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SATAAIRAF 3Te]S 20 (Vocational Instructor) A 20.09.2025 ura: 9 §o¥ &
3Fd g ¥ fore sraeds Tgar &1 ffaor aur sy e fAder [ s e

No. | Post Minimum Qualification
1. | sgraa@e e B.E., B.Tech, Electronics & Communication Engineering
TR e Minimum One Year Experience in the relevant field
2 e Consolidated Remuneration of Rs. 25000/- per month may be given to the
(Vocational .
instructor
Instructor)
Heearqut feem-fador:

e The employee, if appointed on contractual basis, will cease to be the employee and the contract stands
automatically terminated on the joining of regular incumbent / till the end of the session/ need basis in
case of instructors or coaches, whichever is earlier.

e Coaches / Instructors services are on need basis, hence as per the need they will be appointed and not
for entire session.

e Instructor will not be entitled for pay, if remains absent on working day. In case of absence form duty,
payment will be calculated on pro rata basis.

e Contractual Instructor, if appointed shall maintain absolute integrity towards his/ her profession and
justify his/her services. The students must be benefited with class room transaction / any allied academic
activity. He /She should take utmost care of students under his/her care, as the safety and security of the
students is paramount. He /She should not resort to corporal punishment. He /She should maintain



himself / herself in such a way as the society expects from a teacher. They should follow the Code of
Conduct for Teachers (KVS Education Code). Private tuitions will not be allowed.

No other service benefits, like EL/ TA & DA/LTC/Medical etc., will be extended to contractual staff, if
appointed. Tendency of frequent absenteeism or long leave will be viewed seriously.

Canvassing in any form leads to the disqualification of candidature.

Interviews are conducted for preparing the panel of contractual staff and to appoint on purely contractual
basis & need basis.

Candidates are advised to check the eligibility criteria, before applying / attending interview. If a
candidate does not possess the requisite qualification, she/he will not be interviewed. Even if
interviewed, found ineligible at later stage, will not be placed in Panel / appointed. Due to furnishing
wrong information and appointed and found later, services will be terminated and appropriate action
will be initiated against such candidates.

Services of contractual teacher will be evaluated on a regular basis and services will be terminated if the
performance is not up to the desired mark. He/ She should perform all the assignments / tasks allotted
by Principal /HM / senior teacher/ Incharges of Committees, from time to time. Based on exigency /
need of the services of the teacher, lower classes / higher classes may be assigned.

Interviews are conducted for preparing the panel of contractual staff and to appoint on purely contractual

basis & need basis.

Services of contractual teacher will be evaluated on a regular basis and services will be terminated if the
performance is not up to the desired mark.

A contractual teacher, if appointed, and later wants to discontinue for any reason, at least one month
notice must be given for allowing the management to make further alternative arrangements.

Before end of the contract, or before quitting with one month notice the contractual teacher must produce
no dues certificate, failing which the salary due will be withheld.

Contractual teacher, if appointed shall maintain absolute integrity towards his/ her profession and justify
his/her services. The students must be benefited with class room transaction / any allied academic
activity. He /She should take utmost care of students under his/her care, as the safety and security of the
students is paramount. He /She should not resort to corporal punishment. He /She should maintain
himself / herself in such a way as the society expects from a teacher.

He/ She should perform all the assignments / tasks allotted by Principal /HM / senior teacher/ Incharges
of Committees, from time to time. Based on exigency / need of the services of the teacher, lower classes
/ higher classes may be assigned.

In case of vacancy the panel will be operated. If a candidate refuses / does not join in , he / she will not
be considered further. Hence, it is made abundantly clear that no individual choice will be entertained.
Candidates are advised to check the eligibility criteria, before applying / attending interview. If a
candidate does not possess the requisite qualification, she/he will not be interviewed. Even if
interviewed, found ineligible at later stage, will not be placed in Panel / appointed. Due to furnishing
wrong information and appointed and found later, services will be terminated and appropriate action

will be initiated against such candidates.
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