.Ed.-M.Ed. from
NCTE recognized Institution /University with
atleast 50% marks
OR

** One year B.Ed. (Special Education) from
Rehabilitation Council of India (RCI) with
atleast 50% marks.

Post-Graduation in concerned subject / any
specialization
minimum 55%
provided that the candidate has studied the
subject(s) mentioned in the note below at the
graduation level and three years integrated
B.Ed.-M.Ed. from NCTE recognized institution/
University with atleast 50% marks.

in concerned subject with a
marks or equivalent grade

(B) Qualified in the Central Teacher Eligibility Test (Paper-Il) conducted by Central Board of

Secondary Education (CBSE)

(C) Competence to teach through English and Hindi Languages

***Training to be undergone - A person with B.Ed. (Special Education) qualifications shall
undergo, after appointment an NCTE recognition 6-month Special Programme in Elementary
Education.”
Note: Post wise elective subjects in the combination of subjects are as under:

1

TGT (Maths)

The candidates should have studied:

o Mathematics as Elective / Main subject in at least three years / 06
Semesters in graduation/ four years integrated degree course.

o Physics at least 01 year / any 02 semesters.

« One out of Chemistry, Electronics, Computer Science, Statistics at least
01 year / any 02 semesters.

e The candidates who have studied under Choice Based Credit System
(CBCS) with the above subject combination are also eligible to apply.

« Candidates with B.Sc. (Hons.) in Physics or Chemistry are not eligible
for the post of TGT (Maths).

TGT (Science)

The candidate should have studied Biology/Life Science/Botany/ Zoology
as Honours/Main Subject in at least three years/06 Semesters in
graduation/four years integrated degree course with following combination

of subjects for at least one year or any 2 semesters.

Main Subject

Subsidiary Subjects

Biology/Life Science

1. Chemistry & 2.Botany or Zoology

Botany

1. Chemistry & 2. Zoology

Zoology

1. Chemistry & 2. Botany

The candidates who studied under Choice Based Credit System (CBCS)

with the above subject combination are also eligible to apply.




3| TGT (Social | Candidates should have studied any two subjects out of History,
Studies) Geography, Economics and Political Science at graduation level out of
which one must be either History or Geography in at least three years/ 06
Semesters in graduation/four years integrated degree course as an
Elective/Main Subject and the second subject for at least one year/any two
semesters. The candidates who studied under Choice Based Credit
System (CBCS) with the above subject combination are also eligible to

apply.

Desirable Qualification:
1. Experience of working in a school.
2. Knowledge of Computer applications.

G. FOR TRAINED GRADUATE TEACHERS (Computer Science, Music, Art, Physical
Education, Work Experience)

PAY SCALE: Level-7 (Rs.44900-142400) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 35 years
S. No.| Post Qualification
1 TGT 1- Bachelor's Degree in Computer Application (BCA) with at least 50%
(Computer marks from a recognized institution/University.
Science) OR

Graduation in Computer Science/lIT from a recognized institution/
University with at least 50% marks in the concerned subject and also in
aggregate provided that the Computer Science subject must have
studied in all the years as main subject
OR

BE/B.Tech. (Computer Science/lnformation Technology) with at least
50% marks from a recognized institution/University.
2- Qualified in Central Teacher Eligibility Test (Paper-1l) conducted by

Central Board of Secondary Education (CBSE).
3- Bachelor's degree in Education from NCTE recognized institution/

University with at least 50% marks

OR

Three years integrated B.Ed. — M.Ed. from NCTE recognized institution/
University with at least 50% marks. OR
Four years integrated degree with at least 50% marks from NCTE
recognized institution/University including B.Ed. component.
Desirable
1. Experience of working in a residential school.
2. Working knowledge of English and Hindi/ other regional language.

2 TGT Essential Qualification:
(Music) Bachelor’s degree in Music/Performing Arts from a recognized institution/
University with at least 50% marks in concerned subject and also in
aggregate, provided that music subject is studied in all the years of
degree as main subject.

AND
Bachelor's degree in Education from NCTE recognized institution/
University with at least 50% marks.
Desirable:
1. Working knowledge of English and Hindi/other Regional language
2. Experience of working in a residential school for NVS.
3. Working knowledge of computers.
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TGT (Art
Education)
in KVS &
TGT (Art)
in NVS

Essential Qualification:

1. Bachelor's degree in Drawing and Painting/Sculpture/Graphic Art/

Fine Arts from a recognized institution/University with at least 50%

marks provided that the candidates should have studied Drawing and

Painting as main subject in all the years of graduation.

B. Ed. degree from NCTE recognized institution/University with at

least 50% marks.

Desirable:

1. Working knowledge of English and Hindi/other Regional language

2. Experience of working in a school for KVS and in a residential school
for NVS.

3.  Working knowledge of computers.

2.

TGT
(Physical
Education)
(Male/
Female)
NVS

in

Essential Qualification:

Four years Integrated B.P.Ed. Course from NCTE recognized institution/

University with at least 50% marks OR

Bachelor's degree in Physical Science/Physical Education/Physical

Education and Sports offered by NCTE recognized institution/University

with at least 50% marks provided that Physical Education is studied in all

the years of Graduation along with B. P. Ed of at least one year duration

(or its equivalent) from any NCTE recognized institution/University with at

least 50% marks. OR

Bachelor's degree with Physical Education as an elective subject with

50% marks and participation in National or State or Inter-University

competitions in sports or games or athletics recognized by Association

on Indian University or Indian Olympic association along with B. P. Ed. of
at least one year duration (or its equivalent) from any NCTE recognized
institution/University with at least 50% marks.

Desirable Qualification:

i) Represented at least State at National level in any of the Sports/
Games recognized by Sports Authority of India (SAl)/the concerned
Federation.

i) Working knowledge of English and Hindi/other regional language.

iii) Experience of working in a residential school

iv) Diploma from National Institute of Sports

TGT (P &
HE) in KVS

Four year integrated course / Bachelor's Degree in Physical Education/
Bachelor of Physical Education and Sports offered by NCTE recognized
Institution/University with at least 50% marks OR
Graduation from a recognized university and B.P.Ed. offered by NCTE
recognized institution/University with at least 50% marks in Graduation
and B.P.Ed. separately.

Desirable:

i) Represented at least State at National Level in any of the Sports/
Games recognized by Sports Authority of India (SAl)/the concerned
federation.

i) Working knowledge of English and Hindi/other Regional Language.

iii) Experience of working in a school.
iv) Diploma from National Institution of Sports

TGT (Work
Experience)

Essential Qualification:

i) Bachelor Degree in Electrical Engineering/ Electronics Engineering/
Electronics & Communication Engineering from a recognized
Institution/University with atleast 50% marks.

ii) B.Ed. Degree with atleast 50% marks from NCTE recognized
Institution / University.
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iii)Knowledge of Computer Applications.

iv) Proficiency to teach in Hindi and English medium

Desirable: One year practical experience in a recognized workshop/
institution/factory

7 Librarian in | Essential Qualification:
KVS and | i. Bachelor's Degree in Library Science from a recognized Institution/
TGT University with at least 50% marks
(Library) in OR
NVS Bachelor Degree in Library and Information Science from recognized

Institution with at least 50% marks.
ii. Knowledge of Computer Applications.
iii. Working knowledge of Hindi and English
Desirable: Experience of working in a residential school for NVS

H. FOR Special Educator (TGT)

PAY SCALE: Level-7 (Rs.44900-142400) in the Pay Matrix

UPPER AGE LIMIT: Not exceeding 35 years

Essential Qualification:

1.Graduation Degree from a recognized institution/University with minimum 50% Marks
2. Any of the following from recognized institution/University:

B. Ed. (Special Education) with atleast 50% marks;

OR

B. Ed. (General) with atleast 50% marks alongwith one year Diploma in Special Education;
OR

B. Ed. (General) with atleast 50% marks alongwith two years Diploma in Special Education;
OR

B. Ed. (General) with atleast 50% marks alongwith Post Graduate Professional Diploma in
Special Education (PGPD);

OR
B. Ed. Special Education with atleast 50% marks and Post graduate professional Certificate in
Special Education (PGPC);

PG Diploma in Special Education (Mental geRtardation);

PG Diploma in Special Education (Multipleotﬁsability: Physical and Neurological);
PG Diploma in Special Education (Locom(())tgr impairment and Cerebral Palsy);
Secondary Level Teacher Training CourseoirTVisuaI Impairment;

Senior Diploma in Teaching the Deaf; oR

B.A.B. Ed. with atleast 50% marks in Visu%Empairment.

Any other equivalent qualification approved by RCI

3. Qualified in Central Teacher Eligibility Test (CTET) (Paper - II) conducted by Central Board

of Secondary Education (CBSE). Relaxation up to 5 percent in the qualifying marks shall be

allowed to the candidates belonging to reserved categories such as SC/ST/OBC-NCL/PwBD in

CTET.

4. Registration with Rehabilitation Council of India (RCI) with valid CRR number.

5. Proficiency to teach in Hindi and English.

Note: B.A. B.Ed. in Visual Impairment being integrated course of graduation and B.Ed. Special

Education, separate graduation is not required in the case of candidate possessing this degree.
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Desirable: Knowledge of Computer Applications

. FOR PRIMARY TEACHERS — MUSIC (PRT-MUSIC)

PAY SCALE: Level-6 (Rs.35400-112400) in the Pay Matrix

UPPER AGE LIMIT: Not exceeding 30 years

ESSENTIAL QUALIFICATION:

i) Senior Secondary/Higher Secondary/Intermediate (CLASS XIl) with 50% marks from
recognized board.

i) Bachelor Degree in Music/Performing Arts from a recognized Institution/University, provided
that music subject is studied in all the years of degree as main subject.

i) Working knowledge of Hindi & English

Note: Candidates having Diploma in Music are not eligible for the post.

Desirable: Knowledge of Computer Applications.

J. FOR PRIMARY TEACHER

PAY SCALE: LEVEL - 6 (Rs.35400-112400) in the Pay Matrix

UPPER AGE LIMIT: Not exceeding 30 YEARS

ESSENTIAL QUALIFICATION:

1. Senior Secondary/Higher Secondary/Intermediate (10+2) with at least 50% marks and 2-
year Diploma in Elementary Education (by whatever name known) from recognized
Institute/Board.

OR
Senior Secondary/Higher Secondary/Intermediate (10+2) with at least 50% marks and 4-
year Bachelor of Elementary Education (B. El. Ed.) from recognized Institute/Board.

OR
**Senior Secondary/Higher Secondary/Intermediate/Class-XII with at least 50% marks and
2-year Diploma in Education (Special Education) from Rehabilitation Council of India
(RCI).

2. Qualified in the Central Teacher Eligibility Test (Paper-lI) conducted by Central Board of
Secondary Education (CBSE).

3. Proficiency to teach through Hindi & English medium.

Desirable: Knowledge of working on Computer.

** Training to be undergone- A Person with D.Ed. (Special Education) qualifications shall undergo,

after appointment an NCTE recognition 6-month Special Programme in Elementary Education.

K. FOR SPECIAL EDUCATOR (PRIMARY TEACHER)
PAY SCALE: LEVEL - 6 (Rs.35400-112400) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 30 YEARS
ESSENTIAL QUALIFICATION:
1. Xl Passed with minimum 50% marks in aggregate
2. Any of the following from recognized university/Institute:
Two-year D.Ed. Special Education in any of the category of disability.
OR
One year Diploma in Special Education (DSE) in any of the category of disability.
OR
Diploma in Community Based Rehabilitation (DCBR) with 6 months Certificate course in
Education of Children with Special Needs.
OR
Post Graduate Diploma in Community Based Rehabilitation (PGDCBR) with 6 months
Certificate course in Education of Children with Special Needs.
OR
Diploma in Multi Rehabilitation Worker (MRW) with 6 months Certificate Course in Education of
Children with Special Needs.
OR
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Junior Diploma in Teaching the Deaf

OR
Primary level Teacher Training course in Visual Impairment.

OR
Diploma in Vocational Rehabilitation-Mental Retardation (DVR-MR)/Diploma in Vocational
Training and Employment- Mental Retardation (DVTE-MR) with 6 months Certificate course in
Education of Children with Special Needs.

OR
Diploma in Hearing Language and Speech (DHLS) with 6 months Certificate course in
Education of Children with Special Needs.

OR
XII passed with any RCI recognized qualification of minimum one year duration and 6 months
Certificate course in Education of Children with Special Needs.

OR
Any other equivalent qualification approved by RCI
3. Qualified in Central Teacher Eligibility Test (CTET) (Paper — 1) conducted by Central Board
of Secondary Education (CBSE). Relaxation up to 5% in the qualifying marks shall be allowed
to the candidates belonging to reserved categories such as SC/ST/OBC/PwBD in CTET.
4. Registration with Rehabilitation Council of India (RCI) and having valid CRR number.
5. Proficiency to teach in Hindi and English
Desirable: Knowledge of Computer Applications

L. FOR ADMINISTRATIVE OFFICER
PAY SCALE: LEVEL — 10 (Rs.56100 — 177500) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 45 YEARS
ESSENTIAL QUALIFICATION:
i. Graduate from recognized university/Institute
ii.Three years’ regular service as Section Officer atleast in pay level 7 (Rs.44900 to 142400) in
the Central Govt./Autonomous Bodies of Central Govt.
iii.Knowledge of Computer application

M. FOR FINANCE OFFICER

PAY SCALE: LEVEL - 7 (Rs.44900-142400) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 35 YEARS

ESSENTIAL QUALIFICATION:

(i) Bachelor's Degree in Commerce with 50% marks in the aggregate from recognized
university/Institutand at least 04 years post-qualification experience in Audit and Accounts
works in Central/State Govt./ Autonomous bodies of Central/State Govt. in the Pay Level -6
or its equivalent.
OR

Master’'s Degree in Commerce with 50% marks from recognized university/Institute and at
least 04 years post-qualification experience in the Audit and Accounts works in Central/State
Govt./Autonomous bodies of Central/State Govt. in the Pay Level - 6 or its equivalent.

OR

Bachelor’s Degree with CA (Inter) or ICWA (Inter) or MBA (Finance) or PGDM (Finance) (02
years full time) from recognized university/Institute with 04 years’ post-qualification experience
in Audit and Accounts works in Central/State Govt./Autonomous bodies of Central/State Govt.
in the Pay Level - 6 or its equivalent.

(i) Knowledge of Computer Applications.
(iif) Working knowledge of Hindi and English

19



N. FOR ASSISTANT ENGINEER

PAY SCALE: LEVEL - 7 (Rs.44900-142400) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 35 YEARS

ESSENTIAL QUALIFICATION:

i. Graduate in Civil/Electrical Engineering from recognized university/Institute.

ii. 2 year experience in design and engineering in concerned branch from Govt. Deptt./
Organization /Institute.

O. FOR ASSISTANT SECTION OFFICER

PAY SCALE: LEVEL - 6 (Rs.35400-112400) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 35 YEARS

ESSENTIAL QUALIFICATION:

i. Bachelor degree from recognized university/Institute
ii. Working as UDC/SSA or equivalent on regular basis for minimum 3 years in Level 4
(Rs.25500- Rs.81100/) in Central Govt./Autonomous Bodies of Central Govt.
iii. Knowledge of Computer Applications.
iv. Working knowledge of Hindi and English.

P. FOR JUNIOR TRANSLATOR

PAY SCALE: LEVEL - 6 (Rs.35400-112400) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 30 YEARS

ESSENTIAL QUALIFICATION:

Master's degree from recognized university/Institute in Hindi with English as a compulsory or
elective subject or as the medium of examination at the degree level.

OR
Master's degree from recognized university/Institute in English with Hindi as a compulsory or
elective subject or as the medium of examination at the degree level

OR
Master’s degree from recognized university/Institute in any subject other than Hindi or English,
with Hindi medium and English as a compulsory or elective subject or as the medium of
examination at the degree level,

OR
Master’s degree from recognized university/Institute in any subject other than Hindi or English,
with English medium and Hindi as a compulsory or elective subject or as the medium of
examination at the degree level,

OR
Master’s Degree from recognized university/Institute in any subject other than Hindi or English,
with Hindi and English as compulsory or elective subjects or either of the two as a medium of
examination and the other as a compulsory or elective subject at degree level;

AND
Recognized Diploma or Certificate course in translation from Hindi to English & vice-versa

OR
Two years’ experience of translation work from Hindi to English and vice versa in Central or
State Government office, including Government of India Undertaking.

Q. FOR SENIOR SECRETRIAT ASSISTANT
PAY SCALE: LEVEL - 4 (Rs.25500-81100) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 30 YEARS
ESSENTIAL QUALIFICATION:
i. Bachelor’s degree from recognized university/Institute or equivalent.
i. Working as JSA/LDC or equivalent on regular basis for minimum 3 years in Level 2
(Rs.19900-63200/-) in Central Govt./Autonomous bodies of Central Govt.
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iii. Knowledge of Computer Applications
iv. Working knowledge of Hindi and English

R. FOR STENOGRAPHER GRADE - |
PAY SCALE: LEVEL - 6 Rs.35400-112400/- in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 30 YEARS

ESSENTIAL QUALIFICATION:

i. Graduate from recognized university/Institute

i. Shorthand Speed of 100 w.p.m. in English/ Hindi Shorthand and Typing Speed of 45
w.p.m. in English/ Hindi Typing.

iii. Working as Stenographer Gr Il on regular basis for 05 years in the Central/State
Govt./Autonomous bodies of Central /State Govt. in Pay Level 4.

iv. Knowledge of Computer Applications

V. Working knowledge of Hindi and English

S. FOR STENOGRAPHER GRADE - I
PAY SCALE: LEVEL - 4 (Rs.25500-81100) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 27 YEARS

ESSENTIAL QUALIFICATION:

i. Graduate from recognized university/Institute

ii. Skill test Norms

Dictation: 10 minutes @ 80 w.p.m

Transcription: 50 minutes (English) / 65 minutes (Hindi) (On computer)
iii. Knowledge of working on Computer
iv. Proficiency in Hindi and English

T. FOR JUNIOR SECRETARIAT ASSISTANT

PAY SCALE: LEVEL - 2 (Rs.19900-63200) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 27 YEARS
FOR KVS FOR NVS

ESSENTIAL QUALIFICATION:
i) Class Xll pass or equivalent

qualification from
recognized board or
university

ii) A typing speed of 35 w.p.m.
in English or 30 w.p.m. in
Hindi on computer

ESSENTIAL QUALIFICATION:
Class XlI pass from recognized board or university &
possessing minimum typing speed of 30 w.p.m. in English or
25 w.p.m. in Hindi on computer

OR
Passed + 2 Level of Senior Secondary from CBSE/ State
Board with Secretarial Practices and Office management as
Vocational subject.
Desirable:
1. Knowledge of computer operation and data entry acquired
either as a subject at +2 level or through 06 months' diploma
in computers from a recognized institution or through
computer literacy certificate at school level.
2. Experience in accounts / administrative matters in Govt./
Semi Govt./Autonomous organization.
Note: Direct recruits will have to acquire proficiency in
operating PCs (Personal Computers) and pass such test in
this regard as the NVS may require.
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Note: The qualification of typing will not apply in the case of persons with disability who are
certified as being unable to type by the Competent Authority as prescribed in the Rights of
Persons with Disabilities Act, 2016.

u. FOR LAB ATTENDANT
PAY SCALE: Level-1 (Rs.18000-56900) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 30 YEARS
ESSENTIAL QUALIFICATION:
10th Class pass with a certificate / Diploma in Laboratory Technique
OR
12th Class with Science stream from a recognized Board / University

V. FOR MULTI TASKING STAFF (HQ/RO Cadre)

PAY SCALE: Level-1 (Rs.18000-56900) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 30 YEARS

ESSENTIAL QUALIFICATION: Class X from a recognized board

3: AGE RELAXATION
The candidate should have attained minimum 18 years of age. Maximum relaxation in upper
age limit will be as under:

S. Category of Persons Extent of age

No. relaxation/concession
(a)| Scheduled Caste / Scheduled Tribe 5 years

(b)| Other Backward Classes (Non-Creamy Layer) 3 years

(c)] Women (All Category) only if applying for PGTs, TGTs posts, | 10 years
Librarian and PRTs

(d)| Regular NVS Employees for posts in NVS 5 years

(e)| Regular KVS Employees for posts in KVS 05 years for General
08 years for OBC
10 years for SC/ST

(f)| Candidates with 3 years continuous service in Central Govt. | 05 years for General
provided the posts are in same or allied cadres (An applicant | 08 years for OBC

claiming age relaxation under this para should produce a | 10 years for SC/ST
certificate from his/her employer to the effect that he/she is a
Government Servant as on the date of Advertisement) as per

GOl rules.
(g)| Persons with Benchmark Disabilities
(') SC/ST 15 years
.(.|_|) OBC (NCL) 13 years
(iii) General 10 years

Additional 5 years age relaxation to KVS employees.
For woman with disability, clause (c) is not applicable.
(h)| For the post of Multi-Tasking Staff (HQ/RO Cadre) in NVS - for | 05 years
employees of NVSincluding those who are working on contract
basis/daily wage basis in NVS

(i) | For Group-A posts only in KVS

Ex-Servicemen (General) | 05 years

Ex-Servicemen (OBC) 08 years ( 03 years + 05 years)
Ex-Servicemen (SC/ST) | 10 years ( 05 years + 05 years)

()| For Group-B & C posts only in KVS (after deduction of the Military Service rendered
from the actual age as on the closing date of receipt of applications.)

Ex-Servicemen (General) | 03 years
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Ex-Servicemen (OBC) 06 years

Ex-Servicemen (SC/ST) | 08 years

(k)

For NVS - Ex-Serviceman who has put in not less than six months’ continuous service in
Armed Forces (Army, Navy and Air Force) shall be allowed to deduct the period of such
service from his/her actual age and if the resultant age does not exceed maximum age
limit prescribed for the post by more than three years, he / she shall be deemed to satisfy
the condition regarding age limit. (Important: Such ex-servicemen who are already
employed as regular civil employees under Government by availing benefit of reservation
as ex-serviceman are entitled for age relaxation only as provided under extant rules).

Only for the post of TGT (Computer Science) in NVS, Age relaxation to the extent of
period spent as FCSA on contract basis in JNVs, including broken period, if any will be
given, provided that one stretch of such service is for more than six months, including
breaks.

Note: All the concessions mentioned above will be concurrent i.e. if a person is eligible for more
than one concession, only one of the concessions of the highest permissible limit will be
granted.

4,

The Cut-Off date for determining various eligibility criteria (Educational
Qualifications, Experience, age limit etc.) will be the closing date for submission of
online application by candidates in India (i.e. 04" December 2025). Before applying,
applicants must satisfy about their eligibility criteria as on closing date of application.

The OBC candidates who belong to ‘Creamy Layer are not entitled for concession
admissible to OBC Category and such candidates have to indicate their category as
General. Only those OBC Categories, which are applicable for appointment under Central
Government as per central list, will only be considered under OBC (NCL). A candidate
who claims to belong to OBC (NCL) category should submit in support of his /her claim, a
copy of a certificate as per PERFORMA - | & PERFORMA - IA (as available in the
detailed notification published on CBSE, KVS and NVS website) from the appropriate
issuing authority as provided under rules. Date of issue of OBC (Non-Creamy Layer)
Certificate must be between 01.01.2025 to Last Date of Application.

A candidate who claims to belong to one of the Scheduled Caste or the Scheduled Tribe
should submit in support of his / her claim, a copy of a certificate as per PERFORMA - Il
(as available in the detailed notification published on CBSE, KVS and NVS website) from
the appropriate issuing authority as provided under rules. The candidates should also be
in possession of all the requisite certificates in the prescribed format in support of their
claim as stipulated in the rules/notice for such benefits by the closing date of online
applications failing which his/her candidature shall be rejected out rightly even though
he/she qualifies the competitive examination conducted for recruitment.

The candidates, who have filled any of the PwBD category in their application form, should
preferably produce their UDID card as and when required by KVS/NVS as well as at the
examination centre. The candidates who have not yet applied for UDID card should
immediately apply for it in order to avoid any hardship at later stage.

In case of candidates applying for the post of PRT, TGTs (except Music, Art/Art Education,
Work Experience, Librarian, Physical Education/Physical & Health Education) a valid
CTET certificate issued on or before the closing date for submission of online application
is essential.
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9. EWS (Economically Weaker Section) Reservation:

a) Candidates who are not covered under the scheme of reservation for SC/ST/OBC (NCL)
and whose family gross annual income is below Rs.8 Lakh (Rupees Eight Lakh) shall
be eligible for benefit of reservation for EWS. The income shall also include income from all
sources i.e. salary, agriculture, business, profession etc. for the financial year prior to the
year of application. Also candidates whose family owns or possesses any of the following
assets shall be excluded from being identified as EWS, irrespective of family income: -

i. 5 Acres of agriculture land and above.

ii. Residential flat of 1000 Sq Ft and above.
ii. Residential plot of 100 Sq yards and above in notified municipalities.

iv. Residential plot of 200 Sq yards and above in areas other than the notified municipalities.
b) The property held by a family in different locations or different places / cities would be
clubbed while applying the land or property holding test to determine EWS status. (The term
Family — for this purpose will include the person who seeks benefit of reservation, his/her
parents and siblings below the age of 18 years and also his/her spouse and children below the
age of 18 years).

c) The benefit of reservation under EWS can be availed upon production of an income and
asset certificate issued by a competent authority. The income and asset certificate issued by
any one of the following authorities in the prescribed format as given in PERFORMA - lll (as
available in the detailed notification published on CBSE, KVS and NVS website) shall
only be accepted as candidate’s claim as belonging to EWS:-

i. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/ Additional
Deputy Commissioner/1*' Class Stipendiary Magistrate/Sub Divisional Magistrate /Taluka
Magistrate/Executive Magistrate/Extra Assistant Commissioner; or

ii. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate;
or

iii. Revenue Officer not below the rank of Tehsildar; or

iv. Sub-Divisional Officer of the area where the candidate and/or his/her family normally
resides.

d) The candidate applying against the vacancies reserved for EWS must possess
Income and asset certificate as on closing date of online application for this
advertisement and should be valid for the year in which this recruitment notification is
published. Accordingly, these candidates are required to produce valid Income and
asset certificate during documentation stage.

10. A candidate who claims to be Ex-Serviceman should submit in support of his / her claim, a
copy of a certificate as per PERFORMA - IV & PERFORMA - IVA (as available in the
detailed notification published on CBSE, KVS and NVS website) from the appropriate
issuing authority as provided under rules.

11: MODE OF SELECTION (Scheme of Examination)

a. There will be two tier examination followed by Interview for the following posts. The merit list
will be prepared by giving weightage of 85% and 15% to the marks obtained by candidates
in Tier-2 and Interview respectively. The interview will be of 100 marks.

S. No. KVS NVS

1 Assistant Commissioner Assistant Commissioner (Academics)
2 Principal Principal

3 Vice - Principal | e

4 PGT PGT

24



TGT including Librarian TGT

PRT O [

Administrative Officer | —mmmmmmmee

Finance Officer @~ | ceeeeeme

Assistant Engineer [ e

=©|0|N[O|O

0

Junior Translator | memeeeeen

b. There will be two tier examination followed by Skill Test for the following posts. The merit list
will be prepared according to the marks obtained by candidates in Tier-2, subject to
qualifying the skill test.

. No.

KVS NVS

Stenographer (Gr. I &Il) | —=mememm-

N=Wn

Junior Secretariat Assistant Junior Secretariat Assistant (HQ/RO) / (JNV)

c. There will neither be Interview nor skill test for the following posts. Hence, the merit list for
these posts will be prepared on the basis of marks obtained by candidates in Tier-2 only.

S. No. | KVS NVS
1 Assistant Section Officer Lab Attendant
2 Senior Secretariat Assistant Multi-Tasking Staff

d. Tier-1 will be Preliminary (Qualifying) Examination in OMR (Objective) Mode. The test for all
the posts except Multi-Tasking Staff in NVS (consisting of below mentioned components)
will be of 02 hours duration without any time limit for each part of the test individually.

Test Component of the test No. of questions | Total marks
Part-l | General Reasoning 20 60
Part-1l | Numeric Ability 20 60
Part-1ll | Basic Computer Literacy 20 60
Part-IV| General Knowledge 20 60
Part-V | Language Competency Test (English) 10 30
Part-Vl| Language Competency Test (One other Modern 10 30

Indian Languages®*)

Total 100 300

e. For Multi-Tasking Staff in NVS, Tier-1 will be Preliminary (Qualifying) Examination in OMR
(Objective) Mode (consisting of below mentioned components) of 02 hours duration without
any time limit for each part of the test individually.

Test | Component of the test No. of questions | Total marks
Part - || General Awareness & Current Affairs 20 60
Part-1l | Basic Knowledge of Computer Operation 40 120
Part-1ll | Language Competency Test (English) 20 60
Part-1V| Language Competency Test (One other Modern 20 60
Indian Languages®*)
Total 100 300

f. Partlto IV (i.e. question no. 1 to 80) of question paper of Tier-1 for all other posts and
Part | & Il (i.e. question no. 1 to 60) of question paper of Tier-1 for Multi-Tasking Staff
will be bilingual in English and one of the 12 other Bhartiya Bhasha (Modern Indian
Languages — Hindi, Assamese, Bengali, Gujarati, Kannada, Malayalam, Marathi, Odiya,
Punjabi, Tamil, Telugu and Urdu). The option of Medium, once filled, will not be changed
under any circumstances. During examination, the candidates will be provided question
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paper consisting of bilingual questions in English and one of the language opted by him/her
in the online application form. The details of Medium opted by candidates for Part — VI will
also be mentioned on their admit card. The option of Medium, once filled, will not be
changed under any circumstances.

. Part V (i.e. question no. 81 to 90) of question paper of Tier-1 for all other posts and
Part Il (i.e. question no. 61 to 80) of question paper of Tier-1 for Multi-Tasking Staff
pertaining to Language Competency Test (English) will be only in English medium.

. Part VI (i.e. question no. 91 to 100) of question paper of Tier-1 for all other posts and
Part IV (i.e. question no. 81 to 100) of question paper of Tier-1 for Multi-Tasking Staff
pertaining to Language Competency Test (*Modern Indian Language - Hindi, Assamese,
Bengali, Gujarati, Kannada, Malayalam, Marathi, Odia, Punjabi, Tamil, Telugu, and Urdu)
will be only in concerned Language opted by the candidates. The option of one of these 12
Language is to be compulsorily filled by the candidates in online application form. The option
of language, once filled, will not be changed under any circumstances. During examination,
the candidates will have to attempt the questions of Part — VI pertaining to language opted
by him/her in the online application form. The details of Language opted by candidates for
Part — VI will also be mentioned on their admit card.

i. Expected knowledge of candidates for Tier—1 for the posts of Assistant Commissioner,

Principal, Vice-Principal, PGT will be of Post Graduation level.

j. Expected knowledge of candidates for Tier—1 for the posts of TGT, Administrative Officer,

Finance Officer, Assistant Engineer (Civil), Assistant Section Officer, Junior Translator,
Stenographer Grade-ll, Stenographer Grade—| and Senior Secretariat Assistant will be of
Graduation level.

. Expected knowledge of candidates for Tier—1 for the posts of PRT, Junior Secretariat
Assistant and Lab Attendant will be of Senior Secondary level.

. Expected knowledge of candidates for Tier—1 for the posts of Multi-Tasking Staff will be of
Secondary level.

.Combined Tier-1 may be conducted for some of the posts; however, based on the
performance of candidates, separate post-wise/subject-wise merit list will be prepared. For
example, if the combined Tier-1 examination for the posts of PGT, TGT and Hindi Translator
is conducted and a candidate who has applied for PGT (Hindi), TGT(Hindi) and Hindi
Translator appears in Tier-1, he/she will be placed in merit lists of Tier-1 for PGT (Hindi),
TGT(Hindi) and Hindi Translator as per his/her performance in Tier-1. Shortlisting for Tier-2
will be done for each post/subject from such merit.

. Tier-1 will be screening test to shortlist the candidates for Tier-2 in the ratio of 1:10 (relative
to notified vacancies). Candidates securing marks equal to the last candidate in the range
of 1:10 under each category will also be shortlisted.

. In Tier-1, each question carries 3 marks. There will be negative marking for wrong
answers in Tier-1; 1/3rd marks (i.e.1 marks) will be deducted for each wrong answer.
Unanswered questions will not be given any marks. There is only one correct response for
each question. Filling up/darkening more than one response in any question will be
treated as wrong response and One (01) mark as wrong response will be deducted.

. There is no provision of re-evaluation for objective (OMR based) examination of Tier-1. No
request in this regard will be entertained for whatsoever the reasons may be.
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g. There will be separate Tier — 2 for each post that will be bilingual i.e. in Hindi & English
medium. However, for the post of PGT (Modern Indian Language) and TGT (3™ Language),
the medium of test will be in language concerned.

r. Tier-2 for all the posts will be Subject Knowledge Examination (combination of Pen-Paper
and OMR Based) as per details mentioned below. The test will be of 2% hours duration
without any time - limit for each part of the test individually.

Component of the test Number of questions Total marks
Objective | Descriptive | Objective| Descriptive

Detailed syllabus on KVS and NVS 60 10 60 40

website under Recruitment Heading

Total 70 100

s. In objective type question in Tier-2 each question carries 1 mark and there will also be
negative marking for wrong answers; 1/4th marks (i.e. 0.25 marks) will be deducted
for each wrong answer. Unanswered questions will not be given any marks. There is only
one correct response for each question. Filling up/darkening more than one response in
any question will be treated as wrong response and 1/4th marks (i.e. 0.25 marks) as
wrong response will be deducted.

There is no provision of re-evaluation for objective (OMR)/written/descriptive examination
part of Tier-2. No request in this regard will be entertained for whatsoever the reasons may
be.

u. If any misprinting or ambiguity in any of the question is noticed by the subject experts at the
time of verification of challenges of answer keys after conduct of examination, a policy
decision will be taken as per the recommendation of subject experts.

v. For Interview, candidates will be shortlisted from Tier-2 in the ratio of 1:3 (relative to notified
vacancies). Candidates securing marks equal to the last candidate in the range of 1:3 under
each category will also be shortlisted. For Skill Test (wherever applicable), candidates will
be shortlisted from Tier-2 in the ratio of 1:5 (relative to notified vacancies). Candidates
securing marks equal to the last candidate in the range of 1:5 under each category will also
be shortlisted.

w. Skill Test for Stenographer Grade-l and Stenographer Grade-ll & Junior Secretariat
Assistant will be conducted as below:

Junior Typing Test - only on computer Qualify the typing test.
Secretariat Net typing speed English-35 w.p.m. or Hindi-30w.p.m.
Assistant(KVS)| Computer Proficiency Test (Bilingual-English/Hindi)| 100 marks (Candidates
MS Word, MS Excel, MS Access, MS Power Point will have to obtain

and internet. minimum 40% marks in
CPT)
Junior Typing Test - only on computer Qualify the typing test.

Secretariat Net typing speed English-30 w.p.m. or Hindi-
Assistant(NVS)| 25w.p.m.

Stenographer | Shorthand Test: Dictation 10 minutes @ 80 w.p.m.
Grade-l and Transcription :

Stenographer | 50 minutes English/ 65 minutes Hindi on computer Qualify the shorthand
Grade-lI Typing Test - only on computer and typing test

Net typing speed English-40 w.p.m. or Hindi-35w.p.m.
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Computer Proficiency Test (Bilingual-English/Hindi)[100 marks(Candidates
MS Word, MS Excel, MS Access, MS Power Point will have to obtain

and internet. minimum 40% marks in
CPT)

12: PROCESS OF ALLOCATION OF CANDIDATES TO KVS & NVS

a. After preparation of merit list, the candidates (who will be in the combined merit list of KVS
and NVS for same post or in the merit list of more than one post) will have to mandatorily
submit their preference of posts in KVS and NVS in the online portal, link of which will be
available for a certain notified period in the online log-in of application form of candidates
who will be present in Tier — Il and Interview/Skill Test.

b. The allotment of post and department (KVS/NVS) will be done as per merit and the choice
indicated by the candidates on the above link. A candidate will be allotted only one post as
per his/her choice filled on the link according to merit (i.e. total marks obtained by candidate)
irrespective of the fact that the candidate has appeared in Tier — Il and Interview/ Skill Test
for more than one post.

c. The request for change in choice (i.e. preference among KVS and NVS filled in online
application) will not be accepted for whatsoever reason.

d. The candidates who do not fill their choice within the notified period will not be considered in
merit and no post will be allotted to them.

e. The allocation of posting to selected candidates in KVs and NVs will be done by KVS and
NVS subsequently.

f. No waiting list shall be maintained.

g. The mode & criteria of selection and eligibility conditions of the applicants for
interview/Personal Interaction to the notified posts shall be final and binding.
However, CBSE (on behalf of KVS/NVS) may change the mode and /or criteria at any
stage of selection, whichever so, for all the notified posts. No correspondence will be
entertained in this regard.

13. Important Note(s):

a. The examination center for Tier-1 and Tier-2 for the post of Assistant Commissioner
(Academics), Assistant Commissioner, Principal and Vice-Principal will be at Delhi/NCR only.

b. The cities of examination for Tier-1, Tier-2 and Skill Test for the recruitment to the other
notified posts will be decided according to number of applicants. The allotment of
examination city to the candidates will be done on random basis. The examination body
(CBSE) reserves the right to allot a Centre anywhere in India due to administrative reasons.
Decision of examination body will be final. The examination city/centre once allotted shall not
be changed under any circumstances.

c. The information related to examination city allotted to the candidates for Tier-1 shall be
displayed 15 days before examination on the website of CBSE, KVS and NVS. The admit
card with centre details and schedule of examination shall be displayed 02 days before
examination on the website of CBSE, KVS and NVS.
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d. Similarly, the information related to examination city allotted to the candidates shortlisted for
Tier-2/Interview/Skill-Test shall be displayed 15 days before examination on the website of
CBSE, KVS and NVS. The admit card with centre details and schedule of examination shall
be displayed 02 days before examination on the website of CBSE, KVS and NVS.

e. The e-Admit cards for Tier-l/Tier-ll/Interview/Skill-Test will be made available only in
the candidates’ application log-in. Similarly, the status of shortlisting for Tier-ll//
Interview/Skill-Test will also be made available only in the candidates’ application log-
in. No hard copy or email/SMS will be sent to candidates in this regard.

f. The candidates are advised to regularly visit the website of CBSE, KVS and NVS for all
updates regarding recruitment process. Neither CBSE nor KVS/NVS will be
responsible if a candidate does not regularly visits the websites of CBSE/KVS/NVS.
Neither CBSE nor KVS/NVS will provide any update to candidate by replying to their e-
mail regarding the conduct of examination separately.

14.PROVISIONS FOR DIFFERENTLY ABLED CANDIDATES

a.

A candidate who claims to belong to PwBD category as defined under section 2(r) of the
RPWD Act 2016 should submit a copy of the certificate PROFORMA-V-A/PROFORMA-V-B/
PROFORMA-V-C (as available in the detailed notification published on CBSE, KVS and NVS
websites) and UDID card issued by appropriate issuing authority as per rule on the
prescribed in support of his / her claim.

. The facility of Scribe/Reader/Lab Assistant would be allowed to any person with benchmark

disability as defined under section 2(r) of the RPWD Act 2016 and has limitation in writing
including that of speed if so desired by him/her.

In case of persons with benchmark disabilities in the category of blindness, locomotor
disability (both arm affected-BA) and cerebral palsy, the facility of scribe/reader/lab assistant
shall be given, if so desired by the person.

In case of other category of persons with benchmark disabilities, the provision of scribe/
reader/lab assistant can be allowed on production of a certificate to the effect that the person
concerned has physical limitation to write and scribe is essential to write examination on his
behalf, from the Chief Medical Officer/Civil Surgeon/Medical Superintendent of a Government
health care institution as per proforma at PROFORMA-V-D (as available in the detailed
notification published on CBSE, KVS and NVS website).

Centre Superintendent would make reserve panel of scribes based on list of candidates sent
to them with centre material and make the scribe available to differently abled candidates as
& when required.

While making panel of scribe/reader, it shall be ensured that qualification of the scribe should
not be more than the minimum qualification criteria of the post for which the examination is
being conducted. However, the qualification of the scribe/reader should always be
matriculate or above.

The candidates desirous of using scribe as per norms should meet the Centre
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Superintendent to verify the suitability of scribe one day before examination.

h. In case the candidate is allowed to bring his own scribe, the qualification of the scribe should
also be one step below the qualification of the post for which candidate is taking examination.
The persons with benchmark disabilities opting for own scribe/reader should submit details of
the own scribe as per PROFORMA-V-F (as available in the detailed notification published on
CBSE, KVS and NVS website).

i. In addition, the scribe has to produce a valid ID proof (PAN, Aadhar Card, Driving Licence
etc.) in original at the time of examination. A photocopy of the ID proof of the scribe signed by
the candidate as well as the scribe has to submit along with proforma at APPENDIX-Q (as
available in the detailed notification published on CBSE, KVS and NVS website).

j.- If subsequently it is found that the qualification of the scribe is not as declared by the
candidate, then the candidate shall forfeit his/her right to the post and claims relating thereto.

k. The differently-abled candidates may be given 40 minutes compensatory time for 2.00 hours
duration, 50 minutes compensatory time for 2.30 hours duration and 60 minutes
compensatory time for 3.00 hours duration in each paper examination on production of
disability certificate issued by the Competent Authority. In case, a differently abled candidate
is not willing to avail compensatory time, he/she should submit an undertaking to this effect
the Centre Superintendent. However, no extra time will be provided during skill test.

I.  There will be separate Question Paper in large font for Visually Impaired candidates. It may
also be noted that normal Question Paper shall also be available at the examination centre to
Visually Impaired candidates. It is the choice of Visually Challenged candidate to use either
of the Question paper.

m. The differently-abled candidates should bring with themselves the disability certificate on
proper format issued by the Competent Authority and it should be produced at the
examination centre to avail above relaxation(s). The facility of scribe and/or compensatory
time will not be provided to the candidate if he/she is not able to produce disability certificate
(on proper format issued by the Competent Authority) before centre superintendent before
commencement of examination.

n. The facility of scribe and/or compensatory time shall be granted to those persons with
specified disabilities covered under the definition of Section 2(s) of the RPwD Act, 2016 but
not covered under the definition of Section 2(r) of the said Act, i.e. persons having less than
40% disability and having difficulty in writing subject to production of a certificate to the effect
that person concerned has limitation to write and that scribe is essential to write examination
on his/her behalf from the competent medical authority of a Government healthcare
institution as per PROFORMA-V-D (as available in the detailed notification published on
CBSE, KVS and NVS website).

o. No reservation will be given to such candidates, who are having temporary disability
certificate.

15. ROUGH WORK:-
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All calculations/writing work is to be done only in the space available in test booklet. No separate
sheet will be provided at the Examination Centre to any candidate.

16. UN-FAIR MEANS:-
Un-fair Means practice is an activity that allows a candidate to gain an un-fair advantage over
other candidates. It includes, but is not limited to the following:

i. Atthe time of MCQ/written/descriptive examination, if a candidate is found guilty of using un-
fair means or impersonating or misbehaving in the examination hall, wherever applicable, or
bringing outside influence on the examination process or resorting to any other un-fair
means in connection with his/her candidature for the selection;

ii. obtaining support for his/her candidature by any other means, such candidate will be liable
to criminal prosecution and disqualified from the examination either permanently or for a
specified period from any examination or selection of the KVS and NVS in accordance with
applicable Laws, Regulations & Rules etc.

ii. If it is found at any stage that any candidate has furnished any false information/ particulars
with regard to his/her qualification, category/caste/PwWBD category and experience in the
Application Form or in any document and/or mispresented/suppressed any material
information in the application form, for securing appointment in the KVS/NVS, his/her
service will be terminated forthwith at any stage in service i.e. during probation period or
after confirmation of the service in the KVS/NVS, without assigning any reason thereof.

iv. Canvassing in any form will be treated as disqualification.
v. Using someone else to write examination (impersonation) or copying;

vi. Breaching examination rules or any direction issued by CBSE in connection with
examination from time to time;

vii. Assisting other candidate to engage in malpractices, giving or receiving assistance directly
or indirectly of any kind or attempting to do so;

viii. Threatening/intimidation Contacting or communicating or trying to do so with any person,
other than the Examination Staff, during the examination time in the Examination Centre;
any of the officials connected with the conduct of the examination or threatening any of the
candidates;

ix. Using or attempting to use any un-fair means in connection with the examination;

x. Forceful entry/exit from Examination Centre/Hall, Creating obstacles in smooth and fair
conduct of examination.

xi. Being in possession of any item or article which has been prohibited or can be used for un-
fair practices including any stationery item (any kind of Paper/ Stationery/Textual material/
printed/ written material), communication device, accessories, eatable items, ornaments or
any other material or information relevant or not relevant to the examination in the paper
concerned;

xii. Use or attempting to use of any electronic device (Mobile Phone/Earphone/
Microphone/Pager, Calculator, DocuPen, Slide Rules, Log Tables, Camera, Tape Recorder,
Electronic Watches with facilities of calculator, any metallic item or electronic gadgets/
devices etc.) after entering in the Examination Centre;
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xiii. Affixing/uploading of wrong/morphed /blank photographs/signatures on the Application Form
/Admit Card/Proforma;

xiv. Manipulation and fabrication of online documents viz. Admit Card, Self-Declaration, etc.;

xv. Any other malpractices declared as Un-fair Means by the examination body.

xvi. If it is found at any time in future that the candidate has used/uploaded the photograph,
signature and certificate(s) of someone else in his/her Application Form/Admit Card or
he/she has tampered his/her Admit Card, these acts of the candidate shall be treated as Un-
fair Means (UFM) practices on his/her part and he/she shall be proceeded with necessary
actions under the applicable provisions.

xvii. Creating disturbance in smooth conduct of the examination at examination centre/venue.
17.PUNISHMENT FOR USING UN-FAIR MEANS PRACTICES:-

During the course of, before or after the examination if a candidate is found indulged in any
of the above or similar practice, he/she shall be deemed to have used un-fair means and
booked under UN FAIRMEANS (U.F.M.) case, shall be disqualified for this examination.
The candidate(s) may also be debarred for a period of 02 (two) years from future examinations
of recruitment in KVS and NVS. The candidate shall also be liable for criminal prosecution
action and/or any other action as deemed fit under relevant provisions. The result of the
candidate(s) who indulge in Un-fair-means Practices will be cancelled and will not be
declared.

18.DISPLAY OF SCANNED IMAGE OF OMR ANSWER SHEET AND ANSWER KEY:-

In case of Objective Type (MCQ) Tests of Tier-1 and Tier-2, the scanned copy of OMR answer
sheet and the Answer Keys of examination will be displayed on website of CBSE, KVS and
NVS for which a public notice will also be issued on the websites. The candidates may
download the same within the stipulated time as notified in the Public Notice. The Answer Keys
are likely to be displayed for two to three days to provide an opportunity to the candidates to
challenge the answer(s) with a non-refundable prescribed fee of Rs.1000/- per question as
processing charges, in case they are not satisfied with any of the answer(s). The challenges
received against the provisional answer keys within stipulated time will be placed before the
subject expert for finalization of answer keys. Challenges without payment of fee and those
submitted on any other medium (viz. email/letter/representation) will not be considered. The
subject experts will examine all the challenges received and then the final answer keys will be
prepared by them. The decision of subject experts on the challenges shall be final and no
further communication will be entertained. If the challenge of answer key is accepted by the
subject experts i.e. if any mistake is noticed by the subject expert(s) in the answer key, the fee
shall be refunded to the candidates who have submitted such claim. The candidates will not be
informed individually about the status of their challenges. The result will be declared according
to the final answer keys prepared by the subject experts.

NO GRIEVANCE WITH REGARD TO ANSWER KEY(S) AFTER DECLARATION OF
RESULT WILL BE ENTERTAINED.

18. HOWTO APPLY:

1. The candidates should apply only through the official websites of CBSE , KVS and
NVS i.e. https://www.cbse.gov.in/ https://kvsangathan.nic.in/ and
https://navodaya.gov.in/ respectively. The application forms submitted on any other

32



10.

11.

website/link will not be accepted. The applications submitted by other means/
mode will not be accepted.

Only Indian nationals are eligible to apply.

A candidate should submit only one application for as many posts he/she wish to apply.
There will be drop-down for all the posts mentioned in the notification and the candidates
will have to select the posts for which they want to apply. In case a candidate selects
more than one post, he/she will have to pay the requisite fee separately for all the posts
applied by him. However, within PGTs, a candidate shall apply only in one subject/post
irrespective of the fact that he/she fulfills qualifications in more than one subject.
Similarly, within TGTs, a candidate shall apply only in one subject/post irrespective of the
fact that he/she fulfills qualifications in more than one subject.

In case a candidate submits separate applications for different posts, he/she may be
allotted different examination centre/city for which neither CBSE nor KVS/NVS will be
responsible and the request for allotment of same examination centre/city will not be
entertained for whatsoever reason.

Multiple applications submitted by any candidate (if detected at later stage) for a post
may be cancelled and fee paid by such candidates will be forfeited.

Candidates are required to have a valid personal email ID and mobile number.
Candidates are advised not to share / mention e mail id/ log in credentials to/of any other
person under any circumstances. Both email id and mobile number should be kept active
during the currency of this recruitment so as to receive important message(s)/email(s), if
any, sent by CBSE/KVS/NVS from time to time.

In case a candidate does not have a valid personal email ID, he/she should create his/
her new email ID before applying online.

The candidates will have to register themselves on the application portal and create their
Login-id & password before proceeding to fill online application form. Candidates are
advised to note down their login-id and password for future use and keep it safely.

The candidates should fill all the particulars in online application form very carefully.
Scan and upload their recent photograph and signature at the appropriate places as per
instructions contained in the online application form and submit the same online. No
modifications are allowed once the online application form is submitted. If any
discrepancies are found in the data/information filled by the candidate in online
application and the original testimonials, his / her candidature is liable to be rejected.

The name of the candidate, date of birth and his/ her parents’ name etc. should be spelt
correctly in the application as it appears in the class X certificates/mark sheets. At the
time of filling the online application, candidates are advised to fill their particular i.e.
name, father's/mother's name, date of birth, caste, gender correctly. After the
examination or at the time of interview, the request for change of particulars especially
for change of category/sub-category will not be entertained by CBSE or KVS/NVS.

The candidates have to pay examination fee and processing fee online through the
prescribed link at online application, the post-wise examination fee payable is as under:

S. No. | Post Examination Fee Processing Fee
1 Assistant Commissioner Rs.2300/- Rs.500/-
2 Principal Rs.2300/- Rs.500/-
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12.

13.

14.

15.

16.

17.

18.

3 Vice Principal Rs.2300/- Rs.500/-
4 PGT Rs.1500/- Rs.500/-
5 Assistant Engineer Rs.1500/- Rs.500/-
6 Finance Officer Rs.1500/- Rs.500/-
7 Administrative Officer Rs.1500/- Rs.500/-
8 TGT Rs.1500/- Rs.500/-
9 Librarian Rs.1500/- Rs.500/-
10 PRT Rs.1500/- Rs.500/-
11 Assistant Section Officer Rs.1500/- Rs.500/-
12 Junior Translator Rs.1500/- Rs.500/-
13 Senior Secretariat Assistant Rs.1200/- Rs.500/-
14 Stenographer Grade-ll Rs.1200/- Rs.500/-
15 Stenographer Grade-| Rs.1200/- Rs.500/-
16 Junior Secretariat Assistant Rs.1200/- Rs.500/-
17 Lab Attendant Rs.1200/- Rs.500/-
18 Multi-Tasking Staff Rs.1200/- Rs.500/-

In case a candidate is applying for similar post in KVS and NVS both, he/she will have to
pay fee for single post.

No examination fee is required to be paid by candidates belonging to SC/ST/PwBD and
Ex-Servicemen category. However, the processing of Rs.500/- will have to be paid by
each and every applicant.

GST as applicable will be charged extra by the Bank.

Before applying online please ensure to have following documents/files:
> Scanned image of latest photograph in JPG/JPEG format only, for uploading.
> Scanned image of signature in JPG/JPEG format only, for uploading.

Mode of Payment: By Online-mode (Payment by Debit Card/Credit Card/Net Banking)
using online gateway payment facility,

a) If decided to pay fee through Debit/Credit Card, check the validity of the Card and
keep it ready with you while logging on to website for submitting application form.

b) Once the payment has been confirmed by the Bank/NIC, a confirmation page will
be generated.

c) In case, the fee payment status is not “OK" the candidates are advised as
following:-

« If the fee is paid through credit/debit card and status is not OK, it means the
transaction is cancelled and the amount will be refunded to concerned
credit/debit card within a week. Such candidates have to pay the fee once again.

« If the fee is paid through net banking and status is not successful, it means the
transaction is not completed. Such candidates have to pay the fee.

d) Please note that fee submitted by any other mode like money order, demand draft,

IPO etc. will be rejected.

The candidates are NOT required to send hard copy of confirmation page to CBSE/
KVS/NVS. However, the candidates are advised to retain the hard copy of the
application for future reference.

Fee once deposited, shall not be refunded under any circumstances.
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19.

20.

21.

22.

23.

24.

The candidates are advised to fill online application form well in time without waiting for
last date. Neither CBSE nor KVS/NVS will be responsible for any technical glitches that
may arise due to internet/connectivity issue at the candidate’s end during online
application submission process.

The candidates should complete all steps of online application form and take a printout
of Confirmation Page for future reference. In case, the candidate has not generated
confirmation page, the application form shall be treated in complete.

Incomplete On-line application, in any manner (for whatsoever reason) shall be
summarily rejected and no further correspondence shall be entertained.

The printout of application form should be sent neither to CBSE/KVS/NVS nor to any
other address. The application printout will have to be submitted during document
verification at the time of interview along with the self-attested copies of certificates in
support of Age, Qualification, Experience, Caste, Caste Validity, Non Creamy Layer,
Physical disability, EWS etc. as applicable.

IMPORTANT DATES:-
Registration Open 14™ November 2025 (10.00AM)
Registration Closes 04™ December 2025 (11.50PM)
Fee deposit opens 14™ November 2025 (10.00AM)
Fee Closes 04™ December 2025 (11.50PM)

GENERAL INSTRUCTIONS TO THE CANDIDATES

The notified vacancies for the posts included in this recruitment notification are tentative
and may increase or decrease. The KVS and NVS reserves the right to fill or not to fill or
partially fill any of the above vacancies without assigning any reasons whatsoever.
CBSE/KVS/NVS also reserves the right to cancel/restrict/modify/alter the recruitment
process, if required, without assigning any further notice or assigning any reasons thereof.

Any modifications/amendments/instructions in the advertisement will be given on CBSE,
KVS and NVS websites only.

The candidate should satisfy his/her eligibility before applying and shall be personally
responsible in case he/she is not eligible to apply as per the given eligibility criteria. It is to
be noted that if a candidate has been allowed to appear in the Tier-l/Tier-ll/Interview/Skill-
Test, it does not imply that the candidate’s eligibility has been verified. It does not vest any
right with the candidate for appointment. The eligibility shall be finally verified, by the
concerned appointing authority.

Candidates will be shortlisted for further stages of examination based on information
provided by him/her. Therefore, it will be the sole responsibility of candidate to prove his/
her eligibility with respect to qualification criteria advertised by CBSE, KVS and NVS.

The KVS and NVS may take up the verification of eligibility of the candidate at any point of
time prior to or after the completion of the selection process. Even if Admit Card is issued
to a candidate due to lack of information in the application form or otherwise and if it is
found at any stage (including the date of joining & thereafter) that the candidate is not
eligible, then his/her candidature shall be summarily rejected.
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g.

As & when required by KVS/NVS, the candidates will have to show their original documents
in support of essential & desirable qualifications, experience, OBC-NCL/SC/ST/EWS/PwBD
category and other information as filled by them in their online application form.

Candidate, if found Not Eligible during the verification prior to the interview shall not be
allowed to appear in the Interview.

All correspondences/announcements with respect to this recruitment process shall be done
through applicants’ application log-in and/or notices on the CBSE, KVS and NVS website.
Important information regarding this recruitment will be available on CBSE, KVS and NVS
website and as such, candidates are advised to visit the same frequently. It is the
responsibility of the candidate to download/print the Admit Card for examination and
Interview/Document Verification from the CBSE, KVS and NVS website by using his/her
Login ID & Password. Neither CBSE nor KVS/NVS will be responsible for any loss of e-
mail sent, due to invalid/wrong e-mail ID provided by the candidate or due to any other
reason. Candidates should keep their e-mail ID and mobile number (filled in online
application form) functional and valid till completion of recruitment process.

The CBSE, KVS and NVS may, at its discretion, hold re-examination as and when
necessary in case need arises for the same. In such an eventuality, candidate will have to
appear for such re-examination at his/her own cost.

No TA/DA will be paid to any candidate for appearing in the examination/Interview/Skill-
Test.

Selected candidates are liable to be posted anywhere in India.
Selected candidates will initially be on probation for a period of two years, which can be

extended at the discretion of the Competent Authority. During the probation period,
services of probationer can be terminated at any time without assigning any reason thereof.

. Qualifications acquired by the candidates should be strictly in accordance with the notified /

prescribed qualifications only. Wherever grades have been given, the position of the mark-
sheets showing equivalent percentage of marks should be produced at the time of
interview/Personal Interaction/document verification/Selection.

Canvassing in any form will disqualify a candidate.

No candidate will be permitted to appear in the examination without the proper Admit Card
and valid ID proof.

The candidate’s response (OMR) sheet and other related papers/documents of
examination in respect of this recruitment shall be kept as record only for six
months from the date of publication of result. Thereafter, it will be weeded out and
disposed in Raddi.

Any dispute with regard to this recruitment shall be subject to the court having its
jurisdiction in Delhi only.
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PROFORMA-I
FORMAT OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING
FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Smt./Kumari son/daughter
of resident of village/town in District/Division
in the State/Union Territory

belongs to the Community which is recognized as a backward class under the Government of India,
Ministry of Social Justice and Empowerment’s Resolution
No. dated *.
Shri/Smt./Kumari and/or his/her family ordinarily reside(s) in
the District/Division of the State/Union Territory.

This is also to certify that he/she does not belong to the persons/sections (Creamy Layer) mentioned in column 3
of the Schedule to the Government of India, Department of Personnel & Training OM No. 36012/22/93-Estt. (SCT,) dated
08.09.1993**.

Date District Magistrate/Deputy Commissioner etc.

Seal of Office

*- The Authority issuing the Certificate may have to mention the details of Resolution of Government of India, in
which the Caste of candidate is mentioned as OBC
**o As amended from time to time

Note: | The term ordinarily reside(s) used here will have the same meaning as in section 20 of the Representation of
the People Act, 1950.
List of authorities empowered to issue Caste/Tribe Certificate Certificates:

l. District Magistrate / Additional District Magistrate/ Collector/ Deputy Commissioner / Additional Deputy
Commission/ Dy. Collector / 1st Class Stipendiary Magistrate / Sub-Divisional Magistrate / Extra-Assistant
Commissioner/ Taluka Magistrate / Executive Magistrate.

Il. | Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency Magistrate
M. Revenue Officers not below the rank of Tehsildar
V. Sub-Divisional Officers of the area where the applicant and or his family normally resides.

NOTE-I :
a. The term ‘Ordinarily’ used here will have the same meaning as in Section 20 of the Representation of the
People Act, 1950.
b. The authorities competent to issue Caste Certificate are indicated below:-

I. District Magistrate / Additional Magistrate / Collector / Dy. Commissioner / Additional Deputy Commissioner /
Deputy Collector / Ist Class Stipendary Magistrate / Sub-Divisional Magistrate / Taluka Magistrate /
Executive Magistrate / Extra Assistant Commissioner (not below the rank of 1st Class Stipendiary
Magistrate).

Il. Chief Presidency Magistrate /Additional Chief Presidency Magistrate/ Presidency Magistrate.

Ill. Revenue Officer not below the rank of Tehsildar

IV. Sub-Divisional Officer of the area where the candidate and/or his family resides

NOTE-Il: The closing date for receipt of application will be treated as the date of reckoning for OBC status of the
candidate and also, for assuming that the candidate does not fall in the creamy layer.

NOTE-Ill: The candidate should furnish the relevant OBC Certificate in the format prescribed for Central Government jobs
as per prescribed proforma issued by the competent authority on or before the Closing Date as stipulated in this Notice
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.PROFORMA-I-A

FORM OF DECLARATION TO BE SUBMITTED BY THE OBC CANDIDATE (IN ADDITION TO THE
COMMUNITY CERTIFICATE)

district...................... state.................. hereby declare that | belong to the...................
.community which is recognized as a backward class by the Government of India for the purpose of
reservation in services as per orders contained in Department of Personnel and Training Office
Memorandum No 36102/22/93-Estt. (SCT) dated 8-9-1993. It is also declared that | do not belong to
persons/ sections/sections (Creamy Layer) mentioned in column 3 of the Schedule to the above
referred Office Memorandum dated 8-9-1993, O.M. No. 36033/3/2004-Estt. (Res.) dated 9th March,
2004, O.M. No. 36033/3/2004-Estt. (Res.) dated 14th October, 2008 and OM No. 36033/1/2013-Estt.

(Res.), dated: 27th May, 2013.
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PROFORMA-II

FORMAT OF THE CERTIFICATE TO BE PRODUCED BY SCHEDULED CASTES AND
SCHEDULED TRIBES CANDIDATES APPLYING FOR APPOINTMENT TO POSTS UNDER

GOVERNMENT OF INDIA)

This is to certify that Shri*/ Srimati/ Kumari*
DISHICDIVISION® ... e eeeeoe e eesoeseeeoesors OF A€ot oo State/ Union Territory*
belongstothe ... Caste*/Tribe which is recognised as a Scheduled Caste / Scheduled Tribe under: -

*The Constitution Scheduled Castes Order 1950.

*The Constitution Scheduled Tribes Order 1950.

*The Constitution (Scheduled Castes) (Union Territories) (Part C States) Order 1951;

*The Constitution (Scheduled Tribes) (Union Territories) (Part C States) Order 1951;

[As amended by the Scheduled Castes and Scheduled Tribes Lists (Modification Order 1956, the Bombay Re-organisation Act 1960,
the Punjab Re-organisation Act 1966, the State of Himachal Pradesh Act 1970, the North Eastern Areas (Re-organisation) Act 1971
and the Scheduled Castes and Scheduled Tribes Orders, (Amendment)Act 1976]

*The Constitution (Jammu and Kashmir)* Scheduled Castes Orders, 1956

*The Constitution (Andaman and Nicobar Islands)* Scheduled Tribes Order, 1959 as amended by the Scheduled Castes and
Scheduled *Tribes Orders (Amendment) Act, 1976

*The Constitution (Dadra and Nagar Haveli)* Scheduled Castes Order, 1962.

*The Constitution (Dadra and Nagar Haveli) Scheduled Tribes, Order, 1962

*The Constitution (Pondicherry) Scheduled Castes Orders,1964

*The Constitution (Uttar Pradesh) Scheduled Tribes Order,1967

*The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968

*The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968

*The Constitution (Nagaland) Scheduled Tribes Order, 1970.

*The Constitution (Sikkim) Scheduled Castes Order, 1978

*The Constitution (Sikkim) Scheduled Tribes Order, 1978

*The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989.

*The Constitution (SC) Orders (Amendment) Act, 1990

*The Constitution (ST) Orders (Amendment) Ordinance Act,1991

*The Constitution (ST) Orders (Amendment) Ordinance Act,1996

*The Constitution (Scheduled Castes) Orders (Amendment) Act, 2002

*The Constitution (Scheduled Castes) Orders (Second Amendment) Act,2002.

*The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act,2002.

2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have migrated from one State/Union Territory
Administration.
This certificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes Certificate issued to

Shri/SHMALI*. ... father/mother*of

Shri/Srimati/Kumari...........coooiiiiiiiiiceee of Village/ TOWN®
iNDistrict/DiViSioN™........cccvviiiee e of the  State/Union  Territory™.........cooviiiiiiiiiiiiiiienns who  belongs to
the....oooviiiiies Caste*/Tribe which is recognised as a Scheduled Caste/ Scheduled Tribe in the Station/ Union Territory*

3. Shri/Srimati/Kumari* ... and /or* his/her* family ordinarily resides in Village/Town*
................................................ District/  Division®* ...............coceeeiiiieiiieeeeene.... of - the  State/ Union  Territory*
Of e

Place......ccoooveeieeeeceeee, SIgNAtUre.... e

Date.....ccooveeeeiiieieeeeeeees Designation ((with seal of Office)..........cccceviiiiiiiiiiiiceeec,

State/ Union Territory..........cccceeevveieeecie e

* Please delete the words, which are not applicable.

@ Please quote the specific presidential order.

% Delete the Paragraph, which is not applicable

Note: (a) The term “ordinarily reside(s) used here will have the same meaning as in Section 20 of the Representation of the People Act,
1950. Officers competent to issue Caste/Tribe certificates.

1. District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / Additional Deputy Commissioner / Deputy
Collector / 1st Class Stipendiary Magistrate / Sub-Divisional Magistrate / Taluka Magistrate / Executive Magistrate / Extra
Assistant Commissioner. 2. Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency Magistrate. 3. Revenue
Officers not below the rank of Tehsildar. 4. Sub-Divisional Officer of the area where the candidate and / or his / her family
normally reside(s). 5. Certificates issued by Gazetted Officers of the Central or of a State Government Countersigned by the
District Magistrate concerned. 6. Administrator/ Secretary to Administrator (Laccadive, Minicoy and Admin div islands).
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PROFORMA-III

GOVERNMENT OF ................
(NAME & ADDRESS OF THE AUTHORITY ISSUING THE CERTIFICATE)
INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS

Certificate NO.........cooonnn. .. Date.....ccoveiini.

VALID FORTHEYEAR ...

This is to certify that Shri/Smt/Kumari ................co. Son/daughter/wife  of
............................. permanent resident of ........................ Village/Street ..................... Post
Office ....covvvviiiiiits District ............coeeiit. in the State/Union Territory ........................ Pin
Code ...ovviiiiiiieann, whose photograph is attested below belongs to Economically Weaker
Sections, since the gross annual Income* of his/her ‘family*** is below Rs.8 lakh (Rupees Eight Lakh
only) for the financial year .................... His / her family does not own or possess any of the

following assets***;

I. 5 acres of agricultural land and above;

II. Residential flat of 1000 sq. ft. and above;

lll. Residential plot of 100 sq. yards and above notified municipalities;

IV. Residential plot of 200 sq. yards and above in areas other than the notified municipalities.

2. Shri/Smt./Kumari ......................... belongstothe ..................... caste which is not recognized
as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List).

Signature with seal of Office ...........................
Name ........ooooiiiiiiiie,
Designation ..............cccooviiiiinne.

Recent Passport size
Attested photograph
of the applicant

*Note: Income covered all sources i.e. salary, agriculture, business, profession, etc.

**Note 2: The term “Family” for this purpose includes the person, who seeks benefit of reservation,
his/her parents and siblings below the age of 18 years as also his/ her spouse and children below the
age of 18 years.

***Note 3: The property held by a “Family” in different locations or different places / cities have been
clubbed while applying the land or property holding test to determine EWS status.
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PROFORMA-IV

FORM OF CERTIFICATE TO BE SUBMITTED BY EX-SERVICEMEN FOR SEEKING
AGERELAXATION/APPOINTMENT AGAINST VACANCIES RESERVED FOR EX-SERVICEMAN

A. Form of Certificate applicable for Released/Retired Personnel

It is certified that No.................... Rank..................... NaME.....ovveieeee e whose date of
birth is.................... has rendered service from..................... o e in Army/Navy/Air
Force.

2. He has been released from military services:

a) on completion of assignment otherwise than
(i) by way of dismissal, or
(ii) by way of discharge on account of misconduct or inefficiency, or
(iii) on his own request, but without earning his pension, or
iv) he has not been transferred to the reserve pending such release
b) on account of physical disability attributable to Military Service.

c) on invalidment after putting in at least five years of Military service

3. He is covered under the definition of Ex-Serviceman (Re-employment in Central Civil
Services and Posts) Rules, 1979 as amended from time to time

Place: ...cocovveviviiiienn,

Date: ..ooovevieiiieeeiin,

Signature, Name and Designation of the Competent Authority**
SEAL

Delete the paragraph which is not applicable.
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B. Form of Certificate for Serving Personnel
(Applicable for serving personnel who are due to be released within one year)

It is certified that No. ........... Rank ......... Name........... is serving in the Army/Navy/Air Force from

3. No disciplinary case is pending against him.

Place: ...cooveeieiiiann.

Date: .cooveeieieeen,

Signature, Name and Designation of the Competent Authority**
SEAL

Candidate (Serving Personnel) furnishing certificate B as above will have to give the following
undertaking:

Undertaking to be given by serving Armed Force personnel who are due to be released within one
year

| understand that if selected on the basis of the recruitment/Examination to which this application
relates, my appointment will be subject to my producing documentary evidence to the satisfaction of
the appointing authority that | have been duly released/retired/discharged from the Armed Forces and
that | am entitled to the benefits admissible to Ex-Servicemen in terms of the Ex-Servicemen (Re-
employment in Central Civil Service and Posts) Rules, 1979, as amended from time to time.

Place:

Date:

Signature and Name of Candidate
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C. Form of Certificate applicable for Serving ECOs/SSCOs who have already completed their initial
assignment and are on extended assignment

It is certified that No................. Rank......ccccceeeenn. NamMe ...oovvviieiiiieeee e, whose date of
birthis..................... is serving in the Army/Navy/Air Force from......................
2. He has already completed his initial assignment of five years on............. and is on extended

assignment till .................

3. There is no objection to his applying for civil employment and he will be released on three months’
notice on selection from the date of receipt of offer of appointment.

Place:
Date:
Signature, Name and Designation of the Competent Authority**
SEAL

**Authorities who are competent to issue certificate to Armed Forces Personnel for availing Age
concessions are as follows:

(a) In case of Commissioned Officers including ECOs/SSCOs.
Army - Military Secretary Branch, Army Hqrs., New Delhi

Navy - Directorate of Personnel, Naval Hqgrs., New Delhi

Air Force - Directorate of Personnel Officers, Air Hgrs., New Delhi

(b) In case of JCOs/ORs and equivalent of the Navy and Air Force.
Army - By various Regimental Record Offices

Navy - BABS, Mumbai

Air Force - Air Force Records, New Delhi
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PROFORMA-IV A

DECLARATION TO BE SUBMITTED BY EX-SERVICEMEN CANDIDATES REGARDING CIVIL
EMPLOYMENT BY AVAILING EX-SERVICEMEN QUOTA.

| understand that | shall not be eligible to be appointed to a vacancy reserved for Ex- Servicemen
in regard to the recruitment covered by this notice, if | have at any time prior to such
appointment, secured any employment on the civil side (including Public Sector Undertaking,
Autonomous Bodies/ Statutory Bodies, Nationalized Banks, etc.), by availing of the concession of
reservation of vacancies admissible to Ex- servicemen.

| also hereby declare the following facts:

a) | have not secured any civil employment by availing Ex- Servicemen quota, before attending
for document verification for the posts of this notice.

b) | have availed Ex-Servicemen quota for securing civil employment and | have given self-
declaration/undertaking to my employer about the details of application(s) for various
vacancies notified in this notice for which | have applied for, before joining the civil employment.
Certificate for submission of self-declaration/undertaking from the present Employer is enclosed.

(Strikeout whichever is not applicable)

Place: Signature:
Date: Roll Name:
No:
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PROFORMA-V-A

FORM-V
Certificate of Disability
(In cases of amputation or complete permanent paralysis of limbs or dwarfism and in case of
blindness)
[See rule 18(1)]

(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

Recent Passport Size
Attested Photograph
(Showing face only) of
the Person with disability

Certificate No.: Date:

This is to certify that | have carefully examined Shri/Smt/Kum................................. son/
wife/ daughter of Shri ... Date of Birth (DD/MM/YYYY)
............................ Age............ Years, Male/Female......... Registration No.
................................. Permanent Resident of House No. ...
Ward/Village/Street.................... Post Office............ District.................. State......... , wWhose

photograph is affixed above, and am satisfied that:

(A) helshe is a case of:
*locomotor disability
*dwarfism
*blindness
(Please tick as applicable)

(B) The diagnosis in hiS/her Case iS..........c.oveiiiiiiiiiiii e
(C) he/she has ............... % (in figure).......ccoviiiiiiiiii, percent (in words) permanent
locomotor disability/dwarfism/blindness in relation to his/ her..................... (part of body) as per

guidelines (to be specified).

(2) The applicant has submitted the following document as proof of residence:

Nature of Document Date of issue Details of authority issuing
signature

(Signature and Seal of Authorized Signatory of
notified Medical Authority)

Signature/Thumb impression
of the
person in whose favour
disability
certificate is issued
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PROFORMA-V-B

FORM-VI
CERTIFICATE OF DISABILITY
(IN CASES OF MULTIPLE DISABILITIES)
[See rule 18(1) Rights of Persons with Disabilities Rules, 2017]

(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

Recent passport
Size Attested
Photograph

(Showing face
only) of the

Person with
disability
Certificate No.: Date:
1. This is to certify that we have carefully examined Shri/Smt./Kum. son/wife/daughter of Shri
Date of Birth (DD/MM/YYYY) Age years, Male/Female Registration No.
........................ Permanent Resident of House No. Ward/Village/Street Post Office
District State , whose photograph is affixed above, and am satisfied
that:

(A) he/she is a case of Multiple Disability. His/Her extent of permanent physical impairment/disability has been
evaluated as per guidelines ( number and date of issue of the guidelines to be specified) for the
disabilities ticked below and is shown against the relevant disability in the table below:

S. No. Disability Affected Part Diagnosis |Permanent Physical Impairment/ Mental
of Body Disability (in%)
1. Locomotors Disability @
2. Muscular Dystrophy
3. Leprosy cured
4. Dwarfism
5. Cerebral Palsy
6. Acid attack Victim
7. Low Vision #
8. Blindness #
9. Deaf £
10. Hard of Hearing £
11. Speech and Language disability
12. Intellectual Disability
13. Specific Learning Disability
14. Autism Spectrum Disorder
15. Mental-illness
16. Chronic Neurological Conditions
17. Multiple Sclerosis
18. Parkinson’s Disease
19. Hemophilia
20. Thalassemia
21. Sickle Cell disease
22. Spine Deformity
23. Spine Injury
(B) In the light of the above, his/her over all permanent physical impairment as per guidelines
( number and date of issue of the guidelines to be specified), is as follows:
In figures: percent
In words: percent
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2. This condition is progressive/non-progressive/likely to improve/not likely to improve.

3. Reassessment of disability is:

i) Not necessary, or

ii) is recommended/after ................... Year coooovveiiiiiiiiiinnn, months, and therefore this certificate shall be valid
tll (DD/MM/YYYY)

@ e.g. Left/Right/both arms/legs; # e.g. Single eye/both eyes; e.g. Left/Right/both ears

4. The applicant has submitted the following documents as proof of residence

Nature of Document Date of issue Details of authority issuing signature

5. Signature and seal of the Medical Authority

Name and seal of Member Name and seal of Member Name and seal of the Chairperson

Signature/Thumb impression of the
person in whose favour disability
certificate is issued
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PROFORMA-V-C

FORM-VII
CERTIFICATE OF DISABILITY
(IN CASES OTHER THAN THOSE MENTIONED IN FORMS V AND VI)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)
[See rule 18(1) Rights of Persons with Disabilities Rules, 2017]

Recent passport
Size Attested
Photograph
(Showing face
only) of the

Person with
disability
Certificate NO.uiviiriiieiirr e Date......oovvviiiiiiinn,
1. This is to certify that we have carefully examined Shri/Smt./Kum ...,
son/wife/daughter of Shri...............c. Date of Birth (DD/MM/YYYY)...oouiiiiiiiiiiiiii e,
Age ............. years, male/female........................ Registration No. ............coocineis Permanent Resident of House No.
............................ Ward/Village/Street ..................ceeceeenn.......Post Office ..................... District
.................................. State...............oeieieiiiiiiiieie e, Whose photograph is affixed above and am satisfied
that he/she is a case of Disability. His/her extent of permanent
physical impairment/disability has been evaluated as per guidelines (...........cociiiiiiiiiiii number
and date of issue of Guidelines to be specified), and is shown against the relevant disability in the table below:
S. No. Disability Affected Part of Body| Diagnosis Permanent Physical Impairment/ Mental
Disability (in%)

1 [Locomotor Disability @

2 | Muscular Dystrophy

3 |Leprosy cured

4 | Cerebral Palsy

5 [Acid attack Victim

6 |Low Vision #

7 |Deaf £

8 | Hard of Hearing £

9 |Speech and Language

disability

10 |Intellectual Disability

11 | Specific Learning Disability
12 | Autism Spectrum Disorder
13 [Mental-illness

14 | Chronic Neurological
Conditions

15 |Multiple Sclerosis
16 |Parkinson’s Disease
17 |Haemophilia

18 |Thalassemia

19 |Sickle Cell disease
20 | Spine Deformity

21 | Spine Injury
(Please strikeout the disabilities which are not applicable )

2. The above condition is progressive/non-progressive/likely to improve/not likely to improve.
3. Reassessment of disability is:

i) Not necessary, or
ii) is recommended/after ................... Year .oooooveiiiiiiinn, months, and therefore this certificate shall be valid
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@ e.g. Left/Right/both arms/legs;
# e.g. Single eye/both eyes;
fe.g. Left/Right/both ears

4. The applicant has submitted the following documents as proof of residence

Nature of Document

Date of issue

Details of authority issuing Certificate

(Authorised Signatory of notified Medical Authority)

(Name and Seal)
Countersigned

[Countersignature and seal of the CMO/Medical
Supdt/Head of Govt. Hospital. in case the
certificate is issued by a medical authority who
is not a government servant (with seal)]

Signature/Thumb impression of the person in whose favour disability certificate is issued

Note: In case this certificate is issued by a medical authority who is not a government servant, it shall be valid only if countersigned by the Chief Medical

Officer of the District.
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PROFORMA-V-D

CERTIFICATE REGARDING PHYSICAL LIMITATION IN AN EXAMINEE TO WRITE

This is to certify that, | have examined Mr/Ms/Mrs .........................l. (name of the candidate with
disability), a person with .................. (nature and percentage of disability as mentioned in the
certificate of disability), S/o/D/0 ..........cccooiiiinit. a resident of ... (Village

[District/State) and to state that he / she has physical limitation which hampers his/her writing

capabilities owing to his / her disability.

Signature

Chief Medical Officer / Civil Surgeon/ Medical Superintendent of a

Government health care institution

Name & Designation

Name of Government Hospital / health Care Centre with Seal

Place:

Date:

Note: Certificate should be given by a specialist of the relevant stream / disability (eg. Visual
impairment — Ophthalmologist, Locomotor disability — Orthopedic specialist / PMR).
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Appendix-V-E

Certificate for person with specified disability covered under the definition of Section 2 (s) of
the RPwD Act, 2016 but not covered under the definition of Section 2(r) of the said Act, i.e.,
persons having less than 40% disability and having difficulty in writing

1. This is to certify that, we have examined Mr./Ms./Mrs. ............. (name of the candidate), S/o /

D/o

resident

(VillPO/PS/District/State), aged
(nature of disability/condition), and to state that he/she has

of ...
............. yrs.,

person with

limitation which hampers his/her writing capability owing to his/her above condition. He/she
requires support of scribe for writing the examination.

2. The above candidate uses aids and assistive device such as prosthetics & orthotics, hearing
aid (name to be specified) which is/are essential for the candidate to appear at the examination
with the assistance of scribe.

3. This certificate is issued only for the purpose of appearing in written examinations conducted

by recruitment agencies as well as academic institutions and is valid upto

(itis

valid for maximum period of six months or less as may be certified by the medical authority).

Signature of medical authority

Special Educator

Signature & Signature & Name Signature & Signature & Signature & Name

Name Name Name

Orthopedic / Clinical Psychologist/ Neurologist (if | Occupational | Other Expert, as

PMR specialist | Rehabilitation available) * therapist (if nominated by the
Psychologist/ Psychiatrist/ available) * Chairperson (if any)

(Signature & Name)

Chief Medical Officer/Civil Surgeon/Chief District Medical Officer

Chairperson

Place:

Date:

Name of Government Hospital/Health Care Centre with Seal

*The Chief Medical Officer/Civil Surgeon/Chief District Medical Officer may make full efforts for

inclusion of neurologists,

College/Institute, if the same is not available in the District.

occupational therapist from the nearest District or the Medical
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PROFORMA-V-F

LETTER OF UNDERTAKING FOR USING SCRIBE

NOTE: Candidates Visually Impaired (Vl)/candidates whose writing speed is affected by Cerebral Palsy /muscular
dystrophy/ candidates with locomotor disability (one arm)/Intellectual disability (Autism, specific learning
disability and mental illness) are eligible for Scribe.

PARTICULARS OF SCRIBE PROPOSED TO BE ENGAGED BY THE CANDIDATE

Paste here recent colour|

Name of the Candidate.............cccccoviiiiiiini Passport Sizel
RO NO. .o e Photograph ~ of  the
Name of Center.......c.vvvni e, SCRIBE  of size 3.5 cm
Qualification of Candidate ...........coeveeeeeeeeie e X 4.5cm (The colour

. - photograph should not
Disability TYPE ... be more than 3 months

Name of the Scribe.............ccoiii old).
Date of Birth of the Scribe .......ccooouiiiii e,
Father's Name of the Scribe.........cooooviiiiiiii
Address of the Scribe:

(@) Permanent AdAress ...

CoNoOORWN =

10.  Educational Qualification of the SCribe .............r.vrvvrvve

11. Relationship, if any, of the Scribe to the Candidate....................

12. DECLARATION:

i) We hereby declare that the particulars furnished above are true and correct to the best of our
knowledge and belief. We have read/ been read out the instructions of the Notification regarding
conduct of the candidates assisted by Scribe/Scribes at this examination and here by undertake to
abide by them.

i) We do hereby undertake that the qualification of scribe is mentioned correctly and the qualification
of the scribe is one step below qualification of candidate. In case, subsequently it is found
qualification of scribe is not as declared by the candidate, | (the candidate) shall forfeit my right to the
post and claims relating thereto.

iii) We declare that the Scribe herself / himself is not a candidate in this examination. We understand
that in case it is found otherwise the candidature of both of us will be rejected.

iv) We declare that the scribe has not acted/will not act as scribe to any other candidate of this
examination.

(Signature of the Candidate) (Signature of the Scribe)

Left thumb impression of the Candidate Left thumb impression of the Scribe

Signature of the Invigilator

52



KENDRIYA VIDYALAYA SANGATHAN

& WAy
NAVODAYA VIDYALAYA SAMITI fm"%
(Autonomous Organizations under Ministry of Education) _@
Department of School Education and Literacy 1
T Government of India W“’

Dated: 04" December 2025

RECRUITMENT OF VARIOUS TEACHING & NON-TEACHING POSTS IN KENDRIYA
VIDYALAYA SANGATHAN AND NAVODAYA VIDYALAYA SAMITI

kkkkkkkkkkkkkkkkkkkkkkkkhkhkkhkkkkkkkkkkkhkkkkkkkkkkkkkhkkkkkkkkk

CORRIGENDUM -2

In reference to RECRUITMENT NOTIFICATION 01/2025 for Recruitment of various teaching & non-
teaching posts in Kendriya Vidyalaya Sangathan and Navodaya Vidyalaya Samiti following corrections are
made in the Notification:

S.No. Post Revised Qualifications

1. [|Assistant UPPER AGE LIMIT: Not exceeding 50 years
Commissioner [ESSENTIAL QUALIFICATIONS:
i. Master's Degree from a recognized university with at least 50% marks
i. B.Ed.from NCTE Recognized Institute/University OR Three-year integrated
B.Ed.-M.Ed. from NCTE Recognized Institute/University
iii.  Working as Principal in the Pay Level 12(Rs.78800 to Rs.209200) for atleast 03
years in Central/State/Autonomous Organizations of Central Govt./State Govt.
iv. Knowledge of computer applications.
v. Working knowledge of Hindi and English.
Desirable Experience:
i Experience of working in a residential school — For NVS
i. Research work done in the field of education.
2. |Principal UPPER AGE LIMIT: Minimum 35 years and Maximum 50 years
ESSENTIAL QUALIFICATIONS:
i. Master's Degree with at least 50% marks from recognized institution/University
ii. Bachelor degree in Education (B.Ed.) with at least 50% marks from NCTE
recognized Institution/University OR Three year integrated B.Ed.-M.Ed. from
NCTE recognized institution/University with at least 50% marks OR Four years
Integrated Degree with at least 50% marks including B.Ed. component from
NCTE recognized Institution/University(50% marks)
iii. Working as Principal in Pay Level-12 (Rs.78800-209200) in the Pay Matrix in
Central/ State Govt./Autonomous organizations of Central/State Govt.
OR Working as Vice-Principal for 3 years in Pay Level-10 (Rs.56100-177500) in
Central/State Govt. /Autonomous organizations of Central/State Govt.
OR 12 years regular service as PGT/Lecturer in Pay Level-8 (Rs.47600-151100) in
Central/State Govt./Autonomous organizations of Central/State Govt.
OR Combined service of 12 years as PGT(Entry Level 8 as per 7th CPC) and Vice
-Principal (Entry Level 10 as per 7th CPC) in the grade in Central/ State Govt./
Autonomous organizations of Central/ State Govt.
iv. Knowledge of Computer Applications
v. Working knowledge of Hindi and English
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(2)

PGT(English)

UPPER AGE LIMIT: Not exceeding 40 years
ESSENTIAL QUALIFICATION:
Integrated Post Graduate Course from NCTE recognized institution/University, in the
concerned subject with at least 50% marks in aggregate including B.Ed. component.
OR
Master Degree in English from a recognized institution/University with at least 50%
marks in aggregate.
AND
B.Ed. Degree from NCTE recognized institution/University with at least 50% marks
OR Three years Integrated B.Ed.-M.Ed. from NCTE recognized Institution/University
with at least 50% marks OR Four years Integrated Degree with at least 50% marks
from NCTE recognized Institution/ University including B.Ed. component.
Proficiency to Teach in Hindi and English medium.

PGT(Hindi)

UPPER AGE LIMIT: Not exceeding 40 years
ESSENTIAL QUALIFICATION:
Integrated Post Graduate Course from NCTE recognized institution/University, in the
concerned subject with at least 50% marks in aggregate including B.Ed. component.
OR
Master Degree in Hindi from a recognized institution/University with at least 50%
marks in aggregate.
AND
B.Ed. Degree from NCTE recognized institution/University with at least 50% marks
OR Three years Integrated B.Ed.-M.Ed. from NCTE recognized Institution/University
with at least 50% marks OR Four years Integrated Degree with at least 50% marks
from NCTE recognized Institution/ University including B.Ed. component.
Proficiency to Teach in Hindi and English medium.

PGT(Commerce)

UPPER AGE LIMIT: Not exceeding 40 years
ESSENTIAL QUALIFICATION:
Integrated Post Graduate Course from NCTE recognized institution/University, in the
concerned subject with at least 50% marks in aggregate including B.Ed. component.
OR
Master Degree Commerce from a recognized institution/University with at least 50%
marks in aggregate. Holder of M. Com. Degree in Applied/Business Economics shall
not be eligible

AND
B.Ed. Degree from NCTE recognized institution/University with at least 50% marks
OR Three years Integrated B.Ed.-M.Ed. from NCTE recognized Institution/University
with at least 50% marks OR Four years Integrated Degree with at least 50% marks
from NCTE recognized Institution/ University including B.Ed. component.
Proficiency to Teach in Hindi and English medium.

Junior Assistant
(NVS)
JuniorSecretariat
Assistant (KVS)

UPPER AGE LIMIT: Not exceeding 27 YEARS

ESSENTIAL QUALIFICATION:

- Class XII pass or equivalent qualification from recognized board or university;
- A typing speed of 35 w.p.m. in English or 30 w.p.m. in Hindi on computer

TGT(Physical
Education)
(Male/Female) —
NVS

TGT(Physical &
Health
Education) KVS

UPPER AGE LIMIT: Not exceeding 35 years

Essential Qualification:

Four year integrated course/Bachelor’'s Degree in Physical Education/Bachelor of
Physical Education and Sports offered by NCTE recognized Institution/University
with at least 50% marks OR

Graduation from a recognized university and B. P. Ed. offered by NCTE recognized
institution/University with at least 50% marks in Graduation and B. P. Ed. separately.
Desirable:

i. Represented at least State at National Level in any of the Sports/Games
recognized by Sports Authority of India (SAl)/the concerned federation.
Working knowledge of English and Hindi/other Regional Language.
Experience of working in a school.

ii.
iii.
iv.

Diploma from National Institution of Sports
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TGT(Hindi) &
TGT (English)

UPPER AGE LIMIT: Not exceeding 35 years

ESSENTIAL QUALIFICATION:

Four years integrated degree course from NCTE recognized Institution/ University with
atleast 50% marks in the concerned subject(s) as well as in the aggregate including B.Ed.
component.

OR

Bachelor/Honours Degree from a recognized institution/University with at least 50% marks
in concerned subject, combination of subjects as well as in the aggregate

AND

B.Ed. Degree from NCTE recognized institution/University with at least 50% marks OR
Three years Integrated B.Ed.-M.Ed. from NCTE recognized Institution/University with
atleast 50% marks OR 1-year B.Ed. (Special Education) from Rehabilitation Council of
India (RCI) with atleast 50% marks

OR

Post-Graduation in concerned subject / any specialization in concerned subject with a
minimum 55% marks or equivalent grade provided that the candidate has studied the
subject(s) mentioned in the note below at the graduation level and three years integrated
B.Ed.-M.Ed. from NCTE recognized institution/University with at least 50% marks.
Qualified in the Central Teachers Eligibility Test (Paper-I11) conducted by Central Board of
Secondary Education (CBSE)

Competency to teach through English and Hindi Medium

Desirable Qualification:

1. Experience of working in a school

2. Knowledge of Computer applications.

3. Working knowledge of English and Hindi/ other regional language.

10-12

TGT(Maths),
TGT (Science)
& TGT (Social
Science)

UPPER AGE LIMIT: Not exceeding 35 years

ESSENTIAL QUALIFICATION

Four years integrated degree course from NCTE recognized university with at least 50%
marks in the concerned subject as well as in the aggregate including B.Ed. component OR
Bachelors/Honours Degree from a recognized university with at least 50% marks in
concerned subject, combination of subjects and also in aggregate

AND

B.Ed. Degree from NCTE recognized institution/University with at least 50% marks OR
Three years Integrated B.Ed.-M.Ed. from NCTE recognized Institution/ University with
atleast 50% marks OR One year B.Ed. (Special Education) from Rehabilitation Council of
India (RCI) with at least 50% marks. OR

Post-Graduation in concerned subject/any specialization in concerned subject with a
minimum 55% marks or equivalent grade provided that the candidate has studied the
subject(s) mentioned in the note below at the graduation level and three years integrated
B.Ed.-M.Ed. from NCTE recognized institution/ University with at least 50% marks.

- Qualified in the Central Teachers Eligibility Test (Paper-I1) conducted by Central Board of
Secondary Education (CBSE)

- Competency to teach through English and Hindi Medium

(Annexure -I: post -wise subject combination)

Note: Candidature of such candidates, as have already completed all steps of online application according to the
eligibility criteria notified in original notification but who may not be eligible as per the present corrigendum, shall be
considered at par with other candidates and such candidates shall be allowed to take part in the selection process.

Director (CTET)
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KENDRIYA VIDYALAYA SANGATHAN
&

Government of India

NAVODAYA VIDYALAYA SAMITI
mous Organizations under Ministry of Education)
Department of School Education and Literacy

RECRUITMENT OF VARIOUS TEACHING & NON-TEACHING POSTS IN KENDRIYA

Dated: 10" December 2025

VIDYALIIAYA SANGATHAN AND NAVODAYA VIDYALAYA SAMITI

RRRNN IR fededededoded

CORRIGENDUM - 3

In reference to RECRUITMENT NOTIFICATION 01/2025 for Recruitment of various

teaching & non-teaching posts in Kendri
Samiti, the number of vacancies against fol

ya Vidyalaya Sangathan and Navodaya Vidyalaya
lowing posts has been revised as below:

1. Assistant Commissioner [Eguivalent to Group-A] in KVS:

UR | EWS | OBC(NCL) | SC | ST | Total |LD \4 HI Others
08 00 03 02 | 00 13 01* | 00 00 01*
*Including backlog vacancies

2, Principal (Equivalent to Group-A) :

Dept.| UR | EWS | OBC(NCL) [SC ST Total [LD | VI | Hi Others
KVS | 83 00 43 24 | 11 161 01 | 04*] 02 | 05*
*Including backlog vacancies

3. Vice-Principal in KVS:

UR | EWS | OBC(NCL) | SC] ST [ Total | LD VI HI | Others
39 00 17 09 | 04 69 00 01 03* 03*
*Including backlog vacancies

4. Post Graduate Teachers (PGTs) in KVS:

S. No. | Post UR | EWSIOBC(NCL) SC| ST[Total| LD| VI [ HI [Others
1 Hindi 57| 13 35]/19]| 09 133 | 01| 03*|04* 03*
2 English 781 18 50| 28| 14| 188 | 02| 02]03* 05*
3 Physics 100 23 64 | 35| 17| 239 | 06* | 07* | 05* 08*
4 | Chemistry . 93| 22 61| 34| 17| 227 | 06* | 07* | 04* o7+
5 Mathematics 42| 09 26| 14| 07| 98 01, 04*|03* 03*
6 Biology 62 14 39| 21| 10| 146 | 04* | 04* [04* 04*
7 History 34| 07 20 11| 05! 77 01] 01]02* 02*
8 Geography 33| 07 201 11/ 05] 76 01| 01]02* 01
9 Economics 59| 13 37120 10/ 139 | 01| 02]03* 04*
10 | Commerce 43 10 271 15] 07| 102 | 01| 04* [02* 02*
11_| Computer Science| 74 17 471 26] 13| 177 | 05* | 06* | 03* 06*
12 | Bio-Technology 03| 00 01/ 00| 00| 04 00| 01| 00 00

Total 678 | 153 427 1234 1114 11606 | 29| 42 35 45
*Including backlog vacancies
....... 2
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5. Post Graduate Teachers (PGTs) in NVS:
S. No. | Subject UR EWS |OBC(NCL)| SC | ST | Total [LD [ VI | HI [Others
12 | Physical Education] 27| 06 17| 09| 04 63| 01| 00 01 01
(Male/Female)
6. Trained Graduate Teachers (TGTs) in KVS:
S. No.| Post UR |EWSOBC(NCL) SC| ST| Total | LD | VI | HI |Others
1 Hindi 21| 04 121 06| 03| 46| 00| 01{05*| 13*
2 English 149 | 35 96| 53| 26| 359| 04| 04 |08*| 16*
3 Sanskrit 229 | 55 150 | 83| 41| 558| 06 |08* |09*| 15*
4 Social Studies 149| 35 96| 53| 26| 359) 04| 04 |08*| 17*
5 Mathematics 185| 45 121] 67| 33| 451] 05(18*(09* | 16*
6 Science 82| 19 53| 29| 14| 197 |11*[11*|05*| 11*
7 Physical & HealthEdn. | 69| 16 45| 25| 12| 167/[10*| o0 |11*] 10*
8 Art Education 62| 15 40] 221 11| 150| 01 |06* | 02 01
9 Work Experience 119 | 28 78| 43| 21| 289| 03| 03|04*| o08*
10 Special Educator (TGT)| 202 | 49 133 73! 36| 493| 05| 05| 05 05
Total 1267 | 301 824 |454 (223 | 3069 | 49| 60| 66| 112
*Including backlog vacancies
7. LIBRARIAN IN KVS
S. No. | Post UR |EWS|OBC(NCL)| SC | ST| Total{ LD | VI| HI |Others
1 Librarian 70| 16 44| 24| 12| 166| 02 (00|04*| o08*
*Including backlog vacancies
8. Trained Graduate Teachers (TGTs) in NVS:
S. No. | Subject UR |EWS [OBC(NCL)|SC [ ST [Total [LD [ VITHI | Others
6 | TGT (Physical 52 [ 12 33 18 (09| 124 | 02 [00[ 02 | 01
Education) (Male)
7 | TGT (Physical 54 | 12 34 1909|128 [02 [00[ 02| 02
Education) (Female)
9. Primary Teachers (PRTs) in KVS:
S. No. Post UR | EWS |OBC (NCL)| SC| ST | Total | LD | VI | HI |Others
1 Special Educator (PRT)| 202 49 133 74| 36| 494|05|05/05| 05
2 PRT 1191 | 293 791 439|219 | 2933 | 29 | 30| 95* 133*
3 PRT(Music) 82| 20 54 32| 15| 20303 |03/ 00| o08*
Total 1475 | 362 978 545 | 270 | 3630 | 37 | 38| 100 146
*Including Backlog Vacancies
......... 3
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10. Non-Teaching Posts in KVS:

S. No.| Post UR|EWS|OBC(NCL)| SC| ST[Total[LDT VI [ HI Others |ESM
1 ] Administrative Officer 06| 01 03 01 01| 12 |o1/00 |00 OO 00
2 | Finance Officer 01] 01 02 01" /00| 05 [00j00 |00 OO 00
3 _|Assistant Engineer (Civil)| 01 | 01 00 00 /00| 02 J00j00][007] 00 | OO
4 | Assistant Section Officer[35 | 08 22 13* 1 07*) 85 {01/ 01 03*] 02 | 00
5 | Junior Translator 05| 00 02 01 /00| 08 [00j01|00] 00 00
6 | Sr. Secretariat Assistant [119| 28 77 43 | 21 | 288 | 03| 05*| 06*| 06* | 28
7__| Jr. Secretariat Assistant 1291] 71 192 112% 79* 745 [09* 15*| 13*| 15* | 71
8 | Steno Grl 04] 00 01 00 /00| 05 {00[01[00] 00 00
9 |[Steno Grll 19| 03 20* 09* | 06*] 57 1*[01]02*] 00 03

*Including Backlog Vacancies
All other details mentioned in Notification 01/2025, Corrigendum — 1and Corrigendum — 2
remain same.

The candidates are advised to visit websites of CBSE, KVS & NVS for further updates.

Director (CTET)
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- yd . KENDRIYA VIDYALAYA SANGATHAN (Hqrs.)
D S 18, INSTITUTIONAL AREA, SIS MARG
~— — NEW DELHI - 110 016
— = =~ Ph. 26564294 Fax - 26514179
=i firavem e www.kvsangathan.nic.in

F. 11022/1/2019-KVS/RPS/R Dated: 22.01.2026

OFFICE MEMORANDUM

Subject: Revision of Recruitment Rules for Teaching and Non-Teaching

posts in KVS-Reg;

In supersession to the Recruitment Rules notified on 20.03.2025 and 13.11.2025
(For Principal), the Recruitment Rules for Teaching and Non-Teaching posts as
approved by Chairman, KVS & Hon’ble Minister of Education has been revised
with minor changes.

The Recruitment Rules of posts mentioned below with amended version are
circulated for general information

N E W —

10.
1.
12,
13.
14,
15.
16.
17.
18.

19
20
21

22.

23
24
25
26

ASSISTANT COMMISSIONER
PRINCIPAL
VICE-PRINCIPAL
PGT-COMPUTER SCIENCE
PGT- HINDVENGLISH
PGT-MATH/PHY SICS/CHEMISTRY/BIOLOGY/BIO-
TECHNOLOGY/HISTORY/GEOGRAPHY/ECONOMICS/COMMERCE
TGT- HINDVENGLISH
TGT- SANSKRIT
TGT — MATHS/SCIENCE/SOCIAL STUDIES
- TGT — ART EDUCATION
TGT — WORK EXPERIENCE
TGT- PHYSICAL AND HEALTH EDUCATION
LIBRARIAN
SPECIAL EDUCATOR (TGT)
PRT - MUSIC
PRIMARY TEACHER
SPECIAL EDUCATOR (PRT)
JOINT COMMISSIONER (FINANCE)
SUPERINTENDENT ENGINEER
DEPUTY COMMISSIONER
DEPUTY COMMISSIONER (ADMINISTRATION)
DEPUTY COMMISSIONER (FINANCE)
ADMINISTRATIVE OFFICER
FINANCE OFFICER
ASSISTANT ENGINEER
ASSISTANT EDITOR



27
28
29
30
31
32

ASSISTANT SECTION OFFICER
STENOGRAPHER GRADE-I
STENOGRAPHER GRADE-II
SENIOR SECRETARIAT ASSISTANT
JUNIOR SECRETARIAT ASSISTANT

' STAFF CAR DRIVER (ORDINARY GRADE)

The Recruitment Rules for all other posts in which no changes have been made

are also enclosed for information.

(weepesn Lehlot)
Additional Commissioner (Admin)

Distribution:-

1.

PS to Joint Secretary (Inst & Trg), Ministry of Education cum Vice-
Chairperson, KVS.

. PS to Commissioner, KVS (HQ).
. Addl. Commissioner (Acad), KVS(HQ).
. JC (Admn/Acad/Trg/Finance/Personnel), KVS (HQ).

2
3
4
5. The Deputy Secretary, Ministry of Education, New Delhi.
6.
7
8
9.
1

The Deputy Commissioners, KVS, All Regional Offices.

. The Director, KVS, All Z1£T’s.
. All Officers and sections in KVS(HQ).

All recognized Associations.

0.The Assistant Commissioner (IT), KVS(HQ) to upload on the KVS

website.

11.Guard File.
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28 ASSISTANT COMMISSIONER ( FINANCE) 44 N
29 EXECUTIVE ENGINEER 45

30 ADMINISTRATIVE OFFICER 46

31 ASSISTANT DIRECTOR (OFFICIAL LANGUAGE) 47-48

32 FINANCE OFFICER 49

33 ASSISTANT ENGINEER 50

34 ASSISTANT EDITOR 51

35 SENIOR TRANSLATOR 52-53

36 PRIVATE SECRETARY 54

37 SECTION OFFICER 55 B
38 ASSISTANT SECTION OFFICER 56 i
39 JUNIOR TRANSLATOR o0r-58

40 STENOGRAPHER GRADE-I 59 R
41 STENOGRAPHER GRADE-II 60

42 SENIOR SECRETARIAT ASSISTANT 61

43 JUNIOR SECRETARIAT ASSISTANT 62

44 STAFF CAR DRIVER (SPECIAL GRADE) 63

45 STAFF CAR DRIVER (GRADE-1) 64

46 STAFF CAR DRIVER (GRADE-Ii) 65

47 STAFF CAR DRIVER( ORDINARY GRADE) 66-67




Recruitment Rules for the post of Assistant Commissioner

S, No.|Details Recruitment Rule

1. [Name of the Post Assistant Commissioner

2. |No. of post{s) 81

3. [Classification Equivalent to Group ‘A’

4. |Levelin the Pay Matrix Level 12 (Rs 78800 to Rs 209200)

§. |Whether selection post or non-selection post Selection

|

6. |Age limit for direct recruits Not exceeding 50 years. 05 years relaxation in upper age limit in case
f employees of KVS. Age relaxation for SC/ST/ OBC/ PwBD /Ex
ervicemen as applicable under the Gowt. of india/KVS rules issued
rom time to time would be applicable.

7. |Educational and other qualifications required for direct [ESSENTIAL QUALIFICATIONS:

recruits

i. Master's Degree from a recognized university with at least
50% marks
it. B.Ed. from NCTE Recognized Institute/University

OR

Three-year integrated B.Ed.-M.Ed. from NCTE Recognized Institute/
University

iii. Working as Principal in the Pay Level 12(Rs78800 to Rs.
208200) for at least 03 years in Central/  Stale/Autono
mous Organizations of Central Govt./State Govt.

iv. Knowledge of computer applications.

Desirable Experienca:

()  Research work done in the field of education.
(i)  Working knowledge of English and Hindi/Bhartiya Bhasha.

VWhether age and educational qualifications prescribed{No
for direct recruits will apply to the promotees

Period of probation, if any Two years for direct recruits

10.

Method of recruitment, whether by direct recruitment on50% by Promotion
by promotion or by deputation/ absorption and
percentage of the vacancies (0 be filled by various|50% by Direct Recruitment
methods

1.

In case of recruitment by promotion/ by deputation/|Promotion:
absorption, grades from which promotion/ deputation
absorption is to be made Principal with at least 05 years of regular service in the grade.

12.

If a Departmental Promotion Committee exists, what is] Commissioner, KVS - Chairman

its composition. Addl. Commissioner{Admn.), KVS — Member
Addl. Commissicner(Acad.), KVS - Member
Joint Commissioner, KVS - Member
Representative of SC/ST- To be nominated by Chairman




Recruitment Rules for the post of Principal

S. |Details “|Recruitment Rule
No.
1. Name of the Post Principal
2. |No. of post(s) *1184
Workload after finalization of sections annually subject to variation
due to opening of new KV and constitutional growth.
3. [Classification Equivalent {o Group ‘A’
4. |Leve!in the Pay Matrix Level 12 ( Rs 78800 to Rs 208200)
5. Mihether selection post or non-selection post Selection
6. [Age limit for direct recruits Minimum 35 and Maximum 50 years. 05 years age relaxation in
upper age limit in case of employees of KVS. Age relaxation for
SC/ST/ OBC/ PwBD/ Ex-Servicemen as applicable under the Gowvt.
f India/KVS Rules issued from time to time would be applicable.
7

recruits

Educational and other qualifications required for directﬂESSENTIAL QUALIFICATIONS:

i. Master's Degree with at least 50% marks from recognized
institution/University
ii. Bachelor degree in Education (B.Ed.) with at least 50
% marks from NCTE recognized Institution/University

OR

Three year integrated B.Ed.-M.Ed. from NCTE recognize
d institution/University with at least  50% marks

OR

Four years Integrated Degree with at least 50% marks
including B.Ed. component from NCTE recognized Instit
ution/University {50% marks}

Working as Principal in Pay Level-12 (Rs.78800-209200)
in the Pay Matrix in Central/State  Govt./Autonomous
organizations of Central/State Govt.

OR

Working as Vice-Principal for 3 years in Pay Level-10 (Rs.5
6100-177500) in Central/State Govt./Autonomous organizations
of Central/State Gowt.
CR
12 years regular service as PGT/Lecturer in Pay Level-8 (Rs.476
00-154100) in Centralf State Govt./Autonomous crganizations of
Central/State Govt.

OR
Cornbined service of 12 years as PGT ( Entry Level 8 as per 7

th CPC) and Vice-Principal (Entry Level 10 as per 7th CPC) in
the grade in Central/ State Govi./ Autonomous organizations

of Central/ State Govt




iv. Knowledge of Computer Applications

Desirable
(i} Working knowledge of English and Hindi/Bhartiya Bhasha

direct recruits will apply to the promotees

[Whether age and educational qualifications prescribed forNo

Period of probaticn, if any

Two years for direct recruits

10

the vacancies to be filled by various methods

Method of recruitment, whether by direct recruitment or byj50% by Limited Departmental Examination (Qualifying cum Seniority
promotion or by deputation/ absorption and percentage of|Basis).

50% by Direct Recruitment

11

in case of recruitment by promotion/ by deputation
absorption, grades from which promotion/ deputation
absorption is to ba made

| imited Departmental Examination:

ice Principal with at least 03 years of regular service in the grade
in KVS.

12

compaosition

|
if a Departmental Promotion Committee exists, what is itsiNot Applicable.




Recruitment Rules for the post of Vice = Principal/ Assistant Education Officer

S. |Details

Recruitment Rule

I. |[Name of the Post

Vice-Principal/ Asst. Education Officer

2. [No. of post(s)

*524
Workload after finalization of sections annually subject fo
variation due to opening of new KV and constitutional growth.

3. [Classification

|Equiva]ent to Group ‘A’

4. |Level in the Pay Matrix

[Level 10 ( Rs 56100 to Rs 177500)

hd

'Whether selection post or non-selection post

Selection

6. |Age limit for direct recruits

Minimum 35 and maximum 45 years. 05 years age relaxation in
upper age limit in case of employees of KVS. Age relaxation
for SC/ST/OBC/ PwBD/Ex-Servicemen as applicable under the
Govt. of India/KVS Rules issued from time to time would be
applicable.

7. |Educational and other qualifications requiredEssential;

for direct recruits

i.  Master Degree with at least 50% marks in aggregate
from recognized university.

ii.  Bachelor Degree in Education (B.Ed.)_with atleast 50%
marks from NCTE Recognized Institute/University

OR
Three-year integrated B.Ed.-M.Ed with atleast 50% marks from
any NCTE recognized Institute/University

OR
Four years Integrated degree with at least 50% marks from
NCTE recognized Institution including B.Ed. component
(50% marks).

ili.  Working as Vice Principal in Central/ State Govt. /
Autonomous organizations of Central/ State Govt. in the
Pay Level 10 ( Rs 56100 to Rs 177500)

OR

Working as PGT or Lecturer in Central/ State Govt./
Autonomous organizations of Central/ State Govt. in the Pay
Level 8 { Rs 47600 to Rs 151100) for at least 06 years

iv.  Knowledge of Computer Applications.

Desirable

(i) Working knowledge of English and Hindi/Bhartiya Bhasha

prescribed for direct recruits will apply to the
promotees

8. |Whether age and educational qualiﬁcationsINo

9. [Period of probation, if any

[Two years (Direct Recruits, Promotees, LDE)




10,

Method of recruitment, whether by direct{25% by Promotion

recruitment or by promotion or byj50% by Limited Departmental Examination. (Qualifying cum
deputation/absorption and percentage of the|Seniority Basis)
vacancies to be filled by various methods 25% by Direct Recruitment

11,

In case of recruitment by promotion/ by{Promotion:

promotion/ deputation/ abserption is to be mad

deputation/ absorption, grades from which|From amongst PGTs serving in Kendriya Vidyalaya Sangathan

ith 05 years’ regular service in the grade. (Masters’ Degree and

B.Ed. with at least 50% marks in case of PGT Computer
Science.)

il..imited Departmental Exam:

From amongst PGTs serving in Kendriya Vidyalaya Sangathan
with 05 years regular service in KVS in the grade. (Masters’
Degree and B.Ed. with at least 50% marks too in case of PGT
Computer Science.)

12,

If a Departmental Promotion Committee exists,
what is its composition

Addl. Commissioner (Admn./Acad.) - Chairman
Joint Commissioner (Acad) — Member
oint Commissioner (Admn) -~ Member
Representative of SC/ST- To be nominated by Chairman




Recruitment Rules for the post of Post Graduate Teacher {Computer Science)

S. | Defails Recruitment Rule
No.
1. | Name of the Post Post Graduate Teacher
{Computer Science)
2. | No. of posi(s) 1186 (2024-25 )
which is subject to variation depending on workload.
*. Workload after finalization of sections annually subject
to variation due fo opaning of new KV and consequential
_ growth.
Classification Equivalent to Group ‘B’
Level in the Pay Matrix Level 8 (T47600 to T151100) - Entry Scale
Lavel 10 {¥56100 to T177500)- Senior Scale
Level 11 (367700 to T208700)- Selection Scale
5. | Whether selection post or non-selection post Not Applicable
6. | Age limit for direct recruits Not exceeding 40 years. 05 years relaxation w1 upper age
limit in case of employees of KVS. Age relaxation for
SC/STIOBC/PwBD/Ex-Servicemen and fernale
candidates as applicable under the Gowvt. of India/KVvS
rules issued from time to time would be applicable.
7. | Educational and other gqualifications required for direct | Essential :
recruits 1. M.Sc. {Computer Scienca / IT) f MCA from recognized
university with at least 50% marks.
OR
ME. Or MTech. (Computer Science / IT) from
recognized university / institution with at least 50%
marks.
2. BEd. Degree from NCTE recognized institution/
University with at least 50% marks.
OR
Three years integrated B.Ed. - M.Ed from NCTE
recognized Institution / University with at least 50%
marks.
OR
Four years Integrated Degree with afteast 50% marks
from NCTE recognized Institution / University including
B.Ed. Component.
Desirable
Working knowledge of English and Hindi/Bhartiya
Bhasha
8. | Whether age and educational quaiifications prescribed | Not Applicable
for direct recruits will apply to the promolees
9. | Period of probation, if any Two years for direct recruits
10. | Method of recruitment, whether by direct recruitment or by | 100% by Direct Recruitment
promation or by deputation/ absorption and percentage of the
vacancies to be filled by various methods
11. | Incase of recruitment by p.uiwition by deputationfabsorption, | Not Applicable .
grades from which promotion/deputation/ absorption is to be
made
12. | If a Departmental Promotion Committee exists, what is | NA

its composition




Details

Recruitment Rules for the post ¢f "-"l_s_i‘

"8 Teacher { Hindi / English]

= aw

-..- Rule

Name of the Post

Post Graduate Teacher - Hindi / English

No. of posi(s)

PGT(Hindi) - 1167 ( 2024-25)

PGT(Eng) - 1311(2024-25)

which is subject to variation depending on workioad.

*. Workload after finalization of sections annuaily
subject to variation due to opening of new KV and

i consequential growth.

Classification

Equivalent to Group ‘B’

Level in the Pay Matrix

Level B (47600 to T151100) - Entry Scale
Level 10 (T56100 to ¥177500)- Senior Scale
Level 11 (T67700 to T208700)- Selection Scale

(&)

Whether selection post or non-selection post

Selection

Age limit for direct recruits

Not exceeding 40 years. 05 years relaxation in upper age
limit in case of employees of KVS. Age relaxation for SC/
ST/ OBC/ PwBD/f Ex-Servicemen and female candidates
as applicable under the Govt. of India/KVS rules issued
from time to time would be ~=~~"~able.

Educational and other qualifications required for direct
recruits

Essential Qualification:

Integrated Post Graduate Course from NCTE recognized
Institution/university, in the concemed subject with at
least 50% marks in aggregate including B. Ed.
component.

OR

Master Degree from a recognized Institution/University
with at least 50% marks in aggregate in the following
subjects:

S. Post Masters Degree in
No. the Subject
i) PGT (English) English
(ii) PG . lindi) | v ondi

AND

B.Ed. Degree from NCTE recognized Institution /
University with at least 50% marks.

OR

Three years integrated B.Ed. -M.Ed from NCTE
recognized Institution / University with at least 50%
marks..

OR

Four years Integrated degree with at least 50% marks
from NCTE recognized Institution/University inciuding
B.Ed. component,
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DESIRABLE QUALIFICATIONS

{a) Experience as TGT in the recognized institutions in
concerned subject.

(b) Experience of working in a school.
{c} Knowledge of Computer application.

{d) Working knowledge of English and Hindi/Bharatiya
Bhasha

8. | Whether age and educational qualifications prescribed | Age — No
for direct recruits will apply to the promolees Educational Qualifications — Yes
9. | Period of probation, if any Two vears for direct recruits
10. | Method of recruitment, whether by direct recruitment or | 33.33 % by Limited Departmental Examination,
by promotion or by deputation/ absorption and | (Qualifying Cum Seniority Basis) and
percentage of the 66.67% by Direct Recruitment
vacancies to be filled by various methods
11. | In case of recruitment by promotion/ by deputation/| Limited Departmental Examination:
absorption, grades from which promotion/deputation/
absorption is to be made From amongst TGTs who have rendered al least 03
years' of regular service in the grade and possess
qualifications as prescribed for direct recruitment of PGT
as per the following feeder posts:
Promotion | Feeder post
al post
PGT TGT{Hindi)
(Hindji) TGT (Sanskrit)
PGT TGT (English}
{English}
12. | If a Departmental Promotion Committee exists, what is | Not Applicable

its composition




{T" “"is/Physics/Chemistry/Biology/Bio-Technolo

Il

Recruitment Rules for the post of Post Graduate Teacher

P!lHistogIGeogmghglEconomicsICommerce.! _
Recruitment Rule

S. | Details
No.

1. | Name of the Post Post Graduate Teacher
Math's, Physics, Chemistry, Biology, Bio-Technology,
History, Geography, Economics, Commerce.

2. | No. of posl(s) { 2024-25 )
PGT{ Maths) - 1323, PGT(Physics) - 1402,
PGT{Chemistry)- 1403
PGT{Biclogy) — 1113, PGT {History) — 463, PGT(Geo0) -~ 466
PGT{Economics} ~ B73, PGT(Commerce )- 739, PGT (Bio-
Technology)-29
which is subject to variation depending on workload.
*. Workload after finalization of sections annually subject to
variation due to opening of new KV and consequential
growth.

3. | Classification Equivalent to Group B

4. | Level in the Pay Matiix Level B (T47600 to T151100) - Entry Scale
Level 10 (256100 to T177500)- Senior Scale
Level 11 (T67700 to T 208700)- Selection Scale

5 | Whether selection post or non-selection post Selection _J

6. | Age limit for direct recruits Not exceeding 40 years.05 years relaxation in upper age wmit
in case of employees of KVS. Age relaxation for
SC/ST/OBC/PwBD/Ex-Servicemen and female candidates
as applicable under the Govt. of India/KVS rules issued from
time to time would be applicable.

7. | Educational and other qualifications required for direct| Essential:

recruits

Integrated Post Graduate Course from NCTE recognized
university, in the concerned subject with at least 50% marks
in aggregate including B. Ed. component.

OR
Master Degree from a recognized University with at least
50% marks in aggregate in the following subjects:

[ s. Post Masters
No. Degree
iy In Concemed subject or
any  specialization in
. concerned subject.

PGT (Physics) Provided the candidate has
stuc | concerned subject
at Graduation level also

(ii) In Concemed subject or
any  specialization in
concerned subject.

PGT {Chemistry)

Provided the candidate has

studied concerned subject

at Graduation level also
(iiiy In Cuncemed subject or

PGT (Maths) any  specialization in
concarned subject.
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Provided the candidate has
studied concerned subject
at Graduation level also

(iv} In Concemed subject or
any  specializaton in
concerned subject.
Provided the candidate has
studied concerned subject
at Graduation level also

PGT (Economics)

(v} In Biological Science/Life
Scienca or any
specialization in
concerned subject.

PGT (Biology)
Provided the candidate
has studied concerned
subject at Graduation
level also

{vi) In Concermned subject or
any  specialization  in
concerned subject.

PGT (Histcry)

Provided the candidaie has
studied concerned subject
at Graduation level also

(vil) In Concemed subject or
any specialization in
concerned subject.

PGT (Geography) | proyided the candidate
has studied concerned
subject at Graduation
level also

{viii) Master's  Degree  in
Commerce.

PGT {Commerce) Hoiders of Degree of
M.Com. in Applied
/Business Economics
shall not be eligible.

) Masters Degree in Bio-
PGT (Bio- T'EChnDIOg'ylMlcroblology[
Technology) Bio-Chemistry/Life
Science/Bio-
Science/Genetics

AND

B.Ed. Degree from NCTE recognized Institution / University
with at least 50% marks.
OR

Three years integrated B.Ed. -M.Ed from NCTE recognized
Institution 7 University with at least 50% marks.

OR
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Four years Integrated degree with at least 50% marks from
NCTE recognized University including B.Ed. component.

DESIRABLE QUALIFICATIONS

(a) Experience as TGT in the recognized institutions in
concerned subject.

{b) Experience of working in a school.
(c) Knowledge of Computer application

(d) Working knowledge of English and Hindi/Bhartiya
Bhasha

8. | Whether age and educational qualifications prescribed | Age-No
for direct recruits will apply to the promotees Educational Qualifications - Yes
9. | Period of probation, if any Two years for direct recruits
10. | Method of recruitment, whether by direct recruitmentor | 100% by Direct recruitment in case of PGT (Commerce),
by promolion or by deputalion/ absorption and | and PGT (Bio-technology)
percentage of the vacancies to be filled by various | For all other subjects:
methods 66.67% by Direct Recruitment and
33.33% by Limited Departmental Examination, (Qualifying
Cum Seniority Basis)
11. | In case of recruitment by promotion/ by deputation/| Limited Departmental Examination:
absomption, grades from which promotion/deputation/
absorption is to be made From amongst TGTs who have rendered at least 03 years’
of reqular service in the grade and possess qualifications as
prescribed for direct recruitment of PGT as per the following
feeder posts:
Promolional Feeder post
post
PGT TGT {Math)
(Math/Physic
s./ Chemn.)
PGT TGT (Science)
(Biology/
Chem.)
PGT TGT (S.5t)
(History/
Geography/
Economics)
12. | If a Departmental Promotion Committee exists, what is its Not Applicable

composition
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Recruitment Rules for the post of Trained Graduate Teacher- Lanquage {Hindi/English)

5. N¢

Details

Recruitment Rule

Name of the Post

Trained Graduate Teacher — Language
(Hindi/English)

No. of post(s}

TGT{Hindi): 2264,

TGT(English): 2767

(2024-25 )

which is subject to variation depending on workload.

*. Workload after finalization of sections annually subject

to variation due to opening of new KV and consequential
rowth.

Classification

Equivalent to Group 'B’

sevel in the Pay Matrix

Level 7 (44900 to T142400) - Entry Scale
Level 08 (T47600 to T151100)- Senior Scale
Level 10 (356100 to T 177500)- Selection Scale

Whether selection post or non-selection post

Selection

Age limit for direct recruits

Not exceeding 35 years. 05 years relaxation in upper
age limit in case of employees of KVS. Age relaxation for
SC/ ST/ OBC/! PwBD/ Ex-Servicemen and female
candidates as applicable under the Govt. of India/kKVS
rules issued from time to time would be applicable.

Educational and other qualifications required for direct
recruits

ESSENTIAL QUALIFICATION:

{A) Four years integrated degree course from NCTE rec
ognized Institution/ University with at least 50% marks
in the concerned subject(s) as well as in the aggregate
including B.Ed. component.

OR

Bachelor/Honours Degree from a recognized institution/
University with at least 50% marks in concerned subject
,combination of subjects as well as in the aggregate

AND

B.Ed. Degree from NCTE recognized institution/Universi
ty with at least 50% marks

OR

Three years Integrated B.Ed.-M.Ed. from NCTE recogni
zed Institution/University with at least 50% marks

OR

**1-year B.Ed. {Special Education) from Rehabilitation
Council of India {(RCI} with atk ¢ 50% marks

OR

Post-Graduation in concemed subject /any specializatio
n in concemed subject with a minimum 55% marks or
equivalent grade provided that the candidate has
studied the subject(s) mentioned in the note below at
the graduation levei and three years integrated B.Ed.-M.
Ed. from NCTE recognized institution/University with at
atleast 50% marks.
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(B) Qualified in the Central Teachers Eligibility Test
{Paper-1) conducted by Central Board of Secondary
Education (CBSE)

Note: Post wise Languages are as under:

a) For TGT (Hindi): Studied Hindi as an Elective/Main
subject in atieast 03 years/ 06 semester of the course.

b} For TGT (English): Studied English as an
Elective/Main subject in atleast 03 years/ 06 semester of
the course.

** Training to be undergone- A Person

With B.Ed. (Special Education) qualifications shall
undergo, after appointment an NCTE recognition 6-
month Special Programme in Elementary Education,
Desirable Qualification:

1. Experience of working in a schoal

2. Knowledge of Computer applications.

3. Working knowledge of English and Hindi/Bhartiya
Bhasha

Whether age and educational qualifications prescribed
for direct recruits will apply to the promotees

Age - No

Educational Qualifications — Yes.The condition of
possessing CTET (Paper i} is also applicable to LDE as
per NCTE guidelines.

Perod of probation, if any

Two years for direct recruits

Method of recruitment, whether by direct recruitment or
by promotion or by deputation/ absorption and
percentage of the vacancies to be filled by various
metho-

33.33% by Limited Deparimental Examination.
(Qualifying Cum Seniority Basis)

66.67% by Direct Recruitment

11.

In case of recruitment by promotion/ by deputation/
absorption, grades from which promotion/deputation/
absorption is to be made

Limited Departmental Examination;

From amongst PRTs having 05 years' regular service as
PRT and with qualification as prescribed for direct recruits
of TGT.

12

If a Departmental Promotion Commitlee exists, what is
the composition

Not Applicable
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Recruitn.ent Rules for the post of Trained Graduate Teacher- Sangkrit

S.N

Details

Recruitment Rule

Name of the Post

Trained Graduate Teacher — Language
Sanskrit

No. of post(s)

TGT(Sanskrit): 1503

(2024-25)

which is subject to variation depending on workload.

*. Workload after finalization of sections annually subject
to variation due to opening of new KV and consequential
growth.

Classification

Equivalent to Group 'B’

Level in the Pay Matrix

Level 7 (44900 to T142400) - Entry Scale
Level 08 (¥47600 to T151100)- Senior Scale
Level 10 (¥56100 to % 177500)- Selection Scale

or

Whether selection post or non-selection post

Selection

Age limit for direct recruiis

Not exceeding 35 years. 05 years relaxation in upper
age limit in case of employees of KVS. Age relaxation for
SC/ ST/ OBC/ PwBD/ Ex-Servicemen and female
candidates as applicable under the Govt. of India/KvS
rules issued from time to time would be applicable.

Educational and other quaiifications required for direct
recruits

Essential Qualification

(AYFour years integrated degree course from NCTE
recognized university with at least 50% marks in the
concerned subject as well as in the aggregate
including B. Ed. Component.

OR

Bachelors / Honours Degree from a recognized
university with at least 50% marks in concerned subject,
combination of subjects and also in aggregate with B.Ed.
Degree from NCTE recognized [nstitution/University
with at least 50% marks/ three-year integrated B.Ed.-
M.Ed from NCTE recognized institution with atleast 50%
marks.

OR

**Graduation in concemed subject with at least 50%
marks and 1-year B.Ed. (Special Education) from
Rehabilitation Council of India (RCI) with atleast 50%
marks..

OR

Post Graduate in concemned subject with a minimum
55% marks or equivalent grade and three-year
integrated B.Ed.-M.Ed from NCTE recognised institution
with atleast 50% marks.

(B} Qualified in the Centrai Teacher Eligibility Test
{Paper-Il) conducted by the Government of India.

Note: Post wise Languages are as under:

a)For TGT (Sanskrit): Sanskrt as an Elective/Main
subject in atleast 03 years/ 06 semester of the course.

** Training fo be undergone- A Person
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the composition

o )

i With B.Ed. (S..cial Education) qualifications shall
undergo, after appointment an NCTE recognition 6-
month Special Programme in Elementary Education.
Desirable Qualification:

1. Experience of working in a school.
2. Knowledge of Computer applications.
3. Working knowledge of English and Hindi/Bhartiya
Bhasha
8. | Whether age and educational qualifications prescribed | Not Applicable
for direct recruits will apply {o the promotees
9. | Period of probation, if any Two years for direct recruits
10. | Method of recruitment, whether by direct recruitment or{ 100% by Direct Recruitment
by promotion or by duputation/ absorption and
percentage of the vacancies to be filled by various
methods
11. | In case of recruitment by promotion/ by deputation/| NA
absomption, grades from which promotion/deputation/
absorption is to be made
12. | If a Deparimental Promotion Committee exists, what s Not Applicable
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Recruitment Rules for the post of Trained Graduate Teacher {Maths/ Science/ Social Science)

$. | Details Recruitment Rule

No

1. | Name u: the Post Trained Graduate Teacher —
(Math's,Science, Social Studies)

2. | No. of post(s) TGT(Math's) 2795, TGT(Science).1859, TGT (Social
Science): 2367
(2024-25 )
which is subject to variation depending on workioad.
*. Workload after finalization of sections annually subject to
variation due to opening of new KV and consequential
growth.

3. | Classification Equivalent to Group 'B'

4, | Level in the Pay Matrix Level 7 (544900 to ¥ 142400) - Entry Scale
Level 08 (T 47600 to T151100)- Senior Scale
Level 10 {¥56100 to T177500)- Selection Scale

5. | Whether selection post or non-selection post Selection

6. | Age limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper age
limit in case of employees of KVS. Age relaxation for
SC/ST/OBC/PwBD/Ex-Servicemen and female candidates
as applicable under the Govt. of India/KVS rules issued from
time to time would be applicable

7. | Educational and other qualifications required for direct

recruits

ESSENTIAL QUALIFICATION

(A) Four years integrated degree course from NCTE reco
gnized university with at least 50% marks in the concern
ed subject as weill as in the aggregate including B.Ed. com
ponent

OR
BachelorsfHonours Degree from a recognized university
with at least 50% marks in concerned subject, combinatio
n of subjects and also in aggregate

AND

B.Ed. Degree from NCTE recognized institution/University
with at least 50% marks

OR

Three years Integrated B.Ed.-M.Ed. from NCTE
recognized Institution/ University with at least 50% marks

OR

** QOne year B.Ed. (Special Education}) from
Rehabilitation Council of India (RCI) with at least 50% mar
ks.

OR

Post-Graduation in concerned subject/any s ialization
in concerned subject with a minimum 55% marks or e
quivalent grade provided that the candidate has studied th
& subject(s) mentioned in the note below at the graduatio
n level and three years integrated B.Ed.-M.Ed. from NCTE
recognized institution/ University  with at least
50% marks.
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(B) Qualified in the Central Teachers Eligibility Test  (Pa
per-ll) conducted by Central Board of Secondary Educatio
n (CBSE)

** Training to be undergone- A Person
With B.Ed. (Special Education) qualifications shall

undergo, after appointment an NCTE recognition
6-month Special Programme in Elementary Education.

Note: Post wise elective subjects in the combination of
subjects are as under:

For TGT (Maths) -
() The candidates should have studied :

» Mathematics as Elective / Main subject in at least
03 years/ 06 semester of course.

* Physics at least 01 year / any 02 semesters of the
course

+ One out of Chemistry, Electronics, Computer
Science, Statistics at least 01 year /any 02
semesters of the course.

The candidates who studied under Choice Based Credit
System{CBCS) with the above subjects are also eligible to

apply.

(i) Candidates with B.Sc. (Hons.) in Physics or Chemistry
are not eligible for the post of TGT {Maths).

For TGT (Science)-

Candidates should have studied Biclogy/Life
Science/Botany/Zoology as Hons/Main Subject in atleast
03 years/ 06 semester of course with following combination
of subjects for at least one year or any 2 semester of the
course

Main Subject Suwamaary Subjects

Biclogy/Life {i) Chemistry
Science
(ii} Botany/ Zoology

Botany (i} Chemistry (ii) Zoology

Zoology (i} Chemistry (ii)Botany

The candidates who studied unuer Choice Based Credit
System (CBCS) with the above subjects are also eligible to

apply.

For TGT (Social Studies}):.

Studied any two subjects out of History, Geography,
Economics and Political Science during graduation out of
which one must ba either Hisla~ ~* Seography in at least
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03 years/ 06 semester of course as an Elective/Main
Subject and the second subject for at least one year / any
two semesters of the course.

The candidates who studied under Choice Based Credit
System (CBCS) with the above subjects are also eligible to

apply.

Desirable Qualification:

1. Experience of working in a school.

2. Knowledge of Computer applications.

3. Working knowledge of English and Hindi/

Bhartiya Bhasha
8. | vwuewner age and educational qualifications prescribed| Age — No
for direct rectuits will apply to the promotees Educational Qualifications — Yes. The condition of|
possessing CTET (Paper -li) is also applicable to LDE as
per NCTE guidelines.
9. | Period of probation, if any Two years for direct racruits
10. | Method of recruitment, whether by direct recruitment or| 33.33% by Limited Departmental Examination. (Qualifying
by promotion or by deputation/ absorption and| Cum Seniority Basis)
percentage of the vacancies to be filled by various| 66.67 % by Direct Recruilment
methods
11.)In case of recruitment by promotion/ by Limited Departmental Examination
deputationfabsorption, grades from which| From amongst PRTs having 05 years of regular service as
promotion/deputation/ absorption is to be made PRT and with qualifications prescribed for direct recruits of
TGT.
12.| If a Departmental Promotion Committee exists, what is| Not Applicable

the composition
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Recruitment Ruies for the post of Trained Graduate Teachgr (Art Education)

S. | Details Recruitment Rule
No.
1. | Name of the Post TGT (Art Education)
2. | No. of post(s} 1298 (2024-25 )
which is subject to variation depending on workload.
*. Workload after finalization of sections annually
subject to vanation due to opening of new KV and
conseguential growth.
3. | Classification Equivalent to Group 'B’
4. | Level in the Pay Matrix Level 7 (T449u0 to T142400) - Entry Scale
Level 08 (¥ 47600 to T151100)- Senior Scale
Level 10 (¥56100 to 177500)- Selection Scale
5. | Whether salection post or non-selection post Not Applicable
6. | Age limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper
age limit in case of employees of KVS. Age relaxation
for SC/ ST/ OBC/ PwBD/Ex-Servicemen and female
candidates as applicable under Govt. of India/KV'S rules
issued from time to time would be applicable.
7. | Educational and other qualifications required for direct | Essential:
recruits (i} Bachelors degree in Drawing and Painting /
Sculpture  Graphic Art / Fine Arts from a recognized
University with at least 50% marks provided that the
candidates should have studied Drawing and Painting
as Main subject in all the years of Degree
(i) B.Ed. Degree with atleast 50% from NCTE
recognized Institution / University.
Desirable:
(i) Working knowledge of English and Hindif
Bhartiya Bhasha
{ii) Experience of Working in a School.
(i} Working knowledge of computers.
8. | Whether age and educational quaiifications prescribed | Not Applicable
for direct recruits will apply to the promotees
9. | Period of probation, if any Two Years for direct recruits
10. | Method of recruitment, whether by direct recruitment or | 100% by direct recruitment.
by promotion or by deputation/ absorption and
percentage of the vacancies to be filled by various
methods
11. | In case of recruitment by promotion/ by deputation/ | Not Applicable
absorption, grades from which promotion/ deputation/
absorption is to be made
12, | If a Departmental Promotion Committee exists, what is | Not Applicable

its composition
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Recruitment Rules for the post of Trained Graduate Teacher (Work Experience)

S. | Details Recruitment Rule
No.
1. | Name of the Post TGT (Work Experience)
2. | No. of post(s) 1315 ( 2024-25 )
which is subject to variation depending on workload.
*. Workload after finalization of sections annually
subject fo variation due to opening of new KV and
consequential growth.
3. | Classification Equivalent to Group 'B'
4. | Levelin the Fay matrix Level 7 (¥44900 to T 142400) - Entry Scale
Level 08 {¥47600 to T151100)- Senior Scale
Level 10 {56100 to T177500)- Selection Scale
5. | Whether selection post or non-selection post Not Applicable
6. | Age limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper
age limit in case of employees of KVS. Age relaxation
for SC/ST/ OBC/PwBD/Ex-Servicemen and female
candidates as applicable under Govt. of India/KVS rules
issued from time to time would be applicable.
7. | Educational and other qualifications required for direct | Essential:
recruits
i} Bachelors Degree in Electrical Engineering/
Electronics Engineering/Electronics &
Communication Engineering from a recognized
Institution/University with atleast 50% marks,
ii) B.Ed. Degree with atleast 50% marks from NCTE
recognized Institution / University.
i} Knowledge of Computer Applications.
Desirable:
(i) One year practical experience in a recognized
workshop/ institution/factory.
(ii) Working knowledge of English and Hindi/Bhartiya
Bhasha
8. | Whether age and educaticnal qualifications prescribed | Not Applicable
for direct recruits will apply to the promotees
9, | Period of probation, if any Two Years for direct recruits
10. | Method of recruitment, whether by direct recruitment or | 100% by direct recruitment.
by promotion or by deputation/ absorption and
percentage of the vacancies to be filled by vanous
methods
11. | In case of recruitment by promotion/ by deputation/ | Not Applicable
absorption, grades from which promotion/ deputation/
absorption is to be made
12. | If a Departmental Promotion Committee exists, what is | Not Appiicable

its composition
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Recruitment Rules for the post of Trained Graduate Teacher (P&HE)

S. Details Recruitn 1t Rule
No.
1. | Name of the Post TGT (P&HE)
2 No. of post(s) 1315 ( 2024-25 )
which is subject to variation depending on workload.
*. Workload afler finalization of sections annually
subject to variation due to opening of new KV and
conseq  ftial growth,
3. | Classification Equivalent to Group ‘B’
4. | Levelin the Pay Matrix Level 7 (344900 to < 142400) - Entry Scale
Level 08 (T47600 to T151100)- Senior Scale
Leve! 10 (356100 to ¥177500)- Selection Scale
5. | Whether seiw=ction post or non-selection post Not Applicable
6. | Age limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper
age limit in case of employees of KVS. Age relaxation
for SC/ ST/ OBC/ PwBD/ Ex-Servicemen and female
candidates as applicable under Govt. of India/KVS rules
issued from time to time would be applicable.
7. | Educational and other qualifications required for direct | Essential:
recruits
Four year integrated course / Bachelor's Degree in
Physical Education/ Bachelor of Physical Education
and Sports offered by NCTE recognized Institution /
University with at least 50% marks
OR
Graduation from a recognized university and B.P.Ed
offered by NCTE recognized institution / University with
at least 50% marks in Graduation and B.P.Ed
separalely.
Desirable:
i} Represented at least State at National Level in any
of the Sports/Games recognized by Sports
Authority of India (SAl)/the concerned federation.
ii) Working knowiedge of English and Hindi /Bhartiya
Bhasha
iiy Experience of working in a school.
iv) Diploma from National Institution of Sports
8. | Whether age and educational qualifications prescribed | Not Applicable
for direct recruits will apply to the promotees
9. | Period of probation, if any Two Years for direct recruits
10. | Method of recruitment, whether by direct recruitment or | 100% by direct recruitment.
by promotion or by deputation/ absorption and
percentage of the vacancies to be filled by various
methods
11. | In case of recruitment by promotion/ by deputaticn/ | Not Applicable
absoiption, grades from which prometion/ deputation/
absoiption is tp be made
12. | If a Departmental Prometion Committee exists, what is | Not Applicable

its composition
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Recruitment Rules for the post of Librarian

its composition

S. Details Recruitment Rule
No,
1. | Name of the Post Librarian
2. | No. of posi(s) 1321 ( 2024-25)
which is subject to variation depending on workload.
*. Workload after finalization of sections annually
subject to variation due to opening of new KV and
consequential growth.
3. | Classification Equivalent to Group '8’
4. [ Level in the Pay Matrix Level 7 (44900 to ¥142400) - Entry Scale
Level 08 (X 47600 to T151100)- Senior Scale
Level 10 (¥56100 to T177500)- Selection Scale
5. | Whether selection post or non-selection post Not Applicable
6. | Age limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper
age limit in case of employees of KVS .Age relaxation
for SCI/ST/ OBC/PwBD/Ex-Servicemen and fermale
candidates as applicable under Govt. of India/KVS rules
issued from time to time would be applicable,
7. | Educational and other qualifications required for direct | Essential:
racruits
1. Bachelors Degree in Library Science from a
recognized University with at least 50% marks
CR
Bachelor Degree in Library & Information Science from
recognized University with at least 50% marks.
2. Knowledge of Computer Applications.
Desirable
Working knowledge of English and Hindi /Bhartiya
Bhasha
8. | Whether age and educational qualifications prescribed | Not Applicable
for direct recruits will apply to the promolees
9. | Period of probation, if any Two Years for direct recruits
10. | Method of recruitment, whether hy direct recruitment or | 100% by direct recruitment.
by promotion or by deputation/ absorpton and
percentage of the vacancies to be filled by various
methods
11. | In case of recruitment by promotion/ by deputation/ [ Not Applicable
absorption, grades from which promotion/ deputation/
absorption is to be made
12. | If a Departmental Promotion Committee exists, what is | Not Appiicable
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Recruitment Rules for the post of Special Educater (TGT)

S, Details Recruitment Rule
No.
1. | Name of the Post Special Educator (TGT)
2. | No. of Posts 493 (Subject to variation depending upon the
workload)
3. | Classification Group ‘B’
4. | Scale of Pay Level 7 (44900 to T142400) - Entry Scale
Le 08({T47600 to T151100)- Senior Scale
Level 10 (¥56100 to T177500)- Selection Scale
(In the matrix as per 7th CPC)
5. | Whether Selecton post or non-selection post Selection Post
6. | Age Limit for Direct Recruitment Not exceeding 35 years. 05 years relaxation in upper
age limit in case of employees of KVS .Age relaxation
for SC/ST/ OBC/PwBD/Ex-Servicemen and female
candidates as applicable under Govt. of India/KVS
rules issued from time to time would be applicable.
7. | Education and Other Qualification required for Essential Qualification:

the Direct Recruits

1. Graduation Degree from a recognized
University/Institute  with minimum 50%
Marks

2. Any of the following from recognized

university/ Institute:

B.Ed (Special Education) with atleast 50%

marks;

OR

B.Ed (General) with atleast 50% marks alongwith

one year Diploma in Special Edufcation;

OR
B.Ed (Generalj with atleast 50% marks alongwith
two years Diploma in Special Education;

OR

B.Ed (General) with atleast 50% marks alongwith

Post Graduate Professional Diploma in Special

Education (PGPD);

OR

B.Ed Special Education with atleast 50% marks

and Post graduate professional Certificate in

3pecial Education {PGPC);

OR
PG Diploma in Special Education {Mental
Retardation);

OR
PG Diploma in Special Education (Multiple
Disability: Physical and Neurological};

OR

PG Diploma in Special Education (Locomotor
impairn it and Cerebral Palsy);

OR
Secondary Level Teacher Training Course in
Visual Impairment;

OR
Senior Diploma in Teaching the Deaf;

OR
BA B.Ed with atleast 50% marks in Visual
Impairment,

OR
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Any other equivalent qualification approved by
RCI

3. Qualified in Central Teacher Eligibility Test
(CTET) (Elementary Stage) conducted by Central
Board of Secondary Education (CBSE). Relaxation
up to 5 percent in the qualifying marks shall be
allowed to the candidates belonging to reserved
categories such as SC/ST/OBC/PwBD in CTET.
4. Registration with Rehabilitation Council of
India (RCI) with valid CRR number.

Note: BA B.Ed. in Visual Impairment being
integrated course of graduation and B.Ed. Special
Education, separate graduation is not required in
the case of candidate

Desirable:
{i) Knowledge of Computer Applications

(i) Working knowledge of English and Hindi
/Bhartiya Bhasha

8. | Period of Probation 2 Years
8. | Method of recruitment, whether hy direct | 100% by Direct Recruitment,
recriuitment or by promotion or by deputation/
absorption and percentage of the vacancies to be
filled by various methods
10. | In case of recruitment by promotion or by | Not Applicable
deputation/transfer, grades from  which
promotion/deputation/ transfer is to be made
11. | If a DPC exist what is the composition Not Applicable
12. | Scope of Work To cater the educational need of CwSN from

Class VI onwards in the Vidyalaya by providing
individualised support and assistance.
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Recruitment Rules for the post of Head Master

S. Details Recruitment Rule
No.
1. | Name of the Post Head Master
2. | No. of post(s) 802 ( 2024-25 )
which is subject to variation depending on workload.
*. Workload after finalization of sections annually
subject to variation due to opening of new KV and
consequential growth.
3. | Classification Equivalent to Group ‘B’
4. | Levelin the Pay Matrix Level 7 (X44900 to T142400) - Entry Scale
Level 08 (247600 to €£151100)- Senior Scale
Leve! 10 (356100 to T177500)- Selection Scale
5. | Whether selection post or non-se  tion post Selection
6. | Age limit for direct recruits Not Applicable
7. | Educational and other qualifications required for direct | Not Applicable
racruits
8. | Whether age and educational qualifications prescribed | Not Applicable
for direct recruits will apply to the promotees
8. | Period of probation, if any Not Applicable
10. | Method of recruitment, whether by direct recruitment or | 66.67% by promotion.
by promotion or by deputation/ absomption and
percentage of the vacancies to be filed by various | 33.33% by Limited Departmental Examination.
methods (Qualifying Cum Seniority Basis)
11. | In case of recruitment bv promotion/ oy deputation/ | Promotion:
absorption, grades from which promotion/ deputation/
absorption is o ba made From amongst Primary Teachers serving in
KendriyaVidyalayas who have rendered at least Five
years' regular service as PRT.
Lirmited Departmental Examination:
Primary Teachers who have rendered at least Five
years of regular service. The condition of possessing
CTET (Paper -l is also applicable to LDE/Promotion
as per NCTE guidelines.
Min age: 35 years
12. | If a Deparmental Promotion Committee exists, what is |Joint Commissioner - Chaiman

its compaosition

Deputy Commissioner - Member
Asst. Commissioner - Member
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Recruitment Rules for the post of Primary Teacher (Music)

S. | Defails | Recruitment Rule
No.
1. | Name of the post Primary Teacher (Music)
2. | No. of post{s) 1327 ( 2024-25)
which is subject to variation depending on workload.
* Workload after finalization of sections annually
subject to variation due to opening of new KV and
consequential growth.
3, | Classification Equivalent to Group B
4. | Level in the Pay Matrix Level-5 (35400 to T 112400) Entry scale
Level-7 (44900 to T142400) Senior Scale
Level-8 (T 47600to T 151100) Selection Scale
5. | Whether selection post or non-selection post Not Applicable
6. | Age limit for direct recruits Not exceeding 30 years. 05 years relaxation in upper age
limit in case of employees of KVS. Age relaxation for
SC/ST/OBC! PwBD/ Ex-Servicemen and female
candidates as applicable under the Govt. of India/KVS
rules issued from time to time would be applicable.
7. | Educational and ather qualifications required for direct| Essential :
racruits
i} Senior Secondary/Higher Secondary/intermediate
(CLASS XII) with 50% marks from recognized board,
AND
Bachelors Degree in Music/Performing Arts  from a
recognized Institution/ University, provided that music
subject is studied in all the years of degree as main
subject.
Note: Candidates having diploma in music is not eligible
for the post.
Desirable
(i} Knowladge of Computer applications
(i) Working knowledge of English and Hindi/Bhartiya
Bhasha
8. | Whether age and educational qualifications prescribed | Not Applicable
for direct recruits will apply to promotees.
9. | Period of probation, if any. Two years for direct recruits
10. | Method of recruitment, whether by direct recruitment or| 100% by direct recruitment.
by promotion or by deputation/ ahsorption and
percentage of the vacancies to he filed by various
methods
11. | In case of recruitment by promotion/ by deputation/| Not Applicable
absorption, grades from which
promotion/deputation/absomption is to be made.
12. | If a2 Departmental Promotion Committee exists, what is| Not Applicable

its composition
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Recruitment Rules for the post of Primary Teacher

No.

Details

Recruitment Rule

Name of the post

Primary Teacher

No. of post(s}

16182 (2024-25)
which is subject fo variation depending on workload.

*. Work! | after finalization of sections annually
subject to variafion due to opening of new KV and
consequential growth.

Classification

Equivalent to Group B

Level in the Pay Matrix

Level-6 {335400 to < 112400) Entry scale
Level-7 (44900 to T 142400) Senior Scale
Level-8 (T47600 to T 151100) Selection Scale

Whether selection post or non-selection post

Not Applicable

Age limit for direct recruits

Not exceeding 30 years. 05 years relaxation in upper age
limit in case of employees of KVS. Age relaxation for
SC/ST/OBC/PwBD/Ex-servicemen and female candidate
as applicable un. the Gowt. of India/KVS rules issued
from time to time would be applicable.

Educational and other qualifications required for direct
recruits

Essential :

(i}Senior Secondary/Higher Secondary/intermediate
{10+2) with at least 50% marks and 2-year Diploma in
Elementary Education {by whatever name known) from
recognized Institute/Board.

OR
Senior Secondary/Higher Secondary/intermediate
(class Xil) with at least 50% marks and 4-years
Bachelor of Elementary Education (B.EIL.Ed.)) from
recognized [nstitute/Board.

OR

**Senior Secondary/Higher
Secondary/Intermediate/Class-X|l with at least 50%
marks and 2-years Diploma in Education (Special
Education } from Rehabilitation Council of India (RCH).
(i} Qualified in the Central Teacher Eligibility Test
Paper-| conducted by the Govwt. of india.

Desirable:

(i) Knowledge of working on computer

(i) Working knowledge of English and Hindi/Bhartiya
Bhasha

** Training to be undergone- A Person

Wwith D.Ed. (Special Education) qualifications shall
undergo, after appointment an NCTE recognhition 6-
rmonth Special Programme in Elementary Education.

Whether age and educational quaiifications prescribed
for direct recruits will apply to promotees.

Not Applicable

Period of probation, if any.

Two years for direct recruits

Method of recruitment, whether by direct recruitment
or by promotion or by deputation/ absorption and
percentage of the vacancies to be filled by various
methods

100% by direct recruitment.
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11 | In case of recruitment by promotion/ by deputation/ | Not Applicable
absorption, grades from which
promotionfdeputation/absorption is to ba made.

12 | If a Deparimental Promotion Committee exists, whatis | Not Appiicable

its composition
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Recruitment Rules for the post of Special Educator (PRT)

S. Datails Recruitment Rule
No.
1. | Name of the Post Special Educator (PRT)
2. | No. of Posts 494 (Subject to variation depending upon the
workload)
3. | Classification Group ‘B’
4. | Scale of Pay Pay Level 6 (Rs. 35,400-1,12,400) Entry Scale
Pay Level 7 (Rs. 44,900-1,42,400) Senior Scale
Pay Level 8 (Rs. 47,600-1,51,100) Selection Scale
(In the Pay Matrix as per 7t CPC}
5. | Whether Selection post or non-selection post Saiccdon Post
6. | Age Limit for Direct Recruitment Not exceeding 30 years. 05 years relaxation in upper
age limit in case of employees of KVS .Age relaxation
for SC/ST/ OBC/PwBD/Ex-Servicemen and female
candidates as applicable under Govt. of India/KVS
rules issued from time to time wouid be applicabie.
7. | Education and Other Qualification required for Essentlzal Qualification:

the Direct Recruits

1. XII Passed with minimum 50% marks in

aggregate
AND

2. Any of the following from recognized

university/Institute:

Two-year D.Ed. Special Education in any of the
category of disability.

OR
One year Diploma in Special Education (DSE) in
any of the category of disability.

OR

Diploma in Community Based Rehabilitation
(DCBR) with 6 months Certificate course in
Education of Children with Special Needs.

OR
Post Graduate Diploma in Community Based
Rehabilitation (PGDCBR) with 6 months
Certificate course in Education of Children with
Special Needs.

OR
Diploma in Multi Rehabilitation Worker (MRW)
with 6 months Certificate Course in Education of
Children with Special Needs.

OR
Junior Diploma in Teaching the Deaf

or
Primary level Teacher Training course in Visual
Impairment.

OR
Diploma in Vocational Rehabilitation-Mental
Retardation (DVR-MR)/Diploma in Vocational
Treining and Employment- Mental Retardation
(DVTE-MR]} with 6 months Cenificate course in
Education of Children with Special Needs.

OR
Diploma in Hearing Language and Speech (DHLS)
with 6 months Certificate course in Education of
Children with Special Needs.
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OR
XIl pessed with any RCI recognized qualification
of minimum one year duration and 6 months
Certificate course in Education of Children with
Special Needs.

OR
Any other equivalent qualification approved by
RCI
3. Qualified in Central Teacher Eligibility Test
{CTET) [Primary Stage) conducted by Central
Board of Secondary Education {CBSE). Relaxation
up to 5% in the qualifying marks shall be allowed
to the candidates belonging to reserved categories
such as SC/ST/OBC/PwBD in CTET.
4. Registration with Rehabilitation Council of
India (RCI) and having valid CRR number,

Desirable:
fi) Knowledge of Computer Applications

(). Working knowledge of English and Hindi/Bhartiya
Bhasha

8. | Period of Probation 2 Years
9. | Method of recruitment, whether by direct | 100% by Direct Recruitment.
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to be
filled by varicus methods
10. | In case of recruitme..t by promotion or by | Not Applicable
deputation/transfer, grades from  which
promotion/deputation/ transfer is to be made
11. | If a DPC exist what is the composition Not Applicable
12. | Scope of Work To cater the educational need of CwSN from

Balvatika to Class V in the Vidyalaya by providing
individualised support and assistance.
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Recruitment Rules for the post of Addl. Commissioner (Acad.}

S. {Details Recruitment Rule
No.
1. |Name of the Post IAdditional Commissioner (Academic)
2. |No. of post{s) 01
3. _[Classification Equivalent to Group ‘A’
4. |Level in the Pay Matrix Leve! 13 (Rs.123100 to Rs.215900)
5. [Whether selection post or non-selection post|Selection
6. |Age limit for direct recruits Not Applicable
7. |Educational and other qualifications required|Not Applicable
for direct recruits
8. [Whether age and educational qualifications|Not Applicable
prescribed for direct recruits will apply to the
promotees
9. [Period of probation, if any Not Applicable
10. |Method of recruitment, whether by directiBy promotion failing which by deputation.
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies
to be filled by various methods
11. |ln case of recruitment by promotion/ by|By Promouon:
deputation/ absorption, grades from which
promotion/ deputation/ absorption is to bel 1 oint Commissioner with 02 years regular service in the grade and
made with experience as Educationist in Academic governance.
Transfer on Deputation:
Officers of the Central/State Govt./ Autonomous Bodies of Central/State
Gowvt.
1. Holding analogous post on regular basis and possessing the
following qualification
2. First Class Master Degree from recognized Institute/University.
3. Bachelor Degree in Education with atleast 50% marks from NCTE
recognized Institute/University.
4. 10 years' experience as Educationist in Academic governance.
Note:
i.  The maximum age limit for appointment by deputation shall be 'not
exceeding 56 years' as on the closing date of receipt of application.
ii. The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment]
in the same or some other organization/department shall ordinarily
not exceed five years.
12. |if a Departmental Promotion Committee[Vice-Chairman, KVS - Chaiman

exists, what is its composition,

Joint Secretary, McE - Member
Commissioner, KV3-- Member
Representative of SC/ST- To be nominated by Chairman
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Recruitment Rules for the post of Joint Commissioner {Admn.)

S. |Details Recruitment Rule
No.
1. |Name of the Post Joint Commissioner {Admn.)
2. |No. of post(s} 01 (one)
3. [Classification Equivalent to Group ‘A’
4. [Level in the Pay Matrix Level 13 (Rs.123100 to Rs.215800)
5. (Whether selection post or non-selection{Selection
post
6. |Age limit for direct recruits [Not Applicable
7. |Educational and other qualifications|Not Applicable
required for direct recruits
8. [Whether age and  educationalfNot Applicable
qualifications  prescribed  for  direc
recruits will apply to the promotees
9. |Period of probation, if any Not Applicable
10. Method of recruitment, whether by directiPromotion, failing which by deputation.
recruitment or by promotion or by
deputation/ absorption and percentage o
the vacancies to be filed by various
methods
11.JIn case of recruitment by promotion/ bylPromotion:
deputation/ absorption, grades from(Deputy Commissioner (Admn.) in KVS with 5 years' regular service in the
which promotion/ deputation/ absorptionlgrade
is to be made Deputation:-

From amongst Officer of the Central Govit/ State Govt.! Autonomous
rganization of CentralState Govt  possessing the following
ualifications and experience;

Holding analogous posts on regular basis in educational administration;

OR
ith 05 years' regular service in the post in Level 12 of Pay Matrix as per the
7th Pay Commission

Note:

i) The maximum age limit for appointment by deputation shall be 'not1

lexceeding 56 years' as on the closing date of receipt of application.

i) The period of deputation including the period of deputation in another ex-
dre post held immediatsly preceding this appointment in the sams or some

other organization/department shalf ordinarily not exceed five years.

12. [If a Departmental Promotion Committee| Vice-Chaimman, KVS - Chairman
xists, what is its compaosition. Joint Secretary, MoE - Member
Commissioner, KVS-Member
Representative of SC/ST- To be nominated by Chairman
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Recruitment Rules for the post of Joint Commissioner (Finance)

S.No|Details Recruitment Rule
1. |Name of the Post Joint Commissioner (Finance)
2. |No. of post(s) 01
3. [Classification Equivalent to Group ‘A’
4. |Level in the Pay Matrix Level 13 (Rs.123100 to Rs,215900)

o

Whether selection post or non
|selection post

Selaction

Age limit for direct recruits

Not exceeding 50 years. 05 years relaxation in upper age limit in case of
employees of KVS. Age relaxation for SC/ST/OBC and other categories as
applicable under the Govt. of India rules issued from time to time would be
applicable.

Educational and other qualifications
required for direct recruits

Essential:

i Bachelor's Degree from recognized University with MBA (Fin./PGDM
{Fin.)/ CA/ICWA from recognized institute.

Holding analogous post on regular basis relating to budgetary and
financial matters.

OR

AL least 05 years' experience of dealing with Financial, Budgetory and
accounts work in Level 12 of the pay Matrix of the 7th Pay Commission
in Accounts Division of Central Govt. / State Govt./PSUs/ Autonomous Bodies
of Central or State Govt.

OR

At least 10 years’ experience of dealing with Financial, Budgetory and
accounts work in Level 11 of the pay Matrix of the 7th Pay Commission
in Accounts Division of Central Govt. / State Gowt./PSUs/ Autonomous Bodies
of Central or State Govt.

ii. Knowledge of computer applications.

Desirable

(i) Working knowledge of English and Hindi/Bhartiya Bhasha

Whether age and educational
qualifications prescribed for direct
recruits will apply to the promotees

No

Pericd of probation, if any

Two years for direct recruits

10.

Method of recruitment, whether by
direct recruitment or by promotion or
by deputation/ absorption and
percantage of the vacancies fo be
filled by various methods

Promaotion, failing which by deputation, failing which by Direct Recruitment.

11.

in case of recruitment by promotion
by deputation/ absorption, grades
ffrom which promotion/ deputation
absorption is to be made

Promotion:

Deputy Commissioner (Finance) in KVS with 5 years regular service in the grade.
Deputation:

Officers of the Central /State Govt.f Autonomous Bodies/ PSUs under the Central
or State Govt.

L Holding analogous post on regular basis dealing with accounts and
financial matters.
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OR

Hoiding post in Level 12 of pay matrix or equivalent with 05 years’ regular service
in the grade;
AND

il Possessing educational qualifications and experience prescribed for
direct recruitnent.

Nots:
i) The maximum age {imit for appointment by deputation shall be ‘not exceeding
56 years' as on the closing date of receipt of application.

i) The period of deputation including the period of deputation in another ex
cadre post heid immediately preceding this appointment in the same or some
other organization/department shall ordinarily not exceed five years.

12.

Committee  exists, what
composition

is

If a Departmental Promotion

its

Vice-Chairman, KVS -Chaiman
Joint Secretary, MoE — Member
JS/FA, MoE - Member

Commissioner, KVS — Member

Representative of SC/ST- To be nominated by Chairman
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Recruitment Rules for the post of Joint Commissioner {Pers./Acad.fTrg.}

S. NoJDetails

Recruitment Rule

1.

[Name of the Post

Joint ©~mmisei~~2r (Pers./Acad./Trg.)

Hexists, what is its composition,

2. [No. of posi(s) 03 (une each)
3. [Classification Equivalent to Group ‘A’
4. |Level in the Pay Matrix Level 13 (Rs.123100 to Rs.215800)
5. hether selection post or non-selection post|Selection
6. |Age limit for direct recruits Not Applicable
7. |Educational and other qualifications required{Not Applicable
[for direct recruits
8. |Whether age and educational qualifications[Not Applicable
prescribed for direct recruits will apply to the
promotees
9. |Period of probation, if any Not Applicable
10. |Method of recruitment, whether by dire::‘ﬁ Promotion, failing which by deputation.
recruitment or by promotion or by deputatio
absorption and percentage of the vacancies
to be filled by various methods
11. |in case of recruitment by promotion/ .b;y'ﬁromotion:
deputation/ absorption, grades from whichiDeputy Commissioner in KVS with 5 years' regular service in the grade
promotion/ deputation/ absorption is to befand  with experience of educational administration.  Deput
made Commissioner (Admn.) with 05 years regular service in the grade will
also be considered for the posts of Joint Commissioner (Pers.} along
with other Deputy Commissionar.
Deputation:-
From amongst Officer of the Central Govt./ State Govt../ Autonomous
Erganization of Central/State Gowt. possessing the following
ualifications and experience:
Holding analogous posts on regular basis in educational administration;
OR
With 05 years' regular:  vice in the post in Level 12 of Pay Matrix as|
per the 7th Pay Commission in educational administration.
Note:

i.  The maximum age limit for appointment by deputations.._I
be *not exceeding 56 years’ as on the closing date of receipt
of appiication.

i, The period of deputation including the perind of deputation in
another ex-cadre post held immediately pr . __ding this
appointment in the same or some other
organization/department shall ordinarily not exceed five
years.

i2. |If a Deparmental Promotion Committee|Vice-Chairman, KVS - Chairman

Joint Secretary, MoE - Member
Commissioner, KVS- Member
Representative of SC/ST- To be nominated hy Chairman
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Recruitment Rules for the post of Superintending Engineer

S. |Details Recruitiment Rule
No.
1. |Name of the Post Superinte _ ng Engineer
2. [No. of post(s) 01
3. [Classification Equivalent to Group ‘A’
4. |Levelin the Pay Matrix Level 13 (Rs. 123100 to Rs.215900)
5. |Whether selection post or non-selection post Selection
6. {Age limit for direct recruits Not exveeding 50 Years. 05 years relaxation in upper age limit in
icase of employees of KVS Age relaxation for SC/ST/OBC and
other categories as applicable under the Gowi. of India rules
issued from time to time would be applicable
7. |educational and other qualifications required for] Essential
direct recruits/deputation 1. Degree in Civil Engineering from Recognized University or
equivalent,
2. 10 years regular service as Executive Engineer in Civil
Engineering in Central/State/Autonomous bodies /
Public Sector Undertakings.
Desirable
Working knowledge of English and Hindi/Bhartiva Bhasha
Whether age and educational qualificationsfAge no bar, Howaver, candidate should possess degree in Civ?!
prescribed for direct recruits will apply to thelEngineering fram Recognized University or equivalent with 1.
8. |promotees year experience in Civil Engineering of which 03 years as
Executive Engineer in KVS in the Grade Pay of Rs. 6600/-.
OR
10 year experience as Executive Engineer in KVS.
9. [Period of probaticn, if any Two years for Direct recruits
10. |Method of recruitment, whether by directiBy promaotion failing which deputation/direct recruitment which
recruitment or by promotion or by deputationishail be decided by the Appointing Authority.
absorption and percentage of the vacancies to be
filled by various methods
In case of recruitment by promotion/ by deputationf‘ﬁom Executive Engineer
absorption, grades from which promotion
11. |deputation/ absorption is to “e made
12. [If a Departmental Promotion Commiftee exists, Additional Secretary (Education) Nice-Chairman,

hat is its composition

KVS - Chairman
Joint Secratary, DoSE&L, MoE - Member
Commissicrier, KVS - Member

Representative of SC/ST- To be nominated by Chairman
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Recruitment Rules for the post of Deputy Commissioner

S. |Details Recruitment Rule
No
1. [Name of the Post Deputy Commissioner
2. |No. of posi(s) 32
3. [Classification Equivalent to Group ‘A’
4. [Level in the Pay Matrix Level 12 { Rs.78800 to Rs.209200)
5. Mihether selection post or non-selection post Selection
6. |Age limit for direct recruits Not exceeding 50 years. 05 years relaxation in upper age limit in
case of employees of KVS. Age relaxation for SC/ST/ OBC/PwBD
Ex-Servicemen categories as applicable under the Govt. of India
rules issued from time to time would be applicable.
7. |[Educational and other qualifications required for  [Essential:
direct recruits
i.  Master's Degree from recognized university with atleast
50% marks
ii.  B.Ed from NCTE Recognized Institute/University with
atleast 50% marks..
OR
Three-year integrated B.Ed.-M.Ed with atleast 50% marks from
any NCTE recognized institution.
fi.  Working as Assistant Commissioner in the field of
Educationist in Academic governance for minimum
3 years on regular basis, in Central Govt./State Go
vt/ Autonomous organizations of Central/State Go
vt. in the Pay Level 12 (Rs 78800 to Rs.209200) w
ith experienca in directing training programs for tea
chers and administrators and/or research in educa
tion.
OR
Working on equivalent post to Assistant Commissioner
in the field of Educationist in Academic govemance for
minimum 3 years on regular basis, in Central Govt./Sta
te Govt./ Autonomous organizations of Central/State G
ovt. in the Pay Level 12 {(Rs.78800 to Rs.209200) with
experience in directing training programs for teachers a
nd administrators and/or research in education.
iv, Knowledge of computer applications.
Desirable
(i) Working knowledge of English and Hindi/Bhartiya Bhasha
Whether age and educational qualifications - iNo
prescribed for direct recruits will apply to the
B. [promotees
9. |Period of probation, if any Two Years for direct recruits
10.|Method of recruitment, whether by direct 50% by promotion.
recruitment or by promaotion or by 50% by direct recruitment
deputation/ absorption and percentage of
the vacancies to be filled by various
methods
11.]In case of recruitment by premotion/ by deputation/ [Promotion

fabsorption, grades from which promotion/
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Feputationl absorption is to be made Assistant Commissioner with experience as Educationist in
IAcademic Governance and 05 years' regular service in the
grade.

12.|If a Departmental Promotion Committee exists, Vice-Chairman, KVS- Chairman
what is its composition Joint Secretary, MoE - Member
Commissioner, KVS — Member
Representative of SC/ST- To be nominated by Chairman
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Recruitment Rules for the post of Daputy Commissioner (Administration}

|§. Details Recruitment Rule
No.
1. |Name of the Post Deputy Commissioner (Admn.)
2. [No. of post(s) 01
3. |Classification Equivalent to Group ‘A’
4. [Level in the Pay Matrix Level 12 (Rs.78800 to Rs.209200)
5. [Whether selection post or non-seigction postiSelection
6. 1Age limit for direct recruits Not Applicable
7. |Educational and other qualifications required|Not Applicable
for direct recruits
8. |[Whether age and educational qualifications|Not Applicable
prescribed for direct recruits will apply to the|
promotees
9. [Period of probation, if any Not Applicable
10. Method of recruitment, whether by direciiPromotion, failing which by deputation.
recruitment or by promotion or by deputatio
absorption and percentage of the vacancies
to be filled by various methods
11, |in case of recruitment by promotion/ bylPromotion:
deputagionl absorption, grades from which
promotion/ deputation/ absorption is to bet ;|  Bachelor's degree from recognized University.
made i.  Assistant Commissioner (Administration) in KVS with 05
years regular service in the grade.
CR
10 years combined regular service as Administrative Officer and
Assistant Commissioner (Administration) in KVS out of which two years
shall be as Assistant Commissioner (Administration} in KVS.
Deputation:
Officers of the Central Govt./ State Govt./ Autonomous Bodies/ PSUs
under the Central or State Govt. with experience in Administration/
Establishment matters and possessing following qualifications:
i. Bachelors’ Degree from recognized University;
ii. Hoiding analogous post on regular basis;
CR
Holding post in Level 11 of pay matrix or equivalent with 05 years
regular service in the grade in Administration/Establishments matters;
iii. Knowledge of computer applications.
Desirable:
(i) Working knowledge of English and Hindi/Bhartiya Bhasha
Note:
i) The maximum age limit for appointment by deputation shall be ‘not exceeding
56 years' as «n the closing date of receipt of application.
iiy The period of deputation including the period of deputation in another ex-
dre post held immediately preceding this appointment in the same or some
ther organization/department shall ordinarily not exceed five years.
12. [ a Departmental Promotion Committeejvice-Chaiman ,KVS ~ Chairman
xists, what is its composition. FA/Joint Secrelary, MoE - Member
Commissioner, KVS — Member
Represeatative of SC/ST- To be nominated by Chairman
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Recruitment Ruies for the post of Deputy Commissioner {Finance)

S. |Details Recruitment Rule
No,
1. |Name of the Post Deputy Commissioner (Finance)
2. INo. of post(s} 01
3. [Classification Equivalent to Group ‘A’
4. |Levelin the Pay Matrix Leve! 12 ( Rs.78800 to Rs.208200)
5. [Whether selection post or non-selection postiSelection
6. lAge limit for direct recruits INot Applicable
7. |Educational and other qualifications required|Not Applicable
or direct recruits
8. Whether age and educational qualifications|Not Applicable
prescribed for direct recruits will apply to the
nromotees
9. |Period of probation, if any Not Applicable
10, [Method of recruitment, whether by directiPromotion, failing which by deputation.
recruitment or by promotion or by
deputation/ absorption and percentage off
the vacancies to be filled by various methods!
11.lin case of recruitment by promotion/ byjPromotion ;
deputation/ absorption, grades from which U
promotion/ deputation/ absorption is to bel j  Bachelors Degree from recognized University.
made ii.  Assistant Commissioner (Finance) with 05 years regular service
in KVS,
Deputation:
Officers of the Central /State Govt./Autonomous Bodies/ PSUs under the
Central or State Govt, with 12 years' experience of dealing with financial,
budgetary and accounts matters, and possessing the
following qualifications:
i.  Bachelor's Degree from recognized University with
MBA(Fin.)/PGDM (Fin. JJCA/ICWA from recognized insfitute.
ii. Holding anaiogous post on reguiar basis.
OR
At least 05 years’ of regular service in Level 11 of the pay Matrix of the ™
Pay Commission under Central Gowvt. / State Govt. / PSUs/ Autonomous
Bodies of Central or State Govt. with experience of dealing with financial,
budgetary ard accounts matters.
iil. Knowledge of Computer Applications
Desirable:
(i) Working knowledge of English and Hindi/Bhartiya Bhasha
Note: i) The maximum age limit for appointment by deputation shall be
'not exceeding 56 years' as on the closing date of receipt of application.
i) The period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appeointment in the same
or some olher arganization/ department shall ordinarily not exceed five
cars.
12.if a Departmental Promotion CommitteefVice-Chairman, KVS -Chaiman

exists, what is its composition.

_|

FA/Joint Secretary, MOE-Member

Commissioner, KVS - Member
Representative of SC/ST- To be nominated by Chairman
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Recruitment Rules for the post of Assistant Commissioner {(Admn.)

S. |Details Recruitment Rule
No.
1. |Name of the Post Assistant Commissioner (Admn.)
2. |No. of post(s) 03
3. [Classification Equivalent to Group 'A’
4. |Level in the Pay Matrix Level 11 (Rs.67700 to Rs.208700)
5. Whether selection post or non-selection post Selection
6. |Age limit for direct recruits Not Applicable
7. [Educational and other qualifications required forjNot Applicable
direct recruits
8. Whether age and educational qualifications|Not Applicable
prescribed for direct recruits will apply to the
promotees
9. [Period of probation, if any Not Applicable
10. |Methed of recruitment, whether by direct{100% by promotion.
recruitment or by promotion or by deputation
absorption and percentage of the vacancies to be
ffilled by various methods
11. |In case of recruitment by promotiopl by deputation/|Promotion:
absorption, grades from which promotion/administrative Officer in the Pay Level 10 ( Rs.56100 to
deputation/ absomtion is to be made Rs.177500) with 05 years' regular service in the grade, failing which
Administrative Officer with 8 years’ combined regular service in the
grade of Section Officer and Administrative Officer with at least 02
years' regular service as Administrative Officer.
If a Deparimental Promotion Committee exists,jJCommissioner, KVS, - Chaiman
what is its composition Addi. Commissioner (Admn.)- Member
12. Member

Dir./ Dy. Secretary, DoSE&L, MoE-
Jt. Commissioner (Admn.f Pers.) — Member

Representative of SC/ST- To be nominated by Chairman
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Recruitment Rules for the post of Assistant Commissioner (Finance)

S. No.|Details Recruitment Rule
1. |Name of the Post IAssistant Commissioner (Finance)
2. INo. of posi(s) 02
3. [Classification Equivalent lo Group ‘A’
4. |Level in the Pay Matrix Level 11 {Rs.67700 to Rs.208700)
5. [Whether selection post or non-selection post Selection
6. |Age limit for direct recruits Not Applicable
7. |Educational and other qualifications required for]Not Applicable
irect recruits

8. hether age and educational qualifications{Not Applicable
prescribed for direct recruits will apply to the
promotees

9. [Period of probation, if any 02 Years (applicable to promotees)

10. [Method of recruitment, whether by direct recruitmenTOO% by promotion.

or by promotion or by deputation/ absorption and
percentage of the vacan ; to be filled by various
methods |

11. [in case of recruitment by promotion/ by deputation?Promotion:

absorption, grades from  which  promotionqFinance Officers of the Sangathan with at least 09 years’
deputation/ absorption is to be made reguiar service in the grade,

12. |if a Departmental Promaotion Committee exists, whatiCommissioner, KVS - Chairman

is its composition IAdd]. Commissioner (Admn.) - Member

Joint Commissioner (Finance) - Member

DFA MoE- Member

Representative of SC/ST- To be nominated by Chairman
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Recruitment Rules for the post of Executive Engineer

S. |Details Recruitment Rule
No.
1. |Name of the Post Executive Engineer
2. [No. of post(s) 02
3. [Classification Equivalent fo Group ‘A’
4. fLevel in the Pay Matrix Level 11 (Rs.67700 to Rs.208700)
5. [Whether selection post or non-selection postiSelection
6. |Age limit for direct recruits N.A.
7. |Educational and other qualifications requirediN.A.
Hfor direct recruits
8. [Whether age and educational qualifications|N.A.
prescribed for direct recruits will apply to the
promotees
9. |Period of probation, if any NA.
10. |Method of recruitment, whether by directiBy promotion failing which by transfer on deputation.
recruitment or by promotion or by deputation
absorption and percentage of the vacancies
o be filled by various methods
In case of recruitment by promotion/ bylBy Promotion
ﬁeputationl absorption, gra.es from whichiOn the basis of senionty-cum-fitness from amongst Assistan
11. Ipromation/ deputationy absomption is to be[Engineer of the KVS with at least 07 years of regular service in th
made grade in the KVS.
P‘ransfer on Deputation:
A Graduate degree in Civil Engineering from recognized
University.
a. Holding analogous posts with same pay scale in the parent
cadre with ex;  ience in Civil works.
OR
b. Assistant Engineer (Civil) with 7 years' experience in Civil
Works in Level-7 in the Pay Matrix.
OR
c. Assistant Executive Engineer {Civil} or equivalent posts in
Level-10 of pay Matrix with four (04) years’ regular service
in the grade.
12. | a Departmental Promotion CommitteeiCommissioner, KVS - Chairman
lexists, what is its composition ddi. Comm.(Admn.),KVS - Member
LJoint Commissioner, KVS - Member
Representative of SC/ST - Member.

To be nominated by Chairman
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Recruitment Rules for the post of Adminjstrative Officer

S. No. |Details Recruitment Rule
1. Name of the Post Administrative Officer
2. [No. of post(s) 25
3. [Classification Equivalent to Group ‘A’
4. |Level in the Pay Matrix Level 10 {Rs.56100 to Rs.177500)
5. [Whether selection post ar non-selection posiiSelection
6. [Age limit for direct recruits 45 years. 05 years relaxation in upper age limit in case of
employees of KVS. Age relaxation for SC/ST and other categories
|as applicable under Govt. of India rules would be applicatbie.
7. |Educational and other qualifications|Essential
required for direct recruits
i Graduate
ii.  Three years' reguiar service as Section Officer atleast in
pay level 7 (44300 to 142400) in the Central
Govt./Autonomous Bodies of Central Gowt.
iii. Knowledge of Computer application
Desirable
Working knowledge of English and Hindi/Bhartiya Bhasha
8. Whether age and edurstional qualifications|Not Applicable
prescribed for direct recruits will apply to the|
promotees
9.  [Period of probation, if any 02 Years (Applicable for both Promotion & Direct Recruitment)
10. |[Method of recruitment, whether by direct|66.67% by Promotion.
recruitment or by promotion or by|33 33% by Direct Recruitment
eputation/ absorption and percentage of
he vacancies to be filled by various methods
14. [In case of reciuitment by promotion/ by|Promotion:
deputation/ absorption, grades from whichiSection Officer in the pay level 7 (Rs.44900 to Rs142400) having
promotion/ deputation/ absorption is to bejgs years regular service failing which ten years combined
made Iservice as Section Officer in the pay level 7 (Rs. 44800 to Rs.
142400) and Assistant Section Officer/Stenc Gr.l/Hindi
Translator in the pay level 6 {Rs. 35400 to Rs.112400) out of
which 03 Years in the grade of section Officer.
If a Departmental Promotion CommitteejAdd! Commissioner, KVS- Chairman
12. xists, what is its compasition Dir./OS, DoSEAL, MOE - Member

LIt. Commissioner (Admn/Pers) KVS- Member
Lloint Commissioner ( Acad/Fin), KVS- Member
Representative of SC/ST- To be nominated by Chairman
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Recruitment Rules for the post of Assistant Director {Official Lanquaqe)

{(Vide KVS OM NO. F.6-1/2001-KVS{Admn.[)/Vol-ll dated 19.02.2018, the Revised Model Recruitment Rules/Pay
Scales for various Official Language (OL) cadre posts in KVS has been adopted by 96" BOG held on 28.01.2014
according to DoPT OM NO. F.AB-14017/45/2011-Esft (RR Dated 19.09.2013)

.No.|Details Recruitment Rule

1. [Name of the Post IAssistant Director {Official Language)
01
2. |No. of post(s . .
post(s) Subject to variation

3. [Classification Equivalent to Group ‘A
4, Level in the Pay Matrix Level 10 {Rs. 56100 to 177500)
3 V\;r;?ther selection pust or non-selection Selaction

35 years (Refaxable for Government servants upto 5 years in accordance
with the instructions or orders issued by the Central Government.)

Note: The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the closing
6.  JAge limit for direct recruits date prescribed for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu
& Kashmir State, Lahaul and Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh, Andaman Nicobar Islands or
L akshadweep)

Essential

Master's degree of a recognized University in Hindi with English as a
compulsory or elective subject or as the medium of examination at the
degree level,

OR
Master's degree of a recognized University in English with Hindi as a
compulsory or elective subject or as the medium of examination at the
degree level;

OR
Master's degree of a recognized University in any subject other than Hindi
or English, with Hindi medium and English as a compulsory or elective
ubject or as the medium of examination at the degree level;

OR
aster's degree of a recognized University in any subject other than Hindi
r English, with English medium and Rindi as a compulsory or elective
ubject or as a medium of a examination at the degree level,

OR
Master's degree of a recognized University in any subject other than
Hindi or English, with Hindi and English as compuisory or elective
ubjects or either of the two as a medium of examination and the other
s a compulsory or elective subject at the degree leve!

Educational and other qualifications

equired for direct re~ruits iiy Three years’ experience of using/applying terminology (terminclogical

ark) in Hindi and translation work from English to Hindi or vice-versa,
referably of technical or scientific literature under Central/State
overnments/AutonomousBody/Statutory
rganizations/PSUs/Universities or recognized research or educational
nstitutions.

OR

Three years' experience of teaching in Hindi and English or re=~rch in
Hindi or English under Central/State Governmenis/ Au....omous
Body/Statutory Organizations/PSUs/Universities or recognized research
r educational institutions.

Note 1: Qualifications are relaxable at the discretion of the U.P.S.C. in the
se of candidates otherwise well qualified.

Note 2: The qualification{s) regarding experience is relaxable at the
iscretion of the UP.S.C. in the case of candidates belonging lo
cheduled Castes or Scheduled Tribes if at ~~ stage of , U.P.5.C. is of
he opinion that sufficient number of candide..... from these communities
ossessing the requisite experience are not likely to be available to fill up
he vacancy reserved for them.

Desirable:

tudied one of the languages other than Hindi included in the 8th schedule
f the Conslitution at 10th levei from a recognized Board
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Whether age and educational

will apply to the prometees

qualifications prescribed for direct recruits[No

Period of probation, if any

1 year for Direct Recniitment and Promotees.

10.

’Vethod of recruitment, whether by direct
ecruitment or by promotion or by

the vacancies to be filled by various
methods

deputation/ absorption and percentage of

By promotion, failing which by deputation, failing both by direct
recruitment

11.

in case of recruitment by promotion/ by

imade

deputation/ absorption, grades from whichy
mromotion/ deputation/ absorption is to be

Promotion

Senior Translators in Pay Level 7 (Rs.44900 to Rs.142400) as per 7" CPC
with 3 years regular service in the grade and have successfully completed
the training of prescribed weeks by Rajbhasa/Gol.

Note 1: Where juniors who have completed their qualifying or eligibility]
ervice are being considered for promotion, their senior shall also be)
nsidered provided they are not short of the requisite qualifying or eligibility
arvice by more than half of such qualifying or eligibility service or 2 years,
ichever is L. ss and have successfully completed their probation period
‘or promotion to the next higher grade along with their juniors who have)
Iready completed such qualifying or eligibility service.

Note 2: For the purpose of computing minimum qualifying service for
romation, the service rendered on a regular basis by an officer prior to
1st January, 2006 or the date from which the revised pay structure based
n tha Sixdh Central Pay Commission recommendations has been
xtended, shall be deemed to be service rendered in the corresponding
ay or pay scale extended based on the recommendations of the Pay
ommission.

Deputation:
fficers from the Central/State Governments/UTs:-

a) (i) holding analogous posts on regular basis in the parent
dre/department; or

ii) with 3 year.' service in the grade rendered afler appointment thereto on
regular basis in posts in Pay Level 7 {Rs.44900 to Rs.142400) as per 74]
PC and

(b) Possessing the educational qualifications and experience prescribed forl
irect recruits under col. 7.

ote 1:

he deparimental officers in the feeder category who are in the direct line
f promotion shali not be eligible for consideration for appointr it on
eputation. Similarly, the deputationists shall not be eliginie fon
onsideration for appointment by promaotion.

ote 2:

Period of deputation including the period of deputation in another excadre
post held immediately preceding this appointment in the same or some|
ther organisation or department of the Central Government shall ordinarily
not exceed three years. The Maximum age limit for appointmant by
eputation shall | 'Not exceeding 56 years’ as on the closing date of
eceipt of appl zations

ote 3:

For the purpose of appointment on deputation basis, the service rendered

n a regular basis by an officer prior to 1st January, 2006 (the date from
ich the revised pay structure based on the Sixth Central Pay
ommission recommendation has been extended) shall be deemed to be
ervice rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the Pay commission except where
there has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale and where this benefit
will extend only for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

12.

If a Deparimental Promotion Committee
xists, what is its composition

Addl. Commissiorier , KVS - Chairman

Joint Commissioner , KVS - Member

Deputy Commissioner, KVS — Member

Representative of SC/ST- To be nominated by Chairman
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Recruitment Rules for the post of Finance Officer

S. |Details Recruitment Rule
No.
1. |Name of the Post Finance Officer
2. |No. of post(s) 27
3. [Classification Equivalent to Group “B"
4. |Level in the Pay Matrix Level 7 (Rs.44900 to Rs.142400)
5. [Whether selection post or non-selection|Selection
post
6. |Age limit for direct recruits Not exceeding 35 years of age. 05 years relaxation in upper age limit in
case of employees of KVS. Age relaxation for SC/ST/ OBC/ PwBD/ Ex-
Servicemen and other category of candidates as applicable under Govt. of
findia rules issued from time to ime would be applicable.
7. [Educational and other qualifications| i.  Bachelor's degree in Commerce with 50% marks in the aggregate
required for direct recruits and at least 04 years post-qualification experience in Audit and
Accounts works in Central/State Govt/Autonomous bodies of
Central/State Govt in the Pay Level -6 or its equivalent.
OR
Master's Degree in Commerce with 50% marks and at least 04 years post-
qualification experience in the Audit and Accounts works in Central/State
Govt/Autonomous bodies of Central/State Govt in the Pay Level 6 orits
equivalent,
OR
Bachelor's Degree with CA {Inter) or ICWA (Inter) or MBA (Finance) or
PGDM {Finance) (02 years full time) with 04 years' post-qualification
Lexperience in Audit and Accounts works in Central/State Govi/Autonomous
bodies of Central/State Govt in the Pay Level -6 or its equivalent.
(iilKnowledge of Computer Applications.
Desirable
Working knowledge of English and Hindi/Bhartiya Bhasha
8. [Whether age and  educationailNo
qualifications prescribed for direct recruits
will apply to the promotees
Period of probation, if any Two years. (Applicable for both LDCE and Direct Recruitment})
9.
10. [Method of recruitment, whether by direct|50% by Limited Departmental Competitive Examination

deputation/ absorption and percentage of
the vacancies fo be filled by various

recruitment or by promotion or by|s% by Direct Recruitment,
methads 1

11.|In case of recruitment by promotion/ by[Limited Departmental Competitive Examination:
deputation/ absorption, grades from|o4 years regular service as Section Officer with Bachelor Degree in
which promotion/ deputation/ absomption{Commerce from Recognized University.
is to be made OR
04 yeass' regular service in the grade as Assistant Section Officer with the
ollowing qualification.
Graduate in Commerce /CA {Inter) or ICWA (Inter) or MBA (Finance)} or 02
ears full ime PGDM (Finance)
12. |if a Departmental Promotion Committee|Not Applicable.

exists, what is its composition
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Recruitment Rules for the post of Assistant Engineer

S. [Details Recruitment Rule
No.
1. [Name of the Post ssistant cnginee:
2. |No. of post(s) Four (One for Electrical Engineering and three for Civil Engineering}
(Subject to variation)
3. |Classification Equive tto Group 'B'
4. Level in the Pay Matrix Level 7 (Re. 44900 to Rs.142400)
5. Whether selection post or non-selection post [Selection
6. TAge limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper age limit in case
of employees of KVS. Age relaxation for SC/ST/ OBC/ PwBD/ Ex-
Servicemen and other category of candidates as applicable under
. ovt. of India rules issued from time to time would be applicable.
7. [Educational and other qualifications required|Essential Qualification:
for direct recruits
i Graduate in Civil/Electrical Engineering from a recognized
University.
i. 2 year experience in design and engineering in concemned
branch from Govt.Deptt. /Organization /institute.
Desirable
[Working knowledge of English and Hindi/Bhartiya Bhasha
8. Whether age and educational qualifications|N.A
prescribed for direct recruits will apply to the
promotees
9. |Period of probation, if any Two years
10.|Method of recruitment, whether by direcﬁ By direct recruitment.
recruitment or by promotion or by
Seputation/absorption and percentage of the
acancies to be filled by vanious methods
11.]ln case of recruitment by promotion/ bylN.A.
deputation/ absorption, grades from which
promotion/ deputation/ absorption is to be
made
12. lIf a Departmental Promotion Committee exists,IN.A.

at is its composition
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Recruitment Rules for the post of Assistant Editor

S. [Details Recruitment Rule
No.
1. [Name of the Post Assistant Editor
2. |No. of post(s}) 01
Subject to variation
3. [Classification Equivalent to Group 'B’
4. |Level in the Pay Matrix Level 7 (Rs.44800 to Rs.142400)
5. [Whether selection post or non-selection post Non-Selection
6. |Age limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper age limit in
case of employees of KVS. Age relaxation for
SC/ST/OBC/PWBD/Ex-Servicemen as applicable under Govt. off
Indian.  issued from time to time would be applicable.
7. |Educational and other qualifications required for|Essential :
direct recruits
i. Bachelor Degree from recognized University or equivalent
ii. Diploma in Journalism/ Mass Communication from a
racognized University/ Institution
iii. 3 years’ experience in print/ electronic/ digital journalism in
a Gowvt. Deptt. or in a Newspaper/ News agency or a
commercial concern of repute.
iv. Knowledge of Computer Applications
Desirable
Working knowledge of English and Hindi/Bhartiya Bhasha
8. |Whether age and educational qualifications|Not Applicable
prescribed for direct recruits will apply to the
promotees
9. |Period of probation, if any Two Years
10. [Method of recruitment, whether by direct] By Direct Recruitment
recruitment or by promotion or by
deputation/absorptionand  percentage of the
vacancies to be filled by various methods
11, [In case of recruitment by promotion/ by deputation/|Not Applicable
absorption, grades from which promotion/
deputation/ absorption is to be made
12.[If a Deparimental Promotion Committee exists,|Not Applicable

whal is its composition
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Recruitment Rules for the post of Senior Translator

(Vide KVS OM NO. F.6-1/2001-KVS{Admn.})/Vol-li dated 19.02.2018, the Revised Model Recruitment Rules/Pay
Scales for various Official Language (OL) cadre posts in KVS has been adopted by 96% BOG held on 28.01.2014
according to DoPT OM NO. F.AB-14017/46/2011-Estt (RR))

IS. Details Recruitment Rule

No.

1. [Name of the Post Senior Transfator

2. [No. of post(s) 01 Subject to variation.

3. |Classification Equivalent to Group "8"

4. Level in the Pay Matrix Level-7 (Rs 44900 to Rs.142400)

5. [Whether selection post or non-Selection
{selection post

6. |Age limit for direct recruits 30 years

IAge Relaxation as per Govt. of India Rules.

7. |Educational and other|Essential:
qualifications required for difec;IMasten‘s degree of a recognized University in Hindi with English as a compuisory or]
recruits elective subject or as the medium of examination at the degree level,

OR
Master's degree of a recognized University in English with Hindi as a compulsory or
elective subject or as the medium of examination at the degree levei;

OR
Master's Degree of a recognized University in any subject other than Hindi or
English, with Hindi medium and English as a compulsory or elective subject or as

e medium of a examination at the degree level,

OR
Master's degree of a recognized University in any subject other than Hindi or English,
with English medium and Hindi as a compulsory or elective subject or as the medium
of a examination at the degree level;

OR
Master's degree of a recognized University in any subject other than Hindi or
Llfvnglish. with Hindi and English as compulsory or elective subjects or either of the

0 as a medium of exa.nination and the other as a compulsory or elective subject
at the degree level;

AND

Recognized Diploma or Certificate course in translation from Hindi to English & vice
versa or three years' expenence of transiation work from Hindi to English and vice
versa in a Central or State Govemment office, including Government of India
Undertaking.

Note 1: Qualifications are relaxable at the discretion of the SSC/competent authority
in the case of candidates otherwise well qualified.

Note 2: The qualification{s) regarding experiance is ralaxable at the discretion of the
SSC/Competent Authority in the case of candidates belonging to Scheduled Castes
or Scheduled Tribes if at any stage of selection SSC/Competent Authority is of the
opinion that sufficient number of candidates from these communities possessing the
requisite experience are not likely to be available to fill up the vacancy reserved for
them. '

8. Whether age and educationaliNo
qualifications prescribed for direct
recruits will apply to the promotees]

9. [Period of probation, if any 02 years for Direct Recruits.

10.|Method of recruitment, whether by|By promofion, faiu . which by Deputation, failing both by Direct Recruitment.
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the vacancies to be
filled by various methods




M.jin  case of recruitment _byjPromotion

promotion/ by  deput=‘ion/From amongst Junior Translators in Pay Level 6 (Rs 35400~ Rs112400) with 5 years
FbSOfPl'Onu grades from whichireqular service in the grade and have successfully completed the training as)
i

s {0 be made

romotion/ deputation/ absorptioniprescribed by Govt of India.

Elote 2: For the purpose of computing minimum qualifying service for promotion, the
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Note 1: Where juniors who have completed their qualifying or eligibility service are
being considered for promotion, their senior shall also be considered provided they
are not short of the requisite qualifying or eligibility service by more than half of such
qualifying or eligibility service or 2 years, whichever is less and have successfully
completed * probation period for promotion to the next higher grade along with
their juniors who have already completed such qualifying or eligibility service.

servica rendered on a regular basis by an officar prior to 1st January, 2006 or the
ate from which the revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be deemed to be service
rendered in the corresponding pay or pay scale extended based on the
recommendations of the Pay Commission,

Deputation
Officers from the Central/State Governments/UTs:-

a. (i) holding analogous posts on regular basis in the parent
cadre/department; or

(ii) with 5 years reguiar service in the grade rendered after appointment
thereto on a regular basis in posts in Pay Level 6 (Rs 35400- Rs112400);
and

b. Possessing the educational qualifications and other qualifications laid
down for direct recruits under col. 7.

Note 1:

The deparimental officers in the feader category who are in the direct line of
promotion shall not be eligible for consideration for appointment on
deputation. Similarly, the deputationists shall not be eligible for
consideration for appointment by promotion.

Note 2:
Period of depulation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other|
organization or department of the Central Govesnment shall ordinarily nof
exceed three years. The Maximum age limit for appointment by deputation
shall be ‘Not exceeding 56 years' as on the closing date of receipt off
applications.

Note 3:

For the purpose of appointment on deputation basis, the service rendered
on a regular basis by an officar prior to 1st January, 2006 (the date from
which the revised pay structure based on the Sixth Central Pay Commissinn
recommendation has been extended) shail be deemed to be serv...
rendered in the corresponding grade pay or pay scale extended based on
the recommendations of the Pay commission except where there has been
merger of more than one pre-revised scale of pay into one grade with a
common grade pay or pay scale and where this benefit will extend only for
the post(s) for which that grade pay or pay scale is the normal replacement|
grade without any upgradation.

12.If a Departmental Promotion
Committee exists, what is its
composition

Addl. Commissioner , K/S- Chairman

Joint Commissioner, KVS- Member

Asst. Director (Official Language), KVS - Member
Representative of SC/ST- To be nominated by Chaiman
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Recruitment Rules for the post of Private Secretary

S. |Details Recruitment Rule
No.
1. |Name of the Post Private Secretary
2. [No. of post{s) 03
Subject to variation.
3. [Classification Equivalent to Group '8’
4, [Level in the Pay Matrix lLevel 7 (Rs.44900 to Rs.142400})
5. [Whether selection post or non-selection post Selection
6. |Age limit for direct recruits Not Applicabie
7. |Educational and other qualificaficns required forfNot Applicable
direct recruits
8. [Whether age and educational qualificationsiNot Applicable
prescribed for direcl recruits will apply to the
promotees
9. |Period of prebation, if any Not Applicable
10. [Method of recruitment, whether by direct{100% by promotion failing which by deputation.
recruitment or by promotion or by deputation/
bsorption and percentage of the vacancies to bef
filled by various methods
11.lln case of recruitment by promotion/ by[Promotion:
deputation/ absorption, grades from which|From amongst Stenographers Grade | who have rendered at least 03]
promotion/ deputation/ absorption is to be made ears regular service as Stenographer Grade [ in KVS.
Deputation:
From amongst Stenographers in the Central/ State Govt
Autonomous bodies in Pay level 7{Rs.44900 to Rs. 142400) or in the
Fay level 6(Rs.35400 to Rs.112400) with 05 years' service as such.
If a Deparimental Promotion Committee exists,|Addl. Commissioner , KVS - Chaiman
12 what is its composition Joint Commissioner ,KVS - Member

Deputy Commissioner, KVS - Member

Representative of SC/ST- To be nominated by Chairman
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Recruitment Rules for the post of Section Officer

is its composition

S. |Details Recruitment Rule
No.
1. |Name of the Post Section Officer
2. [No. of post(s) 30
Subject to variation.
3. [Classification Equivalent to Group ‘B’
4. |Level in the Pay Matrix Level 7 (Rs.44900 to Rs.142400)
5. [Whether selection post or non-selection post Selection
6. JAge timit for direct recruits Not Applicable
7. [Educational and other qualifications required fon -
direct recruits Not Applicable
8. Whether age and educational qualification
prescribed for direct recruits will apply to the|Not Applicable
promotees
9. |Period of probation, if any 2 Years Probation is applicable for LDCE.
10.|Method of recruitment, whether by di_ract 50% By Promotion
recruitment or by promotion or by deputation/|50% By Limited Departmental Compelitive Examination (LDCE).
absorption «d percentage of the vacancies to be
filled by va...us methods
11.|in case of recruitment by promotion/ by deputation/|By Premotion:
absorption, grades  from whichiassistant Section Officer with 05 years regular service
promation/deputation/ absorptionis tobe made || jmited Departmental Competitive Examination:
Graduate with 04 years regular service as Assistant Section Officer,
Steno Gr. If Hindi Translator
12_}if a Deparimental Promotion Committee exists, whatlJcint Commissioner ,KVS - Chairman

Deputy Commissioner KVS- Member
Assistant Commissioner =KVS, Member

Representative of SC/ST- To be nominated by Chairman
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Recruitment Rules for the post of Assistant Section Officer

S. [Details Recruitment Rule
No.
1. [Name of the Post Assistant Section Officer
2. INo. of post(s) 661
[*. Workload after finalization of sections annually subject to variation
dua to opening of new KV and constitutional growth.
3. [Classification Equivalent to Group ‘B’
4. |Level in the Pay Matrix Level 6 (Rs.35400 t~ Rs,112400)
5. |Whether selection post or non-selection post Selection
6. JAge limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper age limit in case
of employees of KVS. Age relaxation for SC/ST/OBC/PwBD/Ex-
IServicemen as applicable under the Govt. of India rules issued from
ftime to time would be applicable.
7. |Educational and other qualifications reguired for[Essential:
direct recruits
i Bachelor degree from recognized university
ii. Working as UDC/SSA or equivalent on regular basis for
minimum 3 years in Level 4( Rs. 25500- Rs. 81100/} in
Central Govt/Autonomous Bedies of Central Gowt.
iii. Knowledge of Computer Applications.
Desirable
Working knowledge of English and Hindi/Bhartiya Bhasha
8. Whether age and educational qualifications{No.
nrescribed for direct recruits will apply to the
promotees
9. [Period of probation, if any 02 years (Applicable for Promotees, LDE and Direct Recruits}
10.|Methed of recruitment, whether by directf25% By Promotion
recruitment or by promotion of by deputation]50% Limited Departmental Examination{Qualifying cum Seniority
absorption and percentage of the vacancies to be[Basis)
filled by various methods 25% Direct Recruitment
t1.[In case of recruvitment by promotion/ byBy Promotion:
deputation/ absorption, grades from whichiFrom amongst SSA of KVS who have rendered at least 5 years
promotionfdeputation/ absorption is to be made  [regular service in the aforesaid grade in KVS.
Limited Departmental Exam:
ISSA with 05 years' regular service in the grade in KVS.
if a Departmental Promotion Committee exists,[1. Joint Commissioner , KVS - Chaimman
what is its composition. 2. Deputy Commissioner, KVS - Member
12. 3. Assistant Commissionar, KVS - Member

Representative of SC/ST- To be nominated by Chairman
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Recruitrnent Rules for the post of Junior Translator

(Vide KVS OM NO. F.6-1/2001-KVS{Admn.I}/Vol-ll dated 19.02.2018, the Revised Model Recruitment Rules/Pay
Scales for various Official Language (OL) cadre posts in KVS has been adopted by 96 BOG held on 28.01.2014
according to DoPT OM NO. F.AB-14017/46/2011-Estt (RR))

F Details Recruitment Rule
No.
1. |Name of the Post Lunior Translator
2. [No. of postis) 27 (Subject to variation)
3. [Classification Equivaient to Group ‘B’
4. |Level in the Pay Matrix Levei 6 (Rs.35400 to Rs.112400)
5. Whether selection post or nond{Non-Selection
selection post
6. Age limit for direct recruits Not exceeding 30 years. 05 years relaxation in upper age limit in case o
employees of KVS. Age relaxation for SC/ST/OBC/PwBD/Ex-Servicemen as
applicable under Gowt. of india rules issued from time to time would be applicable.
7. [Educational and other qualifications)i. Master's degree of a recognized University in Hindi with English as a compulsory|
required for direct recruits or elective subjectoras ther  lium of examination at the degree level.
OR
[Master's degree of a recognized University in English with Hindi as a compulsory
or elective subject or as the medium of examination at the degree leve!
OR
Masters degree of a recognized University in any subject other than Hindi or
English, with Hindi medium and English as a compulsory or elective subject or as
he medium of a examination at the degree level;
OR
Master's degree of a recognized University in any subject other than Hindi o]
English, with English medium and Hindi as a compulsory or elective subject or as|
he medium of a examination at the degree level;
OR
Master's Degree of a recognized University in any subject ot  than Hindi or
English, with Hindi and English as compulsory or elective subjects or either of the
two as a medium of examination and the other as a compulsory or elective subject
t degree level;
AND
Recognized Diploma or Certificate course in translation from Hindi fo English &
vice-versa
OR
[Two years' experience of translation work from Hindi to English and vice versa in
Central or State Government office, including Government of India Undertaking.
Note 1: Qualifications are relaxable at the discretion of the Staff Selection
Commission/Competent Authority in the case of candidates otherwi  well
ualified.
Note 2: The qualification(s) regarding experience is relaxable at the discretion of]
the SSC/Competent Authority in the casz of candidates belonging to Scheduled
Castes or Scheduled Tribes if at any stage of ,SSC/Competent Authority is of the
opinion that sufficient number of candidates from these communities possessing
the requisite experience are not likely to be available to fill up the vacancy reserved
for them.
8. Whether age and educationallNot Applicable
qualifications prescribed for direct]
recruits will apply to the promotees
9. |Period of probation, if any Two years
10. Method of recruitment, whether by100% by direct recruitment
direct recruitment or by promotion o
by deputation/ absorption andiNote:
percentage of the vacancies to be ‘
illed by various methods “Vacancies caused by the incumbent being away on deputation or long illness or|
study leave or under other circumstances for duration of one year or more may be
illed on deputation basis from Officers of Central Government:
a. Holding analogous posts on regular basis in the parent cadre/
depariment; and
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b. Possessing the qualifications and experience prescribed for direct
recruits under col. 7.

1.

In case of recruitment by pramotion/|
by deputation/ absorption, grades
from which promotion/ deputation/]

absorption is to be made

Not Applicable

12.

If a Departmental Promotion
Commitiee exists, what is its

composition

Not Applicable
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Recruitment Rules for the post of Stenographer Grade-|

8. [Details Recruitment Rule
No.
1. [Name of the Post Stenographer Grade-|
2. |No. of post(s) 45 (Subject to variation)
3. |Classification Equirralant to F~raon “RT
4. |Level in the Pay Matrix Leve: o {Rs.3oauu w ~s.112400)
5. [Whether selection post or non-selection post  [Selection
6. |Age limit for direct recruits Not exceeding. 30 years. 05 years refaxation in upper age limit in case
of employees of KVS. Age relaxation for SC/ST/OBC/PwBD/EX-
Servicemen as applicable under Gowi. of India rules would be
Wapplicable.
7. |Educational and other gualifications required forfEssential:
direct recruits
i. Graduate
ii. Shorthand Speed of 100 w.p.m. in Engiish/ Hindi Shorthand
and Typing Speed of 45 w.p.m. in English/ Hindi Typing.
iii. Working as Stenographer Gr Il on regular basis for 05 years
in the Central/State Govt./Autonomous bodies of Central
f3tate Govt in Pay Level 4.
iv. Knowledge of Computer Applications
Dasirable
\Working knowledge of English and Hindi/Bhartiya Bhasha
8. Whether age and educational qualifications|Not Applicable
prescribed for direct recruite will apply fo the;
lpromolees F
9. jPeriod of probation, if any 02 Years (Applicable to both Promotion and Direct Recruitment)
10.[Method of recruitment, whether by direchO% by Promotion
recruitment or by promotion or by deputation/i50% by Direct Recruilment
absomption and percentage of the vacancies to
be filled by various methods
11.]in case of recruitment by promotion/ 'by Promotion:
deputation/ absorption, grades from which|From among Stenographers Grade !l who have rendered at least 05
promotion/ deputation/ absorption is to be madeyears’ regular service as Stenographer Grade Il in the KVS..
12.|If a Departmental Promotion Committee exists,|1. Joint Commissioner , KVS - Chairman

what is its composition

2. Dy. Commissioner , KVS- Member
3. Assistant Commissioner, KVS - Member
Representative of SC/ST- To be nominated by Ghaimman
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ost of Stenographer Grade-ll

S. [Details Recruitment Rule
No.
1. |Name of the Post Stenographer Grade-ll
2. |No. of post(s) G4 (Subject to variation)
3. |Classification Equivalent to Group 'C’
4. |Levei in the Pay Matrix Level 4 (Rs.25500 to Rs.81100)

5. [Whether selection post or non-selection post

Non-Selection

r\ge fimit for direct recruits

Not exceeding 27 years. 05 years relaxation in upper age limit in case|
of employees of KVS. Age relaxation for SC/ST/OBC/ PwBD/ Ex-
ervicemen as applicable under Gowvt. of India rules issued from time
to time would | applicable.

Educational and other qualifications required for]
direct recruits

Essential:

i.  Graduate from a recognized University.
ii. Skill test Norms

Dictation : 10 mts @ 80 w.p.m
Transcription:

50 mts (English) and 65 mts (Hindi)(On computer)

Knowledge of working on Computer.
Proficiency in Hindi and English.

iii.
iv.

Desirable

{Working knowled

of English and Hindi/Bhartiya Bhasha

. [Whether age and educational qualificationsiNot Applicable

prescribed for direct recruits will apply to the
promotees

. |Period of probation, if any

wo Years

10.

IMethod of recruitment, whether by direct
recruitment or by promotion or by deputation
absorption and percentage of the vacancies fo
be filled by various methods

100% direct recruitment.

11.

in case of recruitment by promotion/ by
deputation/ absorption, grades from which
promotion/ deputation/ absorption is to be made

Not Applicable

12,

If a Departmental Promotion Commitiee exists,
what is its composition

Not Applicable
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Recruitment Rules for the post of Senior Secretariat Assistant

S. N|Details

0.

Recruitment Rule

1.

Name of the Post

Senior Secretariat Assistant

2

No. of post(s)

1511
". Workload after finalization of sections annualiy subject to variation
due to opening of new KV and constitutional growth.

. [Classification

Equivatent to Group 'C’

. |Level in the Pay Matrix

Level 4 (Rs.25500 to Rs.B1100)

. [Whether selection post or non-selection post

Selection

o| o] sjw

Age limit for direct recruits

Not exceeding 30 Years. . 05 years relaxation in upper age limit in
case of employees of KVS. Age relaxation for SC/ST/ OBC/ PWBD
VEx-Servicemen as applicable  under Govt. of India rules issued
from time to time would be applicable

or direct recruits

Educational and other qualifications required fiEssential:

i. Bachelor's degree from recognized University or equivalent.
Working as JSA/LDC or equivalent on regular basis for
minimum 3 years in Level 2 { Rs.19900-63200/-) in Cent

ral Govt./Autonomous bodies of Central Govt.

ii.  Knowledge of Computer Applications.
Desirable

Working knowledge of English and Hindi/Bhartiya Bhasha

lescribed for direct recruits will apply to the pre

. |motees

Whether age and educational qualifications pi

No

Period of probation, if any

Two Years for Direct Recruits.

. [Method of recruitment, whether by direct recrui

ment or by promotion or by deputation/absorp
ion and percentage of the vacancies to be fille
by various methods

[25% By promaotion

50% by Limited Departmental Examination(Qualifying cum Seniority
Basis)

25% by Direct Recruitment

1.

promotion/ deputation/ absorption is to be
made

in case of recruitment by promotion/ by|By Promotion:

deputation/ absorption, grades from which|From amongst JSAs of the KVS who have rendered alleast 0B years'
regular service as JSA.

By Limited Departmental Examination:

JSA with 08 years' regular service in the grade

12,

If a Departmental Promotion Committee exists,
what is its composition

Joint Commissioner , KVS - Chairman

Deputy Commissioner, KVS- Member

Assistant Commissioner, KVS- Member
Representative of SC/S™ ™o be nominated by Chairman
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Recruitment Rules for the post of Junior Secretariat Assistant

Details

Recruitment Rule

1. [Name of the Post

Lunior Secretariat Assistant

. {No. of post{s)

1629

*. Workioad after finalization of sections annually subject to variation
due to opening of new KV and constitutional growth.

3. [Classification Equivalent to Group ‘'C’
4. [Level in the Pay Matrix Level 2 (Rs.19900 to Rs.63200)
5. [Whether selection post or non-selection post  |Non-Selection
6. JAge limit for direct recruits 18 to 27 years. 05 years relaxation in upper age limit in case off
employees of KVS. Age relaxation for SC/ST/OBC/PwBD/Ex-
Servicemen as applicable under the Govt. of India rules issued from
time to time would be applicable.
7. |Educational and other qualifications required forlEssential:
direct recruits
i. Class Xl pass or equivalent qualification from a recognized
Board.
ii.  Atyping speed of 35 w.p.m. in English or 30 w.p.m. in Hindi
on computer,
Desirable
Working knowledge of English and Hindi/Bhartiya Bhasha
Note: The qualification of typing will not apply in the case off
persons with disability who are certified as being unable to
type by the competent authority as prescribed in the Rights
of Persons with Disabilities Act, 2016.
8. Whether age and educational qualiﬂcationSnge: No
prescribed for direct recruits will apply fo the
promotees Educational Qualification: Yes, to the extent indicated in column 11.
9. |Period of probation, if any Two Years for Direct recruits
10. [Method of recruitment, whether by direc]05% by Promotion
recruitment or by promotion or byl10% by Limited Departmental examination (LDE){Qualifying cum
deputation/absorptionand percentage of thel Seniority Basis)
vacancies to be filled by various methods 85% by direct recruitment.
11.[In case of recruitment by promoetion/ by|Promotion:
deputation/ absorption, grades from which
promotion/ deputation/ absorption is to be made |Sub-staff with at least 03 years' regular service and educational
kqualification of class X pass.
Limited Deptt Examination:
Sub-staff with atieast 03 years regular service in KVS and having
Educational qualification of class Xl pass or equivalent.
12.|if a Departmental Promotion Committee exists,|Deputy Commissicner (Admn.), KVS - Chairman
what is its composition. Assistant Commissioner (Admn.), KVS - Member
IAssistant Commissioner (Estt.), KVS - Member

Representative of SC/ST- To be nominated by Chairman
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Recruitment Rules for the post of Staff Car Driver (Special Grade)

(Vide KVS OM NO. F.12-27/98-KVS{Admn.1)}472 dated 05.03.2020, the Model Recruitment Rules for Staff Cat Drivers
in KVS has been adopted by 117" BOG held on 27.01.2020 as per DoPT OM NO. F.AB-14017/10/2014-Estt
(RR)(3104937) Dated 04.07.2014)

S. | Details Recruitment Rule
No.
1. | Name of the Post Staff Car Driver (Special Grade)
2. | No. of post(s) 1 {Subject to variation)
3. | Classification Equivalent to Gr. '8’
4. | Levelin the Pay Matrix Level 6 (Rs.35400 to Rs.112400)
5. | Whether selection post or non-selection post Non-Selection
6. | Age limit for direct recruits Not Applicat
7. | Educational and other qualifications required for [ Not Applicable
direct recruits .
B. | Whether age and educational qualifications | Not Applicable
prescribed for direct racruits will apply to the
promotees
9. | Period of probation, if any 2 years
10, | Method of recruitment, whether by direct recruitment | Promotion
or by promotion or by deputation/absorption and
percentage of the vacancies to be filled by various
methods
11. | In case of recruitment by promotion/ by deputation/ | Promotion:-
absorption, grades from which promotion/ | Staff Car Driver Grade-l in Level-5 (Rs. 29200 to Rs.92300)
deputation/ absorption is to be made with 3 years of regular service in the grade.
12. | If a Departmental Promotion Committew exists, what | Joint Commissioner {Admn}- Chairmau.
is its composition. Deputy Commissioner - Member
Assistant Commissioner - Member
Representative of SC/ST - Member
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Recruitment Rules for the post of Staff Car Driver (Grade-l)

(Vide KVS OM NQ. F.12-27/98-KVS{Admn.1)/472 dated 05.03.2020, the Model Recruitment Rules for Staff Car Drivers
in KVS has been adopted by 117" BOG held on 27.01.2020 as per DoPT OM NO. F.AB-14017/10/2014-Estt
(RR)(3104937) Dated 04.07.2014)

S. | Details Recruitment Rules
No.
1. | Name of the Post Staff Car Driver (Grade-l)
2. | No. of post{s) 7 {Subject to variation)
3. | Classification Equivaient to Gr, 'C'
4. | Level in the Pay Matrix Level-5 (Rs.29200 to Rs.92300)
5. | Whether selection post or non-selection post Non-Selection
6. | Age limit for direct recruits Not Applicable
7. | Educational and other qualifications required for | Not Applicable
direct recruits
8. | Whether age and educational qualifications | Not Applicabie
prescribed for direct recruits will apply to the
promotees ¢
9. | Period of probation, if any Not Applicable
10. | Method of recruitment, whether by direct | Promotion
recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods
11. | In case of recruitment by prometion/ by | Promotion:-
deputation/ absorption, grades from which | Staff Car Driver Grade-ll in Level-4 {Rs.25500 to Rs.81100}
promotion/ deputation/ absorption is to be made | with 6 years of regular service in the grade or with a combined
service of 15 years in Staff Car Driver Grade-ll and Staff Car
Driver (Ordinary Grade); and have passed the trade test,
specified by the Government.
12. | If a Departmental Promotion Committee exists, | Joint Commissioner (Admn)- Chairman
what is its compasition. Deputy Commissioner - Member
Assistant Commissioner - Member
Representative of SC/ST - Member
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Recruitment Rules for the post of Staff Car Driver {Grade-Il)

(Vide KVS OM NO. F.12-27/98-KVS(Admn.1)/472 dated 05.03.2020, the Model Recruitnent Rules for Staff Car Drivers
in KVS has been adopted by 117" BOG held on 27.01.2020 as per DoPT OM NO. F.AB-14017/10/2014-Estt
(RR)(3104937) Dated 04.07,2014)

S. | Details Recruitment Rules
No.
1. | Name of the Post Staff Car Driver (Grade-!l)
2. | No. of post(s) 5 {Subject to variation)
3. | Classification Equivalent to Gr. ‘'C'
4. | Level in the Pay Matrix Level4 (Rs.25500 to Rs.81100)
5. | Whether selection post or non-selection post Non-Selection
6. | Age limit for direct recruits Not Applicable

7. | Educational and other qualifications required for | Not Applicable
direct recruits

8. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply to the
promotees

9. | Pariod of probation, if any Not Applicable

10. | wthoc ... .ecruitment, whether by direct recruitment | Promotion
or by promotion or by deputation/absorption and
percentage of the vacancies to be filled by various

megthods

11. y i case of recruitment by promotion/ by deputation/ | Promotion:-
absorption, grades from which promotion/ | Staff Car Driver (Ordinary Grade) in Level-2 (Rs.19900 to
deputation/ absorption is to be made Rs.63200} with 9 years of reguiar service in the grade and

have passed the trade test, specified bv the Government.
12. | If a Departmental Promotion Committee exists, what | Joint Commissioner (Admn)- Chairman

is its composition. Deputy Commissioner - Member

Assistant Commissioner - Member

Representative of SC/ST - Member
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Recruitment Rules for the post of Staff Car Driver (Ordinary Grade)

(Vide KVS OM NO. F.12-27/98-KVS{Admn.1)/472 dated 05,03.2020, the Model Recruitment Rules for Staff Car Drivers
in KVS has been adopted by by 117" BOG held on 27.01.2020 as per DoPT OM NO. F.AB-14017/10/2014-Estt
(RR)(3104937) Dated 04.07.2014)

S. | Details Recruitment Rules
No.
1. | Name of the Post Staff Car Driver (Ordinary Grade)
2. | No. of post(s) 6 (Subject to variation)
3. | Classification Equivalent to Gr. 'C’
4. ) Levelin the Pay Matrix Level-2 (Rs.19900 to Rs.63200)
5. | Whether selection post or non-selection post Not Applicable
6. | Age limit for direct recruits ©8-25 years* {Relaxable for Government servants upto 40
years in accordance with the instructions or orders issued by
the Central Government)
Note: The crucial date for determining the age limit shall be
the closing date for receipt of appli ‘ons from the
didates in India (and not the closing oate prescribed for
those in Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of J&K
State, Lahaul & Spiti District and Pangi Sub-Division of
Chamba District of Hirmachal Pradesh, Anadaman & Nicobar
Islands of Lakshadweep).
*If the direct recruitment is to be made by direct open
competitive examination, the age limit would be 18-27 years.
7. | Educational and other qualifications required for | Essential:-
direct recruits {0 Possession of valid driving license for motor
cars;

(i) Knowledge of motor mechanism (The
candidate should be able to remove minor-
defects in vehicle)

(iii} Experience of driving a motor car for at least 3
years and

{iv} Pass in 10" Standard.

Desirable:-

(i) 3 years service as Home Guard/Civil
Volunieers.

(i} Working knowledge of English and
Hindi/Bhartiya Bhasha

Note 1 :- The qualification regarding experience is

relaxable at the discretion of the competent authority.

Note 2:- In the case of candidates belonging to the

Scheduled Casters or Scheduled Tribes if at any stage

of selection, the competent authority is of the opinion

that the sufficient number of candidates with requisite
experience is not likely to be available to fill up the
vacancy reserved for them.
8. | Whether age and educaticnal qualifications | Not Applicable
prescribed for direct recruits will apply to the
promotees
9. | Period of probation, if any Two years for direct recruits or re-employed
10. | Methuu ui recruitment, whether by direct recruitment | Deputation/absorption failing which by direct recruitment
or by promotion or by deputation/absorption and
percentage of the vacancies to be filled by various
methods
11. | In case of recruitment by promotion/ by deputation/ | Deputation/Absorption:-
absorption, grades from which promotion/ | From amongst the reqular Dispatch Rider {Group C) and
deputation/ absorption is to be made Group C employees in Level-1 (Rs.18000 to Rs.56800) in
KVS who possess valid Driving License for Motor Cars on
the basis of a Driving Test to assess the competence 1o drive
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T

‘motess cars failing which from officials holding the post of

Dispatch Rider on regular basis or reguiar Group C
employees in Level-1 (Rs.18000 to Rs.56900) in other
Ministries of the Central Government who fulfil the
necessary qualification as mentioned in Column 7.

Note: The period of deputation including the period of
deputation  in  another  ex-cadre  posts  held
immediately/preceding this appointment in the same or
some other organization/Department of the Central
Government shall ordinary not exceed three years. The
Maximum age limit for appaintment by
deputation/absorption shall be ‘Not exceeding 56 years’ as
on the clasing date of receipt of applications,

If a Deparimental Promotion Committee exists, what
is its composition

.
N

J

Joint Commissioner (Admmn)- Chairrnan
Deputy Commissioner - Member
Assistant Commissianer - Member
Representative of SC/ST - Member

N B
NOTE:_As approved by Chairman, KVS & Hon'ble Ministe

r of Education, recruitment of all cadres will be done

with these revised Recruitment Rules irrespective of the vacancy year.
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RECRUITMENT OF VARIOUS TEACHING & NON-TEACHING POSTS IN KENDRIYA
VIDYALAYA SANGATHAN AND NAVODAYA VIDYALAYA SAMITI
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CORRIGENDUM -2

In reference to RECRUITMENT NOTIFICATION 01/2025 for Recruitment of various teaching & non-
teaching posts in Kendriya Vidyalaya Sangathan and Navodaya Vidyalaya Samiti following corrections are
made in the Notification:

S.No. Post Revised Qualifications

1. [|Assistant UPPER AGE LIMIT: Not exceeding 50 years
Commissioner [ESSENTIAL QUALIFICATIONS:
i. Master's Degree from a recognized university with at least 50% marks
i. B.Ed.from NCTE Recognized Institute/University OR Three-year integrated
B.Ed.-M.Ed. from NCTE Recognized Institute/University
iii.  Working as Principal in the Pay Level 12(Rs.78800 to Rs.209200) for atleast 03
years in Central/State/Autonomous Organizations of Central Govt./State Govt.
iv. Knowledge of computer applications.
v. Working knowledge of Hindi and English.
Desirable Experience:
i Experience of working in a residential school — For NVS
i. Research work done in the field of education.
2. |Principal UPPER AGE LIMIT: Minimum 35 years and Maximum 50 years
ESSENTIAL QUALIFICATIONS:
i. Master's Degree with at least 50% marks from recognized institution/University
ii. Bachelor degree in Education (B.Ed.) with at least 50% marks from NCTE
recognized Institution/University OR Three year integrated B.Ed.-M.Ed. from
NCTE recognized institution/University with at least 50% marks OR Four years
Integrated Degree with at least 50% marks including B.Ed. component from
NCTE recognized Institution/University(50% marks)
iii. Working as Principal in Pay Level-12 (Rs.78800-209200) in the Pay Matrix in
Central/ State Govt./Autonomous organizations of Central/State Govt.
OR Working as Vice-Principal for 3 years in Pay Level-10 (Rs.56100-177500) in
Central/State Govt. /Autonomous organizations of Central/State Govt.
OR 12 years regular service as PGT/Lecturer in Pay Level-8 (Rs.47600-151100) in
Central/State Govt./Autonomous organizations of Central/State Govt.
OR Combined service of 12 years as PGT(Entry Level 8 as per 7th CPC) and Vice
-Principal (Entry Level 10 as per 7th CPC) in the grade in Central/ State Govt./
Autonomous organizations of Central/ State Govt.
iv. Knowledge of Computer Applications
v. Working knowledge of Hindi and English

Email —id : kvsnvs.recruitment2025@cbseshiksha.in Phone No. 011- 24050452, 53, 56, 57, 77
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PGT(English)

UPPER AGE LIMIT: Not exceeding 40 years
ESSENTIAL QUALIFICATION:
Integrated Post Graduate Course from NCTE recognized institution/University, in the
concerned subject with at least 50% marks in aggregate including B.Ed. component.
OR
Master Degree in English from a recognized institution/University with at least 50%
marks in aggregate.
AND
B.Ed. Degree from NCTE recognized institution/University with at least 50% marks
OR Three years Integrated B.Ed.-M.Ed. from NCTE recognized Institution/University
with at least 50% marks OR Four years Integrated Degree with at least 50% marks
from NCTE recognized Institution/ University including B.Ed. component.
Proficiency to Teach in Hindi and English medium.

PGT(Hindi)

UPPER AGE LIMIT: Not exceeding 40 years
ESSENTIAL QUALIFICATION:
Integrated Post Graduate Course from NCTE recognized institution/University, in the
concerned subject with at least 50% marks in aggregate including B.Ed. component.
OR
Master Degree in Hindi from a recognized institution/University with at least 50%
marks in aggregate.
AND
B.Ed. Degree from NCTE recognized institution/University with at least 50% marks
OR Three years Integrated B.Ed.-M.Ed. from NCTE recognized Institution/University
with at least 50% marks OR Four years Integrated Degree with at least 50% marks
from NCTE recognized Institution/ University including B.Ed. component.
Proficiency to Teach in Hindi and English medium.

PGT(Commerce)

UPPER AGE LIMIT: Not exceeding 40 years
ESSENTIAL QUALIFICATION:
Integrated Post Graduate Course from NCTE recognized institution/University, in the
concerned subject with at least 50% marks in aggregate including B.Ed. component.
OR
Master Degree Commerce from a recognized institution/University with at least 50%
marks in aggregate. Holder of M. Com. Degree in Applied/Business Economics shall
not be eligible

AND
B.Ed. Degree from NCTE recognized institution/University with at least 50% marks
OR Three years Integrated B.Ed.-M.Ed. from NCTE recognized Institution/University
with at least 50% marks OR Four years Integrated Degree with at least 50% marks
from NCTE recognized Institution/ University including B.Ed. component.
Proficiency to Teach in Hindi and English medium.

Junior Assistant
(NVS)
JuniorSecretariat
Assistant (KVS)

UPPER AGE LIMIT: Not exceeding 27 YEARS

ESSENTIAL QUALIFICATION:

- Class XII pass or equivalent qualification from recognized board or university;
- A typing speed of 35 w.p.m. in English or 30 w.p.m. in Hindi on computer

TGT(Physical
Education)
(Male/Female) —
NVS

TGT(Physical &
Health
Education) KVS

UPPER AGE LIMIT: Not exceeding 35 years

Essential Qualification:

Four year integrated course/Bachelor’'s Degree in Physical Education/Bachelor of
Physical Education and Sports offered by NCTE recognized Institution/University
with at least 50% marks OR

Graduation from a recognized university and B. P. Ed. offered by NCTE recognized
institution/University with at least 50% marks in Graduation and B. P. Ed. separately.
Desirable:

i. Represented at least State at National Level in any of the Sports/Games
recognized by Sports Authority of India (SAl)/the concerned federation.
Working knowledge of English and Hindi/other Regional Language.
Experience of working in a school.

ii.
iii.
iv.

Diploma from National Institution of Sports
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TGT(Hindi) &
TGT (English)

UPPER AGE LIMIT: Not exceeding 35 years

ESSENTIAL QUALIFICATION:

Four years integrated degree course from NCTE recognized Institution/ University with
atleast 50% marks in the concerned subject(s) as well as in the aggregate including B.Ed.
component.

OR

Bachelor/Honours Degree from a recognized institution/University with at least 50% marks
in concerned subject, combination of subjects as well as in the aggregate

AND

B.Ed. Degree from NCTE recognized institution/University with at least 50% marks OR
Three years Integrated B.Ed.-M.Ed. from NCTE recognized Institution/University with
atleast 50% marks OR 1-year B.Ed. (Special Education) from Rehabilitation Council of
India (RCI) with atleast 50% marks

OR

Post-Graduation in concerned subject / any specialization in concerned subject with a
minimum 55% marks or equivalent grade provided that the candidate has studied the
subject(s) mentioned in the note below at the graduation level and three years integrated
B.Ed.-M.Ed. from NCTE recognized institution/University with at least 50% marks.
Qualified in the Central Teachers Eligibility Test (Paper-I11) conducted by Central Board of
Secondary Education (CBSE)

Competency to teach through English and Hindi Medium

Desirable Qualification:

1. Experience of working in a school

2. Knowledge of Computer applications.

3. Working knowledge of English and Hindi/ other regional language.

10-12

TGT(Maths),
TGT (Science)
& TGT (Social
Science)

UPPER AGE LIMIT: Not exceeding 35 years

ESSENTIAL QUALIFICATION

Four years integrated degree course from NCTE recognized university with at least 50%
marks in the concerned subject as well as in the aggregate including B.Ed. component OR
Bachelors/Honours Degree from a recognized university with at least 50% marks in
concerned subject, combination of subjects and also in aggregate

AND

B.Ed. Degree from NCTE recognized institution/University with at least 50% marks OR
Three years Integrated B.Ed.-M.Ed. from NCTE recognized Institution/ University with
atleast 50% marks OR One year B.Ed. (Special Education) from Rehabilitation Council of
India (RCI) with at least 50% marks. OR

Post-Graduation in concerned subject/any specialization in concerned subject with a
minimum 55% marks or equivalent grade provided that the candidate has studied the
subject(s) mentioned in the note below at the graduation level and three years integrated
B.Ed.-M.Ed. from NCTE recognized institution/ University with at least 50% marks.

- Qualified in the Central Teachers Eligibility Test (Paper-I1) conducted by Central Board of
Secondary Education (CBSE)

- Competency to teach through English and Hindi Medium

(Annexure -I: post -wise subject combination)

Note: Candidature of such candidates, as have already completed all steps of online application according to the
eligibility criteria notified in original notification but who may not be eligible as per the present corrigendum, shall be
considered at par with other candidates and such candidates shall be allowed to take part in the selection process.

Director (CTET)

Email —id : kvsnvs.recruitment2025@cbseshiksha.in Phone No. 011- 24050452, 53, 56, 57, 77
CBSE Integrated Office Complex, Sector — 23, Phase — 1, Dwarka, New Delhi - 110077




‘:\W\Q\z\v{{/’% {Autono

WWM

KENDRIYA VIDYALAYA SANGATHAN
&

Government of India

NAVODAYA VIDYALAYA SAMITI
mous Organizations under Ministry of Education)
Department of School Education and Literacy

RECRUITMENT OF VARIOUS TEACHING & NON-TEACHING POSTS IN KENDRIYA

Dated: 10" December 2025

VIDYALIIAYA SANGATHAN AND NAVODAYA VIDYALAYA SAMITI

RRRNN IR fededededoded

CORRIGENDUM - 3

In reference to RECRUITMENT NOTIFICATION 01/2025 for Recruitment of various

teaching & non-teaching posts in Kendri
Samiti, the number of vacancies against fol

ya Vidyalaya Sangathan and Navodaya Vidyalaya
lowing posts has been revised as below:

1. Assistant Commissioner [Eguivalent to Group-A] in KVS:

UR | EWS | OBC(NCL) | SC | ST | Total |LD \4 HI Others
08 00 03 02 | 00 13 01* | 00 00 01*
*Including backlog vacancies

2, Principal (Equivalent to Group-A) :

Dept.| UR | EWS | OBC(NCL) [SC ST Total [LD | VI | Hi Others
KVS | 83 00 43 24 | 11 161 01 | 04*] 02 | 05*
*Including backlog vacancies

3. Vice-Principal in KVS:

UR | EWS | OBC(NCL) | SC] ST [ Total | LD VI HI | Others
39 00 17 09 | 04 69 00 01 03* 03*
*Including backlog vacancies

4. Post Graduate Teachers (PGTs) in KVS:

S. No. | Post UR | EWSIOBC(NCL) SC| ST[Total| LD| VI [ HI [Others
1 Hindi 57| 13 35]/19]| 09 133 | 01| 03*|04* 03*
2 English 781 18 50| 28| 14| 188 | 02| 02]03* 05*
3 Physics 100 23 64 | 35| 17| 239 | 06* | 07* | 05* 08*
4 | Chemistry . 93| 22 61| 34| 17| 227 | 06* | 07* | 04* o7+
5 Mathematics 42| 09 26| 14| 07| 98 01, 04*|03* 03*
6 Biology 62 14 39| 21| 10| 146 | 04* | 04* [04* 04*
7 History 34| 07 20 11| 05! 77 01] 01]02* 02*
8 Geography 33| 07 201 11/ 05] 76 01| 01]02* 01
9 Economics 59| 13 37120 10/ 139 | 01| 02]03* 04*
10 | Commerce 43 10 271 15] 07| 102 | 01| 04* [02* 02*
11_| Computer Science| 74 17 471 26] 13| 177 | 05* | 06* | 03* 06*
12 | Bio-Technology 03| 00 01/ 00| 00| 04 00| 01| 00 00

Total 678 | 153 427 1234 1114 11606 | 29| 42 35 45
*Including backlog vacancies
....... 2
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5. Post Graduate Teachers (PGTs) in NVS:
S. No. | Subject UR EWS |OBC(NCL)| SC | ST | Total [LD [ VI | HI [Others
12 | Physical Education] 27| 06 17| 09| 04 63| 01| 00 01 01
(Male/Female)
6. Trained Graduate Teachers (TGTs) in KVS:
S. No.| Post UR |EWSOBC(NCL) SC| ST| Total | LD | VI | HI |Others
1 Hindi 21| 04 121 06| 03| 46| 00| 01{05*| 13*
2 English 149 | 35 96| 53| 26| 359| 04| 04 |08*| 16*
3 Sanskrit 229 | 55 150 | 83| 41| 558| 06 |08* |09*| 15*
4 Social Studies 149| 35 96| 53| 26| 359) 04| 04 |08*| 17*
5 Mathematics 185| 45 121] 67| 33| 451] 05(18*(09* | 16*
6 Science 82| 19 53| 29| 14| 197 |11*[11*|05*| 11*
7 Physical & HealthEdn. | 69| 16 45| 25| 12| 167/[10*| o0 |11*] 10*
8 Art Education 62| 15 40] 221 11| 150| 01 |06* | 02 01
9 Work Experience 119 | 28 78| 43| 21| 289| 03| 03|04*| o08*
10 Special Educator (TGT)| 202 | 49 133 73! 36| 493| 05| 05| 05 05
Total 1267 | 301 824 |454 (223 | 3069 | 49| 60| 66| 112
*Including backlog vacancies
7. LIBRARIAN IN KVS
S. No. | Post UR |EWS|OBC(NCL)| SC | ST| Total{ LD | VI| HI |Others
1 Librarian 70| 16 44| 24| 12| 166| 02 (00|04*| o08*
*Including backlog vacancies
8. Trained Graduate Teachers (TGTs) in NVS:
S. No. | Subject UR |EWS [OBC(NCL)|SC [ ST [Total [LD [ VITHI | Others
6 | TGT (Physical 52 [ 12 33 18 (09| 124 | 02 [00[ 02 | 01
Education) (Male)
7 | TGT (Physical 54 | 12 34 1909|128 [02 [00[ 02| 02
Education) (Female)
9. Primary Teachers (PRTs) in KVS:
S. No. Post UR | EWS |OBC (NCL)| SC| ST | Total | LD | VI | HI |Others
1 Special Educator (PRT)| 202 49 133 74| 36| 494|05|05/05| 05
2 PRT 1191 | 293 791 439|219 | 2933 | 29 | 30| 95* 133*
3 PRT(Music) 82| 20 54 32| 15| 20303 |03/ 00| o08*
Total 1475 | 362 978 545 | 270 | 3630 | 37 | 38| 100 146
*Including Backlog Vacancies
......... 3
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10. Non-Teaching Posts in KVS:

S. No.| Post UR|EWS|OBC(NCL)| SC| ST[Total[LDT VI [ HI Others |ESM
1 ] Administrative Officer 06| 01 03 01 01| 12 |o1/00 |00 OO 00
2 | Finance Officer 01] 01 02 01" /00| 05 [00j00 |00 OO 00
3 _|Assistant Engineer (Civil)| 01 | 01 00 00 /00| 02 J00j00][007] 00 | OO
4 | Assistant Section Officer[35 | 08 22 13* 1 07*) 85 {01/ 01 03*] 02 | 00
5 | Junior Translator 05| 00 02 01 /00| 08 [00j01|00] 00 00
6 | Sr. Secretariat Assistant [119| 28 77 43 | 21 | 288 | 03| 05*| 06*| 06* | 28
7__| Jr. Secretariat Assistant 1291] 71 192 112% 79* 745 [09* 15*| 13*| 15* | 71
8 | Steno Grl 04] 00 01 00 /00| 05 {00[01[00] 00 00
9 |[Steno Grll 19| 03 20* 09* | 06*] 57 1*[01]02*] 00 03

*Including Backlog Vacancies
All other details mentioned in Notification 01/2025, Corrigendum — 1and Corrigendum — 2
remain same.

The candidates are advised to visit websites of CBSE, KVS & NVS for further updates.

Director (CTET)
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