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No._______Misc.(Admn.I)Vacancy circulars/2022 Dated, Delhi the

Copy of E-mail/letter dated 16,02.2022 received from Capacity Building Commission along
with its enclosures are forwarded for information and necessary action to :-

Ly Ld. Website Committee with a request to direct the official concerned to
upload the same on the Delhi District Courts Website.
2 Layers seat with the direction to upload the same on "LAYERS".

\y Sr. A.O.(J)/A.0.())/Branch In-charge (Admn.)of all the Districts (except Central)
with the direction to brinz the same to the notice of staff posted in their

respective district(s). SJ&
4.  Branch In-charge R&l (Central) to circulate the link in appropriate

whatsapp group consequent upon its uploading on the website of this court.
5. PS to Ld. Principal District & Sessions judge (HQs).

e
(Gurdeep'Singh)
Officer In-charge (Admn.1),Central District/
District Judge (Commercial Courts), West District, THC
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Email Itohin Sharma

Innovation i Public Administration

From s tapadity Building Commission < no-replysampark.gov.an - Wpesel, Doy Ve, 2027 000 A% BLA

subject @ hnnevalion in Public Adminlstration
To tdiha ddc <diha.dde@gay.ins

Glestings from Capacity Building Commission!

Capacty Builiing Commission (CBC) invites all government employees across Central, State or Local
(vernment. including group A, B or C) to share innovative practices that they have undertaken in
pabie @aninistration, This will be an apportunity for officers to showcase and share their worv,

atives and innovations. We request submissions from officers on a special page on the Mys0
arm '

PAUNG T AT

Te submission page can be accessed at: hitps,finnovaicindia myae: i, d

CEC will use these submissions as case studies for capacity building of present and future civil
scrvants, and to assist in developing a Knowledge Repository that can be accessed by all to scale-up
successiul innovations in the country. Select innovations will also feature as part of the Annual Health
2* Coil Services Report to be submitted to the Prime Minister's Public Human Resource Coundil

[BMHRC)

fopications will be accepted from 4th February 2022 till 5th March 2022, At the end of the
cubmission period, innovations meeting the evaluation framework fulfilling the criteriz wil b=

storthisted and invited to present their work to the CBC for final selection.

[ztailed eligibility criteria, participation guidelines, evaluation criteria and eveluation process 1=
zvalable on the application portal.
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pen from February 4th Lo March St for

seevent marked the launeh of the porlal, which would be ¢ th ith
l 1em. Capacity Building Commissit.r

einent employees to share innovations undertaken by _ : .
es 2l Government Employees to share their successful mnojfaflOﬂS A

shwvateindia mvaov in/ebe-inviting-innovations, Selected Innovators will have tne
/10 showcase {heir leadership, creativity and initiatives to enhance govarnance ang
rvice delivery in the Annual Health of Civil Services Reporl.

foor

S

"20¢ ihe role of CBC for successfully taking forward the vision of Prime Minister for genuine
=rrawstment of civil servanls within a short span of six months, Dr Jitendra Singh called upon
f=inio set up Global Benchmarks to face global challenges head on.

o fnendra Singh said that Prime Minister Narendra Madi has a special penchan! for governance
-orms and in the last seven and half years several oul of box ideas were implemeantad for scaling
© o0& adminisirative output. He said, in 2016 a path breaking decision was taken making it
cnnatory for civil servanis o undergo a three-month slinl as Assislant Secretaries ai the Centre

_ziorg going to their respective cadre.

z.oadarty, the Minister said, the entire concept and format of the PM's Excellence Award has
roergone a revelutionary change since 2014 as the focus shifled from Individual performance to
ompellon among districts for excellence achieved in implementation of flagship schemes. The
“inesizr said that India’s governance model has become a Jan Andolan with people responding to
n= Prme Minister's call for Jan Bhagidari in major schemes.
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P Jkendra Singh said (he training is also undergoing & sea-change in LBSNAA Mussoorie and
-?mr«,r Central Training Instilules with a renewed (ocus an mgde}-,, curriculum and Integrative
Aruicach He said, through Mission Karmayogi, the ultimate objective of the Governance is to bring
"Fase of Living " for the common man of India.

halgen of Capacity Building Commission Adil Zainulbhai in his address said that lanovation

Panial wi . I : !
Jnatwill be open for about 3.1 million civil servants ‘0 capture the mnovations thal will have huge
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The Capacity Building Commission (CBC) will be publishing an ‘Annual H?af;éf;n?rregrolf
Services Report’ (AHCSR) which would capture the s{ruczural and I‘u.JrIu:ncm?j o i
civil services in India. A part of the report will be dedicated to capturing and ¢

innovati ill
the innovations done by civil servants of the country. The _seieclled mnfo .ranonwsl :\;d
feature in the report and will be used as case studies for capacity building of preser

future civil servants.

The report shall discuss the blueprint of these innovaﬁon_st lheir'impact‘ the people
behind them, and the lessons learned &along the way. CBC invites civil servants wha ha\{e
undertaken work of this nature to apply for the chance to contribute examples to this

section

For applicants
All persons employed in the civil services of the Central, State or local government

Civil servants at any level (Group A, B, or C)

For innovations

Work that goes beyond the bounds of existing managerial systems, in terms of its
scepe and methods

Initiatives that have heen undertaken in the last 5 years
Initiatives that are not recognized by any National award in last 2 years

HIJD“C-‘J!IDFIS received on email will not be considered. Applications will be 1aceived only an:
I'nlps:mnnoualemdia.mygov.infcht:-ilwitmg-innou:lliuusf




o Presentation
Online Shortlisting

Application

Scan QR Code

Applications received on email will not be considered. |_
Applications will be received only on:

https://innovateindia.mygov.in/chc-inviting-innovations/ i[-]"’:{
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necessity: - '
. begg‘ under PM Modi technological innovation
Me a hallmark of the governance system

)E\T(P;e IMinistgr inaugurates “Innovations in Public
mmlstratlop “programme of Capacity Building
Commission of Mission Karmayogi

CBC Knowledge Repository will be created to be
accessed by all to scale up successful innovations in
the whole country: Dr Jitendra Singh

Innovation Portal will be open for about 3.1 million
civil servants to capture successful innovations for

effective governance

Posted On: 04 FEB 2022 5:24PM by PIB Delhi

Union Minisier of Stale (Independent Charge) Science & Technology: Minisler of State
(Independent Charge) Earlh Sciences; MoS PMO. Personnel, Public Grievances, Pensions, Atomic
Eneryy and Space, Dr Jilendra Singh today said that fechnology based governance 15 no longer an
ontion, but & necessity and under Prime Minister Narendra Modi, technological innovation has

hecome a hallmark of the governance system.
The Minister was speaking alter inaugurating “Innovalions in Public Adminisiration” program of
Capacity Building Commission (CBC) of Mission Karmayogi to identfy successiul innovations in
nulbic service pioneered by civil servanis. He said, lhese will serve as case studies for capacity
building of present and fulure civil servants. The Minister said thal a CBC Knowledge Repository
vl be created o be accessed by all lo scate up successful innovations in (he whole country



W oo elliciency of governance. He s innovalors will b rowardetd suilably and the unigue
proqee el e sealed up,

Lienbor (HR) CBC. Shil Ramaswamy Balasubramaniam said hat for the 1sLtime after 75 years of
wependence, an Annual Health of Civil Services Report will be released. He also added thal India
i hecoma a global repository of case studies of civil servants for successful innovations.

aer (Administration) Shri Praveen Pardeshi, secretary, CBC, Hemang Jani and over 100 top
~ucras acioss the country joined (he launch event loday

e the avant, the Commission inviled three innovalors from different states to share thair
\epiences of driving innovation projeets. Dr Rajendra gharud, Commissioner, TRTI presentedd
Sooul Seak pit model Tor gutter free villages in villages of Maharashtra Dr Rakesh Gupta, Joint
Carmssioner, Ministry of Women and Child Development, presented on Antyodaya Saral projec!

Jemanied in Haryana to improve cilizen service delivery: and Ms Kshipra Agre, Deputy Callector,
-2l presented on Early flood warning system implemented in Valsad, Gujaral
<> <>LP<?
SNC/RR

{Release ID: 1795512)

AR




{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }

