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Eligible and interested candidates may attend walk in Interview on
28.06.2025 at 10:00 AM in the PM SHRI Kendriya Vidyalaya Ongole premises
for the post of TGT (English) to prepare a panel of teachers to for the
Academic Session 2025-26.

For more details visit our website - https://ongole.kvs.ac.in and Contact no.
08592-221125.
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WALK IN INTERVIEW FOR CONTRACTUAL TEACHERS

For preparing the panel of Teachers on Purely Part-Time Contractual Basis for
Academic session 2025-26. Selected candidate may be engaged as and when required.

Date & Time for Walk-In Interview Posts Su.bmls.smn of form for
verification of documents
28 June 2025 at
10:00 AM AS MENTIONED BELOW 28 June 2025
: between 09:00 AM to 10:00AM

ESSENTIAL QUALIFICATIONS FOR DIFFERENT POSTS AS PER KVS RULES

Name of
the Subject
Post

Education & Other Essential Qualification

Remuneration

TGT English

Essential

1) Four years’ Integrated degree course from
NCTE recognized University with at least 50%
marks in concerned subject as well as in the
aggregate including B.Ed. component.

OR

Bachelor’s/Honor’s Degree from recognized
University with at least 50% marks in the
concerned subjects/ combination of subjects and
in aggregate with B.Ed. The electives subjects
and Languages in the combination of subjects as
under:

a) For TGT (English): English as a subject in all
the three years.

2) Pass in the Central Teacher Eligibility Test
(CTET), conducted by CBSE in accordance with
the Guidelines framed by the NCTE for the

purpose.

3) Proficiency in teaching Hindi and English
medium.

Desirable:
a) Knowledge of Computer Applications.

26250/Month




OTHER INSTRUCTIONS:

1. Interviews are conducted for preparing the panel of contractual staff and to appoint on purely contractual
basis & need basis.

2. No TA/DA will be paid for attending interview or for joining if appointed on contractual basis.

3. The employee, if appointed on contractual basis, will cease to be the employee and the contract stands
automatically terminated on the joining of regular incumbent / till the end of the session/ need basis in case of
instructors or coaches, whichever is earlier.

4. Coaches / Instructors services are on need basis, hence as per the need they will be appointed and not for
entire session.

5. Remuneration will be paid as per the KVS rules and regulations for contractual staff.

6. No other service benefits, like CL/ EL/ TA & DA/LTC etc., will be extended to contractual staff, if
appointed.

7. Services of contractual teacher will be evaluated on a regular basis and services will be terminated if the
performance is not up to the desired mark.

8. A contractual teacher, if appointed, and later wants to discontinue for any reason, at least one month notice
must be given for allowing the management to make further alternative arrangements.

9. Before end of the contract, or before quitting with one month notice the contractual teacher must produce
no dues certificate, failing which the salary due will be withheld.

10. Contractual teacher, if appointed shall maintain absolute integrity towards his/ her profession and justify
his/her services. The students must be benefited with class room transaction / any allied academic activity. He
/She should take almost care of students under his/her care, as the safety and security of the students is
paramount. He /She should not resort to corporal punishment. He /She should maintain himself / herself in
such a way as the society expects from a teacher.

11. They should follow the Code of Conduct for Teachers (KVS Education Code)

12. Private tuitions will not be allowed.

13. He/ She should perform all the assignments / tasks allotted by Principal /HM / senior teacher/ In charges
of Committees, from time to time. Based on exigency / need of the services of the teacher, lower classes /
higher classes may be assigned.

14. In case of vacancy the panel will be operated. If a candidate refuses / does not join in , he / she will not be
considered further. Hence, it is made abundantly clear that no individual choice will be entertained.

15. A contractual teacher if appointed, should immediately join. No extension / long leave /absenteeism will
be allowed.

16. Mere attending interview does not confer right of claim / right of employment/ appointment / place in
panel. A candidate will be placed in Panel if the performance is up to the mark. (Scores 50% & above in
interview). No separate weight age / marks for higher qualifications / experience. Everything will be evaluated
as a whole in interview.

17. Candidates are advised to check the eligibility criteria, before applying / attending interview. If a candidate
does not possess the requisite qualification, she/he will not be interviewed. Even if interviewed, found
ineligible at later stage, will not be placed in Panel / appointed. Due to furnishing wrong information and
appointed and found later, services will be terminated and appropriate action will be initiated against such
candidates.

18. Canvassing in any form leads to the disqualification of candidature.

19. Contractual staff will not be paid for vacations /breaks. (No work no pay).

PRINCIPAL
K. V. ONGOLE



