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The Senior Most Secretaries (All)
All Administrative Department Gov:
Dispur, Guwahati-6.

1o

Sub
Disabilities (RPwD) Act, 2016.

Rof Honourable Supreme Court order in

Justice Sunanda Bhandare Foundati

SirfMadam,
In inviting reference to the subject ¢

attention the critical need for th» immediate and e

owerment, Assam

brnment of Assam

Implementation of Sections 21 ang 22 of the Rights of Persons with

WP(C) No. 116/1998,

ion V/s Union of India & Ors.

uoted above, [ am wriling o bring W your
fective implementation of Sections 21 and

22 of the Rights of Persons with Disabilities ($PWD) Act, 2016, across all departments

ander your purview.

Key Provisions of Sections 21 and
Rule 2017%:

42 of the RPwD Act, 2016 read with RPw i

Section: 21Manner of publication of equai obportunity policy

(1)} Every establishment shall publish EQUc
disabilities. :
(21 ihe establishment shall dispiay the egug
website, {ailing which, at conspicuous plac
{3) 1he egua! opportunity policy of a privy

1 opportunity policy for persons wilh

} opportunity policy preferably on their

s in their premises.

ape establishment having twenty or morc

emplovees and the Government establishrrients shall inter alia, comain the following,

namely:

(a) facility and amenity to be provideg
them 10 effectively discharge their d
list of posts identified suitahlg
establishimeny;
the manner of selection of persony
recruiLMent and pre-promotion wa

{h}

(¢}

to the persons with disabilities 1o enabic
uties in the estahlishment;
for with disabilities the

persons i

with disabilities for various posts, post-

and posting,

ning, preference in transfer

special leave, preference in ailotimeRl of residential accommodation if any, and

other facilities;
{d) provisions {or assistive devices, bay
for persons with disabilities;

rier-frec accessibility and other provision:




(¢) appointment of lisison officer b
recruitment of persons with disa
amenities for such employees.

(4) The equal opportunity policy of the priva
employees shall contain facilities and ameg
disabilities to enable them to effectively dis

Section: 22 Form and manner of maintaining re

/1) Everv esiablishment covered under sub-rije (3

containing the following particulars, namely:
(a) the number of persons with disabil

when they are employed,

the name, gender and address of per]

(b
(c)
(<) the nature of work being rendered
and
(e) the kind of facilities being provided
(2) Every establishment shall produce for insped
these rules, to the authorities under this Act,
may be required for the purpose of ascert
complied with.
Steps for Implementation
v light of the above, you are requested (o
Designate a Nodal Officer: Identify a respon
compliance with Sections 21 and 22,
Data Collection Mechanism: Establish a sy
related t0 PwDs i your department, incl
measures, and training programs.

i

Sed

understanding of the Act’s requirements.

4. Annual Reporting: Submit an annual repo

Disabitity detailing the steps taken and progr

5. Public Awareness: Promote awareness of

stakeholders to foster an inclusive environme

6. Keep records of the facilities provided to pen
Monitoring and Compliance

To ensure compliance, the Honourable
eifective implementation. Departments failing to
penalties as prescribed under the Act.Please 1al
compiiance report by 17-01-2023.

This is for favour of your informarion and ng

Memo ECFEF No.446380/41-A
Copy 10
{1) The Secretary Coordination, Office of the C|

of Chiel Gecretary, Assam.

; the establishment to look after the

bilities and provisions of facitities and

te establishment having less than twenty

hities to be provided to the persons with
tharge their duties in the establishment.

bords by the establishiments
) of rule 8 shall maintain records

fies who are employed and the date from

bons with disabilities;

the nature of disability of such persgns;

by such employed person with disability;

to such persons with disabilities.

ion on demand, records maintained under
and shall supply such information which
ining whether the provisions have been

Lible officer in your deparunent te oversee

stem for collecting and maintaining dat
ding employment records, accessibility

Capacity Building: Organize training sessi¢gns for relevant staff to ensure a proper

t to the Commissioner of Persons with
bss in implementing Sections 21 and 22.
the provisions among employees and

't
ons with disabtiities.

Bupreme Court monitors progress and
adhere to these provisions may attract
ke urgent action and submit an imtial

cessary action.

Sign¥chby Faithfully,
Virendra Mittat
OBl Wohérdidis iérefdil
Social Justice and Empowerment
Government of Assam

ief Secretary, Assam, for kind appraisal




e-signed
Commissioner and Secretary
Social Justice and Empowerment
Government of Assam.



