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OFFICE OF THE PRINCIPAL DISTRICT & SESSIONS JUDGELHQS) CRET RUCT 
V39 4la 04 MAR 

No. Misc.(Admn.I)Vacancy circulars/2022 Dated, Delhi the. 

Copy of E-mail/letter dated 16.02.2022 received from Capacity Building Commission along 
win ts enclosures are fonwarded for information and necessary action to 

Ld. Website Committee with a request to direct the official concerned to 

upload the same on the Delhi District Courts Website.

Layers seat with the direction to upload the same on "LAYERS". 

Sr. A.O.0WA.O.Q)/Branch In-charge (Admn.)of all the Districts (except Central) 

With the direction to bring the same to the notice of staff posted in their 

respective district(s). sE 
Branch In-charge R&I (Central) to circulate the link in appropriate 

whatsapp group consequent upon its uploading on the website of this court. 

PS to Ld. Principal District & Sessions Judge (HQs). 

1. 

4. 

(Gurdeep'Singh) 
Officer In-charge (Admn.1),Central District/ 

District Judge (Commercial Courts), West District, THC 
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Email Robin Sharma 

lnnovation in Public Administration 

We:tl, I 16, 2022 9):A9 PIA From :ap.icily ilciny Commission no-teplyosampark.gov.n 
Subject : hnovalion in Public Administration 

To : dilhq ddc < djlhq.ddc@gov.in> 

3maste 

Greetngs trom Capacity Building Commission! 

avacty Builing Commission (CBC) inviles all government employees across Central, state or LOcai 
coverament, (including group A, B or C) to share innovative practices that they have undertakenin 
puDic aoministration. This will be an opportunity for officers to showcase and share their vor 
tiatives and innovations. We request submissions from officers on a special page on the My0 

atorm. 

he submission page can be accessed at: hitps://unovaicncdia.mygou.in.ch-un 9:**a 

CEC will use these submissions as case studies for capacity building of present and future ci 

Servants, and to assist in developing a Knowledge Repository that can be accessed by all to scale-up 
suCcessiul innovations in the country. Select innovations will also feature as part of the Annual Health 
of Civil Services Report to be submitted to the Prime Minister's Public Human Resource Counci 

PMHRC) 

ppl:cations will be accepted from 4th February 2022 till 5th March 2022. At the end of the 
submission period, innovations meeting the evaluation framework fulfiling the criteria will be 

shortlisted and invited to present their work to the CBC for final selection. 

Detailed eigibility criteria, participation guidelines, evaluation criteria and evaluation process IS 

available on the application portal. 

Attached: PIE Press Release: hups://pin yov.in/PressRoleseDetalasp2PRID=17955 
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PAC DIN 

tdi NEU the launch of the portal, which would be open frorn February 4th lo larch 5th ior 

eiieni employees to share innovations undertaken by them. Capacity Building Commissici 

e overnment Employees to share their successful innovations ai 

Oalendia mygov.in/cbc-inviting-innovations. Selected Innovators will have the 

Cv{urity to showcase their leaderslhip. creativity and initiatives to enhance govarnance and 

ie servICE delivery in the Annual Health of Civil Services Report. 

ing the role of CBC for successfully taking forward the vision oi Prime Minister for genuine 

Oermeni of civil servants within a short span of six months, Dr Jitendra Singh called upon 
irein to sei up Global Benchmarks to face global challenges head on. 

iencra Singh said that Prime Minister Narendra Modi has a special penchant for governence 

e"orns and in the last seven and halfí years several out of box ideas were implemented for scaling 

ne 3dmnistrative output. He said. in 2016 a path breaking decision was taken making it 

E n7a0ry ior Civil servanis to undergo a three-month stint as Assistant Secretaries ai the Centre 
eiore going to their respective cadre 
SPiarly. the Minister said, the entire concept and fornmat of the PM's Excellence Award has 
unergone a revolutionary change since 2014 as the focus shifted from Individual performance to 
compeilion among districts for excellence achieved in implementation of flagship schemes. The 
i n.ster said that India's governance model has become a Jan Andolan with people responding to 
tne Prime iinister's call for Jan Bhagidari in major schemes. 

ry 
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T Jilendra Singh said the training is also undergoing a sea-change in LBSNAA Mussoorie and 
Oilher Ganlral Training Institutes with a renewed focus on modern curriculuni and lntegrative ApDroach. He said, tlhrough Mission Karmayogi, the ultimatc objective of the Governance is to bring "Ease of LIVing 

" 

for the common man ol India. 

hairman oi Capaciiy Building Commission Adil Zainulbhai in his address said that lnnovation OIal will be open for about 3.1 million civil servants io capture the innovations thal will have huge 



-
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The Capacity Building 
Services Report (AHCSR) which would capture the structural and functional features ot 

CIVil services in India. A part of the report. will be dedicated to capturing and celebrating 
the innovations done by civil servants of the country. The selected innovations will 

feature in the report and will be used as case studies for capacity building of present and 

nission (CBC) will be publishing an 'Annual Health of Civil 

future civil servantsS. 

The report shall discuss the blueprint of these innovations, their impact, the people 
behind them, and the lessons learned along the way. CBC invites civil servants who have 
undertaken work of this nature to apply for the chance to contribute examples to this 
section. 

For applicants 

All persons employed in the civil services of the Central, State or local government 
Civil servants at any level (Group A, B, or C) 
For innovations 

Work that goes beyond the bounds of existing managerial systems, in terms of its cope and methods 

Initiatives that have been undertaken in the last 5 years 
Initiatives that are not recognized by any National award in last 2 years 

Applicalions received on email will not be consiclered. Applications will be received only on: 
CJe 

https://innovaleindia.mygov.in/clbc-inviting-jnnovalions 



Presentation 
Shortlisting Online 

Application 
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Scan QR Code 

Applications received on email will not be considered. 
Applications will be received only on: 

https://innovateindia.mygov.in/cbc-inviting-innovations/ 



Ministy of Personinel, Public Grievances &Poslons Union Minister Dr Jitendra Singh says, technoloogy based governance is no longer an option, but a necessity; under PM Modi technological innovation has become a hallmark of the governance system 

Ihe Minister inaugurates "Innovationsin Public 
Administration" programme of Capacity Building 

Commission of Mission Karmayogi 

CBC Knowledge Repository will be created to be 

accessed by all to scale up successful innovations in 
the whole country: Dr Jitendra Singh 

Innovation Portal will be open for about 3.1 million
civil servants to capture successful innovations for 

effective governance 

Posted On: 04 FEB 2022 5:24PM by PIB Delhi 

Union iinister of State (lndependent Charge) Science & Technology: Minister of State 
(ndependent Charge) Earth Sciences; Mos PMO, Personnel, Public Grievances. Pensions, Atomic 

Energy and Space, Dr Jitendra Singh today said that technology based governance is no longer an 
option, but a necessity and under Prime Minister Narendra Modi, technological innovation has 

become a hallmiark of the governance system. 

The Minister was speaking alter inaugurating "Innovalions in Public Adminisitration" program of 
Capacity Building Commission (CBC) oi Mission Karmayogi to identily successiul innovations in 

pubic service pioneered by civil servanis. He said, lhese will serve as case studies for capacity 
bulcing of present and future civil servants. The Minister said thal a CBC Knowledge Repository 
ill be created to be accessed by all to scale up successlul innovatior1s in the whole countty 



:1ency o (jovernance. He sad, innovalors will b? rCwllJE sUllDiy ancI the unique 

e R) C6C, Shri Ramaswamy Balasubramaniam said thal or tne ist time ater /5 years of 

peCnco, ån Annual Hoalth of Civil Services Report will be released. He also added that India 

Ch eckn1¢ a gjlolbal reposilory of case studies of civil servants for successtul innovations. 

r (:1Gministuraiion) Shri Praveen Pardeshi, Secretary, CBC, HemangJani and Over 100 top 

itiICTns ACiOsS lhe country joined the launch ovent today 

Liiii ilh: event, the Commission inviled three innovators irom difterent states to share their 

eeiences of driving innovation projects. Dr Rajendra Bharud, Commissioner, TRTI presented 

il Siik pil model for gutter free villages in villages of Maharashtra. Dr Rakesh Gupta, Joint 

C iSSIOner, Ministry of Women and Child Development, presenled on Antyodaya Saral project 

mgoicmenied in Haryana to improve cilizen service delivery: and Ms Kshipra Agre, Deputy Collector 

asad pi':sented on Early flood warning system implemented in Valsad, Gujarat. 
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(Release ID: 1795512) 
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