
INFORMATION

Any women/female employee aggrieved of sexual 

harassment at workplace by any employee of Sessions Division 

Jhajjar may make complaint in writing to the Internal Complaint 

Committee already constituted in compliance of the letter No.564 

SplJI/L.80(a) dated 03.07.2018 of the Honhle High Court of

Punjab and Haryana, Chandigarh and in the wake of mandate of 

Section 4 of the Sexual Harassment, of 'Women at Workplace 

(Prevention/ Prohibition and Redressal) Act, 2013. On receipt of 

report of the said Committee, further. disciplinary 

action/proceedings against the erring employee shall be initiated 

in view of the provisions contained in Haryana Civil Services 

(Punishment and Appeal) Rules, 2016, Haryana Civil Services 

(Government Employee Conduct) Rules, 2016 and the Sexual 

Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013.

District & Sessions Judge, 
Jhajjar.
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