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N-1304/2/2020-NI

Government of India
Ministry of Social Justice & Empowerment
Department of Empowerment of Persons with Disabilities (Divyangjan)
(NI Section)
E R S

Pt. Deendayal Antyodaya Bhawan
CGO Complex, New Delhi-110003
Dated: 27/03/2023

To
Director (Offg.),
SVNIRTAR, Cuttack

Subject: - Minutes of 124" EC meeting of SVNIRTAR held on 24/03/2023 through
VC.

Sir,

I am directed to refer to your E-mail dated 24/03/2023 on the above
mentioned subject and to forward herewith a copy of minutes of 124" gC meeting
of SVNIRTAR held on 24/03/2022 through VC duly approved by Joint Secretary,
DEPWD & Chairperson of Executive Council, SYNIRTAR, Cuttack.

2. It may be noted that

(i} For Item No. 124.4 of the agenda, reference should be made to this
Department’s letter No. N-602/11/2022-NI dated 25/03/2023 on the subject
"Proposed Recruitment Rules for various posts of CRCs, Consolidated

Remuneration and Terms & Conditions of appointment of various posts of
NIs”,

(i) For Ttem No. 124.5 of the agenda, reference should be made to this
Department’s letter No. N-602/11/2022-NI dated 25/03/2023 on the subject
"Suggestive delegation of financial powers and other related matter”,

3. You are requested to circulate the approvec minutes to all members of

Executive Council with your signature on each page.

Yours faithfully,

Encl:- As Above OM

(Navin Kumar)
Under Secretary (NIs)



MINUTES OF 124™" EXECUTIVE COUNCIL, MEETING OF
SVNIRTAR HELD ON 24" MARCH 2023 AT 11:00 AM
THROUGH VIRTUAL MODE

Members present:

8 Shri Rajeev Sharma - Chairman
Joint Seeretary (DEPwD)
Govt. of India.

2. Shri Kshitij Mohan - Member
Director (IFD) for JS (FA)
MoSJ&E, Govt. of India.

3. Shri Navin Kumar - Spl. Invitee
Under Secretary
DEPwD. Govt. of India

4, Dr. Dolamani Patel - Member
Deptt of Health & Family Welfare
Govt. of Odisha

5. ShriS.K Sahoo - Member
Keonjhar, Odisha

6. Dr. P. P. Mohanty - Member Secretary
Director(Offg.)

The Chairman, Fxecutive Council welcomed all the participants to the
meeting and asked Director, SVNIRTAR to present Agenda points in seriatim.

Item No.124.1: Confirmation of Minutes of the 123 Executive
Council meeting held on 03" February 2023:

The Executive Council confirmed the Minutes of 123" Executive Council meeting
held on 03" February 2023 considering no objection/ comments after circulation of
the Minutes.

Item No.124.2:  Action Taken Report (Follow-up Action):
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The Executive Council noted the action taken on the Minutes of 123" Executive
Council meeting held on 03.02.2023.

[tem No.124.3:  All National Institutes may sign an Memorandum of
Understanding (MoU) with ALIMCO, Kanpur to open the ALIMCO Centre
at National Institutes and Composite Regional Centres (CRCs) which should
also work as repair and service Centres for the aids and appliances
distributed at various ADIP camps. NIs and CRCs with provide sufficient
space to ALIMCO free of cost:

The Executive Council considered and approved for signing Memorandum of
Understanding (MoU) with ALIMCO, Kanpur to open ALIMCO Centre at Nls and
CRCs which  should work as repair and service Centre for the aids and appliances
distributed at various ADIP camps. The EC also directed to provide sufficient
space to ALIMCO with free of cost. The arbitration clause “Arbitration Proceeding
.............. Kanpur, Jurisdiction” was discussed and may be deleted.

ItemNo.124.4: To adopt uniform Recruitment Rules (RRs) and Terms and
Conditions (T&C) of appointment of regular as well as contractual staff of
National Institutes and associated Composite Regional Centres (CRCs) as
per the suggestive RRs and T&Cs circulated by the DEPwD:

The Executive Council considered and approved uniform Recruitment Rules
(RRs) and Terms and Conditions (T&C) of appointment of regular as well as
contractual staff of National Institutes and associated Composite Regional
Centres as per suggestive RRs and T&Cs by the DEPwD and directed to
implement w.c.[. 01°" July 2023,

ItemNo.124.5: To adopt the revised delegation of financial powers to
Directors of National Institutes and Composite Regional Centres (CRCs) as
per the suggestive delegation of financial powers circulated by the DEPwD
and concurred by the IFD:

The Executive Council considered and approved the revised delegation of
financial powers to Directors of National Institutes and Composite Regional
Centres (CRCs) as per the suggestive delegation of financial powers circulated
by the DEPWD and concurred by the IFD and directed (o implement we.f. 01"

April 2023.
@Q(m((




ItemNo.124.6: To adopt uniform procurement procedure in order to
empower the Principals, Faculties, Teachers, Librarians and Students. The
imprest money given to faculty members and other senior staffs to be made
uniform as circulated by the DEPwD:

The Executive Council considered and approved to adopt uniform procurcment
procedure in order to empower the Principals, Faculties, Teachers, Librarians and
Students alongwith imprest money given to faculty members and other senior
staffs as circulated by the DEPwD with modification of “Head of Department™ as
“Head of Department/Unit (Section) In-charge” and directed to implement
w.e.f. 01" April 2023. The Executive Council also directed to settle the advance
within 3 months otherwise interest will be imposed.

ItemNo.124.7: To take decision for merger/closures/transfer of Regional
Centres and other Centres of National Institutes and as per the minutes of

the meeting held on 04.03.2023 under the Chairmanship of Secretary,
DEPwD:

The Director (Offg.), SVNIRTAR informed the Executive Council that letter has
been sent to the Collector and District Magistrate, Nuapada and Dhenkanal for
rendering the services in the catchment of Sub-Centre for a fusion towards the
outcome of better possibilities for PwDs. The Executive Council instructed to
submit the detail report within one month.

ItemNo.124.8: Review of UDID and Niramaya registration counter of each
NIs/CRCs/RCs:

The Director (Offg.), SVNIRTAR informed the Executive Council that the
Institute and its CRCs are functioning UDID Counter w.e.f. 01" January 2023,
The Chairman, Executive Council instructed to arrange a joint meeting between
Nls and Chairman, National Trust.

ItemNo0.124.9: To adopt uniform stipend/internship for different courses as
circulated by DEPwD:

The Executive Council considered and approved to adopt uniform
stipend/internship for different courses as circulated by DEPwD and directed to
implement w.e.f. 01™ April 2023,
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ItemNo.124.10: To start Diploma in Teaching Indian Sign Language
(DTISL) Course at SVNIRTAR from the Academic Session 2023-24:

The Executive Council considered and approved to start Diploma in Teaching
Indian Sign Language (DTISL) Course at SVNIRTAR from the Academic
Session 2023-24 and instructed to workout with fee structure to make it
sustainable.

[temNo.124.11: To start Diploma in Indian Sign Language Interpretation
(DISLI) Course at SVNIRTAR from the Academic Session 2023-24:

The Executive Council considered and approved to start Diploma in Indian Sign
Language Interpretation (DISLI) Course at SVNIRTAR from the Academic
Session 2023-24 and instructed to workout with fee structure to make it
sustainable.

[temNo0.124.12: To start Certificate Course in Prosthetics & Orthotics
(CPO) at SVNIRTAR from the Academic Session 2023-24:

The Exccutive Council considered and approved to start Certificate Course in
Prosthetics & Orthotics (CPO) at SVNIRTAR from the Academic Session 2023-
24 and instructed to workout with fee structure to make it suslainable.

ItemNo.124.13: Inclusion of Orthotic and Presthetic services in Cross
Disability Early Intervention Centre (CDEIC):

The Executive Council considered and approved for inclusion ol Orthotic and
Prosthetic services in Cross Disability Early Intervention Centre (CDEIC).

ItemNo.124.14: Registration of SVNIRTAR Incubation Centre as per
Section 8 under Companies Act 2013:

The Executive Council deferred the proposal.

ItemNo.124.15: Payment of remuneration to Senior Advocate Shri Bimbisar
Dash for committee work relating to clustering of National Institutes:

?1’“9

The Executive Council deferred the proposal.



ltemNo.124.16: Medical reimbursement of employee of SVNIRTAR and
CRCSRE, Guwahati:

The Executive Council deferred the proposal.
ItemNo.124.17:  Construction of SC/ST Girls’ Hostel of SVNIRTAR:
The Executive Council deferred the proposal.

[temNo.124.18: Procurement of PT, OT, P&O and Speech & Hearing
equipment for CRCSRE, Guwahati out of any North East General Fund:

The Executive Council deferred the proposal,

ItemNo.124.19: Establishment of P&O Laboratory under CSR grant of
ALIMCO:

The Executive Council deferred the proposal,

ItemNo.124.20: Running of Canteen(s) for patients, attendants, staffs and
students on contract basis:

The Executive Council considered and approved the proposal to run the Canteen

for Patients, Attendants, Staffs and Students on contract basis by bidding through
GeM failing which e-tender.
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F. No. N-602/11/2022-NI '
Government of India
Ministry of Social Justice & Fmpowerment
Department of Empowerment of Persons with Disabilities

Sth Floor, Pt. Deendayal Antyodaya Bhawan, CGO Complex
LLodhi Road. New Delhi — 110003, Dated: 25.03.2023

To,
Director,
National Institutes

Subject: Proposed Recruitment Rules for various posts of CRCs, %COnsolidate
Remuneration and terms and conditions of appointment of various posts of Nis —
reg. |

Sir,

| am directed to refer to Department's letter dated 22.03.2023 on the subject
mentioned above vide which Proposed RRs for various posts of CRCs were forwarded
for the approval of respective Executive councils. However, few discrepancies were
observed in the earlier draft RRs and Consolidate remuneration. Therefore, Revised
Recruitment Rules comprises of following documents is hereby forwarded for the
approval of respective Executive Council of concerned NI -'

a) Recruitment Rules for the Contractual post of CRCs. 5

b) Recruitment Rules for the Regular posts of CRCs including Director, CRCs.
c) Consolidated remuneration for common contractual staff at NIs and CRCs.
d) Terms & Conditions for the contract Appointments.

2. As per earlier directions, new terms and conditions and remuneration will apply to
existing contractual posts we f 1st July, 2023

Ydurs faithfully,

{Navin Kumar)

Under Secretary (NI)
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DRAVT RECREITNIEN | RULL

i

SVOR P REGLUELAR POST OF DIRECTOR, ('R(;‘

| IName of the st Director 4 Rt :
2 Number ol post | 1H-JI-;_
3 Classilication ) Ciroup "\ _
- Level in the Pax Murriy Posel 1Y e Pas Mateis (0 788002097011 ;
For contraet: ¢ nnsolidated vamuncerabion of Rs, 90000/- per manth)
With provision ol annoal inerement o 3%.
S Whether, Sclection post ol non selection postselecion
& Age limit for divect reeruins As durailed initem no. 10
Z Edueational aod oiher quali e regquisedsor Applicafle oy abuone B | o
tar direet recruiis |
hd Whether age and cducational kl“u].j]\-;,ii‘”. Not Appdicahle
preseribed for diveet seeruints will apply i th
case ol promaoticn |
& Period ol probation i an NoLapplicible
1 Method  oF recruitnient whetlier by diveet|On Deputation/ Shart Term Conlracl
reeruitment ar by direet recritmen o b
promofion or by deputianion ol absorption TR !.E\.'PII!i!Ii\‘I] mitially Tor u period ol 3 vears and therealler extendable]
and pereentage of the vacimeies 1w be Biledbiicr reyiow ol performance. on yeacly bisis us per |u|utu Governmen! of
by various methaods i goverming depatation from e 1o Limne |
;
(i) O Contraet initialls tor g period of 3 vears ad Ihn..!mflul extentubio
DR ek basise atter revien of the peelirmranee. up o 3 vears or 111l the Ay
oI O3 vears whivhever is carficr with the approval af GO %ul’mmclﬂ NI
i
Ve D it Masimum age it will be 36 veas Tor deputation and 62
Ll for short erm contriet ¢ e shall he reckomed o on closing date of
recipl ol spplication)
11 In case of recrnitmen b promotionfl eputation:-
deputation. level o the pay iy o ;
\\.if 1 Ii‘runmlum depubation o he lll‘i\i\'l ) Oligers ander Centrl - State Goseminent E-|1E\l'l"i|:|il.“\ ! Public Sedm
(sseninl & Pidmbiby Utdertahmg - Agtonomous Si ey O zation. i
(0 Holdie Nnalogons posts in pas matriy as pee 70 ('}‘( or equivalend
prade ambminimum 3 yvears expericnce of researeh nﬁ rehabilitation or
administeation in the field of disabilin !
OR
(i) Holding posis i Level 11 of the Pay Malris as pcff Ihc TP
equivalent grade with 5 vears serviee in the grade and o ?zsmmum 5 yeurs
esperienve o pesearch or rebahilitation or .|<i|liinr.slr:|t:?1n in the fickd of
disability
OR '§
i olding posts in [esel T in (he Py Mulrin s pq the 7th CPC o
copivalent prade with 8 yeans service in the arade and Pﬂ‘mnum 5 years|
s pericnee of research o rehabilittion or administration in (he field of
(lisnbilin i
tid 2
Passessing the Tollmng guaditictions - |
181 Essential qualitications and vequirements - '
Past Gradunte Begree m Speal Edocation o awn otherd discipline from o
recogibcd boiversis Insttuben with $5%, miaeks or equivalent erade
|
(O} Desirable Qualifications -
) Pty |
For Cantract: Pasentiad and desivable gualilications rg\ prescribed  fo
deputation sod as mentioned under (18) and (C above would be reguired
With 1 vaies experienee ol researel or rehabilitation i administration
i the ficld of disability.
ki a DNC exists swhat is its composition No DPC T sistss Hlosweser. aa por the prasision lor GroupA officers in the
By baws of ihe respeetive Tnstitile Sclection Comimitiee will b
Cons i botcdk
13 Circumstances  in which UDPSC e o bdNot applicatie

consulted in making recruiimen




Draft Recruitment Rules to the post of Assistant Professor (PMR)

ke Nanme ol the post Assistant Professor (PVMR)
2 Number ol post 01 (Oney
3 Classilication Ciroup A
q. Level in the Pay Matris  |Level 11 in Pay Matrix (Rs. 67700 208700
3. Whether. Sclection postSelection
or non sclection post
6. Age limit Tor direct A5 Years
recruits
7. LEducational  and  othe(A) Fssential Qualifications:-
qualifications  required
for direct recruits
Lo NBBS
o PGodegreeDiploma in PMR/Pediatrics
recognized by MCI/RC
. degistration with MO,
v, NMinimum 2 vears experience in teaching or
rescarch in related lield, .
(B) Desivable qualification:-
Ph. D i the Feld of rehabilitation of” Persons with
Disabilitics.
8. Whether age and{Nol Applicable
cducational qualifications
preseribed  Tor direct
recruits will apphy in the
case ol promotion
9. Period of probation if ans 2 vears for direct recruitment




10. Method of recruitment/Direct  Recruitment  failing  which  transfer  on

whether by directy Peputation
recruitment or by
promotion or by
deputation or by
absorption and
pereentagey ol thel

vacancies o be lilled by

various methods

Il In case of recruitment bylln case of recruitment by deputation 5._-__radcs- from which
promotion/deputation.  fdeputation to be made: - Working on an analogous post
Level in the pay matrisfor on the post of Lecturer or equivalent post in Level 10
from which  promotion/|lor more than 3 years.

deputation 1o be made

12. IEa D.P.CLexists what isfNo DPC exists, However. as per the provision for Group
its composition AT olticers nothe By-Laws of the respective [nstitute,
Selection Commitiee will be constituted.

J3 Circumstances  in whichiNot applicable

LIPSO s o bhe consulted

i making recruitiment

| ﬁg’]ﬂcmff
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Draft Recruitment Rules to the post ol Assistant Professor (Speech & Hearing)

1. Name ol the post Assistant Professor (Speech & Hearing )
Zs Number of post 01 (One)
3 Classification Croup A
4. Level in the Pay Matrix Level THin Pay Matrix (Rs. 67700:208700)
5y Whether. Sclection post ar non|Sclection
seleetion post
0. Age limit Tor direct recruits 45 Years
s =ducational and othen(A) Essential Qualifications: -
qualifications required for direct
recriils i Post Graduate Degree (Full time course)
in Speech and THearing (Recognized by
RCT)
i Registration with RC,
{ i Minimum 3 vears experience in teaching/
research in related field. .
(B) Desirable qualification :-
Ph. D in the ficld of rehabilitation of Persons|
with Disabilities, '
8. Whether age  and  educationalNot Applicable
qualifications prescribed Tor direct ,
recruits will apply in the case of
promotion
I3 . . L) . - . —]
2 Period of probation il an 2 years for direet recruitment
10. Method of recruitiment. whether by[Direet Reeruitment failing which transfer on
direct recruitment or by promation|Deputation
or by deputation or by absorption
and pereentage of the vacancies o
be filled by various methods
I In case ol

}ﬁ'%{ﬂ |

recruitment  bafin case of recruitment by depuatation grades from

promotion/deputation. | evel in thepwhich deputation to be made: - Working on an

e

25




pay matrix from which promotion,
deputation o be made

analogous post or on the post of |ecturer o
coquivalent postin Level 10 for more than 5 yvears.

12. 1o DP.C exists what s itgNo DPC exists. However. as per the provision for
composition Ciroup "A"ollicers in the By -1 aws of the
respeetive Institute. Selection Committee will be
constituted,
3. Circumstances in which UPSC is{Not applicable

to be consulted in muking
recruitment

ﬁcﬁ\mi[(
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Draft Recruitment Rules to the post of Assistant Professor (Clinical Psychology)

| Name of the past Assistant Professor (Clinical Psychology)
B Numberofpost ol (ony -
3, Classification Group A -
4. Lovel i the I;;:_\- Level [ in Pay Matrix (Rs. 67700-208700)
Matris
3. Whether. SelectionSeleetion
post or non selection
post
6. Ape limil for direct IS Years :
FeCTUiLy
7. Iducational and nl.hcl'(-\} I"_.u»:unlinl_Qun[ific:ttiunx:-
qualifications required
[or diveet recruirs Lo ML Philon Clindeal or Rehabilitation Psychology
(hall time course) (Recognized by RCH)
i Rewistration with RCL
H Mintmum S years experience in teaching/ rescarch in
relared ficld. .
(B) Desirable qualification:-
Ph. 1) in the ficld ol rehabilitation of  Persons with
Disabilities.
8. Whether  age and(Not .r’\i-'-_pliuuhlu
educationa!
qualilications
prescribed  (or direct
recruits will apply in
the case of promotion
9. EPCI'itJLi ol probation |1“Gu lor direct recruitment o
any
10, Methad of recruitment,

swhether l'\'\ et

Direet Recruitment failing which transfer on Deputation

recruitment  or - by

2 -;\"’\
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by various methods

promation or by

deputation o by
absorption and
pereentage ol the
vacancies o be filled

consulted

recruitment

which UPSC s w be

making

| 1 In case of recruitmentfln case of recruitment by deputation erades from which

by deputation 10 be made = Working on an analogous post o
promotion/deputation. jon the post of Lecturer or equinalent post in Level 10 for
Level in the pay matrixfmore than 3 s cars,
from which promotion/
deputation 1o be made

2. IFa D.P.C. exists what|No DPC exists. Hosever. s pvi‘ the provision for Group 'A'
is its composition alficers in the By-Laws ol the respeetive Institute. Selection

Committee will be constituted.
3. Circumstances infNot applicable

.
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Draft Recruitment Rules (o the post of Assistant Professor (Special Fd ucation)

i Name ul'llw_-pnsl Assistant Professor (Hpt‘cf;il Iducation)
2 Number of |'m-»l _ 1 One) o I
3. Classification ('n‘t_mp AT -
4. Level in the |";1_\-!.U\-c| [1in Pay Matrix (Rx, 67700-208700)

Matrix
£ Whether. Selection|Selection -

pOSL or non selection

POS!
0. Agc limit for direct 45 Y ears -

recruits
7. ducational and other](A) |".}\‘HLFi-:.Il_(_)-1.|“H lifications :- o

qualifications  required

lor direet recruits Lo Master Degree with M d. (Special ducation) (Full

time courset inany category recognized by RCI
o Registration with RCT.
i Minimum S years experience in teaching/ research in
related fielkd. .
(B) Desirable Qualifieations:-
Ph. 1) in the ficld of rehabilitation of Persons with
_[Pisabilities, .

8. Whether  age  and{Nol Applicable a R

educational

qualifications

preseribed  Tor direct

recruits will apply in

the case of promotion
9. Period of |*nm|1;:m U vears for direct reeruitment

any
10, Method of recruitment,

whether by direct

recruitment or

Direet Reeruitment failing which transfer on Deputation

T
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promotion  or by
deputation  or by
absorption and
percentage  of the
filled

by various methods

vacancies 1o be

which UPSC iy 1o be

consulted i muaking

recruitment

i In case of recruitmentln case of recruitment by deputation erades from which
by deputation 1o be made = Working on an analogous post o1
promotion/deputation, jon the post of L ecturer or equivalent post in Level 10 for
Level in the pay matrismore than 3 vears.

[from which pramotion/
deputation Lo be made
R 1 a D.P.C.oexists whatNo DPC exists. 1loweser, as per the provision for (_ir_:'-)up ‘A
is its composition olTicers i the By -Laws ol the respective Institute. Selection
Commitlee will be constituted.
3. Circumstances inNot applicable

1*’"‘
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Draft Recruitment Rules to the post of Lecturer (Physiotherapy)

Name of the post

Lecturer (Physiotherapy)

2 Number ol post 01 (One)
3 Classitication Ciroup “A°
4. Level in the  Payll.evel 10 in Pay Matrix (Rs, 56 100-177500)
Matrin
X Whether. SelectionSclection
post or non selection
post
0. Age limit for direct 33 Years
recruits
W Educational and other(A) Fssential Qualifications:-
qualifications required [
(or dircet recruits L Master’s in Physiotherapy from a recognized
Institute (Full rime)
o Minimum 3 years of experience in teaching/ rescarch
in related held, .
(B) Desirable Qualification:-
Possessing amy RO recognized qualilications,
8. Whether  age  and]Not Applicable :
cducational
qualifications |
preseribed  Tor direct
recruits will upply in
the casc of promotion
9. Period ol DI‘_().!";LH-iUH_I|m.1. _\-u_ﬂ_lrl_'u|'_£iircc'i recruitment

any
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[, Method allDireet Reeruitment fatling which transfer on Deputation
recruitment.  whether
by direct recruitment
or by promotion ar by
deputation or by
absorption and
percentage ol the
vacancies 1o be filled

by various methods

il In case of recruitment|in case of |‘L-L"|'L|ilmu|1_|"h_\ c-l_cpul;llinn grade from which
by deputation o be made = Working on an analogous post.,

promotion/deputation.
Level in the  pay
matrix - from which
promaotions deputation

Lo be made

[, a DP.CLesists whagNo DPC exists, Howeser, as per the prosision for Group '3
is ils composition officers inthe By-Laws ofthe respective Institute. Selection
Committee will be constituted.
13 Clrreumstances infNot applicable

which LIPSO is 1o b

consulted  in making

25
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Draft Reeruitment Rules (o the post of Lecturer (Occupational Therapy)

l. Name ot the post Tt ceturer (Occupational Therapy)
2 Number of post o -[_” {One)
3. Classification - '('i_a-'nup A
4. Level in the Pay Matris [l evel 1070 Pay Matrin (Rs. 36100-177300)
3. Whether. Selection |111_~1.‘\L‘K"Llim1 -
or non selection pos
6. r-;\i_'_-;'_l_'r—n.ﬂrn' direet PS Yoars
recruits
7. Educational  and nlht.'l'l:.-\-}. Fssential Qualifications:-
qualifications  required
for dircet recruits Lo Master's in Occupational Therapy  from a
recognized Institute (Full time)
o Minimum 3 vears of experience in teaching/
rescarch in feld of rehabilitation.
(13) Desivable Qualification:-
| Possessing any RCI pecognized qualification.
8. Whether  age andNot Applicable o
educational |
qualifications
prescribed  dor diveet
recruits will apply in the
case ol promotion
92 Period of probation il yedrs for direel recruiiment
any
10. Mcthod ol recruitment|Direet Reeruitment I-:li_.l.iﬂ}_{_\\'ilich transfer on Deputation
whether by direet
recruitiment or o by
promotion or hy
deputation ar b
absorption and
pereentage ol the

vacancies to he fitled by

various methods




Il In case of recruitment
by
promotion/deputation.
Level in the pay matrin
from which promotion/

deputation to be made

12, Ia DP.CLoexists what
IS ils composition

13, Circumstances in which
UPSC is to be consulied

in making recruitment

I

L|c"l£l1iliinﬂ 10 be made - W l)l'kil'!g_f an an ;||'1;]]n‘t:[()“3 post .

1edase ol recruitment by deputation grade from which

No DPC exists, However. as per the provision for Group 'B'
olficers inthe By-Laws of' the respective Institute.
Selection Committee will be constiluted.

Not ;-zpplicalhiu

L . |
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Draft Recruitment

Rules to the post of Administrative Officer

whether by direct

recruitment or by

promotion or by
deputation or i
absorption and
pereentage ol the

vacancies 1o be [ibed

[, Name ol the |3:).Tl ™ .-\tlmE_ll_is_t_r':ig\'t-?)_l'i'_il:l.‘l‘
| e
2 Number of post D1 (One)
3. Classification .iirm;.;-w -
4 Level in the Pav[level 1000 Pay Matris (Rs, 36100-177500)
Matrix
. Whether. SclectionfSeleetion o
post or non selection
post
0. Age limit for divect 1O Years a
recruits
7. Fducational and otherf(A) Fssential Qualifications:-
qualilications required
for direet recruils Post Graduate DegreeMBA from recognized
University,
. Minimum S years of experience in
establishment/admin matters in any govt,
Orcamization/ Autonomous Bodies/Publi¢ Sector
Undertaking Semi Government /Quasi Government.
8. Whether |"L andiNot .-\_hpfi;-;ii_wlu _ o
cducational
qualifications
prescribed  for dircet
recruits will apply in
the case ol promotion
9. Period of p?ﬁlhallénn P2 _\L‘:-k-lj,\' for direct reeruitment
any
10. Method of recruitment [Direet Recruitment -l“:ailing which transfer on Deputation

by various methods

’fcg\m.

3y
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a3

1Fa D.P.C. exists whatNo DPC exists. Hower
1§ its composition ol hcers i the [y -Laws ol the respective Institute, Selection
Committee will be constituted.

In case ol reeruitmentfin case ol recruitment by deputation grades from  which
b deputation 1o be made - Waorking on an analogous post or on
promotion/deputation. [the post in Level 9 for more than 3 sears or on the post in

Level in the pay matrix|level § for more than 8 LTS,

from which promotion/

deputation to be made

Circumstances i

which UPSC s o by
consulted in making

recraitment

INotapplicable

er. as per the provision for Group 'B'

s>
}fi ’[wrﬁ
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Draft Recruitment Rules to the post of Rehabilitation Officer (Social Work & Placement)

I Name ol the post Rehabilitation Officer (Social Work & Placement)
2 Number ol post 0l oney
3. Classilication Ciroup 1%
4. Level in the i’d;l evel 7 in I’a)_;\'hlll'i.\ [--I_i-x“,m.#_:-l‘){}(J—H?,-'HH]]
Matrix
8, Whether,  SelectionfSelection R _
post or nun selection
posi
0. Age limit Tor dircet 35 Years B
recruils
7. Educational and other{ A) Fsseatial Qualifications ;-
qualifications
required  lor  directf 1 PPost Craduate Degree in Social
P Work Sociology NDRA/Psychology or
cquinalent from g recognized University
o Minimum 2 years relevant experience.
3. Whether L!;‘._{L'._“_-:_I_I‘ILI\UE \pplic;]l.wic o N
cducational
qualitications
prescribed  for direct
recruits will apply in
Lthe case ol promotion
9. Periad of probation il]> years Tor direct recruitment
any
10. Method ollDireet Recruitment i'uil_ihg which transfer on Deputation
recruitment.  whether
by direet recruinment
or by promotion or
deputation or by
absorption and
pereentage ol the
vacancies to be hed
by various methods
I1. In case of recruitmentfln - case of recruitment by deputation grade  from  which

by

deputation to be made = Working on an analogous post .

Ob/’:\-ﬂ i 15

27\



promotion deputation,
Level in the pay
matrix - from  which
promotion’ deputation

to be made

2 IF a D.P.C enistgNo DPC exists. However, ;|-_hur the provision for Group 'B'
what i itsjolTicers in the By -Laws of the respeetive Institute. Selection
composition Committee will be constituted.

3 Circumstances in|No applicable

which UPSC s 1o be
consulted in making,

recru iment

27]

3|7
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Draft Reeruitment Rules to the post of Prosthetist & Orthotist |

Name of the post

Prosthetist & Orthotist

2, Number nl'|m.~?|_ illl (O
3 Classification Ciroup 13
4. Level in the Pay Marris]l evel 7in |_);I:\ Matris (Rs. 44900-142400)
5. Whether. Selection hnx[ Selection
or non seleetion post
6. Age limit Tor direct A5 Years
reeruils
7. Educational and  other( Ay Fssential Qualifications: -
qualifications  required |
[or direet recruits Degrec in Prostheties & Orthotics from a recognized
[nstitate '
i registered with RO, |
i Minimum 2 years relevant experience.,
8. Whether age and|No ,:'{pplimhlc - N
cducational
qualilications
prescribed  Tor  direct
recruits will apply in
the case ol promaotion
9. Period of |ﬁ|'nlmiiun__i_r £ _\ci.-.\ lor direct recruitment T
any
10, Method of recruitment Direet Reeruitment failing which transfer on Deputation

whether by direct
recruitment or by
promotion or by
deputation or b
absorption and
percentage ol the
vacancies to be lilled

by various methods




I In case ol recruitment|l

1ocase ol recruitment by deputation grade from which
by deputation to be made == Working on an analogous post .
promotion/deputation,
Level in the pay matris
from which promotion/

deputation to he made

2. IFa D.P.Cexists whatNo DPC exists. However. as per the provision for Group 'B'
is its composition olficers mthe By -Laws of the respeetive Institute. Selection
Comnuttee will be constituted,

13 Circumstances in whichNot ;1.|:|wl'|un|‘r|c
ursc is 1o be
consulted in making
recruitment

Ly %
Birector

SVNIRTAR

25
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Draft Recruitment Rules to the post of Orientation & Mobility Instructor

l. Name of the post Oricntation & Mobility Instructor
2. Number ol post 01 (One)
£ Classification Ciroup 13
4, Level in the Pay Matrin|l evel 6in Pay Mawris (Rs. 35400-112400)
3u Whether, Sclechion postfSclection
or non selection post
0. Apc hmit for direc W Veurs,
recruits
7. Fducational and  otherf(A) Fasential Qualifications:-
qualilications  required
for direet recruits Lo Any degree with Diploma in Orientation and Mobility
mstruction /- B3.0d 7 PG Diploma in Special Education
(V1) or equivalent.
. Minimum 2 Years relevant experience,
i Registration with RO
8. Whether  age and[Not Applicable
cducatipnal
qualifications
prescribed  tor direc
recruits will apply in
the case ol promaotion
9. Period of probation i ."_\“c.;n‘a lor dircet recruitment
any
10. Mcthod of recruitmentDireet Reeruitment failing which transfer on Deputation
whether by direat
recruitment or by
promotion or by
deputation or by
absorption and
percentage ol the
jacancies to be  filled
by various methods |
bl In case of recruitmentfin case of recruitment -I‘_.\-._.L!L'I’U“Iii()n erade [rom  which

by

deputation w be made o Working on an analogous post .

promotion deputation,




h Vil I o

Level in the pay matrix
from which promotion/

deputation to be made

IMa D.P.Coexists what

isits compuosition

terd

Circumstances in which
LIPSO i 10 he
consulted in making

recruitment

No DPC exists However. as per the provision for Group 'B'
ollicers inthe By -Laws olthe respective Institue, Selection

Committee swill be constituted,

Notapplicable

e

3 V.NIR
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Draft Recruitmen

t Rules to the post of Speeial FEducator

[. Namc ol the post Special Fducator
2 Number ol post O1 (One)
3. Classilication Ciroup 13
4, Levelin the Pay Mawix|level 6 in Pax Matrix (Rs. 35400-1 12400
3 Whether, Selection postfSclection

or non selection post
6. Agc limit tor direet 35 Years

recruils
7. Educational and other{ssential Qualifications:-

qualifications  required

for direet reeruils i Graduation with Diploma / B.1d. / PG Diploma in

Special Education or equivalent.
o Minimum 2 Years of relevant experienee
. Registration with RC)
Desirable Qualifications:-
L MLl in Special ducation

3. Whether  gqoe andNot Applicable

educational

qualifications

prescribed  Tor  direct

recruits will apply in

the case of promotion
9. Period of probation {2 vears for dircet reeruinment

any
10.

whether by direet
recruitment  ar by
promation ar by
deputation or by
absorption and
pereentage ol the
vacancies o be il

Method of recruitment.[Direet Reeruitment failing which transfer on Deputation

21



by various methods
In case of reeruitment
by
promotion/deputation,

Level in the pay matrix
from which promotion/
deputation 1o be made

IMa D.P.C. exists what

IS ils composition

Circumstances in which
LIPSC is

consulted  in

Lo he

mitking]

recruitment

Zr,,’n?m

1ocase ol recruitment by deputation erade from  which

deputation 1o be made - Working on an analogous post .

No DPC exists. However, as per the provision for Group 'B'
aflicers in the By-Laws of the respective Institute. Selection
Committee will be constituted.,

Notapplicable

22




Draft Reeruitment Rules to the post of Voeational Instructor

[, Name ol the post Vocational Instructor
2 Number of post 01 (Oney
3. Classilication Ciroup 137
4. Level in the Pay Matrix |level 6 in Pay Matrix (Rs. 35400- 1 12400)
3 Whether. Selection posiSelection
or non selection post
0. Age limit for direct A5 Years
recruits
7. Educational and  other|Fssential Qualifications:-
qualifications  required
for direet recrils i Higher Seeondary with Diploma in Vocational
Framing D.Ed. - B/ PG Diploma in Special
Fducation’ Tquivalent course recognized by RCI.
He Minimum 2 Years of relevant experience
i, Registration with RO
Desirable Qualification:-
Graduation with diploma in Vocational I raining.
8. Whether e andNot Applicable
educational
qualilications
prescribed  for  direct
recruits will apply i
the case ol promation
9. Period ol probation P years fordirect recruitment
any
10. Method ol recruitmentDirect Reeruitment failing which transfer on

whether by
recruitment or b
promotion or by

{

B 1\9@%{4

direciPeputation




deputation or by
absorption and
pereentage  of  the
vacancies Lo bhe Tilled

by various methods

11 I case of recruitmentln case of recruitment by deputation erade from which
by deputation to be made - Warking on an analogous post |
promotion/deputation,

Level in the pay matrix
from which promotion/
deputation to be made

12, IFa D.P.C.oexists whatlNo DPC exists. [Howes or, as per the provision for Group
is its composition B oticers in the By-Laws ol the respective Institute.

Selection Committee will be constited,
3. Circumstances in which|Not applicahle

LIPSC IS o by
consulted  in - making

recruitment

24



Dreaft Recruitme

nt Rules to the post of Clinical Assistant

ks Name ol the pos Clinical Assistant
2, Number ol post 02 ¢lwo)
3. Classilication Group *13°
4. Levelin the Pay Matris JLevel 6 in Pay Mateis (Rs, 35400-1 1 2400)
3, Whether. Selection posySelection
or non selection posl
6. Age limit Tor direet 3N Years
recruity
7 Fducational and athedClinical \ssistant (Speceh I herapist)
qualifications  required|l ssential Qualifications:-
for direct recruits
o BSe Sp. & e equivalent
o 2aears relevan! experience
i Registration with RCI
Clincal Assistant (Developmental Therapist)
() Essential Qualilieations:-
i Post Gratnude Diploma in Early  Intervention
(PGDED/Bachelor in - Oceupational — Therapy
(BOT) Bachelor in Rehabilitation Science/B. Ed.
Spectal ducation in Intellectual  Disabilities
LI Specitic Learning Disability (SED)YMultiple
Pyisabiline (MDY Autism - Spectrum - Disorder
CASD BRS (MR)ZBMR /BRT/PGDDT
il 2 vears relevant experience
i Registration with RCI
8. Whether — age  and{Not Applicable

cducationaul
qualifications
prescribed  Tor  direct

reeruits will apply in

the casc ol promotion




o

Daaurs fordirect recruitment

s B oo o T bl ey
Direet Recruitment failing which transfer on Deputation

In-case of recruitment by deputation grade  from  which

deputation 1o be made - Working on an analogous post .

9. Period ol probation i
any

10, Method of recruitment.,
whether by direet
recruitment or by
promotion or by
deputation or  hy
absorption and
pereentage ol the
vacancices o he  filled
by various methods

I, In case of recruitment
by
promotion/deputation,
Level in the pay matria
from which promotion/
deputation 1o be made

12 If a D.P.C. exists what
IS its composition

13. Circumstances in which
LPSC s (8] by
consulted  in making

lrucru itment

}r)"\-ygt'b

e ds per the provision for Group 'B'
alticers in the By -laws of (he respective Institute, Selection
Commiitee will be constituted.

Na DPC enists, Howey

Notapplicable
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Draft Recruit

ment Rules to the post of Accountant

.‘\_L'L‘(]llll tant

whether by direet
recruitment  or - by
Promotion or by
deputation or by

l. Namc ol the post
2 Number ol post 01 (One)
3. Classilication Coroup - 13
4, Levelin the Pay Matrix|lLevel 6 in Pay Matris (Rs. 35400- | 12400)
5. Whether. Selection posySclection
or non selection post
0. Age limit for direct A3 Y eurs
recruits
1. ducational and  otherfFssential Qualifications:
qualthications  required
for dircel reeruits 1o Commeree graduate from a recognized University with
hands on knowledue of computer and Tally
o 3 years experience inhandling of accounts/cash of
which minimum 3 Years experience in handling
accountscash in Gove, or Semi Govt, Establishment/
Matonomous bodies/ Public Scetor Undertaking/ Semi
Grovernment! Quasi Gowl,
Desirable qualification:
i N ComrMBA (Finy
8. Whether age andNot Applicable
educational
qualitications
prescribed  for  direel
reeruils will apply  in
the case ol promotion
9 Period of probation 2 vears for direct recruitment
HIRN
1. Method of reeruitment)

Direct Recruitment Failing which transfer on Deputation

absorption

ﬁéﬂ
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percentage ol the
vacancies o be [lilled

by various methods

1. In case of recruitmentfln case ol recruitment by deputation prade from  which
by deputation to be made - Working on an analogous post .

promation/deputation.
Level in the pay matris
from which promotion
deputation to he made

12, Ifa D.P.C.oexists whatiNa DPC exists. THowever., as per the provision for Group 'B'
is its composition officers in (he By-Laws ol the respeetive Institute, Selection

Committee will be constituted.

i, Circumstances in which{Not applicable
LPSC 15 Lo by
consulted in making

recriitiment

@\éﬂm 1y

o
2}_}3 pe v3
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Draft Recruitment Rules to the post of Assistant

I Name ol the puost Assistant
2. Number ol post 01 (One)
3. Classification (iT(-{i;];_'i%’ o
4. Level inihe ]"u__\ Matrix [l evel 6 in |"1\ﬁ‘llll\ (Rs. 35400- 1 12:00)
3 Whether. Seleetion pli\l:':'TL'_l.'[i;lll N -
or non selection Post
0. /\u.. limit for dircet 33 Years -
recruils
s ducational and  other|Fssential Qualifications:
qualifications  required
lor dircet reeruits 1. Graduale from a recognized University with
knowledee ol computer.
o Minimum S Years ol experience in admunslmlrw
works in Govi. departiment / reputed ofganization,
8. Whether  age  and|Not ."\pp_li_c_uhlc
educational
qualiltications
prescribed  Tor direct
recriits will apply o
the case of promotion
9 Period of probation ii]> vears for direct reeruiiment
any
10. Mcthod of recruitment[Direet Recruitment lailing which transfer on Deputation
whether by direet |
recruitment or -y
prontotion or by
deputation or by
absorption and
pereentage ol the
vacancios o be  tilled
by various methods
I In case of recruitmentln case ol recruiiment by deputation erade from which

by

promotion/deputation.

Level in the pay matria

deputation wo be made - Working on an analogous post .

28
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from which promotion’

deputation to be made

i2. Ia DLP.Coexists whatNo DPC exists, Howeyer. as per the provision for Group 'B'
is its composition oficers in the By-Laws of the respective Institute, Selection
Committee will be constituted.
I3. Circumstances in whichiNot applicable

UPSC is o he
consulted in making

recruitment

i&m’:}

[
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Draft Recruitment Rules to the post of Workshop Supervisor-cum-store Keeper,

whether by direet
recruitment or I
promotion or by
deputation ar by
absorption and
pereentage o the
vacancies 1o be filled

by various methods

=

| 'ﬁ)ﬂm,f\?

Ik, Name ol the pI; o Workshop Supervisor-cum-store Keeper
2 Nmnhcr_u-!'_p-n_r.l‘_ o (One) -
S Classitication ( |1'n':_u_p e -
4, level in the  Paylevel 1in Pay Matris (Rs. 39200-92300)
Matrix
3, Whether. Selection]Selection
posL or non selection
post
6. Ape limit for direct |0 Years ) _
reeruits
7. Fducational und__tmwlicr Issential Qualifications:-;
qualifications  required
[or direet recruits i L2 or equivalent gualilication.
i Diploma - Centifieate in Prosthetics & Orthotics
Hi NMinimum Y Years ol experience in the concerned
ared.
8. Whether age Cand \Ul_\mlhh_
educational
qualifications
prescribed  for direcel
recruits will apply
the case of promotion
9. Pcri-ns;iél:.an_sailm 2 years for direet recruitment
any
10. Method of recruitment |Dir

Direet Reeruitment failing which transfer on Deputation

21




promotion/deputation,
l.evel in the pay matrix
from which promotion/

deputation 1o be made

In case of recruitmenyin case ol recruitmen by deputation grade from which
by deputation 1 be made - Working on an analogous post .

2 I a D.P.C. exists whatfNo DIC exists, | loweyer. as per the provision for Group 'C'
s its compaosition officers in the By-Laws of the respective Institute. Selection
Committee will be constituted.
3 Clrcumstances inNot applicahle

which UIPSC iy 1o be

consulted in making

recruilment

32



Draflt Recruitment

Rules to the post of Typist Clerk

. Name ol the post Ty pist Clerk
2 Number ol post 01 (One)
3 Classilication Giroup (7
4. Level in the Pay Matriy Fevel X in Pay Matrix (Rs. 21700-69100)
5. Whether.  Sclection post orSelection
non sclection post
0. Age limit for diveet recruits 30 Years
7 Educational and otherfFssential Qualifications;
qualifications  required — for
dircet reeruits i Figher Seeondary (1012) or equivalent
qualification,
o Iyping Speed 35 wpm with computer
knowledpe.
. Minimum 2 Years ol experience in the concerned
are,
8. Whether age and cducationalfNot Applicahle
qualifications  prescribed o
direct recruits will apply in
the case ol promotion
9. Period of probation il any Jaears for direct recruitment
10. Methaod ol reeruitment [Direet Reeruitment failing which tra nsler on
whether by direet recrvitment|Peputation
ar by promotion  or Iy
deputation or by absorption
and  pereentage of Lhe
vacancies o be tilled by
various methods
%]z In case of recruitment balln case of recruitment by deputation grade from which

promotion/deputation.
in the pay matrix from whic
promotion/ deputation 1o b

made

ﬁﬂm{/

Leveldeputation o be made :- Working on an analogous post .

I

L
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oY

composition

Circumstances

UPSC is 10 be

making recruitment

in

consulted in

whichiNot applicable

I DLP.Cenists what s it No DPC exists, Towever, as per the provision for Group
Collicers i the By-Laws ol the respective Institute,
Scelection Cammittee will be constituted.
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Proposed Recruitment Rules for contractual posts of Composite Regional Centres (CRCs)

Name of ihe Post

Director

ant Professor

. Qualification

Essential and Desirable

(A) Essential Quu!i:'icﬁim:sn

 Post Graduate Degree in Special- years-(age-shall-
' be reckoned as |

Education  or  any  other
discipline from  a  recognived
University/ Institution with 53%,
marks or equivalent grade with
11 years experience of
rescarch or rehabilitation or

administration in the field of

disability

(B) Desirable Qualifications:-
I'h.D

. MBBS.
He PG degree/Diploma in
PNV Pediatries

recnenized by ML

Cl

il Registeation with MCL

v, Minimum 2 vears
exprrience in teaching or
research in related field,

(B3) Desirable Qualification:-
Ph. D in ke feld of
rehabilitation of Betsons
_with Disabilities.

Ape Limit

__ Salary per Month_

| Maximum  age |

limit will be 62 | Rs. 90,000/-

an closing date |
of  receipi ol
application)

Maximum  age  Rs 75000/
[imit will be 56

years {age shall

be reckoned as

on closing date

of  receipt of
application)

2

X

? Method of Reernitment |

pericd  of 3 years and |
thercafler—extendable. affer |
review of the performance, on |
veurly basis, upto 5 vears ori
Uil the age of 65 years
. whichever is eartier with the
capproval of GC of concern

As per the provision for Group
‘A" olficers in the By-Laws of |
the  respective  Institute, |

| Selection Commitiee will be |

| M . : .
Leonstituied for selection of the

~ POk : I

“On Contract ini'u.-:l'F_\ for a
[period ol 3 years and
"thereafier  extendable.  affer
review of the performance. on
veariy hasis up 19 5 Years
Swith the approval of GC of
| concern NI

| As per the provision for Gioup |
‘A" officers in the By-Laws of
the respective  Instituie.
Selection Commitize will be
constitvied for selection of the
post.



r

| Age Limit

1l Qualification:- | Maximum  age

Rs. 75.000/-
limit will be 56 |
years (age shall
bhe reckoned as
~op-closing -date
"of  receipt  of !
application)

| Consolidated
_Salary per Month

- Method of Recruitment

| Dn Contiact initially for a
Iperiod of 3 years and |
| thereafter  extendable.  after

review of the performance, on
Fvearly basis up o 5 Years |
with the approval of GO u!'!
concemn NI |

As per the provision for Group
‘A" officers in the By-Laws of
the  respective  Institute, |
Selection Commitlee will be |
constitited for selection of the |
post.

I‘:] | Nume of the Post Essential und Desirable
No._ | Qualification
l 3 Assistant Professor (A) Fssentis
| | {Speech)
i Posi Gradoate Degree
(Full tme course) in
R _ Speech _and . Hearing.
] (Recognized by RCT)
| ! . Registration with RCL
; i, Minimum 3 years
| | experience in teaching/ |
{ vesearel in retaved field.
(B3) Desirable Qualifieation:-
i ‘Ph. D in the lield of
i | rehabilitation of' Persons  with
- - | Disabifities.
4. 1 Assistant Professor ssential Qualifications: -

e
Lo M. Phill In Clinical or
Rehabilitation
Psvehology  (Full  time
course) {Recognized by
RCT

ii.  Registrmion with RCI
i Minimum 3 vears
experience in teaching/
research in related lield,

(13) Desirable Qualification:-
Ph.D in the feld  of
rehabilitation

of Persons with

S Maximum age

Rs. 75,000
Climit will be 56

years (age shall

I'be reckoned as

on closing date

of  receipt ol
application)

On  Contract ini
period  of 3
therealler  extendable.

years  and
afier |
review of the performance, on |
vearly basis up 1o 3 Years
with the approval of GO 0!'I
| concern NL

- As per the provision for Group

AT officers i the By-Laws of
the  respective  Instilute,
Selection Commiuee will be
constituied for selection of the
post.



SL ' Name of the Post _I Fssential and Desirable _}.Agr Limit | Consolidated
i

5 Assistant Professor (A) Essential Qualificationse | Masimom uge ] Rs. 75,000
| (SE) liniit will be 56
’ | | i Mdaster Degree  with  years (age shall
i M.Ed. (Speciai be reckoned as
J | Eduzation) (Full _iime | on_closing date
— e = ©course) in any category | of receipt  of |
é recognized hy RO application)
il Registeation with RC1, !

i, Minimum 3 vears
experience in teaching/
| researeh in velated feld,

.i i (B) Desirable Qualification:-

I Ph. D in the field of
| | rehabilitation of Persons with

- — — — DI_.?_T.I_ "‘“‘ —_— + —
6 Lecturer (A) Essential Qualificatinns:- Masimum  age  Rs 60000
Physiotherapy limit will be 56 |
i Master's i vears (age shall

@ be mekoned as

Physiotherapy

recoenized Insttute (Full  on closme  dage

rime) ol receipt  of
e Minimem 3 vears of anplication)

experience in teaching/

research in related field. |

(B} Desirable Qualification:-

i i Possessing anv RCT recognized
gualifications.

|
| No. _ Qualificati ___ Salary per Month

Method of Recruitment

On Contract _imliflﬁ;-ﬁ a
period of 3  years and|

thereafier  extendahle,  alter |
|

review of the performance, an |

‘vearly-basis-up 1o “SYeury |

with the approval of GC of |
cancern NI |

As per the provision for Group

A" officers in the By-Laws aof

the respective  Institute,
Selection Commitiee will be

- constituted for selection of the |

On  Contract  inin

POSL

|

'.+_|-]y_- for o

periodd of 3 wears  and
thereafter  extendable.  after
review of the performunce. on
vearly basis up te 5 Years
with the approval of GC nf'i
conceriy NJ. !

As per the provision for Group

"B officers in the By-Laws of |
the respective  Instituie, |

Sclection Commitiee will be |

constituted Tor seleciion of the

pos



7. Lecturer

Name ol the Post

| { Oceupational

! | Therapy

8 | Administrative

| Officer

3 Essential and Desirahle
_ Qualification
Essential Qualification:-

(A)

| Age [a mit

| Maximum ave
limit will be 56

| Consolidated

- Salary per Month
i Rs. 60,000

Masler's in Occupational — years {age shall |

Therapy frama be reckoned as

recognized - Instite (Full | on-elosing—date-

lof  receipt  of

rime)
3 application)

Minimum 3 yveurs of
experience in feaching/
research in field of
rehabilitation

(B) Desirable Qualification:-
| Possessing any RCT recognized
| qualification.

(A} Essentinl Qualification:-

Maximum  age

Post Graduaie  Degreel | years tage shall

e 0000
i limit will be 56 |

MBA  from recogmized {be reckoned as

Liniversity.
Minimum 3
experience in
establishment/admin i
maners nooany  govi, |
Oraanization/ Autonomo
s Hodies/Public Sector
Undertaking/Semi
Governmen/Quasi
Gaverninent.

vears of of receipl  of

application)

on closing date

| Method of Recruitment

i On Contract inilially for a
f period  of 3 years and |
!thereafier  exiendable.  after
| review of the performance. on

“tyearly basis up to 5 Year |

with the approval of GC of |
coneern NI,

As per the provision for Group |

'B' officers in the By-Laws of
Cthe  respective  Institute
|Sclcc1inn Commitiee will be |
- constituied For selection of the |
| post, |

Ton Contract initially  far a

and

afler

Cperiod  of 3 years
thereatter  extendable,
review of the performance, on
vearly basis up to 5 Years
with the approval of GC of
coneern NI,

As per the provision for Group

'B' officers in the By-Laws of
' the respective  Institute.
‘Selection Commitiee will be
constiwted for selection of the
| post.



IR

’i__N“:_ =
9 | Rehabilitation
i | Officer

Name of the Post

"Lssential and Desirable

 Quulification

(A) Essential Qualification:-

Post Graduate Degree in

Sacial  Work/Sociology

_1 Consolidated

A_;-.I,L Limit -
| Salary per Month

"Method of Recruitment |

| Maximum  age | Rs. 30,000
: limit will be 56
Cvesrs (age shall
| be reckoned s

MBRA/ - Psychology or [-an c!osing"datc'|"— —

equivalent from a
recogized University.
Minimum 2
relevant experience.

vears

10. | Prosthelist &
Orthotist

(A) Essen I-i;.i--l;jlml;{ml tion:-

by

Degree i Prosthetics &
Crthotics

recognized Institule
)
AS

red with RCLL
Minbmnum 2

vears
relevant experience,

Dirac

for

from a | be reckoned as!

of  receipt  of
application)

[ On Conuuet inially for 2
| period  of 3 vears and
| thereafler  exiendable.  afier
| review of 1he performance, on
vearly basis up o 5 Years
Cwith the approval of GO of
{cancern NI,

| As per the pravision for Group
! 'BY officers i the By-Laws of
Lthe  respeetive  Institue,
| Selection Commitiee will be

constituted for selection of the
| post.

Maximum  age | Rs. 50,000
limit will be 56 |

cvears (age shall

on closing date -
of  geccipt  of
application)

"On Contract initially for o
period  of 3 vears  and |
thereafter  extendable,  afier |
review of the performance. on:
vearly basis up fo 5 Years
with the approval of GO of

concern NI

As per the provision lor Group
'B' officers in the By-Laws of |
the Institute,
Selection Committee will be
constituted Tor selection of the
| post, [

respeclive



[S1. | Name of the Post
‘ No.

TEssential and Desirable Age Limit | Consolidated I

l Qualification | Salary per Month

Method of Recruitment |

! 11 Assistant

—t

| 12, | Clinical Assistant

| ! {2y

T Essentinl Qualilieations:- ThEximum _K:L_TL Re. 45,000
limit will be 56 | |
Grraduale from a | vears (age shall | !
1

|

-

! recognized  University | be reckoned as
‘ with— knowledgeof on closing date
i

compuiler. Lol receipl of |
Minimum 2 Years of application)
experience in

administrative works in

Giawvl. department /

reputed oreanization,

| Selection Committee will be |

| post.

| concern NI,

On Contract initially  for @
period  of 3 wyears and |
thereafier  extendable,  afier
review of the performance. on

“yearly BEsis up o 5 Years|

with the approval of GC of

i As per the provision for Group |

‘B officers in the By-Taws of -
the  respective  Institute, |

constituied for selection of the |

__('!]ni_cn_i_A_ 1';?:1_1__(5[31::;‘11_ B Maximum a'g,e - Rs. S0.000 |
Therapist) S limit will be 56

(A) Essential Qualifications:- © © veurs (agze shall
fbe reckoned as
i B.5¢. (Sp. & He.) con closing date |
equivalent of receipt of

relevart experienes application)
ation with RCI

1

istant { Developmental

Clinieat As

Therapist)

(A} Essential Qualifications;-

i Post Gratitude Diploma

Early Inervention | |
(PGDEIYBachelor n ! i
Checupational Therapy

(BOTy Bachelor i
Rehabilimtion

| On Contract initially for 2

period  of 3 years  and !
thereafler  extendable,  after:
review of the performance, on |
vearly basis up 1o 5 Years!
with the approval of GO of
concern NI

Ag per the provision for Group |

"B officers in the By-Laws of ¢
Cthe  respeetive  Institute.

Sclection  Connmitiee will be
constituted for selection of the
post,

o

W




| 81

13,

' Name of the Post

Issential and Desirable

" Accountant

| Qualification

Science/B. Ed,
in

Special |
Intelleciual |
Disabilities  (1D)/Specific |
Learning [isability |
(SLDYMultiple  Disabi |

Fducation

(ASDY  BRS |
BMR /BRT

Disarder

(MR) /

PGDDT
Hooo 2 years relevant experience
ii. Registion with RCI

{(A) Essential Qualifications:-

i Commerce graduaie from
g recognized lniversity
with hands on knowledge |

ol computer and Tally

i, Minimum 3 Years
experienee in handling |
accoumsfcash in Govt, or
Seri Govt.
Establishmeni/
AUonomaous hodies/
Public Sectar
Underaking/ Semi
Governmeni/ Juasi

Gov

(B) Desirable Qualification:-
M. Com/MBA (Fin)

Cof

Age Limit - Consolidated

Muaximum  age | Rs. 45.000
limit will be 56 ¢

vears (age shal
e reckoned as
on closing da;e|
receipt of |
application)

Method of Recruitment

COn Coentract  initially

for a
(period  of 3 years  and
Cthereafier  extendable,  afier

| review of the performance. on
Cyearly basis up to 5 Years

with the approval of GC of
! concern NI

As per the provision for Group |
‘B’ officers in the By-Laws of |

the  respective  Instie.

| Selection Commitlee will be

| eonstituted for sefcction of the
: post.




[SL [ Name of the Post | Essential and Desirahle |
.N_f_t_" ~__[Qualification
[_]4. | Special (A) Essential Qualifications:-

- Educators/O&M

‘ Instructor (2} i

| N i
Graduation with

Diploma / B.Ed, / PG
Diploma  jn  Special
Edueation or equivalent,
Minimum 2 Years of |
relevan! experience

il Registrstion with RCI

et

(B} Desiruble Qualification:-
| M.Ed. in Special Feducation

| Mas

Age Limit 1 Consolidated

I

Salary per Month

‘ Method of Recruitment

|}

dmum age | Rs. 45000
limit will be 56 |

years (azc shall

be reckoned us

on closing. .dalc_|.._

fol receipt ol

application)

| On Contract initially for a
| period  of 3 years and !
| thereafier  extendable,  after !

| review of the performance. en

{-vearly- basisup-to-5 Years

Lwith the approval of GC of |
| concern NI |

| As per the provisian for Group
"B' officers in the By-Laws of |
the  respeetive  Institute, |
: Selection Commitee will be |
| constinuted for sclection of the |
] post. |
T

15, | Yocational o
| Insiructor
| 1.

" (A) Essential Qualifieations;-

Higher Secondary  with |
Diploma in Vocational |
Feaining! D.Ed. ¢ B.Ed. ¢/
PG Diploma in Special
Education/  FEquivalem

course  recognized by
| RCL,
| i Minimum 2 Years of
f relevant experience
iti. Registration with RCI

Desirable Qualification:-

Graduation with diploma in
_ Mocational Training.

sl

| = i
! Maximum  age  Rs, 43.000
Climie will be 36

vears (age shall

tbe reckoned as

on closing dae
of receipt  of
application)

TOn Contract_ininally for a|

period  of 3 years and
thereafter  extendable.  afier
review of the performance, on
vearly basis up to 3 Years
with the approval of GO of
concern NI

| As per the provision for Group i
"B officers in the By-Laws of
I the  respective  Institute, |
! Selection Commitce will he
- constituted for selection of the
I post.




[SL " Name of the Post | Essential and Desirable " Age Limit | Consolidated ethod of Recruitment

- 1
{
"\o. ] - ____.F_ walification y i | Salary per Month e ___f
‘ 16. | Workshop (A) Essential Qualifications:- | Maximum  age | Rs. 35.000 On Contriet initially for |
: i Supervisor ! Ulimit will be 56 [period  of 3 years and
| | PobI0s2 o cquivalent | vears (age ‘Ju'lJ | thereafier  extendable,  afier
! qualification, be reckoned | review of the performance, or|
| i, Diploma / Certificate in  on Ll{.’lbm!;_ (s 1[0 pvearly. basisup—to-5 Years
= lu =T B Prosthetics & Orlhotics | of receipt  of | - with the approval of GC o
| ' i Minimum 20 Years of | application) ] - concern NI
experience in the ] ] |
; concerned areq. i As per the provision for (;roup
f ! | 'C" officers in the By-Laws of |
. ! the  respective  Institute.
i Selection Committee will be
; constituied for selection of the |
| | post |
i ' |
1

| o e
(17, | Cler¥/Typist (A) Tssentianl Qualifications:- | Maximum aue | ¢ [Rs. 25.000 [ On Contract inhtially for a
I : Slimit will e 56 period  of 3 years and |

i. Higher Secondary (10-2) vears (age shall thereafter  extendable,  afier
oF eyuivalent  be eckoned as review af the performance. on
qualification. on closing date | yearly basis up to 5 Years

o Typing Speed 35 wpm of reccipt of with the approval of GO of
with compuier  application) | concern N1
knowledge, | '

[ il Minimum 2 Years of ' As per the provision for Group
' experience in the | 'C* officers in the By-Laws of
concerned area, Cthe respective  Institute.

C Selection Committee will he
constituted for selection of the |
Post,

D — e _— i T S S
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Comparison of old and proposed essential qualifications for the post of Assistant Professor (PMR) and
Clinical Assistant (Development Therapist)

Essential Qualilications

Cur rent

| Praposed

: (f\) Essentit lI Qmsllﬁuﬂluns -

MBBS.

: (A) Essential Qualifications:-

PG degree/Diploma in PMR recopnized by |

MCIRCI
Regiswauoen with MCl.

Minimum 2 years experience in teaching or

research in related leld.

(B} Desirable Qualification:-
Ph. I3 in the field of rehabilitation of Persons  with | (B) Desirable Qualification:-
I Disabilities.

|

i MBBS.

ii. PG degree/Diploma in
PMR/Pediatrics recognized by |
MCI/RCI

ii. Registration with MCI.

iv. Minimum 2 years experience in

teaching or research in related field.

Ph. D in the field of rehabilitation of Persons
will D|‘.|b|l|ile-,

/SI | Nameof Post
No. |
| 1. | Assistant Professor
I’ (FMR)
! | E
Ik
il
iv
| EENENE |
L2 Clinical Assistan
: 2
! _
H 1w
%
i Wi

" Clinical ;’\;.'Is-i:s\'.gu‘.j"(-Succuh Therapist)
(A) Essential Qualifications:-

R.Se (Sp. & Hg) equivalem
relevant experience
ation with R

Clinical Assistant [Developmental Therapist)

{A) Essential Gualifications:-

i

BRS (MR)/ BMR ART/PGDDT / PGDET/
B 'l.h\.lm’\

Master's in Rehabilitaton Scienee ar

relevant experience
Re vistration with RCI

Clinical Assistant ( Developmental Therapist)
(A} Essential Qualifications:-

i Pusi Graritude Diploma in Early |
Intervention (PGDED/Bachelor in
Occupational  Therapy  (BOT)/
Bachefor in Rehabilitation
Science/B.Ed. Special Education
i Tintelicctual Disabilities |
(1D)/Specific Learning Disabifify
(SLD)VMuldtiple Disability (MD} /
Auiiym Spectrimm Disorder (A8D)

BRS(MEK) / BME/BRY £ PGDDT
ii. 2 years relevant experience
iil. Registration with RC1

10




CONSOLIDATED SALARY FOR COMMON CONTRACTUAL STAFFES A'ST NATIONAL
INSTITUTES AND COMPOSITE REGIONAL CENTRES :

SL Designation Level |Basic Pay|  Existing Proposed
No. in Pay | Consolidated Consolidated
Level Salary Salary w.e.f. 1
July, 2023

I {Director (CRC) 12 78,800 80,000 90,000
2. |Assistant Professor (PMR)* ] 67,700 70,000 - 75.000
3. |Assistant Professor {Speech) I 67.700 65.000 - 75.000
4. JAssistant Professor (CP) _ Il 67.700 65.000 75,000
5. |Assistant Professor (SE) | 67700 | 65.000 75.000
6. |Lecturer Physiotherapy 10 $6.100 | 55.000 60,000
7. |Lecturer Occupational Therapy | 10 56.100 55.000 - 60.000
8. |Administrative Officer 10 | 56,100 45.000 £ 50.000
9. [Rehabilitation Officer 7 44 900 45.000 1 50.000
10. IProsthetist & Orthotist 7 44,900 40,000 50,000
[1. JAssistant | 6 35.400 40,000 - 45,000
12, [Clinical Assistant 4] 35400 40,000 50,000
13. [Accountant O 35.400 40.000 45,000
4. f’np;t:"j:::'l ;;f“'““”'"‘“’ S 6 | 35400 40,000 45,000
15. |Vocational Instructor 6 35.400 40,000 L 45,000
16. {Workshop Supervisor 4 25.500 30,000 135,000
17. [Clerk/ Typist 2 19,900 22000 . 25,000

Lo b



Vi,

vill.

Terms and Conditions for contract appointment in N1s/CRCs

A fixed monthly amount shall be admissible and the remuneration may be regulated
as per the terms and conditions of the contract. No other allowances will he
admissible,

Annual increment @3% shall be allowed during the term of the contract.

Paid leave of sbsence may be allowed @ |3 days for each completed month of
service.

The term of appointment shall ordinarily be for an initial period not exceeding 3
vears. It may be extendable up to maximum 3 vears. Beyond 3 years it may be
extended with the approval of GC of concern NL provided in no case shall it be
extended beyond 5 years.

In case of Group ‘A’ post, the contract can be renewed up to total 3 vears based on
the performance appraisal which is to be initiated by Director of respective National
Institute and o be reviewed by Joint Seeretary and Chairperson. Executive Council
of concerned Institute.

In case of Group 'B' and "¢ posts, the contract can be renewed up to total 3 years by
Director of the Institute based on performance appraisal by a Committee constituted
by the Director of National Institute,

The contractual appointment would be on full time basis and they would not be
permitted 1o take up any other commercial assignment during the period of
consultancy.

The engagement of contractual stalr can be terminated by the com petent authority at
any time withou assigning any reasons thercof by giving 30 davs notice. However,
in case a Consultant/contractual staff wishes to resign, he can resign by giving 30
days advance notice or remuneration in lieu thereof before resigning from the
engagement.

Tenure of appointment on contract of retired employees should be maximum upto
age of 65 years.,

:-.[}Ua'? rw‘\”\




