FANTEYE e

e 4 _ TE T4
i ~ WEA_—~/ XX~4 /2018~1(37) / 2007

ﬁﬂlﬁj—l:ﬁﬂiﬂil} Ferd 2018

:ﬂ%ﬂqﬁﬁﬂ;ﬁmﬁmﬂm?—mm#wﬂa%atm#i
HEET - 235 —4/2018-1(37) /2007, Rt IF 072018 & gy
mﬁmﬁﬂmmfﬂﬂhﬁjﬁmﬁﬁmu' weEfin @ wd #

ﬂsﬁﬂﬂmﬁﬁﬂmaﬂﬁﬁﬁmﬂﬂrﬁi
\

(37 7)
Y

w4 88 xx—s £2018-1(37) /2007, trefmim|
afafef®, Frafafa o T 4 Saes wrdandt 2y e

ﬂﬂmﬂﬂ'ﬁﬁﬁl
12. AT afdre, TP, TETEE W |
13. T8 Bda | ;
qﬁq"%‘m ;_Eﬂmfmjh_q










T 'lﬁ‘m‘ L0

e i d

1*¢-IL4+ 1!wlihﬂﬂﬂ .l}ju f

e ;|p4m by

y
Wil ) “gitin "fi
} I " '.JJ"T 1+ tﬁl‘ﬁr

."l'-"'u!."p-“ lt'l

o35 t‘{- :
i I_;_ _!“m " | ; djl
lu”-';u e

g el
i gﬁ wn
| o J ':r-'ﬂ ‘- 4 ’*-h‘

0 ﬁh -' H n"$‘ 2 ‘ﬁ- -"r '.

iy “ d e Bl | i tda Wy
_tf.i JJ,- |.'-l': ‘.’"J 'L .Vn I'LE' _ L..Ii_!lu l "JJF'.IJU ”.1
AT ._. AN “ 1 AL ,-. syt ""r"-u]'.!.'q )










*f*fﬂwlﬂﬁa;mmtrﬁmmﬂaﬂﬁﬂr#

@

Bl |







STNTEYE A
e &TATT—4
aftrepaen
watof
12 frarae, 2011 %o

w2043 / XX [4)-37 /B0 / 20104 Te, o o1 WRerT @ aeE see ¥ WAE T
wawt wf¥ral @ s o 5w fiwe s Rewe Pemt st sl @ afisere s g eauaTs
it da Wdnms v F Prgen aigensl @ wff wen G ) od AP e @ G Pt
Framaeft wart &

FerEve gfgar od 4dRms da Faaael, 2011

HIA—Yd
"

1. wire = sty grem—
(1) o Pemed & wftra 9w sooass o afve s da P, 2011 8)
(2) =® e wgwe BN

2. war # wfeafa-

aavEvs dw Afte A dw o 6 A E, Rl wE v § ag el ¥
3. g —
W ow 5 fwn @ el F o ufvae o 9 8. 5a Preerash 4

(@) Fafw oferd” & ssifbes, s afda 3

() wrew @ AR @ G @l afnte & o uRe W wREE @ A2 @
Feft WA W ANRE W W

(M) e @ de d afola &, Rl oovees @ da sfven sdees 9 Pl et
Prarsor wnfa &

(g) wfwra @ wwea w1 AR P g

(&) -wwwRe § wewrEvs @) e Gven afnlo @

(@) AT | SverETE W aeara s #)

(8) @ w1 wee ¥ 3 ol awm g9 G @ age N @ gl Pl et
Al & s 4w @ dol F usf @ foay P aften aftnko &

(@) dEr @ wowmee d| W dwws @ oo 8

=) mniﬁrﬂﬂmim#ﬁm“nmmmtﬂuﬁ
Prafr 1 1 ate Pl & sepa wom @ orang o w1 s af el P
4 8 ot wver g wrd o sEves sgdnl g oo ffte afsw @
ageme 1w &,

() wdl & ad @ ddver of e & v faw @ e @9 Al 12 @ S
wafer aftnter @




(2)
H—&EF
GLE]
4. #a w1 vl
(1) A ) won e ate awd vdlde Ao @ gaf @ g o sl Reol wve g
UHN-TE UY @gerivo o) |

(z) o o oufraw (1) @ sefe ofads & andn = R o, do @) age den Sty e
wetw Aoft @ waf o wear ool g, Fresh ofRfme & F & o9 &,
g, wE -

(5) Prafr mfrerd, A Rea ue &t A R Blg 9w & @ aongra 9F et
v awd f faad ol afo sfe o ssar 3 s,

(@) werwE, 49 afflen e m awarn gEl w1 gae s wed § e 9 el
ot |

wia—d=
w1l

5. Wl 1 gie—
wften d sy Wl da A Afes Al @ gef o ol Peafafaa aral | ) S -
(w) wften ademe—deh adl g

(@) wfen v ddvees—Nfas wa A Poge O el afen ddwast F 9, Rl
wilf & o & wew f2ew o) g9 wu 9 5 o &) dw gof o 6 €, wqEgEm W
el W g wisen @ A 9t gae aftfa & e @ o= g

8, -
SONEYE T @1 S anfeal, s sl ted wfet st s APl @
avaftfal & forl amew 5l @ W wgon e @ andwl @ apAn R s
I

i
7. -
Wy F fseh vx gv il widf @ fag aeefl-
{#) = & IS 8 s
fa) frseft weomdt, ot e d ) we @ T @ @m A oo wead, ez @ g W
aman &1, sbn wifgy, @
(m) = @ =1 ety Rret wwa F el v @ T @ e |/ ofveaE, @il Ae
Fw @, el ate g W ot (e antfre st oohar) @ g
AwTE ol | wU gra B g, oveg S A (@) atv () 9 waPua 9w i
o, faad um A wen wNaTE @ WATY-UR @ e o s

g W% 5 A (@) =f @ aaffsl 4 g aden @ W @ gfe
wEiPlies AT T SOES GV NG WAI-TE W ST S E




(3)
ut 1g e fy aft amff auwtew Ao (1) @ wafaa 2 ot oEm . e
vH w o | s aafs @ fog ardt T e amtm ot 4 avmedl St ow oo
? sftrs wafy @ wg 9wd gro wa ) amiEa wre @ W W F e oo
L]
femgufi-forg apaefl & wva o s ywornos graws @ P 9@ o o ard s o
gl ate 5 g=we fsan o, when o wareer 4 afafaa fem o g ol ous
GIRT ATIYES UNIV-US AT S weE gwd om A Rl e @ gvar aff s 9l
Fan o fsm @ wam &)

a. e mEo—
wfgen ¥ReE § el e fel ol @ ol aw savas & aafdn-
(1) Teemadt P oftwy, sovevs 4 edage o sue OSINE BN TEE wHEN
wift afen wviel g);
(2) dwnfrd fafr F B=h & sedsh = 2
9. sftpmft sdan-
&= aral & wna g w09 anff & Oeh adl & s o afens e e, R
{w) wrdfirs 1 F 9 adf # ~powm e ow da o & W
(@) et s s & N gew-os gra e g
10. 3T~
Weft will & fod el sl &) oy owd edver of o weeh we w forl Rt
frgrfin @) @, 18w @t Wl i St s of 4 sl T B wfed -
ues wg M gerraves o @ spfae o, sepgfee seranfial alte e s Afergl
&, il ween g aen-an Ov e ¥ o, sl @) Rufl F seeoe arg o aet o
whtre e, Frh fafrfds o s
1. al=E—
& et vw w Wl wff & fd s @ afts o) o s wftd Raed o wverd <
¥ awelt Frgfer & fo wdar sugan 81 Pagf wifrerd sw fiwg o wa & wm o d
feaf—eia weer o feh oon wer @ il o Fasemds fed waria ariten g
o1 fafl Prm o P gro aguqn =fm g F fef v w P @ G o =8
Bt | A e & fEl ame @ foe Rrgsy afdon o o=l g
12. dmies witerfa—
witen svafif=h, wt o9 qow @ faw s &, frwen wed 4 vw offim ofy &0, Fgfm @ fed
atrg ol wiefi
vesg 7% v afy wvon @1 W @ @ B dw e @ fon Rty sww @ ot o feeh
aaftlh wt g9 Fraw @ woda @ g a aad)




(4}
iy
wiff & faa i

13. Refooat & smemeon-

Prgfen mfterd od @ st ol ol ol Rl @ g oty Prem e @ adi= aaoas e
® apefe wifel, asefre esenfial ate s Al @ sl & fae anlie @ @@t ol
Rt @ wen o sefe st

14, et well & fad wfwan—

el wiff 3 ovrErs (evvraTs St AW angln @ g3 @ W) wE T F wl oW
el weft wiwm Fromael, 2008 & s oF w9 wfafy =
Fr=fafan wofse s -

(1)

(%)
()

()

()

(=)

Frgfen mitsh

sead g am-Piide gqgfem afl, s
wrarioal & &g e, aft aomn aEfEa
wnftraY, aepgfim wwranfet & a9 8 afy s
syfan onftval m apgfee asanfaal &1 21 ot
aene gra sepefaa afbal m spgfon arvon il
o 3 Mo el 4 R el sl TP
fava wdm

meam gra am-fafdfe o fed ol W ey
sftrwr, afy sene a=a fed ool @1 = 6t ot
aan I fed 3l &1 st of aIaw gra ==
frog anl’ W sqwfes afrst @ sgyfm
et @ frw wig aftrerh a-fafe
faran =i

Wl sl wet ael we @) adenal @ san
wrtem o= F guha @@ & ard v sl
w aenm g am-Fifds BEn e

el Bl @ Pen sftede g a-ffde o
aiftrmrd

wae fsm wm, faef
o

e |

frapefi—(gm)  afy Frgfee wfredl Peoemens g ot 0 = 4 s7w el @ o e
Tad g am-Pife s udd ) ge el g B 9 aferh e,
Wt = wEel @ wa g, 99 wihfa & aeaw & e F ae-fide

2

S

(@) e R S @ ol st sty s (AT 3wl @ e il
wira &t sorEvs (Gouars @i g antn @ g @ e wE T 8
waf W W W w Pramrae, 2003 # sew e s

forftaa ofm 100 @&t F s B0 anen wEL 9 e & fae @ eh,

forel agfaweh el W e,

wels il o @ ot v s R e o wels gfegef oo @ o1 /4

WIS A® fea e,

fafarn wfisn of ey e =6@d= oft & ww gefide F g o oda # T
gelde ufn aenfl &t v @ | o #) aepEia S e




{2

(5)
(m) Fafwe ol & grae Faflao ofisr o) acwara &1 aoeave @ demge o gsif
v e,
(@) Fafsa o & wrars @ sgar sdorm G daw A andn;
(@) = & o oife v @ o @ wh oapafttal & Pafeo ofen @ sist =t
TONTETE @1 dWwIge g Wi e @
(w) =ufra saffal &1 ey oftmw o SRE wETT S o

e affa svaRfal gro faReo ofen & afida fsd o aw & arere e e gl o
daw w ) oz 2 m afre avadl sy @ e s @ ot a9l A gt
W W gy @ arenY uY waite )

15. TARE aaa—

(1)

(@)

()

ity g= 5t vtewsr, A/ Bed aif & spafiifet & e dad e o
ity &= v sl @l @@ s et o aaRifat @ Gl Sard 147
A w9 G 0 Wit wh & Gl aes S as

2
:
17

% a/6 oty gl afa & 6 /6 9 &9 ff v @ Tifest e @
oy ool st & fd el aTa & fd ss8 v 7T s & ard &0
o

& atv o oI afdften siw a8 A wdd)

16, yai=ita grar vt & ofsa—

()

(2)
(3)
(4)
(s)

gat=ifty g =il wfden ¥dew gg & sften e s ge W AfeE e A s ad @
W sl w1 o P 1a @ sl wfve 9me winfy g augEEl ® sl w9 g
1w

Frafe mitel afvesa sy A gt o S sty g wits oRe o s
aftete ford afta wasld, woq offy & s vl

o witifa aufrm (2) @ axfa Pife afeal § aem o aafifal @ g=f @ 9
e e s

e wftfa safm svrfeh @ ph afrea @ 9 F S o sty 5o Prgfe ariErerd
o s wbf)

wa gl o b=l dq cewvaTs W daw (TeEl g wdl @ Ry weees)
Pramaeh, 2004 v wWlw dw amait @ Rl @ e @ el ue ugtEl g cewovavs
(@ dar amatn @ oRR @ aey) e daEt F aEge ) sl s gy
W vd Aol @ St gv yot=itn g S ant ard weal F aend @) aeh i
. 2008 % wifdEra wp el

%

®



(@)

18. whrden—
(1)

(2)

(3)

(4}

5)

(s) d
T
Frafem, oftfen, wrdflewr st e

aufram (2) @ swwwl & sl P wfoerd aafifel 8 am ag 8a 0 S
munfierfey fawd @ Fram 14 of 96 & sl Tl ol gl F & Prgee st

afty faesh w1 @ waea 4 gw o afts Frgfs s ade o B am @ ol o sy
argw oy Wl fn wrim, fared wofye offaat @ s & ode 999 4 o
sl B FWN R A 9w 9§ gufafy, faw an F 99 9 ow dal § 2 fred
o ugt=m fem w2, P wrdm

Frafan witerd s we & aufam (1) & = dae @ 0 g F PP s s
2. ofy yfeal & @Y araftih avem 7 8 ot e 59 Past @ aefle o aafiff
¥ A O Rfeoal w Pyl s asm 2 G Pagfiad os of @ aftts et
o 3 Faml @ st 3 999 @ o oo g & ot f ued B @ @

aar m B w w W owm ewd Bee P il o ol off aaR @ Rl aRdemia
il

Ffm ol qus-qus s § o w1 Ras AR e gy om 9w
safer a3 T 2, waf ww w2 Rrud @ afifafeo s s

T o0 e awafas oRfefeal & e oRdien aef o o @ afs st
ol oRtfwrfy Ff 91 of @ aftes 1 erd @)

afy Prgfen witerd o1 ae wifta st @ 5 oRm A wal & e Pveh wwn o
g safn & wlte awe e @ o T gl F Bl oRders gro e
FweRt w1 walw wgata adff fsar v & ar @ gwE ge e oF IEeA 5T B
al W wws 4@ e oy, afy iy 2, gowatta fem ow @ o ofy oue Rl g w
areenfimre =@ & of saeh dad wara @ oo oasdy

19 gftdenfs afva, Rt aoffem () @ sl weoaffo o B 0 &t o1 Raweh
#a wara o @ of ¥ fea ofaer @ gewn 8 Bl

Fryfa siffrerd aRer smfty ) daven @ watas dg w0 B d@ & A ot @
aEfa & s, @t 9w fafire 9o F wmita A @ o W ar fh e e o
g yx avery w9 F war & ) ghy

10. wrfrEeo—

()

(2)

aufam (2) # soenl @ st e gy el ol afo o) oftden aofy o sard
) uitden aufl & @ F owel Pagfe ¥ e s o e aft-

(®) afe aus sid St @ran FwNTTE O A9
(@) wwe weafrer g sv 6 g ate
(m) Fereefra sl ofy =g o, swaagdes aro oy fam 81

ufy aorEvs o @ weetd) desl ) e P, m:'ﬂmwm
Frea® =1 8 o ow Prenaed @ Prom s @ aufem (3) @ sl ad) whwen awn gan
ardw i wetan oifie A oftfen st seaargds o s @ 8, e w1 ardy
v |



(7)
20. wEheE—
e wfeen w=divere Y Swm oo wverd daw (shwm Paifa) P, 2002 @

Fgaw a9 ardd ) afy ot @ awd At s aSest @ e o P o af & o o
wam @6 w8 W PelRe @ o, Bl o am, aud Pl ade F s ) am &

M7
dwA anfs
21, da—
(1) & & Rf= ARET & uel w Pgw R & agdes doae 9w e, 91 even
T wWa-a 9 o e @)
2 5 Pt @ weew @ v A oftiiee e A Rl oad &
22 uf¥dfien a@Efty & v daa—
(1) uftehen & s b wfton e 1 dae o wee F el wed 4 @ e g
&Y I B, W g Pt gro fafaie P e

g 7 % afy e mem vt A aowe wA @ wron oRdien saf eard
Wl @ o ww ow Prgfe witer s Pl 9 € 0w o ey Ao gfe @
forg =il Pl Grrdrefy |

(z) fdien @ dhom o ofem @ dow. Wit est @ & el wved dw T 2 oo @ sl
A wrafPan o dawa dewl o arp wra Pl gro Rifafo fsa e

T3S
=g Iqa-H

23. g waelE—

o m v ® waw § an) Pt @ el aifiv R @ R Bl s Rt o e
Faftaa &l @1 wifas fer ) few srdan) el aoell @) sl & sl seaftfa & Rl weas o
aweas o9 W Rl wra & o @Y gam e P @ Rl s s 2w

24. 3= fawgy o1 ffrasE—

8 faeal @ weew A, ot g Pl Ry et @ sta T et A A P O wfeer
wems, won & sl @ wafua darwe el dest W aewe: G APt st atat amr
fafrafia st

26 da wal &1 fnfirafieyn—

ufe W wewTe w1 e 8@t W A e sttt o o ool At e ad
Rl Pr & wada @ fl Rty sl 4 sefe sfand @) wed @ of 3 57 et F S Preemed
¥ st wia @l gu h adw g w9 o ow men O el F adhe g P o adensT @ afege
w1 A W i oy 3 o) a5 e @ e A e T araangds sefad sE @ Ry efe
E |



(&)
26, =ngiv—

74 Prvraed) @ Rl v &1 #1Y e O e sty @y Rarmel v S @, Ree g
W A W g1 W w5 o et @ san euveve oo o s ot
Fqfon wanfaal s Rwe aof o = fiy dfral & avofiffal @ fag goafm o sren
andfEve €

gfifire %
w9 o T e (so o) wiga val # wem
1 2 3 4
1 ofgen TEREE H200—20200 17
1z 4 1000
2. uigar wa= I 5200— 20200 03
i@ @ 2000 ;
aTsn #,
ara A e
e wft

In pursuance of the provisions of clause (3) of Article 348 of “the Constitution of India”, the Govemor is
pleasad to arder the publication of the folowing English translation of notification no. 2043/XX{4)-37/KARA2010,
dated December 12, 2011 for general information .

MOTIFICATION
Miscellaneous
December 12, 2011

No. 2943/XX(4)-37TMKARAIZON 0--In exercisa of the powers conferred by the proviso to Article 308 of
“the Constitution of India® and in super session of all existing rules and orders on the subject, the Governor (s
pieased to make the following rules, regulating recruitment and conditions of sarvice of persons appointed to
the Uttarakhand Female Jail Warders Service Rules -

THE UTTARAKHAND FEMALE JAILWARDERS SERVICE RULES, 2011
PARTA
General

1. Short Title and Commencemsnt-—-

{1} These Rulas may be called the Uttarakhand Female Jail Warders Service Rules, 2011,
(2}  They shall come into force at onca.

2. States of the Service—
The Uttarakhand Female Jail Warders Service Rules is a service, which comprising Group 'C' posts.



3. Definitions -

(9)

(1} Inihese rules, unless there is anything repugnant in the subject or contesxt,

(&}
{E)

(c)

{d)
(e
i

(g}

(h)
(0

“Appeinting Authority” means the Inspector General of Prisons, Uttarakhand:

“Citizen of India"™ means a perscn who is or is deemed to be a citizan of India under Part ||
of “the Constitution of India";

“Circle” means one of the circles inwhich appointmeant and control of Female Jad Warders is
enshiined for the purposes of appointment and control af warders:

“Constitution™ means “the Constitution of India”;

“Government” means the Sate Governmeant of Uttarakhand:

“Governor means the Governor of Uttarakhand.

“Member of service” means a female substantively appointed under these rules or the rules or
orders i force prior to the commencament of these rules, 1o a post in the cadre of the servica:
“Service” means the Uttarakhand Female Jail Warders Servica Rules;

“Substantive Appolntment” means an appointment net being an adhoc appointment, on a
past in the cadre of the Service made after selection In accordance with the procedure
prescribed for the time being by executive instruction issued by the Govermment:

“Year of Recrultment" means of period of twelve months commencing from the first day of
July of Calendar year

PART-I
Cadre

4. Cadre of Service—

(1) The strength of the service shall be such as may be determined by the Government from time
fo time.

(2)  The strength of the service shall, unti orders varying the same are passad under sub-rule (1), be
such as specified in the Appendix ‘A'.

Provided that-

(i)

(i)

The appaointing autharity may leave unfilled or the Governor may hoid in abeyance any vacant
post, without theraby entiting any person to compensation;

The Govenor may create such additional permanent or iemparary posts, as he may consider
Rrope.

PARTI
Recruitment

5. Sources of Recruitment—
Recruitment to the Female Jail Warders Cadre service shail be made from the following sources—

U
(i

6. Reservation—

Female Jall Warders—by direct recrutment

thmmwm—hrmﬂmﬁmﬂmmammhmmmmmm.
whao have completed five years service as such on the first day of the year of recruitment shall
be made on the basis of senionty subject to the rejection of unfit through the salaction committes.

MMMMWEMMMTMWMMH
ﬂmmmwﬁm-mmmnmmhmmmmhmmhﬁmmm

recruitmeant.
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PRRT-I
Qualifications
7. Nationality—
A candidate for direct recruliment to a post in the Service must bs-—-
(@) acitizen of India; or
(&)  aTibetan refugee who came over to India before the 1 January, 1962 with tha intention or
permanantly settling in India; or

(e) @ personof Indian erigin who has migrated from Pakistan, Burma, Sri Lanka or any of the
East African countries of Kenya, Uganda and the United Republic of Tanzansa (formerly
Tanganyika and Zanzibar) with the intention of permanently settling in India .

Provided that a candidate belonging to category (b) and (c) above must be a parson
in whose favour a certificate of eligibility has been issued by the State Government |

Provided further that a candidate belonging to category (b) will also be required to
obtain a cenificate of eligibility granted by the Inspactor General of Police, Intelligence
Branch, Ultarakhand

Frovided that if a candidate belongs o categary () above, no certificate of aligibility
will be issued for a period of more than one yaar and the retention of such a candidate in
sefvice bayond a period of one year shall be subject to his acquiring Indian citizenship.

Mote--A Candidate in whose case a certificate of eligibility is necessary but the same has
neither been issued nor refused may be admitted to an examination or interview and he
may also be provisionally appointed subject to lha necessary certificate being obtained
by him or issued in his favour.

8. Acadeamic qualifications-

A-candidate for direct recrultmant to the posts of Female Jall \Warders in the service must--

{l} have passed the High School Examination or an examination re-cognized by the
Gavernment of Uttarakhand as equivalent thereto:

(i} possessworking knowledge of Hindi written in Devnagri Script.
8. Prefarential qualifications—

& candidate, who has—
il served in the Territerial Army for 8 minimum period of two years, or

{if} obtained a “B" certificate of National Cadet Corps, shall, other things being squal, be given
preference in the matter of direct recruitmeant

10, Age-—

Acandidate for direct recrutment to the service must have attained the age of 1B years and must nat have
attained the age of more than 35 years, On July, 1 of the year in which recruitment is to be made ;

Provided that the upper age-limit in the case of candidates belonging to the Scheduled Castes,
Scheduled Tribes and such other categories o the State of Uttarakhand as may be notified bye the
Governmant from time to fime shall be greater by such number of years as may be specified.

11. Charactar-—

The character of a candidate for direct recruitment to a post in the Service must be such as to render him
suitable in all respects for employment in Government Service. The appeinting autharity shall satisfy itself on this
poinit.



{ 1% )

More--Persons dismissed by the Union Governmant or a State Government or a Local Authority or by
a Corporation or body owned or controlled by the Union Government or a State Government
shall be ineligible for appointment to any post in the Service, female convicted of an offence
invafving moral turpliede shall also ba inalgible.

12, Marital Status—
Atfemale candidate, who has more than one husband living shall not be eligible for appointmant to a post

ir bl sErvice |

Provided that the Government may, if satisfied that there exist special grounds for doing so,
exempt any person from the operation of this rule. L

PART-Y
Procedure for Recruitment

13. Determination of vacancies—

The appointing authonty shall determine the number of vacancies io be filled during the coursa of the year
of recruitmant, as also the number of vacancies io be reserved for the candidate belonging to the Schedulad

Castes, Scheduled Tribes and other categories to the State of Uttarakhand, under Rule, 6.

14. Procedure for direct recruliment—

(1) A Selection Committea shall be constituted according the Uttarakhand Procedura for Direct
Recruitment for Group 'C’ posts (Qutside the Purview of tha Uttarakhand Public Service
Commission) Rukes, 2003, which comprises--

(@)
(bl

(€}

(e}

the Appainting Authority

an officer belonging to the Scheduled Castes or
Scheduled Tribes, nominated by the Chairman
if the Chairman does not belong to Scheduled Castes
or Scheduled Tribes. If the Chairman belongs to
the Scheduled Castes or Scheduled Tribes an officer
other than belonging to the Scheduled Castes or
Scheduled Tribes or Other Backward Classes shall be
nomunated

an officer belonging to Other Backward Classes shall
be nominated by the Chairman, if the Chaimrman does not
belang to the Ofher Backward Classes. If the Chairman
bedongs to the Cther Backward Classes. If the Chaiman
belongs to the other Backward Classes an officer other
than Other Backward Classes or Scheduled Castes or
Scheduled shall be nominated

an officer, having adequate knowledge in the related
field according to the requirements of the post for which
recruitment is to be made shall be nominated by the
Chaimman

an officer nominated by the District Magistrate of the
disfrict concemed

- Chalmman;

—Mamber,

- Member,

- Mamber.
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Nome—{i) If the appainting authority s Head of the Department. then in such case all the
members of the selection commitlee shall be nominated by him. He may, on his
behall nominate an officer senior lo other members as Chairman of the Selection
Committes.

(i} The selection committee shall examined all the application forms and the process of
Direct Recrultment of the posts of Female Jail Warders shall be implement according
the Uttarakhand Procedure for Direct Recruitment for Group 'C' posts (Outside the
purview of the Uttarakhand Public Service Commission) Rules, 2003,

{@) There shall be multiple choice objective type written examination of General Hindi, General
Knowledge and General Studies of 100 marks

(B} One mark shall be awarded for each correct answer and 1/4 negative mark for each
incarract answer,

{c)  The Answer Sheet of the written examination shall be in duplicate including the carbon
copy and the candidate shall be permitied to carry back the duplicate copy with her after
examination,

(d)  After the written examination, the Answer key of the written examination shall be displayed
on the Uttarakhand webgite,

(8} A merit list shall be prepared according the marks obtained in the written examination;

{fi  The result of the selection alongwith the marks of examination of all the candidates shall
be displayed on the Uttarakhand websita:

] Medical test and Character verification of the selected candidate shall be carried out

A selection list shall be prepared as per the merit list on the basis of marks obtained in written
examination. If two and more candidate secures the same marks than the Selection Commities
shall decide their name in-accordance with the requirement of the general suitability of the
candidate for the post.

15. Physical Fitness-—-

(1

A candidate, other than hill region height for candidates belonging to General Backward Classes
categories must be 152 cm. and for candidates belonging to hill region and Scheduled Castes
and Scheduled Tribes shall be not less than 147 cm. minimurmn 45 kg. weight is compulsory for
all Eye vision for these candidates shall not be lass than 6/8 by one eye and 6/8 by second
aye, means for the candidatles is working by right hand withoul spectacles must be not less
than 6/6 and for the candidates is working by left hand without spectacles must be not less
than 6/6. Candidates must be free from fully blindness/squint eyed, close proximity, knee
plane leg, bow leg, varicosa van, stammer, handicaped ness and other abnormality of difficulties
likely to interfere with the efficient performance of the duties of female jail warder shall ba

deemed incompeatent,

No candidate shall be appointed 1o a post in the service unless he be in good mental and badily
heaith and free from any physical defect likely to interfere with the efficient performance of his
duties. Before a candidate is finally approved for appeintment he shall be required to produce a
medical certificate of fitness in accordance with the rules framed under the Financial Handbook
Part Il and Part il of Chapter I,

The physical test shall be made according sub-rule (1) above of the selected candidates in the
writtan examination. in piace of failure candidates in physical tes! the next candidates a waiting st
of his group shall be called for physical test. Physical test is only eligibifty examination and no
addifional mark shall be awarded for this,
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18. Procedure for Recruitmant by Promotion—

N

(2)

(3)

{4)

(8)

Recruitment by promotion on the posts of female head jail warders from female jail warder
posts after the completion of 5 years service as substantively shall be made on the basis of
sanioriy subject o rejection of the unfit through the Selaction Commiliee constifuted under
rule 14,

The Appainting Authority shall prepare an eligibility list of candidates, arranged In order to
senlority and place it before the selection committee along with their character rolls and such
other records, perfaining to them, as may be considers proper,

Tha Sslection Committes shall consider the casas of candidates on the basis of records referrad
to I sub-rule (2}

The Selection Committes shall prepare a list of selected candidates in order of seniority and
forward the same to the appointing authority.

The provisions of the 'tha Uttarakhand Government Servants [Criterion for Recruitment by
Promaotion) Rulas, 2004° and 'the Uttarakhand Procedure of Selection for Promotion in the
State Sarvices (Outside the Purview of the Public Service Commission) on the basis of ‘Seniority’

and ‘Merit', subject to the rejection of unfit, (Procedure) Rules, 2009° shall be applicabla
PART-
Appointment, Probation, Confirmation and Seniority

17. Appointment—

(1)

(2)

(3

The appointing autharity shall make appointment by taking the names of candidates in the
ardar in which they stand in the lists prepared under Rule 14 or 15 as the case may be,

If more than one order of appointments is Issued in respect of any one selection, a combined
order shall also be issued. mentioning the names of the persons in order of seniority as
determined in the selection or as the case may be, as it stocd in the cadre from which they are
promoted,

The appointing authority may make appointments in tamporary from the list referred to in sub-
rule(1). If no female candidate availabde on thesa lists s avallable, e may make appointment
in such vacancies from amongst persons aligible for appolntment undar thesa rules. Such
appointments shall not last for 8 period exceeding one year or bayond the ned selection under
these rules, whichever be earlier,

18. Probation-—

n

(2

(3

A person on appointment to & post in the service in or against a parmaneni vacancy shall be
placed on probation for a period of two years.

The appointing authority may, for reasons to be recordad, axtend the pariod of probation in
individual cases specifying the date up to which the extension is granted :

Provided that save in exceplional circumstancas the perod of probation shall not be
extended beyond one year in no circumstances beyond two years.

If it appears to be appainting authority at any ime during or at the end of the period of probation
or extendad panod of probation that a probationer has not made sufficlent use of his oppartunities
or has otherwise failed to give satisfaction he may be reverted to his sibstantive post, if any,
and If he does not hetd a lien on @ny post his sarvices may be dispensed with,
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(4) A Probationar. who is reverted or whose services are dispensed with under sub-rula (3) shall not
be entitled to any compensation. ;

(=1 The appointing autharity may allow continuous service, renderad in iemporary capacify in a
post inciuded in the cadre of any other equivalent or higher post, 1o be taken into account for
the purpose of computing the period of probalion,

18, Confirmation--

1) A probationer shall be confirmed under sub-rule (2) in his appointment at the end of tha period of
probation of the extended period of probation; if—
{a) herwork and conduct are reporied to be satisfaciory,
{b) herintegrity is certified, and
(¢} successfully undergone the deparmenial training, if any.

(2}  Where inaccordance with the provision of "the Uttarakhand State Government Servants Confirmation
Rules, 2002", as amended from time to time, confirmation is not necessary under sub-ruke 3 of

rule 5 of these rules declaring that the person concemed has successfully completed the probation
shall be deemed 1o be the order of confirmation.

20. Seniority—

The samionty of the famale jad warders shall be delarmined in accordanca with “the Litarakhand Government
Senrvanis (Senlorily) Rubes, 2002°. If two or mone than bwo female jall warders are appointed together than their
senlarity shall be determined as their name appears in the appointment order,

PART-WII
Pay etc.

21. Pay-

(i  The scales of pay admissible to persons appointed to the various categories of posts in the
sarvice shall be as such as may ba datermined by the Government from time to time.

(i)  The scales of pay at the time of commencement of thesa rules are given in Appendix ‘A"

22. Pay during probation--

{1} The pay during probation of female jail warders, who was already holding a post under the
Government, shall be regulated by the relevant Fundamental Rules |

Provided that if the period of probation is extended on account of failure to give satisfaction,
such extension shall not count for increment unless the appointing authority directs otherwise.

{2)  The pay during probation of a person already in permanent Gavernment service shall be regulated
by the relevant rules, generally applicable to Government servants serving in connection with
the affairs of the State.

PART-\II
Other Provisions
23. Canvassing—
Mo recommendations, either written or oral, other than those required the rules applicable to the post will

be taken into consideration. Any attempt on the part of a female candidate io enlist support directly or Indirectly for
his candidature will disqusfify him for appointment.
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24. Regulation of other matters—

In regard to the matters not specifically covered by these rules or special orders, perscns appointed to the
senvite shall be governed by the rules, reguiations and orders applicable generally o Govermment sarvants sanving
in connection with the affairs of the State.

25, Relaxation in the conditions of service—

Where the State Government is satisfied thal the operation of any rule regulations, the conditions of
sarvice of female candidates appointed to the service causes undue hardship In any particular case, it may,
notwithstanding anything contained in the rules applicable fo the case, by order, dispense with or relax the
requirements of that rule to such extent and subject to such conditions as it may consider necessary for dealing
with the case in a just and equitable manner ;

Provided that where a rule has been framed in consultation with the commission that body shall be consuited
before the requirements of the rule are dispensed with or relaxed.

26. Saving—-

Nothing in these rules shall affect reservations and other concessions required to ba provided for the
candidates beionging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes and other special
categories of the State of Uttarakhand in accordance with the orders of the Gavernmeant issued from time to time
in this regard,

APPENDIX ‘A
[See sub-rule (2) of rule 4 and sub-rule (2) of rube 21]
51 No. Name of Post Pay Scale Mo. of sanctioned posts
{in Rs.)
1 2 3 .
1. Female Jaii Warder 5200-20200 17
Grade Pay 1800
2. Female Jail Head Warder §200-20200 03
Grade Pay 2000
By order,
UTPAL KUMAR SINGH,
Principal Secrelary.
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