Read:
(1) The Honorable Gujarat High Court of Letter No.A.1367/2019 dated 19.10.2010.

-------------------------------------------------------------------------------------------------------------
-------

NOTIFICATION
No. 03/2023

In view of the directions issued by the Honorable High Court vide letter dated
10.10.2008, this office has constituted “Complaints Committee” for providing
safe work environment for women working on the establishment of Family
Court, Palanpur, District Banaskantha.

In pursuance of the directions issued by the Honorable High Court vide letter
dated 19.10.2019, cited in the preamble at Sr. No.1, the undersigned is pleased
to constitute a fresh Committee, as per Section 4 of “The Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act 2013” called
as the “Internal Complaints Committee”, to deal with the complaints of Sexual
Harassment, if any, with any woman working in the Family Court, Palanpur. The

undersigned is pleased to nominate the following as members of the said
committee:

1 |DR. SUCHITT DILIPBHAI DAVE |Principal Judge, Family Court, Palanpur Chairman
2 |Mr. M. A. Shaikh I/c. Registrar, Family Court, Palanpur Member
3 [Ms. ). O. Kashyap English Stenographer, Family Court, Palanpur| Member
4 |Ms. Jaynaben Pawar Advocate, Bar Association, Palanpur Member
5 |Mr. N. R. Goyal Advocate, Bar Association, Palanpur Member

The terms of each members of the said Committee shall be for two years.
The Committee shall meet at least once in four months in the calendar year.
The “Complaint Committee” and the “Gender Sensitization & Internal

Complaints Committee” constituted earlier for this purpose by this Office, are
hereby ordered to be dissolved.

Office Contact No.: 02742 - 265995 Email ID: pj-fc-pIn@gujarat.gov.in

Sd/-
Family Court, Palanpur [Dr. Suchitt Dilipbhai Dave]
Date: 09/03/2023 Principal Judge,

Family Court, Palanpur,
District: Banaskantha .
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o Phe following, At of Parlisment received the nssont of the President on (he
220d April, 2013, amd is hereby published for pencrn | Information:

THIESEXUALTARASSMENT OF WOMEN AT WORK AL i
(PREVENTION, PROHIBITION AND REDRESS AL JACT 2010

(No. 1 or 2013)
[22ned April, 2013,

AnActio provide protection against sexual hivansinent ol wornen nt workplace
and Tor the prevention and redressal of compliints of sexond bissesiient il
for mntters coneeted terewith or incidental thereto,

Wit as el harssoent results o violition of O Tandmmenta) Hhs of o wininan
toeqguality underartcles b and 15 of the Conmtiation of Tindia wnd her Hht o B nne 1o lve
with dignity woder anticle 21 of the Constitution and tlght o prnctice any profis don o 1o
carey onany oceopation, teade or business which inclades w gl toow sale covironment fres
from sexual harmasiment,;

Arar wiirneas the proteetion wgalnyt seamd hirwssiment wid e el ta work wiihy
gty are aniversnlly cecogabsed b cdghis by Interantonal convention nmd instimenis
such ay Convention on the Vlimpmtion ol all Vot of Dacriminm lon nplnnt Women, which
b been ratificd on the 2% June, 1991 by the Government of fidin

At win i nnol o eepedient fo ke PO o gaving elee (o it sl €yt o
Tor protection of vaommen apamnst sexol Birassment s swink

ouldlIrieyu widrn udIinrd!
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e itenacted by Parliamient it Sixty-founth Year of the fepublic of tndia s follows:

CHAPITER

Prvrisisiany
Short title 1L.(/)This Act may be called the Sexual Hrmasment of Women at Workplace (ievention,
extent and Prohibition and Redressal) Act, 2013,
commencement

(N 1eextends o the whole of India,

(3) It shall come into force on such date ax the Central Government miay, by notification
inthe Official Gazette, appoint, '

Defimtians 2. [n this Act, unless the context otherwise requires, -
(a) “aggrieved woman" meany-

(/) in relation to a workplace, a woman, of any age whether cinployed or
nol, wha ulleges to have been subjected (o any act of sexual hsrassiment by (he
respondent;

(fiy in relation to a dwelling place or house, a woman of any ape who js
employed in such a dwelling place or house;

(&) “appropriate Government” means.- -

() in relation 1o 4 workplace which is esiablished, owned, controlled or
wholly or substantially financed by funds provided dircctly or indirectly

(A) by the Central Government or the Union territory administration,
the Central Government;

(1) by the State Government, the State Government;

(4i) in relation 10 any workplace not covered under sub-clause (i) and
falling within its teriitory, the State Government;

(¢) “Chairperson™ means the Chairperson of the Local Complaints Committee
nominated under sub-scction (/) of section 7; .

() " District Officer” means an officer notified under section 5

(€) “domestic worker” means 4 woman who is employed 1o o the household
work in any houschold for rernuncration whether in cash or kind, cither dircetly or
through any agency on a temporary, permanent, part time or full time basis, but does
not include any member of the family of the employer,

() “employec” means a person employed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either dircctly or through an agent, including a
contractor, with or, without the knowlcdge of the principal employcr, whether for
remuneration or not, or working on a volumary basis or otherwise, whether the termns
of employment are express or implied and includes a co-worker, a contract worker,
probationcr, traince, apprentice or called by any other such namc;

(g) “cmployer™ means—

(#) in relation 1o any department, organisation, undentaking, establishment,
enterprise, institution, office, branch or unit of the appropriate Government or
local authority, the hcad of that department, orpanisation, undertaking,
establishment, enterprise, institution, office, branch or unit or such other officer
as the appropriate Government or the local authority, as the case may be, miy by
an order specily in this behalf;

(1) m any workplace not covered under sub-clagse (¢), any person
responsible for the management, supervision and control of the wurkplace

ouldliiieu widl udli o
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Explanation.—— For the purposes of this sub-clause “management”
includes the person or board or committec responsible for formulation and
administration of polices for such organisation;

(7i) in relanion to workplace covered under sub-clauscs (i) and (in, the
person discharging contractual abligations with respectto his or her employecs;

(i) in relation to a dwelting place or house, a person or a household who
cmploys or benefits from the cmployment of domestic worker, imespective of the
number, time period or type of such worker cmployed, or the nature of the
employment or activities perfonmed by the domestic worker;

(h) “Intemal Committee” means an Intemal Complaints Committec constituted
under section 4;

(1 “Local Committee™ means the l.ocal Complaints Committee constituted under
seclion 6;

()**Member” meins a Member of the Intermal Committee or the Local Committec,
as the case may be;

(k) “prescribed” means prescribed by rules made under this Act;

(D) “Presiding Officer” means the Presiding Officer of the Internal Complaints
Commiltce nominated under sub-section (2) of section 4;

(m) “respondent” means a person against whom the aggricved woman has made
a complaint under section 9;

(n) “sexual harassment™ includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely:—

(i) physical contact and advances; or

(i) a demand or request for sexual fa\rours; or

(#ii) making scxually coloured remarks; or

(iv) showing pornography; or .

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual
nature;
() “*workplacc™ includes -

(9) any department, organisation, undertaking, cstablishment, enterprise,
institution, ofTice, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided dircctly or indirectly by the
appropriatc Government or the local authority or a Government company or a
corporation or a co-operative society;

(ii) any private scclor organisation or a private venture, undertaking,
cnterprise, inslitution, establishment, socicty, trust, non-governmental
organisation, unit or scrvice provider camying on commercial, professional,
vocational, cducational, entertainmental, industrial, health scrvices or financial
activities including production, supply, sale, distribution or service;

(i) hospitals or nursing homes:

(iv)any sports institute, stadium, sports complex or competition or games
venue, whether residential or not used for training, sports or other activities
refating thereto,

(v) any placc visited by the employee nrising out of o during the course of
employment including transportation provided by the employer for undertaking
such journey;

oulLdliirieu widlil udliiio
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(vn) a dwelling place or a house,

(72) "unorganised sector” in relation to a workplace means an coterprivz garned
by individuals or sclf-employcd workers and engaged in the production or sale of
goods or providing service ol any kind whatsocver, and where the enterprise employs
workers, the number of such workeis is jess than ien.

3. (/) No woman shall he subjected to sexual harassment at any workplace.

(2) The following circumstances, among other circumstances, if it sccurs or is persent
in relation o or connected with any act or behaviour of sexual harassment may zmount 1o
sexual harassment; -

(1) implied or explicit promise of prefercntial treatment in her employment: or
(if) implied or explicit threat of detrimental treatment in her employment; or
(dir) implied or explicit threat about her present or future employment statas; or

(iv) interference with her work orcreating an intimidating or offensive or hastile ‘
work environment for her; or |

(v) humiliating treatment likely to affect her health or safety.
CHAPITRII
Constriunios of INTERNAL Compranirs COMMITTEE

4. (1) Every employcr of aworkplace shall, by an order in writing, constitute a Commitiee
to be known as the “Intcinal Complaints Commitiee™

Provided that where the offices or administrative units of the workplace are located at
different places or divisioral or sub-divisional level, the Internal Committee shall be constituted
at all administrative units or offices.

(2) The Internal Committee shall consist of the following members te be nominated by
the employer, namely: --
(a) a Presiding Gfficer who shall be s woman employed at & senior level at
workplace from amongst the cmployees:

Provided that in case a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred to in sub-section (/):

Provided further that in case the other offices or administrative units of the
workplace do not have a senior level woman emplovee, the Presiding Officer shail be
noiminated from any other workplace of the same employer or other department or
organisation;

(5) not less than iwo Members from amongst employees preferably committed
to the cause of women or who have had experience in social work or have legal
knowledge:

(¢) one member from amongst non-governmental crganisations or associations
committed to the cause of women or a person familiar with the issues relating 10 sexual
harassment:

Provided that at least onc-half of the total Members so nominated shall be wemen
{3) The Presiding Officer and every Member of the Internal Committee shall hold office .

for such periad, not exceeding three years, from the date of their nomination as may be
specified by the cmployer
€1} T'he Member appointed from amongst the non-govermmental orsanisations of

assocrations shall be paul such fees or allowances for holding the proceedines of the Internal
Commitice, by the employer as may be prescribed

\
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(5) Where the Presiding Officer or any Member of the Internal Commitice,: -
{a) contravenes the provisions of section 16; or

(h) has been convicted for an offence or an inquiry into an offerce under any law
lor the time being in force is pending against him; or

(¢) he has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

(d) has so abused his position as Lo render his continuance in office prejudicial
1o the public interest,

such Presiding Officer or Memboer, as the case may be, shall be removed from the Committec
and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
accardance with the provisions of this section,

CHAPTER I
CoNsTiiuTion o |ocaL CoMPLAINTS CoMMITTEE

5. The appropriate Governiment may notify a District Magistrate or Add;tional District  Noufication
Magistrale or the Collector or Deputy Collector as a District Officer for every District 1o of District
EXercise powcrs or discharge functions under this Act. Officer

6. (1) Every District OfTicer shall constitute in the district concerncd, a committee tobe  Constitution

known as the “Local Complaints Committee™ to reccive complaints of sexual harassmen! and

* from establishments where the Internal Complaints Committec has not been constituted duc i";:fj'mon 9
to having less than ten workers or if the complaint is against the employer himself, Complaints

. Commi
(2) The District Officer shall designate one nodal officer in every block, taluka and =~ °7™Hee

tehsil in rural or tribal area and ward or municipality in the urban arca, to recejve complaints
and forward the same to the concerned Local Complaints Committee within a period of
scven days.

(3) The jurisdictica of the Local Complaints Committee shall extend lo the arcas of the
district where it is constituted.

7. (1) The Local Complaints Committee shall consist of the following members tobe  Compostion,

nominated by the District Officer, namely:- - tenure and
other terms

(a) a Chairperson to be nominated from amongst the eminent womcn in the field 2nd conditions

. . . . of Local
ol social work and committed to the causc of women; Complaints

(h) one Member to be nominated from amongst the women working in block, Commillcc
taluka or 1ehsil or ward or municipality in the district;
(¢) two Members, of whom at lcast one shall be a woman, to be nominated from

amongst such non-governmental organisations or associations commitied to the cause
ol women or a person familiar with the issues relating to sexual harassment. which may

be prescribed:

Provided thatat least one of the nominecs should, preferably, have a background
in law or lcgal knowledge:

Provided further that at least onc of the nominces shall be 4 woman belonging to
the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
minority community notificd by the Central Government, from time 1o time;

(d) the concerned officer dealing with the social welfare or women and child
development in the district, shall bc a member ex officio.

(2) The Chairperson and every Member of the Local Committee shall hold office for
such period, nol exceeding three years, from the date of their appointment as may be specificd
by the District OfTicer
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(3) Where the Chairperson or any Member of the Local Complaints Commitice
(a) contravenes the provisions of section 16, or

() bas been convicted for an offence or an inquiry into an offence under any law
for the ime being in force is pending against him; or

() has been found guilty in zny disciplinary proceedings or 2 disciplinary
proceeding is pending against him; or

(d) has so abused his position a5 10 render his continuance in office prejudicial
10 the public interest,

such Chairperson or Member, as the case may be, shall be removed from the Committee and
the vacancy so created or any casual vacancy shall be filled by fresh nomination in zccordance
with the provisions of this scction.

() The Chairperson and Members of the Local Committee other than the Members
nominated under clauses (h) and (d) of sub-section (/) shall be entitled to such fees or
allowances for holding the proceedings of the Local Committee as may be prescribed.

Cinants. and 8.(/) The Central Government may, aficr due 2ppropriation made by Parliament by lzw

heidis in this behalf, make to the Statc Government grants of such sums of money as the Central
Government may think fit, for being utilised for the payment of fees or allowances referred 1o
in sub-scction (4) of scction 7.

(2) The State Government may set up an agency and transfer the grants made under
sub-section (/) to that agency.

(3) The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-scction (4) of section 7.

(#) The accounts of the agency referred to in sub-scition (2) shzll be maintained and
audited in such manncr as may, in consultation with the Accountant Geacial of the State. be
prescribed and the person holding the custody of the accounts of the agency shall furnish,
to the State Gavernment, before such date, as may be preseribed, its audited copy of accounts
together with auditors’ report thercon.

CHAPTERIV
CoMpLaINT
Complaint of 9. (/) Any aggricved woman may make, in writing, a complaint of sexual harassment at
seaual workplace to the Internal Committee if so constituted, or the Local Committcee, in case it is not
AR EERL so constituted, within a period of threc months from the datc of incident and in casc of a

series of incidents, within 4 period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Internal Committee or the Chairperson or any Mcmber of the Local
Committee, as the case may be, shall render all reasonable assistance to the woman for
making the complaint in writing:

Provided further that the Internal Committec or, as the casc may be, the Local Commitiec
may, for the reasons 10 be recorded in writing, extend the time limit not exceeding three
months, if it is satisfied that the circumstances were such which prevented the woman from
filing a complaint within the said period.

(2) Where the aggrieved woman is unable to mzke & complaint on account of her
physical or mental incapacity or death or otherwise, her legal heir or such other person as
may be prescribed may make a complaint under this section,

Conciliation 10. (/) The Internal Committee or, as the case may be, the Local Commitice, may, before
nitiating an inquiry undcr scetion 11 and at the request of the azgrieved voman 1ake steps
1o scttle the matter between her and the respondent through conciliation
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Provided that no monetary settlement shall be made as a basis of conciliation

(2) Where a settlernent has beer arrived at under sub-section (1), the Internal Committes
or the Local Committee, as the case may be, shall record the settlement so arrived and
forwaid the same to the employer or the District Officer to take action as specified i the
recommendation

(3) The Intermal Committee or the Local Coemmiltee, as the case may be, shall provids
the copies of the settlement as recorded under sub-section (2) to the aggrieved woman and
the respondent.

(4) Where a settlement is arrived at under sub-section (7), no further inquiry shall be
conducted by the Internal Committee or the Local Comnmittec, as the case may be.

11. (/) Subject to the provisions of section 10, the Internal Committee or the Local  faquiry e
Committee, as the case may be, shall, where the respondent is an employee, proceed to make  Somplam
inquiry into the complaint in accordance with the provisions of the service rules applicable
ta the respondent and where no such rules exist, in such manner as may be prescribed or in
case ol a domestic worker, the Lacal Committee shall, if prima facie casc cxist, forward the
complaint to the police, within a period of seven days for registering the case under section
45 of 1860 509 of the Indian Penal Code, and any other relevant provisions of the said Code where
applicable:

Provided that where the aggricved woman informs the Internal Committee or the 1.ocal
Committee, as the case may be, that any term or condition of the settlement arrived at under
sub-section (2) of section 10 has not been complied with by the respondent, the Internal
Committee or the 1.ocal Committec shall proceed to make an inquiry into the complaint or, as
the case may be, forward the complaint to the police:

Provided finther that where both the partics arc employees, the partics shall, during
the coursc of inquiry, be given an oppcrtunity of being heard and & copy of the findings shall
be made availablc to both the parties enabling them to make répresentation against the
findings before thc Committec.

45 of 1860. (2) Notwithstanding anything contained in scction 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
itmay consider appropriate, to the aggrieved woman by the respondent, having regard to the
provisions of section 15.
(3) For the purposc of making an inquiry under sub-section (7), the Internal Commitzse .

or the Local Committee, as the case may be, shall have the same powers as are vested in a
civil court under the Code of Civil Procedure, 1908 when trying a suit in respect of the
following matters, namely:—--

3 of 1908

(a) summoning and cnforcing the attendance of any person and examining him
on cath;

() requiring the discovery and production of documents: and

(c) any other matter which may be prescribed.
(4) The inquiry under sub-section (/) shall be completed within a perid of ninety

days.
CHAPTERV
_ INQUIRY INTO COMPLAINT

12. (/) During the pendency of an inquiry, on a written request made by the agarieved Achion duaing
woman, the Internal Committee or the 1.ocal Commitice. as the case may be, may recommend :;;‘\~:\" ol
to the employer o )

(u) transfer the aggricved woman or the respondent 1o any other workplace, o
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() zrant teave 1o the zggrieved woman up e 2 prriod of three momths. or
(<) prant such ather rel-of 1o the aggricved woman as may be preseribed

{2) The leave grented 1o the suzneved woman under this section shall be in addition 1o
the Jezve she would b othernive entitled.

{4) On the recommendation of the internzl Commitiee or the Loczl Commitiee, a5 (he
Czsc may be, under subsection (/ ). the employer shzll implement the recommendstions
mzde under sub-section (7) ard send the report of such implementation 1o the Imernal
Commitice or the | ocal Committes, 25 the case mzy be.

tngesry scpocs 13.(7) On the compiction of an inquiry under this A, the Internal Committee or the
Locz] Committee, s the case may be, shall provide z repart of its findings 1o the employer, or
2s the case may be, the District GfTicer within a period of ten days from the date of completion
of the inquiry and such report be made available 1o the concerned parties.

(2} Where the Intemz| Commines orthe Local Commitiee, 25 the cas- mzy be, amrives
at the conclusion thet the 2llegation 2gainst the respondent has not been proved, it shall
recommend 1o the employer and the District Officer that no acticn is required 1o be 1aken in
the matter

{3) Wherc the Internal Comminee or the Locz] Cemmitiee, 2s the case mzy be. arrives
2! the conclusion thar the zllcgation against the respondent has been proved, 11 shz)l
recommend (o the employer or the District OfTicer, 25 the case may bo—

(1) to take action for sexval harassment as a misconduct in 2ecordance with the
provisions of the service rules applicable to the respoadent or where no such service
rvles have been made. in such manner as may be prescribed;

(#7) 10 deduct, notw ithstanding znythitg in thz service rules applicable 10 the
respondent. fram the salary or wages of the respondent such sum as it may consider
appropriaie l be paid o the 2ggrieved woman or to her legal heirs, as it may determine,

n accordance with the provisions of section 15-

Providcd that m case the employer is unzble to make such deduction from the =
szlzry of the respondent due 1o his being absent from duty or cessztion of empleyment
1 may direct 19 the respondent 1o Pay such sum 10 the zggrieved woman:

Provided further that in case the respondent fzils 1o pay the sum referred 1o in
clause (i), the Internal Commitice or, as the case may be, the Local Commites may
forward the order for recovery of the sum 2s zn arrezr of land revenue 1o the concemned
Diastrict Officer.

() 1z employer or the District Officer shall agt upen the recommendation within ity
days of 113 receipt by him.

Ppusstment 14. (1) Where the Internzl Commintee or the Local Commitec, as the case may be,

Sor false arrives 21 2 conclusion that the allczation agzmst the respondent is mzlicious or the 2gericved

mzhioons 4 Woman or any other person making the complaint has made the complzini krowing it 10 be

ap evE 2nd - :

‘::':;ﬁ. e f2lse or 1he apzrieved womar or any other person making the complzint has produced any
forzed or misieading document. it may recommend 10 the emplover or the District Officer. as
the case may be, 10 1ake action 222inst the womnan or the person who has made the complaint
under sub-section (/) or sub-section (2) of section 9, as the case may be. in accordance with
the prosicions of the service rules applicable 1o Rer or him or where no such service rules
exst, in such manner as nyay be prescribed.

Provided that z mere nability 10 substantizte a complaint or provide adequaie proof
need not 2llr2a1 2ction 2gaind the complainant undar this <ection:

Provided further that the malicious intent on pantef the complainant shall he establishad
afier 2n inquiry an accordance with the proccdure prescribed. before any achon is

reconunended

-
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G Where the Intemal Commities or the

TN A may e preseribad,

IS, Forthe parpose of determining the sums to be P to the agsieved woman under
rl.msc(i.-)nfsu!ks\\*lim(_\') ofsection 13, the Intermnal Committee o the | oval Comanttee, ny 0

the case may be, shall have regand to

(@) the mental trauma, pain, suftering and emotional disuress caused to the

agarevad wosnan,

(&) the loss in the carcer opportunity due to the incident of sevual harassiment;

(¢} medical expenses incurmed by the victim for physical or psychiatric reatment;

() the income and financial status of the respondent;

(&) feasibility of such pryment in himp sum or in instaliments.

16. Notwithstanding anything contained in the Right to Information Act, 2003, the
contents of the complaint made under section O, the identity and addesses of the agarieved
\worman, respendent and witnesses, any information relating to concili
proceedings, recommendations of the Internal Committee or the Loeal Conmittee, as the
casc may be, and the action taken by the employer or the District Oficer under the provisions
of this Act shall not be published, communicated or made known to the public, press and

media i any manner: s

Loval Commmittee, as e cane may be arves
at a coechason tha thiring the IR Ay Witiess has Rhven fadse evidence o prcduced
any fvgad or rriskeading docnment, 1t may revemmend to the emplover of the WIHHERS oF the
Dastriet ONieer, as e case may be, to ke avtion i acvordance w Wt the rovizions of the
Serviee rules apphicable to the said witness o where 1o such serviee rles UL W such

ation and inquiry

Petemainaton

CANEBEANALon

Prohibition of
publication o
making known
contents of
vomplanmt and
nqury
Proveedings

Provided that information may be disseminated reganding the justice secured to any
victim of sexual harassment under this Act without disclosing the name, urdddress, identity or
any other particulars caleulated to lead 10 the wlentification of the aggrieved woman and

witnesses.

17. Where any person entrusted with the duty to handle or deal with the complaint,
inquiry or any recomunendations or action to be taken under the provisions of this Act,
contravenes the provisions of'section 16, he shall be liable tor penalty in accordance with the
provisions ol the service niles applicable to the said person or where no such service niles

exist, in such manner us may be prescribed.

I8 (1) Auny person aggrieved Irom the recommendations made under sub-section (1)

Penalty (ot
publication w
making known
contents of
complaimt and
ingquiry
proveedingsy

Appeal

of section 13 or under clause (i) or clause (i) of sub-section (3 of section 13 or sub.
section (1) or sub-section (2) of section 14 or section 17 or non-implementation of such
recommendations may prefer an appesl to the cour o tribunal in aceordance with (he
provisions of the service rules applicable to the said person or where no such service ruley
exist then, without prejudice to provisions contained in any other law tor the ime being in
force, the person aggrieved may prefer an appeal in such manner as may be preseribed,

(2) The appeal under sub-section (2) shall be preferred within a period ot ninety dayy

of the recommendations
CHAPTER VI
Dunes or emmover

19. Every emplayer shall -

Dutes ot
' smployus

() provide o sale working environment at the workplace which shail inelude

safety from the pasons coming into contact at the workplace,

(M) display atuny conspicnous place in the workplace, the

peanl consequences

of sexual harassments, and the order constituting, the Tnternal Conmittes vnder suby

section (1) of seetion 4,
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Duties and
powers of
Iistaict
Ofticer

Commiiee o
submil annual
report

Empluyer o
include
mformation in
annul 1epont

Appropriate
(iavcinment
o monitor
anplementation
and mantain
na

Appropriae
Ciyernmenl
fo take
meastivy In
pubhici e
At
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_(c:) UTRANIE workshops and awnronesy PrOgranunes at vy
\-vnmtmnu the employees with the provisions of e At
tor the members of the (nt

e imtervals g
\ ' ol onientation POy
ntermal Committos in the ianmes Wy be prose bl

() provide necessiry tacilitios 1o the

‘ 7 Wernal Commites or the |oval ( imnitiee,
as the case may be, lor denling w

ith the coplaint ml conducting an ingulry,
() nssist in securing the attendance

i . of vespondent and winesses belore he
nternal Committee or the Local Commitiee,

s 1he case may be,
X (/) make available such information to the Internal Conunitte
Committee, as the case may bo, as itmay re
under sub-section (1) ol section 9;

or the Logal
quite having regard to the complaint made

(&) provide assistance to (he woman il she so chooses 1o file o vomplaing in
relation to the offence under the Tnclian Penal Codo or any other Taw for the time being 4 of 1860
in force,

(1) cause to initiate netion, wnder the ladian Penal Codo o any other law tor the
time being in force, against the perpetrator, or 1 the apgrievod womin so dosires,
where the perpetrator is not an employee, in the workplace wt which the incident of
sexual harassment ook place;

RARUEE TN

(#) treat sexual harassment as a misconduet under the service ales and injtiate
action for such misconduet; '

(/) monitor the timely submission of report: by the Internal Conunittee,
CHAPTER VII
DUTIES AND POWERS OF IS TRICT OFFicLR
20. The Diswrict Officer shal), - -
(@) monitor the timely submission of vepoits farnished by the Loval Committen,
(h) take such mensures as may bo necessary for CREAZING NON-poverimental

organisations for creation of awarencss on sexual harassment and the rights of the
women.

CHAPTER VI
MISCELLANEOUS
21. (/) The Internnl Committee or the Local Committee, as the case may b, shall in

cach calendar year prepare, in such form and at such timo as may be preseribod, an annual
report and subinit the same to the employer and the District Olficer,

(2) The District OfTicer shall forward w brieFreport on the annual reports received vindor
sub-scetion (1) to the State Government,

22. Ihe emplayer shall include in its veport the number o cases iled, if any, and their
disposal under this Act in the annual report of his organisation or where no such repait is
requived to be preparcd, intimate such number of cases, ifany, 10 the Disteict Olticer,

23. The appropriate Government shall monitor the implementation of this Act and
b N h \, " \ y AGH
maintain data on the number of casos fled and cisposed ol in tespeet ol all vises ol seaual

harassment at workplace,

24, Phe appropriate Government iy, subject 1o the nvadlabi ity of finane i and oty

resourees, o
(a) develop redevant informmtion, edueation, commumieation anil g
prateriinls, and Organiae awareness progeanmes, o idvanes e wdorstading ol the
s, o k \
‘| Die of the provistons of'this Actproviding for protection agalin sosual harassimet
pubin "

ol wornin it workplies,

N
oulLdliirieu widlil udlii o
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(™) fonmulate orientation and training programmes tor the members of the | ocal
CuamplaimiComitee

AN The appropiiate Government, on being satisfied that it is necessary in the  Power o cal
pablie interest o i the interest ef wonten employees at a workplace to do so, by order in - for infermation
““"'\‘.!. anad mepedton

of reconds
Gad call upon any employer or Distriet Otfieer o famish in w niting such information
relating to sexual harassment as it may requine;

(&) authorise any oflicer to make inspection of the records and workplace in
relation to senual harssiment, whao shall submit a report o such inspection to it within
such period as may be specificd in the order.

() Bvery eployer and Distriet Ofticer shall produce on demand before the officer

making the inspection all wfonmation, reconds and other documents in his custady having a
bearing i the subject matter of such wapection,

26, (1) Where the employ et Bails to Peralty for
. X \ ' N " non-

(1) conatitute an Internal Committee under sub-section (2) of seetion 4; complinace
with

(&) take action wnder sections 13, 14 and 23, andd
provistony of

(¢) contravenes or Altempts o contravene or abets cantravention of other Act
provisions of this Act ot any rules made thercunder,
e shall be punishable with fine which may extend to filty thousand rupees.

(DI any employer, aller having been previously convicted of an offence punishable
under this Act subsequently conmmits and is convicted of the same offence, he shall be liable
-

(1) twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that in ease a higher punishment is prescribed under any other law for
the time being in foree, tor the offence for which the accused is being prosceuted, the
court shall take due cognizance of the same while awarding the punishment;

(41) cancellation, of his licence or withdrawal, or non-renewal, or approval, or

cancellation of the registiation, as the case may be, by the Government or local authority

required for canrying on his business or activity,

7. (1 No court shall take cognizance ol any oftence punishable under this Act or any  Cognizance of
rules made thereunder, save on a complaint made by the aggricved woman or any person  offence by
uuthorised by the Internal Committee or Loeal Committee in this behalt: courts

() No court inferior to that of a Metropolitan Magistrate o a Judicial Magistrate of
the first class shall try any oftence punishable under this Act.

(3) Every offence under this Act shall be non-cognizable.

28, The provisions of this Act shall be in addition to and not o derogation of the At not in

provisions ol'uny other law for the time being in foree, deragation of
any other law

29, (1) The Central Government inay, by notification in the Ofticial Gazete, make rules  power of
tor carrying, out the provisions of this Act, appopriate
. . —_rs . . ; Government
(2) In particular and without pi \f]ll(llt(:llk) the penerality of the loregoing power, such 0 soke e
riles may provide for all or any ol the following matters, namely:
(@) the Tees or allowances 10 be paid 1w the Members undet subvsection () of
section 4
(h) nomination of members under clanse (¢) ol sub-section {4 of section 2,
(¢) the fees or allowances o be pad (o the Chairperson, and Members undet
subsection (1) of section 7

-~
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(e the person who may make complaint unier sub-section (2) of seetion 9;
(¢) the manner ol inquiry under sub-scetion (/) of section 11

() the powers for making an inquiry under clause (¢) of sub-scction (2) of
section |1

() the relief o be recommended under clausc (¢) of sub-seetion (1) of section 12

(h) the manner of action 1o be taken vnder clause (/) of sub-section (3) of
section |13

(i) the munner of action to be taken under sub-scctions (/) and (2) of section 14:
(/) the manner of action to be taken under section 17;
(k) the manner of uppeal under sub-section (/) of section 18;

(/) the manner of organising workshops, awareness programmes for sensitising
the employecs and orientation programmes for the members of the Internal Commitice
under clause (¢) of seetion 19; and

(n:) the form andtime for preparation of annual report by Internal Comumitice and
the Local Coinmittee under sub-section (/) of section 21.

(3) livery rule made by the Central Government under this Act shall be laid as soon as
may be aller it is made, before cach House of Parliament, while it is in session, for a totai
period of thiny days which may be comprised in one session or in two or more successive
sessions, and if, before the expiry of the session immediately following the session or the
successive sessions aforesaid, both louses agree in making any modification in the rule or
both Houses agree that the rule should not be made, the rule shall thereafier have effect only
in such modilied form or be of no effect, as the case may be; so. however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done under that rule,

(+/) Any rule made under sub-section (4) of section 8 by the State Government shall be
laid, as soon as may be after it is made, before cach House of the State Legislature where it
consists ol two Houses, or where such l.egislature consists of one Housc, before that

House.

Power 10 30. (1) Ifany difficulty arises in giving effect to the provisions of this Act, the Central
remove Government may, by order published in the Official Gazelte, make such provisions, not
difficulties. inconsistent with the provisions of this Act, as may appear to it to be necessary for removing
the difficulty:
Provided that no such order shall be made under this section afier the expiry of a
period of two years from the commencement of this Act.
(2) tivery order made under this section shall be laid, as soon as may be afier it is made,
belore cach House of Parliament.

PK. MALHOTRA,
Secy 1o the Govt. of India

CORRIGENDA
THE PREVEN NON OF MONEY-LAUNDERING (AMENDMENT)ACT, 2012
(20f2013)
Atpage 18, in line 2, for “Ans™. read "An™.

At page 21, in line 14, for Protection”, read (Protection)”,

ouldlilicu vvidll vdll IS‘



Sec, 1] THEGAZETTEQF INDIAEX'T

CORRIGENDUM

ORDINARY 11

THE UNLAWFULACTIVITIES (PREVENTION) AMENDMENT ACT, 2012

Atpage 6, in line 22, for “clause”, read “clause”,

CORRIGENDUM

THE BANKING LAWS (AMENDMENT) ACT, 2012

At page 8, in line 29, Jor ‘sections 30™," read ‘section 30,",",

CORRIGENDUM
THE APPROPRIATION ACT, 2013

Al page 1, in the marginal heading to section 2, Jor “4715,54,00,000",

read*49715,54,00,000".

GMGIPMRND—354G|(54)—23-04-2013.
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