ZIET Mumbai Annual Training Calendar 2026 -27

S.No Domain Sub-Domain Topic of Training Cadre Month No. of Days | No. of CPD Hours | No. of Trainings No. of Inhouse / Name Mass
Trainees of Knowledge Saturation /
Partner Master Trainers
1 |Knowledge and Content Knowledge Orientation Programme for Master TGT (English) April 4 24 1 40 Inhouse Master Trainers
Practice Trainers on New English Textbooks
with Focus on Competency-Based
Education (CBE)
2 [Knowledge and Content Knowledge Orientation Programme for Master TGT (Hindi) April 4 24 1 40 Inhouse Master Trainers
Practice Trainers on New Hindi Textbooks
with Focus on Competency-Based
Education (CBE)
3 |Knowledge and Content Knowledge Orientation Programme for Master | TGT (Sanskrit) April 4 24 1 40 Inhouse Master Trainers
Practice Trainers on New Sanskrit
Textbooks with Focus on
Competency-Based Education (CBE)
4 |Knowledge and Content Knowledge Orientation Programme for Master TGT (Maths) April 4 24 1 40 Inhouse Master Trainers
Practice Trainers on New Mathematics
Textbooks with Focus on
Competency-Based Education (CBE)
5 |Knowledge and Content Knowledge Orientation Programme for Master | TGT (Science) April 4 24 1 40 Inhouse Master Trainers
Practice Trainers on New Science
Textbooks with Focus on
Competency-Based Education (CBE)
6 |Knowledge and Content Knowledge Orientation Programme for Master TGT (Social April 4 24 1 40 Inhouse Master Trainers
Practice Trainers on New Social Science Science)
Textbooks with Focus on
Competency-Based Education (CBE)
7 |Knowledge and |Content Development for Review Workshop on Student PGT (English) May 5 30 1 12 Inhouse Master Trainers
Practice Student Learning Support Material for Classes XI &
XII (English)
8 |Knowledge and |Content Development for Review Workshop on Student PGT (Computer May 5 30 1 24 Inhouse Master Trainers
Practice Student Learning Support Material for Classes XI & Science)
XIl (Computer Science &
Informatics Practices)
9 |Knowledge and |Content Development for Review Workshop on Student PGT May 5 30 1 10 Inhouse Master Trainers

Practice

Student Learning

Support Material for Classes XI &
XlI (Biotechnology)

(Biotechnology)
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10 Professional | Leadership and Management |Strategic School Leadership: Principal May 5 30 1 40 Inhouse Master Trainers
Growth and Academic Rigor, Administrative
Development Efficiency & Financial Prudence
11 Professional | Leadership and Management |Developing Leadership Vice Principal May 5 30 1 40 Inhouse Master Trainers
Growth and Competencies for Academic
Development Excellence
12 Professional | Leadership and Management |Academic Planning and Head Master May 5 30 1 40 Inhouse Master Trainers
Growth and Instructional Supervision under
Development NEP 2020
13 |[Knowledge and | Conceptual Understanding & [Learning Economics through PGT (Economics) June 4 24 1 40 Inhouse Master Trainers
Practice Application of the Subject [Experience and Real World
Applications
14 |[Knowledge and |Instructional Strategies Experiential & Inquiry-Based PGT (Physics) June 4 24 1 40 Inhouse Master Trainers
Practice Learning in Physics Classrooms
15 |Knowledge and [Pedagogical Strategies From Content to Competencies : PGT (Chemistry) June 4 24 1 40 Inhouse Master Trainers
Practice Innovative Chemistry Pedagogies
16 |Knowledge and [Pedagogical Strategies Innovative Interventions in PGT (Maths) June 4 24 1 40 Inhouse Master Trainers
Practice Mathematics Classrooms: A
Competency driven approach
17 |Knowledge and | Conceptual Understanding & [Competency-Based Commerce PGT (Commerce) June 4 24 1 40 Inhouse Master Trainers
Practice Application of the Subject [Education: From Theory to Real
World Application
18 |Knowledge and [Instructional Strategies Transforming History Classrooms PGT (History) June 4 24 1 40 Inhouse Master Trainers
Practice through Inquiry-Based and
Experiential Learning
19 |Knowledge and Classroom Practices & Fostering Critical & Creative PGT (English) July 4 24 1 40 Inhouse Master Trainers
20 [Knowledge and |Content Knowledge Smart Code for Every Learner: PGT (Computer July 4 24 1 40 Inhouse Master Trainers
21 [Knowledge and |Pedagogical Strategies ST TR feear TreqoT: PGT (Hindi) July 4 24 1 40 Inhouse Master Trainers
22 [Knowledge and |Pedagogical Strategies Innovative Pedagogies in Teaching | PGT (Geography) July 4 24 1 40 Inhouse Master Trainers
23 |Knowledge and Pedagogical Strategies Nurturing Foundations: Play-Based Balvatika July 3 18 2 180 Inhouse Master Trainers
24 Professional Reflective Practices 21st Century Skills for Teacher TGT (All Subjects) July 1 6 2 180 Inhouse Master Trainers
25 Core Values Respect for Diversity and  [Inclusive Education PRT August 1 6 2 180 Inhouse Master Trainers
26 |Knowledge and [Instructional Strategies Experiential & Activity based TGT (English) August 4 24 1 40 Inhouse Master Trainers
27 |Knowledge and [Pedagogical Strategies HeIHdIcHb g TdeIcHS® %Fcﬁ' TGT (Hindi) August 4 24 1 40 Inhouse Master Trainers
28 |Knowledge and | Conceptual Understanding & |From Concept to Clarity: Creating TGT (Maths) August 4 24 1 40 Inhouse Master Trainers
29 |Knowledge and Technology use and Digital Pedagogy & ICT Skills TGT (All Subjects) August 1 6 2 180 Inhouse Master Trainers
30 |Knowledge and Pedagogical Strategies Building Blocks of Learning: PRT August 4 24 1 40 Inhouse Master Trainers
31 |Knowledge and [Curriculum and Assessment |Transforming Biology Teaching PGT (Biology) September 4 24 1 40 Inhouse Master Trainers
32 |Knowledge and [Pedagogical Strategies W TF ARAIT ATeT TR TGT (Sanskrit) September 4 24 1 40 Inhouse Master Trainers
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33 |Knowledge and [ Conceptual Understanding & |Competency Based Science TGT (Science) September 4 24 1 40 Inhouse Master Trainers
34 |Knowledge and Instructional Strategies Experiential & Inquiry-Based TGT (Social September 4 24 1 40 Inhouse Master Trainers
35 |Knowledge and Pedagogical Strategies Sounds to Sense: Strengthening PRT September 4 24 1 40 Inhouse Master Trainers
36 Professional | Leadership and Management |Strategic Academic Leadership for Head Master September 5 30 1 40 Inhouse Master Trainers
37 |Knowledge and [ Conceptual Understanding & |Hands-on to Minds-on: Developing PRT October 4 24 1 40 Inhouse Master Trainers
38 Core Values Professional Relationships |Physical Education as a Foundation TGT (P&HE) October to March 5 30 6 270 Inhouse Mass Saturation
39 Core Values Professional Relationships |Rhythm, Raga and Reflection: PRT (Music) October to March 5 30 6 270 Inhouse Mass Saturation
40 |Knowledge and Instructional Strategies Where Art Meets Experience: TGT (AE) October to March 5 30 6 270 Inhouse Mass Saturation
41 [Knowledge and Strategies and tools for Work Education for Skill TGT (WE) October to March 5 30 6 270 Inhouse Mass Saturation
42 Professional Technology use and Transforming Libraries through Librarian October to March 5 30 6 270 Inhouse Mass Saturation
43 | Knowledge and Instructional Strategies Experiential Learning in The World PRT November 4 24 1 40 Inhouse Master Trainers
44 Professional |Collaboration and Networking|Compliance to Accountability: ASO December 3 18 1 40 Inhouse Master Trainers
45 Professional |Collaboration and Networking|Office Automation, Administrative SSA January 3 18 1 40 Inhouse Master Trainers
46 Professional |Collaboration and Networking|E-Office Management, Record JSA February 3 18 1 40 Inhouse Master Trainers
47 Professional Skill Development Basic laboratory Skills, Safety Sub-Staff March 3 18 1 40 Inhouse Master Trainers




