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In pursuance of the provision of clagse {3) of articles 348 of ‘the Constitution

of

India’, the Governor is pleased to order the publication of the following English translation

of Notification No. | Dehradun, dated: 2024 for general information.

Government of Uttarakhand
No.25 8940 fxx-1 frost1(37) 2013
Dehradun, Dated: o5 ' _Bec . 2024

NOTIFICATION

In exercise of the powers conferred by the provison to article 309 of "Il‘lm
Constitution of India™ and in supersession of all existing rules and orders on the subject and

as the result of integration of the Headquarter and Uttarakhand Prison {Subordinate Offi
Ministerial Cadre service of Uttarakbhand Prison Administration and Correctional S

}
B

Diepartment, the Governor is pleasad to make the following rules with a view to regulate 1]1:
recruitment and conditions of service of the persons appointed in the “Uttarakhand Prison

Actministrabion and Correctional Service Department Ministerial Cadre services™-

The Uttarakhand Prizon Administration and Correctional Services Department
(Ministerial Cadre) Service Rules, 2024

PART-I-General
Short title and L. {1} These rulex may be called the Uttarakhand Prison |
Commencement Administration and Correctional Services D-I:Flﬂ.l!‘tl:l'l.i:n[i

(Ministerial Cadre) Service Rules, 2024,

(23 It shall come mto force at once,

Statos of the Z. The Uttarakbhand Prison Administration and Comectional I

|

Service Service Department (Ministerial Cadre) service is a service
which compnses of Group “B" and “*C" posts, |

Definitions Y. In these rules, unless there is anvthing repugnant in the |

subject or context :-

a. “Appolnting Authority”™ means the Inspector |
General Prison Administration and Correctional
Service Department, Utizrakhand,;

b. “Cltizen of India™ means a person who 15 or is |
deemed to be a citizen of India under part I of |
the Canstriution of India:

¢, *Commission™ means  the  Utlarakhand
Subordmate Selection Service Commission,

4. *Constitution™ mesms the Copstitudion of |
India; '

e. “Department™ means the Prison |
Administration and Correctional  Service |
Department, Uttarakhand;

f. “Headquarter” means the Headguarer of the |

Fim Mo WEEFEECTOER-X0. 2. Harsa Diepartment [Comauber Hoo (BFIL}
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Uttarkhand Proson  Administration and
Correctional Service Department;

C“Governor™  means the  Oovernor of

Uttarakhand;

. zevernment™ means the Smte Government of

Uttarakhand;

L. “Year of recrultment™ means a period of

twelve months commencing from the first day

of July of the calendar year.

“Member of the Service™ means a person

substantively appointed under these rules or

rules or orders before commencement of this
rules;

“Service” means the Unarakhand Prison
Administration and Correctional  Service
Department Ministerial Cadre Service;
“Bubordinate  offices” means the all the
Prnsons’ Offices under the control of the
Headquarter of the Unarakhand Prison
Administration and Comectional  Service

Drepartment;

. “Subordinate posis™ means services done on

the any of the posts of Junior Assistant, Senior
Assistant, Head Assistant, Administrative
officer and Senior Administrative officer;

. “Substantive  appointment™ means  an

appointment, not being an ad-hec appointment,
on a post m the cadre of the szervice and made
after selection in accordance with the rules and,
if there were no miles, in accordance with the
procedure prescribed for the time being by
executive  mnstructions  issued by the

Government,

FART-II
CADRE

1. The sirength of the employees / officers in the service
and cach category of posts therein shall be such as
may be determined by the Govemor from time to

. The strength of the employees! officers in the service
and each category of posts therein shall, until orders

Oararatid born lffion Sy DEIL] KUMARL S0-00L SECTION DFFICEA. Hare Daparimam an OLAL/004 260 PR
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varying the same are passed under sub-rule {1) as
given in Appendix-“A" :

Provided that-

{a) The Appointing Authenty may leave unfilled
or the Government may hold in abeyance any
vacant post, without thereby enfitling any person to
the compensation;
(" b ) Administrative Department of the
Governmenl may  with  the consultation of
Personnel Department and the  Finance
Department, create such permanent or temporary
posts, from time to time, as may be required;
{c) The post of staffing pattern Lo ministerial cadre
service in accordance with the Government order
No. S0XX(2W2016-30(51)15 dated 26-07-2016
aof  Personnel  Section-2, Govermment  of
Uttarakhand and as amended from time to time
posts may be reorganized according to percentage. |
EART-IL
RECRUTTMENT

Source of 3. The recruitment om varions categories posts of the
Recruitment Unarakhand Prison Administration and Correctional
Service Department (Ministerial Cadre) Service shall be
made from the following sources:-

(1)}Chief
Administrative
{MTicer

By promotion, from amongst such

substantively  appointed St-nmq'\

Administrative Officers who have
completed minimum one  year

Fils Fdn. ESd s 8RS0 = -

K

Girietaied fra= e0¥ice by DAY CUWM, S0-0 SECTION OFFKEER. Homa Deparment on 0802 p024 03:04 P
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{2} Senior
Administrative
Oifficer Administrative OMeens who have

service and have completed 22
years of service as such on the first
day of the year of recruitment, on
the basis of scniority, subject to the
rejection of unfit.

By promotion, from amongst such
substantively appoinied

completed  minimom 2 years
service or have completed 20 vears
of service on sub-ordinate posts as
such on the first day of the year of]
recryitment, on the basis of
seniority, subject to the rejection of

|
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() Administrative
Officer

(4) Head Assistant

(5} Senior Assistant

(&) Jurior Assistant

I 4

1
Bl M, S8R DR AT Here DEmErman (OamOetE NE. 102

wrntd

By promotion, from amongst such
substantively  appomted  Head
Assistant who have completed 3
years service or have completed 17
years of service on sub ordinate
posts as such on the first day of the
year of recruitment, on the basis of]
seniority, subject 1o the rejection of]
unfit

By promotion, from amongst such|
substantively  appointed  Sentor
Assistant who have completed 3
years service and have completed
10 wears of service as such on LhA‘J
first day of the yvear of recruitment,
on the basis of senionty, subject to
the rejection of unfit

By promotion from amongst sach
substantively  appointed Junior
Aggigtant who have completed 6
years service ns such on the fArst
day of the year of recruitment, on
the basiz of seniority, subject 1o (he
rejection of undit.,

(i) Direct recruitment on 70 percent
post shall be done on the basis of]
educational qualification and other
provizion provided in rule & in
accordance with selection
procedure  gpecified in mufe 16,
through the Uttarakhand
Subordinate  Service  Selection
Commission by direct recruitment;

(it} Cut of 25 percent vacancies of]
the total posts of Junior Assistamt
shall be filled by prometion by
Appointing Authority in

digrerated frore pOfTce Dyl GdEa)] SuMak, S0-0K SECTION OFFICTH. llome Cegemrent o0 050187 0004 [dbe PH
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pccordance with the Government
order issved from time to time, 13
percent from such employees of]
proup “IF" who have passed high
school and 10 percent from those
who have passed intermediate:

Provaded that if no regular
eligible emplovees in group "D i3
gvailable, then the posts identified
from promotion of Junior Assistant
posts 10 minisicrial cadre from
group "I may be filled through
direct recruitment.

(i1} 5 percent vacancies of Junior]
Assisiant in ministerial cadre shall
be filled by promotion from
amongst the drivers whe have
passed high school or higher
examination, by the Appointing
Authority:

Provided that the if ne regular
eligible employees are available in
the driver, then the posts identified
for promotion to Junior Assistant
posts ministerial cadre  from ﬂ1|:|
drivers may be filled by growp “T¥”
employees, by promofion,

e

Reservation 6. Reservation for the candidates belonging to the Scheduled
Castes, Scheduled Tribes, Others Backward Classes,
Economically Weaker Sections wand other category
belonging to the State of Uttarakhand shall be in accordince
with the orders of the Government in force at the time of the
recruitment,
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Nitionality 7.
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FART-IY
OUALIFICATIONS

A candidate Tor direct recruitment 10 be @ post in seTvice
must be-

(&) A citizen of India; or
{b) A Tibetan refugee who came over to India before

the 1¥ January, 1962 with the intention of permanently
settlng in India;, or

(e} a person of Indian origin who has migrated from
Pakistan, Burma, 5ri Lanka or any of the east African
countries of Kenya, Uganda and the United Republic of
Tanzania (formerly Tanganyika and Zanzibar) with the
intention of permanently settling in India :

Provided that a candidate belonging to category
{b} or {c) mentioned above must be a person in whose
favor a cerfificate of eligibility has been issued by the

Covermnment:

Provided further that a candidate belonging to
category (b) shall alzo be required to obtain certificate
of eligibility granted by the Inspector General of Police,
Intelligence Branch, Uttarakhand:

Provided also that if a candidate belongs to
category (c) mentioned above, no certificate  of
eligibility shall be issued for a period of more than one
year and the retention of such a candidate mm service
beyond a period of one year, shall be subject to his
acquiring Indian citizenship.

Mote:- A candidate in whose case certificate of
eligibility is negessary but the same has neither been
issued nor rejected, may be admitted to an
examination or interview and he may also be
provisionally appointed subject to the noocssary
certificate being obtained by him or issued in his
favour.

Agademic B. For direct recruitment on various posts in the service, the
Qualification candidate must have the fallowing qualifications: -

Post Qualifications

Jumnior (i) For direct recruitment, if 15 essential that
Azgistant candidate have passed intermediate

exarmination from Board of High School and
Intermediaie Education, Uttar Pradesh or
Board of School Education, Uttarakhand or
passcd any examination declared equivalent
by Govermmaent,

(i) Bdimirnum 4000 KDPH (key depression
per bour) in Computer Hindi Typing .

i
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Essential’
desirable
qualification

Preferential
Dualification

Age

Character

Marital Status

1.

11.

12.

Preference: Preference shall be given o
candidate bhaving koowledge in English
Typmg.

The Qualification shall be according to  the
EssentialDesirable Qualification for the Eecruitment of
Junior Assistant post within the Purview of Uttarakhand
Public Service Commission and Outside the Purview of the
Public Service Commission Rules, 2010 as per mles
amended from time to time,

A candidate shall, other things being equal, be given
preference in the matter of direst recruitment, who has:-

{i) Served in the Temitorial Army for a minimum
period of two years; or

(i) Obtained a “B" or “C" certificate of National Cadet
Corps,
A candidate for direct recruitment, must have attained the
age of 18 years and must not have attained the age of more
than 42 years on the first day of July of the Calendar vear in
which vacancies are advertised or the age as specified
Government from time to time:

Frovided that the upper age limit in the case of
candidates belonging to the Scheduled Castes, Scheduled
Tribes and such other categories as may be notified by the
Government from time to time shall be greater by such
number of years a5 may be specified by State Government.

The character of a candidate for direct recruitment to a
post i the service should be such that he 15 suitabie in all

respects for employment in Government service. The
Appointing Authority shall satisfy himself in this regard.
Mote- A person dismissed by the Union Government or a
State Government or by a local authority or a corporation
or Body owned or controlled by the Union Government
or State Government  shall not be eligible for
appointment to any post in the service, A persons
comvicted of an offence mvolving moral urpitude shall
aleo be ineligible.
A male candidate whe has more than one wife living or o
female candidate who has more than one husband living
shall not be cligible for appeiniment to a post in the
service;

Prowided that the Government may, if satisfied

Fil Mo, M32/600 2002 M0 HoWe Dapaflime (O bed Me. 112151
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Physical Fitness

34

Determination of 15.

¥l

Pr

cancies

peedure for direct 14,

recrultment

Procedure for 17.
recruitment by

promo
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that there exist apecial ground for doing 2o, exempt any
person from the operation of this rule.

14. Mo candidate shall be appointed to 3 post in the service
unless he be in o pood mental and bodily health and free
from any physicel defect likely to interfere with the efficient
petformance of his duties. Before a candidate iz finally
approved for appointment he shall be required to produce 2
certificate of in accordance with the rules framed under
Fundamental Rule 10 contpined in Chapter 1 of the
Financial Handbook, Volume I, Part [11:

Prowvided that in order of section 33, the posts

identified for this and the categorics identified under section

of the Rights of Persons with Disabilitics Act, 2016 (Act

Mo, 49 of 2016), the disabled shall not be denied for
appointment as per rules:

Provided further that a medical certificate of fimess

shall not be required from a candidate recruited by
promotion.

PART-V

PROCEDURE FOR BECRUITIMENT

The Appointing Authority shall determine number of
vacancies o be filled during the course of the year and also
the number of vacancies to be reserved for candidates
belonging to Scheduled Castes, Scheduled Trbes, Other
Backward Classes, Economically Weaker Sections and
Other Categories belonging o State of Uttarakhand under
rule & and shall intimate to the Commizsion, the vacancies,
to be Glled through Commission,

Recruitment on the posts of direct recruitment under these
rules ghall be made by direct recruitment through the
commission in accordance with the provisions of the
Uttarakhand Procedure for Direct Recruitment For Group
“C" Posts (outside the purview of the Utiarakhand Public
Service Commission) Bules, 2003 (as emended from time to
tirme],

(1) Recruitment by promotion shall be made on the kasis of
geniority, subject to the rejection of unfit, through the
foliowing departmental selection committee constituted
under the provisions of the Ultarakhand Constitution of
Departmental Promotion Commitiee (for posts outside the

Gamermind frpm #HTce by DRy OJMAR, D0-D6 SECTIGH OFFICER, Hora Depdfbmend #h E3O0T200 05:14 P

LR RRl S R0Re




v HEL/E9/I022-KX-p:Hamae Departmant

Fig s Hhreupspors-NE-i-Harms Capartnem (Compeiat o 1213
Cansmoed fam slle 5y DREA] KUMAR, SO-OF, JECTYOH SFFIGER. Fome DEpImment on of i ncdd ks e

purview of the Public Service Commission) Rules, 2002 (as
amended from time to time)-

(a) Head of department’ Appointing Autherity- Chairman;
{b) Additional Head of Department/Equivalent Aul!.m'il'—
Member;
{c) Two Gazetted officers nominated by the Appointing
Authoriy- Member,
(i} The Appointing Authority shall prepare an eligibility 1[51
of the candidates on the basis of seniornity in accordance wlrﬂ:l
the Uttarakhand Promotion by Seclecton {on the :££
)

putside the purview of the Public Service Commissi
Eligibility List Rules, 2003(as amended from time o i
and present it before the departmental selection commi
glong with their character rolls and such other records,
pertaining to them, as may be considered proper.

{1} The depertmental sclection committee shall prepare

list of candidates on the basis of records, referred in c]at
(i}, according to the orders of Government at the time [of
recruitment and forward the same to Appointing Authorfty
in order of semionty.

)

(2} Recruitment by promotion on 30 percent posts shall I‘ne
made from amongst the employees substantively nppuintmiiu
group “D" and drivers in the Umtarakhand Prison
Adminigtration and Correctional Service Department as
specified in rule S5(6)ii) and (i), by the following
procedure;-

(i) For the recruitment on the post of mendsterial
Junior Assistant, the group “D" emplovees and driv
working in the Uttarakhand Prison administration
Correctional Service Depariment who have completed 05
years of regular service ghall be considered the eligible.
The selection on the posts by promotion of minisl«r.lii.al
cadre Junior Assistant reserved for group “D" and dn
shall be made in the basis of merit by making a gcm:f:al
examination. There shall be enly ane question paper in the
pxamination, consisting objective type question relating o
Creneral Hindi, General knowledpe and General RM?L‘K

2RI 074
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Probation 19.
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The written examination shall be of maximum 40 marks
and 10 marks shall be for the annual character register of
the eligible employee. Two marks per year shall be given
for work experience on the posts of IVth class and driver
and maximum 50 marks shall be awarded [or work
gxperience. Thus the selection examination shall be of 100
marks.

{1i) Apart from the above, Hindi typing test of 50 marks in
ghall be taken. The candidate typing less than 2400 key
depression per hour in typing cxamination shall be
ineligible. Thus the total marks of selection examination of
150 marks:

Provided that the provisions of the Uttarakhand
Government Servanis (Criterion for Recruitment by
Promotion) Rules, 2004 shell not apply for the promotion
made under these rules.

1) The Appointing Authority shall make appointments
by taking the names of the candidates in the same order in
which they appear in the list prepared under rule 16 and
|7, as the case may be.

(2} If more them one orders of appomtment are issued in
respect of any one selection a8 combined order shall also
be issued, mentioning the names of the persons, in order
of secmority, as determined, o the selecthon, or as the case
may be, as it stood, in the cadre, from which they are
promoted,
{1} A person on substantive appointment o & post in the
service shall be placed on probation for a period of one
}"E-E.I'.
(2) The Appointing Authority may, for reasons to be
recarded, extend the period of probation m individual
cases specifying the date up o which the period i
extemded:

10
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Provided that, save in exceptional circurmlmcﬁs.yi
period of probation shall not be extended beyond one
and in no circumstances beyond two yesrs.

{3} If it appears to the Appointing Authonty at any G
during or at the end of the period of probation
extended period of probation that a probationer has
made sufficient use of his opportunitics, he may be
reveried to his substantive post, if any or if he does
have any lien on any post, his services may be dispensed
of.

(4) A probationer who iz reverted or whose services
dispensed with under sub-rule (3) shall not be entitled
any compensation.

{5) The Appointing Authority may allow continuogs
service, rendered in an officiating or temporary capacity
in a post included 1n the cadre or any other equivalent or

higher post, to be taken into account for the purpose of

computing the period of probation.

Confirmation 20, A probationer shall be confirmed in his appeintment at the
end of the period of probation or the extended period |of

probation, 1f-

g, his work and conduct is reported to be salisfactony;
b. his integrity is certified;
(c) the Appointing Authority is satisfied that he
otherwise fit for confirmation;

(d) have passed prescribed departmental examination if

any.

Seniority 21.  The seniority of persons appointed on a substantive post|in
service shall be determined in accordance with the pmﬁsh]r.ns

of Uttarakhand Government Servants Seniority Rules, 2002
(ag amended from time to tme),

Part- V11
Pay scale ¢tc,

Pay scale ¥ (1) The scale of pay admissible to persons appointed) to
the various categories of pesiz in the service shall be such
as may be determined by the Government from time to

fime.

11
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Pay during

Serviee area

Canvassing

Regulation of
other matters

23,

14,

(2} The scale of pay ot the time of the commencement of
theze rules shall be acconding 10 Appendix *B”,

{1) Notwithstanding any provisions in the Fundamental
Rules to the contrary, a person on probation if he is not
already, in permanent Government Service, shall be
allowed his first increment in the time scale when he hac
completed one year of satisfactory service and second
increment after two years service when he has completed
the probation period and iz also confirmed;

Provided that if the period of probation is
extended of account of failure to give satisfaction such
extension shall not couni for increment unless the
Appointing Authority directs otherwise.

{2) The pay during probation of a person who was already
holding a post under the Government shall be regulated by
the relevant fundamental rules;

Prowvided that if the period of probation is
gxtended on account of failure to give sabisfaction such
extension shall not count for increment unless ihe
Appointing Authority directs otherwise.

(3) The pay during probztion of & person already n
permanent Government Service shall be regulated by the
relevant  rules, applicable generally o Government
servants serving in connection with the aflairs of the State.

PART-¥111
OTHER PROVIS

The minizterial cadre service emplovees of the Uttarakhand
FPrison Admimsttation and Correctional Service Department
may be posted’ transferred anywhere, in headguarter office
and subordinate offices.

Mo recommendation, cither written or oral, other than those
required under the rules applicable to the Post or Service
ghall be taken into consideration. Any amempi on the part of
o candidate to enlist support directly or indirectly or
indirectly for bis candidamire shall disgualify him for
appointment.

26. [n relation to such subjects, which do not fall under these rules

or special orders, the persons employed in the service shall be
regulated by the rales, regulations and orders generally

12
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Relaxation from
the eonditions of
sErvice

Saving

158Me

No.  [XX-2/24-01(33)/2013 Date Accordingly.
Copy :- To the following for Inform and necessary action.

bl

Lia

5. Guard File.

I,

28,

Director General of Police, Uttarakhand, Dehradun,

Inspector General of Prison Administration and Correctional Services
Department, Uttarakhand, Dehradun.
. All Senior Superintendent of Prison & Superintendent of Prison, Uttarakhand,
4. Director, Government Press, Roorkee, Haridwar for this regard please send the
100 copy of aforeszid manual.

applicable to the serving povernment servants related to the
affairs of the state,

of any rule regulating the conditions of service of
appointed to the service causes undue hardship in
particular ¢ase, it may, notwithstanding snything containgd
in the rules applicable to the ease, by order, dispense with pr
relax the requirements of that rule to such extent and subject

Where the State Government 15 saisfied that the nparaq’ n

to such conditions as it may consider necessary for dealing
with the case in a just and equitable manner.

Nothing in these mies shall affect reservations and othpr
concessions required for the candidates belong to Schedul
Castes, Scheduled Tnbes, Other Backward Catepori
Economically Weaker Sections and other categories of
persons to the State of Uttarakhand in accordance with L;(
orders of the Covernment issued from time to time in this

regard,

Signed by
Shailesh Bagauli
Date; 05-12-2024 16:48:52
{Shailesh Bagauli)
Secrefary

By Order,

Signed by
Ridhim Aggarwal

Date: 05-12-2024 17:16;35 Seecial Secretary
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Appendix-A
[see rule 4(2)]
S M. Marme of Post Mumber af Mumber of Taotal
permanent posts | temporary posts

1 |Chief Admimstrative Officer {1 - 0l
2 |Senior Administrative Cficer 02 - 0z
3 |Administrative Officer 03 = 03
4 |Head Assistant D - i1
lﬁ Senior Assistant 09 ] 10
6 |lunior Assistant 10 02 12
Tnh.‘ b 0 14

Appendix-B

[see rule 22{2}]

5N Name of Post Pay scale
1  |Chief Administrative Officer

2 |Scnior Administrative Officer

|l_'le1-‘cl-ﬂ} 47 600-1,51,000

3 Admintstrative Officer

|ﬂ=1.n|:1—'|"] 44 900-1 42 400

4  |Head Assistant

I(Ir,w:l—ﬁ] 35.400-1,12 400

5 Semiof Assistant

F[iml-s} 29,200-93, 300

| 6 |Junior Assistamt

Flum_:a} 21, 700-69, 100

Flis Pda. r-m.nn.-mu-:u-Lm Dpartmant (Compater Ma. #2315
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