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FileBiary No 256
. oy No. 22/24/2012-2Txg, 2o -LTI*E’-"F‘-
T » HARYANA COVERNMENT
CHIER SECRETARY'S OFFICE
TRAINING BRANCH
"y
Pl ot -, mﬁm ve . Dated Chandigarh, the 13% July, 2020
Y et = “{“' ﬁi] Administrative Secretaries in Horvana State
B Moy Bubfect:- Haryana State Training Policy, 2020,

s o
!Th'?ﬁ'm—ﬁmpuct:dfﬁiﬂ Madam,

I'am directed to refer to the subject noted above and 1o inform yow tha
realizing the need for development of human resources o meet the challenpes

Seey que.u Government of India jssued the National Training Policy, 2012, which inter alia,
DeE recommended that each state shauld formulate e training policy bazsed on or simdlar tg
A the National Training Policy
nq,uﬂ? ,e; . TthanrmEmmﬁﬂnmgPﬁﬁcy,ﬂnﬂﬂhnhmMumtﬂmmmﬂthﬂ
; “:gﬂ need for a formal, articulated framewark within which training needs to be conducted
3 gt the State level. '
: Therefore, copics of Haryana State Training Policy, 2020 (both Hindi &
. Jr"— English, at Annesure-A g B have been circulated on website of
F- JI.' ',J; http:/ (csharyana, gov.in and also forwarded (g you for its eireulation &
| I_[:l'r"*.l-f implementation in all the Departments/Hoards & Corporations and further necessary
' f’llﬁ" action accordingly.
:tb!ﬂ.} ||I..|?r_,-L:
Yours Faithfully,
| ﬁ; =
?a'lT-J '..._-IE:JJ o
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- e Superintendent, Tralning,
W i

Endet, Mo, <2/24/2012-2Trp, Dated Chandigarh, the 13w July, 2020
A copy is forvarded 1o the following for;-

1. The Director General, Haryana Institute of Public Administration, HIPA
Complex, Plat No. 76, Sector-18, CGurugram w.rt her DO, No.
DHIPA/937 dated 24.7.2018 with the request o take all the required
further actions in the matter at their gwn lewel,

2, The Secretary, Council of Ministers lin Cabinet Branch) w.r.L their 0.0
No.9/98/3020-2 Cabinet dated 06.07.2020 for information,

Superintendent, Training
for Chief Seeretary to Govt., Harynna;ﬁ

e

scanned with CamScanner
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HARYANA STATE TRM&IHG POLICY 2020

: 1. PREAMBLE:
]

The Government of Haryana is committed to provide efficient, transparent and |

time bound governance of high quality to the people of Haryana, For this purpose
Government of Haryana is also committed to maintain a high degree of efficiency,
mbegrity and skill of the human resources at all levels of the hierarchy. Training is
the most effective and time tested too! for bringing about good governance,
enhancing the performance levels of employees and for taking the State to greater
heights. In addition to training the employees, it is also necessary to upgrade the
skills and improve the attitude of citizens so that they can play a more effective role |
in the governance of the State. The State Training Policy envisages the ultimate
objective of achieving ‘Training for All' and o provide the necessary |
infrastructure, institutions and personnel for achieving this objective.

2, BACKGROUND:

21 Government of India had issued a National Training Policy in 1996 through a set of
operational puidelines for the development of the human resources of the
Government. Subsequently there have been major changes in the country in terms
of rapid economic growth, devolution of funds and functions to the Panchayats and
Municipalities and enhanced transparency through the enactment of the Right to
Information Act and Right to Services Act, globalization, climate change and
threats to internal security. This has multiplied the challenges before the civil
services as they have to meet the Increasing expectations and needs of the citizens
and have to keep on upgrading their knowledge and skills continuously,

22 Realizing the need for development of human resources to meet the challenges,
Lovernment of India issued the National Training Policy, 2012, which inter alia,
recommended that each state should formulate a lraining policy based on or similar
to the National Training Policy, The Haryana State Training Policy, 2020 has been ,l
formulated to fulfil the need for a lormal, articulated framework within which ,
fraining needs to be conducted at the state level. '

e
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23 The Department of Personnel & Training circulated a Model State Training Policy

for adoption by the states, The Haryana State Training Policy has been drafted with
this model as the basis,

3. TRAINING OB[ECTIVES

Through the State Training Policy, the Government of Haryana shall aim at the
tollowing:-

Develop a professional, impartial and efficient civil service at all levels to enable it
to be responsive, committed, result oriented, transparent, accountable and change-
ariented towards inclusive growth and empowerment of citizens.

Equip all functionaries of the government and Urban Local Bodies/ Panchayati Raj
Institutions with adequate knowledge and skills, bring about positive atiitudinal
changes, and build their capacity to enhance performance at individual as well as
orgamizaticnal levels with a view o bringing about good-governance. To  inculcate
in the functHonaries ethical values, positive attitude, commitment to work amd
empathy towards vulnerable sections of society.

Promote organizational responsibility, commitment and accountability towards
training and capacity building in government departments and organizations,

To establish a link between the career progression of employees and capacity
building,

To impart necessary skills to citizens as well as eivil society organizations and to
bring about attitudinal changes among them so that they can become partners in the
development process of the State.

To sensitize employees and citizens of Haryana towards social issues, such as
gender disparity, treatment of deprived sections of society, etc.

To coordinate, promote and facilitate training and understanding of roles and
responsibilities of elected representatives of Panchayati Raj Institutions and Urban
Local Bodies,

To identify the gaps in the competency levels of individuals and organizations and
o use training as an effective tool for bridging the competency gaps for their current
and future roles,




L TramNG CONCERNS AND TARGET:
- {A) TRAINING CONCERNS:
Social, political and economic ambience is subject to constant change,

povernment machinery would have to be continuously attuned to the changing

needs. Training interventions for the Civil Services would, therefore, focus oz

B  Commitment to constitutional provisioms, legal and ethical values and

& Awareness of technological, economic, environmental, social, legal
atdrnlniguativedmlupments

. il

B

&1 Al employees uf&wml&ﬂmmﬁh&mﬁhkhm%ﬂedm-
Operabive institutions inchuding Panchayati Raj Institutions and Local Bodies shall
E[’Eﬂﬂﬂ training tw equip them with the competencies for their current

and fuhieijba such training will be imparted:

——

~ & Atthe time of their entry into service,
b Afap_pmpr'iata intervals in the course of their careers,
42 Training for all: Training will be imparted to all categories of civil servans
from the lowest to the highest levels.
43 Induction Training at the time of entry into service shall be imparted in the

following manner;

i. Haryana Civil Service officers: six manths including three months diskrict training,

on-the-job secretariat training and practical revenue training
i Other Group A officers: Six months including ain-the-job trainmng

P

The

gFood

and




4.4 A combingd fﬂmdaﬁmﬂrmmfnrauﬂfﬁmﬁmmd&dmkmﬂuﬂh

45 Training interventions would be Prepared on the basis of requirements of

i6 Faa:ﬂjﬁuufh'ainlngshaﬂbemdeﬁvaﬂablemaﬂemph}rmﬁwmaetHlenﬂa:lsu{'

v 47 %EM@MP@E suitable training to employees befare or

*H1ET promotion to posts of higher “pensibility for a period adequate to equip

e  —— . e S

. Such emplovees with the

el T ——

ounilar training shall also be imparted 12 Smployees coming on deputtion fzom

= —

other organizations.

48 Training and Capacity building in the areas of Urban and Rural Development is of

status and functioning of the Fanchayati Raj Institutions and Urban Local Bodies, [t
is imperative that the officers and staff gre sensitized in the functioning of the

o T S
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4.9 Ru&esherrrmungnhaﬂbehnp&rtedmaﬂt:muy& EandCempln:,reeafma
_ period nfml-asﬁﬂmnﬁwzdnﬂmm e*.*er}-ﬁveyeam

S o —

410 1AS officers allotted to Haryana shall be given practical framing in Revenue along
with theoretical training.

411 The ¢ lrainees who don't successfully cnmp‘lEtu the training programs s ey b be
TElEg&tEl:l to ate attend the e same hami'n.g program agnm until ih!}r possess I:he I‘Eq‘l.ﬂ]'Ed

e

level of mmpehm::}r The prul:latiﬂn period shall be extended of those employees
‘hrhu do not pass l_:l_'l_E__im:_hEHl}n l:ralnin.g programs. Some | other actions like non-
im-:_]u_sia;m foreign fraining ;mEmms may also E:emlpmed upon the trainees who
don't successfully y_complete the trﬂlnmg,_pm@n Eu.fmhle tlcmll'l.reu may be

considered on t:nm_plft_mn of the Induction/ in-service training prug:nmm The

-—__ e

nalah.d provisions may be e inserted in the cbur‘rESpmding Service Rules,

L S e

412 Training Programs on Ethics & Integrity, soft skills, Language & Etquettes along
mthsh'easmagmmetﬂmy&mgm.ted quarterly. In these (and others tog)
braining programs, case studies with current examples should be taken up in the
training of participants for motivation.

413 Training programs for JEs/ MEs and other engineering staff should be organized
regularly at leading Engineering Institutes where the newaer technology and the
improved methods can be taught to the trainees,

414  Sanctioned Posts should make provision for training and leave reserve to ensure
that efficiency of an establishment doesn’t suffer while sending emplovees for
training.

115 Senior ml:ed aﬂ&u:ers ‘with :[lulingmshed career record m;}r be amgned for
e Frat ¥ —
Imntnnng of the newly appointed {!HIEEIE o gmde them h:nwa.rds publﬁ: service.

416 Spiritual/ Yoga institutes should also be made partners in the training program for |
instilling ethics and positive attitude among the trainees, |

o




f EAE
sfl’*‘fﬂ' T¥res oF TRAINING: |
|' a. State * Bovernment emp!n}_ria_eg_uiﬂ receive technical training, adumtl-glivﬂ- and .||

———

| in- service raining, and for selectad :ategnﬂes foreign training also, |
{ b.  Composition ang implementation of technical training |

PTovisions for the same.
i < Composition and implementation of administrative and in service training }

ﬂﬂ%iﬂhﬂw_ﬂ?ﬁfmg—__w malge iy |
and attitude, Such training is Whrﬁf_h_ﬁufﬂ%@ﬂeml N

grant certificates, and also with Divisional n::lminis—ualivehsﬂi:ufeamd district |
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Officers / staff will be given training as indicated in the stages below for
the durations to be dﬂﬂﬂectﬁmnﬁmatnﬁnmﬂvdﬁhenum o determine
the duration of the training for junior level staffin terms of hours than in days.

Types of Trai

i _ Foundation Training
ii. After promotion tra.ining i

i:';'._R.t’th:r'I‘r_ain_i_ng__ X

jv. A&erhz_mfert_rnigx_uﬁ‘ -
mismmghﬂhemndedmm?mﬂEMHdmﬂwm hawve

being transferred outside their department and whose nature of work has changed

after the transfer, The duration of this training will be between 1 and 3 days. (7 to

21 hours)

v. Orientation training

vi. ForeignTraining:  (Detwiled at Point No. 11 aof this policy).

6. TRAINING NEED ANALYSIS:

6.1

6.2

6.3

Every department/organization shall prepare a training plan which addresses I:he
Bap hE"h-'-?-El_m the existing and the required competency and provide -:lpparhmmes
futheampluyeentudwelnp ihz:rmmpetmcmaﬂnmehmﬂm&mmmdaﬂnn

_with the STls. Huqrana. Institute of Public Administration and other State Trahsmg N
Im.-hhmnns {su:h as HIRD/ HRM1/ Futwnr Training School/SCERT & D]'ETB} shall

conduct Training Need Analysis every year in every/corresponding

departmenl{s:l to determme the mmPetem:} gaps and lo formulate training
R N,

e e

programmes to bridge these gaps,
However, the Administrative Department can undertake Training Need Analysis
by some other means regarding peneral or specific topic at its own level with
approval of the Nodal Department at any tmne,

State Government may give responsibility to any other public/ pmrnte or

autonomous 5 agency to conduct Training Need Analj.rais on general or specific tupx,
gy, - i
if it desires so,

g —— —_——
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64  Questionnaire for the Training Need Analysie will be circulated among the
departments by HIPA to evaluate the training needs of all the departments for all
the cadres.

6.5  HIRD in association with HIFA shall prepare the Training Need Analysis for |
elected Panchayati Raj Institutions functionaies, '

N

7. TRAINING RELATED HUMAN RESOURCE:
7.1 It is necessary that all departments must take special carg to maintain quality of
" e ST . TRl w—-ﬁ-\____'l——_lr—_

human resources related to training. Thus procedure to select qualified and efficient

candidates both as r&éular I:rai:m__;m—d trainers on Eepumﬁu? and ;umdh
motivational benefits needs to be established so that those who have M.Phil, Ph.D
degrees or have cleared NET or SET, and hvgumﬂq@@ugfd]ﬁngmbe

] ;Eg:'iﬁr trainer for ;'I._@T.r_r;m_@e;_sﬂf_ Eam.t';g 2 :Eﬂ: suitable government u&&:gm__
dawnio. =

72 'To mainkein consktency i training, the training institutes should be
prompted to appoint regular trainers up to the extent of 25% and those with fisld
eXperience as trainers on deputation to the extent of 25%, and the remaining 50%

- through external trainers. The last group will consist of retired officers, trainers on
contract and guest faculty, Similarly, the training institutes should be induced to
organize trainer development Programmes for trainers, to extend opportunities |
within the country and abroad for administrative research. Suitable incentives |
shall be provided to trainers.

8. ROLE OF DEPARTMENTS AND ORGANIZATIONS:

Each D:pa:mmt;mgamzfﬁnn of Government of HMaryana shall adopt a

5}'51;me|: Approach t?Tﬂ-’ﬂLhi (SAT) and shall:

e |
|

—

e

L

) Ensure that the Systematic Approach to Training (5.A.T.) cycle, comprising the
following stages are adhered to in all training interventions;
» [dentification of Training Needs
b Planning and Designing of Training,
= Development of Trainers
*  Development of Training Material

e,



= Implementation of Training
= Evaluation and Assessment of Training |

li}  Conduct Training Needs Analysis and design training interventions based on it
Undertake Functonal Review, Design of Training and Training of Trainers, ete.

iii} Ensure that non-raining interventions are suitably dovetailed with the
training interventions as and when required. Departments must give due
emphasis to ensuring that appropriate non-training interventions are provided
for in order to ensure that braining programmes are successful, These may
include  requisite aining  infrastructare, adequate Fnancial Support,
appropriate ambience for training, etc.

iv)  Incorporate appropriate Provisions in all schemes for training of man-power
to ensure proper implementation and sustainability of the schemes.

¥)  Allocate adequate funds to ensure that the training programmes are carried out
as per the approved annual training plans.

¥i) Review the implementation of the annual training plan and the functioning of

traming institutions under the department (including  attached and

subordinate offices), Iook into the utilization of the training capacity and the

quality of training conducted, adequacy of the physical and training

infrastructure, faculty, finances and delegation of powers for carrying out the

lraining mandate,
vil) Ensure proper identification and development of tradning faculty and trainers
— S = . e e e

and incentives for them,

viiij[nm:pn-ratg . 4 separate section in the Annual Administrative Report on action [
“taken by all the departments including the Administrative Reforms and |
T;hﬁg_ﬂﬂe_pa:m-.ent, on the training and capacity-building activities
undertaken during the year,
ix) h_MakE all efforts to decentralize fraining,
X} Appoint a Training Cmrdmntnr__i.rhu will be the MNodal Person for the

implaeﬁaa;rﬁf the training function in mut-DuparmwufDrgmﬁmt[m;

— - —_— .

i
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xi) Evmydepnrmmthdmasm,tm_nf@_m&tmﬁmmmmﬂcmtea
— ey e e B e O = e o B - T "ﬁ

Training Cell to develop the Cadre Training Plams (CTP), based on the
e o R SR G o — e e N

competencies required and training needs, for ensuring that all cadres under
 the Department/Organization or ite attached/subordinate offices have a cleardly

“articulated scheme for the development of their competencies while also

indicating the pmg':ﬂ_.tﬁmes that are mandatory;

-

xii) Classify all posts with a clear job description and competencies required; and to
make Induction Training compulsory for all the cadres.

xiif} To avoid the repetition of the trainees, trainings of the employees should be

linked with HRMS portal.
xhrJITﬁa msu:;. job  specific trainings and -:!Er.relupmen!_ of competencies of
individuals to their career progression and ensure this by suttably amending

——— — | ——

service ru.les,-’iasuing administrative instructions; |
wv) Make the immediate supervisor/ Controlling  Officer responsible  and |
accountable in respect of the training of the staff working under him;

—————

—_—— e _——

xﬁmappmpﬁate Provision in any new scheme to ensure that suitable
training is imparted for its proper implementation and sustamability;

xvil)  Where feasible, use the services of the Training Institutions in developing
the cadre training plans, outsourcing training, and/or providing advisory or
consultancy services on training needs to the Department/ Organization;

avill)  Implement the Annual Training Plan, by using the institutions under it or
outside, so that the limitations on internal training capacity do not constrain the
implementation of the training plan;

xix} Review the implementation of the Annual Training Plan and the functioning of
Training Institution(s) under the Department/ Organization (including
attached/ subordinate offices) and in particular to look at the:

a. Utilisation of the training capacity; |

b. Quality of training conducted;

¢ Adequacy of the physical and training infrastructure, facully, finances
and delegation of powers for carrying out the institutes’ mandate;




9. ROLE OF TRAINING lnrﬂrrnrmma I
2o
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d. Training nfﬂl_eﬂmup ‘B and 'C staff,

xV) H_Elfc-r-ls to_be made m_ﬁhﬂl'_lﬁl_illm tlu.- fumhun of Huma.n Resource through

_material on the website of the department for easy accessibility. Induction |
lrammg will be mandatory for all the posts. Time bound Mid-Career training
for all the posts will also be specified, =

xvi) Crganize ‘On the Job' and ‘In huuu’trﬂiIHngumafbera{lmedN{ﬂsm
trainers may be developed for this pPurpose within the department,

xvili} For the private training institutes of the State and the Training Institutes from
other states per person per day or per training per person rates should be fixed
/' get approved by the Nodal Department.

xix)  Training ["mg:rlr.ms ufﬂaau—I&Clasa-ﬂ officers of all the dePa:hnenls would be

approved by the hnda.l Department,
xx] Tmm_lng of the Pmng may be coordinated by HIPA in murdinnﬂun ‘l-'nﬂi ith the
[HM. This traming ahnuld be mmiﬂed:!}_ﬂf?ll-:ﬁ eliquettes. i
xr.i]n The nu.umumaﬁehnutnfu.nﬂmplm-ﬂa would be 55 years for deputing the

empjnyee for attending the I:ramf.ng programs

—
o w —

Training institutes at all levels r.:f Government Dq:pamnmiu will undertake
L B L-_'_'_-_

functional studies as per requmt, cmdl.::t Del;nﬂrhnenlal and prefessional
._'_,_-—
. Examinations, hold + warkshcrpﬂ to mt!u-;le penpie at all levelﬂ “vels in the programmes

Euni schemes of the dEp&ﬂmmt, ]J'I‘Ep-il:l.‘ﬂ manuals and trai tr-;lmmg nutenal ami

e —

organise tral.mng as per the subge::t for 1 I:!am-ers of tt I.‘l'le Dﬂpartmm Them h'-ELm.lng i

“institutes will be under the control of the head of the the depﬂrl:mm.t of the concerned

—=| . w e

level. HIPA, bemg the apex bﬂd}-, will wa.hua_ﬂa the tralnlng h'lEhl'lltlEﬁ- of ﬂll

e S

Deparl:u.'ﬂ'uﬁ. The Gn"-'e.mment Tmr.nmg mshtuth:ns should:

S -

R —— |

o
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L All waining institutes in the state will set up a Training  Planning and
Monitoring Cell (TPMC). The Cell will be responsible for the planning of
training, as well as training input, processes and outputs,
i,  Hawe the reqtdaite staff, infrastructure and ﬂ.t'lﬂnc‘es. to perform their functions;
s o rmtal i

. Move to l:lemmtng models of excellence in the quality of the training they impart
and as learning organizations through a process of self-assessment and bench-
marking;

iv.  Provide technical assistance and advice in preparation of annual training plans
for the Departments/ Organizations and in outsourcing training, if required;

v.  Play a key role in assisting the Departments/Organizations in the process of
shifting to 8 Competency based-framework for training;

vi. Assimilate technologies with a view to enabling leamning anywhere, anytime for
their clients;

vil.  Supplement their current programmes with distance and e-Learning courses;

vili Conduct field studies and research as part of the process of becoming
repositories of knowledge in the areas of their sectoral or functional
specialization;

x. Develop case studies on various topics of relevance to human resource
development and share them with each other. These case studies shall be made
freely available to employees for their guidance.

% Identify gaps in the expertise of in-house faculty and identify guest faculty from
among academicians, serving and retired officers, civil society functionaries, elr,
Prepare a guest faculty data bank and periodically update it.

xl.  Organize seminars on selected topics at regular intervals and, wherever possible,

compile and publish the papers presented in the seminars |

i, Provide advisory and/or consultancy services;

wiil. Constantly review and modify their curricula, content and training
methodelogies to take account of training feedback and the needs of clients;

xiv.  Network with other institutions to share leamning resources, experience and
expertise;




| XV,

| XVEL  Ensure that af] frainers who join the institute are deputed at the earliest possihle

| ®. Dorumeniztion of the gond

Xvifi, Develop Productivity norms for its training faculty,

| XX. Audio/ Videg wing with Studio woulg be set up in HIPA fop developing online

courses through broadeasting, ¥ou-tube channels gy HIPA would consider
developing its own training channaj

TR —

the @Mﬂgntfu;gggizaumu_ —




103 The State Government shal provide suitable incentives including assyred tenure to”

104 Al the Training Coordinators shaj] report to Director, Tra.ining / Nodal Agency
regarding the matters related to fraining. Director, Training/ Nodal Agency will
monitor the braining activities in the entire department through the Training

105 As a lot of trainers are required for training of employess of a department,

106 Panel of the Trainers would be compiled, used and upon feedback from the

10.7 Empnnglment af ﬂ:_m:EEim w-::ufﬂheﬂt various I_mrw upon their

e S e — — ™ e
EXperience, expertise and general reputation
T—_
108 The Honorariums/ wages to be given to the Trainers/ Subject Experts would be
linked with inflation, -

of best practices elsewhere, the D-Epartme:ﬂafﬂrganizaﬁmm may identify leading
institutions in India ang abroad. Such training shall be mparted to officers keeping
the future needs of governance of the State in perspective with approval of the
Director Training,

1.2 With approval of the Nodal Department., the Administrative Departments & the
training institutions of the State may enter into collaboration with syuch institutions




|

124

12,7

all departments / Training Institutions jn the preparation of training manuals,
annual training plans angd perspective plans.

The Training Department shall also approve the Annual Training Plans upto the

officers who have dedication, enthusigsm and knowledge required for the job may

-]
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13, TRAINING FOR URBAN AND RURAL DEVELOPMENT:

131

132

13.3

The 73 and 74" Amendments of the Constitution resulted in a radical change in
the status of the Panchayati Raj Institutions and Urban Local Bodies by prescribing
constitutionally mandated devolution of powers and resources to them as the third
tier of Government. These institutions are critical for the development of the rygal
and urban areas as well as delivery of many essential services to the citizen. The
national level flagship programmes for rural and urban development have
highlighted the need for capacity development in the rural and urban levei
institutions for effectively implementing the programmes.

Rural and Urban Local Bodies’ functionaries need to have the competencies to be
able to perform their work efficiently and their training is, therefore, of paramount
importance. As the officers of the State Civil Services play an important role in the
adminisirabive set up at all levels, they nesd to be familiarised with Arassrooty
institutions of rural and wrban governance. Officer Trainees of the State Civil
Services may be given ‘hands-on-experience’ of grass-root level administration in
Panchayati Raj Institutions and Urban Local Bodies by placing them as Executive
Officers of Gram Panchayats/Municipalities for a suitable duration.

Suggested areas for capacity building in rural and urban development:

Rural Development Rural Sociology, Rural Development / Welfare Programmes,
Rural Plarming, Agricultural Marketing and Agricultural Finance, Rural Industries,
role of N.G.Os in rural development, Rural Co-Operatives, Conflict Management in
Rural Areas;

Urban Development: Decentralization and Urban Governance, Urban Land issues,
Urban Environment, Urban Transport, Urban Planning and Infrastructure
Development, Urban Poverty and Social Development, Municipal Accourits and
Finance, e-Covernance for urban development.,

14. lh‘[PLEH'HNTAﬂDH.. MONITORING AND CoOORDINATION:
4.1 To ensure effective and efficient implementation of the State Training Policy the

overall monitoring and coordination is assigned to the State Training Department
which would also be strengthened both physically and financially.




14.2

143

144

144

IF

Haryana Institute of Public Administration shall be the Apex Training Institution of
the State and shall, for the time being, be the nodal agency for the implementation
of this Policy. Haryana Institute of Public Administration shall, in consultation with
other Government training institutions of the State, issue appropriate guidelines to
amplify and facilitate the implementation of this Policy. A common forum of
Government training institutions of the State {such as HIRD/ MREMI/ SCERT/ PTS,
DIETS é& others) may be created with Director General, HIPA as the Converor to
discuss and develop the Training Program of various departments (to be approved
by the Nodal Department),

To identify specialized training institutes like Swarm Jayanti Haryana Institute of
Fiscal Management, Accounts Training Institute (Sinchai Bhawan, Panchkula) ,
Revenue Training Institute, Panchkula and others for organizing training Programs
on the specific subjects, Training of specialised subjects be undertaken by these
institutes,

Departments/ Organisations may take support of the Government J/ Non-
Government training institutions in the development of need based training
schemes,

The Government Training institutions of the State will be equipped to use
advanced technology to facilitate e-learning on various subjects relevant to the
needs of the employess, On-line training programs in the offices should be
encouraged. The Training Institutes should identify good on-line courses related to
it in coordination with HIPA providing good contents for these courses. The
common/ specific courses should be identified and documented separately. E-
learning & distance learning should also be encouraged,

145 Standard training modules o common topics such as Right to Information Act,

g

-EELE af Law, Human Resources, Right to Services, Bthics in Governance and

e S SRRy .
s S

Flagship Pro #s of Government of India and & t of Haryana will be
Llagship Programmes of Gover ndia and Government of Hary

developed jointly by various Training Institutions (such as HIPA, HIRD, HRMI,
SCERT, Patwar Training School & DIETs and others) in the common forum tobe

e T = .

formed in compliance of 14,1,

o>
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} B 146  The State Government shall take steps to strengthen existing training hiuﬂmﬁmls

and establish as many new training institutions in the state as required to meet the
training requirements as envisaged in this Policy.

147 The State Government shall encourage the training institutions to attajn national
standards of excellence and can even attain International standards,

148 Premises of HIPA, Panchkula should be used by other departments alsa for
fraining purposes,

;;ﬁ:{re_:r_un_mt Department,
1410 A list of all the Training Institutes of the Government of Haryana will be compiled
and kept updated by the Nodal Agency and the Apex Training Institute.

~ _15. FUNDING:
The National Training Policy, 2012 had recommended that each Btate set aside at
least 2.5 per cent of it salary budget for fraining. Acm:diﬂgl}r, each Department /

—

Organization should earmark 2.5 per cent of its ¥ budget for training. The

infrastructure and manpower will be created suitably in the Government Training
Institutions by the State Government. o

e

16. STATE TRAINING COUNCIL:

16.1  There shall be a State Training Council to advise the government on all matters
relating to this Training Policy and all other matters relating to training. The
composition of the State Training Council shall be as follows:-

1. Chief Secretary : Chairperson

2. All the Administrative Secretaries ! Members

3. Director General of Police - Member

4. Secretary, Political, Services & Training : Member Secretary
2. Director General, HIPA : Member

6. Directors of all Govt. Training Institutions : Members

7. VCs of State Universities in the state : Members

oo
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162 The Chairperson/Member Secretary may also Invite any other national or state

level experts/ institution as special invitees.

16.3  The State Training Council shall meet at least twice a year.

164  In the absence of the Chairperson, the senior most member present may preside

over the meeting.

16.5 The State Training Council may appoint one or more subject comumittees to oversee

the implementation of the State Training Policy.

16.6 Functions of the State Training Council:

i. Topromote modernization of the training machinery of the state
ii. To evaluale the training process in administration and to take decision in terms of the
policy
ili. Tofunctionasthemainbody toraise money atthenational and international level
to strengthen the training capacity of the state.

17. Power & Procedure for the amendment in the State Training Policy:

171  For the minor alterations like change of period of the Inductions & Mid - Term
training, giving respansibility regarding a specific training program,/ procedure/
function the Chief Secretary to Government of Haryana will be the competent
authority.

172 For changing any ot the basic structure of the policy on recommendation of the
State Training Council, approval of the Hon'ble Chief Minister will be required.




M Gmail Dre Hareda <dreharedag@gmail com>

Fwd: Meeting of State Training Council for implementation of the Haryana State
Training Policy through Video Conferencing on 7th August, 2020 at 11:30 AM from

Main Committee Room, Haryana Civil Secretariat.
1 message

FC Employment GoH <feemployment-hry@nic in= Wed, Aug 5, 2020 at 12:58 PM
Ta: emd =crd@uhbyn.ong.in=, cmd@dhbun.ang.in, md hypn <mdi@ibvpn_org.in>, Mohammad Shayin
<mdiifhpgd.org.in>, Hareda <drehareda@gmail.com=, Power <chairmanpui@gmail.coms

for mformation and nda as instructons, pl. E/ﬁ% !
o5/ c\jr e
e ) PR
From: “FC Employment GoH" <fcamplovment-hryifmc.ine
To: "Employment” <disemphry@yahoo.cims F i .
Sent: Wednesday, August 5, 2020 9:50:20 AM 37 ; ,-g;(;.-;ﬂ
Subject: Fwd: Meeting of State Training Coundil for implementation of the Haryana State Trakhing y thro

Videa Canferencing on Tih August, 2020 af 11:30 AM from Main Committes Room, Haryana Civil Sacretarial.

5

For infarmation & necessary action, please,

o
NP — . 1 = LT S e - Iaﬁf?"' S

From: brancntrgi@omail.com

To: "Anurag Rastogl® <acs.transpon-hry@govine, patcpharyanat@amall com, "Anurag Rastogl <feirm@hnynic.in,
acshomeZ01BEdgmall com, acshealth20 18 emall.com, pslabaurhryEigmail com, aessied@gmail.com, "Dheara
Khandeiwal” <acs.archasslogyg@hny.govine, apscmycifomail.com, "KESHNI ANAND ARORA" <csihrunic.ine, “FC
Revenus Govi of Haryana® <foriihny nic.in>, "Sh. Hardeep Kumar Additional Chief Secretany <fcpwdid@hnnic ins,
fecoop@@hry. nic.in, "Anurag Rastogi IAS" <secypowerithry.aic.in=, "Amil Jha IAS FC Forest Govi Of Haryana®
<fciorestifiy, nic.in>, “FC Aviafion Gavarnment of Haryana" <fcavistion@hry nicin=, fopnes@hnnic.in, "FC
Emgloyment GoH™ <fcemplayment-hryi@nic. ine, "Devander Singh, IAS™ <frindusty@hrynic.in>, "Additional C5
Minas and Geology” <fomiinesg-hry@nic.m>, feili@hrnic.in, fopetihnnic n, "Sunil Gulat® <fepsi@hry.nic.ine, "FC
Agricuiture” <fcagrifhry.nic.in>, "Dr. Raja Sekhar Vundns™ <fcan@nry.nic.in>, "FCEL GoH" <fral@@hn.nic in>, “Anil
Kumar® <citved@hry.nic.ir=, *Sudhir Rajpal” <fcdp@hry.nlcin=, "FG Housing GoH" =fchausing-hry@nic. in>,
letggithry. nic.in, fopri@hiny.nic.in, "Additlonal Chief Secretary Technical Education Govemment of Haryana®
<lctai@hny.nic in®, feplanning-hry@nic.n, fooulurak-hna@nic.in, "Alok Yerma® <fctousi@hrynic.ine, "ACS Finance
Flanring Govt of Haryana® </cii@hrynicin>, "FCST Haryana® <leslfhry nic.in>, fearchives-hryiEinic,in, *osd mpp-
hry" <osd mpp-hry@nic.in>, "FC Waomen and Child Development® <fowed hry@nic.inz, felsi@hrymic in, "G5
Coordinabion” <cs coordinaiong@hry. nic ine, fefishihry nicin, fomar-hnp@nicin, "FC Environment Governmeant of
Haryana” <fcanvironmant-hryidnic.in>, "ACE SCHOOL EDUCATION" <fae hiry@nic. in=, *FC Public Health
Government of Haryana® <fcphd@hey.nicuin®, cari@hnenic.n

Sent: Tuesday, dugusl 4, 2020 4:56:13 P

Subject: Meeting of State Tralning Council for implementation of the Haryana State Training Palicy through Video
Conferancing on 7th August, 2020 at 11;30 AM from Main Committee Room, Haryana Civil Secretarial,

RivdadamiSir,
Pleasa find the atiachmient.

*Cleanlimedd B et o Godliness”

=1 STC Meeting on 7.8.2020_1 {1).pdf
JTEK




No. 31/01/2020-2Trg.

HARYANA GOVERNMENT

CHIET SECRETARY'S OFFICE
TRAINING BRANCH

Dated Chandigarh, the 4+ August, 2020

All the Administrative Secretaries in the State
Director General of Police, Haryana

Secretary, Political, Services & Training
Director General, HIPA, Gurugram

Directors of all Govt. Training Institutions
Vice-Chancellors of all Universitics in the State

DB e

Subject:-  Meeting of State Training Couneil [STC) for implementations of
the Haryana State Training Policy through Video Conferencing on
T Aupust, 2020 at 11:30 AM from Maln Committee Room,
Harvana Clvil Secretariat.

Respected Sir/Madam,
in continuation of letter bearing same mumber issued from this office
vide dated 21= July, 2020, 1 am directed to refer to the subject noted above and to
inform you that Chiel Secretary to Government, Haryana will discusa all
provisions/ procedures for implementations of the Haryana State Training Policy,
2020 with above members of Statc Training Council through Video Conferencing on
Th August, 2020 at 11:30 AM from Main Committee Room, 4% Floor, Main
Haryana Civil Secretariat, Sector-1, Chandigarh.
You are, therefore, requested to make it convenient to attend the said
meeting through Video Conferencing from your respective officea.
The Haryana State Training Policy, 2020 iz available on website of
http; gov.in.

Yours Faithfully,

N I

Superintendent, Training,
for Chiefl Secretary to Govt., Har_m:%!,
L

Endst. No. 31/01/2020-2Trg. Dated Chandigarh, the 4 August, 2020

A copy is forwarded to SH. GURPREET SIGM LEMAL, 510, Haryans, NLC,
handigarh with the

Room NO. 52, 9 Floor, Main Haryana Civil Secretariat, C
N . il the aloresaid meeting through Video

3.1 bl LI%

Superintendent, Training
for Chief Secretary to Govt,, Haryanioag

[y 4 [




