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As you are aware that CBSE has notified the Recruitment 2025 (Advt. No. 01/2025) on behalf of
KVS and NVS inviting applications for teaching and non-teaching posts nationwide. Notification on
the  official websites of CBSE, KVS and NVS ie. https://www.cbse.gov.in/
https:/ /kvsangathan.nic.in/ and https://navodaya.gov.in/ respectively may be gone through for
authentic information related to this recruitment.

While this is a significant recruitment drive of 14,967 vacancias including KVS 9126 vacancies,
many potential candidates—especially those residing in remote, far-flung, or under-represented
regions may possibly remain unaware of this opportunity. This could further lead to uneven
distribution of staff in the Regions across the country, a challenge that KVS is facing for last few years.

Due to the above stated reasons, many KVs in such Regions continue to face severe
understaffing, which affects educational delivery, continuity, and quality. This necessitates to
encouragee candidates from diverse geographical backgrounds ensuring a more representative
workforce, helping to bridge regional disparities thereby leads to better diversity and representation.

To address the above concern and to ensure broad and effective dissemination of this
recruitment notification, it is proposed that the Regional Offices undertake the following actions as
part of a targeted publicity campaign: )

1. Organise visits to nearby institutes of Teacher Education (DIETs, B.Ed colleges, Teacher Training
Colleges) by the Deputy Commissioners/ Assistant Commissioners/Principals and request their
support in publicising the recruitment among their students, staff, and alumni and encourage
these institutes to forward the notification via their alumni networks, WhatsApp/email lists,
and notice-boards. A brief representation highlighting the overview of KVS and the Scheme of
Examination of the recruitment may be made and presented.

2. Wide publicity in local schools (including KVs), especially at teacher staff rooms, notice-boards,
parent-teacher meetings etc.

3. In remote and far-flung areas banners/posters may be exhibited at the main entrance of the
Kendriya Vidyalayas under the Region.

The above proactive measures publicising the recruitment will contribute increase the number
of eligible applicants from your region and assist to reduce vacancy gaps in KVs in remote and
underserved districts. This will also strengthen the diversity and regional representation of KVS
teaching and non-teaching staff ensuring this recruitment drive to garner maximum outreach and

impact.
Yours sincerely,
Ve
Ao
2\
(CHANDANA MANDAL)
To,

The Deputy Commissioner’s
All Regional Offices



