PM SHRI KENDRIYA VIDYALAYA UTTARKASHI

APPLICATION FORM FOR APPOINTMENT OF TEACHERS ON CONTRACT BASIS FOR THE SESSION —2026-27.

Important notes: 1. All entries should be made in capital letters
2. One form should be used for one post.
3. Enclose attested copies of testimonials with each form. (If applied for more than one post)

1. POST APPLIED FOR

Computer Instructor/Experts in Art &

(Please indicate whether PGT/TGT/PRT/

Craft/Dance/Music/ Yoga/Counselor in the box)

SUBJECT APPLIED FOR
(In case of PGT/TGT)

—

2. Candidate’s Name (in capital letters) (Please keep one box blank between First name, Middle name & Last name)

[

[

N N I

3. Father’s /Husband’s Name (in capital letters) Father Husband
(Please keep one box blank between First name, middle name & Last name)
I N A O O
4. Date of Birth: 5. Gender M F
DAY MONTH VEAR (Please Tick)
6. Age as on 31.03.2025
Year Month Days

7. Category (SC/ ST/ OBC/ Gen):

8. Candidate Address (in capitals letters)

Please  affix one  recent
Photograph without attestation

Name :
Father/Husband’s Name:
Address :

City/Town
Ph/Mobile No. 1

Mobile No 2:

PIN

9. Academic Qualification (Starting from High School level)

A

Signature of Candidate

(Please give information as applicable. (Attach attested copies of Mark sheets and Certificates)

L Write name
Name of Examination of
(with complete name .
Examination
of course passed)
passed

Year of
passing

AGGREGATE MARKS Duration
%age Subjects / of course Board/
Max. Ma'rks of Specialization (in University
Marks obtained marks months)

High School (Class X)

Intermediate (Class
XIl)

Graduation
(Name of Course)

Post Graduation
(Name of Course)

Othersif any
(Specify)




10. Professional Qualification (Attach attested copies of mark sheets & certificates)

Name of Write name Year of AGGREGRATE MARKS Subjects Duration Board/
Examination of passing Max. Ma_rks %age of | /Specialization | ofcourse | University
(with complete Examination Marks obtained marks (in
name of course passed months)
passed)
JBT/B.E.ED/
(specify)
B.ED Theory
Practical
CTET / STET
BE/B.Tech(CS)/MCA
Other if any
(specify)
11. Experience (Attach separate sheet, if columns are insufficient)
Period of service
Name of No. of completed Class . Scale of payand
Post held Instituti Subjects taught salary per
nstitution From To years & months taught month
12. Are you able to teach through English and Hindi, both?
(Please mark (V) tick in the appropriate box) For teaching posts YES NO
13. Do you have knowledge of computer application?
(Please mark (V) tick in the appropriate box) For teaching posts YES NO

UNDERTAKING

I hereby certify that all the information given above are true and correct to the best of my knowledge. | have attached attested copies
of my testimonials in support of the entries made above. | also agree that mere eligibility does not confer right to be called for interview
/ selection. My candidature may be cancelled in case any information is found to be incorrect on verification.

Place

Date

Contact No.

Signature

Name

Check List
Certified that the candidate:
i) Produced original certificates
ii) Information filled in bio-data is found correct
iii) Fulfill the eligibility for the post (Yes / No)

Hence i) Eligible
ii) Not Eligible due to

Signature of Checker Name of Checker

Date:




ST FaghTe HISH (FEAT), $¢ WEUNI 8,
adigsie g A a78 Ryeeh - teoote

KENDRIYA VIDYALAYA SANGATHAN (Hgrs.)
18, INSTITUTIONAL AREA, SIS MARG
NEW DELHI - 110016

D - Ph. 26564294 Fax — 26514179
& e d@weA www.kvsangathan.nic.in

11022/1/2019-KVS/RPS/RR /S,gﬁ Dated: 27.06.2025

e

-

OFFICE MEMORANDUM

Subject: Recruitment Rules for the post of Commissioner and Additional
Commissioner (Admin.)

The amended Recruitment Rules for various Teaching and Non-Teaching posts have
been circulated vide OM of even No. dated 20.03.2025. -

i he Recruitment Rules for the post of Commissioner and Additional Commissioner
{Admin.) effective from 12.02.2014 has no change.

Accordingly, the Recruitment Rules for the posts under Central Staffing Scheme i.e.
Commissioner and Additional Commissioner (Adinin.) effective from 12.02.2014 as
enciosed will be vaiid till further orders.

{(Deepesh Gehlot)
Additiona! Commissioner {Admin)
Eucl: As above



* Amendment in the KVS(Appointment, Promotion. Seniority etc.)Rules 1971

* Schedule-II of the KVS( Appeintment, Promotion, Seniority etc.)Rules 1971

[

(9% )

9.

10.

1. Recruitment Rules for the Post 6f Comunissioner

Name of the Post

No. of post(s)

Classtfication

Scale of Pay

Whether selection post or non-selection post

Whether bebefit of added years of service admissible
Under Rule 30 of CCP (Pension Rules) 1972

Age limit for direct recruits

Educational and other qualifications required
for direct recruits

Whether age and educational qualifications
prescribed for direct recruits will apply to
the promotees

Period of probation, if any

Method of recruitment,

whether by direct recruit-

ment or by promotion or

by deputation transier grades and
percentage of the

vacancics to be filled by

various methods

In case of recruitment

by promotion/by

deputation transfer,

grades from which prometiow
deputation/transfer is to be made

if a DPC exists, what is the
Composition

Circumstances in which DPFC
Is to be consuited in making
Recruitment

Commissioner
One
Gr. ‘A’
PB-4 Rs.37400- 67000 + 10000 (Gd Pay)

Selection

N.A.

N A

By transfer on deputation through
Central Staffing Scheme

Officers under Central Stafting
Scheme:

i) Holding analogous posts in the
equivalent pay scale

ii) Possessing adequate knowledge
of education system and experience
in educational planning and
administration

N.A.

NA.



4

6.

i

10.

I4.

1. Recruitment Rules for the Post of Additional Commissioner (Administration)

Name of the Post
No. of posi(s)
Classitication

Scale of Pay

Whether selection post or non-selection post

Whether bebetit oi'added vears of service admissible
Under Rute 30 of CCP (Pension Rules) 1972

Age fimit for direct recruits

Educational and other qualifications required

for direct recruits

Whether age and educational qualifications

presceibed for direct recruits will apply to
the promorees

Period of probation. if any

Method of recruitment,

whether by direct recruit-

ment or by promaotion or

by dcpuraiion ransfer grades and
percentage of the

vacancies to be filled by

various methods

In case of recruitment

by promotionsby

deputation transfer,

grades from which promotion/
deputationytraisfer is 10 be made

a DPC exisis. what s the
Composition

Circumstances ir which DPC
15 16 be consuited in making
Recruitment

Additional Commissioner (Admn.)
One
Groc A
PB-4 Rs.37400- 67000 + 8700 (Gd Pay)

Selection

N.A.
N.A,

N.A.

N.A.

NOA.

By wansfer on deputation through
Central Staffing Scheme

Officers under Central Stafting
Scheme:

i) Holding analogous posts in the
equivalent pay scale

ii) Possessiny adequate knowledge
of education system and experience
in educational planning and
admunistration

NAL
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KENDRIYA VIDYALAYA SANGATHAN (Hgrs.)
18, INSTITUTIONAL AREA, SIS MARG
NEW DELHI - 110 016

e
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F. 11022/1/2019-KVS/RPS/RR/5 25 Dated: 27.06.2025

OFFICE MEMORANDUM
Subject: Recruitment Rules for the post of Sub-Staff

The amended Recruitment Rules for various Teaching and Non-Teaching posts have
been circulated vide OM of even No. dated 20.03.2025.

The Recraitment Rules for the post of Sub-Staff effective from 12.02.2014 has no
change.

Accordingly, the Recruitment Rules for the post of Sub-Staff effective from
12.42.2014 as enclosed will be vaiid tili further orders.

(Deepesh Gehlot)
Additional Commissioner (Admin)
Enci: As above



Sk No.

Detaiis

Recruitment Rule

1 Name of the Post Sub-staff

2 No. of post(s) 10211 (Subject to variation)

3 Classification Group ‘C’

4 Scale of Pay PB1 $5200-20200 with GP of ¥ 1800

5 Whether selection post or non-selection post N.A.

6 Age limit for direct recruits 18 to 25 wvears, Age relaxation tor SC/ST and other
categories as applicable under the Govt of India rules
would be applicable.

7 Educational and other qualifications required for Matriculation (Class X) or equivalent pass

direct recruits

8 Whether age and educational qualifications | N A.

prescribed for divect recruits will apply to the
promotes/Deptt. Examinee

9 Period of probation, if any 2 years

10 Method  of recruitment, whether by direct | 100% Direct reeruitment

recruitment  or by promotion  or by
deputation/transter  and  percentage of  the
vacancies to be filled by various methods

it In case of recruitment by promotion/ by N.A

deputation/transfer, grades from which
promotion/deputation/ transfer is to be made

12 If a DPC exists, what is the composition N.A.
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4 |10OCT Social Media Savvy & Discussions, Guest Speakers
Privacy
5 | NOV Cyberbullying & Online Video presentation, Role-
Etiquette playing scenarios - Participants
practice positive online
communication and bystander
intervention for cyberbullying
6 | DEC Digital Wellbeing & Discussion, Interactive session -
Bulunce Explore wols and apps to
promote digital wellbeing (nme
management, disconnecting)
7 | JAN Cybersecunity Resources & | Interactive Q&A session,
Support Presentation ele. Nukkod Natak,
Community Outreach
Programme

FINANCIAL NORMS:

il @)

T 25000/- (0.25 Lac) per vidyalaya

22. Financial Support for Vocational Teacher/ Trainer (New)

OBIECTIVE

The National Education Policy (NEP) 2020 in India places significant emphasis on vocational edueation and
skill development, aiming to integrate it into mamstream education and make 1t accessible to a wider range

of learners

PROGRAMMATIC NORMS
® Vocatonal labs aim to provide practical, hands-on training 1o develop specific skills among studems

To bridge the gap between theoretical knowledge and real world application.

To promote learning by doing.

Career readiness.

Promoting self employment.

.
.
& Developing practical skills.
.
-
.

Integrating Vocational Education mto mainstream education.

Fducational Qualification of Vaocational teachers

FINANCIAL NORMS:

B E, B Tech/ M Tech (Electronic & Communication Engineering).
Minimum One Year Experience,
Interview to be conducted as per existing KVS norms

Rs 25000 per month to be given to vocational teachers

A

e 250,000/~ (25 Lac) per vidyalaya

*Detailed instructions will be issued separately in due course of time

23. Fund for School Safety and Security

OBIECTIVE

The Fund for School Safety and Security prioritizes the well-being of students and staff by
securing resources to balster physical security infrastructure, implement cutting- edge safety
technalogies, and establish comprehensive training programs for both staff and students. This
comprehensive approach aims to prevent incidents, ensure a rapid response to emergencies,
and foster a culture of safety within the learning environment

PROGRAMMATIC NORMS
1. Conduct a Needs Assessment.
e lInvolve the school admintstration, teachers, students, and even parents to identify the
most pressing safety and secunty needs within the school. Consider common concerns,
recent incidents, and areas highlighted in your latest safety audit.
o Prontise needs based on severity, impact, and feasibility within the budget
2. Align with KVS Guidelines,
o  Refer o the "KVS Guidelines of School Safety and Security® document o ensure your
chosen improvements align with mandated requirements.
&  This will help ensure compliance and efficient resource allocation
3. Foster a Safe and Supportive Environment
o Socmal-emotional learming imibatives. Introduce programs that help students develop emotional
intelligence, coping mechanisms, and healthy communication skills.
4. Collaborate and Seck Expertise
& Partner with local authorities
services. Seek their gumdance of
o Consider involving security professionals to conduct vulnerability assessments and
recommend cost-¢ffective solutions

®

ent, and emergency medical
nd potential collaborations

<



-

Tsdaek [/ COUNSELLOR

Essential Qualification Required.

MA/M.Sc.(Psychology from a
recognized College or University +
Regular one year Post Graduate

Diploma in Guidance and Counseling.
Or

MA/M.Sc./M.Com with B.Ed/ M.Ed
qualification + Regular one year post
Graduate Diploma in Guidance and
Counseling.

Desirable gualification Required.

Minimum of One Year Experience in
Providing Career/ Educational Counseling to
students at schools.

Or

‘Working knowledge and experience in

placement Bureaus,

Or

Registration with rehabilitation council of
India as Vocational Counselor.

Music/Dance

Degree/ Diploma in
music(vocal/instrumental) with
Dance




Eligibility Criteria for various posts of Teachers/Coaches in Kendriya Vidyalayas.

7 | Computer Nature of | On purely contractual basis
Instructor appointment
Remuneration As per KVS Rules
: : B.E./B.Tech. (Computer
N cathon Science)/B.C.A/M.C.A./M.Sc.
(Computer  Science)M.Sc.(Electronic  with  Computer
Science component)/M.Sc.(IT)/B.Sc.(Computer Science)
Or
Bachelor’s /Master degree n any Science
subject/Mathematics from recognized University with
Postgraduate Diploma in Computer  application  from
government  recognized University/Institute.
Or
Post-graduate degree in any subject with Postgraduate
Diploma in Computer application from government
recognized University/"O” level from DOEACC
Or
Post-graduate degree in any subject with minimum ‘A’
level form DOEACC
10 | Sports Coach | Nature of | On purely contractual basis
appointment
Remuneration As per KVS Rules
Qualification Bachelor Degree in Physical Education (B.P.Ed.) or equivalent.
With 50% Marks
11 | Yoga Teacher | Nature of | On purely contractual basis
appointment
Remuneration As per KVS Rules
Qualification Graduate in any discipline with degree/Diploma in Yoga from

recognized university.




KVS Balvatika Educational Qualification

Post Educational Qualification

KVS Balvatika Teachers * 12th passed with at least 50%

» Diploma in Nursery Teacher Educationf 2 year Pre-School

Education/ Early Childhood Education Program (D.E.C. Ed) course
or B.Ed Nursery.




Staff Nurse

Nature of | On purely contractual basis

appointment

Remuneration As per KVS Rules

Qualification Diploma in nursing/Diploma in General Nursing &

Midwife




	4. Date of Birth:
	7. Category (SC / ST/ OBC / Gen):
	Check List

