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SWAMI VIVEKANAND NATIONAL INSTITUTE OF REHABILITATION TRAINING AND RESEARCH
DEPARTMENT OF EMPOWERMENT OF PERSONS WITH DISABILITIES (DIVYANGJAN)
(MINISTRY OF SOCIAL JUSTICE & EMPOWERMENT, GOVERNMENT OF INDIA)
OLATPUR, PO: BAIROI, DIST- CUTTACK, ODISHA

Ref. No.: AD6B10/08/2026 Dated: 15" September, 2026
RECRUITMENT NOTICE

Swami Vivekanand National Institute of Rehabilitation Training and Research (SVNIRTAR) is an
Autonomous Institution under the Department of Empowerment for Persons with Disabilities
(Divyangjan), Ministry of Social Justice and Empowerment, Government of India. It is one of the premier
Institute of its kind in the Country and the main objectives of the Institute are Human Resource
Development to undertake, sponsor or co-ordinate training of personnel such as Doctors, Engineers,
Physiotherapists, Occupational Therapists, Multipurpose Rehabilitation Therapists and such other
personnel for the Rehabilitation of Persons with Disabilities. Institute conducts short term/long term
courses in the field which are affiliated to Utkal University, Bhubaneswar and Odisha University of Health
Sciences, Bhubaneswar. The Institute has been setup to serve the differently abled persons to
undertake any action in the area of rehabilitation of the Persons with Disabilities and is facilitated with
200 bedded hospital to treat the needy, poor and differently abled (Divyangjan) section of the society.

SVNIRTAR is looking for dedicated persons with drive, willingness, missionary zeal and
commitment for the following regular posts to be filled up on Direct Recruitment basis.

1. | Lecturer No. of post — 01, Group-A, Category- EWS
(Prosthetics & Orthotics) | Age limit: 40 years
Pay Scale Pay Matrix Level-10 (Rs. 56,100/- to 1,77,500/-)
Educational and other Essential Qualification:-
qualifications required for | Post Graduate in Prosthetics & Orthotics from a recognized
direct recruitment University/ Institute
Experience:-

10 Years of teaching experience in relevant field from a
recognized Institute / Rehabilitation Organization / College/
University.

Desirable qualification:-

Publications of books or in index journals.

2. | Clinical Psychologist- No. of post — 01, Group-B, Category- UR
cum- Junior Lecturer Age limit: 30 years and relaxable as per Govt. of India Rules
Pay scale Pay Matrix Level-7 (Rs.44,900/- to 1,42,400/-)
Educational and other Essential:
qualifications required for (i) M.Phil. in Clinical Psychology (2 years course)
direct recruitment (i) Two years’ experience as Clinical Psychologist in a

recognized Disability Institute / Organization.
(i) Registration with RCI is mandatory.
Desirable: Doctorate in Clinical Psychology from a recognized
University or Institute.

3. | Demonstrator in No. of post — 01, Group-B, Category- UR,
Physiotherapy Age limit: 40 years
Pay Scale Pay Matrix Level-6 (Rs.35,400 — 1,12,400/-)
Educational and other Essential Educational Qualification & Experience :-
qualifications required for 1. Degree/Diploma in Physiotherapy.
direct recruitment 2. Three years teaching experience.
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Cashier No. of post-01, Group-B, Category-UR
Age- 35 years

Pay Scale Pay Matrix Level-6 (Rs. 35400 to 1,12,400/-)

Educational and other Graduate in Commerce.

qualifications required for | Minimum 5 years experience in Accounts of Government
direct recruitment Department or Public Sector Undertaking out of which at least 2

years should be in handling cash transaction.

Selection Procedure for the Recruitment of Group ‘B’ Posts where desirable qualification and
experience both are required, the distribution of marks is as follows: -

Sl. No. Particulars Weightage of Total Marks
1. Written Test (Objective/Multiple Choice Questions) 80%
2. Desirable Qualification 10%
3. Desirable Experience 10%
Total 100%

In the case where no Desirable Qualification or Experience is required as per respective RRs, 100%
weightage will be given to Written Test / Skill Test.

In cases where either desirable qualification or experience is required as per RRs, 90% weightage
will be given to Written Test and 10% weightage for desirable qualification or experience.

Other Terms:

1.

Candidates must have to pay (Non-refundable) Application Fees @ Rs.1000/- by General/ OBC/
EWS Category and @ Rs.500/- by SC/ST Categories in shape of online payment through the
payment gateway available in the portal. Transaction/Processing fees, if any as applicable, will be
payable to the Bank by the candidates. PwD candidates are exempted from payment of application
fees.

Selected candidates will be initially posted at SVNIRTAR, Olatpur, Cuttack, Odisha. However, they
are liable to be transferred to anywhere in India.

The post carries other allowances at par with Government of India Rules. Other benefits including
LTC, Medical Reimbursement etc. will be admissible at par with Government of India Rules.

The cut-off date for reckoning Upper Age limit, qualification, and Post Qualification Experience is the
last date of submission of online application. The date of birth mentioned in the Matriculation
Certificate shall be considered for determining the age of the candidate.

Age relaxation for SC/ ST/ OBC & PwD will be as per Govt. of India rules. Age relaxation for
departmental candidates / employees working in Central / State Govt. / Autonomous Bodies and Ex-
Servicemen will be as per Govt. of India rules.

No relaxation will be applicable to SC / ST / OBC candidates applying for Unreserved (UR)
vacancies.

Applicants having experience in relevant area from any National Institutes (under the administrative
control of Department of Empowerment of Persons with Disabilities (Divyangjan), Ministry of Social
Justice & Empowerment, Government of India) shall be considered for age relaxation for the
recruitment process by deducting the time spent in consultant / contractual employment in the
institute from the maximum age prescribed for the post applied for.

The number of vacancies is tentative in nature and may increase /decrease on administrative
grounds during selection process. Number of posts may vary based on actual requirement at the
time of appointment.

Candidates already in service (Govt. /Quasi Govt./State Govt./PSU/Autonomous Bodies) must apply
through proper channel.
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Mere fulfilling the minimum prescribed qualification and experience will not vest a right in a
candidate for being called for Interview / Written Test. The Institute reserves the right to call for
Interview / Written Test only those candidates who in its opinion are found to be suitable for the post.

Qualifications of the candidates acquire should be strictly in accordance with the qualifications
prescribed for the post. Any candidate seeking a claim of equivalence of the qualifications with the
notified one will have to submit documentary evidence at the time of applying for the post. Further,
where essential experience is required for the post only post-qualification experience shall be
entertained.

The experience certificate needs to be in the relevant field and proper format i.e. date of joining,
relieving, designation, type of employment, nature of duty, reference no, issuing date, in the letter
head of the concerned organization, and should be obtained from the head of the organization. The
experiences overlapping with qualification or another experience be treated both as invalid and the
candidature shall be rejected. Part-time experience shall not be counted as experience.

Canvassing and /or bringing influence in any form will disqualify the candidature.

SC/ST/PwD Candidates (not in Govt. Service) called for written test/computer test/ interview will be
paid to and fro single second-class train/bus fare by shortest route on production of train/bus tickets
as per rules.

SVNIRTAR shall verify the antecedents or documents submitted by a candidate at the time of
appointment or during the tenure of service. In case it is detected that the documents submitted by
the candidate are fake or the candidate has a clandestine antecedents /background and has
suppressed the said information, his/her services shall be terminated.

At the time of written examination/skill test/interview, if a candidate is found guilty of using unfair
means or impersonating or misbehaving in the examination hall / interview hall or taking away the
question booklet, answer sheet, from the examination hall; or resorting to any other unfair means in
connection with his/her candidature for the selection; or obtaining support of his/her candidature by
any means, such candidate will be liable to criminal prosecution, and disqualified from the
examination or selection held by the Institute.

Decision of the Institute in all matters regarding eligibility of the candidate, the stages at which such
scrutiny of eligibility is to be undertaken, the documents to be produced for the purpose of the
conduct of interview, selection and any other matter relating to recruitment will be final and binding
on the candidate.

The decision of the Institute in all matters will be final. No correspondence or personal enquiries
shall be entertained by the Institute.

Tie cases will be resolved by applying one after another, as applicable, till the tie is resolved:-
a) Marks in the written examination.
b) Experience.
c) Date of Birth, with older candidate placed higher.

Ex-serviceman has to produce a copy of the Discharge Certificate / Pension payment order and
documentary proof of rank last / presently held (substantive as well as acting) at the time of
documents verification and submit the self-certified copy in application form. Those who are still in
defence service should submit a certificate from a competent authority that they will be relieved from
defence services.

Candidates belong to SC / ST / OBC (Non creamy layer) / EWS / Persons with Disabilities must
attach self-attested copy of certificate issued by competent authority in the prescribed format as
stipulated by Government of India. The OBC and EWS Certificates should be obtained during the
current financial year.

Application form must also be accompanied by valid Registration Certificates, if any.

The candidates those are willing to apply for multiple posts, they should apply separately for each
position along with requisite documents and separate application fee (as applicable).
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Interested candidates may apply online only through the link is available on the official website
i.e. https://svnirtar.nic.in or can directly by visiting the website i.e. https://recruitment.svnirtar.in. The
link of submission of online application in respect of above said posts along with other relevant
information will be activated on 25.09.2026. Incomplete online applications/without requisite documents /
without application fee will be summarily rejected. Further, the Institute reserves the right to stall cancel
the recruitment partially / fully at any stage during the recruitment process at its discretion, which will be
final and binding on the candidate. The Last date of submission of application through online is
26.10.2026.

The hard copy of online generated application along with self-attested copies of relevant documents
should reach to “THE DIRECTOR, SWAMI VIVEKANAND NATIONAL INSTITUTE OF
REHABILITATION TRAINING AND RESEARCH, Olatpur, Post: Bairoi, Dist.: Cuttack, Odisha, PIN:
754010 on or before 09.11.2026 through Regd. Post/ Speed post only. The envelope containing the
application should be super-scribed with “Application for the post

Of e .

Any corrigendum or revision of the advertisement or any other information regarding this recruitment
will be posted on the official website of SVNIRTAR, Cuttack only in due course of time. Candidates are
advised to visit our website regularly for updated information in this regard.

-Sd/-
Director
Copy to:
1. Notice Board (Administrative Block).
2. Website https://svnirtar.nic.in.
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fecgiaTaTeT FATFdehIuT AT

(TS 1T TG 3RIRAT FATS, R TIDR)
3R, e SIsU8, fSe-aesh, Jfsam

Tt d&ar: AD6B10/08/2026

feaTe: 15 fadeT, 2026

$7cll Fare

Tl e TS GAdTE GTRIETOT UF e §EU (CHAPRAR) HRd WER &

Ao = 3R fRIRar #aeT & 3ided feeanee Fufedeior fasmer & dada e Tad
TEYT § | F6 o H 3N g F Ueh YT TEAE § AR TEAH FI HTT 3682 feegioreiat &
g & v sleex, olfaer, hforaiRitee, samaads Rifscas, ag‘:m?%ﬁ‘cr ety farfdhcee
IR W 30T HAAT F IR FT FAAR TH, TAIGT FA I TFHeaT el & [T AT
A fqhrE T g GEAS 5§ &7 A og/EIHhiide UeuhA Hdliold Il § Sl Scohdl

faeafacarery 3R 3NfSer Faey e faeaidearerd, §awieay & dacy ¢ | HEU T Uoe
feeaiarset & Yadid & & & Hig 3 FRars A & U egier cafeaat i dar & fov &1 715 §
IR AT & SIWaHG, TG 3R 3rcrer-3ieer e (ffeamrae) aof & sorar & faw 200 et
aTel 31EYCTel T GiAtm vt &I a8 & |

THdfaar el 7T & IR W M T gl efai@d HafAd g6f & fov gia, oo,
et 3carg 3R wideeyar are ¥Afda safeaal 1 derer & @I & |

1. | AT (WeAfesw 3k

gal @1 HE&dr - 01, JU-v, Ao S5y TH

sruffeera) 3y W 40 A
CRCEIC] ade #Afeew TR -10 (3. 56,100/- & 1,77,500/-)
el o7t & foT 3maeas | 3ags IEgdn-
Aerfores 3N 3 RRft  AeTaTa ReaRemeR/ETE ¥ SeRew 3R
AT | sireffesra # TR
Hegera-
ol AgaYTd @A/ Yedd "o/ lolsl /

faeatdegrery @ Faftra &9 & 10 T 1 fALT0T 7 3739 |
AT Ian- [FdEr &1 A7 S3FH Soled H YHRE|

Ffass dF=w

qet T FEdr - 01, u-a, Aol IERET
MY WA 30 A R HRd WHR & fAFAT & @R g
et |




CRCEIC] adeT #Afceq T@R-7 (3.44,900/- & 1,42,400/-)
refr o7t o foT aegs | ATaes eIAr-
@THWWHPI (i) HAerew FNRAT F THEH. (2 T H ISTHH)
ATIAT | (i) PRI AT T Rewr wEAE | WA # e
HAIdAATfeAeh & X TR &l Tl i 3He]eid|
(iii) RIS & AT YoioT Hfar T gl
fara Aegan-
frey Faar grca favafacarer/aeae ¥ Aqfas AqfaasT &
giareXc|
3. | fPeei® (Refararad) ual @ HET - 01, g9-ar, Aoft- eRfEe
3mg @ 40 ay
JdAHATH qd AfTFT TR -6 (¥.35,400 - 1,12,400/-)
el orclt & forw smaeas | amaers darfrE degar 3k epE -
Aariors AR 31 1. Fforaaydr & Raf/fEcetan
M | 2. AT |Ter 1 RIGTOT T e |
4. | R uel $ HEAr-01, U, Aof- IARIETT
3y AT 35 Frel
CRCEIC] ade #Afecerw TR -6 (%.35,400 & 1,12,400/-)
el o1t & T 3aegs | ity & TS |
Aatfor I 32 W T & o # ua weeeE & & 3uEA &
AT | =AH 5 I BT 3ogea, A § B @ FH 2 Wl qh A
TG HHTAA T IeIHT glofl AMBT

9 'B' e A ol F fAv wwer wfkn, St andf@ra dewart s anpera Qe amaRas g, A H
e faFT 9K @ -
i.

A 4. Razor Fel 3l & wferd
1. fofed et (aedfacs/sgiameda gea) 80%
. ST JEgdr 10%
3. |atosha epa 10%
Tl 100%

ii. T AHT A STl FEAT HRIRTH & AR RIS ASAT FAITAT I 3ofeid HiT ITGRT Rl TET
¢, faf@a wem @lerer afiem &1 100% fear smeam|



iii. WO AT H STET INIRCH & R ASA1T YA AT 3HeJsia i HaeTyshe g, faf@d ol

@ 90% feam Siwen AR aToeig AT AT Iqerd & fow 10% fem siwar|

I A

1.

10.

11.

3FAIGART HF A/ Foft & fow 1000/~ 399 AR wadcad gof & faw 500/- 9
HI et Yoob (IR-aTadIAY) f3ATS goe & ARTHA @ STHAT HA1 g St fh Fed & ¥
“figere, THARAR” & a1 7 gl fGeaier 3eAEaRt @ A e & I ° 9 & TS
gl

Tl 3FACaRt # Y& A THARAR, 3HIeleqX |, e, A3 F Fgerd g Smwam| grere,
3¢ UIRT H Fgr Y TAEART R 31 gehar gl

S U W #Rd WHR & AT & IER 3= o o feler| vordrdr, Rifshear gfaqfe anfe
AR 3T o1 HRA WHR & FAT & IR Ty giat |

3T A AT, AgAr AR ATIAT-IAT e B FUROT & fAU we-3i Al sffererse
3MAEsT ST A &1 3T fafd B 3eficar &1 3y uiRa e & fav Afepare yamor-ar
# 3fodi@d J=a-TAf & AT AT S|

I S/3EERd Serelia/3=a Uosr a9 3R feamit & o Iy # g 9Rd WaHR &
oAt & AR gl faumhy sEdfearl/hdr/carad @eal & ST FAuRal AR aqa
ffael & T g 7 e Rd WHR & @FAT & gar gl

HARTETT (Z3R.) RiFdat & foT 31dest e arel THdr / THET / 3T 35igart & fow &I
BT L A6 g

forer off T~ TeuTe (feeamree aerfddaor fasmer, aefoe =g 3R 3fesRdar #are,
R THR & Ydfes A0 & dgd) & YRR &iF & 30esa IWel arel JHTdehi dl a7e
ufshar & v 3G # ge & fav faur fear smwen 3mafed 9e & fov HuiRa sifteas 3mg

T GEUH # GoghR/afaer AR # fodimr ™7 g8 T &I ger & JdT 9fshar & fov Qar
fRaT STTaT |

RiFaal 1 d&ar HEURT gid 6T § UT TG Iihar & SR JAEleieh 3MUR 9 S8
gef/HAT g Tehdl &1 TP & FHT arEdideh HEeTehdl & HTUR W Yal I J&dr et g
Hehell B

el A & qar A o 3FAGART (TR SR/NTH/Eardd @) w 3fd Aeasd @
37TdesT eI dTfgv]

dhael = geTad AR Aegar 3R 31ga QU i @ fhd 3Fflcar &l Aneflespr/faf@d alieT
& foT gomu S @1 AFRER AL AT FEAH had Igl IFACART H AraTchR/ AT
WAET & AT gl & PR FRIATT @ § S 38 IEAN 96 & T 3ugerd aIv A 2

3FACaRT EaRT 3fSd IFIAT e & v HeiRa Feganit & 3eEd & g @ige| @i o
3FAICAR St ATERIT AT & A1 AT 6T FAGTAT HT ST el 6l 5, 39 96 & fow




12.

13.
14.

15.

16.

17.

18.

19.

20.

Hdeel ld THAY SEASN TET TEJ AT BIRNN| $Hh IHelldl, ST8T I & AT HTEaeTeh 37eqerd
I HTERTHAT &, dhael ATYA-9UNT 3efoid W & faur foar e

33d YAOT 97 Heftd &9 A 3R 3T 99 & g wiige, S 6 SdeR #igor e A
fOfY, sRINR #iFT &1 aRIE, 9ed, VSR & GhR, Heled H Thid, Tl T&l, SR e
@1 fafd 3nfe dafd @red & deigs W 3fhd gl @IfRT 3R W & yog@ @ ured fhe
Sl <MT| WA AT 3= TRl off 3qera & AU 3N gl alel a1 AT Al
Sean 3R 3FAeay 3eg T & Suel| 3iRrehifies (3T 1 HeIsTd & &9 A &80 e siear|

fRdr Y T H YR T /AT YHT ST IFAIGANT &Y 3T 9ivd X Sam|

JqgRd Sf/3EgRd Seenta/ eeamr pafiat (e’ dar # =€) & @gAEaR o/ad
e @™ W @98 B¢ ART § - S F Thd gladrg Aol Te/Ed omar &ar smeen|

THATRAR f@gfFd & @FT o1 qar 36 & SR 3FMear garT Sedd fhT a0 qdga
SEATASI @I HAUA HEM IiE Ig U/l Sl ¢ 6 3Ffiear earr wqa fv av g&aas
Toll § AT 3FAIGAR & @IS o [aga/Ieaeffd ¢ AR 38 39d TRy Bus g, ar sqe
QAT FATST AT & S0

o oeT/shlerer TRETOT/ATRTIhR & A, Iie Hig 3Tl IR ATeEt o J2A6T el ar
TRIETT gIel/AETchR gict # fohell 300 7 UTaeUor el I gedaer ol a1 LT gl & 9ot
QiEdeT, 3T I o SileT; AT 99l & foU 96l 3efiearlt & dder & fondll 37 gfa aneT
T HERT oet; AT fRel o RE @ 396 3FAcat & FAYA e ¥ &l Al 9rm S g, dar
U 3l O TR FeheAT Tl SU 3R 38 TEAT SaRT TSI qeT a1 ogel 4
3T °ifNd Y fgar Sreern|

3FACaR I AT, 9Tl d S g WROT, FIEchR & IS & v gedd e o= are
grdraet, Ig AR odf & Tefia fhar o 3eg #eer & Tafd @l Al § T &
faoty 3ifas gem 3R 3FAlcarR W STEueRr g 3% AT, AEAH H9 fade 9 AT
gfshdl & SR fRell off =RoT & o7l &l 3Mif¥s §9 & / QU WG § WEg 6 A RN
gferd T@dr &, S 3ifde gl 3R 3FlgarR 9 Sreasry grem|

T ATHGT H HEATT ol AT A gem| U GaRT 15 A€ AT SFiadad oo
TAIPR =TT I SATTaf|

< HAIHel I Teh & d1G Teh 3MTdcel eh gol [haT SITUAN, SHET 81 oe] &1, 59 deh f&h T8 &
STer g S -

a) Tof@a ofier & urca 3|

b) el

c) Swr fafd, forad e 3y arel 3Ffiear 1 3= FU= fer S|

Haqd i & SEAdsl & TG & AT fSEarsl Affhehe/dere oardreT ey H wah gfd
YT AHTHA/GTHAT Ue (FT AT HRASRI) AT SEAdell FHIOT FEJ Al gHT T et 99 &



TI-FATOIT 9f T el gl St offar 37180 off 8T Qa1 & §, 3% e/ Wi’y § U
YHTOT 9 GEJ AT TRV o 3¢ 8T qansit & Hord &7 feam Sream|

21. 3T S/ Seuia/3ea Oosr @ (IR Helr oRkR)/Lssequal/ieean safdaar &
T 3FAIGART 1 R TR SRl HUTRT T 7 JaTd TSRl gaR’T SRy YA O &6
TT-gcaid ufa Toed Fer geftl 37 Roer gt 3R 3 7 F FAaR g7 & gaAmr g7
are] fodfi a¥ & greq fhv o= @fge

22. 3MdeaT YT & WY AT YIS GoNerioT JHTOTYT (T RS 8Y) oY FeloeT el gam|

23. 3 373l Tk ¥ 3™ Ul & U HAeA FT AR 8, 3o Icdd UG & ToIU 3TeTaT-37cldT
3MMdcet 9, 37T eFdidst 3R TelaT-37e9T 3Tt Yoo (SIAT SFY &) STAT AT g

gToeh 3FHIGAN Fad HMAFINE I9@SE https://svnirtar.nic.in W T a0 foleh & iicTers=
37TdesT X Hohd & 37UdT https://recruitment.svnirtar.in T JgAESE W AT FT Y AT R Thd
g 1| 3R 3caf@a ue & fOv 3adEad ke 3R 30T T® JAEPRT AT R FT o
25.09.2026 FY WhHIT & AT | YT HieTellgel 3HTdcel TH/3MaRIh cEldsil & a1/ 3deet Yo
& 9T 3Mded AT d W @RS X QU S| 38 el 38U 39 [AdHhIRaR & $7dr
gferar & alrer farel off TR oX ol & 3 &9 QAqeT  Tgg wA @ HfUER w@ar g, S
5t & fow 3ifad 3 IreTseRY gem | ST e JHAT e a1 3ifad adig 26.10.2026
gl

HicTellgel T fhU 0 et & g8 W, Fftd eFddsl H Fa-Heamud gfadi & @y
“frders, Tl Rawee TOT gaare IRIETT Ud EuTe @, deR, W a3, e
Feh, df3em, e 754010w09.11.2026ﬁmmq3ﬁq§ira1?hm1%v | 37TdesT arel folthTth
Sra . TG [T 3TACa for@r g7 AR

SH Hdl & 9R H Fig o YefAuT A1 AT A HMUST I HS qEY SATHRT HE FAT W
TOAIfoRAR, e PRI dGABC W &l UIee HI SATUINT| IFHIGART HI TAg &f Sl ¢ & d 39
TR F 3eTd SRR & v AafAa 0 @ eadr s |

/-
orgers
EIGIGIEE
1. Aifew I (rmafas i) |
2. d9@Tse https://svnirtar.nic.in




