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1 It is purely a stop gap arrangement and officials offered appointment

will have no right to the post of SAS Section Officer (OB)
2. They can be reverted back to their parent Department on or prior to
the availability of SAS qualified person or on any other

administrative grounds.



3 They will not have any right/claim of regular/permanent
appointment as SAS Section Officer and the
pay scale and other benefit attached to the post.

4. In the matter of disciplinary action they will be strictly under the
control of their parent Department. However, Director of Treasuries
and Accounts Department will the right of recommendation for
initiating disciplinary proceedings.

5.  The appointment will not confer any right to the post of Section

Officer towards pay, experience, seniority and probation etc.
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