
dk;kZy; tuin U;k;k/kh'k] cgjkbpA 

 

 

vkns'k 

 ekuuh; mPp U;k;ky; ds ifji= la[;k& 29@2009 ,Mfeu ¼th&AA½ 

fnukafdr 30-05-2009 esa fn;s x;s fn”kk&funsZ”k] ftlds }kjk ekuuh; loksZPp U;k;ky; 

}kjk fo”kk[kk o vU; izfr jktLFkku jkT; o vU; ¼1997½ 6 ,l lh lh 241 esa efgykvksa 

dk dk;ZLFky ij ySafxd mRihM+u jksdFkke ds ckor desVh ¼ICC½ xfBr fd;s tkus dk 

vkns”k fn;k x;k gSA vr% efgykvksa dk dk;ZLFky ij ySafxd mRihM+u ¼fuokj.k] izfr’ks/k 

,oa izfrrks"k½ vf/kfu;e] 2013] ds vuqikyu esa bl U;kf;d izfr’Bku esa esjs }kjk iwoZ esa 

ikfjr vkns'k fnukafdr 22-04-2024 }kjk xfBr desVh esa la'kks/ku djrs gq, fuEu izdkj ls 

desVh dk xBu fd;k tkrk gS] tks ekuuh; mPp U;k;ky; ds mDr ifji= esa fn;s x;s 

funsZ”k ds vuq:i dk;Z djsxh rFkk viuh okf’kZd fjiksVZ lEcfU/kr “kkldh; foHkkx dks 

izsf’kr djsxhA ifji= dh Nk;kizfr lfefr dks vuqikyu gsrq Hksth tk;A 

 

1& lqJh dfork fuxe] 

fo”ks’k U;k;k/kh”k ¼,l0lh0@,l0Vh0 ,sDV½] cgjkbpA 
&v/;{kk 

2& Jherh izfrHkk pkS/kjh]   
lh0ts0,e0] cgjkbpA 

&lnL;k 

3& lqJh cq”kjk uwj] 

U;kf;d eftLVªsV] cgjkbpA 

&lnL;k 

 lHkh lEcfU/kr lwfpr gksaA  

 vkns'k dh izfr ekuuh; mPp U;k;ky; ds funsZ'k ds vuqikyu esa uksfVl 

cksMZ ij pLik dh tk;s rFkk leLr vf/kdkjhx.k ,oa deZpkjhx.k ds e/; ifjpkfyr gksA  

 

 tuin U;k;k/kh'k] 

cgjkbpA 

 



 

Sexual Harassment Committee 
 Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 

Act, 2013. It helps the female staff of the office of working place to address their 

grievances regarding violence & harassment cases, if any. 

The Prevention Sexual Harassment cell is committed to 

•Observing the law on Sexual Harassment 

•Sensitizing the community on gender issues 

•Assisting internal Complaint Committee 

•Addressing complaints from victims 

The law on sexual harassment 
The Central government has enacted a law in 2013 for providing safe environment for 

women at workplace and addressing the cases of sexual harassment at workplace. The 

Act may be called as Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013 and it extends to whole of India. The District Court 

Meerut has taken view of the Act and used to follow all the necessary provisions in 

spirit. 

According to the Section 2(n) of the Act the term “sexual harassment” includes any 

one or more of the following acts: 

•Physical contact and advances; or 

•A demand or request for sexual favors: or 

•Making Sexually coloured remarks; or 

•Showing pornography: or 

•Any other unwelcome physical, verbal or non- verbal conduct of sexual nature 

•Use of electronic media (phone, internet, intranet) for perpetrating any of the 

above 

•Any other unwelcome physical, verbal, or non-verbal conduct of a sexual 

nature 



In view of mandatory provisions of Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act, 2013 following procedure is used to be 

followed whenever any case of harassment is reported in the District Court Meerut: 

•There shall be an internal complaints committee which shall consists of a 

presiding officer and such other members as the employer appoint time to 

time. However presiding officer shall be a woman and other members must 

have experience in social work or legal knowledge. 

•The aggrieved woman may make a complaint in writing regarding sexual 

harassment to the internal committee. However if woman is not able to a 

complaint, her legal heirs and any other person on behalf cam make a 

complaint. 

•The complaint committee before initiating enquiry may resolve the matter 

through conciliation at the request of woman. 

•Where settlement has been arrived through conciliation, the committee 

record the settlement and forward the same to the employer. In such case no 

further inquiry is required. 

•In case conciliation process has not been worked out, the committee shall 

proceed with the inquiry as per the service rules applicable to him or if the 

prima facie case exist forward the complaint to the police. 

•For the purpose of conducting the inquiry the principles of natural justice 

shall be observed. 

•On the completion of inquiry if respondent is found responsible the employer 

may take any or both of the following actions against him: 

•Take action for sexual harassment as a misconduct in accordance with 

the service rules applicable to him. 

•To deduct from the salary of respondent such amount as the 

committee considers appropriate and shall be paid to the victim. 

 

 

 

 



  



  



  



  



  



  



  



  



  



  



  



  



 


