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In pursuance of the provisions of Clause (3) of Article 348 of ‘the Constitution of
India’, the Governor pleased to order the publication of the following English transiation of
Notification No. 1360/XXXI(4)/17/(13-VIVIDH)/2017, Dehradun, dated October 10, 2017
~ for general information:
No. 1360/>0¢XI(4)/17/(13-VIVIDH)/2017
Dated Dehradun, October 10, 2017

TIF

In exercise of powers conferred by the proviso to Article 309 of the Constitution of India and in
supersession of all existing rules and orders on the subject the Governor is pleased to make the following
rules to regulate the recruitment and service conditions of persons appointed fo the Uttarakhand Secretariat
Personal Secretary Service:-

THE UTTARAKHAND SECRETARIAT PERSONAL SECRETARY SERVICE RULES, 2017
PART | - GENERAL

Short Title & 1 (1) Thescmlesslmllbcuﬂodtheumkhmds«ecreminhmml
Commencement Secretary Service Rules, 2017

(2) It shall come into force at once. _ )
Status of 2 Uttarakhand Secretariat Personal Secretary Service is a service
Serviee which contains Group ‘A’ and ‘B’ posts.



(a

SUUEYS JUERY
TWE, 10 JIWW. 2017 o (AT 18, 1930 W
: ) 9
Definitions 3 In these rules unless anything i i
v £ Is repugnant in the subject or

) “Appointing Authority” in case of
posts of Personal Secretary
means the Secretary/Principal Secretary, Uttarakhand

Secretariat Administration Department and |
to it means the Governor. for the posts higher

(b) ::Constitution" means the Constitution of India.
A (c) Government” means the Government of Uttarakhand State.
(d)  “Governor” means the Governor of Uttarakhand.

- (¢)  “Member of Service” means a person appointed permanently /

substantively under these rules or rules or orders in force prior
to the commencement of these rules.

(f)  “Secretariat” means the Uttarakhand Civil Secretariat.
(g)  “Service” means the Uttarakhand Secretariat Personal Secretary

Service.

(h)  “Substantive appointment” means an appointment, not being an

0

Cadreof 4 (N
Service

2

ad hoc appointment on a post in the cadre of the service, made
after selection in accordance with the rules and; if there are no

rules, in accordance with the procedure prescribed for the time
being by executive instructions issued by the Government.

wyear of recruitment” means a period of twelve months
commencing from the first day of July of a calendar year.

PART 1l - CADRE

The strength of the employees/ officers appointed in service and the
number of posts in each category shall be as determined by the
Government from time to time.

The strength of the employees/ officers appointed in service and of

post in each category their in shall be unless changed by passing

orders under sub-rule-1, as per the stregenth of member appointed
in service in and of posts in each category given in the appendix

- An:.

Provided that:

(i) the appointing authority may leave unfilled or the Governor may

Source of 5 (1)

hold in abeyance any vacant post without thereby entitling any
person to compensation.

(i) the Covernor may create such additional temporary oOF

pummupoeuﬁmntmmtimeumyhemymidu proper.

PART Nl - RECRUITMENT
Recruitment to different categories of posts in the
service shall be made from the following sources ==
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(i)

(iii)

(iv)

(v)

(vi)

;3:"::? first day of the year of recruitment, through

_ l_on committee by promotion on the basis of
senu)l;rly by rejecting the unfit; ’

lovided that in case the candidates syj

promotion are not available the eligibility crlilt'::’abmg
be flsmnded to include the substantively appointed
Additional Personal Secretaries who have completed
five years’ service as such on the first day of the year
of recruitment,

Senior Personal Secretary:- From amongst the
substantively appointed Personal Secretaries who have
completed five years' service as such on the first day
of the year of recruitment, through selection committee
by promotion on the basis of seniority by rejecting the
unfit;

Provided that in case the candidates suitable for
promotion are not available the eligibility criteria may
be extended to include the substantively appointed
Personal Secretaries who have completed three years’
service as such on the first day of the year of

recruitment.

Principal Personal Secretary:- From amongst the
substantively appointed Senior Personal Secretaries
who have completed three years' service as such on
the first day of the year of recruitment, through
selection committee by promotion on the basis of
seniority by rejecting the unfit.

Senior Principal Personal secretary:-From amongst
the substantively appointed Principal Personal
Secretaries who have completed one year's service as
such on the first day of the year recruitment, through
selection committee by promotion on the basis of
eligibility/merit.

Chief Personal Secretary:- From amongst the
substantively appointed Senior Principal Personal
Secretaries who have after completion of probation
period, completed minimum one year's service as such
on the first day of the year recruitment, through
selection committee by promotion on the basis of
eligibility/merit by rejecting the unfit.

Additional
substantively appointed
who has completed his probat
requirement year by promotion on
eligibility/merit .

bation on the |* day of
the basis of
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1"

)

Reservation 6 Reservation to the candidates belonging to Scheduled

Castes and Scheduled Tribes, Other Backward Classes
and ofher categories of Uttarakhand State shall be
pladc in accordance with the orders of the Government
in force at the time of recruitment.

Determination 7
of vacancies

The appointing authority shall determine and notify to
the Commission the number of vacancies to be filled
during the course of the year as also the number of
vacancies to be reserved for candidates belonging to
Scheduled Castes, Scheduled Tribes, Other Backward
Class and other categories candidates of Uttarakhand
under rule 4(2) and rule 6.

PART IV -~ PROCEDURE FOR RECRUITMENT BY PROMOTION

Procedure for 8 (1)  (a) Recruitment to the posts of Personal Secretary,
recruitment by Senior Personal Secretary. and Principal Personal

promotion to Secretary shall be made on the basis of seniority by

the posts of rejecting the unfit, through selection committee

Personal consisting the following:-

Secretary, o

Senior Personal (1)Principal Secretary/Secretary,

Secretary, Secretariat Administration Department-  Chairman;

Principal o

Personal (2) An officer named by the Principal

Secretary Secretary/Secretary, Karmik Department not below
the rank Of Additional Secretary — Member;
3) An officer named by the Principal
Secretary/Secretary,  Secretariat Administration
Department not below the rank of Additional
Secretary- Member

Procedure for (b) Recruitment to the posts of Senior Principal

recruitment by Personal Secretary, Chief Personal Secretary and

promotion to Additional Secretary shall be made on the basis of

the posts of gromm T gy selection committee

Senior Principal consisting the following:-

Personal )

Secretary, (1) Chief Secretary - Chairman

Chief Perso

Secretary, (2) Principal Secretary/Secretary Member

Additional Secretariat Administration

Secretary Department
(3) Principal Secretary/ secretary Member

Karmik Vibhag
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PART -V APPOINTMENT, PROBATION,

Appointment 9 (D

(2)

Probation 10 (D

(i)

@

The Appointin :
& g g Autho
eligibility st of candidates n accordatue e o
provisions of Selecti i T
ection Promotion Eligibility-Li
Rules,2003 (On ' i 78
. (On posts outside the purview of Pubfic
service Commls.swn, and place the same before the
selection committee along with their character rolls
and other records pertaining to them as may be
considered proper.
The s'clection committee shall consider the cases of
candidates on the basis of records, referred to in
sub-rule (2) in accordance with the * Uttarakhand
Selection Procedure for Promotion to the services
under State (Outside the purview of Public Service

Commission) Rules, 2013 and if considers it
necessary, it may interview the candidates also.

The selection committee shall prepare a list of
selected candidates on the basis of seniority and
forward the same to Appointing Authority.

CONFIRMATION & SENIORITY

The Appointing Authority shall make appointment by
taking the names of candidates in the order, in which

they stand in list prepared under rule 8.

than one orders of appointment are issued in
respect of any one selection, a combined order shall
also be issued mentioning the names of the persons in
order of seniority as determined in the selection as it
stood in the cadre from which they are promoted.

pointedtoapennanentpostmona
service shall be -

If more

A person ap
vacancy against it in the

i mbuionfornporiodofslxmmnhsont_hc
gl Principal Personal Secretary, Chief

of Senior Pe
Personal Secretary and Additional Secretary.

may for mm':;sdiwidubli
extend the iod of probation in indiv
prpanigns p;:n up to which the
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(5)

Confirmation 11. (1)

2

Seniority 12,

Pay-Scale 13. ()

2

(a)
(b)
(c)

Provided that save |

) (4 in CXCe

X , ptional

e;rt:umstames the penod of probation shall not be
_tended beyond six months and in any

circumstance, beyond one year,

If it appears to the appointing authority at any time
during or at the end of period of probation or
extended period of probation that a probationer has
not made sufficient use of his opportunities or has
otherwise failed to give satisfaction, he may be
reverted to his substantive post.

A probationer who is reverted or whose services are
dispensed with under sub-rule (3) shall not be entitled
to any compensation.

The appointing authority may allow continuous
service rendered in an officiating or temporary

capacity in a post included in the cadre or any other

equivalent or higher post, 10 be taken into account for
the purpose of computing the period of probation.

Subject to the provision of sub-rule (2) a probationer
shall be confirmed in his appointment at the end of
the period of probation or the extended period of

probation if -
his work and conduct is reported to be satisfactory.

his integrity is certified; and
the appointing authority is satisfied that he is
otherwise fit for confirmation.

Where, in accordance with the provisions of
‘Confirmation of Uttarakhand State Government

Servants,Rules, 2002 (duly amended from time to
time) the confirmation is not necessary, the order
declaring under sub-rule (3) of rule 5 of the said rules
that the concerned person has successfully completed
the probation period shall be deemed to be the order

of confirmation.

The seniority of persons appointed substantively to
the posts of various categories in service shall be the
same as determined on the post of Additional

Personal Secretary.

PART Vi- PAY ETC.
The scales of pay admissible to persons appointed to

the Various categories of posts in the service shall
be such umybﬂdewrmhudbyﬂmm

Government from time to time.

mwuofpy-ppliubhlphmmepomcmd
ﬁfmmummﬁMMaﬂu
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Regulation of  15.
hher matters

' Relaxation 16.

from the
condition of

service

17.

Savings

enlist support di
e ll'!c!ly or indi
w G 22 indi :
ill disqualify him for appoinnr;?rl!{ o

In

thmtocrﬁ;c matters not specifically covered by

service shall bepgegfejmoﬂe;' s e, D
. e rules, regulations and

orde.rs apphcable gcncmily to the Government servants

serving in connection with the affairs of the State.

Where the State Government is satisfied that the
operation of any rule regulating the conditions of
service of persons appointed to the service Causes
undue hardship in any particular case, it may,
notwithstanding  anything contained in the rules
applicable to the case, by order dispense with or relax
the requirements of that ru le to such extent and subject
to such conditions as it may consider necessary for
dealing with the case in just and equitable manner.
Provided that where a rule has been framed, in
consultation with the Commission, that Commission
shall be consulted before the requirement of the rules

are dispensed with or relaxed.

Nothing in these rules shall affect reservations and
other concessions required to be provided for the
candidates belonging 10 the Scheduled Castes,
Scheduled Tribes, Other Backward Classes and.othc

special categories in accordance wi :
by the Government from time to time in this regard.



ITINTEVE TRV TSE, 10 HIQA, 2017 g0 (F1fdast 18, 1930 Ud wwaq) 15

AN

( . Number of Posts Pay Scale B
{ R P Permanent | Temporary Total Nl:::r Pay Scale |
Personal Secretary 59 - 59 10 56100-177500
Senior Personal Secretary 29 01 30 11 67700 - 208700 |
Principal Personal Secretary 14 01 15 12 78800 ~ 209200
Senior Principal Personal Secretary 06 03 09 13 118500 ~ 214100
Chief Personal secretary 02 02 04 132 131100 - 216600
Additional Secretary - 01 01 132 131100 - 216600
Total 110 08 118 | i
By Order,
ANAND BARDHAN,
Principal Secretary.
7 afora) |
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In pursuance of the provisions of clause (3) of Article 348 of the Constity-

tion, the Governor is pleased to order the publication of the following English trans.

lation of notification no. 24?01)0()(!(2)12011-23(Vivid)/2010, Dated 17 October,
2011 for general information.

No. 2470!)()(}(1(2]/2011~23(Vivid)/201 0
Dated Dehradun, October 1 7, 2011

NOTIFICATION

MISCELLANEOUS

0 Article 309 uf the
rders on the Subject,

_ aking recruitment gnd
pointed to the Uttarakhlamfifez?ém;;iagt-efia*dtrfcma{
THE UTTARAKHAND SECRETARIAT ADDI 10N, BRIVATE Sicppr,
o
GENERAL

Shorttitle and 1, (1) These rules may be called the Uﬁ&mk}n}n

" , : whangd Secretriag
Commencement Additional Private Secmcags-semge_gu;e&gag OREN e
(2)  They shall come into force at once.
Status of the 2. The Uttarakhand Secretariat Additional Private Secretary Service
Service comprises Group "C" posts,
Definitions 3

Unless there is anythi

19 repugnant in the subject or COREEXT, i by
rules:-

(o

(a)  "Commission* means  the

Uttarakhand  Public
Cammission;

Serypcp
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(b}

'cher Backwurd (lasses” means the other Backward Classes of
citizens spe ifted in Schedule-l of the Uttar Pradesh Public Service
(Reservation jor Scheduled Castes, Scheduled Tribes gnd mrar

Backward Classes) Act, 1994 (Uttarakhand Adaptation Asid
Modification Order-2001) as amended from time to Lme,

(¢c) "Appointing Authority” means such Officer, not helow the rani of
Joint Secretary to the Government, deputed 17 the Secretarial

Administration Department and dealing with the matters refoa it
to the establishment of Additional Private Secretaries,

(d) “Year of Recruitment” meuns d period of twelwe mei s
commencing from the first day of July of a calendar yeat:

(e) “Citizen of India” means u person who s ar is deemed (o ©
citizen of India under part 1] of the Constitution,

(f) "Substantive appofncment” means an appointment , not beitry o
ad-hoc appointment, on d post in the cadre of the sgivice 9 f

L ¥
made after selection in accordance with the rufes and, tf there

were no rules, in accordance, with the procedure prescribed for

the time being by executive instruction issued by the Governmuvat.

(g) “Governor”meins the Governor of Uttarakhand;

(h) ‘“Government”means the State Gavernment of Uttarakhand.
(i)  “Service” means the Uttarakhand Secretariat Additional Priv.te
Secretary Service;
(i)  “Member of the Service” means a person substantively appoin’ i
‘;gd"' these rules or the rules or arders mm forve prior i the
mmencement of these rules, to a post in the cadre of the Service.
(k)

Constitution” means the Constitution of [ndio;
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(Cadre of
service

Source of
recruitment

Reservation

4.

5.

6’.

PART -1l
CADRE
(1)  The strength of the Service and each category of posts therem
shall be such as may be determined by the Government from tirmp
to time. |
(2)

The strength of the Service and each category of posts therimn

shall be, until orders varying the same are passed under sub-r.ie
(1), as given in Appendix ‘A’ SR

Provided that;

()  The appointing authority may leave unfilied or :ie
Governor may ‘hold in abeyance any vacant post with. s
thereby entitling any person to compensation:

(i)  The Governor may create such additional verinanent or
temporary posts as he may consider proper.

PART - Il

RECRUITMENT

Recruitment to the posts of Additional Private Secretary shull be made
by direct recruitment through the Commission.

Reservation for the candidates belonging to Scheduled Castes, Scheduled
Tribes, other backward classes and other Categories belonging to the
State of Uttarankhand shall be in accordance with the orders of the
Government in force at the time of the recruitment
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PART-IV

QUALIFICATIONS

ﬁﬂ""““' 7. For direct recruitment to a post in the service, u candidate must be

(a) acitizen of India; or

(b)

a Tibetan refugee who came over to India before the st januu
1962 with the intention of permanently settling in [ndia: or

(c) a person of Indian origin who has migrated from P”"*’”'”
Burma, Sri Lanka or any of the East African countries of A:
Uganda and the United Republic of Tanzana f{mrh

Tanganyika and Zanzibar) with the intention of permanenty
settling in India;

Provided that a candidate belonging to category (b} or (¢

above must be a person in whose favor a certificate of eligibt’ity
has been issued by the Government;

Provided also that if a candidate belongs to category )
above, no certificate of eligibility wiil be issued for a penod of
more than one year and the retention of such a candidat

service beyond a period of one year, shall be subject te ' s
acquiring Indian citizenship.

ird

Note- A candidate in whose case a certificate of eligibility 15
necessary but the same has neither been issued 1o
refused, may be admitted to an examination or mtervic ¥
and he may also be provisionally appointed subject to the

condition that necessary certificate be obtained by him o
be issued in his favor,

i . . : _
Quaii]?cttion 8. ‘A candidate, for direct recruitment to the post of Addinonal Privaie
Sccretary, must possess the following qualification:-

()  has Passed Intermediate examination of the Uttarakhand
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School Education Board OR an examination recognized hy
Government as equivalent thereto

(i1} a minimum Speed of writing eighty words per minute in H.-.
Shorthand and 4000 key

depression per hour in Hindi Comp.sor
typing.
Preferential 9. Other things remaining the same, a candidate shall be given prefere:. o
Qualification in the matter of recruitment to the Service, who has:

(i)  Served in the Territorial Army for a minimum period of two yeur,
or

(i) obtaineda 'B’' certificate of National Cadet Corps.

Age 10. For direct recruitment, a candidute must have attained minimum age f
18 years and must not have attained more than 35 years age, on the jirsr
day of July of the calendar year in which vacancies are advertised fur
direct recryitment;

Provided that the upper age limit in the case
belonging to the Scheduled Castes, Scheduled Tribes, Other Backwird
Classes and such other categories of the State of Uttarakhand, as may je
notified by the Government from time to time, shalt be greater by <, »
number of years as may be specified. :

of candidates

Character 11. The Character of a candidate, for direct recruitment to a post wn '
service must be such as render him suitable in ql} respects o r
employment in Government service. The appointing authority <
satisfy itself on this point.

NOTE- Persons dismissed by the Union Government or o Stuste

Government or by a Local Authority or a Corparation or by
owned or controlled by the Union Government or o sr.:0
Government and persons convicted of an offence involving mo .

turpitude shall not be eligible for appointment to any post i tie
Service,
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12. A maite candidate .
a ;d Land;dﬁft “‘h()} hﬂ‘ mf)rP ff‘;(;n (arie W) ,;.? :fb N :
canaraate $ . - Je living ar @ fersa
bt p\h br who hﬂa 4m:7fﬁ'€d &g man (Jff{’(fd}: hﬁt'jn”‘ q wile iving ""'IT" i :

oligible for appointment to a post in the Service: ’ by

f
.

Provi . o
| drded that the Government may, if satisfied that there X it 5+
groun s for doing so, exempt any person from the operaion of this ro

13. No candidate shcl! be appointed to @ post in the service unless e i

good mental and bodily health and free from any physical defect ke
interfere with the efficient performance of his duties Before a cand: &
is finally approved for appointment he shall be required to produ

Medical Certificate of fitness in accordance with the rules framed 6
Fundamental Rule 10 contained in Chapter

i1l of the Financial He
Book, Volume II{ Part 11 to v);

physical
Fitness

PART-V

PROCEDURE FOR RECRUI TMENT

Determination 14. The Appointing Authority shall determine the number of vacancies te
of vacancies filled during the course of the year and also the number of vacancic:
pe reserved for the candidates pelonging to Scheduled Castes, Schedut i
categories under rule 6, and intimate o i he

Tribes and other
Commission;

jssue advertisement for the purpos £
n for appearing In the competitt:?
ted in the prescribed format GIven in he

The Commission shall

procedure for 15. (1)
recruitment. Applicatio

direct

recruitment examination shall be invi .

through advertisement;

Commission 3
m:’tced to the examination unless he Lol

(2) No candidate shall be ad

u certificate of admission, issued by the Commission.
(3) After the resuits of the written examination have peen rece
™ ‘and tabulated, the Commission shall, having regard to the
, for securing due representation of the candidates belonging 1 'j_"i'?'\-’
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Probation

16.

17.

disclosed by the marks obtained by each candidate in the wrir
examination and recommend such number of candidates as 11y
consider fit for appointment. If two or more candidates obtin
equal marks in total the candidates who obtain higher marks
the written test shall be placed higher in the list. If two or m'2
candidates obtain equal marks in the written examination f.s:,

the candicates senior in the age shall be placed higher in

selection list. The Commission shall forward the list to e

appointing authority. B a i bt 1

PART - V1

APPOINTMENT, PROBATION,
CONFIRMATION AND SENIORI o

The Appointing Authority shall make appointments by taking the nancs
of candidates in the order in which they -sgaz;{d:m;{g}m__ list prepared under
rule 15. o g ol SRR A

(1) A personon substantive appointment to @ post in the service shll
be placed on probation for a period of one year. ey

(2) The Appointing Authority may, for reasons to be recorded, extend
the period of probation in individual cases specifying the date «p
to which the extension is granted: PRI AR

Provided that, save in exceptional circumstances, the per.d
of probation shall not be extended beyond one year;

(3) If it appears to the Appointing Authority at any time during o: 1t
the end of the period of probatian or extended period of probai« n
that u probationer has not made sufficient use of s
opportunities, he may be reverted to his substantive post, if ¢ v,
and if he does not hold a lien on any post, his services may .0
dispensed with. '

§
the Scheduled Castes, Scheduled Tribes and other categors |
under rule 6, prepare a list of candidates, in order of merit, 45 |

N
it 7

L
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(4) A probationer who is reverted or whose services are dispensed

(5)

P

e
Confirmation 18. (1)

2)

(1)

The seniority of persons substantively appointed on any categors v
posts shall be determined in accordance with the Uttarakha d
Government Servants Seniority Rules, 2002 (as amended from tirt.
time). P & O B |

with under sub-rule (3) shall not be entitled to any compensatior

The Appointing Authority may allow continuous servi::,
rendered in an officiating or temporary capacity in a pist
included in the cadre or any other equivalent or higher post, tv i€
taken into account for the purpose of computing the perio f
probation.

Subject to the provisions of sub-rule {2) @ probationer shal! ¢
confirmed in his appointment at the end of the period of probarin
or the extended period of probation, if :- - ]

(a) he has successfully completed  the training, if Y
prescribed; o By

(b) his work and conduct have been found to be satisfactor’,
and :

(c) his integrity is certified -
Where, in accordance with the provisions of the Uttarakhand
State Government Servants Confirmation Rules, 2002 [us
amended from time to time) confirmation is not necessary, the
order under sub-rule (3) of rule 5 of those rules, declaring that tie
person concerned has successfully completed the probation, sl
be deemed to be the order of confirmation.

PART-VII

PAY ETC

The scale of pay admissible to persons appointed to the various
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Pay during
Probation

Canvassing

Regulation of 23.

other
matters

Relaxation
from the
conditions of
service

21.

22,

24,

categories of posts in the Service shall be such as may ¢

determined by the Government from time to time.

(2) The scales of pay at the time of the commencement of these
are given in Appendix ‘A’ of these rules.

(1) Notwithstanding any provisions in the Fundamental Rules, 1o "z
contrary, a person on probation, if he is not already in permiar ==

Government service, shall be allowed his first increment it
time-scale when he has completed one year of satisfactory ser: =

(2) The pay during probation of a person, who was already i?r:}!’tf’f i
post under the Government, shall be regulated by the reivint
Fundamental Rules.

(3) The pay during probation of a person already in perma . !
Government Service, shall be regulated by the relevant r.. .
applicable generally to Government servants serving n
connection with the affairs of the State.

PART-VII

OTHER PROVISIONS

No recommendations, either written or oral, other than those requ:
under the rules applicable to the post or service will be taken (1. o
consideration. Any attempt on the part of a candidate to enlist sup;. ¢
directly or indirectly for his candidature will disqualify him
appointment.

In regard to the matters not specifically covered by these rules or sps .1
orders, persons appointed to the service shall be governed by r.. -
regulations and orders applicable generally to Governmenc ser.
serving in connection with the affairs of the State,

Where the State Government is satisfied that the operation of an,
regulating the conditions of service of persens appointed to the se: .. o
cause undue hardship in any particular case, it may, notwithstap.: 4
anything contained [n the ruies applicable to the case, by order. disp. e
with or relax the requirements of that rule to such extent and sub,.

&

£ 45 pang W At ey ek 2
B, e g S KT

PR e 23 PR
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= 32

i
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0 such conditions as it may consider necessary for dealing with the « - .»
in a just and equitable manner;

| B Provided that where a rule has been framed n consultation =71
the Commission. That body shall be consulted before the requiremeri of

the rule are dispensed with or relaxed.
avings 25.  Nothing in these rules shall affect reservations and other cunuessi %
required to be provided for the candidates belonging to Scheoi i
Castes, Scheduled Tribes and other special categortes of perst "

accordance with the orders of the Government issued from time Lo

in this regard.

Appendix ‘A’

(See Sub Rule (2) of Rule-4 and Sub Rule (2) of Rule-20)

ittt

SN | Designation | No. of Post : Pay ;
! | Permanent | Temporary Total | Pay . Pay Scale Gradr
- Band|  (RsJ- | Pay |
; H"; ] 138 73| 181 | 02 ‘| 5300-34800 | 460
| Private | '
' '\Secretaty | | |
el i EWI 5
By Order,
8. RAJU,
Principal Sécretary.

%k 9 (snvodo) 2 “fHOENI0 / 652-2011 - 1004500 (wrqee/ Afaal) |



