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Name of Firm

e
Long standing of the firm

10 years (Max. points 10)

financial years from audit and
assurances services “Specified
Turnover” (max.points 15)

i) 15 points for Specified Turnover of

three Financial years

three Financial years,

iii) 4 points for Specified Turnover of
Rs. 25 lacs and less than Rs. 50 lacs
Experience and Association of
Partners (max points 15)

10 years or more with the firm

ii) 2 Points for each Partner with PQE
of 5 years or more with the firm,

iii) 1 Points for each Partner with PQE
of more than 1 year with the firm
Experience and Association of
qualified full time staff
(max.points 10)

(being CAs or Cost Accountants or

project)

1)3 points for each full time staff with
PQE of 10 years or more with the firm,
i)2 Points for each full time staff with
PQE of 5 years or more with the firm,
iii)1 Point for each full time staff with
PQE or more than 1 year with the firm

Scoring Scheme for short listing at the EQI stage

I Point for each year of existence over

Turnover of the firm for the last three

Rs. 10 Lacs or above in each of the last

ii) 8 points for Specified Turnover of Rs.
50 Lacs and above at least two of the last

1)3 points for each Partner with PQE of

technically qualified staff relevant to the

URRDA Dehra Dun

Qualified (out

Qualified (out
of 100 points)

of 100 points)

Qualified (out
of 100 points)

Qualified (out
of 100 points)




05

Experience of the firm durig the last 5
years in audit of Financial
Statements/Internal Audit of-

a. Projects financed by bilateral or
multilateral agencies ( 4 points for each
project) (max points 20)

b. Project in the same sector other than
above ( 3 Points for each projects)
(max points 15)

¢. Agencies implementing government
projects other than above ( 2 points for
each agency (max. points 10)

Presence in the state where project
headquarters is located-

(max. points 5)

i) 5 points if the head office of the
applicant firm is located in the same
state as the project headquarters

ii) 3 points if a branch office of the
applicant firm is located in the same
state as the project headquarters for at
least 5 years and headed by a partner of
the firm

iii) 1 Points if either the branch is in
existence for less than 5 years but more
than 3 years or is headed by a qualified
employee

Total Marks

Qualified/Disqualified( Not less than
65 Marks)

(Chief Engineer)

(Finance Controller)

(Ex.Engineer)




URRDA Dehra Dun for appointing The Chartered Accountant Firm as Statutory Auditor.

Technical proposal evaluation-Crieteria and Scoring Scheme

Criteria

Sub Criteria

Scoring

Qualified (out of 100
points)

Qualified (out of 100
points)

Qualified (out of 100
points)

01 | Specific Experience of the audit firm | Experience in audit of 2 Point for each audit of
relevant to the assignment projects supported by the | project supported by the
(Detail of such audits completed with World Bank World Bank completed
copies of appointment letters. during the last 5 year

(Max. points 10)
02 | Adequancy of the proposed Quality of the audit I-Overall approach to the

methodology and work plan in
responding to the Terms of Refrence
and Bank requirement
Detailed Audit Work Plan covers
following areas:
i) Compliance with PMGSY
Guidelines, Accounts
Manual, Ops Manual
ii) For expend on WB
contracts, fund utilization
in accordance with the
project legal agreements
iii) Assignment of Internal
Control environment
iv) Deposits and Advances
V) Contract management
legal requirements
vi) procedure for seeking
independent Balance
confirmation from Banks
and contractors
vii) Management Letter
preparation
(Total Max. points 23)

methodology proposed for
the assignment

audit assignment for
providing opinion on the
project financial
statements, the adequacy
of internal controls and
funds have been utilized
for the intended purposes
in accordance with the
project legal agreement/s
and have been correctly
reported in the [FR (Max.
points 10)

2-Opinion on the
compliance with Bank’s
procurement guidelines.
(Max. points 5)
3-Approach in preparing
the Management letter
(Max. points 5)

4- Quality assurance
mechanism

(Max. points 3)

Detailed Work Plan
meeting the requirement
of the assignment

Adequacy and practicality
of the Audit work Plan
suggested for the
assignment in achieving
the timelines provided in
RfP (Max. points 5)




Composition of the team proposed
for the assignment briefing their
qualifications.

Organization and staffing
proposed for the
assignment

1 Point for each for
qualified staff (Other than
Team Leader and Audit
Manager) proposed for
the assignment

(Max. points 5)

Key Professional staff qualifications
and competence for the assignment
of the Team Leader/Audit Partner

General experience

1 Point for every year
completed as Partner
signing audit reports.
{max. points 3)

Adequacy for the
assignment

3 Points for each audit of
project supported by the
World Bank conducted
either as Audit Partner or
as Audit Manager

(max. points 15)

1 Point for each audit of
entities working in the
relevant sector conducted
either as Audit Partner or
as Audit Manager

(Max. points. 5)

Experience in region and
language

1 Point each for
knowledge of local
language (Reading,
Speaking and writing)
(Max. Points. 3)

Key Professional staff qualifications
and competence for the assignment
separately of the Audit Manager

General experience

1 Point for each additional
year of PQE beyond 5
years (Max. Points 3)

Adequacy for the
assignment

3 Points for each of
project supported by the
World Bank conducted
either as Audit Partner or
as Audit Manager (Max.
Points 15)

1 Point for each audit of
project supported by other
bilateral or multi-lateral
agencies (e.g. Dfid, ADB,
UNDP etc.) conducted
either as Audit Partner or




Audit Manager
(Max. Points 5)

Experience in region and
language

1 Point for each audit
conducted in the region
by the staff post
qualification

{Max. Points 3)

1 Point for each
knowledge of local
language (reading ,
speaking and writing )
(Max Points 3)

Total 100 Points

(Chief Engineer)

(Finance Controller)

(Ex.Engineer)




Financial proposal evaluation-Crieteria and Scoring Scheme
URRDA Dehra Dun for appointing The Chartered Accountant Firm as Statutory Auditor.

Criteria Sub Criteria

1 Technical Score

2 Technical Score out of 75

3 Financial Bids received from the Firms

4 Evaluation of Financial Proposal The lowest evaluated
proposal received the

maximum score of 100
marks
5 Financial Score out of 25
6 Total Technical & Financial Score
(2+5)

M/S tuviiereananseanesansosassasssassanssassaa.... Obtained highest Score and selected for award of assignment.

(Chief Engineer) (Finance Controller) (Ex.Engineer)




