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In pursuancs of the Provisions of Clause of Articls 348 of the the Utaranchal
Gavemar s pleased io order the publication of the fallowing Ennhhhmuhﬂmufnﬂmlm
no. V2004, daled June 14, 2004 -
No. BBO/CO 2 2004-55{36 Y2004
Pated Deheadun, Juna 14, 2004
NOTIFICATION
Miscellanesus

Uttaranchad .- .
GROUP ‘D’ EMPLOYEES SERVICE RULES, 2004
PART 1
Ganeral
1.hmu-nm_mmmwhum.h&mﬁ'&m
Service Rules, 2004.

{2) They shall coma into force atoncs. .
2. mummumwmwuﬂﬂmwmmu
4.
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(e} "Govemment” maans tha Governmant of Littaranchal; b T

{f] “Governor” means the Governor of Uttaranchal:
(g} “High Courl” maans the High Cour of Judicature at Namgal:

(h) “Subordinate Offices™ means to all the offices of State Legisiature, Lok Ayukt, Public
Service Commission, High Court, Subordinate Courts under the contral and the superintendence of
the High Court, Advocate-General and the establishmants under the contral of the Advocats-General,

(I} "Retranched employee” means a person-—

(S} who was employed o0 8 post undar the rule-making powsr of ihg Governar in
permanent, lsmporary o offickaling capecity for a lotal minimum pariod of
ona year. out of which at leas! 3 manth service must heve been continuous
sarvica; .

(Two) whose sarvices ware or may be dispsnssd with due 1o reduction 1o in o
winding up to the establishment; and :
{Three) in respect of whom a certificate of being a retrenched employee has been
issue by the appointing autharity,
(i) "Year of recruitment” means the pariod of twelve months commancing from tha first day of
July of B calender year, ’

FPART I
Cadre .
5. Strength of sarvice—The strength of Group ‘D’ Establishment in a padiculsr

M larou 4 Deparimant/
Office and of esch category of posts therain shail be such as may be determined by the Governmant
mhq:h“ e, R iz "

Prenadod that hmhﬂmnﬂuy hnpuﬂ-&wmmmhﬂd in sbeyvance
any post or class of post without thereby entiting any person 1o compensation . . ;
Provided further that the Govarmment in the Administrative Depariment may, in consultation

mmWWmthW;mmMmm
posts in any ostablishmant from time to time as may be found necessary

PART 1
Recruitment

6. Sources of recrultmant—The sources of recrultmant to the various categories of Group
‘T posts ahall be as follows -

(@) Peon, Messenger, Chaukidar, Mall, Farrash, Sweeper, 8y direct recruitment:
Waterman, Bhisti, Tindal, Thedaman, Recondiifter and
every ather non-lechnical post
. PErTEanent poons;
i) DafirifBook-binder Cyclostyle Operator By promotion from amongst
qualified Peone, Messanger and
- Farrashs;
{d} Farresh-Jamadar d By promotion from amaongst
- parmanant Fameshs;
(&) Sweeper-lamadar By promotion from amongst
permanent Sweapers;
{f) Head Mail . By promatien frem smangs!t
parmanent Malbs -

Provided that where no eligible/suitable candicate is avalabie for promation lo & particular
post which is requined to be filed by promotion, the post may be filed by direct recruitment,
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PART IV
Qualfications :
7. Reservation—Reservation for the candates belonging o Scheduled Castes, Scheduled
Tribeea, mmmmﬂmhmmmmmmmhwum
fime of recruftment.

Hote—The Scheduled CastesiSched.led Tribes only can ba appainted mmwmh
SCIST. The ganeral candidate are not eligihle for thal post.

8. Nationality--A candidate for recruitment 1o Group ‘D’ past must bo—

(a)a Citizen oftidiaior

mimmmﬁﬁmrﬂ-mmm 1962 with the Imention of
permanently setiling in India; or

{c) a parson of Indian origin who has migrased from Pakistan, Burma, SriLanka and East
African couniries of Kenya, Uganda and the Unked Republic or Tanzania (Formerly Known as
Tanganayika and Zenzibar) with e inlention of permanently settling in india -

Providad that s candidate belonging to category (b) or (¢) above must be a person in whose
favour a certificate of eligiblity has been issued by the Stale Government ;

MmmutmmmmmmﬂmumuuHu
cerfificste of eligibiity granted by the Depuly Inspacior-General of Police, Inteligence Branch,
Uttaranchal :

Provided aisc that f a candidate belongs 1o category (c} sbove no cerificate of eligibity will
hhﬂﬂhlﬂﬂﬂmm“wmmmcmhnﬂmdhmﬁl
perind of one year only if he has acquired indian Cifizenship.

Note—A candidate in whose case o cerfificate of eligibility is necessary bul the same has
rugtifhimr bowen issuesd nor refused may be admitted bo interview and may also ba provisionally appointed
subiject lo he necessary cerlificate besng obiained by him or lssued In his favour.

9. Age--A candidate for direct recrultment to a Group 'U” post must fiave attsined the age of
18 years and must not have attained the age ol 35 years on the first day of July of e year of
racryitmant : i -

Provided that the upper age timit in the cise of candideles Delonging to the Scheduled
Castas, Schaduled Tribes and such other categories gs may be nolilied by the Govemment from time
o time shall be greater by such number of years as may be specified.

10. Academic quallfications =1} A candidaie for recruitment to the post of Peon, Messanger
or Cyclostyle Operator must have passed at loast Class V axamingtion, wiho is able (o read and write
in Devnagr Scriph.

{?) No persan shall be aligible for appointment o the post of Mall unless he is found 1o
possess requisite knowledge pertaining to the work of Maii and has good experience of that work.

{3} Mo person shall be aligible for sppoiniment 2 Dafin, Book-binder unless ha is found 10
poEsess requisite knowledge of book-binding work and has pood experiance of that work.

(4) No person shail be eligible lor appointment as Cyclostyle Operator or @ny ofher pos!
recuiring technical knowlesge, uniess he is found to possess the requisile technical knowtedge and
nas good experience periaining 1o the particular job.

(5] A candidate for recrultment to each category of Group "D’ post musl know cycling. Provided
that this condition shall not be applicable 1o female candidates and the posts of Hill Region.

(8) A candidate who has sarved in the Territorial Army for 8@ minimum period of two years
shaill, other things baing aqual. be given preference in the matter of direct recruitment to ha
establishmant.

1. mmw and certaln n&-rr.ltlnnﬂu-ﬂllmnm if @y, from

action, dependants of Uttaranchal Governmant servants mnmwmmum
accordance with the general rules of orders of the Goverment in this behalf in force at the fime of
recriitment.
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12. Character—The charscier of a candidate for direct recruitmant must be such as to rendar
him suitabie in all respects for smploymant in the sstablishment It shall be the duty of the appointing
authority to satisfy himsslf on this point.

{3) An office belonging to the other Backward Glasses, shall b nominated by the appointing
suthority. If ihe appointing authority doss not belong to the Other Backward Classes. If the appointing
sufhority belongs to the Dther Backward Classes an officer other than ather Backward Classes or
Scheduled Castes or Scheduled Tribes shall be nominated by the appointing suthaity © Rude as
hereby substituted - J

Provided that if such suitable officer is nat availahle in his department or organization such
MM,MHIWHHMMHWHHWWMhM
on his fadure 1o do m,ﬂmdm“_ﬂnﬂhhﬂmw.mm*ﬂ ba nominated
by the Divislonal Commissioner, : ;

1lmuhmmwmwmm these rutes sha
haumdahmmurum-hmnmmr .

(3) In masking sslection the Seiection Commilte shall give weighiags fo the retranched
empityoes awadding marks i the foowing manner —



12 mmmmug-mh{ﬂnumﬁm

{One) For the firsl complete year w  Smarks
(Two) For the next and every completed year of service © . 5 marks -

Provided that the maximum marks awarded to a retrenched employes under this sub-rule
shall nol axcesd 15 manks.

{1;nummuhmuhmmhhwmmmwmmzﬁ
wmmmmummmummmm.mmhh
salect list shall be aranged according to the marks awarded st the interview

ummnmﬂwm.mmm reserva hive
MM.MMMMWMhmﬂMHM to be from
mmmmmmmwﬂmdhmmm 50 on. The select
list 50 prepared shall hald good for @ perisd of sne yeer from the date of sslection.

19. Procadure of promotion-< 1) Criterion of promotion in raspact of all the posts shall ba
seniority sublect to the rejection of the ynfil

PART VI
o mﬁm;&mm

H.WT}WHMHMumh authority
mmmmmmuwmmmmhﬁ or Rule 22, as the case
My e, In the order in which their names appear in the list.

mmmﬂnw-nmmmww
from the sald list and in the manner refermed mmmﬁ}_ - -

21. Probation-{1) A parson on appoiniment 1o & post i the establishment in the permanent
vBcancy shall ba placed on probation for a pariod of one yaar ;

Provided that continuous service rendered in a officiating or lemporary capacity in & post
hmummmuimrﬁuhmmmmmmﬁﬁdﬁmmh
Hmﬁutrhrmuummm'm for reasons 10 be recorded. extand the
Mﬂpmnmmwﬂhmmmum: ;

Provided also that the period of probation shall not be extended bayond one year.

(2) It appears io the appointing authoriy st any time uing or at the end of he period of

22. Confirmation--A, probaticrer shail be confinmed in his appoiniment at the and of the
nhdﬁpﬁdﬂunwmpumﬂm.qhmmhnlmmmmm-
pwnfmndhhalﬂnﬂ:ihmmmmmhmmm

ummum—mmwumnrmhmyWyd
post shail be determined from the date of the order of substantive appontment and f two riore
mmnmhﬁhwﬁw.ﬂhndmhnhmmﬁmmmh the appaintmant
ardar -

ﬁmm&hwmmlmhﬂmmmmm
@ person is subslantively apponied, that date, will be deamad to be the date of order of substaniive
appaintment and, in other case, it will mean the dete of ssus of the oder,

() The seniority inler se of persons appointad directly on the result of any one selection,
§nail ba Ihe sama as determined by the Selection Committes -
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the oparation of any rule requisting the conditions of servics of parsons appointed to the Establishment
causes undua hardship in any particular case, it may, notwithstanding anything contained in tha rules
applicable to the case, by order, dispense wilh or relax tha requirements of that rule to such axient
and subject 1o such condilions as it may consider necasssry lor dealing with the case in a just and
equfiable manner. ;

By Ordar,

NRIP SINGH NAPALCHYAL,
Principal Secretary.

Tiogsoge (wmode) or #ffE / ar0—2004—78+1000 (weges 2 Hiftrat) |
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n of ihe piuvisions of ceuse (3) uf Aricle 348 of the Conwtiturion, the
g o i gt o e 0 o Al 30 o€ St 9
plification no, datand fur penoi infarmetboen: -

Government af U'itarakhand
Transport Department
Noo~yrgrl X 2302007
Duted  pey Fezemy 1007

Miseellnnenus
In ewercise of the powers conferred by the moviso w Article 309 of e
Comstitirhon. the Governor s plesyed o maka the following roles with & view o Turther
amend the Uneraschal Toarspert Department Enfircement S1aiT Service Bulen, 2004

THE UTTARAKHAND TRANSPORT DEFARTMENT ENFURCEMENT STAFF
SERVICE (AMENDMENT) RULES, 2007

Part I-Gienural
Short title and 1. (1) These Rules may be called, the Uttarakhand
Commencement Transport Department Enforcement Staff Service
(Amendment) Rules, 2007,

(2) They shall come into force at once.

Subsitiution of 2, In the Principal Hules the existing clause
clause (n)(bl{c) of  {a)(b)c) of the sub rule (2), (3) of principal rle 13
sub rule (203 of and 15 and sob rule (4) (5) 85 sst 0wt in column |
rule [3and 15and  below shall be substiiuted by the following rules as
sub rule (4) and (5}  set out in column 2 namely:-
of the principal rules.

Column | Calumn I

Existing Rules Ies o8

Rule 13 . No candidats shall Rule 13  No condidate shall be
be sppointed to » post in the appointed to a post In the Service unless
Sexvice unless he be in good he be in good mental and bodily heaith
mental and bodily health and  and free from any physical defect likely
free from any physies! defeel w  interfere  with  the  efficient

b
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fikely 1o eriere with the
eificient performance of his
duties. Candidates for the post
af Enforcement
Constable/Enforcement
Supervisor mus also fulfil the
following minlmum
requiremenis of height and
chesl moasaremienl’

(1) Height-160 cmis.

{(ii) Chest -unexpanded 76.3
crma and expanded 81.3 cma

Rule |5 (2) For the purpose of
direct recruiiment the
Selection Comnuttee  shall
scrutinize the applications and
require the eligible candidates
to appear for the physical lest.

(3) The candidates declarsd

performance of hs dutiey., Candidates

for the post of Enforcement
Constable/Enforcement Supervisor
must also fulfil the following minimum
requirements of height ond chest
mensurement:

(1} Height-
{a) For the candidates belonging to
Cieneral Category/Scheduled

CastesBackward Classes- | 60 cmis.
(b) For the candidates belonging to
Scheduled Tribes-157.5 cma

{ii) Chest -unexpanded 76.3 cms and
expanded B1.3 cma

Provided that, for the purpose of
recruitment to sny post, the candidate
should be completely free from colour
blindness/squintness.

Provided further, that the closed knees,
flat fool, bow leg, vericose wvein,
stammering,  disabilites and other
defurmities and problems which may in
any way inlerfere with the duties of the
Enforcement Constable shall be
considered s disqualification",

Rule 13 (2) For the purpose of dirett
recruitment, the Selection Committee
shall scrutinize the applications and
require the eligible candidates 10 appear
for the physical test For the physical
test, the candidates shall be required o
appear for race, chinning up (beam) or
long fump, physical messurements eic.
The examinations shall be determined
by the Transport Commissioner an the
basi of the number of candidatea
(3N(0)The candidates declared

h—



successiul in the physical test
ghall be required 1o appest for
the competitive sy reation.
The examination for selectinn
shall carry 100 marks. The
geniority list of the candidates
shall be prepared in  the
following manner:-
a (i) There shall be an
objeciive  type  wrilten
examinotion consiving of »
question paper which
will include Generul Hindi,
Cenersl Knowledge 50% of
the percentege of marks
obtained in  the written
examination shall be given 1o
edch candidate.

() A candidate shall be
provided with the gquestion
um answer sheet (in
duplicate), - When the
examination is over. The
candidates shall be allowed o
carry back the carbon copy of
the answer sheet with them.

{b) 20 % of the percentage of
marks oblwned in the
minimum qualifying
exumination for the post shell
be awarded 1o euch cundidate.

fe) The marks lo retrenched
employee shall be awarded in
the following manner subject
w the maximum of fifteen
percent of marks.

(i} For the first completed

successful in the physical test shafl be
required 1o appear for the competilive
exarmination. The examinotion fior
selection shall cary 100 marks. The
retrenched employees shall be awardad
§ marks for every year of completcd
service subject 1o the maximum of 13
marks. The merit fist shall be prepared
an the basis of the marks obtained in
the writtery examination and other
evaluntions.

(i1} (a) There shall be an objective type
written examinstion of 100 marks,
consisting of a single question paper
which will include CGeneral Hindi,
General Krowledge. While evaluating
the question paper, one mark shall be
awarded for cach correct answer.

(k) After the examination is over, the
candidntes shall be allowed o camy
back the question booklet of the writlen
examination with them.

(¢) The answer sheet of the written
cxamination shall be in duplicale
(including the carbon copy) end the
candidntes shall be permiued to camry
back the duplicate copy with them.

(d) Afier the written esamination the
Answer Key of the written examination
shall be displayed on the Uttarakhand
webaite www.ua nicin or published in
the daily newspaper, having wide
eirculation,

Provided that Jor the pest [or which
some physical standards have been
prescribed as essential qualification or
as mode of recruitment for the post, the
candidates shall be required to under go
prescribed physicel test before the
written examination and only those

o N
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year of service- five marks
(i) For the next and overy
completed year of service -
five marks for each year.

{d) Marks W a sporisman
shall be awarded in the
following manner subject to
the maximum of 0§
perceniage marks.

(i) Il the candidate Iz a

(i If the candidate is a
sportsman of MNauonal level:
(4 marks.

(fii) If the candidate is a
sportsman of State level - 03
marks.

(iv) If the candidate is a
sparisman of
uruversity/college/school
level- 02 marks.

candidutes shall be allowed W appear in
the test for selection whe come up to
the minimum standard prescribed for
the poet.

(i) The merit Tist (Fine! selection list)
shall be propared 48 disclosed by the
profigiency on  the basis of the
aggregate of the marks obtained in the
wrilten examination which will include
the wotal of the marks for the retrenched
employes and the preferential marks,
and ather evalustions If two or more
candidates  oblaine equal marks in
aggregute, the candidates obtaining
more marks in the written examination
shall be placed higher in the selection
lisl. In case twe or muore candidaies
obtaine equal marks in the written
examination also, the candidate senior
in age shall be placed higher in the
selection list. The number of the names
in the fist shall be more (but not more
than 25%) than the number of
VRCANCIeSs.

{ivi FEES. Candidates for seloction
shall be required to pay o the Selection
Committee such fee as may be
determined by the Govemment from
time 1o time. No claim for the refund of
the fee shall be entertained.

(v) Publication and display of correct
answers and the marks obtained by
the candidotes:

When the selection process is complerc
and the selection list has  been
forwarded to the Appainting Authority
the agorepate of the marks, oblained in
the test for selection by the selected
candidate and other evalustions, shall
be published in the daily newspaper,

o b
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sub Rule (4)
sub Rule (%)

having wide circulation and shall ‘I:ua
displayed on the Unarakhand website,
distriel office of the distniet and notice
hoard of the olfice concermed.

Totl marks slong with the maxinum
marks (written exmnination, macks for
the reirenched cmployee, calegory
wise) shall be displayed on the
Uttarnkhand Website www. wi.nic.in in
the descending order.

{(+i) Inspection of records by the
candidates

Cardidates shall be permitled to inspect
the records pertaining to the selection
process  followed and the marks
awarded thersin by the Selection
Commitiee 1n accordance with rule 5 on
payment of such fees as may be
determined by the Government from
time to time. If & candidate 50 desires,
he shall be provided with photostar
copy of such records on payment of a
fee at the rate of two rupees per page.

amitied
omitisd

By order
(S




