MINUTES OF 136™ EXECUTIVE COUNCIL MEETING OF SVNIRTAR,
CUTTACK HELD ON 20™ NOVEMBER 2025 AT 10:00 AM THROUGH
HYBRID MODE AT SVNIRTAR, OLATPUR, BAIROI, CUTTACK

Members present:

1. Shri Rajeev Sharma - Chairman
Joint Secretary (DEPwD)
Govt. of India.

Zs Shri Subhabrata Karmakar - Member
Deputy Secretary (IFD)
MoSJ&E, Govt. of India.

3. Shri Ashish Thacker - Member
Director (NI)
DEPwD, Govt. of India

4. Shri Dolomani Patel - Member
Additional Secretary
Deptt. of Health & Family Welfare

Govt. of Odisha.

5. Shri Sohan Pal - Member
New Delhi.

6. Ms. Manasmita - Member
Bhubaneswar,

T Dr. Jitendra Sharma - Spl. Invitee
Director, PDUNIPPD, Delhi.

8. Dr. Lalit Narayan - Spl. Invitee
Director, NILD, Kolkata,

9, Director, CRCSRE, Guwahati. - Spl. Invitee

10.  Director(C), CRCSRE, Balangir. - Spl. Invitee

.  Director(C), CRCSRE, Ranchi. - Spl. Invitee

12. Director(C), CRCSRE, Imphal, - Spl. Invitee

13.  Director(C), CRCSRE, Shillong - Spl. Invitee

14.  Dr. P. P. Mohanty - Member Secretary
Director,

The Chairman, Executive Council welcomed all the participants to the
meeting and asked Director, SVNIRT AR to present Agenda points in

seriatim.
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Item No.136.1:

Item No.136.2:

Item No.136.3:

Item No.136.4:

Confirmation of Minutes of 135" Executive Council held on
15" July 2025 through Hybrid Mode at SVNIRTAR,
Cuttack:

The Executive Council confirmed the Minutes of 35t Executive
Council held on [5% July, 2025 through Hybrid Mode at
SVNIRTAR, Cuttack considering no objection/comments after
circulation of the Minutes.

Action Taken Report (Follow-up Action):

The Executive Council noted the action taken on the Minutes of
135" Executive Council held on 15" July, 2025 through Hybrid
Mode at SVNIRTAR, Cuttack.

Annual Report for the Year 2024-2025:

The Executive Council considered and approved the Annual
Report for the year 2024-25 for placing before the General
Council.

Annual Action Plan for the Financial Year 2026-2027:

(i) Observing the physical & financial targets for Financial Year
2025-26, the Executive Council approved the Annual Action
Plan of SVNIRTAR for the year Financial Year 2026-27 for an
amount of Rs.6,534.64 lakhs under the Heads as detailed before
for ongoing and new activities of the Institute, subject to
availability of fund:

(Rs. in lakh)

Heads of Grant
General 2,197.59

6,534.64

(i) The Executive Council considered and approved the
proposed budget of Rs.1,107.22 lakhs of CRC Guwahati for
the Financial Year 2026-27 subject to availability of funds
and allocation of grants by the Ministry.

(Rs. in lakh)

Amount

318.00

SI No, Heads of Grant

GIA General

2 % MPM b
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(iii) The Executive Council considered and approved the

proposed budget of Rs.843.10 lakhs of CRC Balangir for
the Financial Year 2026-27 subject to availability of funds
and allocation of grants by the Ministry.

(Rs. in lakh)
SI No. Heads of Grant Amount |

1 GIA General 146.54
2 GIA Capital 696.56

Total 843.10

(iv) The Executive Council considered and approved the

(v)

(vi)

proposed budget of Rs.222.42 lakhs of CRC Ranchi for the
Financial Year 2026-27 subject to availability of funds and
allocation of grants by the Ministry.

(Rs. in lakh)

SI No. Heads of Grant

] GIA General
2 GIA Capital

Total

The Executive Council considered and approved the
proposed budget of Rs.200.45 lakhs of CRC Imphal for the
Financial Year 2026-27 subject to availability of funds and
allocation of grants by the Ministry.

(Rs. in lakh)
Heads of Grant Amount

GIA General 157.28
GIA Capital 43.17
Total 200.45

The Executive Council considered and approved the
proposed budget of Rs.994.36 lakhs of CRC Shillong for the
Financial Year 2026-27 subject to availability of funds and
allocation of grants by the Ministry.

(Rs. in lakh)

SINo. | Heads of Grant Amount
I GIA General 167.31

2 GIA Capital 16331
T 'I‘Otﬂ.l J 994.56
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(vii)

(viii)

(ix)

(x)

The Executive Council considered and approved the
proposed budget of Rs.275.26 lakhs of CRC Nagaland for
the Financial Year 2026-27 subject to availability of funds
and allocation of grants by the Ministry.

(Rs. in lakh)
Heads of Grant Amount |
. GIA General 139.00
GIA Capital 136.26
Total 275.26 |

The Executive Council considered and approved the
proposed budget of Rs.57.36 lakhs of SVNIRTAR for
CDEIC under SIPDA Scheme for the Financial Year 2026-
27 subject to availability of funds and allocation of grants
by the Ministry.

(Rs. in lakh)

S1 No. Heads of Grant Amount
1 Remuneration 54.36

2 Contingency Expenses 3.00
Total 57.36

The Executive Council considered and approved the
proposed budget of Rs.72.78 lakhs of CRC Guwahati for
CDEIC under SIPDA Scheme for the Financial Year 2026-
27 subject to availability of funds and allocation of grants
by the Ministry.

(Rs. in lakh)
Sl No. Heads of Grant AmouF'

1 Non-Recurring 15.42
2 Remuneration 54.36
3 Contingency Expenses 3.00

| Total 72.78

The Executive Council considered and approved the
proposed budget of Rs.71.54 lakhs of CRC Balangir for
CDEIC under SIPDA Scheme for the Financial Year 2026-
27 subject to availability of funds and allocation of grants
by the Ministry.
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(xi)

(xii)

(x1ii)

(Rs. in lakh)

[ SINo. Heads of Grant Amount
| Non-Recurring - ] 14.18 |

2 Remuneration 54.36

3 Contingency Expenses 3.00
Total 71.54

The Executive Council considered and approved the
proposed budget of Rs.71.37 lakhs of CRC Ranchi for
CDEIC under SIPDA Scheme for the F inancial Year 2026-
27 subject to availability of funds and allocation of grants
by the Ministry.

(Rs. in lakh)

S1 No. Heads of Grant Amount

I Non-Recurring 14.01

2 Remuneration 54.36

3 Contingency Expenses 3.00
Total 71.37 |

The Executive Council considered and approved the
proposed budget of Rs.73.85 lakhs of CRC Imphal for
CDEIC under SIPDA Scheme for the Financial Year 2026-
27 subject to availability of funds and allocation of grants
by the Ministry.

(Rs. in lakh)

Sl No, Heads of Grant
1 Non-Recurring
2 Remuneration
3 Contingency Expenses
Total

The Executive Council considered and approved the
proposed budget of Rs.122.84 lakhs of SVNIRTAR for
Skill Training under PMDAKSH for the Financial Year
2026-27 subject to availability of funds and allocation of

grants by the Ministry.
) i’bgm J?
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(Figures in Rs,)

SI Trade Tools & Manpower Total
No. Equipment
1 |LED | Light Repairing| 4 o0 00 00 | 8 50.000.00 10,17.000.00
Technician ol
3 | Adbile Phone Repaiting| o s chnnn| s0e000.00 12,60,500.00
Technician
3 Assistant Beauty Therapy 4,25,000.00 3.00,000.00 7.25,000.00
4 |Tome Apphiances | 9 47000 9.80,00000| 10.09.470.00
Repairing
Sub-Total 9,85,970.00 | 30,26,000.00 40,11,970.00
5 Other Expenditure 82,72,000.00
Total 1,22,83,970.00 |

(xiv) The Executive Council considered and approved the
proposed budget of Rs.13.24 lakhs of CRC Guwahati for
Skill Training under PMDAKSH for the Financial Year
2026-27 subject to availability of funds and allocation of
grants by the Ministry.

(Figures in Rs.)

TSI Trade Tools & Manpower Total
No. Equipment |
I | Data Entry Operator 3.55,000.00  1,89,000.00 | 5,44,000.00
2 | Assistant Beauty Therapy | 4.80.300.00 3.00,000.00 7.80,300.00 |
Total 8,35,300.00 |  4,89,000.00 | 13,24,300.00

(xv) The Executive Council considered and approved the
proposed budget of Rs.1.09 lakhs of CRC Balangir for
Skill Training under PMDAKSH for the Financial Year
2026-27 subject to availability of funds and allocation of
grants by the Ministry.,

(Figures in Rs.)

Sl Trade Tools & Manpower | Total
No. Equipment
1 | Asst. Dress Maker 43,000.00 66.000.00 1,09,000.00
(xvi) The Executive Council considered and approved the
proposed budget of Rs.24.09 lakhs of CRC Ranchi for
Skill Training under PMDAKSH for the Financial Year
2026-27 subject to availability of funds and allocation of
grants by the Ministry.
(Figures in Rs,)
"SI Trade Tools & Manpower Total
No. Equipment
| | Data Entry Operator 7,94,000.00 3.00,000.00 10,94,000.00
2 Assistant Beauty Therapy 4,25,000.00 3,00,000.00 7,25,000.00
3 [Self-Employed Tailor 2,90,000.00 3,00,000.00 5,90,000.00
Total 15,09,000.00 9,0(3%)00.00 24,09,000.00
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(xvii) The Executive Council considered and approved the
proposed budget of Rs.11.10 lakhs of CRC Imphal for
Skill Training under PMDAKSH for the Financial Year
2020-27 subject to availability of funds and allocation of
grants by the Ministry.
(Figures in Rs.)

Trade [ Tools &
No. Equi ment

Data Entry Operator 85,000.00
2 Assistant Beaut Therapy 4,25,000.00

5,10,000.00

Manpower

3,00,000.00
3,00,000.00
6,00,000.00

3,85,000.00
| 7.25.000.00
11,10,000.00

(xviii) The Executive Council considered and approved the
proposed budget of Rs.41.29 lakhs of CRC Shillong for
Skill Training under PMDAKSH for the Financial Year
2026-27 subject to availability of funds and allocation of
grants by the Ministry.
(Figures in Rs.)

S1 Job Role /Item Tools & Manpower Total

No. Equipment

1 | Mobile Phone Repair 7,31,000.00 | 17,92,000.00 | 25.23.000.00
Technician

2 | Assistant Beauty Thera 10,06,000.00 6,00,000.00 16,06,000.00

Total 17,37,000.00 | 23,92,000.00 | 41,29,000.00

(xiX) The Executive Council considered and approved the
proposal of Budget Estimate for a sum 0f' Rs.19.00 lakhs
(Intake of 20 Students) under Scheme of National Fund
for conducting DISLI Course at SVNIRTAR & Rs.21.00
lakhs (Intake of 30 Students) each to CRC Guwahati,
Ranchi, Balangjr, Imphal & Shillong for the Financial
Year 2026-27,

(xx)  The Executive Council considered and approved the
proposal of Budget Estimate for a sum of Rs.17.70 lakhs
(Intake of 30 Candidates) each under Scheme of National
Fund for conducting Certificate Course in Care Giving
for Parents (CCCGP) at SVNIRTAR, CRCSREs
Guwahati, Ranchi, Balangir, Imphal & Shillong for the
Financial Year 2026-27.

o
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(xxi) The Executive Council considered and approved the
proposal of Budget Estimate for a sum 0f Rs.30.00 lakhs
to SVNIRTAR, Rs.15.00 lakhs each to CRCSREs
Guwahati, Ranchi, Balangir, Imphal, Shillong for the
Financial Year 2026-27 under “Awareness Generation &
Publicity ~ Scheme”  for conducting  various
programmes/events as assigned by DEPwD/ CREs/
Workshops/Short ~ Orientation Courses  for the
Professionals etc,

(xxii) The Executive Council considered and approved the
proposal of Budget Estimate for a sum of Rs.34.00 lakhs
to SVNIRTAR, Rs.5.00 lakhs each to CRCSREs
Guwabhati, Balangir, Ranchi, Imphal & Shillong for the
Financial Year 2026-27 under “Swachhata Action Plan”,

Item No.136.5:  Revised Budget Estimate for the year 2025-2026 and Budget
Estimate for the year 2026-2027:

() The Executive Council approved the Revised Budget Estimate
for the Financial Year 2025.2¢ and proposed Budget Estimate for
the Financial Year 2026-27 of SVNIRTAR subject to availability
of fund and allocation of grants by the Ministry. The details of
Revised Budget Estimate for the Financial Year 2025-26 and
proposed Budget Estimate for the Financial Year 2026-27 are
indicated below:

(Figures in Lakhs)

General | Capital Salary SC sc s ST
General Capital | Ger Capital

T
1eral

185757 322072 | 5240 | 28625 5240 | 2865 |
Nil

1,120.96 700.00 Ni Nil Nil
Revised Budget for FY

I
- 5 ; : ' ; ;
2025-26 1,857.57 75000 | 2.832.00 Nil Nil Nil Nil Nil

Proposed Budget for - . : . ’ ; )
FY 2026.27 2,19759 | 121205 3,125.00 Nil Nil Nil Nil

(ii) The Executive Council approved the Revised Budget Estimate for
the Financial Year 2025-26 and proposed Budget Estimate for the
Financial Year 2026-27 of CRCSRE, Guwahati, Balangir,
Ranchi, Imphal, Shillong & Nagaland subject to availability of
fund and allocation of grants by the Ministry. The details of
Revised Budget Estimate for the Financial Year 2025-26 and
Proposed Budget Estimate for the Financial Year 2026-27 are
indicated below:

Particulars

Budget for FY 2025-26

Notional Allocation for
FY 2025-26

CRCSRE GUWAHATI

Particulars

Budget for FY 2025-26
Notional Allocation for FY 2025-26
Revised Budget for FY 2025-26

Proposed Budget for FY 2026-27
8
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ItemNo.136.6:

B CRCSRE, BALANGIR
Particulars | General Capital Total
Budget for FY 2025-2¢ 135.60 | 1,045.32 1,180.92
Notional Allocation for FY 2025-26 70.80 Nil 70.80
Revised Budget for FY 2025-26 111.00 11.00 122.00
[_Proposed Budget for FY 2026-27 146.54 696.56 843.10
B CRCSRE, RANCHI
Particulars General Cap_ital Total
Budget for FY 2025-26 151.20 80.11 231.31
Notional Allocation for FY 2025-26 70.80 Nil 70.80
Revised Budget for FY 2025-26 121.00 15.00 136.00
Proposed Budget for FY 2026-27 157.74 64.68 222.42
B CRCSRE, IMPHAL
o Particulars General | Capital Total
Budget for FY 2025-26 158.01 4847 206.48
Notional Allocation for FY 2025-26 107.86 Nil 107.86
Revised Budget for FY 2025-26 120.00 18.00 138.00
Proposed Budget for FY 2026-27 157.28 43.17 200.45 |
[ CRCSRE, SHILLONG
Particulars General | Capital Total
Budget for FY 2025-26 208.60 16.99 225.59
Notional Allocation for FY 2025-26 96.18 30.00 126.18
Revised Budget for FY 2025-26 131.00 30.00 161.00
|_Proposed Budget for FY 2026-27 167.31 827.05 994.36
[ CRCSRE,NAGALAND
Particulars General | Capital Total
Budget for FY 2025-26 Nil Nil Nil
Notional Allocation for FY 2025-26 20.00 600.00 620.00
Revised Budget for FY 2025-26 20.00 600.00 620.00
Proposed Budget for FY 202627 139.00 136.26 275.26 |

Audited Accounts for the Financial Year 2024-2025:

The Executive Council considered and approved the Draft
Audited Accounts for the Financial Year 2023-24 as per the Draft
Separate Audit Report of SVNIRTAR issued by Office of the
Director General of Audit (Central), Hyderabad at Bhubaneswar
Vide Letter No. PDA(C)/Br. BBSR/DSAR-SVNIRTAR-2023-
24/2024-25/352 dtd. 23.09.2024 for placing before the General

Council. i
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Item No.136.7:

Item No.136.8:

Item No.136.9:

Construction of Multipurpose Hall at SYNIRTAR:

The Executive Council noted the progress made for Construction
of Multipurpose Hall at SVNIRTAR under the assistance of
SSEPD Department, Govt. of Odisha.

Construction of Quarters at SVNIRTAR:

The Executive Council considered and approved for the
construction of 48 numbers of type-II quarters (S+12) in
SVNIRTAR at an estimated cost of 3 24,80.17.879/- through
CPWD.

Creation of posts for fulfilment of Council/UGC requirements
against surrendering the live posts of SYNIRTAR:

After detailed discussion, the Executive Council considered and
approved the proposal for the creation of the posts as mentioned
in Table - I by surrendering the posts as mentioned in Table-II:

Table — I : Financial Implication for Creation of Posts:

Sl Name of the post No. Pay Pay NPA DA HRA Transport | Total per Per
No of Matrix (Rs.) (20%) | (55%) | (10%) | Allowance post Annum
posts Level (Rs.) (Rs.) (Rs.)
1 Associate Professor (PT) I Level 12 78,800 43,340 7.880 5,580 135,600 | 16,27.200
2 | Associate Prolessor (OT) | Level 12 78,800 43,340 7,880 5.580 135,600 | 1627200
3 | Assistant Professor (P& I Level 11 67,700 37,235 6,770 3,580 1,17.285 14.07.420
Assistant Professor - " ,
4 (Ortho/PMR) ] Level 11 67,700 | 13,540 | 44.682 6,770 5,580 1,38,272 16,59,264
5 | Lecturer (Speech and Hearing) 1 Level 10 56,100 30,855 5,610 5,380 98,145 | 11,77,740
6 Lecturer (PT) 1 Level 10 56,100 30,855 3610 5,580 98,145 11,77,740
7 | Accounts Officer 1 Level 10 56,100 30,855 5610 5,580 08,145 11,777,740
Total 7 98,54,304
Table — II: Posts abolished as per SIU Report recommendation as on
21.11.2025:
Sl Name of the No. Pay Pay DA HRA | Transport | Total G. Total Per Annum Date of Vacancy
No. post of Matrix | (Rs) | (35%) (10%) | Allowance per (Rs.) (Rs.)
posts | Level (Rs.) post
(Rs.)
|| DriverMT D) |2 | B 5500 | 045 | 2530 2,790 | 41,785 83570 | 1002840 | 260621, 010821
2 | SBM Grade-II I LE;“] 19.900 | 10,945 | 1.990 1395 | 24230 34,230 4,10,760 | 18.11 2020, 07.04.25
Lievel 01.08.21,01.12.21,
4 MTS (Hospital) 6 01 18,000 9.900 1,800 1,395 | 31,095 1,86,570 2238.840 | 01.04.22, 12.09.22,
01.1223 01.04.24
01.03.21,13.08 21,
01.02.22, 01.08.22,
01.02.23,(01.04.23,
: MTS Level 3 . v s 01.05.23, 01.07.23,
3 (Administration) 16 01 18,000 2,900 1,800 1.395 | 31095 4.97.520 39,70,240 01.07.23. 01.08.23.
01.12.23, 01.10.24,
17.12.24, 01.03.25,
01.07.25, 01.07.25
Total 25 96,22,680
10 M}w L)
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Item No.136.10: Revision of Recruitment Rules for the

permanent posts of this
Institute:

The Executive Council considered and approved the revised
Recruitment Rules for the post of Demonstrator in Physiotherapy
and Lecturer in Prosthetics & Orthotics:

Recruitment Rules for the post of Demonstrator in Physiotherapy:

[

Name of the Post Demonstrator in Physiotherapy
Number of Post 02
Classification Group “B”

Level in the Pay Matrix

Pay Matrix Level- 6

bl Pl Bl

Whether  Selection post
selection post

or non-

Not Applicable

Whether benefit of added years of
service admissible under Rule 30 of
the CCS (Pension) Rules, 1972

Not applicable

Age limit for direct recruits

35 years

Age Relaxable for various categories in accordance with the
instructions issued by Government of India from time to time, The
crucial date for determining the age limit shall be the closing date
for receipt of application from candidates.

Education and other qualifications
required for direct recruits

Qualification:
Essential:

i. Bachelor’s degree in Physiotherapy from a recognized University
with at least 55% of marks or its equivalent grade of a point scale
wherever grading system is followed.

i. Must have valid registration of the council wherever applicable.

Experience:
03 years of experience from a recognized Institute/ University/
Hospital in relevant field,

Desirable:
Post-Graduate Degree in Physiotherapy

consulted in making recruitment

9. [Whether age and educational
qualifications will apply in the case of |Not applicable
promotion
10. |Period of probation if any 2 years
I'1. [Method of recruitment, whether by
direct recrl‘ntment or by DEImihtion o Promotion (only, if feeder cadre exists) failing which by Direct
by deputation or by absorption and :
- Recruitment
percentage of the vacancies to be
filled by various methods
12. lIn case of recruitment by promotion/
deputation, Level in the pay matrix Netanslicible
from which promotion/ deputation to PP
be made
13. [Composition of Selection /DPC Composition of the Selection Committce are as under: -
Committee. (If D.P.C. exists) i. Director - Chairperson
il. One External Expert in the field - Expert Member
iii. Dy, Director (Tech.) / Senior Faculty - Member
iv. Dy. Director (P&A) / (Admin.) - Member Secretary
14. |Circumstances in which UPSC is to be

{Not applicable

]

Y
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Recruitment Rules for the post of Lecturer Prosthetics & Orthotics:

Name of the Post

Lecturer Prosthetics & Orthotics

Number of Post

03

Classification

Group “A™

Level in the Pay Matrix

Pay Matrix Level- 10

w| | wl o

Whether Selection post or non-
selection post

Non- Selection

Whether benefit of added years of
service admissible under Rule 30
of the CCS (Pension) Rules, 1972

Not applicable

Age limit for direct recruits

40 years

Age Relaxable for various categories in accordance with the
instructions issued by Government of India from time to
time. The crucial date for determining the age limit shall be
the closing date for receipt of application from candidates.

Education and other qualifications
required for direct recruits

-
Qualification:

Essential:

I. Post-Graduate Degree in Prosthetics & Orthotics from a
recognized university with at least 55% of marks or its
equivalent grade of a point scale wherever grading system is |
followed.

ii. Must have valid RCI registration.

Experience:
02 years of teaching in long term courses (Council
approved) / research experience in related field from a
recognized Institute/ College / University.

Desirable:

i. Ph.D. in the relevant field from a recognized University.

ii. Publications in Indexed National or International Journals or
publication of books.

Whether age and educational
qualifications will apply in the case
of promotion

Age: No

Educational qualifications as prescribed in Column 8

10.

Period of probation if any

2 years

11.

Method of recruitment, whether by
direct recruitment or by promotion
or by deputation or by absorption
and percentage of the vacancies to
be filled by various methods

Promotion (only, if feeder cadre exists) failing which by
Deputation / Direct Recruitment

In case of deputation, the period deputation would be as perrules/
instructions issued by Government of India governing deputation
from time to time.

Age Limit: Maximum age limit will be 56 years for deputation
(The crucial date for determining the age limit shall be the

closing date for receipt of application from candidates)

- ilgrti)t,
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12.(In  case of recruitment by
promotion/ deputation, Level in the
pay matrix from which promotion/
deputation to be made

For Promotion:
Promotion from immediate feeder grade with experience as
per DoPT norms.
For Deputation:
(A)
i. Officers holding analogous posts on regular basis
OR
ii. Having 5 years’ regular service in related field in the Pay
Matrix Level-8 or equivalent.
OR
iii. Having 8 years’ regular service in related field in the Pay
Matrix Level-7 or equivalent.
OR
iv. Having 15 years regular service in the related field in the Pay
Matrix Level-6or equivalent in the Central/State
Government Organizations/ Autonomous Bodies.
(B) Essential educational qualification:
As mentioned in column § above.

13. |Composition of Selection /DPC Composition of the Selection Committee/ DPC would be as
Committee. (If D.P.C. exists) under: -

i. Joint Secretary, DEPwWD / Chairperson Executive Council —
Chairperson
il. Two experts to be nominated by the Chairperson — Member
iii. Director of concerned National Institutes — Member
Secretary

14. |Circumstances in which UPSC is

recruitment

to  be consulted in making Not applicable

J

Item No.136.11: Recruitment
Hard of Hear

of Typist/Clerk (Hindi/English) reserved for
ing:

After thorough discussion, the Executive Council directed to

provide relaxat
(one) 01 hour

ion in duration of the typing test for 20 minutes per
for the PwDs (HH), without any change in the

existing Recruitment Rule.

Item No.136.12: Recruitment of Surgical Boot Maker Gde-II;

With reference to the Ministry Letter No.F.No.N-402/6/2024-N1
(I):-39627 dated 19.09.2025 regarding filling of Group-C and
equivalent post, the Executive Council directed that, the existing
Surgical Boot Maker to be surrendered and clubbed with similar

type of posts

for creation of faculty position required for

fulfilment of guidelines of the Professional Councils.

T)
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Item No.136.13: Ratification of appointments of various permanent posts of
SVNIRTAR, Cuttack:

The Executive Council ratified the appointments of following
permanent posts of SVNIRTAR, Cuttack:

Name of the Designation Grade | Pay Matrix , Date of |
Incumbent Level | Joining
Sh. Apurba Maity ‘F Data Entry Operator B Level-6 | 18.07.25
Social Worker-cum-
Sh. Samir Barman Vocational B Level-6 01.09.25
Counsellor
3. | Shri Manoj Toppo Electrician Grade-II C Level-2 25.09.25
4. | Miss Dionicia Lamare gﬁlﬂfg%ﬁ . C Level-s | 16.10.25 ’

Item No.136.14: Engagement of Refrigeration & AC Technician on contractual
basis:

The Executive Council considered and approved for engagement
of refrigeration and AC technician on outsourcing basis as per
following terms and conditions:

 Post Name: f Refrigeration & AC Technician (Consultant) ]
Essential e ITI (National Trade Certificate) in “Mechanic

Qualification: (Refrigeration & Air conditioning)” or equivalent

* NSDC Certificate in “Field Technician — Air
Conditioner” or equivalent conforming to National
Skills Qualifications Framework Level-4.

Essential Work 3 years in installation, repairing and maintenance of

Experience: Cooling equipment. _

Ma:ximum age 85 vears

limit:

Job description: [ e Installation, repairing and maintenance of Split type
/ Window type Air conditioners

* Repairing and maintenance of VRE/ Package type
Air conditioners

® Repairing and maintenance of Water coolers &
purifiers

* _Repairing and maintenance of refii gerators

Consolidated

i < 35,000/~ per month
| Salary:

)
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Item No.136.15:

Item No.136.16:

Item No.136.17:

Item No.136.18:

Master in Physiotherapy (MPT) Cardio-Pulmonary Science-
03 Seats and Sports Science — 02 Seats:

The Executive Council considered and approved for starting
Master of Physiotherapy course in Cardio-Pulmonary Specialty
with 03 (Three) seats and Master of Physiotherapy in Sports
Science Specialty with 02 (Two) seats.

Enhancement of stipend for the fellows joining in
Rehabilitation Surgery Fellowship:

Executive Council considered and approved the proposal for
enhancement of stipend of the Fellows joining in Rehabilitation
Surgery Fellowship from Rs.50,000/- (Rupees Fifty Thousand)
per month to Rs.67,700/- (Rupees Sixty-Seven Thousand Seven
Hundred) per month at par with NIMHANS from subsequent
batches onwards.

AMC for Operation Theatre Machine:

The Executive Council considered and approved the AMC of C-
Arm Operation Theatre Machine for 03 years or 01 year @

Rs.51,920/- whichever is economical.

Purchase of items for Ward and Operation Theatre:

The

Executive Council

considered

and

approved for

procurement of following items in compliance to GFR for Ward
and Operation Theatre:

SL Item Quantity | Rate Amount
No. (Rs.) (Rs.)
1 | Centrifuge Machine 1 15,000 15,000 |
2 | S-type chair 6 5,000 30,000
3 | Rake 5 5,000 25,000
4 | Oxygen Concentrator 1 70,000 70,000
5 | Common Surgical Implants 1 5,00,000 5,00,000
6 | Surgical equipment 1 5,00,000 5,00,000
7 | Floor Cleaner cum dryer | 3,00,000 3,00,000
scrubber machine
8 | Almira 5 25,000 1,25,000
9 | Stretcher 2 25,000 50,000
10 | Split AC in OT 4 70,000 2.80,000
11 | Moving Chair 1 12,000 12,000
Total " 19,07,000/-
15 5 L
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Item No.136.19:

Item No.136.20:

Item No.136.21:

Item No.136.22:

Procurement of printer-cum-scanner for Administrative
Officer, SVNIRTAR:

The Executive Council considered and approved for procurement
of Printer-cum-Scanner for Administrative Officer, SVNIRTAR
atan estimated cost of ¥20,000)/- (Rupees Twenty Thousand only)
through GeM Portal, in compliance with GFR.

Pay Parity of Technical Consultant Professional Vig,
Radiographer (Consultant) Pharmacist (Consultant) and
Laboratory Technician (Consultant) of SVNIRTAR:

The Executive Council considered and approved the proposal for
enhancement of monthly remuneration of the fol lowing Technical
Consultant Professionals as mentioned below:

I. Radiographer - @ Rs.35,000/- per month.
2. Pharmacist - @ Rs.30,000/- per month
3. Laboratory Technician - @ Rs.30,000/- per month.

Procurement of Therapeutic Software for the Department of
Speech & Hearing:

The Executive Council considered and approved for procurement
of following Therapeutic Software in compliance with GFR for
the Department of Speech and Hearing:

Name of Material/ Rate Amount
Software (Rs.) Rs.

00/-

Rs.12,0 Rs.60,000/-
Rs.9,000/- | Rs.27,000/-

| Rs.30,000/- | Rs.60,000/-

] Rs.1,47,000/- ‘
Enhancement of existing service charges of Therapeutic
Services for Speech Language Pathology:

The Executive Council considered and approved for enhancement
of the Service Charges for Therapeutic Services for Speech
Language Pathology from Rs.350/- to Rs.500/- per 10 sitting.

The Executive Council recommended that the service charges
implemented at SVNIRTAR are applicable to all the CRCSREs

under the Administrative control of SVNIRTAR.
Q)
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Item No.136.23:

Item No.136.24:

Item No.136.25:

Item No.136.26:

Item No.136.27:

Fixing of Ear Mould charges of Speech & Hearing
Department:

The Executive Council considered and approved to implement
the Ear Mould Service Charges @ Rs.400/- (for one pair) of
Speech & Hearing Department.

Procurement of Hearing Aids Device:

The Executive Council considered and approved for procurement
Digital Programmable Hearing Aid from different companies at
an estimated cost of Rs.2.00 lakh for academic purposes.

Procurement of BASLP Books for the Department of speech
& Hearing:

The Executive Council considered and approved for procurement
of BASLP Books for the Department of Speech and Hearing at a
cost of Rs.2,10,000/- (Two Lakh Ten Thousand on ly) for the 37
Semester and at a cost of Rs.2,40,000/- (Two lakh forty-
Thousand only) for the 01 Semester in compliance to GFR.

Procurement of Books & Turnitin Software for the
Department of Library & Information Centre:

The Executive Council considered and approved for procurement
of Books @ Rs.20,50,000/- for various Academic Departments
and Turnitin Software @ Rs.5.00 lakh for the Department of
Library & Information Centre in compliance to GFR.

Procurement of equipment for the Department of Library &
Information Centre:

The Executive Council considered and approved for
procurement of following equipment for the Department of
Library & Information Centre at the cost of Rs.2,40,800/- in
compliance to GFR.

SL Description of the Items Qty. Rate Amount
No.
1. | Air conditioner 02 Rs.45,000/- Rs.90,000/- |
Bio Matrix (For Readers of the
2. | Library)-Hardware Maintenance per | 01 Rs.15,000/- | Rs.15,600/-
one year (AMC) |
3P
IQQ)(’H\I)
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’7 Bartender Professional Edition —

3. | Application License with 02 nos. | 01 Rs.87,000/- | Rs.87,000/-
printer support .

% AMC: for D}gltal Kiosk Device per 01 Rs.12,600/- | Rs.12,600/-
year per Device

! T -

5 AMC. for I\e’fwork Switch, Router 01 Rs.35.600/- | Rs.35.600/-

device per year

Item No.136.28:

Item No.136.29;

Engagement of Driver for
CRCSRE, Balangir:

running E-Ambulance of

The Executive Council considered and approved for engagement
of Driver for running E-Ambulance on outsourcing basis on
minimum wages applicable for skilled category for CRCSRE,
Balangir, keeping in view of increasing patient footfall and

revenue generation.

Proposal for procurement of Capital Items for the Financial

Year 2025-26 of CRCSRE, Bala

ngir:

The Executive Council considered and approved for procurement
of following capital items of CRCSRE, Balangir.

a. Administration Department

SI | Description of the Item | UOM Qty. Rate Amount |
No. (Rs.) (Rs.)
Computer System for
office (All in one PC
1. 12TH Intel Core 15 Speed No. 01 90,000/~ | 90,000/-
2.0GHz 16GB RAM, 27
inch)
b. Department of Physiotherapy
S Description of the UOM | Qty.| Rate Amount
No Item (Rs.) (Rs.)
Height Adjustable
| 1 l Treatnent Tiils Nos. 2 60.000/- 120,000/-
¢. Department of Occupational Therapy
SI Description of the | UOM [ | Qty. | Rate Amount
No Item (Rs.) (Rs.)
Bio-Med INC Motorized
Mild Steel Tilt Table I e
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d. Department of Speech & Hearing

Sl Description of the UOM | Qty.| Rate Amount |
No Item (Rs.) (Rs.)
| Impedance Audiometer Nos 1 450,000/~ | 4,50,000/-

5 Oto Acoustics Emission Nisg I 400,000/ | 4,00.000/-
(Screener

e. Books for CCCGP

SI Description of the UOM | Qty. Rate Amount
No Item (Rs.) (Rs.)
Handbook of disability
studies in India. By Basu,
] S, & Chakraborty, S, No I 13,992/- 13,992/-
(Eds.). (2021).
Publication: Springer.,
Disability and  social
movements in India., By:
Chander, J. (2016).
Publication: Routledge.
Disability studies in India:
Retrospects and prospects.
3 By Mehrotra, N. (Ed.). No l 700/- 700/-
20200, Publication:
Routledge.
Disabled Village
Children: A  Guide for
Community Health
Workers, Rehabilitation
Workers, and Families By:
David Werner,
Publication: Hesperian
Foundation

No l 4,368/- 4,368/-

No 1 5.276/- 5,276/-

Total 24,336/-

Item No.136.30: Procurement of portable sound system of CRCSRE,
Balangir:

The Executive Council considered and approved for procurement
of portable sound system as tabled below for each CRCSRE,
Balangir, Ranchi, Imphal and Shillong with an objective of saving
the recurring expenditure incurred towards hiring of sound
system for conducting of various awareness programmes.

_l_ Particular Unit Price No. Total Amount |

Portable Trolley Sound System
with Wireless Mic and inbuilt
Battery-  100/200-Watt  Sound
Box,

270,000/- 1 Set X 70,000/-

Total ¥ 70,000/-
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Item No.136.31: Service charges levied/enhanced of CRCSRE, Ranchi:

The Executive Council levied/enhanced following service
charges of CRCSRE, Ranchi:

Description [ Present Fees Enhanced Fees N
Educational Tour Programme for
Trainees of D.Ed. Spl. Edu-IDD 23,000/- ¥5,000/-
Course
Library Fee for Trainees NIL <1,000/- per year

%100 for Other than
BPL Category &

Audiometry Test 240/- 350/~ for BPL
Category .

Item No.136.32: Solar Street-light Complete System of CRCSRE, Ranchi;

The Executive Council considered and approved the proposal for
procurement of 02 numbers of Solar Street-Lights Complete
System for CRCSRE, Ranchi at the cost of Rs.1.00 lakh in
compliance with GFR,

Item No.136.33: Installation of CCTYV Cameras of CRCSRE, Ranchi:

The Executive Council considered and approved for installation
of CCTV cameras of CRCSRE, Ranchi in compliance with GFR.

Item No.136.34: Procurement of Desktop Computer for skill training
programme under NAP-SDP (SIPDA Scheme) of CRCRE,
Ranchi:

The Executive Council considered and approved for procurement
of Desktop Computer for Skill Training Programme of CRCSRE,
Ranchi.

f—

Particular No of | Per unit | Total Price
Units price

Desktop Computer (Complete
set with necessary accessories
ie UPS, Computer Table and
Chair, Headphone) 13" Gen
[ntel Core i5-13420H 16GB
RAM DDR4-3200

512 GB Memory, IR Camera,
| 23.8 Inch FHD IPS LLED ]

"'” : :L‘b/}“ﬂ}z
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Item No.136.35: Starting of B.Sc. in Clinical Ps

Imphal:

ychology course at CRCSRE,

The Executive Council considered and approved for starting of

B.Sc. in Clinical Psychology course at CRCSRE, Imphal

the following details:

as per

[_ Details of the Course

Bachelor of Science (B.Sc.) in Clinical
Psychology (RCI Approved)

Duration

4 Years

Seats

20

Exam Type

Semester-Wise

Course Fees (Admission Fee)

INR 50,000 per Year

Readmission Fee

INR 40,000 Per Year

Qualification Required

10+2 in the Science Stream

| Selection process

Entrance Exam

—
Faculty Member with Annual Salary for B.Se. Clinical Psychology
(Hons.) 4 Year Course:
SL | Name of | Qualification as per | No. | Post Type | Consolidated |
No. Post RCI Guidelines of Salary per
Post month
M. Phil in Clinical
Professor/ | Psychology
1 Associate | with valid CRR No. | 01 Contractual 90,000/-
Professor | and RR as per RCI
guidelines.
B Category Item Estimated
Cost
B Psychological Assessment / Tools 3,00,000/-
(for 1st year)

Books Psychology Books (for 1st year) 3.00.000/- |
CWIREES & ek & Bk 1,00,000/-
Fixture

Total 7,00,000/-

Item No.136.36: Construction of CRCSRE, Shillong Building:

The Executive Council directed to put up the proposal with the
detailed signed copy of DPR, drawing and estimate.

,L: i é{}x Jlr() 19
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Item No.136.37:

Any other points:

1. Proposal for engagement of Fire Safety Supervisor at

SVNIRTAR:

The Executive Council

considered and

approved for

engagement of Fire Safety Supervisor One (1) Fire Safety
Supervisor (Group-B i.e. Rs.40,000/-pm) on outsourced basis
as per following Recruitment Rule:

Name

Requirement

Fire Safety
Supervisor

Jobs & Responsibility |

No of post: 01

Age: 20 to 30 Years
Salary: 240,000/- p.m.
Educational Qualification:

(a) Minimum 12" Pass with one year
diploma in Fire & Safety from a
Govt. recognized college.

(b) Knowledge of English, Hindi &
Local language.

(¢) Valid LMV license.

Experience: Minimum 5 years of
experience in the field of fire
firefighting, fire safety and handling
fmergency management.

Physical fitness: Fulfilling
requirements of Physical standards and
medical fitness as per PASARA Act &
Rules.

&S]

. Work in shift round the

clock.

Should leadership
qualities and able to lead a
team of firefighting and
disaster management,

have

- Should have knowledge of

all statuaries obligations
regarding fire & safety.

. Overall responsibilities for

all operations related to
firefighting, conforming to
fire safety regulations,
checking preparedness for
fire  equipment’s and
regular  inspection  of
firefighting and  sensors
fitted.

maintenance
documents.

including
and

2. Engagement of Architectural firm for preparation of

drawings as  required for
Directorate of Town Planning

getting approval
& Fire Safety Certificate:

from

The Executive Council considered and approved for
cngagement of Architectural firm at an estimated cost of
Rs.5.00 lakh in compliance with GFR for preparation of
drawings required for getting approval from Directorate of
Town Planning and Fire Safety Certification,

5
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3. AMC of Air Conditioners CRCSRE Guwahati,
Auditorium

The Executive Council considered and approved the proposal
for AMC of the Air Conditioners of CRCSRE Guwahati,
Auditorium at a cost of Rs.2,52,792/- through GeM in
compliance with GFR.

Name of the items _r—()ty Capacity ' Rate /Ton | Amount
(Rs.) (Rs.)

VRF Air Conditioning

System for Auditorium | 46 ton 3,200.00 | 1,47.200.00
(46 Ton)

Split AC (1.5 ‘ 14 1.5 ton 3.200.00 | 67,200.00
| Total B - 2,14,200.00

GST 18% 38.592.00

Total 2,52,792.00

4. Construction of 11 KV Line with MVCC for providing
power from 11 KV Medieal Feeder of CRCSRE,
Guwahati,

The Executive Council considered and approved the proposal
for carrying out the work of Construction of 11 KV Line with
MVCC for providing power from 11 KV Medical Feeder of
CRCSRE, Guwahati at an estimated cost of Rs.1,74,315/-
(Rupees One Lakh Seventy-Four Thousand Three Hundred
and Fifteen only) through Assam Power Distribution
Company Limited (APDCTD.

S. Proposal for procurement of Fire Extinguishers for
fulfilling the fire safety norms as per Fire & Emergency
Services, Govt. of Assam of CRCSRE, Guwahati:

The Executive Council considered and approved the proposal
for procurement of 15 nos. of Fire Extinguishers at a cost of
Rs.1,08.000/- (Rupees One Lakh Eight Thousand) only for
CRCSRE Guwahati incompliance with GFR.
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6. Enhancement of salary for the consultant employees of
this Institute:

The Executive directed to engage the following consultant

employees on outsourcing basis with applicable wages as per
minimum wages act.

S1 No. Name Designation Approved By
nd
Smt. Sanjukta Attendant 72 EC  held on
4 Sahoo (Consultant) =ads2000 vide
Agenda Item No. 5.
nd 7
Smt. Bhanumati Attendant 02" EC held 2
2 b (Corsnltant) 25.08.2000 vide
o ) Agenda Item No, 5.
62" EC held on
3 Shri Trilochan Attendant 24.06.2004 vide
Rout (Consultant) | Agenda Item No.
62.13
Vocational d
’) T
Shri Debendra Instructor = CC  held e
4 ; 07.02.2006 vide
Moharana Embroidery
Agenda Item No. 4
(Consultant)

- The Chairperson of Executive Council directed to provide
facility in the Patho-Lab. Unit of SVNIRTAR for the
diagnosis of Blood Disorders like Sickle Cell Anemia,
Hemophilia and Thalassemia in  consultation with

Hematologist. )EL
erc-nf,
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