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Greetings from Capacity Billding Commisslon|
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Capaclty Buliding Commisslon (CBC) Invites all gavernment emplo cross. Central, State or Local
government, (Ingluding groy A B or gj to ‘sﬁare lnnovat@ve‘ ractices that they have Undertaken In
public_administration. T%]s"%] e 3n opportunity Tor officers to $howcase an ’E%r'e"'thelﬁ&?;‘fk,

“Eﬁlg““"es and Tinovations. We request sybmissions from officers on a special page 5 R MyGa~
rm. biidiivsdoblrakbd sl s

The submission page can be accessed at: hites://innevatsingla.mysQuin/sReinviing:ianovations

CBC will use these submissions as case studles for caFach,; bullding of present and future civil
servants, and to assist in develaping a Knowledge Repository that can:be accessed by oll to'scale-up
Successful Innovations In the country, Select Innovations. will also feature as.part of the Annual Health
of Civil Services Report to be submitted to the Prime Minister's Public Human Resource Council
(PMHRC). '

Applications will be accepted from 4th February 2022 till 5th March 2022. At the end of the
submission perlod, Innovations mee{g the evaluatlon framewor fUlfilfng the aiterla will be
shortlisted and invited to present thelr work to the CBC for final selection.

Detailed eligibility criterla, participation guldelines, evaluation criterfa and evalyation process K

available on the application portal. ””'N‘-;FT Wq\ WT; ; st
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Suli Innovation in Public Administration,

Copy forwarded for information and necessary actlon to:-

1,/The Ld. Principal District & Session Judge, all Court Coruplexes, Delhi, New N\D R '771
Delhi, with the request to circulate the same among all Judiclal Officers under
your Jurisdiction,

2. Allthe Judicial Officers, Contral District, Tis Hazarl Court, Delhl.

3. The Officer-In-Charge, Computer Brauch/LT Cell, Tis Hazarf Court, Delhi,.

4. The PS 1o Ld. Pr. District & Session Judge (Hqs), Tis Hazarl Court, Dalhi.

. Diglitally signed by

ANKUR JAI N ANKUR AN

Datg; 2022,02.22

© 1652427 +05'30"
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Addl, District & Sessions Judge,/
Offlcer ln-charge (Judicial Branch)
For Pr.Distriot & Safah:oru Judge (HQs),
Delhi.
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INTRODUCTION

The Capacity Building Commission (CBC) will be publishing an ‘Annual Health of Civil
Services Report’ (AHCSR) which would capture the structural and functional features of
civil services in India. A part of the report will be dedicated to capturing and celebrating

the innovations done by civi . The selected innovations will
feature in the report and will be used as case studies for
future civil servants.

The report shall discuss the bly
oehind them, and the lessons lear

undertaken work of this nature t
section.

ELIGIBILITY CRITERIA

For applicants

eprint of these innovations, their impact, the people
ned along the way. CBC invites civil servants who have
0 apply for the chance to contribute examples to this

o000

All persons employed in the civil services of the Central,

State or local government
Civil servants at any level (Group A, B, or C)

For innovations

Work that goes beyond the bounds

of existing managerial systems, in terms of its
scope and methods

Initiatives that have been undertaken in the last 5 years

Initiatives that are not recognized by any National award in last 2 years

Applications recerved on email will not he considered. Applications will

Sean A C
be received only on: ity
hnps://mnova(eindna‘mygov.in/cbc-rnvning-innovallonsl
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Ministry of Personnel, Public Grievances & Pensions

Union Minister Dr Jitendra Singh says, technology
based governance is no longer an option, but a
necessity; under PM Modi technological innovation
has become a hallmark of the governance system

The Minister inaugurates “Innovations in P.ub-lic
Administration” programme of Capacity Building
Commission of Mission Karmayogi

CBC Knowledge Repository will be created to be.
accessed by all to scale up successful innovations in
the whole country: Dr Jitendra Singh

Innovation Portal will be open for about 3.1 million
civil servants to capture successful innovations for
effective governance

Posted On: 04 FEB 2022 5:24PM by PIB Delhi

Jnion Minister of State (Independent Charge) Science & Technology: Minister of State
rdependent Charge) Earth Sciences; MoS PMO, Personnel, Public Grievances, Pensions, Atomic
crergy and Space, Dr Jitendra Singh today said that technology based governance is no longer an
“prien. but a necessity and under Prime Minister Narendra Modi, technological innovation has
Jecome a hallmark of the governance system.
Minister was speaking after inaugurating “Innovations in Public Adrministration program of
ulging Commission (CBC) of Mission Karmayogi to identify successful innovations n
/ice pioneered by civil servants. He said, these will serve as case studies for capaci,
l9ing of present and future civil servants. The Minister said that a CBC Knowledge Repos

e created 1o be accessed by all to scale up successful innovations in the whole countr,
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The event marked the launch of the portal, which would be open from February 4th to March 5th for
government employees to share INnnovations undertaken by them Capacity Building Commiss on
Invites all Government Employees to share their successful innovations a:
https //innovateindia.m ov.in/cbc-invitin -ihnovations. Selected Innovators will have the
ooportunity to showcase their leadership, creativity and initiatives to enhance governance and
pubic service delivery in the Annual Health of Civil Services Report.

Lauding the role of CBC for successfully taking forward the vision of Prime Minister for genuing
empowerment of civil servants within a short span of six manths, Dr Jitendra Singh called upon
them to set up Global Benchmarks to face global challenges head on.

Dr Jitendra Singh said that Prime Minister Narendra Modi has a special penchant for governance
reforms and in the last seven and half years several out of box ideas were implemented for scaling
up the administrative output. He said, in 2016 a path breaking decision was taken making i
mandatory for civil servants to undergo a three-month stint as Assistant Secretaries at the Centr=
before going to their respective cadre.

Similarly. the Minister said, the entire concept and format of the PM's Excellence Award nas
undergone a revolutionary change since 2014 as the focus shifted from Individual performance to
competition among districts for excellence achieved in implementation of flagship schemes. The
Minister said that India's governance mode! has become a Jan Andolan with people responding to
the Prime Minister’s call for Jan Bhagidari in major schemes.
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Dr Jitendra Singh said the training is also undergoing a sed-change in LBSNAA Mussoorie ang
otner Central Training Institutes with a renewed focus on medern curniculum and Integrative
Approach. He said, through Mission Karmayogt, the ultimate objective of the Governance 1510 bring
"Ease of Living " for the common man of India

Chzirman of Capacity Building Commission Adil Zainutbha, in his address saig that Innovation
Portal will be open for about 3.1 million cwil servants to capture the innovations that will nave nugs=
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pearing on efficiency of governance. He said, innovators will be rewarded suitably and the unique

rrojets will be scaled up.

Member (HR) CBC, Shri Ramaswamy Balasubramaniam said that forvfhe 1st time after 75 years of
Incependence, an Annual Health of Civil Services Report will be released. He also added that India
can become a global repository of case studies of civil servants for successful innovations.

Member (Administration) Shri Praveen Pardeshi, Secretary, CBC, Hemang Jani and over 100 top
bureaucrats across the country joined the launch event today.

During the event, the Commission invited three innovators from different states to share their
experiences of driving innovation projects. Dr Rajendra Bharud. Commissioner, TRTI presented
about Soak pit model for gutter free villages in villages of Maharashtra. Dr Rakesh Gupta, Joint
Commissioner, Ministry of Women and Child Development, presented on Antyodaya Saral project
implemented in Haryana to improve citizen service delivery; and Ms Kshipra Agre, Deputy Collector,
Valsad presented on Early flood warning system implemented in Valsad, Gujarat.

<335

SNC/RR

(Release ID: 1795512)

S—




{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }

