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Government of India < 
Ministry of Social Justice & Empowerment 

Department of Empowerment of Persons with Disabilities (Divyangjan) 
(NI Section) 
R 

Pt. Deendayal Antyodaya Bhawan 
CGO Complex, New Delhi-110003 

Dated: 27/03/2023 

To 

Director (Offg.), 

SVNIRTAR, Cuttack 

Subject: - Minutes of 124" EC meeting of SVNIRTAR held on 24/03/2023 through vC. 

Sir, 

I am directed to refer to your E-mail dated 24/03/2023 on the above mentioned subject and to forward herewith a copy of minutes of 124" EC meeting of SVNIRTAR held on 24/03/2022 through VC duly approved by Joint Secretary, DEPwD & Chairperson of Executive Council, SVNIRTAR, Cuttack. 

2 It may be noted that 

(i) For Item No. 124.4 of the agenda, reference should be made to this Department’s letter No. N-602/11/2022-NI dated 25/03/2023 on the subject “Proposed Recruitment Rules for various posts of CRCs, Consolidated Remuneration and Terms & Conditions of appointment of various posts of NIs”. 

(ii) For Item No. 124.5 of the agenda, reference should be made to this Department’s letter No. N-602/11/2022-NI dated 25/03/2023 on the subject “Suggestive delegation of financial powers and other related matter”, 

3, You are requested to circulate the approved minutes to all members of Executive Council with your signature on each page. 

Yours faithfully, 

Encl:- As Above 
olasers 

(Navin Kumar) 
Under Secretary (NIs) 



MINUTES OF 124™ EXECUTIVE COUNCIL MEETING OF 
SVNIRTAR HELD ON 24" MARCH 2023 AT 11:00 AM 

THROUGH VIRTUAL MODE 

Members present: 

1. Shri Rajeev Sharma - Chairman 
Joint Seeretary (DEPwD) 
Govt. of India. 

2. Shri Kshitij Mohan - Member 
Director (IFD) for JS (FA) 
MoSJ&E, Govt. of India. 

3. Shri Navin Kumar - Spl. Invitee 
Under Secretary 
DEPwD. Govt. of India 

4. Dr. Dolamani Patel - Member 
Deptt of Health & Family Welfare 
Govt. of Odisha 

S Shri 8.K Sahoo - Member 
Keonjhar, Odisha 

6. Dr. P. P. Mohanty - Member Secretary 
Director(Offg.) 

The Chairman, Executive Council welcomed all the participants to the 
meeting and asked Director, SVNIRTAR (o present Agenda points in seriatim. 

ltem No.124.1: Confirmation of Minutes of the 123" Executive 
Council meeting held on 03" February 2023: 

The Executive Council confirmed the Minutes of 123" Executive Council meeting 
held on 03 February 2023 considering no objection/ comments after circulation of 
the Minutes. 

Item No.124.2:  Action Taken Report (Follow-up Action): 



The Executive Council noted the action taken on the Minutes of 123" Executive 
Council meeting held on 03.02.2023. 

Item No.124.3:  All National Institutes may sign an Memorandum of 
Understanding (MoU) with ALIMCO, Kanpur to open the ALIMCO Centre 
at National Institutes and Composite Regional Centres (CRCs) which should 
also work as repair and service Centres for the aids and appliances 
distributed at various ADIP camps. NIs and CRCs with provide sufficient 
space to ALIMCO free of cost: 

The Executive Council considered and approved for signing Memorandum of 
Understanding (MoU) with ALIMCO, Kanpur to open ALIMCO Centre at Nls and 
CRCs which  should work as repair and service Centre for the aids and appliances 
distributed at various ADIP camps. The EC also directed to provide sufficient 
space to ALIMCO with free of cost. The arbitration clause “Arbitration Proceeding 
.............. Kanpur, Jurisdiction” was discussed and may be deleted. 

TtemNo.124.4: To adopt uniform Recruitment Rules (RRs) and Terms and 
Conditions (T&C) of appointment of regular as well as contractual staff of 
National Institutes and associated Composite Regional Centres (CRCs) as 
per the suggestive RRs and T&Cs circulated by the DEPwD: 

The Executive Council considered and approved uniform Recruitment Rules 
(RRs) and Terms and Conditions (T&C) of appointment of regular as well as 
contractual staff of National Institutes and associated Composite Regional 
Centres as per suggestive RRs and T&Cs by the DEPwD and dirccted to 
implement w.c.. 01" July 2023, 

ItemNo.124.5: To adopt the revised delegation of financial powers to 
Directors of National Institutes and Composite Regional Centres (CRCs) as 
per the suggestive delegation of financial powers circulated by the DEPwD 
and concurred by the IFD: 

The Executive Council considered and approved the revised delegation of 
financial powers to Directors of National Institutes and Composite Regional 
Centres (CRCs) as per the suggestive delegation of financial powers circulated 
by the DEPwD and concurred by the IFD and directed to implement w.e.f. 01" 
April 2023. 



ItemNo.124.6: To adopt uniform procurement procedure in order to 
empower the Principals, Faculties, Teachers, Librarians and Students. The 
imprest money given to faculty members and other senjor staffs to be made 
uniform as circulated by the DEPwD: 

The Executive Council considered and approved to adopt uniform procurement 
procedure in order to empower the Principals, Faculties, Teachers, Librarians and 
Students alongwith imprest money given to faculty members and other senior 
staffs as circulated by the DEPWD with modification of “Head of Department™ as 
“Head of Department/Unit (Section) In-charge” and directed to implement 
w.e.f. 01" April 2023. The Executive Council also directed to settle the advance 
within 3 months otherwise interest will be imposed. 

ItemNo.124.7: To take decision for merger/closures/transfer of Regional 
Centres and other Centres of National Institutes and as per the minutes of 
the meeting held on 04.03.2023 under the Chairmanship of Secretary, 
DEPwD: 

The Director (Offg.), SVNIRTAR informed the Executive Council that letter has 
been sent to the Collector and District Magistrate, Nuapada and Dhenkanal for 
rendering the services in the catchment of Sub-Centre for a fusion towards the 
outcome of better possibilities for PwDs. The Executive Council instructed to 
submit the detail report within one month. 

ItemNo.124.8: Review of UDID and Niramaya registration counter of each 
NIs/CRCs/RCs: 

The Director (Offg.), SVNIRTAR informed the Executive Council that the 
Institute and its CRCs arc functioning UDID Counter w.e.f. 01°" January 2023, 
The Chairman, Executive Council instructed (o arrange a joint meeting between 
Nls and Chairman, National Trust. 

ItemNo.124.9: To adopt uniform stipend/internship for different courses as 
circulated by DEPwD: 

The Executive Council considered and approved to adopt uniform 
stipend/internship for different courses as circulated by DEPwWD and directed to 
implement w.c.f. 01" April 2023, 

fic@mfl, 



ItemN0.124.10: To start Diploma in Teaching Indian Sign Language 
(DTISL) Course at SVNIRTAR from the Academic Session 2023-24: 

The Executive Council considered and approved to start Diploma in Teaching 
Indian Sign Language (DTISL) Course at SYNIRTAR from the Academic 
Session 2023-24 and instructed to workout with fee structure to make it 
sustainable. 

ItemNo.124.11: To start Diploma in Indian Sign Language Interpretation 
(DISLI) Course at SVNIRTAR from the Academic Session 2023-24; 
The Exccutive Council considered and approved (o start Diploma in Indian Sign 
Language Interpretation (DISLI) Course at SVNIRTAR from the Academic 
Session 2023-24 and instructed to workout with fec structure to make it 
sustainable. 

ItemNo.124.12: To start Certificate Course in Prosthetics & Orthotics 
(CPO) at SVNIRTAR from the Academic Session 2023-24: 

The Exccutive Council considered and approved to start Certificate Course in 
Prosthetics & Orthotics (CPO) at SVNIRTAR from the Academic Session 2023- 
24 and instructed to workout with fee structure to make it sustainable. 

ItemNo.124.13: Inclusion of Orthotic and Prosthetic scrvices in Cross 
Disability Early Intervention Centre (CDEIC): 

The Executive Council considered and approved for inclusion of Orthotic and 
Prosthetic services in Cross Disability Farly Intervention Centre (CDEIC). 

ItemNo.124.14:  Registration of SVNIRTAR Incubation Centre as per 
Section 8 under Companies Act 2013: 

The Executive Council deferred the proposal. 

ItemNo.124.15: Payment of remuneration to Senior Advocate Shri Bimbisar 
Dash for committee work relating to clustering of National Institutes: 

The Executive Council deferred the proposal. 



ItemNo.124.16: Medical reimbursement of employee of SVNIRTAR and 
CRCSRE, Guwahati: 

The Executive Council deferred the proposal. 

ItemN0.124.17:  Construction of SC/ST Girls’ Hostel of SYNIRTAR: 

The Executive Council deferred the proposal. 

ItemNo.124.18: Procurement of PT, OT, P&O and Speech & Hearing 
equipment for CRCSRE, Guwahati out of any North East General Fund: 

The Executive Council deferred the proposal. 

ItemNo.124.19: Establishment of P&O Laboratory under CSR grant of 
ALIMCO: 

The Executive Council deferred the proposal. 

ItemNo.124.20: Running of Canteen(s) for patients, attendants, staffs and 
students on contract basis: 

The Executive Council considered and approved the proposal to run the Canteen 
for Patients, Attendants, Staffs and Students on contract basis by bidding through 
GeM failing which e-tender. 



Via email 
Via speedpost 

F No. N-602/11/2022-N| 
Government of India 

Ministry of Social Justice & Empowerment 
Department of Empowerment of Persons with Disabilities 

5th Floor, Pt Deendayal Antyodaya Bhawan, GGO Complex 
Lodhi Road, New Delhi — 110003, Dated: 25.03.2023 

To, 
Director, 

National Institutes 

Subject: Proposed Recruitment Rules for various posts of CRCs‘iConsolidate 
Remuneration and terms and conditions of appointment of various posts of Nis — reg. 

Sir, 
{ 

| am directed to refer to Department's letter dated 22.03.2023 oh the subject mentioned above vide which Proposed RRs for various posts of CRCs were forwarded 
for the approval of respective Executive councils. However, few discrepancies were observed in the earlier draft RRs and Consolidate remuneration. Therefore, Revised 
Recruitment Rules comprises of following documents is hereby forwarded for the 
approval of respective Executive Council of concerned NI 

a) Recruitment Rules for the Contractual post of CRCs i 
b) Recruitment Rules for the Regular posts of CRGCs including Director, CRCs 
c) Consolidated remuneration for common contractual staff at NIs and CRCs 
d) Terms & Conditions for the contract Appointments. 

2. As per earlier directions, new terms and conditions and remuneration will apply to existing contractual posts w.e f. 1st July, 2023 

Ydurs faithfully, 

o 
(Navin Kumar) 

Under Secretary (NI) 

| 



DRAFT RECRUITNENT RU & SFOR FHE REGUEAR POST OF DIRECTOR, CRC 

| ame of the post [irccion (i ] > [Number of post_ N T - 
3 “lassification Graup “ \ 
1 Level in the Pay Matrin o |evel 17 i the Pay Matris (e, 78800200700 

For contract: Consolidated remuncration of Rs. 90,000/ per month 
With prosision of annual increment o 3%. 

5 [Whether. Selection post ol non ~elction pod[seicerion ] 
6 [AecTimit for direct reeruits S derailed i item no. 10 
7 zducational and other qualificatons rquiadNor A maboe ] N or direet recruiis 
B [Whether age and wucational qualiiicationfNot \pplic ahle 

Iprescribed for direet recruits will apply. i the 
lease of promation | Period of probation if any Not applicable 

10 Method of recruitnient wheihcr by direet|On Deputations Shart Term Cantract { recruitment ar by diredt recruiiosea or by 
[promotion or by deputation of absorprion ki) On depuation inirially Tor u period of'3 years s therealler exiendable nd percentage of the vacancies w be filedpller review of performance. an yearly hasis s per rules bf Governmant of by various methods india goserming deputation from ime 1o Ui ] 

D On Contraet nitially for a period of 3 years and thereafier extendablg 
o searly basis. alier review of the performanec. up to 5 years or (il dhe & 
(163 ycars whichever is carticr with the approval of G E(»I‘cnnccln NI 

i 
A Limit Masimun age it will he 56 vears for deputation and 67 s for short e caniract G shall he reckoned as on closing date of 
heceipt ol application) 

11 fin case o eeruitment by promotinnflor Deputs 
deputation. level i the poy mais fon) 
uhich Promevion. depitalion G b onadel o 6fioors wnder Gl - Sioié G iinent * niversities - Public Secto HEssential & Desirable) Uidertaking Awtonomous - Statuions Organizition. 

() Holding Nnalogous posts in pay matris as per 7 ('i'(' or equivalent 
jrrade and minimum S years expericnce of veseareh of rehabilitation of 
frdministration in the fiehd of disability 

oRr 

i Holding poxts in Level U ol the Pay Mairix as per the 7" CPC or 
equivalent grade wih $ 3 cars servicg in the grade and minimum $ yeary 
jexperience of research or rehiahilitaiion o administeation in the field of 
disabiity | 

oR i 
i Takding posts i [esel 10 the Pay Maris s per the 7t CPC o 
Jeyuivatent grade with 8 years serviee in the grade and )mmunun 3 yeary| 
experienee of rescarch ar rehabilitation or administratjon in the field of 
Kiisability | 

and | 
Passessing the Tollowing qoalifietions i 
By basential qualitications and requirements - H 
Post Graduate Degre in Special fducation oc any ather discipline from o 

el U niversity Institation with 55 marks or equitalent grade 

(€ Desivable Qualifications ;- | 
i) Pt 
For Contraet:: Bssential andt desinable qualitications as prescribed for 
leputation i s mentianed wnder (18) and (C) above would be required 
Pith 1 yeaes evperienee af researeh o rehabilitation ar administration| 
in the ficld of disability. | 12 T DPCexists what s ts composition N0 TPC T vists, Tawener. aw por he pros o Tor Groanf A oTioers o el 
5 Lina of the respective Tistitite. Selection Cogmitiee will b Jeonstituied | 

13 ireumstances in - which UPSC iv 1o hNot applicable i fconsulted in making recruinent 

i % 

Diractor 
S VLHIRTA 

Aoon 



Draft Recruitment R 

Name of the post 

ules to the post of Assistant Professor (PM R) 

Assistant Professor (PMR) 

% Number ol post 01 (Oney 

3. Classification Ciroup ~ A\ 

4. Levelin the Pay Matris  [level 110 Pay Matrix (Rs. 67700 208700) 

5 Whether. Sclection postfSelection 

or non sclection post 

6. Agc limit Tor direet 15 Years 

recruits 

7. ducational  and  other(A) sntial Qualifications:- 

qualifications  required 

(or direct recruits 

i \MBBS 

i PG degree/Diploma in PMR/Pediatrics 

recognized by MCIRC 

Wi Registration with M| 

v Minimum 2 years experience in teaching or 
research in related licld. . 

(B) Desirable qualification:- 

Phe D in the ficld of rehabilitation of Persons with) 
Disabilitics. 

8 Whether age and{Not Applicable 

cducational qualificationy 

preseribed  Tor direc 

recruits will apply in the 

casc of promotion 

9. Period of probation if an 2 vears for direet reeruitment 



10 Method ol recruitment 

whether by direct 

reeruitment or by 

promotion or by 

deputation or by 

absorption and 

vacancies o be lilled by 

various methods 

percentage ol they 

Direct  Recrnitment  failing  which  transfer  on 

Deputation 

In case ol recruitment by 

promotion/deputation. 

Level in the pay matriy| 

from which  promotion 

deputation o be made 

L D.PLCL exists what iy 

its composition 

In case of recruitment by deputation grades from which| 

deputation o be made: - Working on an analogous pos 

or on the post of Lecturer or equivalent post i Level 1) 

for more than S years. 

on for Group| 
‘AU officers inthe Ba-laws ol the respective [nstitute) 
Selection Commitiee will be constituted. 

N0 DPC exists. However. as per the provis 

Circumstances in which) 

UPSC s o be consulted 

Notapplicable 

in making recruitment 

s 



Draft Recruitment Rules to the post of Assistant Professor (Speech & Hea ng) 

Name of the post sistant Professor (Speech & Hearing ) 

=
 

Number of post 01 (“6\10) 

Classification Group A" 

4. Level in the Py Mawis Level 11in Pay Matrix (Rs. 677001208700) 

5 Whether. Sclection |m~l‘ or nonlScleetion 

selection post 

9 Age limit Tor diveet recruits T v 

7. Iducational :if otherl(A) Fssential Qualifications:- 

lqualifications required  for direct 

recruits i Post Graduate Degree (Fulltime course) 
in Speech and learing (Recognized by 

RCT 
[l Registration with RC1L 

| i Minimum 3 years experience in teaching/ 
research in related ficld. 

able qualification :- 
Ph. D in the ficld of rehabilitation of Persons| 

\with Disabilities, 

8. Whether and educationalNot Applicable 
qualifications prescribed for direct i 
recruits will apply in the case of 
promotion 

_ . | 9. Period of probation il any 2 years for direet recruitment 

10. Mcthod of recruitment. whether by[Dircet Reeruitment failing which transfer on 
dircet recruitment or by promotion(Deputation 
or by deputation or by absorption 
and pereentage of the vacancies 1o 

be filled by various methods 

1. In - case of  re recruitment by [0 case ol recruitment by deputation grades from| 
promotion/deputation. | evel in thep 

ifl%m[! 
s D L 

which deputation to be made: - Wor ing on an| 



pay matrix from which promotionfanalogous post or on the post of Lecturer or 

deputation to be made equivalent postin Level 10 for more than S years) 

12. 10 a D.P.C.enists what is ity No DPC exists. However. as per the provision forf 

composition Group "A" oflicers in the By-Laws of the 

respective Institute. Selection Committee will be 
constituted 

Cir C 

to  be  consulted in making| 

cumstances in which UPs Nol applicable 

recruitment 



Draft Recruitment Rules to the post of Assistant Profe or (Clinical Psychology) 

Name of the post Assistant Professor (Clinieal Psychology) 

2 Numberofpost 01 (One 

3. Classification Group A - 

¥ Lovel in the Pavfievel 11 in Pay Matris (Rs. 67700-208700) 
Matrix B 

5. Whether.— Sclection/seleetion 
post or non selection, 

post 

6 JAgelimittordiceel 5 veas Il 
recruits 

7 -ducational and oihcrl(A) Fssentinl Qualifications:- B 
lqualifications required 

[or direct recruits M. Phil.in Clinical or Rehabilitation Psychology 

(Iull time course) (Recognized by RCT) 

i Revistration with RCT 

il NMinimum § years eperience in teaching/ rescarch in 
relared ficld. 

(B) De Ve qualification:- 

Pho D inthe field ol rehabilitation of Persons with 
Disabilitics 

8. Whether age  and|Not '\p}m;\h\u 

educational 

qualilications 

prescribed  for direct 

recruits will apply in 

the case of promotion 

9. Period of pmlmlmia il ‘_\Tr( for direet recruitment o 
any 

10. Mcthad of recruitment |Direet Recruitment l‘:.nrxlun,( which transfer on I3u|1||!z|(i()|| 
whether by direcy 

recruitment on by 

P 
—Ls\"'\/’q 



promotion or hy 

deputation or by 

labsorption and| 

pereentage ol the 

vacancies (o be filled 

by various methods 

In case of recruitment 

by 

promotion/deputation 

Level in the pay matrix 

from which promotion 

deputation to be made 

I 

depatation o be made 

case ol reeruitment by deputation erades from which 

Working on an analogous post or 

on the post of Lecturer or equivalent post in Level 10 for 

more than 3 years. 

17 a D.P.C.oexists whay 

is its composition 

No DPC exists. Howeser.as per the provision for Group ‘A’ 

olTicers in the By-Laws o' the respective Institute. Selection 
Committee will be constituted 

Circumstances ) 

which UPSC iy w be 

consulted in making] 

recruitment 

Not applicable 



Draft Recruitment Rules (o the post of Assistant Professor (Special Fdugation) 

Name of the post nt l'.«mm..flip? B l]klucnlioll) 

whether by direct 

& Number o post - l’»h();:) 

3 Classification (n:mp"\' o 

4, level i the PaylLevel 1 in Pay Matrix (Rs. 67700-208700) 
Matrix 

C S Whether,  SelectionfSelection - R 
post or non selection| 

Post 

6. Agc limit for dircet |15 Years - 

recruits 

7 ducational and otherl(A) Essential Qualifications ) 
qualifications required 
Tor direet recruits i Master Degree with M.bd. (Special Fducation) (Full 

time coursel inany category recognized by RCI 
ii Registration with RCI 
it Minimum 5 years experience in teaching/ rescarch in 

related field. . 

(B) Desirable Qualifications:- 

Pho D i the ficld of rehabilitation of Persons with) 
disabilitics 

3. Whether —age andNot Applicable ) 
leducational 

qualifications 

preseribed  for direct 

recruits will apply in) 

the case of promotion 

9 [Period of probation 1> sears for direct reeriment 
lany 

10. Method of recruiiment] Direet Reeruitment failing w hich transfer on Deputation 

recruitment or by 



promotion or by 

deputation or by 

absorption and | 

percentage of the 

vacancics o be filled 

by various methods 

1il In case of recruitmentfin: case of recruitment by deputation grades from which| 
by deputation 1o be made = Working on an analogous post or 

promotion/deputation. fon the post of Lecturer or equivalent post in Level 10 for 

Level in the pay matrixjmore than 3 vears. 

{rom which promotion/ 

ideputation to be made 

12. 117a D.P.CLoexists whatNo DPC exists. However, as per the provision for Group ‘A’ 

is ils composition olTicers in the By-Laws of the respective Institute. Selection 

Commitiee will be constituted. 

3% Circumstances inNot applicable 

which UPSC s 10 b 

consulted i making, 

recruitment 

ia%w? 
Diracto 

S.VNIRTAR 

3 rade % 2|



Draft Reeruitment Rules to the post of Lecturer (Physiotherapy) 

Name of the post lecturer (Physiotherapy) 

2 INumber of post “orone) 

3 Classification e roup TAT 

4. lLevel in the Pay{l.evel 10in 1’;\.\‘ trix (Rs. 56100-177500) 

Matrix 

Whether Sel 

post or non selection 

post 

stion| Sclection 

6. Age limit for dircet 33 Vears 

recruits 

7 lducational and other|(A) Fssential Qualifications:- 

[qualifications required i 
(or direct recruits i Master’s in Physiotherapy from a recognized 

Institute (Full rime) 

i Minimum 3 years of experience in teaching/ research 
inrelated field. . 

(B) Desirable Qualifieation:- 

Possessing any RCTrecognized qual 
8. Whether —age  andNat Applicable ) 

cducational 

qualifications I 

prescribed  for - direct] 

recruits will apply iny 

[the case of promotion 

9. Period ol nrnhxn’mn iR '\kdl\ifi)l direet recruitment B 
jany 



which| 

10 Mcthod ollDireet Recruitment failing which transfer on Deputation 
recruitment. whether 

by direct recruitmeny 

or by promation or by 

deputation o by 

labsorption and| 

pereentage ol thy 

vacancies 1o be filled 

by various methods 

. In casc ol recruitmentin_ case of recruitment by deputation grade from 
by deputation to be made == Working on an analogous post. 
promotion/deputation 

Level in the  pay 

matrix - from which| 

promotions deputation 

10 be made 

12, |iTa D.PC. oxists whaNe DPC oxivts, However wovision for Group 'B* 
i< its composition officers in the By-Laws ol the respeetive Institute. Selection 

Commitiee will be constituted 

13. [Circumstances inNot applicable 

which UPSC s 1o byl 

consulted in making| 

10 



Draft Reeruitment Rules o the post of Leeturer (Occupational Therapy) 

1 ~[Namc of the post T Jrecturer (()ccup:xtinn:ll Therapy) 

2 Numberof post |01 (One) N 

3. Classification - (’v’mupi‘\ a 

40 [revelinthe Pay Mawi [level 10 Pay Matris (Rs. 36100-177300) 

~[Whather. Selection |\w\1\ct'ulmn - 

6. Psvens o 
ruits 

7. -ducational and other|(A) Fssental Qualifications: 
qualifications  required 

for dircect recruits i Master's in Occupational Therapy — from a 

recognized Institute (Full time) 

i Minimum 3 vears of experience in teaching/ 

research in field of rehabilitation. 

(B) Desivable Qualification:- 

Possessing amy RCT recognized gualification. 
3 Whether ave andiNot Applicable ) o 

educational ! 

qualifications 

prescribed for - direet 

recruits will apply in thel 

case of promotion 

9. Period of prmrlxniun WP years for direet recruitment T 

any 

10. Vcthod of recruitment Dircet Reeruitment failing which transfer on Deputation 
whether by direct 

recruitment or by 

Promotion or by 

deputation or by 

labsorption and 

pereentage ol thel 

vacancies 1o be (illed by 

various methods 

’E/AC% [f M)\w”"’ 1 



[ 118 Incase ol recruitment|r 

promotion/deputation. 

Level in the pay matriy] 

from which promotion/] 

deputation to be made 

1 case ol recruitment by deputation grade from which| 
by deputation 1o be made - Working on an analogous post . 

12 100 D.P.Coexists whatNo DPC exists, Howeser 

imstances in whichiNot applicable 

UPSC is to be consulied 

in making recruitment 

s per the provision for Group '3 
is its composition olficers in the By-Laws of the respeetive Institute. 

Sclection Committee will be constituted 

Dir 

»fl fe’v\aflfi 

DYl ks 

12 



[ ] 

Draft Recruitment Rules to the post of Administr: 

strative Officer 

whether by direct 

recruitment or by 

promotion or by 

deputation or by 

absorption and 

percentage ol (hy] 

vacancies to be filled 

2. Number of post D1 One) 

5 [Classi fcation L"”“H‘ . BB 

4 level in the Paflevel 10 Pay Natris (Rs. 361002177 
Matrix 

5. Whether.  Selectionfselection 

post or non selection) 

post 

6. Age limit for dircet 10 Years - 

recruits 

7. I-dlmllmemuI other|(A) Fssen j)uulil'i ions:- 

qualifications required 
for direet recruits i Post Graduate Degree/ MBA from recognized 

University 

i Minimum 3 years ol experience in 

establishment/admin matters in any govt, 
Organization/Autonomous Bodies/Publie Sector 
Undertaking Semi Government /Quasi Government. 

T [Whether ,;wc andNot (ywp!i;.\mc D ] ] 
cducational 

lqualifications 

prescribed  for direet 

recruits will apply in| 

the case of promotion 

9. Period ul’?linlmlmn il :_ ars Tor direct reeruitment o 
fany 

10 Mcthod of reeruitment [Direet Recruitment ltuiling which transfer on Deputation 

by various methods 



e 

In case of recruitment 

promotion/deputation 

from which promotion/ 

deputation to be made 

is its composition 

Level in the pay matrixflevel 8 for more than 8 e 

exists whatlNo DPC exists. However. 

nocase ol recruitment by deputation grades from which) 
by ideputation 1o be made - Working on an analogous post or on 

(he postin Fevel 9 for more than 3 e 

s per the provision for Group 'B' 
jolTicers in the By-Laws of the respective Institute. Seleetion 
Committee will be constituted 

15 or on the post in| 

Circumstances 

which UPSC s 10 by 
consulted in making] 
recruitment 

Jun 
w’i "[wfi 

niNotapplicable 

fitfiw} 
Dir 

14 



Draft Recruitment Rules to the post of Rehabilitation Officer (Social Work & Placement) 

S 25 

) Name ol the post Rehabilitation Officer (Social Work & Placement) 

Number J,xw 01 (One) o 

3. [Classification Croup *13° 

4. Iovel i the Pasfievel 7in Pay Matris (Rs. 11900~ 142400) 
Matrix 

5 Whether,  SelectionfSeleetion N . 
post or non selection 

post 

6 Age limit for direct 35 Vaars o 

recruits 

Ta I‘.ducnliunul‘ufid other|(A) )‘.:N;l,'llli;fl Qualifications :- 

qualifications 

required  for direcy| i Post Graduate Degree in Social 

reeruits | Work Sociology/NIDRA/Psychology or 

| cquivalent from a recognized University 

i Minimum 2 years relevant experience. 

8 [Whethe age T andNot \pplicable D 

cducational 

qualifications 

prescribed  for direcy 

recruits will apply in 

the case of promotion 

9, Period of |1I()|7;\lifl” i1l vears or direct recruitment 

any 

10 Method ofDirect Reeruitment f ling w hich transfer on Deputation 

recruitment. whether 

by dircet recruitment 

jor by promotion or by 

deputation or - by 

labsorption and| 

pereentage ol thyl 

vacancies 1o be filled 

by various methods 

1l In case of recruitmentfin case of recruitment by deputation grade  from  which) 

by ldeputation to be made - Working on an analogous post . 

15



promotion/deputation,| 

Level in the pay 

mawrix  from  which 

promotion/ deputation 

to be made 

i) I a D.P.CoenistyNo DPC exists. THowever, as per the provision for Group '13' 
what is itspolticers in the By-Laws of the respeetive Institute. Selection 
composition Commitiee will be constituted. 

13. Circumstances inNot applicable 

which UPSC s 1o bl 

consulied in making| 

recruitment 

2] 32 
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Draft Reeruitment Rules to the post of Prosthetist & Orthotist 

Name of the post Prosthetist & Orthoti 

Number ol post 01 (One) 

Classification Group "3 3 

levelin the Pay Matris [l evel 7in Pay Mateis (Rs. 44900-112100) 

5 Whether. Selection posifSelection 
or non seleetion post 

6. Age limit for direet 33 Years 

recruits 

lducational and other(A) Essential Qualifications:- 
lqualifications  requi 
for direet recruits i Degree in Prostheties & Orthotics from a recognized 

| Institute 
i registered with RCT | 

iii Minimum 2 years relevant experience. 

i Whether and[Not Applicable ] 
cducational 

lqualifications 

preseribed  Tor direct 

recruits will apply in| 

the case of promotion 

9. Period of probation i vears for direct recruitment 
any 

10. Mcthod of recruitment.[Direet Reeruitment failing which transfer on Deputation 
whether by direct 

recruitment or by 

promotion ar by 

deputation ar by 

labsorption and| | 
pereent ol thy 

vacancics o be illed 

by various methods 

A 



1 In case of recraitmentfin case ol recruitment by deputation grade from which| 
by deputation to be made == Working on an analogous post . 

promotion/deputation. 

Level in the pay matriy 

from which promotion/ 

deputation to be made 

20 Ta DP.C exists whatNo DPC exists, However - as per the provision for Group 'B' 
is its composition ofTicers i the By-Laws of the respeetive Institate. Selection 

(Committee will be constituted 

13% (Circumstances in \\hich‘\ml;n|:|w]iczllv\u 

UPSCis w0 by 

consulted i making] 

recruitment 

) ‘Efiwn‘( 
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Draft Recruitment Rules to the post of Orientation & Mobility Instructor 

1 Namce ol the post '—Iixfislruclor 

2. Number ol post T oone) 

% Classifi (11'«\(\|\WI§77777 o T 

4. levelin the Pay Matrix|l evel 6 in Pay Matrix ( T35400-112400) 

Whether. Selection posy] 

or non sclection post 

Sclection 

3 Age limit for direet [ 35 Years 
ruits 

7. [-ducational and other|(A) Essential Qualifications:- 

iqualifications  required 

for direct recruits i Ay degree with Diploma in Orientation and Mobility 

instruction /- B.bd 7 PG Diploma in Special Education 

(V1) or equivalent 
i, Minimum 2 Years relevant experience 

i Registration with RCI 

3. Whether  age and|Not Applicable 
cducational 

qualifications 

prescribed  tor direct 

reeruits will applyin 

Lhe case of promotion 

9 Period of probation 1Y scars for direct reeruitment 
any 

10. Method of recruitment [Direet Recruitment failing which transfer on Deputation 

whether by direct 

recruttiment or h\ 

promotion or by 

deputation o by 

absorption and| 

herecentage of e 

vacancics 1o be filled 

by various methods 

In case ol recruitment| 

by 

promotion deputation, 

fi%m f 
Director 

SV.NIRTAR 

In case of vecruiiment by deputation grade from  which| 

deputation o be made - Working on an analogous post . 



il 

Level in the pay matriy| 

from which promotion/ 

ideputation to be made 

IFa D.P.C. cexists what 
is its composition 

Circumstances in which 

UPSC is 0 by 

consulted in making| 

recruitment 

No DPC exists: However. as per the provision for Group 

jolicers inthe By-Laws ol the respective Institute. Selection 

ICommittee will be constituted 

Notapplicable 

ifiwflf 
Director 

S V.NIRTAR 

20



Draft Reeruitment Rules to the post of Special Educator 

1. Name of the post Special Educator 

2. Number of post 01 (One) 

3 (Classification Croup 137 

4. Ievelin the Pay Mawix [Level 6 in Pay Matrix (Rs. 35300-1 12400) 

5% Whether. Selection postSelection 
or non selection post 

0. Agc limit for direct 35 Years 
recruils 

7. Educational and  other[Fssential Qualifications:- 
qualifications  required 

for direct recruits i, Graduation with Diploma / B.1d. / PG Diploma in 
Special ducation or equivalent. 

ii Minimum 2 Years ol relevant experience 
i Registration with RC) 

Desirable Qualifications:- 

i MLl in Special Education 

8. Whether  age  andNot Applicable 
educational 

lqualifications 

preseribed  for  direet] 
recruits will appls in) 
the case of promotion 

9. Period of probation il 
lany 

10. Method of recruitment [Dircet Reeruitment failing which transfer on Deputation 
whether 

recruiiment 

promotion 

deputation 

labsorption 

pereentage 

by dircet 

o1 by 

o by 

Il by 

and 

ol thl 

o be fitled 

O-f:(:\),,pa > 
21 



s methods 

In case of reeruitment 

promotion/deputation. 
Level in the pay matriy] 
from which promotion/| 
deputation 1o be made 

nocase ol reeruitment v deputation g de from which 
deputation to be made - W orking on an analogous post. 

17 a D.P.C.oexists what 

IS ILs composition 

No DPC exists. However. as per the provision for Group ‘B’ 
jofticers in the By-Laws of the respective Institute. Selection 
Committee will be constituted. 

Circumstances in which 
LIPSC is o b 
consulted in makingf 

recruitment LI 

Notapplicable 

2ep[” 
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Draft Reeruitment Rules to the post of Voeational Instructor 

Name ol the post \ocational Tostructor 

cducational 

qual ations 

prescribed  for direct 

recruits will apply in 

the > ol promation 

2. Number of post 01 (One) 

3 Classification Giroup “13° 

4. Level in the Pay Matrix |l evel 6 in Pay Matrix (Rs. 35400-112400) 

3 Whether. Selection posyfSclection 
or non seleetion post 

6 Age limit for direct 

recruits 

(A ducational and  other 

qualifications  required 

lor direct Fuils i Higher Secondary with Diploma in Vocational 
Fraining D1 B 7 PG Diploma in Special 
lducation/ Fquivalent course recognized by RCI 

i Minimum 2 Years of relevant experience 
i, Registration with RCH 

able Qualification: 

i Graduation with diploma in Vocational | raining. 

8. Whether age andiNot Applicable 

Period of probation i 
any 

whether by direct|Peputation 

recruitment or by 

promotion or by 

fé\mfir 
ot 
3o rector 

NIRT 

Method o recruitment [Direct Reeruitment failis 

years for direct recruitment 

23



deputation or by 

and| absorption 

pereentage of th| 

vacancies (o he [illed 

by various methods 

In case of 

by 

recruitment 

promotion/deputation, 

Level in the pay matriy 

from which promotion/ 

deputation to be made 

In case ol recruitment by deputation ¢ 
deputation to be made = Working on an analogous post 

ade from which 

12 17 D.P.CLoexists what|No DPC exists, Towever. as per the provision for Group 
is its composition 3" officers in the By-Laws of the respective Institute. 

Selection Committee will be constituted. 

13. Circumstances in whichfNot applicable 

UPSC is w0 b 

consulted in - making 

recruitment 

24



Draft Recruitment Rules to the post of Clinical Assistant 

1. Namce ol the posi Clinical Assistant 

2; Number ol post 07 (Two) - - 

E [Classification [Group B - 

evel in the Pay Matris [Level 0 in Pay Mateis (Rs. 3510021 12:100) S 

5. Whether. Selection pn\:l Selection 

or non selection post 

6. Age limit for direet 35 Vears ) 
recruits 

7. |Fducational and - other(Clinical Assistant (Speech I he pist) 1 
jqualifications  requiredfl-ssential Qualifications:- 

for dircet recruits 

i BSeSp & ) equivalent 

i 2 vears relevant experience 

i Registration with RCH 

Clinical Assistant (Developmental Therapist) 

() Essential Qualifications:- 

i Post Gratitude Diplomain- Early  Intervention| 
(PGDED/Bachelor—in Occupational — Therapy 
(BOT) Bachelor in Rehabilitation Science/B.Ed, 
Special - Fducation in Intellectual  Disabilities| 
D specitic Learning Disability (SEDYMultiple] 
Disabilinn: (M) Autism - Spectrum - Disorder] 

CAND) BRS (MR)/ BMR /BRT/ PGDDT 

ii. 2 vears relevant experience 

iii Registration with RCT 

8. Whether age andfNot \m\ icable - 
educational 

qualilications 

prescribed  for direct] 

recruits will apply i) 

the case of promotion 

MV"” 25 
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Period of probation years fordirect recruitment 

UPSC is 10 by 
consulted — in making| 

[@any 

10 Method ol e u\llmi‘nli.lilirwlTuTHnncm Amg which transfer on Deputation 
whether by direey] 

recruitment or by 
promotion or by 

deputation or by 

absorption and 

percentage ol thef 
vacancics o be filled 
by various methods 

1. In case of recruitmentln case of recruitment by qu?umlmn erade from which 
by deputation 1o be made - W orking on an analogous post . 
promotion/deputation. 

Level in the pay matriy 

from which promotion/| 

[deputation to be made 

2. ITa D.P.C. Cnists whatNo DPC cNists. Tlowever., hTm lfiprm ision for Group B’ 
is its composition alticers in the By-laws of the respeetive Institute. Selection 

Commitiee will be constituted 

135 —Circmmmnuu\ in which) pplicable 

uitment 

;r}b}’”vs 
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Draft Recruitment Rules to the post of Accountant 

I. IName ol the post Accountant 

o
 

Numlwr:«vl'msx 01 (One) 

Classification Croup * 13 

Ievelin the Pay Matris [Level 6 in Pay Matris (Rs. 35400-112400) 

o Whether. Sclection posySclection 

[or non selection post 

0. ¥T limit for direet 35 Ve 
recruits 

7. lducational and  otherFssential Qualifications: 

qualilications  required 

lor dircet recruits 1o Commeree graduate from a recognized University with 
hands on knowledge of computer and I ally 

i S vears experience in handling of accounts/cash of 
swhich minimum 3 Years experience in handling 

semi Govt. Establishment/ 
Autonomous hodies/ Public Sector Undertaking/ Semi 
Government’ Quasi Govi 

accountsieash in Govt, or ¢ 

Desirable qualification: 

i M. ComMBA (Fin.) 

Whether age andNot Applicable 
educational 

qualifications 

prescribed  for i 0 

recruits will apply i) 

the case of promotion 

9 Period of probation > V\VCAIIN tordireet recruitment 
any 

10. Method of recruitment) Dircet Recruitment fuiling which transfer on I)cpul:lli(mi 
whether by dircet 

recruitment or by 

pPromotion or by 

deputation o1 by 

absorption and| 

27 
I\?@:"V\[ Ol‘""h ov? 

) ( 2ep P 



percenti ol the 

vacancics (o be filled| 

by various methods 

1. In case of recruitment|l ide from  which| 
by deputation o be made - Working on an analogous post 
promation/deputation. 

Nocase ol recruitment by deputation of 

levelin the pay matriy| 

from which promotion; 

deputation 1o be made 

12 1M DPC N0 DPC exists. Tlowever. as per the provision for Group 'B' 
is its composition officers in the By-Laws of the respeetive Institute, Selection 

Commitice will be constituted. 

. exists wha 

Circumstances in which|Not applicable 

UPSC Is o by 

consulted —in making 

recruitment 

st 
w _H,,.ya 
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Draft Recruitment Rules to the post of As: tant 

Name ol the post Assistant 

Number of post ( )1 (One) 

3. [Classification Ciroup 13" 

|4 [Fevelin the Pay Maris [level 6 in Pas Matris (Re, 35400-112100) 

5. Whether. Seleetion postSelection 
or non selection post 

6. Agelimitfor direct B35 Yars - 

recruits 

7: I:ducational and otherFssential Qualifications: 
qualifications  required ) 
for direet recruits i Graduate from a recognized University with 

knowledge of computer, { 
i Minimum S Years ol experience in administrative 

works in Govi department / reputed ofganization. 

3. Whether andNot Applicable 
educational 

qualifications 

prescribed  for direct 

recruits will apply iny 

the case of promotion | 
9. Period of probation if C T 

lany 

10. Mcthod of recruitment, Dircet Recruitment 

whether by direey 

recruitment or by 

promotion or by 

deputation or by 

absorption and 

pereentage ol (hy 

vacancies o be lilled 

by various methods 

ling which transfer on Deputation 

In case 

promotion/deputation 

|.evel in the matriy| 

of recruitment|in case of recruitment by deputation g 
by deputation o be made Waorking on an analogous post 

ade from which 

29



from which promotion 

deputation to be made 

172 D.P.CLoexists whaNo DPC exists. oweser, as per the provision for Group 'B' 
is its composition jofTicers in the By-Laws of the r spective Institute, Selection 

Committee will be constituted. 

Circumstances in whichNot applicable 

UPSC is 10 b 
consulted —in making 

recruitment 

)A’!"’wl’) 
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Draft Recruitment Rules (o the post of W orkshop Supervisor-cum-store Keeper, 

b Name ol the pfi . V\‘urk.\ln;p Su[mr isor-cum-store Keeper 

2. N\m\hcljxl'ipni\r o one N 

8 Classification *(fl\(n’(m G 

Fovel in e Payllevel Tin Pay Maris (Rs. 2920093300) 
Matrix 

2 Whether. Sclection|selection 

POsL or non - selection| 

post 

6. Age ‘iflil for Li}EL'l - B S T 

recruits 

7. ducational and ather Essential Qualifications:-: 

qualifications  required 

lor direct recruits 102 or equivalent qualification 
i Diploma * Certificate in Prostheties & Orthotic 

iii Minimum 2 Years of experience in the concerned 
ared 

8. Whether “and ;\w'l'.\ppli;nh\ui 
cducational 

qualifications 

prescribed  for - direcy 

recruits will apply in 

the case of promation 

9. Period N:memn il vc:;t\ for direet recruitment R 
any 

10. Mcthod of reeruitment 'l)iiljcm{ccrui(mm;( failing which (ransfer on Deputation 
whether by direet 

recruitment or by 

promotion — or by 

deputation o by 

absorption and 

percentage ol (he 

vacancies 1o be illed 

by various methads 

31 



In case of recruitment 

by 

promotion/deputation. 

level in the pay matrix 

from which promotion/ 

[deputation to be made 

0 case ol recruitment by deputation grade from which| 
deputation o be made = Working on an analogous post 

IMa D.P.C.exists wha) 
1S its composition 

0 DPC exists. However. as per the provision for Group 'C" 
otficers in the By-Laws of the respeetive Institute, Selection 
Commitiee will be constituted 

Circumstances in 

which LIPSC iy o b 

consulted in making| 

recruitment 

Not applicable 

32



Draft Recruitm ent Rules to the post of Typist Clerk 

[Ty pist Cle 

01 (Oney 

1. sz\:;\lillim;l 

2. Number ol post B 

3. (Classification 

4. |ovel in mc?u_\ Matrix 

IGroup € 

1700-69100) o
 

| evel Y in Pay Maurix (R 

Whether 

non selection post 

Selection post orSelection 

6. Age limit for direet recruits 30 Years 

rs Educational and otherlFssential (Tuulitic:mun\: 

qualifications  required — for 
direct recruits i Higher Sceondary (1012) or equivalent 

gualification. 

ii Fyping Speed 35 wpm with computer 
knowledgpe 

il Minimum 2 Years of experience in the concerned 
arcy 

8. Whether age and Cducational|Not ‘\pp?ic:[\lc 

qualifications  preseribed  for 

dircet recruits will apply in 

the case of promotion 

9. Period of probation if any 2 years for direet recruitment 

10. Mecthod ol recruitment [Direet Reert ron 
whether by direet recruinmem|Deputation 

or by promotion  or by 

deputation or by absorption 

and  percentage of i 

acancies o be o filled by 

various methods 

11 In case ol recruitment by In case of recruitment by deputation grade from which| 
promotion/deputation. | 

promotion/ deputation 

made 

in the pay mawrix from which) 

evelideputation o be made - Working on an analogous post . 

0 bl 

33 
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2 I a D.P.C. exists what is iNo DPC exists. However, as per the provision for Group 
lcomposition [Chofficersin the By-Laws ol the respective Institute, 

Sclection Committee will be constituted. 

135 Circumstances in whichNot applicable 

making recruitment 

UPSC is 1o be consulied in| 
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Proposed Reci itment Rules for contractual posts of Composite Regional Centres (CRCs) 

81 Name of the Pos nd De Age Limit 
B S o L Director (A) Essential Qualification Maximum age | 

limit will be 62 | Rs. 90,000/~ 
Post Graduate Degree in Special 1 years-(age-shall 
Education or any other ' be reckoned as 
discipline from a recognized ' on closing date 
University/ Institution with 53% of receipt  of 
marks or equivalent grade with - application) 
10 yewrsexperience  of 
vesarch or rehabilitation or 

! administration in the field of 
disability 

(B) Desirable Qualifications:- 
[ Ph. 

T Assisant Professar | (A) Essential Qualifications:- | Maximam age | Rs. 75000 
(PMR) limit will e 56 

! vears (age shall 
e/Diploma in be reckoned as 

PMR/Pediatrics on closing date 
recognized by MCIRCE  of receipt  of 
Registration with MCL ' application) 

iv. Minimam 2 
experience in teaching 
research in related field, 

years 
or 

(1) Desirable Qualification:- 
Pho D in the field of 
rehabilitation af Persons 
with Disabi 

f&cm(( 
4y Director 

iics. 

‘Consoliduted Method of R 
Salary per Month 

[On Contrzct initially for | 
Cperiod  of 3 years and 
| thereafer —extendable, IW} 
review of the performance, on | 

| vearly basis, upto 5 vears or | 
the age of 65 years 

whichever is carlier with the 
pproval of GC of concern 

As per the provision for Group 
ers in the By-Laws of | 
respective  Institute, 

ction Committee will be | 
! constituted for selection of the | 

0st 
On Contract_initially for & 

and period of 3y 
! therealier  extendabl 
review of the performanee, on 
vearly basis up 1o 3 Years 
with”the approval of GC of 
concern NI 

s per the provision for Group 
A officers in the By-Laws of 
the  respective  Institute. 
Selection Commitie will be 
constituted for selection of the 
post 



and Desirable 

lification 
{3 Assisunt Professor () Fssential Qualificat 
| (Specch) 

i Post Graduate Degree 
(Full time  course) in 
Speech and. Hearing 
(Recognized by RCI) 
Registration with RC 

i Minimum 
i experience in- teaching/ 

vescarch in related field. 

vears 

(1) Desirable Qualification:- 

Ph. D in the field of 
| rehabiliation of Persons with 
| Disabilities. 

Assistant Professor (A) Fasential Qua 
(cp) 

ification 

i M. Phil 
! Rehabi 

Psychology 

In Clinical or 

ation 
(Full time 

course] (Recognized by 
RCH 

i Registration with RCI 
G Minum 3 years 

expericnce in teaching/ 
research in related field. 

(B) Desivable Qualification:- 
! PAD i the  field  of 

rehabilitation of Persons with 
Disabilities. 

T Maximum  age | Rs. 75,0007 

Consolidated 
Salary per Month 

Jimit will be 56 | 
years (age shall | 
be reckoned as | 

on-closing-date ’ - == 
of receipt o 
application) 

Maximum  age | Rs. 75.000 
limit will e 56 
years (age shall 
be reckonad as 
on closing date 
af receipt of 
application) 

T on Conaer 

Method of Recruitment 

On Contractinitially for ni 
Uperiod of 3 years and| 
thereafter extendable,  after 
review of the performance, ufl 
yearly basis U0~ 5 Yeai 
with the approval of GO of 
concern NI 

As per the provision for Group 
A’ officers in the By-Laws of 
the respeetive  Institute, | 
Selection Commitiee will be 

| constituted for selection of the 
| post. 

| 
ally for w! 

period  of 3 years and 
thereaficr  extendable.  after | 
seview of the performance. o 
vearly basis up fo 3 Ye 
with the approval of GC 
concern NI 

of 

As per the provision for Group 
A’ officers in the By-Laws of 

the  respective  Insiiute. 
Selection Commitiee will be 
constituted for selection of the 
posi. 



| Essential and Desirable 
_| Qualificatio 

ential Qualifications: 

i Master 

M.Ed 
Education) _(Fy 
cotirse) in any category 
recognized by RCI 

il Reglstration with RCL. 
i Minimam 5 years 

experience i teaching/ 
| research in related field 

Degree  with 

(B) Desirable Qualification:- 

Pho D in o othe  field o 
rehabilitation of Persons with 

Lecturer 
Physiotherapy 

i Master's i 
Physiotherapy  from @ 
recognized Instiwne (Full 
rime) 

i Minimem 3 years of 
experience i teaching 
sesearch in related field 

(B) Desirable Qualification:- 

Possessing any RCI recognized 
qualifications. 

| Age Lin 

Maximum  age 

Maximum 

it | Consolidated 

Rs. 75,000 

limit will be 56 
vears (age shall 

of receipt of 
application) 

age Rs 60000 
limit will be 36 
vears (age shall 
be reckaned as 
on closing date 
of receipt o 
application) 

lary per Month | 
Method of Recruit 

On Contract initia 

period of 3 years and | 
thereafier extendable,  afier 

| review of the performance, on | 
~yearly-basis-up “to§ Years | 
with the approval of GC of 
concern NI | 

per the provision for Group 
‘A" officers in the By-Laws of 

spective  Insiitute 
Selection Commitiee will be 
constituted for selection of the | 
post. | 

| | 

00 Contract nitially for 5 
period  of 3 years  and 
thereafter  extendable,  afier 
review of the performance. on 
yearly basis up to 5 Years 
with the approval of GC of | 
concern NI ! 

As per the provision for Group 
‘B officers in the By-Laws of 
the  respective  Institule, 
Sclection Committce will be i 
constiuted for selection of the 
pos 



Name of the Post 

curer 
pational 

Therapy 

(A Essential Qualification 

nd Desirable 

Master's in Oceup 
Therapy 
recognized Instiute (Full 
rime) 

B Minimum 3 years of 
experience in teaching/ 
research in field of 
rehabili 

(B) Desirable Qualification:- 
any RCT recognized 

| qualification. 

["Age Limit [ Consolidated 

| s 60000 Maximum  age 
limit will be 56 

ars (age shall 
I Koned as 
Lon-closing-date-{—— 
Tof receipt  of 
application) 

8 [ Administrative 
i Officer 

(A) Essential Quulification:- 

i Post Graduate Degree/ 
MBA from  recognized 
University. 

il Minimum 5 years 
experience in 
establishment/admin 
matiers in o any govi 
Oreanization/Auionomo 
us Bodies/Public Sector 

Undertaking/Semi 
Governmen/Quasi 

Government, 

[Maximum age | Rs. 50.000 
| Jimit will be 56 

| years (age shall 
[ be reckoned as 
on closing date 
of receipt o 
application) | 

 Salary per Month 
[ Method of Recruitment 

TOn Contract initially for 
[pc.md of 3 years 
thereafier  extendable,  after 
review of the performance, on 
yearly basis up to~ 5 Years | 
with the approval of GC of 
concern NI 

As per the provision for Group 
"B officers in the By-Laws of 
the  respeetive  Institute 

| Selection Committee will be | 
 constituted for selection of the 
| post 

On Contract initially for a_ 
period of 3 years and 
thereafter  extendable,  aficr 
review of the performance, on 

yearly basis up to § Years 
with the approval of GC of 
concern NI 

As per the provision for Group 
"B’ officers in the By-Laws of 

the  respective  Institute, 
Selection Commitiee will be 

consiituted for selection of the 
| post.



ot 

Rehabilitation 
| Officer 

“Prosthelist & 
| Orthotist 

| Maximum 
limit will be 56 | 

Post Graduate Degree in | vears (age shall 
Social  Work/Sociology/ | be reckoned as | 
MDRA/- Psychology or--on-closing—date | 
equivalent from alof receipt of | 

age | Rs. 50,000 

recognized University. 
Minimum 2 years 
relevant experience. 

application) 

Maximum ag 
limit will be 3 

in Prosthetics & years (age 

lification 

Orthotics ~ from  a | be reckoned as ! 
recognized Institule on clo 
Registered with RCI of 
Minimum 2 years | application) 
relevant expe ence. 

duted 
Salary per Month 

TRsS0000 

Methed of Recruitment 

On Comract initially for a 
[period  of 3 years and 
thereafier  extendable,  afler 

| review of the performance, on 
yearly basis up o 5 Yea 
Uwith the approval of GC of 
| concern NI 

‘f As per the provision for Group 
'B' officers in the By-Laws of 

Ithe  respective  Insiitute, 
[ Selection Committee will be 
constituted for selection of the 

| post. 

On Contact initially for a 
period of 3 years and 
thereafter  etendable,  afier 

| review of the performance. on 
searly basis wp fo 5 Years 
with the approval of GC of 

| concern NI 

| As per the provision for Group 
‘B officers in the By-Laws of 
the  respective  Institute, 
Selection Committee will be 
constituted for selection of the 

| post. 

] 

| 



TEssential and Desirable 
| Qualification 
Essential Qualifi tions: 

Graduate from a 

recognized  Un 
with— knowledge 
computer. 

i Minimum 2 Years of 
axperience in 
administrative works in 
Govl.  depanment  / 
reputed organization 

| 
| | 
i 
| 

12 Clinical Assistant | 
&) 

B.Se. (Sp. & Hg.) 
squivalent 

R 
relevant experiens 

Régistration with RCI 

Assistant (Developimenta 

(A) Essential Qualifications:- 

Post Gratitude Diploma in 
Early Iniervention 
(PGDEIBachelor in 
Qceupational Therapy 
(BOTY Bachelor [l 

Rehabilitation 

TAgeLimit 

TMaximum age | Rs. 45,000 
limit will be 56 
years (age shall 
be reckoned as 
onclosing - date 
of receipt  of 
application) 

. age 
limit will be 56 

vears (age shall 
be reckoned as 
on closing date 
of receipt of 
application) 

| Consolidated 
Salary per Month 

[ Method of Recruitment 1 

On Contract_initially for a 
[period of 3 yeurs and | 
thereafier  extendable,  after | 
review of the performance, on | 
yearly basis ap o 5 Years | 
with the approval of GC of 

| concern NI 

As per the provision for Group | 
'B' officers in the By-Laws of 

the  respective  Institute. 
Sclection Commitiee will be | 
constituied for selection of the 
post. | 
On Contract_initially for &/ 
period  of 3 years and | 
thereafter  extendable,  after 
review of the performance, on 
yearly basis up to 5 Years | 
with the approval of GC of 
concern NI 

As per the provision for Group | 
‘B officers in the By-Laws of 
the  respective  Institute. | 
Selection Committee will be | 
constituted for selection of the 
post. 

i 



Name of the Post | Essential and De 
__ Qualification 

Science/B.Ed. 

Education in Intellectua 

Disabilities  (1D)/Specific 

Learning Disability | 
(SLDYMultiple  Disability | 

1 NID) 7 Autisim Spectrum 
Disorder  (ASDY BRS 

! (MR) J BMIR/BRT 7 
PGDDT i 

cars elevant experience 
sistation with RC] 

Age Limit [Consolidated Method of Recruitment 
Jary per Month 

initially for a sential Qualification X ontrac 
Timit will be 56 |period of 3 years wnd 

i, Commerce graduate from | vears (age shall | thereafier  extendable,  afier 
@ recognized University e reckoned review of the performance. on 
with hands on knowledge | on closing date | yearly basis up to 5 Years 
ofcomputerand Tally of reccipt  of with the approval of GC of 
Minimum 3 Years | application) concern NI 
experience in handling 
accounis/eash in Govt, o As per the provision for Group | 
Semi Govt. ‘B’ officers in the By-Laws of 
Establishment Cthe  respective  Institute 
Auonomous bodies/ | Selection Commitice will be 
Public Seetar constituied for selection of the 
Undertaking  Semi post 
Government/ Quasi | 
Govt. 

(B) Desirable Qualification:- 
M. Com/MBA (Fin.) 

ol/‘:]’fi'” 7 



S
 

Educators/O&M 
Instructor (2) 

ial and Desirahle 
ification 

sential Quali Maxi: 

limit will be 36 | 
i, Graduation with  years (age shall | 

Diploma / B.Ed. / PG be reckoned us 
Diploma___in _ Special | on_closing date. 
Fducation or equivalent, | of receipt  of 

il Minimum 2 Years of application) 
relevant expericnee | 

il Registration with RCI 

ions: 

(B) Desirable Qualific: 

MEd. in Special ducation 

[AgeLimit | Consolidated 
alary per Month 

un  age | Rs. 43,000 

Method of Recruitment 

On Contractinitially for a 
}pcriod of 3 years and 
thereafier extendable,  afer 
review of the performance. on 
yearly- basisup -to-5 Years | 

| with the approval of GC of 
concern NI, 

| 
As per the provision for Group 
'B" officers in the By-Laws of | 
the speetive  Institute, | 
Selection Commitiee will be 

constituied for sclection of the | 
post. | 

Vacational 
Instructor 

(A) Essential Qualifieations:- | Maximum 
limit will be 56 
cars (age shall 
¢ reckoned as 

© 

i Higher Secondary with | 
Diploma in Vocational : 
1 o/ DED /BED ! on closing da 

in Special of receipt of 
liducation/  Fquivalent application) 

ed by course  recog 
RCI 

i Minimum 2 Years of 
relevant experience 

i, Registration with RCI 

Desirable Qualifieation:- 

Graduation with diploma in 
Vocational Training. 

4 
Rs. 45.000 "On Comract initilly For 

period of 3 years and| 
thereafier  extendable. after 
review of the performance, on 

yearly basis up 10 5 Years 
with the approval of GC of 
concern NI 

As per the provision for Group 
"B officers in the By-Laws of 
the  respeetive  Institue, 
Selection Comminee will be 

constituted for selection of the 
 post 



’ [s ame of the Post | Essential AgeLimit [ Consolidateq | Method of Recruitment ] | No. | Quaiifie S— Salary per Month | N | J b ' Workshop alifications:- | Maximum  age | Rs. 35,000 | On Contract initially for o | Supervisor Hlimit will be 56 period of 3 years and | | i 1002 or cquivalent  years (age shall thereafier  extendable, after qualification be reckoned s | | review of the performance, on | | ! i Diploma / Centificaic in_on closing dute! {vearly basis-up-—to-5-Years - — Fo = Prosthetics & Orthotics receipt of | " with the approval of GC of | | i Minimum Years of * application) concern NJ, experience i the | | concemed area As per the provision for Group i i 
11C" officers in the By-Laws of | 
the  respective  Institute. 
Selection: Committee will be 
constituted for selection of the | i 
post. | 

D7 Clerk/Tapist (A) Essential Qualifications:-  Maximum :vg\‘TR ['On Contract initially for al | 
limit will be 56 period of 3 years and | i Higher Secondary (10-2)  years (age shall thereafter  extendable,  afier or equivalent be reckoned as review of the performance. on quaiification closing date vearly Dbasis up 1o 5 Years i e Specd 35 wpm o receipt  of with the approval of GC of with computer application) concern NI, knowledge, 

| i Minimum 2 Years of As per the provision for Group expe i the officers in the By-Laws of concemed area the respeetive  Institute, 
Selection Commitiee will he i 
constituted for selection of the 
post 

Jur® oo 
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Comparison of old and proposed essential qualifications for the post of Assistant Professor (PMR) and 
Clinical Assistant (Development Therapist) 

[SI | Name of Post Essential Qualifications 
No. | B [ Proposed - 
1 | Assistant Professor | Qualifications:~ *(A) Essential Qualifications:- s i e p caent diicutior " 

| i MBBS | i mpBs. 
ii. PG degree/Diploma in PMR recopnized by | ii. PG degrec/Diploma in 

MCI/RCI PMR/Pediatries recognized by | 
i, Registration with MCI. MCIRCI 
iv.  Minimum 2 years experience in teaching or # Registration with MCI. 

rescarch in related field. iv.  Minimum 2 years experience in 
| teaching or research in related field. 
| (B) Desirable Qualification:- 

Ph. D in the field of rehabilitation of Persons  with | (B) Desirable Qualification:- 
Disabilities. | Ph. D in the field of rehabilitation of Persons 

| with Disabilities. ) 
Clinieal Assistant (Developmental T 
(A) Essential Quali nsi- 

Il ! 

i Posi Gratitude Diploma in Early 
Intervention (PGDEL/Bachelor in 
Occupational  Therapy — (BOT)/ 
Bachelor —in  Rehabiliation 
Science/B.Ed. Special Lducation 
i Imtelleciual  Disabilities | 
(ID)/Specific Learning Disability 
(SLD)/Multiple Disability (MD) / 
Autism Spectrum Disorder (ASD): 
BRS (MR} / BMR /BRT ¢ PGDDT 

| i 2 years relevant experience 
i, Registration with RC1 

apist) 7 Clinical Assistant 
(2) 

| 



CONSOLIDATED SALARY FOR COMMON CONTRACTUAL STAFFS A 
INSTITUTES AND COMPOSITE REGIONAL CENTY 

" NATIONAL 

Proposed 
St Designation Level | Basic Pay 
No. in Pay | Consolidated Consolidated 

Level Salary Salary w.e.f. 1 

July, 2023 
1. |Director (CRC) 12 78.800 80,000 90,000 
2. |Assistant Professor (PMR)* I 67,700 70,000 | 75,000 
3. |Assistant Professor (Speech) 11 67,700 65.000 75.000 
4. [Assistant Professor (CP) I 67.700 65.000 75.000 
5. |Assistant Professor (SI) I 67.700 65.000 75.000 
6. |Lecturer Physiotherapy 10 | 56,100 55.000 60,000 
7. |Lecturer Occupational Therapy | 10 56,100 55.000 | 60,000 
8. |Administrative Officer 10 56,100 45.000 1 50.000 
9. [Rehabilitation Officer 7 44.900 45.000 | 50,000 
10. |Prosthetist & Orthotist 7 44,900 40,000 | 50,000 
I1. |Assistant 6 35.400 40,000 145,000 
12, [Clinical Assistant 6 35400 40,000 50.000 
3. |Accountant 6 35400 40.000 45,000 

. Isn":[f:i'l dueators/O&M 6 | 35400 | 40,000 ‘ 45,000 
5. [Vocational Instructor 6 | 35400 | 40000 45,000 
16. [Workshop Supervisor 4 25.500 30.000 35,000 
17. [Clerk/Typist 2 19,900 22,000 25,000 

‘ fi/\fl\fifl\ [( 
S 
b5 4 



Vi 

vii. 

viii. 

Terms and Conditions for contract appointment in NIs/CRCs 

A fixed monthly amount shall be admissible and the remuneration may be regulated as per the terms and conditions of the contract. No other allowances will be admissible. 
Annual increment @ 3% shall be allowed during the term of the contract. Paid leave of absence may be allowed @ | 5 days for each completed month of service. 

The term of appointment shall ordinarily be for an initial period not exceeding 3 vears. It may be extendable up to maximum 3 years. Beyond 3 years it may be extended with the approval of GC of coneern NI provided in no case shall it be extended beyond 5 years 
In case of Group 'A" post. the contract can be renewed up to total 3 years based on the performance appraisal which is to be initiated by Director of respective National Institute and (o he reviewed by Joint Secretary and Chairperson. Executive Council of concerned Institute 
In case of Group 'B' and ¢ posts, the contract can be renewed up to total 3 years by Director of the Institute based on performance appraisal by a Committee constituted by the Dircctor of National Institute. 
T'he contractual appointment would be on full time basis and they would not be permitted 10 take up any other commercial assignment during the period of consultancy 
The engagement of contractual staff can be terminated by the competent authority at any time without assigning any reasons thercof by giving 30 days notice. However, in case a Consultant/contractual staff wishes to resign. he can resign by giving 30 days advance notice or remuneration in lieu thereof before resigning from the engagement. 
Fenure of appointment on contract of retired employees should be maximum upto age of 65 years. 


