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SWAMI VIVEKANAND NATIONAL INSTITUTE OF REHABILITATION TRAINING AND RESEARCH
DEPARTMENT OF EMPOWERMENT OF PERSONS WITH DISABILITIES (DIVYANGJAN)
(MINISTRY OF SOCIAL JUSTICE & EMPOWERMENT, GOVERNMENT OF INDIA)

OLATPUR, PO: BAIROI, DIST-CUTTACK, ODISHA

Ref. No.: AD6B 19/09/2026 Date: 18.09.2026

WALK-IN-INTERVIEW

Swami Vivekanand National Institute of Rehabilitation Training and Research (SVNIRTAR) is an
Autonomous Institution under the Department of Empowerment for Persons with Disabilities
(Divyangjan), Ministry of Social Justice and Empowerment, Government of India. It is one of the premier
Institute of its kind in the Country and the main objectives of the Institute are Human Resource
Development to undertake, sponsor or co-ordinate training of personnel such as Doctors, Engineers,
Physiotherapists, Occupational Therapists, Multipurpose Rehabilitation Therapists and such other
personnel for the Rehabilitation of Persons with Disabilities. Institute conducts short term/long term
courses in the field which are affiliated to Utkal University and Odisha University of Health Sciences,
Bhubaneswar. The Institute has been setup to serve the differently abled persons to undertake any
action in the area of rehabilitation of the Persons with Disabilities and is facilitated with 200 bedded
hospital to treat the needy, poor and differently abled (Divyangjan) section of the society.

SVNIRTAR is looking for dedicated persons with drive, willingness, missionary zeal and
commitment for the following post to be filled up on contract basis.

1. | General Duty Medical Officer | No. of posts— 02

(GDMO) (Consultant) Age — 56 years

Date and time of interview 30.09.2026 at 01:30 PM
Reporting Time of interview 09:30 AM to 12:00 Noon
Consolidated Remuneration Rs.80,000/- per month

Essential qualification & | 1. Essential qualification — MBBS Degree.

experience 2. Desirable qualification — MD in PMR or 2 years Diploma
Course in PMR after MD Medicine from a University
recognized by MCI or Diplomate in PMR from National
Board of Examination or any other equivalent qualification
or MS (Orthopaedics).

Venue of the interview : Walk-in-interview will be held as mentioned below:-
Administrative Block, SVNIRTAR,
At-Olatpur, PO: Bairoi, Dist: Cuttack
PIN: 754010, Odisha

i Selection Procedure for the Recruitment of above Posts :-

a. The selection of candidates will be done through Personal Interviews by an appropriate Committee
constituted by the Institute.

b. In case more than 20 applications are received for a post, the Screening will be through written
examination followed by Personal Interviews of short-listed candidates, the examination will be
conducted by the Institute.

c. The ratio of vacancies and number of short-listed candidates for interview round will be not less
than 1: 5 per vacancy.

d. The Skill test for technical posts will be conducted wherever such skill/ qualification forms an
essential part of the job. The skill test will be before Personal Interviews with short listing criteria as
mentioned at point 'c' above.
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Other Terms and Conditions: -

Candidates who are in Government Service / Quasi Govt. / Autonomous bodies / PSU should
apply through proper channel or NOC from the present employer.

Selected candidates will be initially posted at SVNIRTAR, Cuttack. However, he/she is liable to be
transferred to anywhere in India under the Department of Empowerment Persons with Disabilities,
Ministry of Social Justice & Empowerment, Government of India.

The date for determining age limit will be the date of walk-in-interview.

No age relaxation shall be given to the candidates belongs to any reserve category, except PwD,
Ex-Serviceman candidates.

Qualifications the candidates acquire should be strictly in accordance with the qualifications
prescribed for the post. Any candidate seeking a claim of equivalence of the qualifications with the
notified one will have to submit documentary evidence at the time of applying for the post. Further,
where essential experience is required for the post only post-qualification experience shall be
entertained.

The experience certificate needs to be in the relevant field and in proper format i.e. date of joining,
relieving, designation, type of employment, nature of duty, reference no, issuing date, in the letter
head of the concerned organization, etc.

Canvassing and /or bringing influence in any form will disqualify the candidature.

Mere fulfilling the minimum prescribed qualification and experience will not vest a right in a
candidate for being called for Interview / Written Test. The Institute reserves the right to call for
Interview / Written Test only those candidates who in its opinion are found to be suitable for the
post.

SVNIRTAR shall verify the antecedents or documents submitted by a candidate at the time of
appointment or during the tenure of service. In case, it is detected that the documents submitted
by the candidate are fake or the candidate has a clandestine antecedents/background and has
suppressed the said information, his/her services shall be terminated.

At the time of written examination/ skill test/ interview, if a candidate is found guilty of using unfair
means or impersonating or misbehaving in the examination hall / interview hall or taking away the
question booklet, answer sheet, from the examination hall; or resorting to any other unfair means
in connection with his/her candidature for the selection; or obtaining support of his/her candidature
by any means, such candidate will be liable to criminal prosecution, and disqualified from the
examination or selection held by the Institute.

Decision of the Institute in all matters regarding eligibility of the candidate, the stages at which
such scrutiny of eligibility is to be undertaken, the documents to be produced for the purpose of the
conduct of interview, selection and any other matter relating to recruitment will be final and binding
on the candidate. Further, the Institute reserves the right to stall cancel the recruitment partially /
fully at any stage during the recruitment process at its discretion, which will be final and binding on
the candidate.

The decision of the Institute in all matters will be final. No correspondence or personal enquiries
shall be entertained by the Institute.

Employment will be governed by the rules and regulations, terms and conditions of the
employment of the Institute presently in force or as may be framed, amended, altered or extended
from time to time by the Ministry.

For Consultant post, a fixed monthly amount shall be admissible, and the remuneration may be
regulated as per the terms and conditions of the contract. No other allowances will be admissible.
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20.

For Consultant post, paid leave of absence shall be allowed @ 1.5 days for each completed month
of service.

For Consultant post, the term of the appointment shall ordinarily be for an initial period not
exceeding 3 years. It may be extendable up to maximum 5 years. Beyond 3 years it may be
extended with the approval of the General Council of this Institute, provided in no case shall it be
extended beyond 5 years.

The contract of appointment would be on full time basis and they would not be permitted to take up
any other commercial assignment during the period of consultancy.

Ex-serviceman has to produce a copy of the Discharge Certificate / Pension payment order and
documentary proof of rank last / presently held (substantive as well as acting) at the time of
documents verification and submit the self-certified copy in application form. Those who are still in
defence service should submit a certificate from a competent authority that they will be relieved
from defence services.

The application form must also be accompanied by valid Registration Certificates, if any.

The tenure of appointment on contract of retired employees should be maximum up to age of 65
years.

The aspiring applicants fulfilling the eligibility criteria in all respect may appear the walk-in-

interview as per the above scheduled date, time and venue along with completed Application Form as
per prescribed proforma which can be downloaded from the SVNIRTAR, Cuttack official
Websites i.e. https://svnirtar.nic.in and submit a self-attested copies of certificates and mark
sheets in support of their age, educational qualification, experience, No objection certificate,
passport size photograph, etc. along with carry all the original testimonials for document
verification. The Institute reserves the right to cancel all the advertisements or part thereof without
assigning any reason.

Any corrigendum or revision of the advertisement or any other information regarding this

recruitment will be posted on the official websites of SVNIRTAR, Cuttack only in due course of time.
Candidates are advised to visit our website regularly for updated information in this regard.

-Sd/-
Director

Copy to:

1. Notice Board (Administrative Block).
2. Website https://svnirtar.nic.in
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SWAMI VIVEKANAND NATIONAL INSTITUTE OF REHABILITATION TRAINING AND RESEARCH
DEPARTMENT OF EMPOWERMENT OF PERSONS WITH DISABILITIES (DIVYANGJAN)
(MINISTRY OF SOCIAL JUSTICE & EMPOWERMENT, GOVERNMENT OF INDIA)

OLATPUR, PO: BAIROI, DIST-CUTTACK, ODISHA

APPLICATION FORMAT

(Bring this Application form duly filled-in for attending the walk-in-Interview)

1. Name of the post applied for (in Block Letters):

2. Name of the Applicant (in Block Letters)

4. Date of Birth

5. Gender (Male/Female)

6. Nationality

7. Category (SC/ST/OBC/GEN/PWD)
8. Religion

9. Permanent Address (in Block Letters)

. Father/Husband’s name (in Block Letters):

Affix recent
passport
size colour
photograph

o At

P.O.

P.S.

Dist.

State

PIN Code:

PhoneNo/Mobile No.:

E-Mail Id

10. Address for Correspondence (in Block Letters):

At

P.O.

P.S.

Dist.

State

PIN Code:

Phone No/Mobile No.:

E-Mail Id: :




-2

11. Educational/Technical qualification (in chronological order): *

Exam. Passed Board/University Subject taken

Year of Division % of

passing

marks

*If required additional sheet as per above may be attached.

12. Experience (reverse chronological order): *

Name & Period Salary drawn
Address ofthe | Designation Areas of work From To (Pay Scale, Reason for
organization basic etc.) leaving

*If required additional sheet as per above may be attached.

13. Details of Scientific presentation in National/International Conference/Publications in any index Journal.

14. Any other information.

Declaration:

| hereby declare that all statements made in the application are true to the best of my knowledge, belief

and based on records.

Date

Place :

No. of enclosures:

> w N

Full signature of the applicant




