From
Director,
Treasuries and Accounts Department,
Haryana, Chandigarh.

To
All the Heads of Departments.

Memo No. TA-HR(Prg)2012/3T/ o 5 q Dated: ,QL,/ ,/;3
Subject:- Regarding E-Salary.

E-Salary system has already been made functional in all treasuries
from January, 2012 and salary is mandatorily required to be drawn using this system
only. Your kind attention is invited to Government instructions no. 14/91/5FA-2011
dated 13-10-2011 and 14/91/2011-5FA dated 16-01-2012.

In this regard, if there are still any unresolved problems related to E-
Salary being faced by your department or there is any suggestion for improving the
system, you may send the details regarding the same mentioning in detail the nature
of problems faced by 10-02-2012 to this department. The information can also be

sent through mail or on E-mail ID “softprobl@gmail.com”.

A meeting in this regard is proposed to be held in the 3™ week of
February, 2012 and concerned departments, who provide the above said information
by 10-02-2012, would be invited for said meeting for further discussions. Modification
in the system software can then be accordingly considered so that there are no

practical difficulties faced by DDOs.
!

/

Joint Dirgctor
Treasuries and Accounts Department,
Haryana, Chandigarh. /5

Endst No. TA-HR(Prg)2012/3T/ o6 © Dated X L/’ ! I 12
’ A copy of the above is forwarded to All the Financial Commissioners
and Principal Secretaries to Government Haryana, Chandigarh for information.

soinf Ofestor
Treasuries and Accounts Department,
Haryana, Chandigarh//,
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Endst No. TA-HR(Prg)2011/3T/ 160 &1 - (o &) Dated QLI) ! ] 12

A copy of the above is forwarded to all Treasury Officers, who can
display this on their notice board for information of all DDOs. They can also advise
DDOs to give their suggestion / nature of problems to Treasury Officer. Such
problems should be concerned by Treasury Officers on Email-ID
softprobl@gmail.com.

)
Joint Difector
Treasuries and Accounts Department,
Haryana, Chandigarh&
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