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Jl:!E NAGALAND JU.JDIClAL SfRV CE RULES. 2006

In exercise of the powers conferred by the proviso to Anicle 369
read with Article 234 of the Constitution of India, the Governor o!
Nugabnd is pleased !D make in consultation with the Gauhati High Coun
and the Nagalancl Public Service· Commission, the following rules
regulating the conditions of service of petsons · ppointed to the Nagaland
Judicial Service. '-:

--.·:

1. ( I :1 Th~sc rules may be called the ' agaland Judicial Service
Rules, 2006'.

(2 'They shall cine into force with immediate effect.

(i) "High Cour" means "The Gauhati -ligh Court".

(b) '"C1)11stitutio11" means the Constituti, n of lndi:.1:

agaland Public ServiceThe(c) "Cnrn Ill i ssion" mc,rns
Cornmissio11.

3. Th(:rc shall be: constituted a service to be known as the Nagaian
Judicial Service, consisting of three grades of officers as shown i
Schedule ' appended to th: Rules.

(h) "Service" means d,c Nagaland Judicial Service;

(i) ''Year" rnc-,tn::i the: English Calencia Year.

(g) "Members of tile; service" rncans the officers appointed o
deemed to l1avc l>ccn appointed tu dcr the provisions of thes,
Ruks;

(c) "Government" means the Govcrnm nt of Nagaland.

(d) "Existing members of the Service" means tile officers whc
have been holding the posts un Nagaland '·Judicia
Service Rules, 1967, as amended.

(a) "Chief Justice" means the Chief Justice of the Gauhati High
Co,.1rt.

2. In tese Rules, unless there is anything repugnant to the subject or
context:-



4.: CADRE. : ('1) Th0 strength of the Service and cadre shall be
dotermined by the Governor in consl)ltaUori with the High ourt, from tirne
to lime. ·
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2) 0n the commoncement of these Rules, the strength of the
service shall be as given in Schedule 'A' ,,ppended to thes Rules •,

(3) The Governor may, except ir1 the case of the ost of Registrar,
from time lo time, loave unfulfilled or hold in abeyance any post in \he
Cane or may increase tho Cadre.byli1,~ ~reation of nddi onal, permanent
or temporary posts as may be found necessary, in con ultation with the
High Court. ·

5. RECRUlTMEtH. ('1) The Chief Justice shall till up the post of
Re11istrnr, Deputy Registrar and Assistant Registrar by vi ue of Article 2.'29
(1) of.the ConstituUon · ordinarily from Grade -I, Grade - \I; ai1d Grnde -Ill
oft11e service respocUVe!y. ! ·

(2) Notv~thstanding anything conlc:iined in sub-rnlo (1 ),
vacancy, temporrn-y or permanent, in the post of the ssistant Registrnr
may be filled up by promotion from amonust the Ministeri I staff of the High
Court by the Chief Justice.

for initial

\110 Ume of
ost as may be
ith the High Court
f the High Court..

Such persons who are not found
rc:cruilrnenl/eb::orµtion will stand revq1tcdto the State

5;~. nnT\AL l{ECRUITMENT. (1) Tho persons w
commencement of this Rulos mo · holding any
specified/notifjed by the Sate Govt, in consultation
shall continue as such under tho administrative control

(2) The porsons whosEJ servicos ·are µlc.1ced uncl r the administrative
control of lhe ~ligll Court shall be considered for initial recruitment by way

· of absorption in tho post rnonUorwd in Schedule A. T ose who mo found
suitable by the High Court shall bo appointed.by the Governor as initial
recruits by way of c1bso:ption.

(3) Notwithstanding anything contained in/these Rules, the
cc::c:t:Jns of Ssr,ice cf the perscns appcinted to the post of Registrar,
De.52 egis'rar and Assistant Registrar, shal be regulated by the rules
hz:may se m:de under.Article 229.(2)f the Constitution...

(3) The High Court may promoto mombori of . lho servicG on
cl13pulation, as may be requisiUoned by-tho State Govt from time lo time.

(4) Aflur iniual recruibTlGill by way of ·absorp ion vacancies, in tho
post rnentionGd in Schedule A, shot! be filed up in/ accordance with tho
Rules.

r
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6. ,l\PPOltHlt1G AU1HORlTY,·.Cl},J,he appoinling aulhonty for the
cadro cf Grade -I and Grado -Ill shall be the Gove nor and for the
calGgot;' of posts of Grade-II shall _be lllo High court.

_2:_ ____!:1c Nagaland Extraordinary Gazelle,

(2) Appointmentto the posts ol' Super Time Seal /Selection Grnde
Oisl!ict .:',. Sessions Judges sholl bo mudo by the High C urt by promolio11
from Grade-l of the Service, as per criloria given in Sched le-'E';

· 7. METHOD OF RECRUITMENT, QUALIFICATION RESERVATlON
Al'ID /\GE L!Ml-:- - In respect of e2.ch category of I osts specified in
cclumn (2) of the h,ble be:ow, the method of recruilm nt'Jnd minimum
qudif1c2Uon, age !irnit etc., are speci'.\ed in tho corresponding entries in
columns (3) and () therecf.

Providod tho High Court shall r.2·rn the
1
po·Ner to eiax lhe c;ualify1r,g

pmiod of Judisial C>;;:cGr for the l)U:-pose cf promo:icn L case tha same is
considered necessary i the interest 3 service.

I

!
i

\
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1. "E.a iiuiGciii quiii@n sse es.
l_:!_<!_:__ ------------------ ·-·--- • ---+-----·- - ...

I 2 · ----- • 4

the Posls in \he cadro· \
may be filled by cirecl i. ._ Musl be h Ider of dogme in law
r ecru:lrn(J_nt on l\10. , of a reco niled University. ,
basis or lhe aggregate · · · \
marks / cradiJ secured 2. · Must bvc practisiug us au
ir. a _c-on;pe\i!ive .:Atlvocillc in Courts of Civil
examination conducted ad Cris · al jwisdiction 01\

y !ho High Court, as the last ato fixed for receipt
specilied i11 Schodulo of applications and must have
of lho Rules. cs so practised for a period of nuet

than seven ycars as on such
'date.

j

3. Must have altdried the go of
tlti.ny-1::v yclll's and 1nu:1t nu!

l_\avc .:it i.ncd :he ag.,; of Corly-.\
ciglt, ycars in le case ol
candidatrs bclongi Io
Scheduled Castes or
Scl1ctlul ·s Tribt:s ,Hid l'u11y
Eve y · ors in the cas.: uf
others, as on thc last datc
Jixcd for rccciµt of
applications.

\
I

I
i
I
I

i
, \ (ti)50% of the posts in
: \ the caJrn shall \Jc
\ , El\ct\ by promotion

L \ from \he c,1t\rc of.l I • . f • ~ .:• ' I' '---· --... ___Grnk... ___Jj_ __o.t..:..11.,c._

I
\

I



gout have been in the ca4"
of on1<le-Il for a period of !H)I \

leas thun S years, ·

#a
, ' . \ . -~,'.cnt cum ..apnionty

by U\o .Hi&,h eourt,

\

rouowin& . U\O criterl:1
in Schcd\l\e· tl,.

. · (Iii) Remaining 2G¼ o! 4.
• \ha csdre ot \he sorJlce
shall be li\\Od up by '
promo\lon s\r\cUy on ls
basis of merit. \\irou;ilr
\irni\ed . clepartrnenlul
cornp&l\\lva o~arnina\\o\\

1
as conduclil'd · by \\w

{ High Cort In schod!%}
\ B ol \he spod1od Ru\oH.

\

\
;

\
\

'@ 1
3

. . \ n
l

Mus\ hal/0 b en \n \he cadrH
ol c;rade-\\\ lo< a period no\

•. \ess \nan nv years.

() Mus be \'\older ol ;.· degree ii\
laW gran\tid by e rec0Qfli2ed
Uni1Jor1;\lt· oslablisMd by 1aw
\n \ncl\a.

(2) Must n l ha1Je a\\ained \he
· · · age ol 5 years.

'oj diroc\ recn.ii\rn.l;l\\\i. ·
' on M ' basis ol ·
gag«ls- • marks
ob\a\l'.Bd In a .
corn11el\\Ve e)(.arrlna.. ·
\\on eo116uc\aci bY \ha
High Curtas i11dica\od

schelulo ol lf%
RU\0$

y por!on rorv l"
cad&e ot Grade-lll
,o\ecta:l · by·· \he \J.\gh
court Ql1 \ha basis ol
e1\\9(\0 lnd\ca\od In
ScMdtu c.

pay Aust f have compel@d "
on ho "last dale fxo0 ""
racsi? ol apl)\\c;a\\ons 3ll
yoars l age lo \\113 case ol

· cani·cta\es 'oo\onging \o
Sch du\ed · Casie~ or

. Sch du\od 1\\bos and 35

L
· yr.a s o! age In \hrl case ol \

. . o\h rs.____,.,.-- •.---- .J--- •. ·-· ·-·

B.. ., · R~S{RVl\1101\, L \1\ Tl)ojppoinbtiO to \he seriic• shall be
sub6joct to \ha ord<• regarding speclal rep esentation for Scheduled
Ca_slo and Schedllad 1 rib es, iSsuad by th Govt. from time lo time.

' .,lJ, ' ,· •·
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. ' .
. lf he directly or Indlrocly Influgncos ff9 recruiting authority' ,\ .
by any means for hls candidature,

If he is a man, has moro than· one wife living and if a
woman, has married a man already having anotherwife.

If he is' dismissed· from senlco by any HlSh Court.
Government or statutory or local authority;

lf h,, hes bean convicted o~. an offanc.e involying moral
turpitude or who Is or has)iae,n pannenently a·aborred or
disqualified by tt.o. Higl1 Gou~ or the. Unlo.n Publi_c Service ·
Commission or any State: ·public S.ervlco Comi:riisslon or
any Stale PubHc s·ervice· Commission from appearing for
examination or selections c.o.nduc.ted by 11.;

Nagaland Extraordinary Gazette,-- December 14, 200·

Unless he·is a cil\zen of India;

To lill a vacancy required to bo Dl.lod b{pr9plcition the recruiti g
authority shall take all necessary steps well in' advanco so as 0

fina\isll the list of porsonc considere_d e\\gib\e for promotion ul \e st
10-15 days boforo the occurrence ofthe vecancy.

. ' : ;

(e)

(d)

(c)

(a)

(b)

,2) · ,i) Y\Jhenover two or moro vacancies required to be.filled by dir ct
ro,;ruilmont occur in a cadre \n the· sorvlco or once in two yea s ,
whichever is oari\er, tho recrui\ing · authority shall, invite by

; acivortisement In the official Gazetto and in at least two ne · s -
papers " app\icatio.na In such form as it .rnayAetermine f om

· ·. intending, .. ,candidates, who.possess tho .proscribed qualifications.
The ndvertis,oment shall indicate Wio number of vacancies rese ed

EL A · 40 (forty) point roster .Is to be maintained to depict the
posts reserved for Gonereal Candidates, SC, ST and other
Candidatos, as provided under tho Rules, in Grado-lll of Service. As
and when vacancy arises, ,.whether..permJnont. or temporary; in a
pnrticular post, the same h{fo bo filled up from amongst the category
to which the post belongs In tho roster.,

pg)y. Ii sufficient number of suitablo candidatoc belonging t0 0°
reserved category ere not 1;wall0blo, tho poshi'riiay be tilled up rrorn
amono other candidates and tin oquivqlent dumber• of additional
vacancies· shall be reserved and carried forward till the· quota is
filled up subject, however, to the condition that in no calendar year
shall the normal reserve vaot\nCies lakoli together would exceed
50% of the total number of vacancies filled up. •

iO.RECRUITMENT.

9. DISQUALIFICATION FOR APPOINTMENT; No pors .nhall be

eligible for appointment to the service:-

4
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for Schedule Castes , Schl'¼clulo· Tribes Md other backward
classes, if ony, and shall contain all nece sSEir:f Information relating
to the recruitrr.enl It shall also lndlcata that en additional list of
selected candidatos would bo prepared as per clauso (W)

1. \

(ii) The decision of tha reorulling authbrlly as to the eligibility or
otherwise 0f a candidate for admission to the written and-viva voco
examination shall be final .• Ng cndidato to whom .certifica8 O'
admission has not been issued by the· recruiting authority sn_all be
admitted· for the examination ..(iii) The recruiting authority shall on tha basis of cumulative
grade value securod bycandidate , and taking into consideration ·
the orders, ,if·· any, in force relating to raservetion df posts. for
Schedule Tribes and other bt\cltward clasiias, prepare in the order
or merit, assessed as provided in Schedule 6, u \\st or candidates
to be included in tho llst which shall bo equal to tho numb9 O

vacancios notified..

(iv) Tho recruiting authoril( shall in accordance with the
provisions of cl_ause (II\), also prop are an addltional 11st of names of

candidates not includad in the list of, candidates prepared· under
clause (iii) above, In which this number of candidates to be
included , shall , as far as.possiple,. bo ton porcent .of the numb@
or vacancies noti"fted for· recruitment or one, whichever is higher.

v) The lists so prepared under clausos (iil) and (iv) above shall
be publbhed and they shall cause to be operative on the expiry of ·
one year from the date of e\.lch pub.\lcaUon.

(yi) (Candidats whose names are included ln the list prepared
under clause(iU} abovo shall bo considered for appointment in the
order in which· their names eppour in the !isl and subject to rule 9 , . ·
they m,,y be appoihted by tho appointing' authority \n the vacanciel
notified under- clause (i) abovo. Candidatos whoso names ar
includel in the additional \\st may bo _slrnl\arlt_ appoirited after th
candidates whose names aro include}jn the' listpublished US°
cla\.]se. (111) above have- bean apµolntod . · · ·

(wi) , Inclusion of tho name-of a.candidate in any list prep@d
under clause (ii) or (iv) .shal,,at ,chfor any right of appointme t

to such candidate

t

(i) / unless tho appoinlirig authority is satisflecl that h is
or good character and· ls in all re.spects suiteb\e for
appointment to the service; ..

tt CONDITIONS RELATING TO SUlTABILiTY1 FITNESS AND
CHARACTER- (1)No person saloctsd.for appointment by direct r6vu"
ment shall be c1ppointed,- ·

/



14. TRAINING (1) There shall be a training ourse for thfl Officers
appointed In Grudo Ill of tho sorlco and, direct recruits in Grado-I of the
service,· as tile HiQ~ Court may deem fit a d proper· m .per the
Schedule-0.

(2) The High Court may?arrange Refresher Course [or
of·ficers of-all cadres.from timo to,/mo. Tho Jud cial omcor may also be
deputed for Trolnlng/Rofresher outside the Stat or outside the country in
consultation wlth the Stat(.} Govt..

.
iii. Tho nam9 of tho candidate w.t,o fa ls to assume chmge µf

the postwithin the time specified in he sub-rule (1) or· within
the further time grnnted ·under s b-rulo (2) shall stand
deleted from the list of selected aandidatesand he shdll ··
coaso to bo eligible for appointment

The Nagaland Extraordinary Gazette, December 14, 2006.

(ii) unloss ho i~ osrljfi_ed- by. he -medical authority -c· ·
spoclied. by the High Court for the purpose that he is
medically fit to dlschago tho dutios of the post to which he

. ls $e.leoted for appoi_ntmant,

(2) Every candidate celoctod for: appointment by Jiroct recruitment shall
furnish certificates, given not more than sixmo'ntht prior to the date of the
application, fromtwo rospeotablo persons unconnected with his college or
university and.not related to him testifying to his character, in addition to
the certificate whtoh may be requ1rsd to be furrnshed from the educational
institution last attended by.him...'

12. FEES- Every candldato for direct recruitment 1ay be required to pay.
such fees as -may be sp~oifled In tho noUflcation iriviti g _applications.

.. Provided that In the case of a candidate' belon ing to Schedule C8ste
or Scheduled Tribos, the foes payablo shall be one alf of the foes specified
in the notification for other candidateu.

13. . JOINING TIME FOR APPOINTMENT

i. A candidate by direct raoruitment sh H report.for duty before
tho authority on ttle date speci 1ed in the order of
1;1ppoinbnenl

- ii. Nohvithstanding anything containe, in sub-rule (1) the
ppointing authority may.. on the appl cation of the candidate,
if satisfied that ther,!3..,)fa good an suffictent reaso_ns for
doing so; by order in writing, grant such further time es it
mnay doom necessary.

/

I
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ta) II he is a promotag revert hi .o. th• post
which ho hold prior.to hls pry099%·
h i a 'pro5alonei, 'dis@chgrge hi ""

sof'Jloe; · · · ·

{i) ifit decides that ho ls suiteblo. o Mid \ha p1 st to which
he was appointed and has passed - he sµocltll
laminations or tssts, if any, required to bo pass"
during the period of probation or o~ci tion1 as the
case rney .be, \t shell , as soo1, es possi \a , issue ~n
dr dolering him t o have satis factorily co0Pl9%7
the period of probation·or olf\clation, as ha case rneY
,be;· end uch en ordor shell hava ff° om the dale
· of oxpiy of tho .period o probation or officiation,
i119\ucltng extended period, If enY, as th• c_ase rn•Y be

(i) it tho appointing auth"! considers th \ th• person is
not - su\ta'cle to - bold tM , post to w \c\1 he was
eppolntod or promu\od, aitha case ay be, shall by

· order- ·

5) A poison shall nOt ba onsldored- to havo satisfactorily compl%""
the period ol' probaUon or OlficaUQt\;-as the ca a may be , unless

oifc ordor to that effect ls pasd . Any delay in pa9s9
.pi an ordor shall notnull th$ ''arson tobe deemed o 0"°
satis\actorily completed tha por1oiio11Q\[lciaUo or probation.

{4) ' At the end ol \ha period ot probaton o officiation or \ho
oxtended period ol probation or offtciaQon, a, the oase m y be , tho
appointing authoiitY .shall cons\dor,.th0 suitability al the person so
appoih\od or promoted \o hold tho post to,which hsas a pointed or

prornoted, and -

(3) The period ol probation or oKiciation, as tha oase 1ay be .
for reasons to be recorded In Writing, may b• axtend• , by the
eppoin6ng authority by suoh porlod not exoaeding the \ eriod. ol
probation or offi,ciaUon,.:as the caoa may be , ,paoifiod in su -rules{i)

or (2). . ·

l1) . All appointment, to the iorvic• bj-Qiroot reorU\1!11ent s I all be
on probation for a period of two years. -.
p» Al appointmonts by promotion shall be on official9 "

· for a period of two years.



(a) " probationer or promotes may draw the increments that
fall duo during the period of probation or o 1ciation. He shall
not howover, draw any ·increrriont aftor the expiry of the

. pr?rio_d · pf probation or officiatlon unless and until he Is
.. declared to have satisfactqrlly completed his probation or
officiation, as the case may bo.

(o)When a probationer or pro1;11otee is declared lo have .
· satisfactorily completed"his '/probation or officiation, as tho
case may ba , he shall rjravi;.,as from th date such order
takos effect, the pay ho would have drawn had he boon

·· allowed lno 1hcrements for tho whole of W ·service from the
.. ,I.. '

· date of-his appointment on probation ·orQfD.ciation as the
·.. case may be. · · · ·

i. Notwithstanding anything herelnabove, e appointing
authority mey , t any time during the period of

probation, discharge from services, a probationer on
account of his unsuitability for.the service. . .

An order under sUb•r.ulo (1)· shall' indicate the grounds for
•the··· discharge · but· no discip_linary enquiry shall be
necessary.

ii.

6) Discharge of a probationer du ting theperlod f probation

(10) No.ly.ith!l\~nding anything oon'tained in su -rule_s (1) and (2)
wheri}:_Volidity of.tho appoihtment of ~hY person-
1<.. +· ;

" (a) es probationor hi questioned In any legal proceedings
. ·· : ' · boforo a Court of law, th~ period of probation of such

· · · ·. _:·' penion shall contihlie until' the fina disposal of. such
proceedlnQs. · ·

(bf as a promotee on offiolatihg basis L questioned in any
1 Jegai procoeding, before ·a Court of law, the period of

·., (9) lncrerhent during the period of probation or fflclotlon-
..· :;_'.. · .. ; •' , , • ,11 ·

The Nagaland Extraordinary Gazette, 2006

7) Appeal -No eppeal?shall le against an order discharging a
probationer or an order reverting a promoteo to the post held by
hirn prior to:h\!J prornotion.:, ..• .. ,

I 'I~: · · 8) · Conflrniatlon. ,_A prob-ationer·who has been oclared to have
satisfactorily' ''oornplete·d hlo period of offia1ation shall· be
corifirrne.d as full member of the ae-r-vice in the category of post

.. to which..l.1e was appointed or promoted, as·tha_ caso may be . at •
.. · ..the oarHest· opportunity in any substantive vacancy which may

exist or arise; . ' " .

-. ,·: ...

s



officiation of suchi promote shall continue until the final
disposal'f such proceedings.

Extraordimrry.;Gazette, ··'. Decembet)4, 200 , 11

[V) ·.

(IV)

(Ill)

Tho pay'of all the mernberu of tho various Courts of servicos
shall be an shown in Schedule-A appended to this Rule.

(II) The Time Scafe of Pay admltsibla to the members· of the service
shall be as shown in Columin 3 of tho Schedule G. This will be
personal to the officer and not attached to the post.

Tho Speci'11 Pay/Charge AHow~nce admissible to differ ~nt post
shall be such, as shown.ln Sglodulo - Cappended to th s Rule.
The Special Pay and Charge Allowance shall ba attache to the ..
post and would be BVl3ilable to the person holding tho pos .. . . . ...: ·: ..
Tho Registrar/Doputy Registrar and Asstt. Roglstrar shall be.
entitled to ~pecial,P~y, Ir any, AS. l_a,ld down in tt10 Gauhf ti High ..
Court Service (Appointment, Cond1Uon of Service and Conduct)
Hules, 1967.· • · · ·

. . . . ,. ' . . ..

The Selection Grade Pay and Super Tims Scale Pay for
members of the Grade-I of the Serv.lce shall be suoh a.s s own in
Schedule -C. This pay sh,dl bo pe·rsonal to tho officer nd not·
attached to the post.

The existing members of the Sor:vico shell be absorbed in tho re pectivo
posts they may bo holding on tho comrnllnooma'nt of these Rules and shall be
eligible for pay scoles provided for such posts ..

17. SENIORITY

('1) An Officer appointed or promoted In accordance With the ules, on •
regul~r basi:; shall be senior to·p-ersons appointed ad-hoo or tem~ornrily.

(2} T~e s<rniority inter-se of th_e, member~ or ,the ?.er:iice, app9inted on
the basis of result of Competiivo Examination/Limitod Dep rtmental
Examination shall be detarmihod according to the. Merit Ust pre ared by
the Concerned Authority.· . " .». ·' . :..I'••

(3) Where J1ficers are recruited to a,Ca'dra by prornotio·11· or y direct
recruitment ,in the same dato, the officors rocrulted by promotion shall
tako precodonco over the direct rocrult officer(s).

(4) · V\lhern t:No officers are placed et the .same poGltion iJf the eril List.
tho person sonior in age shall bo i;onlor to.the other.

(5) . The inter-so seniority of'orsons. appointed in Grade-l y way of ·
promotion/direct recruitmen,t; shall bo determined according to he dates
in which they report for duty, r,ubjoct to r:ne,:it list:



I

B. Notwithstanding anything aon\ainad in I t8use A above,· a
gdatoial Officer belonging to tioNagaland Judicial Servis
who In the op\nlon of the High'.Qourt, have the potential to .
continuo with his/her service, shall be retained in seniice .

upto 60 years. ·
1+ otonual for continued utility shall be assossod

/ and evaluated by approprate Co nmitteo of Judges of
., tho High Court, constituted !-1nd h aded by the Chief

A. Excapl es o\helwi••' providad:-ln \his Rule, every Ju&cial .
Officer shall retire. trorn serJ\ca on the aft moon of tho last.
da\e of Iii• month In which ·ho. attains the ego of 5B years,
Provided that al\ Judicial Officer whose dat of birth \s the \st
day of a monlh shell retire ~om o•rvico o ·the attornoOn of
tha last day of the preceed'ir,g month on aining tho age of
58 years. ··

(8) · The High Court ,;hall prepuro and publish a Soniority Ii of Officers
,''cadres from time to timo and the list so published shealbe "" ""
+#pur6so of consideration for promotion to the next hlg@ ""' . , · . . . .

19. RETIREMENT.·

(9) Th• seniority inter-so of lh• members of \he service absorbed by
way-of lnilial recruitment will bo delermlnod on tho basis of lhoir Inter·••
seniority under tho Stato Govt. pOor lo \heir ebsor?tion by way of such

initial rocru\trnent. · ·
18, PROMOTION. (i} The promotion of m~mblrs of \he so ice shalt be,
mfrom one grade lo another grodo end n6Ur9in one posl to ano\her post,
exc_ept in cases of promotions to So\ection Grade/Sup.ert.ilne Ser\e;which may·•
be in sarne gn:de. · ," , · ·. .• .

(ii) Tho promotion of tho officers undoi \ho ,anou• Grades In tho
Service shall bo as per tho crit.eri~ laid down in SdtedUle·E.. I

_ x.eaEt_gee,_-,·Degner±,1
jjiro moro than ono Officoris promoted ta 6.%9 by t a same

er, the inter-so Seniori\\' t parsons co promotod shall be determined
itnwtr-so seniority in the lower 'cadre' unless dirood o°"""""

(7} . A 40 (Forty) point . roster· Is · 10 b• ma1nlaJed for
appointrnonVpromotion t tho post of Grado-! in service. If° posls at
Serial Nos. 1 and 2 will go \o Iha promotoos. under W/2 quota. Th• post
al Sarial No, 3 shall go to {ho promotee under tho \lmlted d• artrnen\el
Competinv• Examination and tho post at Serial No. 4 shal ba a <,ileb\e to
± rerut. This procoss shall bo repeated till all tho posts inho"""°

are lil\ed up in the roster in tho manner state<l .
. Pro<ided \ha\ the abovo rotor will not attoot 1he e,dstin , members

the Sorvice and this be implemented prospooti%/:
,·....

"
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Justice and the evaluation shall be made on tho basis
1 of tho officer's past record of service, 9ha_racter roll,
quality or judgeh1ents and other relevant atters.

·• II. The High Court should undertake and complete the
oxerclso well within time, before the Offi er att,1ins the
ago .. of 58 yearn and take a decision whether the
benefit of extended sorvlce is to be give to tho officHr
ornot

Ill. In coso tho officer ooncetned is found fit for being
given the be.iitiOt ·of e.xten·ded age of su erannuation, · ·
tho omcor-c;and the State Governmen be informed
accordingly.

IV In case tho officor conoornod is found not fit tor
. retention beyond 58 yeara, the High Co rtmay inform
the officer that ho would stand retired at tho ago of 58
years.

V. An officor shall bo doomed to have be n denied tlia
benefit of. oxtonoion unless a specific order to tlwt
effocUs passe~ and corri111unlcated.

20. RETIREMENT IN PUBLIC INTEREST.~-

(1) There shall· be a commltte8 consisting of three s nior Judges,
hea?ed by Chief Justice of the High . Court to revi w the cflreer
progress and other attributes of a11··Judicl~I Officers.

the age of 50 and 55 years. If the oomrn1tlea conmder · that in public
. interest the officers ·shuL1ld be reLired from servic , he shall I.lo
compulsorily retired by giving him a noUoe of not less han 3 months ·

. in writing or 3 months pay and allow?.nca lh llou there f.
' .

Provid0d that nothing In sub-nj_l~ (2) shall be. onsidered · as·
, preventing consideration for comp,A!sqry.retlreil)~nt of a member of·
• the snrvice at any time other than th@so mentioniedtherein.

. . . . ·.· . ' .

21. RE-EMPLOYMENT AFTER RETIREMENT,.. ' . .

(1) ,Judicial .Officers of Grnde·l retirod at.tba ~ge of 60 ye rs may bore
employed till the age of 62 yoare·,'.· lfi.Jhe High Cotrt so tjesires,
provided there ara vacancies In. Gradel and they satisfy the following
conditions: · · · · ·

. . .

(i) Jhore is . no adv.orsQ
11
,r91:t'ih1ent In, the A R's so for

disposal/integrity and character,.are concern0a.
/



,• ; - ·,·• ·• ·"t ·. -,..• : . . . :, .

Tho order of re-amplojrgnt.shall be made by the Govero "
:consultation with the Mi_gh_y,9ur( · .. .' ., : 5./· , ·.,_r, • ,, . I. •

l3)

+ •,14. -· · , The Nagaland Extn\Ordinury ·G~ctte, December 14, 2006

7G'pt" rtoicar was not ,dismissed or removed or compulsorily
....., reired rmade to sek r/roman

JiQ,.. . The o•.moer h. ·a·.do.ot. sou.g· h·.tv.oluntarv rellremlnta.tter Init.lal\on of
. . ,, ,, departmentol p{oceec:!inosJlnqulry.. . . - ' ~ .. • ' ........-·. .. . .

(2j JudicialOIcrswl haivo to bo found f and eligible t, continue in
service by the High Court after assessing aQd evaluatimg the record . .
f01 his c;ontinued utilily. · ·

a) the judgo has persom1I \)lrn, or prejudic concerning <1 pmly
or a party's lawyer, or personal kn , wledge of disputed
,vldentiary facts concerning the procee ing;

. .

24. A.Conduct • A Judicial Officer i1ppo\ntedjur,der ha::Rules shall be
requirod to maintain th.a \ntegtih' ~M _conduct himself -\11 conformity with
the dignity cf tho office he holds. He !lhOUld follow the ode ·of Conduct as
provided in ,'.\\lp_endlx-A to the Rules. ·

• • Dlquullflcutlon (1) A judge shall disqualify hi self or herself in ti
pr_oce,3ding in which tho Judge'\i \i11partiality mi ht rem;onab\y be
questioned, includlng but not limited to lnstarices wher

.. ' • • ! ; ~ • \ ' . . •. rrovidod thcit notwithstanding anything contalned In Rule 53 of the
Nage'and Services (Ponslon)Rules, 1960 or In any other Ru es·

()'1ho members of tho Service Initially recru ted to Grnde Ill
f thoSeryico having not leg than 10years of actual qualify9
sorvic<l shall be entitled to0~add to· their serv,ic qualifying for
supernnnuation pension, th(actual period,.of practic~ p,ut in by hirn
at tho 13ar not excaedlng three}e·ers. · · · · ·· . ·

(gj Tho mambers of tho'Sorice directly recruited from tho
Bm lo Gr~de -l or'-tho 9ervico, ha-Jing not less -~han 10 years of
actual qualify\ng service, shall be entitled to ad9 to their service
qualifying for suporannuatlon pension, the actual{eriod of prnctice

' putin.by him at th Bar hot exceedingseven yeas.
I ••

2'3. Rl:SIDUARY PROVISION: The ·conditions of sorvico of the members
of the\iervice ,for v,hich no express provision ts..mode i these rules shall
be determined by tho rlilus · and orders for the time bbing app\lcab\e lo
officurs of Indian Administrative Service In the State.: . : .' . . ... . ",'

22. ADDITION OP CERTAIN SERVICE FORTHE PURPO E OF
ENSION. _ : . ·. ' .
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b) the judge served a~ ct lawyer in:tho matter in controversy, or
lawyer with Whom the-jud0,~previo1.Jsly practised la I served
duri~g such assooiati.·011.ar; ~ la~enion_ oe. rnin~ th~ ratter, or
the judge has boon s matorial witness concerning it;

c) the judge knows that he or she, Individually or a fid ciary, or
tho judge's spouse , parent or child Wherevor residin , or €\ny
oiher membor of tho judge's family roslding in the judge's
household, has an oconomic interest in the subject · 8!ler in
controversy or In a party to tho -proceeding or has ny other
interest that cou_lcl b1J substantially affected by the
proceeding;

d) tho judge or the·]udge's spouse, or a person within the third
degreo of relationship to either of them, or tho spous · of such·
a person ;

Gii
NW

i.

ii.
iii.

is a party to. the proceed. Ing, or an officer,- dilrector or
trustoo of a.pary..
is acting as .u lawyer in the proceeding;
is known by the Judge to havo Interest that ould bo
substan·Ually affected by tho pro6eeding;

iv. is to the judge's l<nowledge lil<ely to be a mc1terir1I
witness in tho proceeding. ! ·

C Tho rules governing and regult1tlng the conduct f Indian
Administrative Service Officers oha/1: in so far as they ,we not

. inconsistent with the rules In this chapter shall apply to the mer bers of
the service. . ·

D. Oisciplin1;1ry Authority: The members of the service shall be
under the disciplinary control of the High CoUrt and the di ciplirrnry
proceeing may be diawn up against them in accordance with the
prpvisions of the Nagalancl Civil Services (Discipline and Appeal)
Rules, 1964 ..

-E. No disciplinary procoeding shall po. initiated ag 111st the
members of the. service except with thp rec;.6.tnmendation o( tho High
Court. ·

25. LEAVE . PENSlON, ETC.· Except as provided lh thesG rules, p.;;y ,
allowances, pension, leave and other conditions of sorvico of the .
mernbors of tho Service shall bo regulatsd by Nagaland Civil Service
(Discipline and Appeal ) Rules, 1964, Fundamental Rules, the agaland
Manual and other relevant rules in force In tho State .

. 26. REPEAL. & SAVINGS - Tho Nagaland Judicial Service Rules, 1999
are hereby rnpaeled. 1

Nolwithst,mding' such rep00I any appointment made, ord r issuad,
action taken or anything whratuoever don13.·und0r the Rules so rer,esled
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"shall'bo demnod o hevo boon mado, l'6Ued, taken ~r do~• ""'1°' tho
, corresponding prov;slon, of lhes• Rulo, and the provisions of secu1n 6 of
·-' · Nagaland General Clauses Act, 1915 w\\\ apply In determining thee ect of

such reµea'.

''t.

·
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As may pe
fed by the
Slate Government

A> per Lvllfons
. Iof the lagaland

Sorlce ROP
Rules, 993

Scale of PQy
GRAQfLl

No.of Posl$

Grnde-11 ,
Grado-Ill.

Thero s•1all be, three Grades ,of servlce, namely:•
(a) Grnde-L . . . .

(b)
(c)

$Oi""'.j, ' '

"+
The Nagala:1d Extraor Ga.r,erte, pecember l ,----- - ' ' SCHEDULE?A

---
SL Name ft Posts
No.
l . Dislrlcl 8; Sessk:>ns

Judge

2. Additional Disirict & :
3·

Sessions Judge

3. Registrar, Gouhall High
Court

4. Special Judgo,
{Prevenlion of
·corruplk)n Act, 1947)

5. Oepu'.y Reg\:;\rRr.
' Guuhall Hig\l
i court

__\_ - -_J..-- ...... ....---1--+---

2. Principal Civil
Judy8

3. Senior Civil
Judge

4. Cl Judge

QB,ADE·ll

5.Tire@Poss MC.Cos "SCai@ol
.y-...-.-Iy%'\. Ghia I Judicial As inay be·

Magis\ra\a fixed by
\hu Slale
Govern
-men\.

Renal;

(
/,
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.(lo-

-do-

-do-

'.do.

-do-

As rna{be
flx_ed by \he
Slalo Gov\.

Gazette, December 1 '
2006

~~·-
QRA.DE-lli

.\.•

~Q...QLEm mas

Upper Mui ,,,1l1 ·:

Judicial
11.agistralo

Senior Munsill

5. t--.\um;il!

13 Assll.
Ftegis\rar

7 pedal
:udidal
I ~agislralo

:i.·

2.

· The · Nagaland Extraordinary

Si. wm&iii Tii.l
lli!. fJos\s

1 Sub-OivisioPal · -
Judicial
Magislralo
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I

...+ ·SCHEDULE'S'
couPEIII]VEEXAMINATION

,; (iii L £oper -\\\·,__ one P.aper·ol 100 rnarKs ,dumtion
. . no\'foss 'thari lvio hours) ~ co~sistinQ of fudgrnenl

. writing' w\,por Boo\( to bo llUpp\iad) .:. Leg11 theorior.
. \\'' i11iWud,ence, prnvision o! Gonstilution I.I India.

_1 tot: (Tho candidato is expoc\@" to r (er to \ho
· . lvant declsions of the Apex Gou a1 d the \-ligh

. _Courtwhile writing unsors in Paper ll ah 11\) .•

td) \ntorv\ow: \/iVL"l·\IOCO :. 50 tnc1rks.

.. \• . . ., •· \it)' !:,@Ct .-:It.. Ono ps1ler or ~GO rnarl<s of I ot less
tii ,an 2 hours duration r0gard\ng ciojeoliv~ q_ estions
and probloms of law m; regards \he Tra 1sfer .o!

· Properi.Y. · Act, Civil·· Pfoced\JJO Code, ode o{
.GriinJnal Procedure, \ndiE\n ffiv\aence Ac , lndinn
. Pem,1 Qode, Urnitslion Ac\. •·
"• I• • . •

.r.

2. · Tho Cor,.,;~li\i;• Exeminetion ·tor r6cru\lr1\ent lo Gr de-Ill ol lhe
Ser-1ice sholl be held e\ <uch inl;,v~io' ~, \he Gov rnor rney in
cons'u\talion with ti ki · Kig~ · Coui•\ from \iil\O tn tirno de\ennino. 1\le
exainina\i?n sh81 bn cond\.ioto.d by·. t\,f,1 \iidh court in t1cb[orda11ce with

the (o\lowin11 syllsl111H. ·
(pj Paper on Engllsh - 100 ma\%

(a) essc1y wr\lii,g,
(\.)) · Precir,e writii,g.
© Grammer eto.

A f.QF, _GU;J'<;.l_ • RFJ,~0,l~J!tJL_EllQJlld'\DN IJN E _UMJTl'O
DEPARTM N AL XAJ}/ ~--• ·. . ~erudEiJiWAIS.«

(()A comp otvo xtamnination for recruitment to 'V%

servic_e .i1~. G. r~· ..·.d.e-l _ ~·.11··~.- .. I\.·.b'e 11,.el<l· .. ~. l· ijU.~.h inl.er'lall. bythe High Cou(\\{J_Prn tlffill lp Urns ~$ deterrnmed. f.he
exnininatori ~n~\\ be oonduc\ad V;1l\l lhe sy\lab s as
\;)e\ow. · . ·

' ' ' , ~ ,' I_ ... •

(i) \:?per,& One Peper of 100 inarks \durati n not
lnts than 2 houri) 10. 10,t tho Gonorol l<now!odgo.
8µlitude, \ntelllQ~hca,' test of comptehensioh ·and
,pr ossion of law and Gonoral English incl"d"%
l:r;say Wnting on legE\I topic and Info. ation
lochnology.. · ·

·'

1. The compBli\ive .. exarniri~llon !or recrui\ment to Gra e-1 of \ho

Se1 vicu slwll c·on&isls of•



2006 .

·:',

(e).. conil4on,/}$,
(b) · dotle of Civil PfQP..~gur~
(c) Trenster of Prpp~tfy Act
(d)· .Indian conlra6tAf,
aPer-it34oo Mars
ls) .·\·,lnd\un Pem{(lpq~;. ·:: : · .. , ·
(h) ' Orirn\ntl\ ProcQdUrti·:Code ' .. ' .. ,_.
(c) lntJlan Gviduno.o Ml. ,
(d) Lc1wb!To1\u ,· ... . . ·;

(l)

Nagaland Extraordinary_Gazette,'December 14,

(i) Gan oral Kh0Wlt1d9o_'F·\OO. Marks
la) QoJectlv{IOyr.e. .... •· :
() Aptud fist" "

liii) 'Law Pil~llt - I

M lntervltiY'i Ylvn-vooe' - 70 M rks

(3). GENERAL IN9TRUGJION8:

. All -~:andida(ea. Who obtain.sldypsrcont or more marks "
con-espondin[J grndo In \he writt~n .oxernl igUon sllall bo eligible for vivs
~oce exarni□aUon. ' ·

. ', .,Provided \liu\ Schadulod C~sle/$ohedulfd Tribe .candidc1\os
who obtain flf\y percent cir more 0m,i1{s'":'o(,~.orraspanding gr~do in \ho
wJit\on oxernlnulio11 aha\\ be e\igible for the vivfvoca·S am\_noticin.

. 0lo0lion of cndidaloo shello made :on th basis of
curnulaUva grade vr3!uo obtained ;\n:the wrlttet\".ahdvlv voca e;(_amina\ion.' . ·, .... . , ·,, -·-

Tho objocl of lha vl~a-voco ei~inlnfl\io ·, under, sub-rulon ( 1)
t1nd (2) is to a_ssesg \he suitnbility of tho gandldate for the cadre by judging
the mental ale1inoss, k,1wwl0dgo of law,:.,oJdtff anrl logical ~xposilion,
bolonce of judgment, skills, atti\udo, otl1ics, .. ·po.War ·of ssirnHaJion, power ot
coni~unicaUon, clmracler and intelltiol~lal J~pth and".lhe like or \ho
candid ale. . : _.: ·,·

Al\ necossQI')' steps nol ~r<Nl~i:3.P fo in lhese · RuleG [or
recruitment under th1Jsj3 i:\.ules slmll.bti declgep°'~Y th, recrUlllng outtiority.

·- . ·Tho modo ot,valuating phg yet9imanco of.Grading in Uo
wnl\en ond v1va-voc11 exnrnlhnllon rih~II be ~1sJp.eciO d belovV: ·

:' '

I
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5) Thuti .. 6rgat1izecj, \lie. roi;LJ\t s,'{;,}bf :,iiri\l n .oxatninatiqn wiil bo
lt1d\c.atli )9 . orily the. cumu\aUve, a\,iril~f,lliOl1 ~rade· .or tl11J::candidt1les
whichinodorels {he,inoitablo:. @lament of.sub,es'jylty in individual
ovalyejon snd brlng in .ralalv$"6}jgciity and, fairness to much
higher'digreo : Of course, tho tabulation record shget dah carry (ho
nurr\er\c~I rnt1rks as well forroforonce i~ c1· re-checking .whenriver·

.: . :, •:1 .. ' . ,.,. .
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i ·:., . : .. .- . ··.. . -:-.·:-:.: .
. ·.10) Sil1be In. prectioo many. ct'indldalas. Whb havo , btal.f\~d. less th~n El

proscribed grads (say B+) ly .tho.ywritton examination-will- not bo
celled fo( viva voce examlnc1Uop1 theh combined tabulation has to

· bEJ dono ·only Wilh reference to.. f~y-M ~andidrtes; possibly one -·
, \onth or oven less ofJhe total numberof applicants for. the Job.

i 1) If the. vivu-vocOis rigo' r~uti and - hi~l_1~n11.~rl<s ar.le gi~~? only. to ,those
who are outslsndlng 1n all cale~orl~s of e_v,. luation: 9.l~en m · the
proirorna, -the ch~nces cire vert fe\1{ WIii obta'n highet grades (lil<o

. · 'O' or '.fl.') and their numbern_ m~y. ~f]Ust. rit.hin. the, ·_avail,.bia
t ' . '. V13CE111Gl8S. There may be .some bor<.le_r\ln0 caves where it is d1fftcull

\c1 de\nrmine who Is to Included•· !:l'n<,i Whom to be oxcluded. 111is
dilemma ·may be re&olvod 67, i:i•i.~~q.ond '\ntciryiew betw_ean thoso
candiclules by the· sumo bomd :.ol. ~ltefn~Uvely · 190.1<\ng et the
difforence in numericEII scores bot6en them i similarly..placed in
grade:; . · · .

.-.i

gyp1n9dod. A propercomputer programnma!oan.do all thoseoperations
·· ··· inminutes. . ·,. ·__ 1 . · .. · . y:' .. - . ; · ·

6) What happons if there are ~ever~I t,~~qe~afUI o tainihftha same
yrade and the availablo polions are liver ip nu

1
ber?How do you

! s.•!1;_:,;r~nk !hem _to deter1nH1_ e._--•Yi'.ho. ls lo be. -w_· ...j¥j-~._-·h·__ th a_· Jo~? Of -course_, thissituulion can develop ·With nlJ11,oroalij~~_tklh~ al. 0 where p_erso~s
with ono mark or halt e mark differerieo gr@ glyon advantage. This

• ·•.) i
1
,.. _1s ,_ unfa1_r. given. ho faot' that in 'ctripractice.this' may ._happen

.•• bocauso of, tho play of:subjoclvo.el6rents .on the part of tho
individual oxariners. What ls therofi recommend@d ls g; similar
v1gcrous and objective grade val.Ue.'-exwolsa. {or .-.lha:-..Vlv13~.voca

•. examlnali6n0sweil._,,lj -. , ··_\· · .:·[· - ··, ..:. ·, .. _.

ij At go end ot oach days inter lie tabulator will-covert ho
numaricnl marls isslghd to each category into prades and then lo
grntle veluas.11\is wl_ll.l lhen be totaled up a.n.d t_h·~ Cumulative Grndn
VE1iue Average of oaoh candldato Intorylowad will be
obtained . · · · . - , ' · ·

. .
8) Tilus a separato list of candidates Interviewed and: tho .Grades

obtained in the viva- voca wiil be r.e.~died which Will"naturally.be far
mor.e fair and transparent with: little. iicope for corrupt:,-preotice to
creep in, Again; forraady reforence)·,the result heat tnay carry the
numericnl hiarks sido by sicle with gi9clet

U) Tl1e. !ihul selection list will pa raodie_q._lly combi Ing the. cumulative
.. .>' ·' Grade Value obtained In tho written oxumlpatior and ths viva- voca

·. exarnlnatir;in. ; . •· :, ; ·

. .::·...
· '

':
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SCHEDULE-C
',.. ·:: .!.• ,'; . "·.. ,...·· . . . :< ... ' :. ,· ... :: ; .. .'·.-·• ...

; 'Specl] Py. 1 The;mithb@rs:@th·s@fl6@may"b given
_sp·eclai. F\iy c1s fixed py5t~e · ShH~- ($¢.Vt trcirnJrn~: W(tjitia ·. Th,e

_,.,:spe,cli¾l pay !,liall be a.\t~9h$d \cj' ltiifhb$hind hoUHa arnc:~r;·. ·

2r#%.##$1#%$%#.
·memq~rs1 :Ed lhfrtates· to be nxod.i')totn..tirne to U~~.:)~a. clrni'ge
, al!6wahce _sjhc11l be attachea.'tb the post,. .

. . 3;1me scale _Pay_yAc@@lergt@gidr@et [rg4rgslon; Tile
Sl$le Govemn1ent ma{ greyh\.:fiif\'e : $c.o 6 . i,W: t' ~~·-van6Gs grade •·.'·'

. : o(omoers for accelerated caroet" progr~si;lon, ThE:l pay ~oale s, all be
: ·. p,er_s_~nal.lo th~ offic~r; . · .... · , ·
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Framing of chargQ !:irid $~tUement of istue.s;

Judg111ent wriUngi

4 «» 4»
Wrung of Judielal orgars both in civil. and
criminal was@s;

{ii)

{iii)

(i). '

Aflor- the appointment ol, a candldale I1 Grad@-lot the Service as
provided in,Scion 7 Table -I1, {ho ,Qi6r would require °
submit his Joining Report bsforo th Rogisljar Gonoral, Gauha
High Court and thereafter ho shall bo glvon fourweeks training el
tho Training Institute In the following manner:

; i r

Tralnlng Couro for offlcers. ppolnted hi Grado-l ={Direct
Recruits). ·

The Nagaland Extraordinary_Gazette
' ' '

{iv)

(v)
l'
I

f.

Administralvo ordor and o\her rn tters rela\inU
to adrnlnislra\ion of ofiica including accounts:

Any other· subjoct .whicli I Iha HiiJh
Courl/Trainlng Institute rn~Y · 1ei;lrn -' fit and
proper.

B9fro the completion of tho raining necessary order o'
posting shall be 111sued.-uo that-th~ officers rn y Jom at their
respec\he place of posUng.

13, .There "3hall be a lniinlhg course for otncera aP,pointed 1h "Grade-Ill of
the service Which will be tpread over an belov-{: ·. .

L Closs room lectures et TRAINING INSTITUTE as per tho
c111riculurn nxed ln consultal.lon y;lth the High .Ociu1t

.i\.

iii.

iv.

TV110 months working knowledge of CHiniiliel 9o~rl, civil court.
a!id revenue courts lo he arttiJ1ged :by lRAINING
INSTITUTE, .

On completion of the rerio9 · of. six mo lhs training the
orncers who had comploted Jyoars prac\ic at tho:Bar shall
bu given posting. l

' '

Tile omoers who hrivo--no~ oompleted 3 ye• r.s practice ell tho
ar shall bo glvun furthei: \n1\l)ihg for ci peri d. of 6 months 1:1s

. · under: ·

, .El) The High Court shalHlepute the- offic~r~ to vririour;
d\alritlcltuq•divisional pourts for fur,ther \n r,o\d

/ lrnihihg. Tr(') oflicers. ,,-iii attend ths '"civ\l, crirnirwl
courts and watch. tljo procoedings and maintain a

... -- - ---·

I·
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etery,'they' «if. b@ 'cider-the«uarvlslr of he

±e con@red bslit'do, Thia,raling sh@l.be 'ore
. . ' ' ' , .-porid'6f3 in6iihir comjl6l61of th6 tr@ling th•(
);,!' !<',:.· •:1.,: . e i%_pp%pt8.peisf "° ,\\\e · ~\(e:clor,·.·TRA\N\NC,
,. ;,;1;.:;, ... , .. ··· : •. i:, • 9TI...a ..e .. · ..

' bl Artoi t~~ i,iJ° -~i.i\'nJ~'g :· \bi'i~l,;11 .be gap of lo
. ;,: . ;:•> . . .: .. ,

1
..•.•..week~. a.nf.th~t~afto(\\it'J. qfn¢er ·~~a.II. t~p9~. boc!< to

., ; •• , ••, ••: • ,. .._.-.'
1
• lh13 , Plr.eo,tp.r/ ~RA!f:'ll.~l;f INSlTf,U E., fof.. fu1 \her

· · training of 1o·w_eeku::·.1n lnls period ia·.tromeos will
,. , give thofad,book tnd the Training l sijl.ut(J will teke

slap~ to fthiji elfdouts l lo mi ·of th.a trainees
. , as re

1
µard lh9 v,.o~dt1g of .th1f ~ourti1 .1 r' EJnY law point

raised · Uy l11en1.. On 'bbflip\atjon of tne above• penod
the yinoes il e pot@d,oU..
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\GENERAL CRITERIA Fort PROMOTION:

u) Considering the number of vaccancies to be filled up, the Assessment
Commiltoo shall flssess the Judgmor1ts/1~CP!s of the officers, who me within
lho zone of consideration, tho ratio belng 11 3. ·

. ' ' . . •-~ ..

) [he suitability- and ovorell performance of tho olficors Including disposal of
case, and 'h' remarkS,oJlho conce;no~ PorJfofo Judgj_ sha/ b~-considered.

c) In case any Departmental Procoding/Enquiry is pending against an officer,
lii_s/her promoUon nioJ;be considered and the decisibn be kept in a s_ealed
cover, to bo opcihed oA conclusion o(tlie DeporimentaJ Proceeding/Enquiry.

d) Tim officers against whom there jg advorse entry re~arding their chereder,
i11teQ1 i!y Will be eligible for promotion provided the r]1quired Bench mt1rk has
been obtainod subsequont lo Iha adverse entry,

2. PROMO,TION: The basis for promotion in various grnde will be as follows:

From Grado-lU to Grnde-11: - I _
(i) Seniority -cum-merit subject to overal/ sui_tabiHly. _
(11) AC R's of last fivo yearn are to be 9oni,1dar.od. ah:d officers

having minimum 'Two Good' Grading in ACR's will be
considered provided their integrity_and character · 1s beyond
doubt or there is no doubt: ·

26. The Nagaland Extraordinary Gazette,
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Merit,cum-si.lilabililY,
Tlie 0(1icer must havo ' 'liree Good' end "0110
Very Good' grnctirtg dur"in ·the last 5 yews; or
Tho officer must havo 'Two Good'/and 'One
Outstanding ' grading during tho last fivo years

(iii)

.(i)
(ii}

honi Grade-II to Grnda-1 under sub-rulo 1(1)(11):
() Morit-cum-Soniority subj ct to sUilr:1bility.
(ii) AC R's or· last, Oye year' ; El(e to be considered .

and officers having tn hlh1um 'Three Good'
Grading out of fivo ACR a Will be· considered.

(iii) MtM have cqmp(eted, 5 ears o( Servlco in the
Grado.

From Dl11trlct Judge to S,ehctlon Gruda lstrlct Judge:'
(I) Merit and suitabi\ity.
(ii) Mihirnum 'Four Good' out of last five ACR's: or
(iii) The officer must h.f;lva· 'Two Good' alld "One Very

Gpad" In the ACR's out of last Iivo AO R's.

From Seloctlon Grndu Dl'illrict Judge lo Super Tlmo Scalo DlstrlcLJ(1dgo;

I
i.
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(1) Should uphold 1111! li.itevrlty' Qlld lndapo11danca of Jud clury-
. I

Ari independent a11lhot10\JJ;oble jUdicJmy is indisp nsable 10
justice in our socioty. A judgo should participate In . ostjeblishiniJ,
mainla1ning and enforcing and slirJuld personally obsorvo, high
standards of conduct so tliat the inloQrily and Independence of the
judiciary may lo preserved. A jiie shall always be aware that the
judicial system is for tho benefit ot tio liligant and thopublic, and not
the judiciary. The provisions of this ci',uptor sl10uld be consfr-ued and
c1pplied lo furliHH' lhese objecUves.

(2) Should uvold l1n~roprlcty-

(i) Public conridonco In the judicimy is iirodeci by irre ponsiblo
or impropor conduct by judgos. A judge.must avoid all
impropriety and appearEJ000 of 11npropr1ety, Ajud/gn must
P.:-:poct to be the subject of oorrntant public scrutiny!. A judne➔

~ust therefore accept restrictions_ on co_n_duo[ lhal mi~Jht lie
vrewod as burdensome by the ordinary c1l1zeh and · hould do
so freely and. willingly.

(ii) A Judge strnll respect and obsorve the law. A.tall t mos, tho
conduct end moriner of a judge should promoto public
confidence in the integrity and impartiality of the judiciary.
Witl1out regard to a porson's01:.cice,· gender, or othorfrolocted
pernonal chornct!Jristic, El judge should treat ove . porson
fairly, with courtesy t1nd respoct. '

(iiii A Judge slwll not allow family,,. Jocic1I, or other re_l i lionships
to influence his judicial conduct or judgment. A Judge slrnll
not lend the presllge of judicial ol(ice to advance I is privnlo
interests or lhose of othe/'a).A judge shall not onvey or
perinit others to convey the"irnp,i'ession that they c1rn in a
special posiUon to influence \ho'. Judge. A judge sllsll not
appoar as a chc1racter Witripsq in ··q Court r ·oceocJing
subpoenaed.

(iv) A Judge shall not allow activity as a member of an
organization to cast doubt on tho judge's ability to perform
the function of tho ofrico 1.n E1 mc1nner· conslste,l w1l'1 tho
codo of judicial conduct and tho laws of tho State. A jucJnwo
shtlll not hold tho mornlrnrnbi1)::o( c1n org0nii.0lion clivilius of
which discriminate, or appear,discriminate, on the basis of
ral:o, gender, or other protected persomil cha[c1cl0risLic.
Nothing in this paro~rnpli di.ould be interpreted l.o d1111i11ish
a j\rdge's right to free ,Jxercise of religion.

···" .'I
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\-J\i\) A judge shall not, wt1\\e a proceedin • . i_s pendin\J or
kid ii any court, miako any.ublie$70"%
rnigh\ reasonably be expouted. to affect.lits'· outcome or
impa\r \ta la\mess or n1a~o My· nonpublic comment \ha\
. rnight .ubslenUal\y \n\u,1ero with a .lair \rial or hearing. The
iudgo shall re(\uire similar ·i~bste11t\on on· fthe pert of Court
personne\ subject to the id,arocon end pl ""%%
c\aus•.) · does et prohibit Judgos Irom making pub"G
statomonts in t\\e counw o! tho\r olficial c\ul.ies or {rorn
explaining it public information, tho procedures O' tho.
Court Thi cluso doos not ippl}0 proceedings \n which
tho judgo is ti \itigE\nt \no pori.;ona\:caµoclti'.

\ix)A. ; \udgo sli~.u\d proh\\J.it.· broac1L,1ing, televising,·.
, rocoru\ng or takmg nl photograph, ,n or out of tho
·' courtrnorn. during t;assion o( court' or recess bety,een

sessions except ts aul\·1or\z.ud by .the I igh Court.
.I ..

Extraorc'\inarY dazcttc,

lvii) A judge shall dltpos• ol Sil IUdlciel rn . liars speedily,

e!foc\ive\y and fairly.

t A judo shitbo val6int, dignified, an9 o"1%95,"}
d@ants, vitnossos,'lawyer, and othors with whom"%
judgo deals in olJiciBI captdy, o~il ohO\lid. requl'\8 •.irni\ar
conduct ol \ewyers, and of tif, court officials, and others
subjAct to \he \1Jdge'\i direc\\on and oonttol.

tiv) A i.ud~e slla\\' n'ot In\.tin·. to, ponn.·i.t •. ◊.r· .c.onsidetr ex.•PEI.rte·corn1oun1C0Uon, rnad• lo It•• judge ou\,ld• \ha p aeence ol
the p€1rues concerning l, ponding or \rnponding pr ceeding.

} A judge ohBII haar Uiid aoclaa,rnattars ass\ nod lo \he
judg11 except \hose In which dit(\U~\ifioatlonlsra~uired:•
\vi) A judge ,11011 porrorrn judl;iel dU\109 without bi•• or
prejudice, includif\~ blll nl\\ lir'nll•d lb bias Pr prejudice
based upon rac0 , seX, r,llglon:, nBtiPh•I ori~fl• dis.8.bilii'/,
uge, sexual onenltiUon or oocloeoopom\c statujs, and Bnall ·

not perm\\ staff I Oourt ofl\clats apd others uble?t to the
iudg(\S cliredion and control lo 'do SO,· •\'

Performanco of dul\ua \mpurt\~\\y nnd d\\\~11ntly•

\i) A judge shall .b, lolih!UI \o lho l8W and ma n\ai n
pro\assional compelencO ,in It,)\ judgO should b• uns aye<!
by pt'lr\isan interests, pu\)\ic c\r.1mor, or (\)er of cril\cism..

\ii) A judg may roqulro lawyors, court perso! t, and
litigants lo b8 apprOp(io\alY atttrad !bf boµrt and ,t1ould
reasonabla ru\oa of conduct, otdat aod dooorulll In. \ha
courtroom..

t.

+',.
t
•I
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l
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tc) A Judge shall ovoid lnterrup\\i°ns ·. of
inset in thor arguinil"xcopt o ctr %

pos1l1ons, and should' no( · be ten,pted jlo - the·
unnr,cessarJ. display of i loarhin_g or pr mature

judgment.

(4"(a) Ajudg may 'propeilyIlervono in a trial ,g!9
.-dse to promole exp@dilion, and prevent unrscoss%f'

was1d of tim9, or lo cloar up \iPrne qb,s,cunl)', butUw
~udg~ shoul.d .btl·..eir_..\.~_1.·ni1'..d.J.\~f u.·n.-·o.··l.l.8.i!1te~er?D1

8
, .

1mpati~rwo, or p~rtic1paUon. In. the. exarninatio of
witness, or severo aiudo on tho jdgo's Pa to ard
w\tness,-espedolly \h.ose Who' ere ex¢1ted or ter fled
by the unusual clrcur~otan~~s of ~ trial, may le d to
provont tho propor. prosontatlon of tho cauo, or V%
ascerta.ii1rnent of trutn·.\n respeGt theteto.

. . . ,. •"/
() Conversation b6tw6on tho judge and con%%l
in Cou,t is ottOn ~-'""'°'/i; bUl \h• jUdo• sho~ld h•.
slud1<'JUS to avoid controversies that apt to 0bso"°
#menls of the dispute btwoen litigants and0ad
unJUSl d1spos1Uoh. In addr~ss1ng counsel, \!ugapts, or
w\\ness·, the \qdge 911ould avold . controverslel
manner or tone.

'Nagaland Extraordinary <Jazcitei.

(xi) A judge shall adopt \ha uiuol an? ~;oepted rneihods ·
o.l. doin_ g ju"o\\ce·, l\Vo\d \he ih.1po71l\on of hurniliatij,g acts o_r ·
disclpl\ne., not autho.risod by ··\aw in. senten \ng and
endouvour · lo conform \Q a. : rol\sonable sl1· ndard of
punishment and not see\< ~opul_arity or. p.ubllcity either Y
ei:-coptiorw\ qever\ty or imdue \en\enoy. ·

. . ' ··.

(xi\) . A judge shci\\. be· punctu~(i,\o alt~nd\ng court and ·do
jud\c\a\ w.orK durino Court _(_,ours. r\e sh~.Jl an·.. s.urelpunctu_~\ity
of tho. staff and Court Ofiic1a\s; ··. . · · - ..

. . .

(xiii) A judge shouid · diligent\y co1iohatg• a, rniniseativ•
responsibilities, maintain professional cor11petenco in
judi(:ia\ 8drn\n'is\rnlion, f.md f8ci\'itate the perfonhence of the
adrnil'Jislra\i','e rosponsibi\ilios of other judge end Court
orn,.in\s. .

tx.iv) ·" A judgo shou\d take or' in\U~te ~pprop \ale measures
as udn:i\ss\b\e under .\aw E1gainst t\ \\1dge or lawyer. for
.u'nprofessional condunt of w.hlch the judg may become·

awarn.
I I

J

\
\



I. As a judicial ·officer and person spoclally laarnod in tho l '!'I,
a judge . is .in unique)', pqu!Uo~ to oohlributa to ~e
improverient of tho law, tho legal system, and tho
administration of justlco, incluciing revision of substan" "Vo
and procedural law and· Improvement of cnrn1nal ~rid
juvenile justice. To the extent Ume permits, and wit out
effecting his judiciale r k , a judge ls oncouraged t o d o so
eithor independenliy or th1 ough a ·Bar assoclaLion, 1udic1al
conlerence, or otlwr c-rganizaUon dedicated to the
improvement of the law.

2006Decempet 14,
.y·

Nagaland Extraordinary Guze\ie,

{xv) A judge should riot ·ceune unnecessary expense b1.
mt1king appointments.._- All·· e1pJJ.ointrnents. shall be. b__,asej~
upon m~rit. . _ . ·. ·· . . · . ·

(psi) A judge shouldnot approve compenselon bey0d
tho fair value of services rendered.

. ·\,

(3) Extra judlclril and quual· Juqlt;ial qotlvltl~~-. . . . .

\b) A Judge may appoar at a publlo hearing on matters
concerning only tho law,. the legal system, aid the
e.dminislrnlion ofju'stice. ·.

·'

A judge should refrain from financial and business do9l9°
that tG·nct to renect advers·s1y on the ]Udgo's. 1mpart1tlity or
judicial office, interiero. w\lh tlio proper pert.orrna, ce of
judicial duties, oxploit tho judicial · position, /q_eme n the_
judicial of·flce or involvo the judge In transactio s wilh
lc1w1 ors or persons likely to come before ttw court o which
l\Hl judge serves. · ·

\a) A judge may spaak, write, \eclUrf.!,. teach
participate in other C1cUvlUen cono~rning only th
the legal, ar:id the pdrnlnlstration ol Justice; and

Iii.

IV. . A judge_' should nm-vo as an, oxocutor,
testamentary trustee, or guardian.

V. A judge should act as an arbilretor or medi~tor

VI. bcept in lhe periormancl! of judicit1! duties.

Vil. A judge should not practlccJ"laVf remunerntion.

II. A judge, subject to tho propor poliormEJnce of ]\.ldicial d ties
and to tho extent timo perrnll~:, may engc1ga \h the folio ing
quesi-judicisl activities: ·
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1/111. A judgo should nol accupl appoinlmonl lo a 9overn111ont2.I
comrnillee, commission , or other posi on without llw
permission of the High Court in viriting.

/\ judge or a candidate rorrn, judlci81 office should not be fl

rnernbe1· of, or hold any office i11, a political party.

XI.

lil.

XIV.

A juclgo shall not maim speoclrns on be alf of a political
;mrly or endor,se a cc:111diclulEl ·ror a political ffice,

A judue shall keep informed about tho j
1
dge's perso1ml

c111d nducirn-y economic interests and rmll,e a. roasonal.Jle
effort lo keep informed about the personal economic
i11le1esls of l110 judgo·s spouse and children residino in lhe
judges household. · ·

/'.\ judge shall not conduct ell of tho jud o's exlrn- judicial
uclivilios in such a wr.y ltiul l11ey do not:

a) cusl reasonable doubt on the judge' c8p8cily to act
irnpmlinlly as a judge;

l.J) demean lhe judicial office· or

,~) in'.orfore v1ilh lho proper P,O_liorrnonce of judicial duties

+ judge shall not servo as an officer, lirector, trustee or
iegal advisor if it is likely that the organization

~1) '/.';'.! be engaged in proceedings th t would ordinmily
ccine bdore tr1ejudges; or j

b) 1Nill be enga~od.· frequo~ll~.: in c1d1✓er1c1ry procee.dings in
he Court of which the judgo is a member or in any
Court subject lo tt)f) ~ppellale jurisdiIUon of thQ Court of
\:Yhich the judge is a rnernuer.

h judge and members of tho judge's family residing in the
judge''.; househoicl slrnll not accept, B if\, bequest, favour
or locrn from c111yo110 oxcopl for:

a) a gift incident lo n pu91ic leslimoni I, books, lapos arid
ulho1· resou1ce meterials supplied by \ho publishers on a
co111piirnenlmy bc,sis (or o[f.1cial usl, or aninvitalbn lo
the judge and the judge'sspouso or guest to cittend a
b:1r-rok,leci !unction or 811 cicUv ly dovolod lo lho
improvement of tho la, the legal systom or tho
mlrnir1islrnlion of iuslic:o;

b) a gill , 8\'Jurd or br.nelit · incident to the business,
pro\essio11 01· ol11er sep,\rnl0 ac ivilf o( a spouse or
other family member ol a judge residing in the judge's
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household, including gifts: awards a d
benefits for the use of both the spouse or' .
other, [a1ni\y ,nernbers, aitd, the jndgc (as
spouse or faini\y rnernbcr), provided the ~if\,
award or benefit could 11ot reasonably be
perceived as intended to influence t\1e j dgc
in the performance of jL1dicia\ duties;

h) an)' other gi , bequest favour or lout. O" \; , f
the donor ,is nu\ a party or othc · person "'\10
\tas eocne or is likely to co> ,c or ,,11osc
interest pave come or are likely " come

tefore the judS>

~) a sc\10\:.rsh',p or fe\\owship awarded on t\tc
san-' terms and bused on, the S' !l1C criteria

lie 1o other applicants"

f) a loan frmn a \endi11g instit otic, n in its
regular cnnrsc of business on the st'ne ten1"
:;cncr;i!ly available to persons ,vi o a,c nol

jttdgcs·,

e) a gift, bequest, fa,our or \oan [ro1n a rdal ivc
or close personal friend whose ap curancc
or i':1crcs\ in ,", case won\d in aqY event
require cl:sqoahhcat1on under Ruic '.17,

'

d) a gift fro1n a relative or friend, for a s ,ccia\
i, ±eh as awed@ig, am"s""3"
hey, i±e git is fairly some"

with the occas:on and the re\ations\np

9 ordinarily social hospia"">

Sol·
pANUO Z. JAMI

Princ;pal Sccrcl3.f'i to \.lw I ovt. of No.salo.nd.

i
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THE NAGALAND JUDICIAL SERVICE RULE 2006

First Amendment Rules 2009

Department of Justic& and Law
Nagaland : I.ohima



GOVERNMENT OF NAGALAND
DEPARTMENT OF JUSTICE & LAW

NOTIFICATIONa

Dated Kohima the 13th March 2009.
No. LAWi.lE-29/2007 : fn exercise of the powers conferred by the proviso to Article 309
read with 234 of the constitution ofindia, the Governor ofNagalancl is please

1

to make
the following Rules further to amend the Nagaland Judicial Service Rules 2006

1. Short Title and COMMENCEMENT.

i) These Ru] es shall be ce 1 led the Nagaland Judicial Service (FirstAmendment)Rules2009

ii) These Rules shall come into force from the date of their publication in 14Nagaland Gazette.
Amendment to Rule I 0.
1. Existing sub-rule 1 be deleted.
lI. Existingsub-rule 2(i)to(vii)isre-numbereclassub-m1e l(i)to(vii).
iii A new sub-rule 2 is inserted as follows:-

2.

3.

4.

All vacancies in all grades ofservice either by promotion or direct recruit,
as may be shall be filled in accordance with the time schedule mentioned inschedule F".

• Anewschedule-I be inserted after theexisting Schedule-E to the followingeme4
Amendment to Rule19:
t. After the word, "Except as otherwise provided in this Ru 1 e, every Judicial

Officer shall retire from service on the afternoon ofthe last date ofthe month in
which he attains the age of the figure "58" appearing at Rule 19 (A) sl

1
all besubstituted by the figure ·'60".

ii Existing sub-rule Bis deleted.

1n the schedule appended to the Rules after schedule E.a new schedule, schedule
Fis inserted after the existing schednle-E to the following eflect

SCHEDULE-F
A For filling ofvacancies in the Cadre ofGrade-I in respect of:

a. Twenty five percent vacancies to be filled by direct recruitment from theBara d
b. Twenty five percent bypromotion thrnugh limited competitive examinati9'1 of

Civil Judge (SeniorDivision) not having less than5 (five)yearsofquaJifyingseliVice.
( 1 )



SLNo. Description Date
1. Number ofvacancies to be notified by the High Court 31° March

Vacancies to be calculated including

a) Existing vacancies.

b) Future vacancies that may arise within one year

due to retirement.
t

c) Future vacancies thatmay arise due to elevation to

the High Court, death or otherwise, say ten

percent ofthe ni1mber ofposts.
'd) Vacancies arising due to deputation ofJudicial

Officers to other Departmentmay be considered

: as temporary, vacancy.

2. Advertisement inviting application fromeligible candidates 15April
3. Last date ofreceipt ofapplication 30April
4. Publication oflist ofeligible applicant. Listmay be put 15 May

in theweb site

5. Dispatch/issue ofadmit cards to the eligible applicants 150 M tfay to

15June
6. Written examination. Written examination may be 30%June

(a) Objective questions withmultiple choice which can

be scrutinized by the computer, and

(b) Subjective/narrative

7. Declaration ofresult ofwritten examination: 16% ugust
(a) The ratio of 1:3 ofthe available vacancies to the

successful candidates bemaintained

(2)



8. Viva voce 1to 7%

September

9 Declarationoffinal select list and communication to the

appointingauthority;

(a) Results may be put onthe website and also published in

the newspaper.

(b) Select list be published incrder ofmerit and should be

double the number ofvacancies notified.

(c) Select list shall be valid till the next select list is published

10. Issue ofappointment letter by the competent authority for all 30 Septembe
existingvacant posts as on date.

11. Last date forjoining. 31" October

( 3)

-



B. FOR FILLING OF VACANCIES IN THE CADRE OF GRADE-I IN
RESPECT OF FIFTY PERCENT VACANCIES TO BE FILED BY
PROMOTION
SLNo. Description Date

1. Number ofvacancies to be notified by the high Court, 31 March
Vacancies to be calculated including
(a) Existingvacancies
(b) Future vacanciesthat may arise within one year

due to retirement.
(c) Future vacancies that may arise due to elevation to the

High Court, deatn or otherwise, sayten percent of·,
the number ofposts.

2. Publication oflist ofeligible officers 15% May
(a) The listmay be put on the website
(b) Zone ofconsideration shouldbe 1 : 3 of the

number ofvacancies.

3. Receipt ofjudgmentfrom the eligible officers 30% May

4. Viva voce; 13% to 31
Criteria; July
(a) ACR for last five years;
(b) Evaluationofjudgment furnished; and
(c) Performance in the oral interview

5. Declaration offinal select list and communication to the 31August
appointingallthority
(a) Result maybe put on the website and also published

in the newspaper.
(b) Select list be published in order ofmerit and should

be double the nwnber of vacancies notified.

6. Issue of appointment letter by the competent authority for all 30% September
existing vacant posts as on date.

7. Last date for joining 31° October

(4)



C. FOR FILLINGOFVACANCIES IN THE CADRE OFGRADE-II TO
FILLED BY PROMOTION

SI No. Description Date
1. Number ofvacancies to be notified by the High Court, 31March

vacancies to be calculated including
(a) Existing vacancies.
(b) Future vacancies that may arise within one year

due to retirement.
(c) future vacancies thatmay arise due to elevation to the

High court, death or otherwise, say ten percent
ofthe number ofposts.

,.
.-,

2. Publication oflistofeligible officers. 151 May
(a) The listmay beput on the website.
(b) Zone ofconsideration should be 1 :3 ofthe number

ofvacancies.

3. Receipt ofjudgment from the eligible officers 30 May

4. Vivavoce;
Criteria; 1"to 16%
(a) ACR for last five years August
(b) Evaluation ofjudgment furnished; and
(c) performance in the oral interview.

5.. Declaration offinal select list and communication 15September
to the appointing authority
(a) Result may be put on the website and also published

in the newspaper.
(b) Select list be published in order ofmerit and should

be double the number ofvacancies notified.

6. Issue ofappointment letter by the competent authority for all 30 September
existing vacant posts as on date.

7. Last date forjoining. 31 October

( 5)

-



D. FOR APPOINTMENT TO THE POSTS IN THE CADRE OF
GRADE - III BY DIRECT RECRUITMENT.

SLNo. Description

1. Number ofvacancies to be notifiedby the High Court,
vacancies to be calculated including
(a) Existingvacancies.
(b) Future vacancies thatmay arise withinone year

due to retirement.
(c) future vacancies that may arise due to elevation to the

High court, death or otherwise, say tenpercent

Date
I

15January

2.

3.

4.

5.

6.

7.

8.

9.

Advertisment inviting applications from eligible candidates

Last date for receipt of application

Publicationoflist ofeligible applications.
The list may be put onthe website

Dispatch/issue of admit card to the eligible applicant.

Preliminarywrittenexamination, objective questionswith
multiple choice which canbe scrutinizedby the computer

Declarationofresult ofpreliminary written examination,
a) Result may be put on the website and also published in

the newspaper
b) The ratio 1 : 10 of the available vacancies to the

successful candidates be mentioned

Final writtenexamination, subject/narrative.

Declarationofresult offinal written examination.
a) Result maybe put onthe website and also

published in the newspaper

( 6)

1'February

I
1March

2% April

2to 30%
April

I

15May

15%June

15July

30August



,.

b) The ratio 1 : 3 of the available vacancies to the
successful candidates be maintained

c) Date ofinterview of the successful candidates may be put n
the internet which can be printed by the candidates and no
separate intimation of the date of interviewneed be sent

10. Vivavoce 1"to 15%
October

11. Declarationof final select list and communication to the 1November
appointing authority
a) Resultmay be put on the website and also published ih

the newspaper.
b) Select list be published in order ofmerit and should be

double the number ofvacancies notified

12. Issue ofappointment letter by the competent authority for 1 stDecember
all existingvacant post as on date.

13. Last date for joining 28 January of
the following
year.

Sd/
(TEMJEN TOY)

Commissioner & Secretary to the
Govt. ofNagaland

( 7 )





GOVERNMENT OF NAGALAND
DEPARTMENT OF JUSTICE & LAW

NAGALAND :: KOHIMA

NOTIFICATION

DatedKohima, the, 24 Oct, 2011
.,

NO.LAW/JE-29/2007: In exercise ofthe power conferredby the proviso to ticle 309
readwith234 of the Constitutionof India, the Governor ofNagaland is pleased tomake
the followingRules further to amend theNagalandJudicial Service Rules, 2006.

1) Short Title and Commencement:
(i) These Rules shall be called the Nagaland Judicial Service (secondAmJdment)
Rules, 2011.

(ii) These Rules shall come into effect on the date ofpublication in the agaland
Gazette.

2) Amendment to Rule 7:
In the Principal Rules, inRule 7 (1) (ii), in Serial No.I ColumnNO. 3 ofthe able, for
the existingprovisions, the following shall be substituted:

"65% of the posts in the cadre shall be filledby promotionfrom the cadre a· Grade
II ofthe service onthe basis ofmerit-cum-seniority by the High Court, following the
criteria in Schedule-E."

In the Principal Rules, inRule 7 (1) (iii), in SerialNO. I ColumnNO.3 ofthe able, for
the existingprovisions, the following shall be substituted:

"Remaining . l 0% of the cadre ofthe service shall be filledup bypromotio 1 strictly
on the basis of merit through limited departmental competitive exami
conductedbythe High Court in Schedule B ofthe specifiedRules.

Provided that if candidates are not available for 10% of seats, or are n t able to
qualify inthe examination thenvacant posts shall be filledup byregularpro, otion,"

( 1 )



Amendment to Schedule F:

In the amended Rules, 2009 in Schedule F (A) (b), the words 'tewnty 1ve percent'
shall be substituted with the words - 'ten percent'.

In the amended Rules, 2009 in Schedule F (B), the words 'FIFTY ERCENT'
shall be substituted by the words 'SIXTY FIVEPERCENT'.

In the amended Rules,2009 in shedule F (C) in Serial NO. 4 Col NO.2in the
table, the wordsViva voce' and (c) 'Performance in the total oral interview'
shall be deleted.

Sd/-
(C.J. PONRAJ)

Principal Secretary to the Govt. o Nagaland

(2)

I
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No. 225 Kohima

Faaitarqa

THE NAGALAND GAZETTE
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PUBLISHED BY AUTHORITY
Tuesday, April 26, 2022

NOTIFICATION

Vaisakha 6, 1944 (Saka)

Dated Kohima, the 26" April, 2022.
NO.LAW/JE/29/2007(A):: In exercise of the powers conferred bylthe proviso to Article
309 read with Article 234 of the Constitution of India, the Governor of Nagaland is pleased
to make in consultation with the Gauhati High Court, the following R les further to amend
the Nagaland Judicial Service Rules, 2006:

i

1. Short Title and Commencement

(i) These Rules may be called the Nagaland Judicial Service (Third Amendment)
Rules, 2022. I

(ii) These Rules shall come into effect on the date of publication in the Nagaland
Gazette.

2. Amendment of Rule 2

In Rule 2 of the Nagaland Judicial Service Rules, 2006 (herei after referred as the
"Principal Rules''), in Rule 2, after the existing clause (i), the following new clauses
shall be inserted, namely:- I

"j. "Grade-I Judicial Officer" means the Judicial officer designated as District Judge
and Additional District Judge on the Civil side, and Sessions Iudge and Additional
Sessions Judge on the Criminal side (as the case may be).

k. "Grade-II Judicial Officer" means the Judicial officer desig ated as Civil Judge
(Senior Division) on the Civil side and Assistant Sessions udge, Chief Judicial
Magistrate and Additional Judicial Magistrate on the Criminal side (as the case may
be).

I. "Grade-III Judicial Officer" means the Judicial officer desig ated as Civil Judge
(Junior Division) on the Civil side and Sub-Divisional Judicial Magistrate and Judicial
Magistrate on the Criminal side (as the case may be)."

3. Amendment of Rule 8

In the Principal Rules, in Rule 8, for sub-rule (B), the followi g sub-rule shall be
substituted, namely:-

"A 125 point roster table for categories of posts where 80% is reserved for
indigenous inhabitants as per the Government of Nagaland r~servation policy and
notified from time to time is to be maintained to depict the posts reserved for
Indigenous Inhabitants, Backward Tribes and unreserved can~idates, as provided
under the Rules for Grade-III Service, and as and. when vacrcy arises, whether

I
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permanent or temporary in particular post, the same is to be filed up from amongst
the category to which the post belongs in the roster.

Provided that the reservation for the physically handicapp d persons shall be
maintained as per the Rights for Persons with Disabilities Act 2 16 vide Government
of Nagaland Notification No AR-3/GEN-9/97 dated 13.08.2020."

4. Amendment of Rule 15

In the Principal Rules, in Rule 15, for sub-rule (8), the following sub-rule shall be
substituted, namely:-

"Confirmation- A probationer who has been declared to have sat sfactorily completed
his probation and a promotee who has been declared to have satisfactorily
completed his period of officiating, shall be confirmed as a full member of the
service in the category of the post to which he was appointed or promoted as the
case'may be, at the earliest opportunity in any substantive vacancy which may exist
or arise. "

5. Amendment of Rule 24

In the Principal Rules, in Rule 24, in sub-rule (D), after the word "Nagaland Services
(Discipline & Appeal) Rules", the figure "1964", shall be subst tuted by the figure
"1967".

6. Amendment of Rule 25

In the Principal Rules, in Rule 25, after the words "Fundamental Rules", the words
"National Judicial Pay Commission" , shall be inserted.

Sd/
ABHIJIT SINHA, AS

Commissioner & Secretary to the ovt. of Nagaland.

Kohima : Printed and published by the Directorate of Printing & Stationery, Nagaland
(Ex-Gazette) No. 225/150+150/ 26-04-2022.
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NOTIFICATION I

Dated Kohima, the 26" April, 2022.
NO.LAW/JE/29/2007(8) :: In exercise of the powers conferred by the proviso to
Article 309 read with Article 234 of the Constitution of India, the Governor of Nagaland is
pleased to make in consultation with the Gauhati High Court, the follo iing Rules further
to amend the Nagaland Judicial Service Rules, 2006:

i
?

1. Short Title and Commencement

(i) These Rules may be called the Nagaland Judicial Services (Fourth Amendment)
Rules, 2022.

(ii) These Rules shall come into effect on the date of publicatio in the Nagaland
Gazette.

2. Amendment of Rule 7

In the Nagaland Judicial Service Rules, 2006 (hereinafter referred as the 'Principal
Rules'), in Rule 7, in the table; against serial No. 1 after clausr (4), and against
serial No.3 after clause (3), in column 4, the following clause shall be inserted,
numbered '5', and '4', respectively, namely:

"Must have working knowledge with ability to read and write one Naga tribe Dialect
from amongst the recognized Naga tribes of Nagaland with praclical knowledge of
Naga Tribal Customary practices;

(a) Ao, Lotha, Angami, Sumi, Rengma, Chakhesang, Sangtam, Konyak,
Pochury, Chang, Phom, Khiamniungan, Yimkhiung , Zeliang, Tikhir.

(b) Garo, Kachari, Kuki, Mikir (provided such persons are indigenous
inhabitants of the State of Nagaland)."

3. Amendment of Rule 14

In the Principal Rules, in Rule 14, the existing rule shall be nu bered as 14. (A),
and after the sub-rule (2), the following sub-rules shall be inserteo, namely:

"14. (B) DEPUTATION- Any member of the service may be transferred and posted
to perform the duties in the Central Government or the State overnment or the
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(B) Written : i) Dictation in Local language
ii) Translation from Local lang age into English
iii)Translation from English int Local language

(C) Oral: i) Reading a passage in Local language
ii) Conversation in Local language."

l



Sd/
ABHIJIT SINHA, IAS

Commissioner & Secretary to the Go»t. of Nagaland.

Kohima : Printed and published by the Directorate of Printing & Stationery, Nagaland
(Ex-Gazette) No. 226/150+150/ 26-04-2022.


