S |
FEAr AT TS ENDRIYA VIDYALAYA SANGATHAN
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F.No-11029/39/2011/KVS (HQ)/Acad /TS [ Lo, — {33 Date: 17/04/2017 }r/
To “ 24\
The Deputy Commissioner,
Kendriya Vidyalaya Sangathan
Jabalpur Region
Subject: Clarification regarding appointment of teachers on part time contractual
basis in Kendriya Vidyalaya = thereof
Sir,

In continuation to Dy. Commissioner (Acad) letter no. F.28-17/2007-KVS (Acad)
dated 27/05/2009 (copy enclosed) | am to inform you that if the serving KVS employee is
the member of Vidyalaya Appointment Committee/Member of Selection Panel/Member
of VMC, the panel in which the relative (spouse, brothers, sisters and others) is placed
should be approved by the Daputy Commissioner of Regional office,

The contents of this letter be brought to the notice of all Principals of Kvs

functioning under your jurisdiction.
{mmfully,

(Dr. V. Vijayalakshmi)
loint Commissioner (Acad.)

Copy to:

1. The Deputy Commissioner of All Regional Office = for information
2. The Principal, KV Mascow/Khatmandu/Tehran - for information




FEn TATES e/ MENDRIYA VIDYALAYA SANGATHAN
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Spectt Post/E-mail

-.-/Depu'ly Commissionzr
Kendriva Vidvalaya Sangfhan
All Regional Offices
Sub: Appointment of Contractaal Tearhers in Kendriva Vidyalayas ~ reg

Madam/Sir,

With refergnce 1a the above mentiongd su
F102939 2001 LKVSHQYAcad darsd 481020
Teteiving various complaints/aricyva:
teachers in Kendriva Vidvalavas A
time 1o time, - in prder 1o ensure
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! {Dr Shinchit Kent)
£ } ' fevm L pmnusswner {Trg)
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. QFFICE MEMORANDEIM

SUB:- DEPLOYMENT OF DOCTOR AND NURSE IM KEMDIRYA VIDYALAYAS,

80" mesting held on 30" August,
Finance Advisory Commities

d of Governars of VS on its
=d the recommenda

The Boar

Meeting held on  16-03-2011 regarding Deploymeni of Doctor and Nurse in
Kendriva Vidyalayas.

check-up of all the students twice a year,

sch

need to meke concerted efforts o ensurg
Ider

than has provision for medical
due o increasing enroiment in
oaols, check-up hes becoms a ritugl exercise in the Vidysigyas. 'Them fs a
d heaith for all the children

ntification: of disgase/disability at an early siage can provide scdpe far t'r“:"

in this regards Kendriya Vidyala

treatment.
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Q
=

ey
g
!

The spproval of the Board of Governces for deployment of Docter and

Nurse in all KVs is &s foliows-

The se of a qualified Doctor pe made available for two hours per
day in all Kendriya Vidyzlayas with two or more sections from
cilasses I to XIL. For other Kendriys Vidyalayas the Doctors may be calied
on demand =nd as per need.

Services of qualified Nurse be made available in all the Vioyalayss for 07
hours (one hour before and one hour alterschool).

Propesed remuneration:-

(2) Doctor (Minimum MBBS and registerad with MCT)- Rs.1,000 per day for

WO hours.__
(b) Nurse(Dicloma .old_j_g_S’J per

Be made avallable on all working
wansf breaks or when the schiool
wonther conditions, karwar yatrg,

The senvices of Doctors and Nursgs
days for the students except curlng
15 tlosed on other accourt ke exireim
Session ending exams elc,

Appaointment of doctors B nurses g due procedire

J““H:‘GT—MW =
i \ Treatment to be prouldr:d by Eguch-l 5 a

|Ex15hta|‘:| p*owwon of cx;err‘llqn, e
year shall be subsumed in the refe
more sections from I to XII, F
expenditure for students for Medic
The timings of doclor should b
recess tme ag most af the emel

- (v

ame for $V's with 2 or
the existing provisions of
yeer shall continue.




9, Provisiot
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10, "The sche

11, Pavment will be made ow of VN fung
In the VWN of the Vidyalaya, the same
fund scoount.

Table, chair, examination table,
eye drum; height - chart, weighing m

un stogl, Almirah, O
torch, BF instrumerit [
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and glass washbasin with mirrer
with AC/Cooler wehere aver required,

Duties of Doctar and MNurses,

-

They should have Basic Life Support (BLS) course at least once in two

VEAErS,

2. To deal with emergencies and pravide first aid.

3. To keep preper record of Medical aid and emergencies.

4. To keep Medical record of students having disease like digbetes, Asthma,
& Epilepsy & cardiac Disease & any uther sxisting disease

5. To carry out awareness programme in assemibly 2nd class room on issues
related] to health like obesity, malnutrion, diet, dengue, Malara, Swi
flu, Polio, Adolescent related problems, health & hygiene, water bom
disgase ett.

6. To conduct medical check up at least twice & year with necessary fallow
up.

7. To tie up with neorest hospital preferably Govt. Hospital that can provids

swift and guality treatmant, whenaver needed.

To be available on telephone guting entire schoal timings

Ta keep instrumeants/equipment in & warking condition,

0. To ensure that every child is vacdnated for preventable diseases.

1. Dactor should be properly qualified and have registration with Medical

Councll of India/State Medical Council.

e 00D

The terms and conditions be followed in letier and spirit with immediate effect.
[

(L= -

_-/
(U N KHAWARE)
JOINT COMMISSIONER (ACAD)
Distribution:-

1. The Deputy Commissipnor, KVS, Al Regional Offices, with the
direction to crculate it el Kendrive Vidyaleyas under his/her
administrative jurisdiction.

2. The Joint Commissioner (Pers.), ¥VS (Hars.) New Delhi wert his 1D
MNote 11018/8-3/2011 dated 10-10-2011 for information.

3. The Assistant Commissioner, All ZIETs for information.

4, Al other Officers/Sections, KVS{HR), New Deihi.

5. The -Asstt. Editor, KVS(HO) for making necessary amendment in
Education/Accounts Code af KVS immedi

6, Guard file.
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-~ \ f)/ KENDRIYA VIDYALAYA SANGATHAN (HQ)

h..‘w..,,fi 1_,,.\,...,. 18, Institutional Area, 5.J, Marg, Nev. Delhi-110016.

PR ey SO Website: www.kvsangathan.nic.in

F.N0.11029/39/2011/KVS(HQ/Acad Date:-21/03/13
To ’

The Deputy Commissioner
Kendriya Vidyalaya Sangathan
All Regions.

Subject - Appointment of Teachers on Contractual Basis - reg. '
Sir/Madam,

The Board of Governars of KWS in its 94" meeting heid un 28/12/12 has
approved the recommendation of the Finance committee about the changes in the
terms & conditions of appointment of teachers on contract basis in Kendriya
Vidyalayas, The same is stated below for your information and needful compliance.

1. A contractual teacher who has served in a KV in a year may be considered in
subsequent year(s) by the Selection Committee for a fresk appointment as
Contractual teachers by following due procedure, Consolidated remuneration
tc be paid to different categories of teachers appointed on contract basis is
appended as Annexure - |,

2, Consolidated payment on monthly basis may be made to the contractual
teachers for the duties performed including invigilation/ exam related work
instead of per period basis hitherto in force in the Kendriya Vidyalayas.

- However, the contractual teachers appointed for a period of less than a

maonth will be paid on pro rata basis only, (Refer Annexure —I1)

3. Teachers appointed on contractual basis will not be entitled for vacation pay
and during Autumn/Winter break payment should be calculated on the pro
rata basis

You are reguested to disseminate the information to all Kendriya Vidyalayas

under your jurisdiction for compliance immediately,

This issues with the approval of the competent authority.

Yours faithfully,

CL/"‘"""—’ 'nw_z—--../_L’l
[Dr.Shachi Kant)

Joint Commissioner{Acad/Trg)
Enclosure —Annexure | & |1

IES

=gy




Annexure- |

- e S
sl.No | Designation ;' Station Consolidated Pay }
— | ]
1 | ‘ Normal I's. 27500, -
| PGT All Subject |- EN——
2 ‘ Hard | Rs. 32500/- !
Sicii - T i
3 Very Hard i Fs. 35000, 4
SNSRI, | . —d
4 ‘ Normal E Rs. 26250/- I
——— -
5 ﬂf TGT All Subject Hard ! Rs. 31250/~ - .
s i |
| i | | VeryHard ‘ Rs. 33750/ !
S, SRS : ) SIS |
' | | '
7 | Normal . Rs.21250/- |
= T F :r[____ __i - —
" g | PRT | Hard Rs. 262507- |
! 8 __._.__..]l : | . - i IS S — i et —
¥ g | ‘ Very Hard ‘ Rs. 28750/- |
s B ey S T £ |
| | |
10 [ Normal ‘ Rs. 21250/- |
————— Computer Instructor l[————————-—-—l- e e
| 11 (Teaching in classes Hard | ks, 26250/- |
e I to W) : ——= = .
12 | Very Hard I Rs. 28750/-
1 13 | | Normal | Rs. 26250/ -
i Computer Instructor | ; S u
14 } (teaching classes VI i Hard - Rs. 31250/«
——i onwards) | i 1
| 15 | | VeryHard Rs. 33750/- .
S £ 1 i —
I 16 II N | l Rs. 21250,
orma . :
SR S, AT
17 Vocational Instructor Hard Rs. 26250/-
for craft/dance | .
[P e o E]
music/art/sports ete. | i Rs. 28750/-
18 Very Hard | ) i
| o | |
g
19 ! Normal ! Rs. 18750/- :
s -~ Spoken anHsh I Hard | Rs. 23750/-
- Teacher b Y )
| | 3
i 21 I Very Hard | N, 26250/




Annexure - 1| -

The monthly payment towards the contractual teachers and ‘the pro rata
payment to the teachers may be regulated as follows,

In the overal! interest of the organization, the calculation for, the pro rata
payment should be made as under:- ‘

Example :- In the normal station, a PGT worked for 15 days in April'13 from
01.04.13 t0 15.04.13.

Consolidated Pay
---------------------- X No of days worked

Sayas:  seemmmmmenees X 15 Days =Rs.13,750
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KENDRIYA VIDYALAYA SANGATHAN (HQ)

18, Institutional Area, SJ. Marg, New Delhi-110016.
Tel.: 26858570 Fax 26514179

Website. www.kvsangathan. nic.in

F.No.11029/39/2011/ KVS (HQ)/Acad

To
The Deputy Commissioner
Kendrlya Vidyalaya Sangathan
Al Regional Offices

Madam,/Sir,

Subject -

Date:  08/10/13

in KVs =

Of |ate a number of doubts are being raised from the fielg regarding contractual teachers appointment. Heace this
is belng sent for ready reference and proper implementation:

& General instructions —

Principals are authorized to fill the posts of PRTs, TGTs, PGTs, on part time Contractual basis in case any such
vacancy exists / arlses or when teachers proceed on long leave. Contractual appointments are made till the
end of the sesslon or tlif the regular teacher Joins, whichever is earlier.

Teachers engaged on contractual basis, would have no claim or right for appa’"tment on a egular basis nor
will they be & part of the cadre of teachers of Kendriya Vidyalayas.

The follawing must be ensured, while making contractual appolntment

i The teacher should possess the required educational gualifications prescribed for direct recruitment

‘to the post.

i Minimum and maximum age limit shall be 18 and 65 years respectively,

iil. Shefhe would be engaged till such time the regular teacher jolns or the end of the academic session,
whichever is earfler.

. Candidature of a contractual teacher who has served in a KV in a year may be considered in
subsequent year(s) by selection committee for 2 fresh appolntment as contraciual teachers, by
following due procedure.

A The teachers engaged should be addressed by the Principal In Kendriya Vidyelayas and their formal
acceptance to terms and conditions, attached to the offer, will be obtained | as per formats in
Annesure | & [I)
# Selection Procedure = 24

1] The Princlpal of KV will assess the requirement of teachers to be appainted on contract basis before
the start of the academic session and get the approval of Chairman, VMC.

Requirement may be given wide publicity through local Newspaper and also put on the notice board
of the Vidyalaya.

i) The Selection Committee should be constituted with the approval of Cheirman, WMC. The selection
should be stricily merit based on [nterview and practical classroom observation.

li} The selection Committee should censist of Chalrman/Chairman MNominee, Principal, an eminent
Educationist of the area and subject expert for TGTs/PGTs.
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Execution of agreement ~An agreement needs to be signed by the selected candidate and KVS. The mraernen't'

should be in duplicate on nen juditial stamp paper of appropriate value. On behalf of KVS, Principal would sign
the agreement. The agreement signed should be strictly complied with and it is the responsibility of the
Princinal to ensure that agréement Is properly executed and the original agreement is kept In her/his custody.

Duties & Responsibllities of Contractual teachers =
il Teachers appointed on contractual basis will discharge following duties

4] Regular dassroom activity/Copy checking.

b)  Inwigilation duty/Evaluation work,

c} Helping students and colleagues in preparation and organization of different curricular /Co
curricular acthvities in the Vidyalaya,

d} Al other works assigned by the principal.

Engagement of Spoken English Teacher — Developing proficiency of spoken English, Spoken English teacher
should be engaged on contrgct for classes VI to X, For primary section periods for developing proficiency in
spoken English should be%ed out from the periods allotted for the respective language.

Requisite Qualification =
1. Graduate with English as one of the subject.

Z. A certiflcate of Degree/Diploma in spoken English covering course program of Lot less than six months
duration.

Engagement of Computer Instructor = The norms for engaging contractual Computer Instructer in Kendriya
Vidyalayas are as follows:

Designatian : Centractual Computer nstructar
Dutles : To teach computer from Classes [l to ¥

Essential Qualification —

B.Ed. B. Tech (Computer Science)/B.C.A/M.CASM.Sc. (Computer Science)
.5, {Electronics with Computer Seience componant)/M,Sc. {IT)/B.5¢. (Computer Science)

oR
Bachelor's / Master degree In any Science subject / Mathematics from récognized university with Postgraduate
Diplomna in Computer application from g t recognized University/Institute
OR

Post-graduate degree in any subject with Postgraduate Diploma |n Computer spplication from government
recognized Univessity/ 0 level from DOEACC

COR
PFost-graduate degree in any subject with minimum 4" level from DOEACC

Norms to engage Vocational Instructors - In order 1o improve the standard of tports, Games, Ane & Crafis
reputed sports persons, coaches, arists and ¢rafts man shall be engaged for both during and afrer school
hours as per need of the Vidyalaye on contractuz) basis. For engaging vocational Instructars to train the
students in the area of Craft, Dance, Music, Arts andsports ete. following norms should be followed by KVs.-

il]  In case of single section school only one vocational inst ructor in any of these areas should be engaged.

il in case of schools with 02 section school, 02 vocational instructors (noat more than 02) from different
areas should be engaged.

ilil In case of schools with three {03) or mare sections, 03 vocational Instruttors (not more than 03] in
different areas should be engaged.




{However, Principal is empowered to take a decision for four (04) such activities as per needs of the Vidyalsya and
ttudents, The number of vocational Instructors to be engaged above this ceiling may be riscided with ° e approval of
corcerned Deputy Commissioner of the region. {Approved by 91" Meeting of BOG heid on 19.01.2012.)

W] In order to utilize services of existing teacher, (TGT- PHE/Yoza /WET/Art, PR.'—MUSJ'(PDDlimaliy. each Kv
should ensure that the vocational instructors with specialization in areas/fields other than these teachers
should only be engaged

< Payment of remuneration to contractual teacher-
Part-A
Consolidated payment on monthly basls chall be made to the contractual teacher as per Offlce Order
circulated vide letter no. F.No.11029/39/2011/KvS (HQ)/Acad deted 21/03/13. If regular incumbent jolns
bafore contractual teacher has completed one month then the contractual teacher may be assigned some

ather duty and shall be refleved when he/ she completes the minimum period of one month

Part =B

Fund=The payment to @l categories L.e. PRT/TGT/PGT engaged agalnst the regular vacancy will be met out of
Schoo! Fund and if engaged against leave vacancy, payment will be met out of VWAL

% Service Condition - Teachers engaged on contractual basls, would have no daim or right for appointment on
a regular basis nor will they be a part of the cadre of teachers of Kendriya Vidyala as,

i} Teacher appointed on contréctual basis will not be entitled for vacation pay and during Autume/Winter
Break payment shall be calculated on pro rata basis.

iy Teacher will not be entitled for pey, if remalns absent on working day. In case of sbsence from duty,
payment will be calculated on pro rata basis,

1} Working hours shall be same as regular teacher.

% Special provision -

] Relaxstion of B.Ed, qualification.- In the absence of suitable candidetes with B.Ed. Degreas in Hard
fVery Hard station and in remote areas of North —East and J& K, candidates with following
quélifications may be considered in different categories without B. Ed qualification—

a) Post Gradyate with 60% marks In Science subjects and 55% in Humanlties subjects may be
considered for the posts of PGTs, If sultable candidates with 8.Ed. are not available

b} Similarly In the case of TGT, B.Sc, with 60% marks and Ba with 55% marks may be considered for
appointment on part-time contractual basis if suitable candidates with B.Ed. are rot avalable.

cf  Graduates may be considered for the pest of Primary Teacher If candidates with Senbor
Secondary/Plus 2/ inter with J.B.T. qualification sre not available.

< Relaxation in CTET - In the absence of CTET qualified candidate, candidate withewut CTET qualification may
be considered If otherwise eligible as per KVS recruitment rules,

You are requested to circulate the same to all principals under your jurisdiction and ensure its strict

compliance. " *

This i for your information and necessary action.

u@j’% fajthfylly,

glefl2
(Dr. V. Vijayalgkshmi)
Jaint. Commissioner {Acad)
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Ta,

P

- “The Deputy Commissioner,
KendriyaVidyalayaSangathan
All Regional offices

Sub: Yega teaching in KVs.
Sir/ Madam

KendrivaVidyalayaSangathan has decided 1o encourage yoga education in all its
scheols. The Nauonal Curriculum Framework (NCF) 2005 has set broad guidelines for
phvsical education and elucidated the importance of including yoga as a compulsory subject.
Yoga education contributes 10 not merely the physical development of the child but have a
positive impact on psychosocial and mental development as well. Yoga is to be taught from
class VI opwards in all the KendrivaVidyalayas. The Regional Offices are directed to appoint
yoga teachers on contractual basis in all the KendrivaVidyalayas {if any regular yoga teacher
is not posted in that school) irrespective of number of sections in the vidvalaya. The
rernuneration of the voga teachers appointed on contractual basis shall be similar to the
payment made to contractunl coaches for the sports.

The Syllabus to be followed in different classes for the. yoga education is enclosed at
Annexure-l.

Encl.: As above. —\—-—--—\-—--,«_—‘a/

(Dr. Shachi Kant)
Joint Commissioner (Trg..)

Copy to:

L. DC{EDP) with the request 1o upload the circular on KV 8§ website for information.
2 Guard File,

T

Joint Commissioner {Trg.)
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F.11029/39/2011/KVSHQ/Acad/ACAH) [ Y2 L j~ 4 Dated: 3(.03.15

To =
The Deputy Commissioner,
Kendriya Vidyalaya Sangathan,
All Regional Offices

Suhject: Clarification regarding appointment of Yoga Teacher in Kendriya Vidvalayas on
contractual basis - reg.

Madam/Sir,

With reference to the letter No. 110332/02/2013/KVS(HQ)/Acad, Yoga dated 30.12.2013
repeated queries are received from different regions, clarification to the gueries are stated as under:

[ si.na. | Queries: Clarification
! ; B | Whether aopaintment will be dana at the | Appointment  of Yosa teachers on
| | Reglonal Level or at the school |evel. contractual basis are done at the Vidyalaya
| | level by following the due procedure.

Z. Regulsite gualification for yoga teacher -ij Graduation in any subject or equivalent

from a recognized university.
[i| One year training in yoga from a

recognized institution, (Refer
recruitment rules  effective  from
01,08.2008)

3. Syllabus to be followed. Already in vogue.

You are requested to disseminate the information to all the Kendriya Vidyalayas under your
jurisdiction.

This is for your information and necessary action.

Yours faithfully,

s
\5’{; (Dr. Shachi xa%‘

B" \ - 13
Joint Commissioner (Trg.

Copyto: 50, Acad. Section, KVS JHQ) New Delhi for Guard File

L}a'\n . .

q&.




110338-01/2014-15/ KVS (HQ) Acad / ¢oys— S1E3

FICE ME

Subject: -

RANDU

Recruitment of Counsellors on Contractual

\ P @fra faerem de(s)
_:‘n‘\.\\ﬁ}l J}’f‘" 18 W &7 whe A Rig ol =d fFwh-11001e
— KENDRIYA VIDYALAYA SANGATHAN (HQ)
P g 18, Institutional Area, S.J. Marg, New Delhi-110016.

FIL.CE. T, Tel.: 26858570 Fax 26514179

Website: www. kvsangathan.nic.in
E-mail/ Speed Post
Dated: 43 -12-2014

basis - Relaxation in

qualifications in the 93" Meeting of the Board of Governors of KVS held
on 27-10-2014 — matter regarding.

The Board of Governors of KVS in its 54" Meeting of BOG held on 28-12-2012, decided ta

appoint Counsellors in Kendriya Vidyalayas on contract basis. Board also decided the required
qualifications for the same. Later on, considering the fact that all schools do not get counsellors as per
the prescribed gualifications, the Board of Gevernors of KVS in its 99" meeting held on 27-10-2014
decided to relax the qualifications required for appointment of counsellars, The amended qualification fs
as under:

Qualifications prescribed earlier (before 99" BOG
meeting)

Amended Qualifications(in 99" BOG meeting)

M.A. f M.Sc. (Psychalegy) from a recognized College or
University + Regular one year Post Graduate Diploma in
Guidance and Counselling.

Or
MLA, f M.Sc. / M.Com with B.Ed. / M.Ed. qualification +

Regular one year Post Graduate Diploma In Guidance-

| and Counseling.

Desirable gualification required

‘ Minimum of One Year Experience in Providing Career /
Educational Counseling to students at schools,

Or

Warking knowledge and experience in Placement
Bureaus.

| Or

| Registraticn with rehabilitation Council of India as | Registration with rehabilitation Council of India as
Vocational Counselor.

viocational Counselor.

| Counsellars would be appointed on contractuzl basis

B.A. / B.Sc. |Psychology) with Certificate of Diploma in
Counselling. 1t was further decided that in future

and their remuneration would be as per other
contractual TGTs. All the existing Counsellors, being
pest-graduate, would be governed as per their existing
provisions for remuneration.
il ali io) uir

Minimurm of Cne Year Experience in Providing Career /
Educational Counsaling to students at schools.

Or
Working knowledge and experience in Placement
Bureaus. |

or |

Distribution:

e NO N e wN

Yours faithfully,

v

[Dr. Shachi Kant) 01"}’*}!,,’

Joint Commissioner (Trg.)

The Deputy Comrmissioner, KVS, all Regional Offices with the direction ta circulate this OM to all
Kendriya Vidyalayas under his/her administrative jurisdiction.

The Director, all ZIETs for information.

All officers/Sections, KVS (HQ), New Delhi.
DC{EDP) for uploading on KVS website.

PS to Commissioner, KVS

PS to Additional Commissioner (Admn.)
PS to Additional Commissioner [Acad.)

The Asstt. Editor, KVS (HQ) for inclusion [ amendment in Education/Accounts Code of KVS.

Guard file.







