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Sr.
No.

Name of Post

Qualification & Experience

No. of
Post

Age
Limit
(NHA
Norm)

Pay Band
(X/month)

1

Content
Researcher

Educational  Qualification /
Eligibility Criteria:-

Essential Qualification:

Bachelor’s Degree in Public
Administration / Public Policy /
Political Science / Governance /
Social Sciences or any other
relevant  discipline  from a
recognized University/Institution.

Desirable Qualification :-

Master’s Degree / Post-Graduate
qualification in Public
Administration / Public Policy /
Governance /  Development
Studies or allied discipline from a
recognized University /Institution.

Relevant Experience:-

Preference may be given to
candidates having experience in
Government / Local  Self-
Government Bodies / Public
Policy / Governance / Project
Management / Documentation /
Research / Data Analysis /
Stakeholder Coordination and
implementation of Government
programmes/schemes.

01

Up to 55
Years

374,323




Age

Sr. e - i No.of | Limit | Pay Band
No. Name of Post Qualification & Experience Post (NHA | (@/month)

Norm)

Additional Desirable Skills

Proficiency in:

- Government documentation and

official drafting

- Data interpretation and analysis

-Project and programme

management

- Monitoring and reporting

- Stakeholder coordination

-Preparation of reports, proposals,

SOPs and presentations

e - Digital tools / Al tools used
for administration and
documentation

TERMS AND CONDITIONS-

1. Your appointment is purely contractual and shall initially be for a period of three (3) years
from the date of joining, as per the guidelines referred to a Reference No. 4 above, subject to
annual performance. All powers, including the power to curtail or extend the period of
appointment, are reserved with the Mission Director, National Health Mission, Mumbai.

2. During the contractual period, if your performance is found unsatisfactory, or if any police
proceedings are initiated against you, or any criminal case is registered against you, your
appointment shall be liable to be terminated.

3. If you wish to resign from the said post, you shall be required to give at least one month's
prior notice.

4. An annual increase of 10% in the consolidated remuneration shall be admissible based on
your annual performance evaluation.

5. Since this appointment is purely contractual, you shall not have the right to approach any
court in respect of the terms and conditions of this appointment or for any other matter arising
out of this contractual appointment.

6. Since this appointment is contractual in nature, you shall not be entitled to the benefits and
facilities admissible to Government employees.

7. You shall be entitled to leave as per the rules applicable to contractual employees of the
National Health Mission.

8. Compliance with all instructions issued and as may be issued from time to time by the State
Government, AYUSHMAN BHARAT DIGITAL MISSION (ABDM) and National Health Mission shall
be mandatory.

9. Your appointment is subject to verification of the original documents relating to educational
qualifications, category, experience, etc., as specified in the advertisement.

10. The post is not a regular post under the State Government and is purely contractual in
nature. Therefore, the appointee shall have no right to claim absorption into regular
Government service, service protection, or any related benefit through the Government.

11. You shall be required to execute the prescribed agreement confirming your acceptance of
the above terms and conditions.

12. A separate order shall be issued regarding the duties, responsibilities and functions to be
performed in connection with the appointed post.

13. You shall be entitled to travelling allowance as per the applicable rules.
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Avushman Bharat Digital Mission (ABDM)

APPLICATION FORM

(All fields in the forms are mandatory to be filled. An incomplete form & the form not following the instructions
submitted will be treated as rejected.)

Photo

L

Applied for Name of Program (as per Advertisement) ...............

t

Name of Post applied for (As per Advertisement):

.........

........................................................................

Candidate Full Name: ..............

_(In Capital Letter) Last Name

Father’'s / Husband’s Name: ......cccuveceeinereeieenecnesnesnssnsesessnens

! (In Capital Letter) Last Name

.........................................................

Middle Name

=

Gender:.....co i

Marital Status: Existing NHM Employee

T L) R e

Nationality:...c.i.iivisatiresions
Domicile of Maharashtra:

YES/ NO .iccivssssivinimsninss

REUBIDN oiivciivecsninninsiviisneoisbirorsess sastiuneets

Applying for which
CALBBOIY . itoiicistoraiinshessscassssbsamossnn

Address / Contact Details: (Name of the District and Pin code is compulsory)

Name & Address (Present):

...........................

Name & Address (Permanent):

................................................................................................

.......................................

_(Write “Yes” / “No”)

1
g 275 T {5 RO g g ST WA Mg s SN S SO ROl
B L et it ve s ilin i s sbn vo s vuada Hons e s Eontan desnss
DISEHCE & o i aninitoniai it et s
i g SR ST ERE T e T e SIS SS R LW  PY .
o ) L) AR S B ST SN M A = e 08 SN e e e 8
O CENG . o sl a oot b st boaanistiy Saness samsesit
E-mail Id for Correspondence: (strictly Noted- M clearly & readabl
if not readable office not responsible) CONTACE IO cvvinisiinsrsvirsonmssininnsdsstnsodnes simorsise sisrsmasssvainssy
Languages Known: s s 2
o English | Hindi | Marathi Others (Please Specify below)




MISCIHT  YESINOD o s o sresions sisissvonsaatsiasesos Other Computer Proficiency (if applicable)......

Academic / Professional Education Summary: (Starting from most recent to 5.5.C)

'Sr From To B ot
‘ Degree / Diploma Board/University/
No | (MM/YY) | (MM/YY) e

Specialization
/ Subjects

Final Year
Total Marks &
Obtained Marks

Mode of
Education
(Regular/
Distance)

Final Year
Percentage
(%)

Do not mention the Grade or SGPA/CGPA, only Percentage should be mentioned.




1

" Additional Qualification (If any): (Starting from most recent)

T ] Mode of :
T Name of specialization Final Year Eolicatinn Final Year
s 5k oYY Degree / Diploma Board/University / p/ Subjects Total Marks & (Regulsr Percentage
(MM/YY) | (MM/YY) Institute ) Obtained Marks | - (%)
Distance) :
¢Do not mention the Grade or SGPA/CGPA, only Percentage should be mentioned. R
Work / Experience Summary: (Starting from current / most recent)
3 Total Nature of
Sr |Period From | Period To | Experience Name of Oréamzatloni Name of the Job Responsibilities
No | (MM/YY) | (MM/YY) in Year & Organization ( °v.t'/sem post held  |(Min. 30 and Max. 50 Words)
{ Month Govt./Private/NGO/
e other)

Total Experience (In Years & Months):

Relevant Experience
(In Years & Months):

to the post applied

---------

...........................................................

............................................................................................

------

------



{ Details of Demand Draft/Cheque:
| Amount of DD/Cheque: - .......ccceeeevemreverreeeeeneerennnnes Demand Draft Date: (DD/MM/YYYY)...c.voeorriererrieeensceies e essevsissesssrenssrvene
; Name ol Bank CuBEal CR: = i 5l e hoatievstesss i iiasedasosssosssssssins

' Demand DAl R OB INUMBEE F . T i itsaiavstintiios s son siebise i s mers b Seb s reveecs o s e s

: ;The list of documents attached with the application is mentioned below: (Please follow the all instructions).

i ; - " e Wri
| SrNo Mentioned Here Name Of Document Which Is Attached With Application Form e o he“;o

1 Valid Demand Draft (as per advertisement)

} Proof of change in Name (Gazette or valid certificate)

2
3 Birth Certificate/ Proof of Birth Date

Educational/Technical/Professional Qualification As per advertisement (All documents attached)

Medical/Paramedical Council registration certificate (if applicable)

Additional Qualification

a

5
Y ; Conversion certificate of Grade to Percentage desired education qualification (if applicable)
| 6

7

Conversion certificate of Grade to Percentage of additional qualification (if applicable)

Experience Certificates-

1 e The experience will be considered only from the date of obtaining the required educational qualification as

! 3 mentioned in the advertisement. Please make sure not to mention any experience before obtaining the
educational qualification.

® The experience certificate must include the name of the institution, its address, the signature and stamp of
the authority, and, if possible, the contact number of the office head.

) Certificate of Age relaxation for existing NHM employee (Applicable for existing NHM employee only)

10 | Caste Certificate/Caste validity certificate

il Domicile Certificate

12 Non creamy layer Certificate

13 | MSCIT certificate (if applicable)

M Computer Efficiency Certificate (if applicable)

15 Typing Skill Certificate (if applicable)

16 | Small Family Certificate

Other Documents if any please mentioned below (required as per advertisement)

16

. Self-Declaration:

' | hereby declare that all statements made in the application are true, complete and correct to the best of my knowledge and belief. |
understand that in the event of any information being found untrue/false/incorrect or | do not satisfy the eligibility criteria my candidature
will be cancelled, without assigning any reason thereof. | have read the content of the advertisement and agree to abide by the rules,
regulations and procedures for appointment to the post applied for. | further, assure that | will produce all original certificated and copies
of certificates in support of the claim/statements made in this application. | also undertake to fill and submit Small Family Certificate along
with hard copy of this application

e . s
| Place:
Date : Signature

Note:- "As per the advertisement, all certificates and documents are required to be attached with the application."”

Disclaimer:

The applicants are required to submit the duly filled application on or before the due date and time, failing which the
application of the said applicant shall be treated as non-responsive. NHM shall not be responsible for late receipt or non-receipt
of application/s for any technical reason or whatsoever. The applications received after due date and time shall not be
considered.
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