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Dated: 09'07.HI HC F

HHC/Rules/Compassionate Pollcy[I)is.Jud.)/2O24

In supersession to all carlier decisions/n

Himachal I)radesh is please<l to frame thc

providing Compassionate Employment to

deceased/medically retired/missing employe

Brief DescriPtion

otilicati<rns, the I{i$h Court

PolicY known as "PolicY

the Eligible DePendents

e(s) of District JudiciarY "

o

for

of

OBJECTIVE

TO WIIOM THD
POLICY IS
APPLICABLE

'lhc obj

compas

empkrYcc[s)

o

Particulars

cc[ive of the PolicY is io grant apPointment on

sionate grounds to eligible dependent(s) o[ the

of District Judiciary who die in harncss

iamiiy without any means of livelihood' to
or who retire on medical grounds'

family o{ the concerned r:mployee from

leaving behind

dcscMng cirscs'

is lell itt

atc mearls

all satislv

indigent circumstanccs of the

relieve the

of District

retire on

a mattcr ol

financial

passionate
\destitution. Thc cmploymcnt on com

]g.nr.,d" to the depcndents o[ employec(s)

l.rr.,dr"tu*, who die while in service or

lrr.r"6,"o1 grnrnds. is not Lo bc provided as

right. lt should bc given onlY in

wherc thc tamily of dcceascd cmployec(s)

irrdi cnl cil:cumstanccs, requiring immedi

l-sr.rbsi st.cnoc. 'lhc I)istrict Judgc sh
I
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himsel[ about the

familY, before a

grounds is offered'

ppoinlm(] nt on compassionate

I2 i'l'he e

ground

rlaughter o[: -

mploYmcnt assistancc on

s u'ill bc allowed in ordcr o[ P

son or daughter-in-law or

oomPassionat t
riority to widow

an unmarrit:d
or 11
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' ilu==-lll or Class-[V emPloYcc
A r< {ulrtr/t'rlrltra('tu:tl Llir5:' rrr

rol ttrc l)istrict Jrldiciary' who dics whilc in senn(rc

[inr:lr.rdirrg sr"ricidc)' Iciwin{ his 
-family 

irxiigent & itr

{v1

lotCf
$f /,
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immediate need o[ assistance;

tr A Class-lll, Class-lV employee of District JudiciarY'

who has gone missing for more' than two s and

the family ls indlgent ancl needs irnrnediate

assistance. An FIR to this effect must be lodged with

the police and the missing person should be declared

not trar:cuble by the appropriatr' Court of law and the

competent authority must satisfo itself that the case

is gcnuine. 'l'he cases of those Inissing employees are

not to be considered who a're suspected to have

committed fraud, or are suspecled to have joined any

terrorist organisation or are suspected to have gone

abroad.

C

AUTHORITY
COMPETENT TO
MAKE
APPOINTMENT
ON
COMPASSIONATE
GROUNDS

An emPloYee (Class-lll and IV onlY), who retires on

medical grounds under Rule-38 of the ccs (Pension)

Rules, 1972' provided the employee so retiring has

not crossed the age of 45 Years

'Ihe t)istrict Judge after obtaining Prior aPProval of

the Chief Justice shall be competent to make

compassionate appointment in his/her concerned

Division, subJect to fulfilment of all essential

conditions arrd . satisfaction as to the indigent

circumstances of family of the deceased/retired

employee(s) of District Judiciary'

4 'fhe apPointment on compassionate grounds shall be
POST TO WHICH
SUCH

INTMENT
CA]Y BE MADD

made to the lowest rung of Class-III and Class-IV

posts to which the decetLsed / retired employec

belonged. 'l-he compassionate employment shall be

given. against Class-lll Posts on Contract basis,

provided the applicant has requistte qualifications

prescribed for the job as per R & P Rules'
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'l'he family should be indigent in terms of clause- l I .

b Applicant should be eligible and suitable for the post

in all respects as per thq provisions of the relevant

Recruitment Rules.

o

d In all case s where one or more members of the

Iamily are already in Government service or in

defence or Para Military Porces or in emplo)rment of

Autonomous bodies/Boards/Corporations etc., of the

State/Central Government, High Court or District
Courts, employment assistance "h3L.9l .rr5!g: ..ry
circumstances be providcd to the second or third

member of the family.

e

For Class-III (Clerical) post, passing the requisite

tping test at tlle required speed prescribed for direct
appointee(sJ urill be compulsory before anyone is
given compassionate appointment, as per the
requirement of Recruitment & promotion Rules made

for that post. 'fhe typing test may be conducted by
the District Judiciary, for which only O3 IIIIRBE)
chances shall be permitted within a madmum time

span of 12 months.

In the case of deceased or medically retired employee

who had taken loans/advances from the Government

or where there is any other pending liability to ttre
Government etc., the employment assistance to his

widow or son or daughter-in-law or un-married

daughter will be provided only after obtaining an

undertaking from him/her on non-judicial paper, to

refund the entire amount of loan together with
interest, which thc deceased or the medically retired

ernployce had taken.

3

ELIGIBILITY







Income Criteria u'ill be e.n imPortant criteria to

nraximum ceiling of total
determine indigencY' 1'he

family income to assess indigency is fixed as fls '

4,5o,ooo/ - and loo/o in-Clease-after every two years'

presuming a familY of 04- Persons' Even if the

number of lamily persons er'ceeds 04' the family size

n411 still be prcsumed to be ()4 It the family members

are less than 04, then inconle of the family would be

calculated by multiplying ILs' l'12'500/- by the

number of family members' Thus' if the family size is

03, the maximum income Iimit would be Ils'

g,37,5OO/- per annum to determine indigency' If

family size is O2' the inc()n-re limit would be lts '

2,25,OOO/ - per annum to determine indigency' The

above Iigures shall be subjt'ct to 10o/o increase after

evcry two years. 'l-hc above income criteria has been

mentioned to bring objectivily in the determination of

Once a Person has accePted comPassionatcl

appointment against a particular post' it shall be

treated as final and no request for change shall be

allowed. This shall not be a bar for the incumbents

for applying and competing for jobs under State

Govt. /Corporations/Govt' ol India etc" in accordance

with law

A person aPpointed on comftass ionate grounds under

the scheme shall give an undertaking in wriung in

the prescribed application format that he/she will

maintain properly the otht:r famtly members' who

were dependent on the deceased or the medically

retired employee and iu case it is proved

subsequently (at any time) that the family members
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RDgUEST FOR
CHANGE IN
POSTS
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l3UNDERTAKING
FOR
MAINTENAI!CE
OF TIIE FAMILY
OF THE
DECEASED
EMPLOYEE

are being neglected or ar,l not being maintaincd

indigency of a family/appliczLnt'
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pro_perly by him/hcr, his/her appointment may be

termirrated.

14 person appointed on compassionate grounds .in a
pariicular year shall be placed at the bottom of all

the candidates recruited/appointed through direct

recruitment, promotion etc. in that year, irrespective

of thc datc oI joining of the candidate on

compassionatc grounds.

GENERAL 15 Grant of appointment on compassionate ground shall

be as per the enclosed proforrna.
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(e)

(l

02

(b)

o3
(b)

PRPSCRIBED FORMAT FOR APPLICATION FOR EMPLOYMENT TO

ELIGIBLD DSPENDDNTS OF'' EMPLOYEE D'rING WHILE IN

SER\rIQD/MI$SIN G T'OR MORB TI{AN TWO Y:PARS/MEDICALLY

RDTIRDD SMPLO1DDS'
ABOUT EMPLOYEE)PAR't-A (INFORMATION

OI, (a) Name of the
icceascd/ rnissing/mcdicallY
retired emPIoYct:

(b) Post held lastlY

(d Date of Ilirth ol tltc cmP ioycc as

1Per the serYice record

td) Date of entry in Service

Date of death/missing
medical ground suPPo

/ retiring on
rted bY

authentit: documents

Totai lengttr o[ serwice rendered

te) Whether regular/contrac tual/dailY
waged emPkrYee

(h)

PART -B (INFORMATION ABOUT THE; APPLIcAnT)

(a) Name of the aPPlicanL for

compassionate emPloYment

His/ l-Ier rclatior-rshiP wirh the

e mploYce

I)ate of Ilirth suPPorted bY

documentary evidence

(d) Academic / Iiducalional

Qualiflcation[s)

(e) Professional /'lcchnica
Qualilication(s)

(0 Proof of ldentitY viz Voter ID,

Aadtrar Card etc'

(s) PosL for which emPloYmcn tis

PART-C (INFORMATION ABOUi rpnsrorc & orgrtR NBITNAT, BDNEFITS

I'-ami1y Pensiorl
i)CIl CratuitY

(c) G.I'.F'./C,P.F

1cut.gory to which bel

iGeneral/SC/S l/Ollc
ongs - 

I

1

--

o

(d) LiFe insurancc / Postal /Any other

(c)

l

I

-t:vg1'---
-)

IaJ



r.nsurance

(e) Movable and immovable properties
& Annual income eamed therefrom
by the family

(! C.G.fl. Insurance amount

E) Iincashment of ieavc

(h) Any other assets

-'r'o1)\I- fl

o4 Brief particular(s) of liability, if any.

Sr. No. Nerme &
Age

Employed or not
particulars of the
employment and
emoluments.

1

PART-D (PARTICUI.ARS OF ALL THE DEPDNDAI\ITS OI. THD DMPLOYEE
(IF SOME ARE EMPLOYED, THEIR INCOMD AI|ID TT1HDTHER THEY ARD
LTVING TOGETHDR OR SEPAITTELI.

Iielationship \ rith the cmployee
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D ON/UNDERTAKING: -

[1) I hereby declare that the facts given by me above are tnje to the best of
my knowledge and are correct. If any of the facts hr:rein mentioned are

found to be incorrect/false on a future date, m,z services may be

terminated.

[ii) I also undcrtakc to rcfund thc entire amount of kran/ advance taken
from the Government by my husbarnd/rhthcr in the ci-enr of employment
being provided t<l rne together with the interest on the ioan/ advance.
(iii) I aiso undertake that I shall properly maintain the other family
members, who wcrc dcpcndcnt on thc deceased or medically
retired/missing ernployce and in case it is proved srrbsequently [at any
time) that the family membcrs arc being neglectecl or are not being
properly maintained by mc, my appointment may bc tcrminated forthwith.

DATE

P[.ACE

I have certified that

correct.

Signaturc of the applicant 
"

Complete Ilcme Address:-

thc facts mentioncd by the crrndidate above are

Signature o i the Hcad of the
Office

Namc:-

Address:-

Recommendation of the Head of the Departmcnts

Signature of the I{ead of Office

Name:-

Addrcss:,
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ENT ASSI ON CAS S KING
COMPASSIoN,{rE GROUNDS,

l. 'I'he dependent of Lhc dcccased/medically retired/missing employee
must apply for job on compassionate ground-s on the prescribed lormat.
2. Fle/she nrust have thc minimum ccrur:atiorrai qualification[s)/skiils as
per the R & P Iluies for the post lor wtric}r ]rels]re has applied.
3. since, such appointmr:nts are to be nade against the direct recruitment
quota, the I Iigh Court or I)istrict .Judiciary shall ensure So/o cap on such
appointments as providcd in thc policy.

4. None of the family membcr of thc c.recease d/medically retired/missing
person should be either in (lovernmcllt service or in clcfcnce or para

Military Forces or in cmploymcnt of Autonomous
Bodies/Boards/corporations erc., or the state/central Government or any
type of other Governmenl

job(s).

5. No objection certilicate(s) is rcq,ireri 1o be obtairrcd from the other
members of the family in favour of thc applicant who applies for job on
compassional c grounds:

6.'IYre income of the family ol the deceased employee shall be reckoned
with specific refcrence to incornc lrom zrli sources [including income lrom
immovable and movable propcrticsl. rrumber of the dependents especia y
unmarried daughters, aged parents ctr:. as per the enclosed format. [lt
may however. be ,oted thal the information on said lormat is to bc
supplied/declared by thc applica,t concerncd and duly verified by the
competent authority. only ar:curalte inlormalion be given; In case any false
information, is detected iater on. a case under criminal Law, should be
registered against hirn by the I Iigh Court or I)istrict Judictary.l
7. Besides legal heirs cerliiicatc, non-cmployment certificate, death
certificate of the dc<:casr:d, charactcr certificate zrnd bonafide llimachali
certiflcate in respect of the applicant are also needed.

C
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t' E

Annual Incomt:

NN

Source(s) lncornc

INCOME I"ROM PI'NSIQN
tPPO NT]MtsER, NAME OII

DTO & DRAWINC Bru\-K IIE

MENTIONED WHERE .

APPI,ICAI]LD)

,1'OTAI, ANNI.]AL INCOMI']

BY ORDI]R
Tllll IIICII (IOURT OF Hll'{ACtlAL PRADESH

Ri]t]ISTRA}i GENERAL

HHC/Rures/compassionate ""*;f"':e:u7!'7' 
Dated: os'o7'2rr24

Coov forwartled for infor mation antl ntc"s'ary act jon to:-
'i. 

Prlnt:ipal l'.i"tt'" st Jt"itty'it,l ii"Jur" the Chief Justit:r: ll'P Hilh Coun

2. Secretaries to tire trin'ble Judgcs' H P 
.Fligh 

Court'

3. The Secreta,y/ Ptit;i; !"*t'i"ylpn- to Ihe Rcgistrar General/Registrar

[Vigllance) / ltegistrar (GAD) / Iicgistrar (Ju<licia]) / Ilegistrar

(Admin. /Ilulesl ml i*nttui Projec'! Co-ordinator/ Registrar (Accounts) /

Reglslrar (Estairlishment)'

4. AiI the Districl & Scssions Judgcs in the State'

5. AiI the Atiditional ltegisl'rars/ l)Lputy Ilegislrars of this High Court'

6. The Section Oflicer O&A ilrzLnch oI this I ligh Court'

7. The Chief Libra'rian of this Fligh Court'

8. lfhe s.ection oflicer (comp,'ter) High court of Hi,achal pradesh for

conversion into digital form and uploading thc same o:r e-Gazatte'

e. rrre co-ordi.,r,,,.. *i"^i"i;i;; ,; trrc riigrr court fc'r updating the High

Coun $ ebsitc

10.Guard file.

,kHr
Ilegistrar (Rules)

lr^

Itemark(s) lf
aIlySr. No.

2

INCOMD FROM zu'NT

INCOME FROM BUSINIISS

AGzuCI]UfI]It,\I, INCOMI'

4

INCOME ITROM IMIBRI'SI

INCOMB FROM O'|HDR SO raq,URC
6
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