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THE NAGALAND JUIDICIAL SF.RV];CF, RULES. 2006
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In exersise of the powers conferred by the proviso to Article 306
read with Article 234 of the Constitution ofl India, the Governor o!
Nagaland is pleased to make in consultation with the Gauhati High Court
and the Nagaland Public Service Commission, the following rules
regulating the conditions of service of persons appointed to the Nagaland
Judicial Service. . .
1. (17 These rules may be called -the ‘Nagaland Judicial Service
Rules, 2006
|
(2% Thev shall comne into force with immediate effeet.

2. [n these Rules, unless there is anything repugnant to the subject or
context:- '

(a) “Chief Justice” means the Chief }uisticc of the Gauhati High
Court. '

(b) “Constitution” means the Constitution of India:

(¢) “Commission” means The Nagaland Public Service
Commission. “w s '
. | _
(d) “Existing members of the Service!” means the officers whc
have been holding the posts under the Nagaland *-Judicia.
Service Rules, 1967, as amended. | ‘

(¢) “Government” means the Government of Nagaland.

—— -
(1) “High Court” means “The Gauhati High Court™.

(g) “Members of the service” mcansi the officers appointed ©
deemed to have been appointed under the provisions of thest

Rules;

(h) “Service” means the Nagaland Judicial Service;
_ ‘ |

() “Year” means the English Calendar Year.
|

; v ! -
3. There shall be constituted a service to be known as the Nagalan
Judicial Survice, cousisting of three grades of officers as shown 1
| !

Schedulz *A” appended to the Rules.
* |
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4: CADRE.. (1) The stength of the Service and cadre shall be

. determined by the Governor in consultation with the High Court, from tme
to time. : “ -

(2) On the commencement of lhgsa Rule'_s, the |strength of the
‘service shall be as given in Schedule ‘A appended to these Rules.

(3) The Governor may, except in ihe.casa of the post of Registrar,
from ime o time, leave unfulliled or hold in abeyance any post in the
Cacre or may increase the Cadre.by g preation of additional, permanent

or temporary posts as may be found necessary, in consultation with the
High Court. o 3 '

5. RECRUITMENT. (1) The Chief Justice shall fill up the post of
Reyistrar, Depuly Registrar and Assistant Registrar by virtue, of Article 229
(1) of the Constitution " ordinarily from Grade -|, Grade - ll; and Grade -l
ofthe service respectively, 0 ¢ ' N

(2) Notwithstanding anything contained | in sub-rule (1),
yacancy, temporary or permanent, in he post of the Assistant Registrar

may be filled up by promotion from amongst the Ministerigl staff of the High
Court by the Chief Justice. . B

(3) Notwithstanding anything contained in these Rules, the
conditons of Ssrvice of the persons appeinted to the post of Regisar,
Deauty Regisirar and. Assistant Regstrar, shall be regulated by the rules
(hztinay be made under.Artcle .229.(2). of the Conslitutipn.

5. INITIAL RECRUITMENT. (1) The persons who at the time of
commancement of this Rulos &re holding any post as may be
spacifiéd/notified by the State Govt, in consultation with the High Court
shall continue ais such under the administrative control of the High Court..

(2) The persons whose services are placed under the administralive
control of the High Court shall be considered for inilial recruitment by way
" of absorplion in the post mentioned in Sehedule A, Those who are found
stitablo by the High Court shall be appointed by the Governor as initial
recruils by viay of absorplion.

Such persons who are nol: found suitable for initial
recruitmentabrorption will stand reverted-o the Stale Govt.

(3) The High Court may promole members of the service.on
disputalion, as may be requisitioned by-the State Govt, from time to time,

, ' : (4) After iniial recruitment by wé?_ of-absorplion vacancies, in the

post menlicna! in Schedule A, shall be dled up in| accordance with the
Rules, |
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6. APPOINTING AUTHORITY.-.(1).The eppointing authonity for the
cadre of Grade —I and Grade -lll shall be the Governor and for the
calegory of posts of Grade-Il shall be the High Court ' |

(2) Appointment to the posts of Super Time Scalg/Selection Grace
Disirict & Sessions Judges shall be made by the High Ciun by promolion
from Grade-l of the Service, as per critoria given in Schedule-"E'.

s METHOD OF RECRUITMENT, QUALIFICATION, RESERVATION
AND AGE LIMIT - In respect of each category, of posts. specified in‘
cclumn (2) of the Table beiow, the method ‘of recruitment and minimum
qualificztion, age limit elc., are spacitied in the corresponding entries in

. celumng (3) and (4) therest, -

F ¥ i . . _p ¥ ' s
Provided the High Court shall have the power to relex the qualifying
poriod of Judicial Cfiicer for the purpose of promoticn in case the same is
considered necossary in the interest of seivice.

-

) A ‘. T 3=t n o e T e o 3 T |
st | Zadie Method of ‘\ccmumc;Lrl Qu:ahhu:mt}u age Lmidl cle, i

|2 D, S ! e »
| : . l - 4
o8 e

~=—|"Zr5deT " |{ij Nol exceading 25% of | By drect recruilont
\ lhe Posls in lhe cadre:
'|

may be filled by cirecl

reccuilment on e
basis of the. aggregaie
marks / grade secured
in a  compelilive
examination conducled |
by the High Courl, as
specilied in Schodule B
of the Rules, +  » w2

1. Muslba holder of degree inlaw |
ol arecognized Universily.

2. Must be practising as nn\
“Advocate | in Courts of Ciwl

"and * Criminal jurisdiclion on

{he Jast date fixed for receipt

of applications and must have

o practisgd for a period ol net

than seven years as on such
" date. '

e m—— i——

~ Must hive altained the age of
thirty-{ive  years and mual nol
have altained the age of {orty-
‘eight, years in the case of
candidales belonging (o
Scheduled Casles  or
Sehedules Tribes and  (orty
five vydars in the case of
+others, [as on lhe lust date
fixedd | for receipt of
applicalions.

\
I
N
|
.
|

(i)50% -of the posis in
l the ecadre shall be
| | {Uled by prowmotion
L frmu_ the cadie of
Ao ko Beaddes SR sES e
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. medt © _
by e High
following the oriter
inn Schedules 8.

gve boen i \'.i\c cadre
for @ periad of not !

i

|
|

paust I
of Grade-ll
jess then 5Y

(i) Remalning 6% of
\he cade of he genvice
shalt bte filed up by -
promotion slricly on e
pasig of merlt.u\'mmh

gars,

| & @
| High Court I scheduld, |
| pofihe gpedilied Rulgs, |

\

p——

Must have peen In \he cadin |
ol Gradelll for 8 period nol

loss than five years:

o hiotder of a' degies in

W Musl D
on ol aw granied by 8 racognized
gpgregsier maiks Unweisl\y‘!vaslabhshed by law
oblained [ a) inindia. |
-compalive axarmings | o :
Alen contucted bY nel ~ @ Must nlb\ nave alained ihe
Higy Coutl asindicated 7 gge of 36 yERIS:
va completad, 83

o Schedus B ol \ne .
3) Must npl ha'
| dale fixod ot

ion fhe 425

Rules
racoipt o “applicallons 38
aars! of age In ine case O
candidales belonging 10
gchaduled Casles  Of

Sch?dulad Trbes and
ynals of age In e case of

L-_.,_,__..-_.._‘_,_H'_ _____._311‘18&_.__-»-_,-,...
@ §orvica shall be

(1) The, éppoin\lrteni,tc h
clel rapne'santalipn {or Scheduled
to tims.

RESERVATION. A
d-by th# Govt. from time

L subject to the ordas regarding §p@
. Gaste and ?chedﬂed Tribes, issu8
¢ W 2 1
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¥3). It sufficlont number of euitablo candidates belonging to the
reserved category are not avaleble, the poste'may be filled up from
among other candidates and on squivalent umber: of edditional
sacancies- shall be reserved and caried forward Gl the quota is
filed up subject, however, to ther condition that in no calendar year
shall the normal reserve yagancies taken together would excoed
50% of the total number of vacancies filled up. -

B. A 40 {forty) point roster Is (0 be maintained to depict the
posts  reserved for General Candidates, sC, ST and other
Candidates, as provided under‘the Rules, in Grade:ll of Service. As
and when vacancy arisas,_,whathar.,pénﬂénant_or temporary; in &
particular post, the seme jg-fo bo filled up from amongst the category

to which the post belongs in the rostar.!

DISQUALIFICATION FOR APPOINTHENT: No parson shall be
dligible for appointment {0 the servico:- :

(8)  Unless he'is a citizen of Indig;

b). If he is’ dismisged = from service by any High Court,
Government or statutory or local authority;

(c)  If he has been convicted ofi an offence involving morel
turpitude or who |s or has been permanently ‘dgbarred or
disqualified by tha. High Coutt or the Uniop Public Service

Commission or ‘any Gtats Public Bervice Cominission of
any Stale Public Service Cor mission from gppearing for

examination or selections cpndu;;tad by It

(d) -Mhe directly or Indirectly Iqﬁﬂgnces fhe recruiting authority
by any means for his candidature;

(e) If he is @ man, ﬁas more thah-one wife living and if a

% woman, has married a man glready having another wife.
{0,RECRUITMENT. '

(1) To fill a vacancy required to bo- filled by promotion the recruiing,
authoiity shell take @il nacessary steps weﬁ“ in’ advanco o @s {0
finaliss the list of persons considered eligible for promotion al least

10-15 days befors the occurrence of the vacancy.

() (i) Whenever two or more vacancies réquired o befiled by direat
recruitment occur in @ cadre In the service or once in two years ,
whichever is earlier, the recruiing  authority ghall, invite | Dy

: advertsement in the official Gazelte and in gt least two NeWs =
" pupers -applications In such form as it,i_ma_yl,-delermine from
; '-intendingf-‘»-candidates,.'-who-po_sse"_ss ihe prescribed qualifications.

-

The adverisement shall indicate {he number of vacancies reserved

4
]
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for Schedule Castes , Bohatule: Tribes and “other batkward

 classss, if any, and shall contain all nocesgary information relating

" to the recrufment. 1t shall glso Indicate that an additional list of

" selgcted candidates would be prapared s per glause (iv).

(iy The decision of the reorulting authorlty es to the eligibility or

* otherwise of a candidate for adrmission to the written and-viva voce’

oxamination shall bs final .. NQ gandidate 1o whom .certificate of
admission has not'been jssued by the recruitng authority shall'be
admilted for the examination. _

(i) The recruiting authority shall on the basis of cumulative
drade value secured by gcandidate , and taking into consideration
the orders, i any, in force relating to rasarvation of posts. for
Schedule Tribes and other buclward clasgas, prepare in the order
of merit, assessed as provided in Schedule B, & list of candidates
to be included in the llst which shall be psquel to the number of
vacancies rotified.. ' : )

(v) The recruiing guthorily,” shall in mccordance Witi} the
provisions of clause (), eleo prepare an additional list of names of

candidates - not included In the list of-candidates prepared under
clause (i) above, in-which {he number of candidates to be
included , shall , as far as_posgiple,. be fan percont of the number
of vacancies notified for- recruliment or. one, whichevar is higher.

(v) The lists so prepared undsr clausas (i) and (iv) ebove _shaﬂ“
be published end they shall couse - to be operative on the expiry of |
one year from the date of-such publication; -

. (vi) ~ Candidalos Whose names are Included In the list prepared
under clause(i) above - shell ba consldered. for appointment inthe
order in which™ their names appoar in the list and subject to rule 8-,
they may be appointed by the appolnting’ authority in the vacancies
nolified under clause (|} above. Candidetes whose names are
includerl in the additional list may be similerty, eppointed after the
candidates whose names are: included.in the \';s‘;‘t,_lpubﬁshad.under

- clause (iil) above have bean appolnted .

(vil) inclusion of the name-of &.candideto in any list prepared
under lause (il or (iv).shall, ot “gohfer any right of appointment
to such candidate - . :

£1, CONDITIONS RELATING 10 SUITABILITY, FITNESS AND

CHARACTER- (1) No persan soloctad for appointment by direct recruits
ment shall be appointed,- woo L _
s

Uy unless the appoinllhg. authority is setisfied that he'is
of good character and is in el raspects suitable for
appointment to the service; - ’

B

- T £
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() ~ unless ‘he is certified by the medical authorily

spaciﬂad.b'{ the Hijh Court for the purpose that he is
madically fit to disoherge the duties of the post to which he

Is elgoted for appointment.

(2) "Every candidate selected for: gppointment by direct reoruitment shall
furnish  certificatos, given not more than six months prior to the date of the
application, from two respectable persons unconnected with his college or
university and not related fo'him testifying to his character, In addition to
the certificate whioh may be required to be furnishad from the educational
institution last ettended by him. ' ' :

12.. FEES- Every caﬁdl_c,iat;for diract redruitment may bé'requ‘ired to pay.
such fees as may be specified In the notification inviting applications.

. Provided that In the case of a candidata'_betonging to Schedule Caste
or Scheduled Tribes, the fees payable shall be one half of the fees specilied
in the notification for other candidates, :

13..  JOINING TIME FOR APROINTMENT-

“ s Acandidate by direct recruitment shall report for duty before
the authority on the date specified in the order of
appointment. :

il Notwithstanding enything contained in sub-rule (1) the
appolnting authority may, on the application of the candidate,
if satisfied that thers, re good and sufficlent reasons for

“dolng so, by ordar in wriing, grant such further fime as it
may deem necessary. :

iil. The namd of the candidate who falls to assume charge of

: the post within the. ime specified in the sub-rule (1) or within

the further ime grented “under sub-rule (2) shall stand’:

deleted from the list of selécted candidates-and he shall
cease to be eligible for éppointment; -

14. TRAINING (1) There shell be & training Course for the Officers
appointed In Grada Il of the service and, direct recruits in Grade-l of the
service, as the High Court may deem fit and proper- as per the
Schedule-D. s

(2)  The High Court mayarrange, Relresher Course for
officers of-all cadres.from time toime. The Judicial Officor may also be
deputed for Training/Refresher outside the State or outside the counlry in
consultation with the State Govt.

e e R, et s U Tt i Sl
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Deggrgber 1

JPROBATION AND OFFICIATION.
(1) - All eppointments {o.the sorvice by-direct reoru‘iimant shall be
on probation for a period of two years.  °

Al appo'mlménts by promotion ghall be on otﬂc‘na\ing'basis

for a period of tWO years.
(3) The period of probation o officia

for reasons l0 be recorded In writing,
thority by such parod -no

tion, @s the 0ase may be .
may be oxtended by the

¢ gxceeding the period 0
fled in sub-rules(1

i ; gppointing av
& : probation of officiation, 88 the caue may Do , gpecille
i 33 or (2). -
1 | o
4) A the end of the period of probation o officlation of the
paton or officiaton, 88 {Ho oase may be . the

_. oxtended period of pro
o gppointing authority .shall cohsluen
+ gppointed or promojed 10 hold fhe pos

promoted, and -

Ahe s..u\tab'ﬂlt_\] of the person €0
{ to.which he was gppointed of

: G it docides that ho 18 suiteble to hold the post 10 which.
: he was gppointed: and has passed the gpocial
'exminaﬁons or tests, it anys required 10 be passe
during the- period of probation or officiation; @3 the
case may be, It shall , B8 gooN 83 possib“.a', issue an’
. - order deolaring him to have saﬁs{actori_ly completed
: - the period of probaﬂon"'or officlation, 8s the case May
be; and such an ordor shell havd pffact from the date
‘of expiry of the peried of propation of officiation,
. ingluding axtended period,_‘.f any, 8s the gase may be.

ority considers thet the. person is
0] which  he Wwas
s may b8, shall by

@ the éppoinung auth
not- sultetje 10 hold the,pos
‘the oas

appolnied of promqtad! as
- order = ‘

ey

(g) Ifhe i5 a promotag) revert him fo.the post
which ha held priorito hie prgmofion. -
(b) If he iqg @ probajigner. “disgherge him  from
_ gorvios) T =
5) A person shell not be constderedrto_ _ﬁava saﬂstactorily gompleted
. the period of probation of olficaliony 88 {he case may be , unless
@ gpacific order to that effect & pesged - Any delay in passing
¢ oo the,person be deomed to have
robafion.

... .such en order ghall no RO
J-ofiofficiation or P

 satisfactorily completed the perlo
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6) Discharge of a probatloner during tha perlod of probation-

i.  Notwithstanding anythihng herelnabove, the Bppolnllng
authorlty may , gt ény ime during the period of

probation, diacharge from seryices, @ probationer on
account of his unsultabillty for.the service.

(il An order under sub-rule (1) shall indicate the grounds for

- “the™ discharge - but - no d1sczphnary enqun'y shall be
necessary o

C ot R ot

h Appual No sppaaf ‘shall lle against an ordar dlscharglng &’

probatjoner or an ordor reverting (& promotee to the post hald by
* hirn pnor loi his promohon '

*'8)" Confirmatlon.~A probationer- whc has been declared to have
© satisfactorily “oompleted his perlod” of officiation shall” be
confirmed as @ full member: of thé gervice in the category of post
. to which he was eppolnted or promoted, asthe cass may be , at -

' the (JE!TIIB“I oppol umty in’ any bubstanlwa vacancy which may
emt or arlse '

£y e
: W ; P

(9) Inclement dmlng ths period m‘ prqbaﬂon or efficlation-

" (a ) A probahona, or promotea may draw the increments that
fall dus during the period of probation or officiaton. He shall
not howaver draw any - incgarnent after the expiry of the.
perlod of probaﬁon or officlation unless and until he Is

'declared to have safisfactorlly completed  his probation or
ofﬁmauon, as the case may be

(b)“When o probationer or plor;notee is declared to have

~ salisfactorily completed=tis probaﬂon or officiation, as the
_ case may be , he shall draw «as from the date such order
~ takes effect, the pay. he would have drawn had he been

allowed the increments.for the whole of I;us gervice from the

" date of-hls appolntment on probation orxqfﬂmatton as the
 ¢ase may be.

(10) Notwﬂhetandmg anything uonta!ned in sub-rules (1) and (2)
whertwahdit‘; of the appomtmant of any person-

' -(a) G probaﬁoner g quesﬁoned in any Iegal proceedmgs
" before & Court of law, tha period of probation of such
porson shall continue unll il' the final disposal of. such
proceedings.

by as & promoteo on ofﬁoiafi"hg basis is questioned in any
+ Jogal proceading, before 'a Court of law, the period of

e — et s g i e e e o ey T
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officiaion of siich promotee shell continue until the final
d:spoaai‘ f f'uch pmceedmgs

The pay’of all the members of the varlous Qourts of services
shall be as shown in Schadufe A appendad to this Rule.

The Time Scale of Pay admissible-to the members of the service
shall be as shown in Column 3 of the Schedule C. This will be
personal to the officer and not attached to the post. .

(1)  The Special Pay/Charge Allowarice admissible to different post
shall be-such, as shown.In Sghiedule - C-appended to this Rule.
The Special Pay and Charge Allowance shall be attached to the -
post and wouid be available to !he person holdlng the post.

(IV) The Registrar/Doputy Registrar and Asstt. Ragtstrar shall be.
entitled to Special:Pay, I any, AS leld down in the Gauhati High.
Court Service (Appointment, Condition of Sarvice and Conduct)
Ruies 196? : -

(V) - The Sslection Grada Pay and Supsr Time Scele Pay for
members of the Grade-| of the Service shall be such as shown in
Schedule ~C. This pay shall be personal to the officer and not
altached to the post.

The exsstmg members of the Service shall be absorbsd in the respective

posts they may be holding on the.commencement of these Rules and shall be
eligible for pay sceles provided for such posts.

17. SENIORITY

i

- (1)  An Officer appointed-or promoted In accordance with the Ruies on _

regular basis shall be senior tc persons appomled ad- hoc or temporenly

{2) The uamonty inter-se of the members of the service, appointed on
the basis of result of Competitve Examination/Limited Departmental
Examination shall be determined according to the Mer{t LiSt prepared by
the Concernud Authonty _ i B _
' (3} Where aificers are recruited to a.Cadre by promohon or by direct
recruitment on the same date, the officers recrulted by promouon shall
taka precadnnca over the diract recrult offi car(s)
(d) “Where two omcers are placed-at the sams ,pos-ltion of the Maerit List,
the person senior in age shall be senlor to. the othar

(5) . The inter-se seniority of; elson... appomted in Grauel by way of -
promolion/direct recruitmeny bhd” be debermined according to the dates
in-which they report for duty, subject to meit list.



der, the inter-s@ Seni

A 40 (Forty)

; Prqwd_ed that the
of the Sawica and

in aﬂ 'Cadres from time

\ha__plurpose of consideration for promotion to

inidel recruitment.

15, PROMOTION. (i) The

be in same grade

19. RETIREWMENT.

A - Excapt us

58 years.

I The
e end

appomtment!promohon t
d2wilgo tothe promotaas_ u‘nder 60% quota
at Seriel No 3 ghall go to the. promotee undor tha_\lrmted. department al
Competitive Examination and No. 4 shail D )
Direct recruit This process &
are mlad up in the roster in the manner stall

9 The seniority mtar-sa of the members of the s
way- of initial recruitment will be determ ined on the pasls of their inter-66
seniority under the State Govt. pnor to ’Lheir absorption by Way

Officer shall retire. {rom
date of the month i wh
Provided that &
day of @ month shall retire from gervice o the afternoon of
the last day of the preceedmg month on attammg {he age of

- B. Nobmthstauding anything
Judioiel Officer belonging to the Nagaland " Judiciel Service,
who in tha opinion of the High'Gou

continue With
upto 60 years

it
—t

- December 14, 2006

omote “ghall be dntarrnmad

‘oY thenrlntar-oa Seniority in the lower ‘Cadra unless directed otherwisa.

be mamtamed for
¥05ts at
he post

the po ost at Serial No. 4
shall be. repested il all the posts in the cadre

abova rostor wil not affect the existing members

this be lmplemented prospecwaly

- The High Court shell prepard and pubhah a Seniority list of Officers

{o time &nd iha list 80 Eu‘nhshed ghall be used for
the next higher ¢@ dre.’

gervice absorbed by

of suc‘h

er 14, T ——
& cadre by the same

e

promotion of membars of {he service shell ba. _

mfrom ons grade {o another grede and not. frgm one ‘post 0 another post,
axcopt in cases of promotions to Sa]ecﬁon Grade! gupertime < 30819 ~which may o

(iy The promoﬂon of tha officers undei the various Gr‘ades in the
gervice shall be @8 per tho criteria leid down in 8¢ adule-E :
. 1

N

otherwise prow.ded i thls Rule, gvery Judicigl
service o {he aftarnoon of the last
ich ho atiains the age of 50 yoars.
all Judicial Officer whose date of birth is the lst

com.amed in Clause A above a

Ve

potenual for connnued ufility shaﬁ be BbbGSSBd
gvaluated by appropriate Committee of Judges of

/ ffvo High Court, constituted end headed by the Chief

urt, have the potenualto -
n his/her soemvice, shaﬁ he ratamad in service -
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Justice and the evaluatior shall be made on the basis
", "of tho officer's past record of sérvice, character roll,
quality-of Judgements and othsr relevant matters.

“1I. - -The High Court should underteke and complete the
exercise well within ims, before the Officer altains he
age- of 58 years end take & decision whether the

benefit of extended service is to be given to-the officer

or not '

ll.  In caso the officer voncerned is found fit for being
given the bensefit-of extended age of superannuation,
‘e officer;and the State Government be informed
- accordingly- '

"W In case the officer conoerned is found not fit for
-retention beyond 58 years, the High Court may inform
the officer that ho would stand retired at the age of 56

years, '

V. An officer shall be deemed to have been denied the
benefit of extension unless a specifio order (o thel
. effgct is prssed and communicated.

20. RETIREMENT IN PUBLIC INTEREST.

(1) There shall-be & committes consisting of thres senlor Judges.
‘headed by Chisf Justice of the High Court to review the cereer
progress and other attributes of all Judiclal Officers.

(2) This review will be underigken when the concerned officer(s) altein
the age of 50 and 55 yeas. If'the committes considers that in public
_interest the officers "shatld be relired from service, he shall be

* compulsorily retired by giving him & noticg of not less than 3 months
in wriling or 3 months pey and gllowanca in lleu thereof, ‘

Providad {hat nothing In -sub«.njjg.' (2) shall be. considered - as’
. prevenling consideration for complijsgry.relirement of @ member of
« the sarvice af any Uime other than thasa mentjonaditherein.

21. RE-EMPLOYMENT AFTER RETIREMENT.

(1) Judicial Officers of Grade-| retired at fhé-age of 60 years may be re-
employed til the age of 62 years,’|fi the High Court so desires,
provided thers are vacancles In. Gradetl and thay salisfy the following
conditions: ’ G

() There is rio adversp, goritment In+the ACR's so far -
disposalintegrity and characterare concerned.
.‘f I' '1I

=4
+
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lul_ i) The Officer was, no.t__,dlsmt'qsud.pr removed or gompulsorily
., relired gr made to g6k [pyroment
-, - The Officer had nof sought voluntary refirement after initiation of
Cowe deparimentd) p;ocgegl_n_gglnqulry._

55 il Ofors il o 1o bo found it nd IO continue in
service by the High Court after @ssessing and eveluating the record
(ot his gontinued ublity.. :

(3) The order of fé-amﬁl?)yfqénf.:ghgl]"bé ‘made by the Governor in
. ‘consultation with the Hj_g-hﬁ(;:purt;'_l . :

22. ADDITION OF CERTAIN SERVICE FOR THE PURPOSE OF
PENSION, - - i .

' Grovidod theit natwithstanding anything contalned In Rule 53 of the
Nagaiand Selvices (Pension)Rules, 1969 or In any other Rules-

(1) The members of the Service inially recruited to Grade lil
of the” Service having not Josg than 10years of getuel qualifying
sorvica shall bs entled fo add {o- thelr service qualifying: for
superannuation pension, the, actual period, of pr'ach’cg}; putin by hirm

y at the Bar not excaeding {hrob years.

f ' The members of the ‘Service directy recrlited from the
Bar lo Grade | of-the Servies, having . not less than“lol years of
actual qualifying sorvice, shall be ontited to edd to their service

qualifying for superannuation pgnsion, the actual period of practice

++* putinby him at the Bar not exoéeding seven years.

23. '.E_{}_Iisl_lDUARY P!RO\fl‘SiON: .Tha_‘c'ondiyion?_pf Is'é'"ryice of the members
of the'service for which no express provision Is made in these rules shall
b delermined by the rules and orders for the tme being epplicable o

. officers of Indien Administrative Service In the Statg.

24. A.Conduct « A Judicial Officer appolnted under the’Rules shall be
required to maintein the Integrily gnd conduct himself-in conformity with
the dignity cf the office he halds. He ghould follow the Code ‘of Conduct as
provided in Appendix - A {o the Rules. | - :

. B. Disquuliflcation (1) A judge shall disqualify himeelf or hersell in @
proceading m Which the Judge's lmpartiality ‘might reasonably be
questioned, iicluding but not limited to Instances where

g) the judge hes personel bias of projudice concerning a parly
or @ party's lawyer, or personal knowledge of disputed
gvidentary facts concarning the proceeding;

14, - - The MNagaland Ext_r;mdi_nary ‘Gagzelte, - December 14 © 2006 R
ey . .
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b)  the judge served ag d lawyer In-the matter in controversy, or

; lawyer with whom the-judge, previously practised law served:
during such association.as a lawyer concerning the matter, or
the judge has been & matorial withess concerning it ;

¢}  the judge knows thal he or she, individually or a fiduciary, or -
the judge's spouse , parent or ohild wherever residing, or any
other member of the Judge's family reslding in the Judge's
household, has an economic interest in the subject matter in
controversy or In & party to the-procesding or has any other
intorest that could by substantelly affected by the
proceeding; .

d)  tho judgs or théh.judge s spouse, or & person within the third
degreo of relationship to either of them, or the spouse of such:
& person |

i. is & party to the proceeding, or an officer,: director or
trustee of e parfy;,.
i is acting as a lawyer In the procesding;
il is known by the Judge to have Interest that could be
substanlelly affected by the proceeding;

iv.  isto the judge's knowledge likely to be & material
witness in the proceeding.

L s The rules governing and.regulating the conduct of Indian
Administrative Service Officers shall:in so far &s they are not
.inconsistent with the rules In this chapter shall apply to the members of
the service.

D. Disciplinary Authority; The members of the service shall be
under the disciplinary control of the High Court and the disciplinary
proceecing may be drawn up against them in accordance ‘with the
provisions, of the Nagaland Civil Semces (Discipline and| Appeal)
Rules, 1964..

-E. No disciplinary proceeding shall be.initiated against the
members of the. service except with the recemmendation of the High
Court. .

20, LEAVE , PENSION, ETC.- Except as proylded In these ruies, pay ,
allowances, pension, isave and other conditions of service of the .
mermbers of the Service shall be regulated by Nagaland Civil Service
(Discipline and Appeal ) Rules, 1964, Fundamental Rules, the- Nag'ﬂﬁnd

Manual and other relevant rules in force In tho State.

26, REPEAL & SAVINGS « The Naga[and Judiclal Service Rules, 1999

are hereby repesalsed. y

Notwuhstandmg such rapaal any appointment made, order issuad,
action taken or ‘anything whatsosver dong.under the Rules so repealed

aoagde oy
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* “shall‘be desmed to have

The Nagaland -’thgg_qrdinary' Gazette, Decénﬂ:ft:r 14, i
b_éen made, !ssuad,.
f these Rules and the p

Act, 1915 will apply In determining the ©

{aken or dor;e uudar the
u.ili'.&ﬁﬂ'éSDOhd'lnd 'provisions 0 rovisions of Section 6 of .
“ Nagaland General Clauses ffect of

such repea’.
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' : ECHEDULE__A '
There shall be thiee Grades .of servico, namely'+
(a)  Grade-l.
)] Grade-ll -
(c)  Grade-lll. -
. ' GRADE: : o g
Narne & Posts No. of Posts i scale of Pdy Remarks
District & Sessions T As may be
Judge fixed by the

e

Additional District &:
Sesslons Judge

Registmr..Gc:uhc:tl High
Court

special Judge,
(Prevention of
‘Conuption Act, 1947) ‘

QRADE:!

Fo_ Ol Posts

“Sgale o
Pa

[HamefPoss

T [Cher Judeal
Magislrale fixed by

- {he Stale
| Gavarn
Prindpal Civil -ment .
Judye

senior Cvil
Judgs

Civil Judge

Depu'y Regls\rar,
“ Gauhall High
1 Courl

As may be-

State Government

As per provisions
of the Nagcicnd
Sarvice ROP
Rules, 1993

Rema!ks

N
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T GRADEM -
- - - - — ot 4B 0 i o -‘“ S  ——
& Thidme & Posls | Mool | Scalecl Pay Remarks
12 R Posls il
! Sub-Divisional As may be
Judidal fixad by the

Magisirale Slate Govl.

Judidal

-4-
Magistrale ™

Senior Munsill
Uppor Mursill -

Munsill

o

5] Assll. ' -go-
Registrar
7. | Spedal -do-

Judicial
tagistralet
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e SOHEDULE'B'.

COMPETITIY £ EXAMINATION

1 The compslilive axaminaton for recrufiment 10 Grade-l of the
Service shell consists of =

A FOR_ DIECT _RECRUITMEN
DEPARTMENTAL

"y pROMOTION UNDER- _LMITED

ooy

selvice i:}_Grada-I shall.be held b such intervels by
the High Courtfrom tme 10 time 86 dgtermined. The
- exnination giall e sonductad with the syllabus &s
below. ' . " ,

(WA uompoﬁﬁ've aiaminaﬂén for rgurui\ment to the -

i &

() Paper =t One Paper of 100 ks (duration not
" fass than 2 hours) to_test the Generel knowledge.
aplitude, Intslligance. fost of 'domprshension‘and
expression of ﬁaw and Generel Ehglish including
[igeay Wiiling "o legal topic @n infor_mab’m
fnchnology. . o Elg s

* (i) Paper -l Ona paper of 100 marks of ot less
{ivan 2 hours duration regarding objeotive questions
and problems of law 8% regerds {he Transfer ol

- Property. Acl, Civil " Piocedure Code, Gode Of

- riminel Progedure, Indian eyidence Act, Indiah

©_Penal Gode, Limitation Act

it ), Paper —It%t One paperof 100 marks (duration

“ pot loss thar two hours) — consisting of Judgment

" gailing (Paper Book'to bo supplied) - Logal theories
o iu;;i_spruder}ca, provision of Gonstitulion of India.

X _ ,'{lpt'a:. '{Thlal candidote s expacted 10 refer to the
PR rilevant dectsions of the Apex Court and the High

L ._'.,(‘fo_utt while wiriting answals In paper |l and ).

¥,

(d) Interview: Viva-voce - 90 marks.

2" The Conelilive Exam’me{ﬁon'io'_r rép[_gi_tment to Grade-\ll of lhe
gervice shall be held gt Buch intervalo as the Governor may in
consultalion, wi'@h'\ﬁe'H’hgh'Court from lime to tme determine, The
pyamination shal bn condulated by the High Court i acoordance Wit
{he following syllabius. o

iy Paper o English - 100 marks.
3 (a)  Essay wiiling, :
_ (b)  Precise writing,

®© Graminer eto.
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(i) Genoral Kriowladge'-100 Marks
(a)  Objeclive. Iype
(b) A}iﬂiUdeTﬁsl SR

(i) . LawPaper-l {0uMarks

(). Gongtlyfion of lnsﬂa

S ) Godaof OW Pronad ur9
(c)  Trensler of F’ropt;H‘;'

. {d] \ndin Qonhapt Act

(V) Law Pupar = II ; 100 Marks
(a) .$*Indian Ponel O: s,
() * Oriminal Procedufe -C'g;da 3
r (e) - Indlan Evidoncs Adt:
- (d) LewolToly ..

(v) lrula}viﬂw.vlva-voee" © .70 Marks

(3). GENERAL | INSTRUGTIONS'

Al! .gandidates. who oblelrl. stxt)[l percant of more-marks or
corr BSPORde grade In the written. oxamifjation shall be eliglble for viva
yooe examination.

. Provided that Schaduied Casle!Buhedmed Tribe candidatos
who obtain fifty percent of mole. malks or qorresponding. grado in the
wiitten examinahon shall be eligible for the vivéi voce: axammabon

Bulauhon of candtdalaa 'ahai 0 mada on ‘the basis of
cumuiahve grada vialue obtalﬁed in.the ertteh and vlva voce examumuon

The object o[ ihe yiva-voco axan‘ilnahon under aub -rulos (1)
and (2) is to assess the suitability of the cangidate for the oadre by judging
the mental- alertness, knowledge of law., ujdat and logical exposilion,

* belance of judgment, skills, attitude, sthics,, powm ‘of assimilalion, power of '

communication, character and mtellaotual d?Plh and “he like of the
candidale,

All necessary stops not provlded for in these Rules for
IBC(UIhﬂBI]i under these Rules shall bd dacidad I:W the recrulling authorily.

Tho moda of avaiuahng thq po Uotmaics of Grading in the
wrillen and viva-voco examination shail be E'|9 t}pemﬁed below\ ’ '
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) The tabulalor wul than con\(ﬂrt_ms,n --ancaf"rﬁérks :nlb'ér‘adas in.a
“goyen polnt scale with correspondin{lagfﬂda valuas H8. !qilows

s

ae payesiily

Pcr‘c"aﬁtug"é 01 'fh‘af'r(s ’ Gra: Ie '-jj'» " Gf'ada ‘vaIyu
- 10%, andabo\m T c0” 7
" 85 %, 10 59 P i A 6
60 % T.U 54 oo ' WA . 5
55 % 1059, % :i - : B+ )
. 0% 9! 54 ' L »ilE, g
]’45%‘949 ) L0k
40 %lo. 44 %'_ b v O C;\. iy
" Dglow 40 % 4 -

o aach quasﬁop Into" the
'Bpfimpna{e grady aeeording® _,rfiu_!_ga givenrin ‘first columi
abovq, the- tabuler: will ro- cqver: {q ‘Grédes oblelhed for each
quashon to {he"Cratp, wiuo glcoéf‘cklng Ao lhs Va1Ue gwen in the
thzr_d dblun’;rl abo\fe, "

" ’_ . Whatla now Obtalhed 1 tho re1a va Gjade vaiua Of aach answer in

‘Ihg qUoition papér obtalned bY ths éqhdtdale I8 sevan point scale
(ie‘O'io‘?) 9 ey :

The iabUIators next task lg"10’ add :Up those Gradef tiues and
4 diide: flip 6uni”total by the. nupmbs rs of, queshons In\lhe answer
ok {ricluding the qdes’uona unqna\fvered by the candidats. Whatis

i ; yo.Grade Value; Average, (CGVA)
nation _.auppoaﬂ the CGVA
g' by:the candidate at the
Alallg  tha Grade ‘of. tha sandidelo

5)1hua orgamzad the. resylt ﬂ[ tha written - exantination will bo
indicating only the. cumulalve, uvaihahon grade: of the candidales
which' mbdcrataa {he, inevitable: a!ement of subjep{mty in individual.
evaluahon and minga I .relativd 061?01.&\.'1&3( and. falrnass to much
hsghcr digree : Of course, the tebulalion fecord sheet dah carry the
‘nurner!a Bi marks 88 wa!! for mferenca and' re-checking whenover
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© . examination as well. 35 L

| yynosded. A proper egmpilr programmatiean do &ll hese operations
i minutes. - e g e A ed -

6) What happens if there &re several auff:_a'asful_ obtainifig. the. same
grade and the avallable positions are & et I numbet? How do you
us.rank them o determing. who Ts to be Hlyan the job? Of course, this
“ situation can develop With numerlodl jarking elso where persons

with one mark or helf & mark differengs ard glven advantage. This

0. 15 unfair. given. the faot” (het it pollref reclice  thig may .happen

... becaus "of the play of -subjoctive. lments -on the: part of the
individual oxaminers. Whet 15 theroféto recommended 1§ & similar
vigorous .and objeclive grade velle" exercise, for ANe .. vive:voce

7) Al the end of each day's interviow. {he tabulator will-converl the
numerical marks assigned to each category Into grades andthen to
grade velues, This will then be toteled ui and the Cumulative-Grade
Valuo Averago of sach sandldate Inferviewad will be
obtained . Ll _

8) Thus a separate list of cendldatps Interviewed and: the .Grades
obtainod'in the viva- voce will be regdied which wiil'naturai_ly.bu far -
more fair and Uansparent with-lltle. scope for corrupt: pregtice to
creep in, Again, for ready relerence, {he result shest may carry the
numerical marks side by side wilh -grgdes.

9) The.finol selecton list wil bo readied Dby ¢ombining the Cumulalive

4 e
ol

Grade Value obteined In the wiitler gxamipation and the viva- voce
»gxamination.- IV .

10)Since In practice many candidates who have.obtalned:less than a
“prescribed grade (say B+) In {he.yrittan examination-will- not be
called for viva voce @xaminatiofy then.combined tebulation hes to
be dono-only with reference: to. fewer gandidates; possibly one -

tanth or even loss of the total numberof applicants for the job.

11)If the viva-voce is rigorous and-fighier marks are given only to those
who ere outstanding in all calegorias of evaluaton: glven in-the
profroma, -the chances are very fely Will cbiin higher'grades (iike
Q" or *A) -and their numbers. may. be Just within_the -aveilable
- yacanties. There.may be some bojdstline cases where it is difficull
to detarmine who lg to-Included-&nd ‘whom to be oxcluded. This
dismma may be resolved by a*sggond interview between those
- candidates by the: seme board 01, alternatively looking at the
difforence in numerical scores. befween them:similarly. placed in
grades. - :
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'T‘._EEM 1o Th@ mambﬁrﬁ c#f the - sth]cefinﬁfba given
); lime; The

Speclal Pay as fi xed by the- Siate @ovt from -tim
spec;al pay ahaﬂ be l tached to thq poat and not tha ﬁﬂ' or:

‘members, al (he' ratés to be ﬁmﬂj,ﬁ”om hme to t’_-‘--.- 3
al!éwance sihall be attached to tha post,
3 T1rne Scale Pay-I: Acbelaruiddrdareei’ F'QSLLL_..
tale Governiient friay granjTime - Goalo Pay to th Various grade
of offiers for accelerated carost prograsslon, The pa)‘ Bcﬂle shall be
parsnnal lothe ofﬁcar.- R .

g

)
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il

Tralnng Course for qf[{guﬁ_i{ppdlntad' Wy Grade-l f‘(blréct

.
le

il

Tepetyber 14, - 2006
CseeowEsn

Recrults),

Alter.the  sppointment of.@ candidate il Gradg-l of the Service as
provided in ~Section 7y 'Taﬁth 14, {ho Offiger would. require to
submit. his Joining Report pafure the. Rag‘:s?ér Goneral, Gauhal
High Court and thereafior he sliall bo glven four weels training ol
the Training Institute In the followlig manner: '

- anpd e

(i) Wiiing of  Judical orddrs both in civil aid
; . crimingl bases; ) s _
(it) Framing of cherge and gotlement of jssues:
(i) Judgment wrilng; |

| (iv) Administralive order and other matteré‘ relaling

to administration of office including accounts.

(v) ' Any cthaf- subject  which the High

Court/Training Institule may - deem - fit and
proper.

Butoro (e completion of the ralning necessary order of
posting shall be igsued- o0 that thy officers may join at their
respective place of posiing.

| _ B. ‘There shall'hé @ Ueining course fof officers appointed in Grade-lll of
' tho sarvice which will be spread over 83 below: w

Cluss room lactures et TRAINING _'INSTI‘TUTE as per the
ewrriculum fixed In consultalion with the High Court.

Two months working knowledge of Oriminel gourt, civil court,
and reyenus cours lo be arranged by TRAINING
INSTITUTE.

On completion of the period of. six months treining the
Otficers who had comploted 3 years practice at tho Bar shall
b given posting.

The Offioers who have-nob uel‘mp}éted.'& years practice at the
Bar shall be glven furtlier traflling for a period of 6 months as
. under: = e

. .a) The High Court shall* depute. the- officers o various
districte/sul=divisional - gouris for further in field
7+ lginihg. The officers.-will attend  the clvil, criminal
courts and walch. tie proceedings and maintain a
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y wlll b .-_l_l hifeF - Xhé sdpewimou of the
conoqmaj Distrigtd Idge. Thig training shdl.be for a
. - poriod o 3 rnonths -Of dom Jlon of the fraining they
- il sllbrt’nt 8 fepq rha D'.raoior TRA'.NINC:-

U “; INSTITUTE’. o

“pj Altorthe . ﬁelé traln]ng Ahate Wil:be'a gep - of 0

~ woeks and; {ligreafter $he. QTtar shall_report. baclk to -
e Direvtor,” FRAINING' INSTITUTE: forfurther
" relning of 10 weekel In tils period the: trainees will
give the tead bgoh gnd tha Trelning- insntutﬂ will teke
.. slepsio ramove all dddht& n tge tind of the frainees
" as repard {hg worldng- of the Oourts or “ny law point
"relsed By lhaT On iconiplaton of the above panod

5

-,;.- ;

~ the tralnaes \m be postedput
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SCHEDULE -

1/GENERAL CRITERIA FOR PROMOTION:

n) Considering the number of vdceancies to be filled up, the Assessment
Commiltee shall assess the Judgments/ACR's of the officers, who are within
the zone of consideration, the ratjo belng 1: 3. -

1) The suitability- and-év:e?réil performancs of (he officers Including “disposal of
vases and the remarks:of (he concerned Portfolio Judge shal be considered.

6) In case an}' D'ep_ﬂrimoniai Prb::l_gdilhg?’"t‘.llquiry is pending against an officor,
liis/her promolion may; be considered and {he-decision be kept in. a sealed
vover, to be opehed on conclusion of the Departmental Proceading/Enquiry.

d) The officers against whom there is édunrlseientn/ regarding their cheracter,
integrity will be eligible for promolion provided the required Bench mark has
been obtained subsequent to the adverse entry,

2. PROMOTION: The basis for promotion in various grades will be as follows:

From Grade-ll to Grade-Il :
i) Seniority —cum-merit subject to overall suitabilily.

() ACR's of fast five yeers are to be considered. and officers
having minimuni Two Good'* Grading in ACR's will be
considared provided their integrity and character -is beyond
doubt or there is no doubt; )

From Grade-Il to Grade-l under sub-rule T(1)(n):
) Mefit-cum-Seniority subjoct to suitabiliy.
it) ACR's of"last_five years-are to be considered
. and officers having minimum: “Three Good'
“Grading out of five ACR!'s will be considered.

(i)~ Must have completed.5 years of Service in the
 Grade. . '
From District Judge to Selaction Grade Distrlct Judge:
(i) Merit and suitability.
(il Minimum ‘Four Good' out of last five ACR's: or

(iif) The officer must have ‘Two Good' and “One Very.
. Goad” In the ACR's out of last live ACR's,

From Selection Grade District Judgo to Super Time Scale District Judge:
(i) Merit:cum-suitabilily.

(il The Officer must; have ‘Three Good' énd “One
Very Good' yrading during the last § yoars; or
(iii) The. officer” must have ‘Two Good'-'and ‘One

Outstanding ' grading during. the last five years. -
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(1) Should uphold the lutegrity‘mid Independence of Judlclary-

An independent end honom able judiciary is Indispansable fo
juslice in our soclely. A judge should participale In establishing,
maintaining * and’ enforcing end sllould- personally obsefve, high
slandards of conduct so that: thu intagrity. and Indepsidgite of the
judiclary may he preserved. A judys shall always be eware that the
judicial system is for the benefit of tie | ligant and the-public, and not
the_judiciary. The provisions of this u.apter should be construed and
applied to further lhese objecﬂve‘

( ) Should avold ':mpro”pr’lety-

(i) Public confidence In the judiciary is eroded by irresponsible

or impropet” conduct by judges. A judge.must avoid all

“impropristy and appearance of improprisly. A Judga mus!

expoct to be the subject of ponstant public scrutiny. A judge

must therefore accept reslriclions on conduct, lb_a_t might he

viewed as burdensoms by the ordinery citizen and should do
so freely and willingly.

(i) A Judge shall respect-and observe the law. Al all times, the
conduct .and manner of a judge should promote public
confidence in the integrity ahd impartiality of. the judiciary.
Without regard to & person's-iace, gender, or other protected
personal cheracleristic, a judge. should-treat every. porson
fairly, with courlesy and respact. *

(iiy A Judge shall not allow family, social, or cther relationships
to influence his judicial conduct or Judgmant A judge shall
~ not lend the prestige of judlélal office to advance his privals
interests or those of others,, ‘A’judge shall not convey or
permit others to.convey lhe Impjeqsmn that they are in a
spacial position to influence the Judge. A judge shall not
" appear as a character wililess in“a Court. procecding
subpo(;naad.

(w)f\ Judgo shall not allow aclivity as & member of an
organization to-cast - doubt oii the judge's ability to perform
the function of the office in & manner consistent with the
cotlo of judiclal conduct and (e laws of tha Stale. A judgwo
shull not hold the membership-'of an organizalion activilios of
which discriminate, or appeai discriminate, on the basis of
race; gender, or olher protecled persondl characlerislic.
Nothing in this paragraph should be interpreted to diminish
ajudge’s right to free exercise of religion.

5 .



‘Performance of duties impnftii}l\y and diligently* '

() A judge chall be faithful to the law. and maintain -

- professional compelence n it, A jud 5 should bo unswayed
by parlisan interests, public clamor, or feer of erificism..

@) A ljudge may. roguiro lawyors; oou_ft.parsonnel! and

liigants 1o be  appropriatelf alirad for ort and ghould

_ reasoneble rules of gondut, order and dQUUfUﬁl_'I_ﬂ.U‘IB
Courtroom.. ' : M

iy A judge shal o patient d! riified, a;mgl-courtéysur; o
lijgants, witnosses, |AWYers, and others with whom ' ihe

judge deals In official capacl, and should roquire similer

conduct of lewyers, and of staff, Court officlals, and others
subjact to the Judge's dirsction and oontrol.

(iv) A judgls shal'f h'ot \nllate, pannil, or consider 8X-P arle
gominunications made to the Judge outslde the presence of
{he parlies concerning @ pending of jmpending proceeding.

(v Ajudge ghell hear and d8de,malters assigned to the
judgo except thosa in which disqualification {5 required.
)

i) A judge shell perform judlglal duties without bias of
prejudice, including but not limited fo bias or prejudice
based upon race . sox, religlon, nafiohal originy d'as_‘abmty.

Bge, soxual orientation or ﬁb'clbari’onomiu gtatus, and shall

not permit glaff, Courl officlals and others gubject to the
judges direction and control to da sO- N

(viy A judge ghall dispose of gl judiciel matlers spoedily.
pifectively and falrly.

(i) A Judge shell ot while @ proceading: 1 pending of

impending in gny Court, male any ,pubﬁct.gomment thal
might ‘reasonebly be oxpectad {o’ ‘affect ite™outcome oF
impair it {airness of mako 28§ nonpublic comment {hat
might substantially interfero with a falr tal or-hearing. The
judge chall require similar ahstenton on the part of Court
personnel gubject to the judge's direction and controk: This
clausa " does not: prohibit: gudges ‘rom  making public
slateimonts In the COUres of thelf officiel dulies of from
axplaining for- public information , the progedures of the
Court, This clause does iot apply-to progeedings in which
{he judge is @ ftigantin © porsorel capacily.

(i)A judge should prolil,bit_broadcﬁsling. telovising. *

recording  of taking of pliotograph's i or out of the

-\ gourtroom. during sossion of court or recess botween
sessing gxcept a8 auﬂ'mrizcd py.the High Court.




lagaland Extraordinary G

| _-':{x)_"(

o) A judge ghall a

wetie,__ Docember 4 2006, 29

a)  Ajudge may ’p'topfsiiy-i'utew.énp in & triel of &
lg axpadition, and prevént u’nn;\cgass'aw
pap Up $ome opseurity, but.the
i_n_ter{e_rer]éa_, ,

~ case lo promo
wasta of time, or fo ¢l 54
Judge should beer In i J et undue.
impatience, of parliipetian n, the oxamination of
witness, or severe gttifude on the judge's part toward
witness, - aspeclally {l\ose Who &re axcited or terrified
by the unusual clrcurfistangs of 9 trjal, may fend to
prevent the proper. prbsentﬁﬂon of the cause, o the
ascertainment of truth'in respect thoreto.
(b) . Conversaton potween itio judge and counsel
~ jn Courtis often ;‘i_boesaur.‘?u put the judge ghould be
~ studinus 10 avoid “gorilroversies that apt to obscure
the merils of the dispule betwaen (itigants and lead to
unjust dispositon. I addressing gounsel, liggants, of
witness, the judge ghould avold @ controversiel

manner or tone.

¢ A ludg‘a_shaﬂ avold lnterrupllo_ns‘-_of
counsel in thelr arguﬁaﬁ(&“"a’xespt o, clarify thelr
positions, @and Is_hould‘ not "be tompted to " the
unnecessary - display of - learhing O premature

judgment.

dopt the usuel and agoepted methods
of doing justicei avoid {he impogltion of humniliating ects or
discipling, not authorised by “law in. sentencing and
sndeavour 10 conform to 8. ‘reasonable standard of

publicity oither by

punishment and not g6k popularity of
axctlpticnal goverity or undue lanlenay.

() Ajudge shell be punctualin altan
judiclal work during Gourt hours, e shel ensure pu
of {ha staff and Court Officials.: i

ding court and ‘do
potuglity

(xil) A udge should” diigenty - discherge administrative
responsibililies, maintain proies's'innai gompselence in
]ud‘u:'ial administration; ‘and facilitate the performance of the
administrative responsibiliies of “other judges and Court

officials.

Ky A iudgé should take or'-init!ﬁta e.'ppropriate measures
@ udmissible unider law ageinst a judge’ o lawyer. for
dhprofessionel conduat of which the judge may become

awart,

/

K
S
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" (xv) A judge should not-cause unnecessary axpanse by. T
making appointments. Al -appointments . shell be based :
upon meril. . o = = e @

(xvi) A;udge %I]UUIdJ:;I'ﬁo‘t_agp(ova gompefisalon peyond
the fair valug of services rndered.

@) Extraljgldiclél‘éﬂdquus!'-lj.;l‘dllcfaiﬂntivltlés- .

L As a judicial-officer and peraon speclelly learned in the law,
@ judge is in unique; pagition to oortribute to the
improvement of the law, iho logal system , and the
administration of justice, inoluding: revision of gubstantive
“and procedurel law and improvement of criminal and
juvenile jusice. To the exient {ime permits, and - withiout
affecting his judiciel work, @ Judge s encouraged to do 50,
sithor independenlly or thiotgh"d Ber essoclation, judicial
conference, or othor crganizalon dadicated fo the
improvement of the law.

Il Ajudgs, subject lo the proper performance of Judiciel duties
and to the extent time permils, may engage in the following -
quasi-judicial activies:

{(8) A judge may spodk, wiite, lecture, . teach and
participate in other aclviles conearning only the law,
the legal, and the adminstration of Justics; and

() A Judge may appoar at @ public, hearing on matters
~ goncerning -only the law, the lagal system, and the
administration of juslice. -

. Ajudge should refrain from finanolgl and business dealings
that tend to reflect adverssly on’' (he udga's. impartiality or
judicial office, interferg with the proper performance of
judicial duties, oxploit the judicial -position, “demean the
judicial office or involve the Judge In {ransactions, with
lawyers or persons likely to come before the court on which
{he judge serves. -

V. A judgql_.should sorve as an, execulof administrator, -
\estamsntary trustes, or guardian. '

V. A judge should act &s an arbitrator or medialor
Vl. Exceptin the performance of judicial duties.

VIl Ajudge should not practicalay remunseration.

vty =+ i, e i
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A judgo should not accept appointment lo & governmental
comimilles, commission , or other posiion without the
permission of the High Courtin variting.

A judge or a candidate form,judicial office should not be a
member of, or hold any office in , a political party.

A judgo shall not make spesches on behalf of a palitical
varty or endorse a candidate for a political office,

A judge shall keep informed about the judge's personal
and fiduciary economic inlerests and make a reasonable
efforl lo keep informed about the personal economic
interesls of the judge's-spouse and children residing in the
judges household.

A judge shall mot conduct all of the judge's extra- judicial
activilies in such a way that they do not .

a) cust reasonable doubt on the judge's capacily (o act
impartially as a judge;

b) demean the judicial office ._OF
o} interfers vath the proper performance of judicial dulics.

A judge shall not seive as an officer, direclor, trustee or
iegul acvisor if itis lixely that the organization,-

a) /it be engaged in proceedings that would ordinarily

corme before the judges; or

b) Wil be engaged frequenlly in adversary proceedings n
(he Court of which (he Judge is & member or in any
Court subjsct lo the appellate jurisdicion of the Court of
which the judge is a member,

A\ judge and members of the judge’s family residing in the
judge's household shall not accept, a gilt, bequest, favour
or loan from anyone excepl for:
a) @ gift. incident to a public testimonial, books, tapes and
~ olher resource meterials supplied by iho publishers on a
complimentary basis for official use, or an invitation to
the judge and the judge's.spouse or guest to altend a
bar-related  function or an aclvily dovoled lo lhe

Jimprovement of tho law, lhe legal system o the
adnunistration of justice;

b) a gil, award or baneflit’ incident 10 the buginess,
profession or other sepaate aclivily of a spouse or
olher family member of a judge residing in the judge's



household, including aifts, ards and ‘
penefits for the usé © poth the gpouse Of
ther + family met ors and, judge (28
spouse OF famnily member), P ided the pitl,
award Of penefit could not. rcasonably be
erceived @8 imended t influence the judge
yance ofjudicial dutics; -

inthe pertormal
y social hospitalitys

end, for

anniV
qunenst

hips

<) ordinari!
3) a gift from 2 relative of fri o special
0cCasion, such &s @ weddng,
pirthday, ¢ e gilt ig fairly €9
with the oecasion and the relations

prSary or
fale

e) a paft, b2 2

or close pcrsons‘t friend

or interest in a case would 1!
require Jisqualificat '

o lending
{ husiness on

f) a joan from
ble Lo pPErsons

repular course ©
ally availe

ship qwarded on the
. critertd

fallow
{he same

\‘-.:;:‘.rla'sh*.p or &
Lerms and based O
applicd 1O other app! {cants; Of

Noan. onby Wf
oy person Wwho
- whose

g) @ sC

i
aime

h) ony other gitt
the donor isnot a party ©of otl
has come or 18 likely, to &

interest B or arc likel

que comu
hetore the judges
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GOVERNMENT OF NAGALAND

THE NAGALAND JUDICIAL SERVICE RULES 2006

First Amendment Rules 2009

Department of Justice and Law
Nagaland : Kohima



GOVERNMENT OF NAGALAND
DEPARTMENT OF JUSTICE & LAW

NOTIFICATION

Dated Kohimg the 13th March 2009,

No. LAW/JE-29/2007 : In exercise of the powers conterred by the Proviso to Article 309

read with 234 of the constitution of India. the Governor of Nagaland is pleased to make
the following Rules further to amend the Nagaland Judicial Service Rules 2006,

L

Short Title and COMME CEMENT:

1 These Rules shall be called the Nagaland Judicia] Service (}~'irstAn:zem‘!munl}
Rules 2009

1) These Rules shall come into force from the date of thejr publication in the
Nagaland Gazette.

Amendment to Ruyle 10.

i Existing sub-rule 1 be deleted.

i Existing sub-rule 2 (Dto(vii)is re-numbered as sub-ry ¢ | (1)to(vii),

il Anew sub-rule? Is inserted as follows:-

“All vacancies in a] grades of service ejther by promotion or dj rect recruitment
as may be shall be filled in accordance with the time schedule mentioned in
schedule F,

V. Anewschedule-l be inserted after the existing Schedule-F: fo the folloving effect,

Amendment to Ruie 19:

L Afterthe word, “Except as otherwise provided in this Rule, every Judicial
Officer shall retire from service on the aflernoon of the last date of the onth in
which he attains the age of'the figure <58 appearing at Rule 19 (A) shall be
substituted by the figure 60",

L Existing sub-rule B is deleted.

[nthe schedule appended to the Rules afier schedule E, a new schedule, schedyle
Fisinserted aftcr the existing schednle-F to the following effect

SCHEDULE-F
2 ULDULE-F
For filling of vaca ncies in the Cadre of Grade-l in respect of :
a. Twenty five percent vacancies to be filled by direct recruitmen froni the Bar and
Twenty five percent by promotion through limited con Ipetitive examination of
Civil Judge (Senior Division) not having less than (five) vears ofqualifying service,



SL No. Description Date
4 Number of vacancies to be notified by the High Court 31* March
Vacancies to be calculated including
a)  Existing vacancies.
b)  Future vacancies that may arise within one year
due to retirement.
¢)  Future vacancies that may arise due to elevation to
the High Court, death or otherwise, say ten
percent of the n‘éimber of posts.
d)  Vacancies arising due to deputation of Judicial
Officers to other Department may be considered
as temporary, vacancy.
2 Advertisement inviting application from eligible candidates 15% April
3. Last date of receipt of application 30% April
+ Publication of list of eligible applicant. List may be put 15" May
in the web site
5. | Dispatch/issue of admit cards to the eligible applicants 15% May to
15% June
6. Written examination. Written examination may be 30" June
(a)  Objective questions with multiple choice which can
be scrutinized by the computer, and
(b)  Subjective/narrative
7. Declaration of result of written examination: 16™ August

(@) Theratio of 1:3 of the available vacancies to the

successful candidates be maintained

(2)




Vivavoce

#1079

September

Declaration of final select  list and communication to the

appointing authority;

(a) Results may be put on the website and also published in
the newspaper.

(b) Selectlist be published in ctder of merit and should be
double the number of vacazé_cics notified.

(¢) Selectlistshall be valid till the next select list is published

10.

[ssue of appointment letter by the competent authority for all

existing vacant posts as on date.

30" September

1.

Last date for joining.

31% October

(3)



B. FOR FILLING OF VACANCIES IN THE CADRE OF GRADE-I IN
RESPECT OF FIFTY PERCENT VACANCIES TO BE FILLED BY
PROMOTION

SL No. Description Date

1. | Number of vacancies to be notified by the high Court, 31* March

Vacancies to be calculated including

(a) Existing vacancies

(b) Future vacanciesthat may arise within one year
due to retirement.

(¢) Future vacancies that may arise due to elevation to the
High Court, deata or otherwise, say ten percent of
the number of pests.

2. Publication oflist of eligible officers 15" May
(@) The list may be put on the website
(b) Zone of consideration should be 1 : 3 of the

number of vacancies.
3 Receipt of judgment from the eligible officers 30" May
4. Viva voce; 13% to 31
Criteria; July

(a) ACR forlast five years:
(b) Evaluation of judgment furnished; and
(c) Performance inthe oral interview

5 Declaration of final select list and communication to the 31% August

appointing allthority

(a) Result may be put on the website and also published
in the newspaper.

(b) Selectlist be published in order of merit and should
be double the number of vacancies notified.

6. | Issue of appointment letter by the competent authority forall | 30™ September
existing vacant posts as on date.

7. | Lastdate for joining 31* October

(4)



FORFILLING OF VACANCIES IN THE CADRE OF GRADE-IITO

FILLED BY PROMOTION

SL No.

Description

Date

Number of vacancies to be notified by the Hi gh Court,
vacancies to be calculated including
(a) Existing vacancies.
(b) Future vacancies that may arise within one year
due to retirement.
(¢) future vacancies that may arise due to elevation to the
High court, death or otherwise, say ten percent
of the number of posts.

31 March

Publication of list of eligible officers.

(@) The list may be put on the website.

(b) Zone of consideration should be 1:3 of the number
of vacancies.

15 May

Receipt of judgment from the eligible officers

30% May

Viva voce;

Criteria;

(a) ACR for last five years

(b) Evaluation of judgment furnished: and
(¢) performance in the oral interview.

1 to 16
August

Declaration of final select list and communication

to the appointing authority

(@) Result may be put on the website and also published
in the newspaper.

(b) Select list be published in order of merit and should
be double the number of vacancies notified.

15" September

Issue of appointment letter by the competent authority for all
existing vacant posts as on date.

30™ September

Last date for joining,

31% October

(5)




FOR APPOINTMENT TO THE POSTS IN THE CADRE OF

GRADE - I1I BY DIRECT RECRUITMENT.

S1. No. Description Date
1. | Number of vacancies to be notified by the High Court, 15" January
vacancies to be calculated including
(a) Existing vacancies.
(b) Future vacancigs that may arise within one year
due to retirement.
(c) future vacancics that may arise due o elevation to the
High court, death or otherwise, say ten percent
2. Advertisment inviting applications from eligible candidates 15t February
3. Last date for receipt of application 1% March
4. . | Publication of list of eligible applications. 2% April
The list may be put on the website
3 Dispatch/issue of admit card to the eligible applicant. 2 10 30"
April
6. | Preliminary written examination, objective questions with 15" May
multiple choice which can be scrutinized by the computer
T Declaration of result of preliminary written examination, 15% June
a) Result may be puton the website and also published in
the newspaper
b) Theratio 1: 10 of the available vacancies to the
successful candidates be mentioned
8. Final written examination, subject/narrative. 15% July
9. Declaration of result of final written examination. 30™ August

a) Result may be put on the website and also
published in the newspaper

(6)




b) Theratio 1 : 3 of the available vacancies to the
successful candidates be maintained

c) Dateof interview of the successful candidates may be put
the internet which can be printed by the candidates and no
separate intimation of the date of interview need be sent

DI

10. Viva voce 1% to 15"
October

11. | Declaration of final select list and communication to the 1# November

appointing authority

a) Result may be put on the website and also published ih
the newspaper.

b) Select list be published in order of merit and should be
double the number of vacancies notified

12. | Issue of appointiment letter by the competent authority for 1 December

all existing vacant post as on date.

13. | Lastdate for joining 2™ January of
the following
year.

Sd/-
(TEMJEN TOY)

Commissioner & Secretary to the
Govt. of Nagaland

(7)







GOVERNMENT OF NAGALAND
DEPARTMENT OF JUSTICE & LAW
NAGALAND :: KOHIMA

NOTIFICATION

Dated Kohima, the, 24 Oct, 2011

NO.LAW/JE-29/2007: Inexercise of the power conferred by the proviso to Article 309
read with 234 of the Constitution of India, the Governor of Nagaland is pleased to make
the following Rules further to amend the Nagaland Judicial Service Rules, 2006.

1)

2)

Short Title and Commencement:
(i) These Rules shall be called the Nagaland Judicial Service (second Amedment)
Rules, 2011.

(i) These Rules shall come into effect on the date of publication in the Nagaland
Gazette.

Amendment to Rule 7:
In the Principal Rules, in Rule 7 (1) (ii), in Serial No.1 Column NO. 3 of the table, for
the existing provisions, the following shall be substituted:

“65% of the posts in the cadre shall be filled by promotion from the cadre of Grade-
11 of the service on the basis of merit-cum-seniority by the High Court, following the
criteriain Schedule-E.”

In the Principal Rules, in Rule 7 (1) (iii), in Serial NO.1 Column NO.3 of the table, for
the existing provisions, the following shall be substituted:

“ Remaining .10% of the cadre of the service shall be filled up by promotion strictly
on the basis of merit through limited departmental competitive examination as

conducted by the High Court in Schedule B of the specified Rules.

Provided that if candidates are not available for 10% of seats, or are not able to
qualify in the examination then vacant posts shall be filled up by regular promotion,”™

(1)



Amendment to Schedule F:

In the amended Rules, 2009 in Schedule F (A) (b), the words ‘tewnty five percent’
shall be substituted with the words - ‘ten percent’.

In the amended Rules, 2009 in Schedule F (B), the words ‘FIFTY PERCENT’
shall be substituted by the words ‘SIXTY FIVE PERCENT”.

In the amended Rules, 2009 in shedule F (C) in Serial NO. 4 Column NO. 2 in the
table, the words “Viva voce’ and (c) ‘Performance in the total oral interview’
shall be deleted.

Sd/-
(C.J. PONRALJ)
Principal Secretary to the Govt. of Nagaland

(2)




Registration No. NE/RN -646

THE NAGALAND GAZETTE
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PUBLISHED BY AUTHORITY

No. 225 Kohima Tuesday, April 26, 2022 Vaisakha 6, 1944 (Saka)

NOTIFICATION

Dated Kohima, the 26" April, 2022.

NO.LAW/JE/29/2007(A):: In exercise of the powers conferred by the proviso to Article
309 read with Article 234 of the Constitution of India, the Governor of Nagaland is pleased
to make in consultation with the Gauhati High Court, the following Rules further to amend
the Nagaland Judicial Service Rules, 2006:

1. S:hort Title and Commencement

(i) These Rules rnéy be called the Nagaland Judicial Service (Third Amendment)
Rules, 2022.

(i) These Rules shall come into effect on the date of publication in the Nagaland
Gazette,

2. Amendment of Rule 2

In Rule 2 of the Nagaland Judicial Service Rules, 2006 (hereinafter referred as the
"Principal Rules”), in Rule 2, after the existing clause (i), the following new clauses
shall be inserted, namely:-

"j. "Grade-I Judicial Officer” means the Judicial officer designated as District Judge
and Additional District Judge on the Civil side, and Sessions Judge and Additional
Sessions Judge on the Criminal side (as the case may be).

k. “Grade-II Judicial Officer” means the Judicial officer designated as Civil Judge
(Senior Division) on the Civil side and Assistant Sessions Judge, Chief Judicial
Magistrate and Additional Judicial Magistrate on the Criminal side (as the case may
be).

I. “Grade-III Judicial Officer” means the Judicial officer designated as Civil Judge
(Qunior Division) on the Civil side and Sub-Divisional Judicial Magistrate and Judicial
Magistrate on the Criminal side (as the case may be).”

3. Amendment of Rule 8

In the Principal Rules, in Rule 8, for sub-rule (B), the following sub-rule shall be
substituted, namely:-

"A 125 point roster table for categories of posts where 80% is reserved for
indigenous inhabitants as per the Government of Nagaland reservation policy and .
notified from time to time is to be maintained to depict the posts reserved for

Indigenous Inhabitants, Backward Tribes and unreserved candidates, as provided
under the Rules for Grade-III Service, and as and when vacancy arises, whether
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permanent or temporary in particular post, the same is to be filled up from amongst
the category to which the post belongs in the roster.

Provided that the reservation for the physically handicapped persons shall be
maintained as per the Rights for Persons with Disabilities Act 2016 vide Government
of Nagaland Notification No AR-3/GEN-9/97 dated 13.08.2020.”

4. Amendment of Rule 15

In the Principal Rules, in Rule 15, for sub-rule (8), the following sub-rule shall be
substituted, namely:-

“Confirmation- A probationer who has been declared to have satisfactorily completed
his probation and a promotee who has been declared to have satisfactorily
completed his period of officiating, shall be confirmed as a full member of the
service in the category of the post to which he was appointed or promoted as the
case'may be, at the earliest opportunity in any substantive vacancy which may exist
or arise. "

5. Amendment of Rule 24

In the Principal Rules, in Rule 24, in sub-rule (D), after the words “"Nagaland Services
(Discipline & Appeal) Rules”, the figure “1964”, shall be substituted by the figure
“1967".

6. Amendment of Rule 25

In the Principal Rules, in Rule 25, after the words “Fundamental Rules”, the words
"National Judicial Pay Commission” , shall be inserted.

Sd/-
ABHIJIT SINHA, IAS
Commissioner & Secretary to the Govt. of Nagaland.

Kohima : Printed and published by the Directorate of Printing & Stationery, Nagaland
(Ex-Gazette) No. 225/150+150/ 26-04-2022.
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THE NAGALAND GAZETTE
EXTRAORDINARY
PUBLISHED BY AUTHORITY

No. 226 Kohima Tuesday, April 26, 2022 Vaisakha 6, 1944 (Saka)

NOTIFICATION

| Dated Kohima, the 26'™ April, 2022.
NO.LAW/JE/29/2007(B) :: In exercise of the powers conferred by the proviso to
Article 309 read with Article 234 of the Constitution of India, the Governor of Nagaland is
pleased to make in consultation with the Gauhati High Court, the following Rules further
to amend the Nagaland Judicial Service Rules, 2006:

1. Sﬁbr‘t Title and Commencement

(i) These Rules may be called the Nagaland Judicial Services (Fourth Amendment)
Rules, 2022.

(i) These Rules shall come into effect on the date of publication in the Nagaland
Gazette.

2. Amendment of Rule 7

In the Nagaland Judicial Service Rules, 2006 (hereinafter referred as the ‘Principal
Rules’), in Rule 7, in the table; against serial No. 1 after clause (4), and against
serial No.3 after clause (3), in column 4, the following clause shall be inserted,
numbered ‘'5’, and *4’, respectively, namely:-

“Must have working knowledge with ability to read and write one Naga tribe Dialect
from amongst the recognized Naga tribes of Nagaland with practical knowledge of
Naga Tribal Customary practices;

(a) Ao, Lotha, Angami, Sumi, Rengma, Chakhesang, Sangtam, Konyak,
Pochury, Chang, Phom, Khiamniungan, Yimkhiung , Zeliang, Tikhir.

(b) Garo, Kachari, Kuki, Mikir (provided such persons are indigenous
inhabitants of the State of Nagaland).”

3. Amendment of Rule 14

In the Principal Rules, in Rule 14, the existing rule shall be numbered as 14. (A),
and after the sub-rule (2), the following sub-rules shall be inserted, namely:-

14, (B) DEPUTATION- Any member of the service may be transferred and posted
to perform the duties in the Central Government or the State Government or the
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(B)  Written : i) Dictation in Local language

if) Translation from Local language into English
iii)Translation from English into Local language

(C) Oral: i) Reading a passage in Local language

i) Conversation in Local language.”

Sd/-
ABHIJIT SINHA, IAS
Commissioner & Secretary to the Govt. of Nagaland.

Kohima : Printed and published by the Directorate of Printing & Stationery, Nagaland
(Ex-Gazette) No. 226/150+150/ 26-04-2022.



