PM SHRI KENDRIYA VIDYALAYA GUNTAKAL

PROCEEDINGS FOR RECRUITMENT OF CONTRACTUAL TEACHERS IN
KENDRIYA VIDYALAYA PRABHATH NAGAR GUNTAKAL - 515 801

Academic Year 2026-27

In terms of the extant instructions from KVS, a panel of Contractual Teachers for all subjects is to be
prepared every year by an open advertisement in Newspaper and the interview to be conducted by
the recruitment committee constituted by the Chairman, VMC.

Accordingly, the recruitment board was constituted by the following members.

1. Sri. P S Mani Kumar, Sr. DME/ C&W , Guntakal, nominated by the Chairman.
2. Sri. B. Madhusudana Rao, Principal, Railway EM School as VMC Member

3. Dr. Vijayakumar Sadompati, I/c Principal, KV Guntakal.

4. Subject Experts.

1. | Sri. N. V. Neelachalam PGT(Maths), KV Gooty for TGT (Maths).
2. | Sri. B. Bima Raju TGT (SKT), KV Gooty
3. | Sri. Gaurav Kundu TGT(P&HE), KV GOOTY

An advertisement was given for Walk-in interview in Andhra Jyothi newspaper on 15.03.2026. The
date and time of interview was fixed as 24.03.2026 at 9:00 am.

In response to the notification the following candidates were registered in https://samvida-
sathi.kvs.gov.in/ and attended for interview

No. of Candidates No. of
Sl Registered Candidates
No. Post ’ attended for Remarks
Interview.

1 TGT Sanskrit 01 01

2 TGT Maths 02 02

3 TGT Hindi 02 02

4 TGT English 01 01

5 TGT Science 01 00 Not Eligible

6 TGT SST 08 02

7 Counsellor 04 00 No one attended
8 PRT 27 18

9 Art/ Craft Coach 01 01

10 Vocational Instructor 03 02

11 Regional Language 10 01

(Telugu)

12 Music/ Dance Coach 01 00 No one attended
13 Computer Instructor 06 01

14 | PRT(Special 01 00 No one attended

Educator)
15 Sports Coach 04 03




Essential minimum qualification of the candidates as prescribed by KVS with reference to
F. No. 11029/39/2011/KVS(HQ)/ Acad. dated 08.10.2013. (Xerox copy enclosed)
In the selection, the following weightage is given and converted into marks.

a) Subject knowledge (25 marks)

b) Communication skills (10)

¢) Personality (05)

d) ICT SKkills (05)

¢) Experience (5)
The candidates possessing required qualification with CTET (Central Eligibility Test) / State TET
along with communication skills in English and Hindi. The total 50 marks assessed by each panel
member for each candidate. The merit-based panel is prepared for each subject as per the consolidated
marks scored out of 200 by each candidate. When candidates score equal marks in the interview, then
position in panel is given for CTET followed by Higher education and elder in age. The list of selected
candidates is prepared and contractual appointment will be made as per the merit list. The candidate
in First Position will be appointed against vacancy and if the first position candidate is not willing
to join then candidate in subsequent position will be appointed in each post.

Since the medium of instruction is English, fluency of English language was given importance and
the candidates whose English Language is poor, those are not selected in the panel.

The following PANEL is prepared as per the consolidated sheet on each subject. The Selected panel
for the appointment of the Contractual Teachers purely on temporary basis for the year 2026-27

SIL. POST No. Name of the Candidate % Position
No. of Marks
Posts scored
1. Mrs. K N Bhanu Priya 76.5 | First
I | TGT - Maths ! 2. Mrs. Kattubadi Raziya 47.0 | Second
. 1. Mr. B. Noor Ahammad 69.5 First
2 | TGT - Hindi I 2. Mr. D Saleem 63.0 Second
3 | TGT- English 1 1. Mrs. Neena Dey 85.5 | First
4 | TGT(Sanskrit) 1 1. Mr. C. Venu Gopal 90.5 | First
1. Ms. Kummara Hema 74.0 | First
> | TGT(SST) ! 2. Mr. Chiranjeevi C 56.5 | Second
6 | Art Coach 1 1. Mr. Ramavath Venkatesulu 82.0 | First
7 | Vocational Instructor 1. Mrs. Ritika Kumari 87.5 First
2. Mr. M. Naveen Kumar 70.0 Second
Regional Language 1. Mr. C. Venu Gopal 92.0 .
8 First
(Telugu)
1. Suryakari Divya Deepika 90.0 | First
2. Kummara Hema 84.0 Second
3. Katike Anusha 79.5 Third
5 PRT ) 4. Madala Jahnavi 76.5 Fourth
(Primary Teacher) 5. Mondla Mounika 71.0 | Fifth
6. Thummuti Charan Kumar 67.5 Sixth
7. Yeguvinti Ghana maddeleti 62.0 | Seventh
8. Sudha Rani B R 60.0 | Eighth
6 | Computer Instructor 1 1.Mrs. K. Sri Sowmya Devi 89.5 | First
1. Mr. N. Narasimhulu 77.0 | First
7 | Sports Coach 1 2. Mr. U. Chinna Babu 64.0 | Second
3. Mr. T. Prabhakar 53.0 | Third

As no candidate appeared for any post we are selecting candidates from nearby Kendriya Vidyalaya
panel list. In case we do not find suitable candidates even in the nearby Vidyalayas we will be force
to appoint the superannuated teachers of KV Guntakal for the post of TGT (English) & TGT(SKT)



will be appointed for TG (Fnglishy & TGTT(Sanskrit) on Contractual basis, if they are willing to
work as per KVS Rules

The Committee declares that none of their close relatives is under consideration for the recruitment
and have no interest in any candidate

S No.

‘)

Name and Designation

St PS Mani Kumar,
S DME/ C&W L, Guntakal, ;

Sric B, Madhusudana Rao |
Principal. Railway KM School

VMO Member & Educationist

Dr. Vijayakumar Sadompati

I'c Principal, KV Guntakal

CHAIRMAN VMC KV GTL is competent to approve the panel.

APPROVED.

24|03
CHAI RN'%%ONLNEE CHAIRMAN

Divisional Rallway Manager
GUNTAKAL



In terms of the ext
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Kendriya Vidyalaya Guntakal

Minutes for the Appointment of Contractual Teachers for the Academic Year 2026-27

ant instructions from KVS, a panel of Contractual teachers for all subjects is to be
ent in Newspaper and interview to be conducted by the

VMC KV Guntakal.

After getting the approval from the Chairman, VMC KV Guntakal, and as per the suitable date
approved by the Chairman, the school will give an Advertisement in the Ne‘wspaper‘. :
On the day of Interview, the Original Certificates and documents of the candidates will be verified

and scrutinized by the Internal Committee of the KV Guntakal.

The education qualifications, required percentage and subject combinations will be followed as
per the KVS Recruitment Norms (I lerewith enclosed for your reference). e
The candidates possessing the required qualification with CTET (Central Teacher Eligibility
Test)/ State TET will be allowed to appear for the interview.
The Interview Committee will follow the given structure
candidate.

for the selection of the suitable

The following marks will be awarded as per the domain area.

a) Subject knowledge (25 marks)
b) Communication skills (10)

¢) Personality (05)

d) ICT Skills (05)

¢) Experience (5)

English and Hindi Communication is essential and knowledge of computer application is
desirable. Since the medium of instruction is English in Kendriya Vidyalaya, fluency of English
language is given importance. When a candidate scores equal marks in the interview, then CTET
will be given priority followed by Higher education and elder in age. Candidates with poor
English Communication skills will not be considered for selection.

The total marks scored by the candidate in the interview will be compiled (total marks given by
all the interview members) and converted into percentage. The candidate should score minimum
40% to be placed in the Selection Panel. The policy of merit is strictly followed while selecting
the candidates.

After completion of the Interviews and obtaining the requisite signatures of the Interview
Committee. The Panel will be prepared as per the consolidated sheet on each subject. After
getting the approval from the Chairman VMC, the Vidyalaya will upload the same in the
Vidyalaya website and also send to the KVS Higher Authorities.

The selected Panel for the appointment of the Contractual Teachers is purely on temporary basis
for the Academic Year 2026-27. The appointed candidates will submit an Affidavit of Non-
Judicial Stamp paper of Rs. 100/- before joining as Contractual Employee.

The candidate in the first position will be appointed against the vacancy and if that candidate is
not willing to join then, the candidate in the subsequent position will be appointed.

If the Vidyalaya is not satisfied with the services of the contractual employee, the services can be
terminated without any notice by settling the payment till termination of service. The candidate
in the next position in the Panel will be appointed immediately.

KVS retired employecs can also be considered for appointment with interview, if no candidate
attends the interview or no suitable candidate is selected in Panel.
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