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“Promotions have to be undertaken in accordance with prescribed Rules.

However, the District Judge is at liberty to take General Suitability Test to assess suitability

of a candidate for work to be undertaken after promotion.”
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S.N.| Category Posts Schedule-B Qualification
[See rule 3(3) & 4]
Method of Recruitment

5. |Junior [(a) Eighty percent by direct|Intermediate with Maths with
Assistant(Amin  |recruitment by holding | special knowledge of Urdu and
Grade-II Category | competitive test. Hindi along with a CCC
“C”/Copyist Certificate issued by DOEACC
(Civil (b) Twenty percent by|society and 25/30 words per

& Police Case| promotion form amongst Group | minute of  Hindi/English




Diaries/Assistt.
Account  Clerk/
Additional Clerk/
Court
Clerk/Admin.
Clerk/Writer
Runner/Typist,
etc., Clerk-Cum-
Typist Category

&

“D” employees on the basis of
seniority subject to rejection of
the unfit with minimum of five
years substantive and
satisfactory  service  having
qualification upto High School:
Provided that the post of Amin
Grade-II shall be filled only by
the direct recruitment. ]

Typewriting on computer, (as
per G.O. No. 1595/VII-Nyay-2-
2011-68G/2011, dated
17.02.2012). Arithmetic,
Mensuration, Elementary Land
Surveying and Mapping, Order
XXVI of Act No. V of 1908
and Rules in [General Rules]
(Civil) relating to the work and

“C”) duties of the Junior Assistant.
5200-20,200

Grade pay 2000
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