The ZIET Mysuru Training Calendar for 2026-27 outlines a highly comprehensive and
structured framework for professional development. It bridges pedagogical refinement with
crucial administrative modernization. The schedule exhibits a deliberate emphasis on
experiential and competency-based education. Programs range from integrating art and
music to specialized teaching in physics. Notably, the calendar prioritizes mental health and
well-being. This focus supports school leadership and enhances effective teaching practices.
Technological advancement is also highly prominent. Dedicated sessions address artificial
intelligence, e-Granthalaya, and ICT tools.

The calendar also showcases an inclusive professional development approach. It targets
every operational tier within the educational ecosystem. Training programs directly engage
principals, primary teachers, and foundational balvatika instructors. Essential non-teaching
support groups also receive structured learning. These include administrative staff,
secretarial personnel, and sub-staff members. Most training modules utilize intensive
offline delivery formats. This strategy ensures collaborative, immersive, and hands-on skill
acquisition. The total projected reach exceeds 2,700 participants. This extensive turnout
drives systemic capacity building across the region.
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e
Approx.
Participants

Title of the Workshop / Course ‘ Duration (Days) ’ Target Group

1. | Orientation of New Textbooks focusing CBE April 5 Days (0ffling) |@ T6T & 19
2. | Review of SSM in Six subjects May 5Days (Offline) |@ PGT M0
3. | Mental Health & Well Being for VPs May 5 Days (0ffline) |@ VP d 45
4. | Mental Health & Well Being for Principals May-June | 3Days (Offline) |@ Principals & 160
5. | Strengthening in Concept clarity (Comm, Bio, His, Geog) June 3 Days (Offline) |@ PGT 140
6. | Mental Health & Well Being for Effective teaching July 5 Days (Offline) @ 18 from each region 72
1. | Vocational Education Programme for TGT (WE) July 5 Days (0ffline) |@ TGT (WE) 140
8. | Experiential and Competency-Based Teaching of Physics July 5 Days (Offline) |@ TGT (Science) 35
9, | Master Trainers for Balvatika July-Aug | 5Days (Offline) |@ HM 105
10. | Enhancing Library Services through Al and e-Granthalaya Aug 5 Days (Offline) | Librarian M 160
11. | Effective Use of ICT in Hindi Aug:Sep | 3Days (Offine) @ TGT gl
12. | Joyful and Activity-Based Learning in FS and Preparatory stagel ~ Sep 3 Days (Offline) @PRT 140
13. | Experiential Learning through Bansuri and Kriti Nov 5 Days (Offline) @ PRT MUSIC 140
14, | Experiential Learning through Art Dec 5 Days (0ffling) @ TGT(AE) 140
15. | Integrating Sports, Yoga and Wellness in School Curriculum | Jan-Feb | 5 Days (Offline) |@ TGT(PSHE) 175
16. | Head Masters s Instructional Leaders at Primary Level Feb-March | 3 Days (Offline) |@ HM 178
17. | Office Management and Administrative Practices (ASO) JanFeb | 3Days (Offline) ) ASO A 35
18. | Office Management and Administrative Practices (SSA) JanFeb | 3Days (Offline) (@ SSA 35
19, | Office Management and Administrative Practices (JSA) JanFeb | 3Days (Offline) |@ JSA 35
20. | Service Etiquette and Behavioural Skills for Sub-Staff Jan-Feb | 3 Days (Offline) |@ Sub Staff $
21. | Online training for Balvatika Teachers Julyonward | 2 Days (Onling) |(©) Balvatika Teachers 500

*This is a tentative schedule and subject to change by the competent authority.*



