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Virendra Mittal, IAS
(-ommissioner & Scct ctarY

l)onartment of Social Justrce & Enr

Dispur, Gurvahati-6

ln inviLing tc[orcncc to the subleo

attcrrtion the cridcal necd for rhr immediate and
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Janata BhawaIl, Gttwahati: 781 006, edassanr20 22 mail,co

wcrmctrL, Assam

rnmenI of Assam
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Thc Senior Most Secretaries (All)

All ArlministraLive Department (io

Dispur, Guwahati-6,

Implcmcl)tation of Se ctions 2l an

Disabilities (RPWD) Act, 2016'
22 of the Rights of Persons with

Llonourablc Suprcmc Court order WP(C) No. 116/1998,

Justicc Sunanda Bhanda rc Foundati n Vr's Union of India & Ors

t

l(cy Plovisions o[ Sectiors 21 and

Scctiort: 2lManner of publication of equal o portunity policy

2 of Lhc RPwD;\ct, 20-LL, r'cact rviLi: llPrr I-r

uotcd lDovc, i am writing lo Dr li)il iu ,\ utli

fectivc implementation of Sections 21 and

opportunity policy for persons rvitir

to lhc pcrsons with chsabilities to cttablc

tics in tho csta blishmcn t:

for pcrsons rvrrh clisabilitics ir Lht'

e

12 ol rhe Rights of Pcrsons rvith Disabilities ( PwD) Act, 2016, across al.l tlcpartmcnts

(1) Evcry establishment shall publish equ

disabililies,
t: r i irr' ,'stabiisittrt,:,t,. 'ir,,ii iispi;i ihc equ

wcbsiLc, farling rvhich, at conspicuous plac

! ^.-^-,,,rrr.. ^^r:..,, ^.ot-r.rhl., I,n rh^,.r el/j,u'r!'r,,rJ rrvr,!_ r,.t........) ...

s in thcir pl cnr iscs

(3) l)re equal opportunity policy of a priv establishmcnr having trvQnty ol Inorc

cnrrlrrvccs and lhc (;ovcrnmcnt csrab.lish nts shull jntcl alia, contain thc ir;)iorr'lng,

(a) facility and amcnitl' to bc provide

Lhem to e[cr;tivcly discharge theit
(b) list of posts idcntilicri suirahl

csta5hshrn cn t;

(c) the manner of scjcctiou of pcrson rvith disabiliLies for valious posts, i)ost-

speciaJ leave, prcference :n alloLtne

iL.crrilLlrcni iin0 prc j)r'omo(ioIl tra ning, prcfcrcr:cc Ir [rulnsfcr irnrl losti:9,
L of rcsidcntial accommodation iI airy, and

ricr-frec acccssibiIit.v and otl:cr provision.
othcl facilitics;

(C) provisions [or assisrrve deviccs, ba

[oL ocLsons with disabi]ities;
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(c) appointrttent of Iiaison officet

recruitrtreltt of persons with disa

allen l Iies ior such entployees'

(4) The equal oPPortunity policy of the priv

employ ees shall contain facilities and am

disab ili ties to enable them to effectively dis

Sectiolr: 22 Fortn and ltratrtrer of nraitrtaining re

ll) E,,ei'' e-.r4[rlrclrtnstlt covered utrder sub-rt

corrrairtr rrg the follorv ing Parriculars, natnel)'l

(a) rire nurnber oI persons with disabil

when theY are emPloYed;

(b) the name, gender and address of pe

(c) rhe nature of disability oI such Perc
(cl) rhe rrature of work being rendeted

--)
(e) rhe krnd of faciliries being provided

(2) Every establishmenr shall produce for inspe

these rules, to rhe authorities under this Act
lnay be required for rlre purpose of ascelt

complied with,
Steps for I rn plenrentat ion
r lleh: of tlrc eilovc, t'cu are requesier! tc:

i. Designate a Nodal Offrcer'' Identify'a respo

corrrpliance with Sections 2l and 22.

2 Dat:r (-ollectiorr Mechatrism: Esrablish a s

:elaieri ro Pr+'Ds in your cieparttlent, itrcl

n'reasrrres, and training programs.
3. Capacit,v Building: Organize training sessi

.rrderst.rnciing of the Act's lequiremenls.
.1. Anaual Reporring: Submit an annual repo

Disabiliry detaillng the steps taken and prog
5. PLrblic Awareness: Pronrore arvareness of

srakeholders to fosrer an inc]usrve environrn
6. Keep :-ecords of rhe facilities provtded to pe

Monitorirrg and Compliance-lb ensure cornpliance, the Llonourable
,,1[cctl,c irrr p lernenta tion. Departmcnts failing to

ircnali;es as piesclibecl undci iire Act.Please ta

,- -r:rpi;anc r i'cport b), 17-07-2023.
Th:s rs foi' favour of your.in[or,nation anrl n

\Iemo EC[ \ o.446380/4 i -A
r- ,p-v to

(1.) The Secletar'1'Cooldination, Ofricc oi thr Cl
r.)f ( l11pf $s1;11131r',Assain.

the esrablishrnent to lool( after tlr0

ilities and Provislons of facilities and

e establishment having Iess than twerl(y

iries to be provided to the petsons with

harge rheir dttties in the estabiishment'

ords by the establislutents
e (S) of rule B shall maintain recotds

ies rvho are ernployed and the date ilonr

ons wirh disa bilitjes;
lts;
y such employcd Person wrth disabilit-v;

o such persons rvith disabiliites
ion on detland, records mainrajned uncler

and shall supply such infoltration which

ining whether dre provisions have been

ible offrcer in yottr departtrent to oversee

rem for collectiug ancj mairtlainjng da(it

ding enrployment records, .rccessibilir'.'

ns for relevant staff to enstrre a proper

t to tlle Comn)issionet'of Pelsons rv,ih

ss in implernentil)g Sections 27 and 22.

the plovisions among employees and

rt
ons wlth disabr ir tres
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Virendra li/ittal

r :0Ffrfi stQot?r4?asi?,30;tr
S ocia I Ju stice and Empotvelment

Govetnmt,nt of i\ssa m

ief Secreraly, Assam, for kind appraisal
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e-signed

Commissioner and SecretarY

Social Justice ilnd EmPowcrnrcnt

Government oI Assam-


