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| Gutiorices Eaglish Translation]
HARYANA COVHERE
REVENUE DEPARTMENT

Notification
The 3rd July, 139398
No. GSR-15/Const./Art/309/9% ~~in exercise of the powers
cgonferred by the proviso to aviicie 309 of the Constitution of
India, the Governor of Haryana hereby makes the following
rules regulating the recruitment and condifions of service of
persons appointed to the Haryana Financial Commissioner's
Office (Group C) Service, namely :--

Short title and Commencement

WER AL,

1. (1) Those rules may bhe called the Haryana Financial
Commissioner's Office (Group C} Service Rules, 1998.

(2) They shall come into force on the date of its
publication in the official Gazeitee.
- Definitions

2. In these rules, unless ihe context otherwise requires,--

(a) "Commission" means the Hery=zna  Staff Selection
" Commission ;

(b) "direct recruitment” means an appointment made
otherwise than by promoticn from within the Service or
by transfer of an official already in the service of
the Government of India or any State Government ;

(c) "Financial Commissioner" mesns the Financial
Commissioner and Secretary to Government, Haryana,
Revenue Department ;

(d) "Government" menas the Haryana Government in the
Administrative Departmeant ;

(e) "institution" means, -~
(i) any institution established by law in force in the
State of Haryana ;| or
(ii) any other instituiion recognised by the Government

for the purpose ©f these rules ;

(£) "Joint Secretary" mearns the Joint Secretary to
Government, Haryana, Revenue Department ;
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(g) "recognised Cniversity" means, ~-

(i) any university incorporated by law in India : or

(ii) in the case  of  a degree, diploma or certificate
obtained as a result of an examination held before
the 15th Augusi, 1947, the Punjab, %ind or Dacca
University P

(iii) any other university which is declared by the
Government (o he a2 recognised university for the
purpese of thege rules :

(h) "Service" means the Haryana Financial Commissioner's
Office (Group ¢) Service ;

(i) "Under Secretary” means the Under Secretary to
Government, Haryana, Nevenue Department.

PART I1-~RECRUI'TMENT TO SERVICE

Number and Character of Postsg

3. The Service shall comprise the posts shown in Appendix
A to these rules

nothing in these rules shall affect the
“Overnment to make additions to, or reductions
in, the number of such Posts  or to Create new posts with

different designations andg scales of pay, either permanently or
temporarily .

Provided
inherent ri ght of

Nationality, domicile and character of candidates appointed to

Service

4. (1) No Person shall tna appointed to any post in the
Service, unless he is, -~

(a) a citizen of India ; ar
(B = subject of Nepal ; or
(c) a subject of Bhuran i QIE

(d) a Tibetan refugee who Came over to 7

1st day of January, 1962, with the intention of
Permanently settling in India ; or

(e) [-'--_a }i[.;;as; n -;IH lian : w hfr n;‘-:s migrated f;om
+  Burn i any of the gast

African Countries o Uganda, the United
Republic of ania (formerly Tanganyika and
Zanzibar), 2za mbia, Malawi, Zaire and Ethiopia with

the intentinn

Permanently settling in India
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1
Provided that a person belonging to any of the categories
(b), (¢), (d) or (e) shall be & person in whose favour a
certificate of eligibility has heen iscued by the Government.

(2) A person in whose caze a ceriificate of eligibility is
necessary may be admitted to an  examination or interview
conducted by the Commission bkut the offer of appointment may
be glven only after the neceseary eligibility certificate has
been issued to him hy the Government.

(3) No person shall be appointed to any post in the
Service by direct recruitment, unless he produces a certificate
of character from the Principal Academiec Officer of the
University, College, School or Institution last attended, if any,
and similar certificate from two other responsible persons not
being his relatives, who are well acquainted with him in his
private life and are unconnected with his University, College,
School or Institution.

Age : |

5. No person shall be appointed to any post in the
Service by direct recruitment who is less than 17 years or more
than 35 years of age, on or hefore the 1st day of the month
next ppeceding the last date of submission of application to the
Commission.

Appointing Authority

6. Appointments to the pests shall be made by the

appointing authorities mentioned in Column 3 of Appendix C.
Qualifications :

7. No person shall ke appointed to any post in the
Service, wunless he is in Jgossession of gualifications and
experience specified in column 3 of Appendix B to these rules in
the case of direct recruitment and those specified in column &4
of the aforesaid Appendix in the case of perdons appointed
otherwise than by direct recruitment

Provided that in the case of appointment by direct
recruitment, the qualifications regarding experience shall be
relaxable to the extent of 50% at the discretion of the
Commission in case sufficieni number of candidates belonging to
Scheduled Castes, Backward Clasces, Ex-servicemen and
Physically Handicapped = categories possessing the requisite
experience, are not available to fill up the vacancies reserver.
for them, after recording reasons for so doing in writing.
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Dis qualifications -

8. No person,--
(a) who has entered into or

contracted a marriage with a
person having a spouse

tiving ; or

(b) who having =« spouse livinyg, has entered into or
contracted & marriage  with any person, shall be
shall be eligible for appointment to any post in the sService

may, if satisfied, that such
personal law applicable to
tc the marriage and there are
S exempt any person from the

Provided that the Governmernt
marriage is bermissible uvnder the
such person ang the other party
other grounds for S0
‘Operation of this rule.

Method of Recruitment -

3k, () Recruitment to the Service shall be made, --

(i) in the case of Deputy Superintendent, -~

(1) by Promotion from amongst Assistants, Senior Scale
Stenographers : op
(ii) by transfer or deputation of an official already in

the service af any  State Government or the
Government of India ;

(ii) in the Case of Persong] Assistant, --
(i) by Promotion frem amongst

Senior Scale Steno-
graphers ; or

(1i) by transfer ar deputation of an official already in
the service of any  State  Government or the
Government of India . :

(iii) :in the case of Senlor Scale S'tendgrapher,~-
(1) 80% by promotion frem amongst Junior Scale Stene-
graphers ; angd

(i) 20% by direct Tecruitment ; or

(iii) by transfer or deputation of an official already in

the service of any  State Government or the
Government of India ;

(iv) in the case of Assistant,--

(1) by Promotion fraom amengst  Junior Scale Steno-
graphere Si:er.:,o"i:_‘;fpi:sts or Clerks ; or
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(i1) by transfer or deputation of an official already in
the service of Government or the
Government of Irnc

(v) in the case of Senior Nevenue Accountant. --

I3

() by promotion  from  amenost  Junior
Accountants ; or

Revenue

(ii) by transfer or deputas

[ S (7 31N istrict
Revenue Accountants saclar Kanungoes, Tehsil
Revenue Accourn 1t s Nasi I i Nawls A
Kanungoes already the  dervi & i State

Government or the

{vi} in the case of Junior Revenus Accountant, «-

il

(i) by promotion from amongsi Clerks workinag  with
Land Revenue Audit Party : or

(ii) by transfer or deputation
Revenue Accountants or |
Nawis already in the

or Ws

B af v
- LWl Wi MY
Government or the Government of India ;

(vii) in the case of Out-Board Mechanic, --

(1) by direct recruitment : or

.

(1) by transfer or deputation - of an official already in
the service of any State Government or the
Government of Tndia

(viii) in the case of Stamp Auditor -

(i) by promotion from g
graphers, Steno-tynoists or

Junior Scale  Steno-
arks ; or

(ii) by transfer or deputatics from amongst Wasil Baqgi
Nawis of Districc 0ffice or Steno-typists, Reader,
or Clerks employecd in Cirsil/Criminal and Revenue
Courts already in ihe service of any  State
Government or the Government of India :

(ix) in the case of Supervisox {Drivars), —-

(1) by promotion from amongst drivers ; or

(i1i) by transfer or deputaticn of an official already in

the service of any State Government or the
Government of India



(x) in the case of Driver.

(1) by direct 1.

vecruiticent 1 or

(11) by transfer

or deputation of an official already in
the servica of any State Government or the
Government «f Tndia : i

(xi) in the case of Junior Scate Stenographer, --

(1)

60% by promotion from amongst Steno-typists
(i1)

; and
40% by direct recyruitment ; or
(ii1) by transfer or deputation of an official already in
the service of any State Government

or the
Governmeni of India ;
(xii) in the case of Flect: ician, --
(1) by promotion from amongst Restorers, Peons,
Chowkidars, Firash etc ; or

(i1) by direct recruitment ; or

(iii) by transfer or deputation of an official already in

the service of any State Government or the
Government of India :

(xiii) in the case of Steno-typist,--

(1) 20% by promotion from amongst Clerks ; and

(ii) 80% by direci recruitment ; or

(1ii) by transfer or deputation of an official already in
the service of any State
Government of India ;

3

Government or the

{xiv) in the case of junior Translator, --
(i) by prometion from amongst Clerks ; or
(ii)

by transfer or deputation of an official already in
the service of any State

Government or the
Government of India ;
(xv) in the case of Clerk, -

(1) 20% by promotion or
from amongst the
Machine Onerators

seniority-cum=-fitness basis
Group-C Restorers, Duplicating
and amongst Group-D Peons,
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Chowkidars or Frash etc. of the Service having
scales equal or thian those of Clerks and are
otherwise elig in accordance with the
instructions isso
time ; and

(ii) 80% by direct recruitment : or

(iii) by transfer or deputation of an official already in
the service of any State Government or the
Government of Tndia !

(xvi) in the case of Clerk (Land Revenue Audit Party),--

(1) by direct recruitment : or

(ii) by transfer or deputation of an official already in
the service of any State Government or the
Government of India ;

(xvii) in the case of Potedar, -~

(i) by promotlon from amongst Supervisors (Record)/
Restorers ; or

(i1) by transfer or deputation of an official already in
the service of any State Government or the Govern-
ment of India ;

(xviii) in the case of Supervisor (Record),--

(1) by promotion from amongst Restorers: or

(i1) by transfer or deputation of an officlal already in
the service of any State Government or the
Government of India ;

(xix) in the case of Restorer,--

(1) 50% by promotion from amongst Stampers and
Daftries ; and

(ii) 50% by direct recruitment ; or

(iii) by transfer or deputation of an official already in
the service of any State Government or the
Government of India ;

(xx) in the case of Book Binder,--
(i) by direct recruitment ; or

(ii) by transfer or deputation of an official already in
the service of any State Government or the
Government of india.
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(b

(2) All Promotions,
made o0n seniority-cum-mes
confer any right to such

i25%  otherwise provided, shall pe
is and seniority alone shall not

N

Probation -

10. (1) pPersons appaointad ¢a &ny post in the Service shall
remain on probation for a period of two vyears, if appointed by
direct recruitment, apq one year. if appointed otherwise

Provided thatg, -

(a) any Period, after such appointment, spent on
deputation on 5 corresponding or g higher post shall
count towards (he period of probation :

’

(b) any perioq of work in equivalent or higher rank,
prior to APpointiment to any post in the Service, may,
In the case of an sppointment by transfer, at . the
discretion qr the dppointing authority, be allowed to

count towards the Period of probation, fixed .under
this rule ; anpg

(c) any  period of officiating appointment shall be
reckoned as Period spent on pProbation, but no person
Who has so off lated shall, pn the completion of the
Prescribed period o pProbatien, pe entitled to be
confirmed, unless he is appointed a8gainst a permanent
vacancy.

(2) If, in the opinion of the appointing authority, the

work or conduct of the person during the period of probation is
not satisfactory, it may, -~

(a) {f sueh pPerson is Appointed by direct Tecruitment,
dispense with his services : and

(b) if such Person is appointeq otherwise than by direct
recruitment,--

(1) revert him to his former post ; or

(ii) deal with him in such other manner as the terms
and conditions of the previous appolntment Permit.

(3) On the completion of the period of probation of 4
person, the appointing authority may, —-

{a) if his work or conduct has, in its opinion, been
5atisfactory,--
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(1) confirm such person from the date - of his
appointment, if appointed against a permanent
vacanecy ; or

(i1) confirm such Person  from the date from which &
bermanent vacancy ocours, if appointed against a
temporary vacancy ; or

(ii1) declare that he has completed his probation
satisfactorily, it there is no permanent vacancy ,

or

(b) if his work or cond

satisfactory, -~

(1) dispense with his

uct has, in its opinion, been not

services,

if appointed by direct

recruitment, if appointed otherwise, revert him to
his former post or with him im such other
manner as the terms and conditions of his
Previous appointment pPermit ; or

(ii)

such order, as

the first period of probation
Provided ' that the total period of probation, :
including extension, if any, shail not exceed three years.

Senlority

11. Seniority,
be determined by the length
in the Service :

extend his period of

praobation and thereafter pass

it could have pPassed on expiry of

Inter se of the members of the Service shall

of continuous service on any post

Provided that where there ars different cadres in the
Service, the seniority shall bhe determined separately for each
cadre ;

Provided further that in
direct recruitment, the or

Commission <hall not be disturhed

Provided further that i1
appointed on the same date,
as follows

(a) a member appointec Ly direct

senior to a membe

transfer ;

+ the

the case of members appointed by
der of merit determined by the
in fixing the seniority

tase of two or more members

clreir seniority shall be determined

recruitment shall be

r appointed by prométion or by
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(b) a member ap
member appoj

by promotion shall be senior to a
by transfer ;

(c) in the case of =« member appointed by promotion or by
transfer, senlovity  shkall he determined according to
the seniority of such members in the appointments

from which they wers promoted or transferred ; and

(d) in the case of members appointed by transfer from
different cadres, their senjority shall be determined
according o pay, preference being given to a
member, who was drawing a higher rate of pay in his
previous appointment ; and if the rates of pay drawn
are also the same, then by the length of their service
in the previous appointments ; and if the length of
such service is also the same, the older member shall
be senior to the younger member.

Liability to Serve :

12. (1) A member of the Service shall be liable to serve
at any place, whether within or outside the State of Haryana,
on being ordered so to do by the appointing authority.

(2) A member of the Service may also be deputed to serve
under :--

(1) a company, an association or a body of individuals
whether incorporated or not, which 1is wholly or

substantially owned or  controlled by the State

Government, @ municipal corporation or a local
authority or university within the State of Haryana ;-

(i1) the Central Government Or a company, an association
or a body of iandividuals whether ir'u:orporated or not,
which is whoily o substantially owned or controlled
by the Centra} Government ; or

(iii) any other State Government, an international

organisation, an sutonomous body not controlled by
the Government or a private body

Provided that ne member of the Service shall be
deputed to serve the Central or any other State Government or
any organisation or hody referred to in clause (ii) or clause
(iii) except with his cornsent .

Pay, Leave, Pension and other Matters

13. In respect of Pay, Leave, Pension and all other

matters, not expressly provided for in these rules, the members



HARYANA GOV7T

oy 1299 499
(MAGH

of the Service shall be govarned by such rules and regulations
as may have been, or may hereafier e aciopted or made by the
competent authority wunder the Constitution of India or under
any law for  the time being in force made by the State
Legislature.

Discipline, Penalties and Appesis

14, (1) In matters relzving to discipline, penalties and
appeals, members of Service shail b= governed by the Haryana
Civil Services (Punishment and Appeal) Rules, 1987 as amended
from time to time

Provided that the nature of penalties which may be
imposed, the authority empowered to impose such penalties and
appellate authority shall, subject to the provisions of any law
or rules made under article 309 of the Constitution of India, be
such as are specified in Appendix C to these rules.

(2) The authority competent to pass an order under clause
() or clause (d) of sub-rule (1) rule 9 of the Haryana Civil
Services (Punishment and Appeal) Rules, 1987, and the appellate
authority shall be as specified in Appendix D to these rules.

Vacecination :

15. Every member of the Service shall get himself
vaccinated 'and re-vaccinated as and when Government so directs
by a special or general order.

Oath of Allegiance :

16. Every member of the Service, unless he has already
done so, shall be required to take the oath of allegiance to
India and to the Constitution of India as by law established.

Power of Relaxation

17. Where the Government is of the opinion that it is
necessary or expedient to do so, it may, by order, for reasons
to be recorded in writing, relax any of the provisions of these
rules with respect to any c¢lass or category of persons.

Special Prevision

18, Notwithstanding anything contained in these rules, the

appointing authority may impose special terms and conditions in
the order of appointment, if it is deemed expedient to do so.
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Reservatlons :

)8 Nothing Contained ip these rules shall  effeqt
reservations and other ’SS10Ns  required to be provided for
Scheduled Castes = Classes, Ex-Servicemen and
physically handicappgc} Persons inp accordance with the orders
issued by the State Gavernment in this regard, from time to
time ; :

» L

Provideq that the totay bercentage of reservations so made
shall not exceed 50%, ar any time,

Repeal ang Savings

20. The Punjab Financis] Commissioner's Office (State
Service Clase IIT) Rules, 1957 in their application to the State
of Haryana, are hereby repealed

Provided that ANy order made Or action taken under the
rules S0 repealed shall pe deemed tq ‘have heen made ¢
under the correspnndinc; Provisions of these rules.
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APPERDIN 4

S5r. Designation of flumber of p»

. er of Total Scale of pay
No. posts Permanent
1 2 ] ! 6
1. Deputy Superintendent 7 pd % Rs. 1640-60-2600-EB-75-2900+
Rs. 150 special Pay
¢ Personal Assistant 13 23 41 Rs. 1640-60-2600-EB-75-2900+
Rs. 150 Special Pay
3  Senior Scale 11 1 12 Rs. 1600-50-2300-ER-60-2660+
Stenographer Rs. 60 Special Pay
4  Assistant 142 7 49 Rs. 1600-50-2300-EB-60-2660+
Rs. 60 Speclal Pay
5 Senior Revenue 3 - 3 Rs. 1400-40-1600-50-2300-EB-
Accountant 60-2600+Rs. 100 specialPay
6  Junior Revenue 3 3 Rs. 1400-40-1600-50-2300-EB-
Accountant 60-2600+Rs. 100 Special Pay
7 Out Board Mechanic ] - ! Rs. 1400-80-1600-50-2300~EB~
60-2600+Rs5. 50 Spectal Pay
8 Stamp Auditor 13 8 27 Rs. 1400-40-1600-50-2300-EB-
60-2600
9  Supervisor - 1 1 Rs. 1200-30-1560-EB-40-2040
(Drivers) ¥Rs. 300 Special Pay +Rs. 60
Special Pay
10 Driver 7 14 21 Rs. 1200-30-1560-EB-40-2040~
+Rs. 300 Special Pay
1T Junior Scale 6 3) 9 Rs. 1200-30-1560-EB-40-2040
Stenographer +Rs. 40 Special Pay
12 Electrician 1 - ] Rs. 1200~30-1560-EB-40-2040 {
13 Steno-typist 22 15 3¢ Rs. 950-20-1150-EB-25-1500
+Rs. 100 Special Pay
14 Junior Translator 1 - il Rs. 950~20-1150-EB-25-1500
+Rs. 40 Special Pay
15 Clerk 128 19 17 s, 950-20-1150-£8-25-1500

+Rs. 40 Special Pay
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16 Clerk (Land ¥ 3 Rs. 850-20-1150-gB-25-1500
Revenue Audit Party)
17 Potedar 1 - 1 Rs. 950-20-1150-EB-25-'I500
+Rs. 30 Special Pay +Rs. 40
Special Allowance
18 Supervisor j - 3 Rs. 950-20-1150-EB-25-1500
(Record) tRs. 30 Specia) Pay
19 Restorer 1l 7 19 Rs. 950-20-1150-EB-25—1500

*Rs. 30 Special Pay

] Rs. 950-20-1150-EB-25-1400
tRs5. 30 Special Pay

20 Book Binder ]

——____——___—-h.—____‘.____ DESERNEN




HARYANA GOVT Gaz.,
(MAGH 20, 1920 5AKA)

APRERDIY B

Sr. Designation of posts
No. and experience,

(See vule 7)

PEB.

Academic qualifications

ifany,

for direct recruitment

1 Deputy Superintendent

Pensonal Assistant

(499)

(1)

9, 1999 503

Academic qualifications and
experience, if any, for
apnointment other than by
direct recruitment

By promotion--

8 years experience as an Assis-
tant or Senior Scale Steno-
grapher. In case of promotion
from amongst Senfor Scale Steno-
graphers, 8 years experience
shall include minimum two years
experience as an Assistant.

By transfer or deputation--

Hatric Ist Division/Higher
Secondary Second Divisdon/
intermediate Second Division/
10+2 {Yocational) Second Division/
Graduate or equivalent;

(For Ex-sarvicemen, Matric only);

Knowledge of Hind1i up toMatric
Standard;

3 years experience as Deputy
Superintendent;

B8y promotion--

5 years experience as Senior
Scale Stenographer.

By transfer or deputstion--

Matric Ist Division/Higher
Secondary Second Division/
Intermediate Second Division/
10+2 (Vocational) Second Division/
Graduate or equivalent;

(For Ex-Servicemen, Matric only);

Knowledge of Hind{ up toMatric
Standard;
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3 Senior Scale
Stenographer

(1)

{MAGCH 20,

(

Matyic I'stDivision/
HigherSecondarySecon
D%v1sion/1ntermediate
Second Division/ 10:7
(VOcational)Second
Diviston/Graudate or
equivalent,

(For Ex—Serv“;cemenD
Matric oniy);

(19) Knowledge of Hings

(

111)

(v}

up to Matric Standard;

FEB.

40 SAKA)

$41)

4

(11)

(114)

Speed 4n English shorg-

hand at ‘00 words pep

minute and transcviption
thereof at 20 wopds per

minute. Mistakes shou
not exceed 4 per cent;

§peed in Hind1 shorg-
hand at g8p words per

minute and transcrip-
tion thereos at 15
Words per minute, M4g-
takes should not
exceed 4 peor cani,

1d
and

{1)

(4%)

(114}

(iv)

9, 1999

4

e e

5 years experience as Persona)
Assistant.

8y Promotion--

One year experience as Junior
S¢ale Stenographer;

Speed 1n English shorthang at
100 words per minute and trans-
cription thereof at 20 words
per minute. M{stakes should not
exceed 4 per cent; and

Speed 1{n Hindi shorthand at
80 words per minute and
transcription thereof at
15 words per mintue. Mistakes
shou'ld not exceed 4 per cent.

By transfer or deputation--

Matric Ist Divsion/Higher
Secondary Second Division/
Intermediate Second Division/

10+2 (VocationaI)Sécond
Division/Graduate or equivalent;

(For Ex-Servicemen, Matric
only);

Knowledge of Hind4 up to Matric
Standard;

Speed 1n Engl4sh shorthang at
100 words Per minute and trans-
cription thereof at 20 words
per minute. Mistakes should

not exceed ¢ per cent,

Speed in Hind4 shorthand at
80 words per minute ang
transcription thereof at 15
words per mipute, Mistakes
should not exceed 4 per cent;

One year exerience as Senfor

Scale Stenographer.
= SRSl
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4 Assistant

5 Senier Revenue
Accountant

6 Junior Revenye
Accountant

CE-N

(MAGH 20, 192p

(41)

by prosotion~-

3 years experience as Junior
Szale Stenographer/sSteno-
typist or Clerk separately or
cembined,

L

By trnosfer or deputation--

Matric Ist Division/Higher
Secondary Second Division/
Intermediate Second Division/
}O+2(Vocat1ona1)5econd
Division/Gradyate or equivalent;

(For Ex-Servicemen, Matric
unly)s

Knowledge of Hind4 up to Matric
Standard;

3 years experience as an
Assistant.

By promotipp~

bre year experlence as Junior
Revenue Accountant.

By transfer or deputat jon--

B.Com. or B.A, with Math or
Economics. Preference wil) pe
given to B.Com;

(nowledgeofH1nd1uptoMatr1c
Stnadard;

3 years experience as District
Revenue Accoutant/Sadar Kanungo/
Tehs41 Revenue Accountant and

5 years experience as Was11 Bag1
Nawds or Kanungo.

By promotion--

10 years experience as (lepk

HOTKANG with the Land Revenys
Audit Party.

B e —_—
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By transfer or deputation--
(i) B.Com. or B.A. Nith Math or
Economics. Preference will be
given to B.Com.;
{41) Knowledge of Hindi up to Matric
Standard:
{(441) 3 years experience as Tehsy)
Revenue Accountant or Kanungo
and 5 years experience as Wasi
Bagl Nawis,
7 Out-Board (1) Matric Pass; 8y transfer or deputation--
Mechanic .
{44) Knowledge of Hindg up to (1) Matric Pass;
Matric Standard; (14) Knowledge of Hind{i up to Matric
(143) 1.7.71. Certificate 1y Standard;
Auto or HMotor Mechanic (144) 1.71.1, Certificate in Auto or
Trade (Petrol Engines); Motor Mechanic Trade (Petro]
(iv) Must know swimming, i)
{4v) Must know swimmin g
(v} Preference wi1) be qiven g
to those who can repaiv (v) Preference w111 be given to
both Petrol and Diesed those who can repair both petro?
Engines. and Diesel Engines.
8 Stamp Auditor 8y promotion--

(1) 3 years experience as Junior
Scale Stenographer having work-
ing knowledge of stamp and
Court Fees Act and should have
passed the Registration Clerk
Examination to be held by the
Director of Land Records,
Haryana; or

(41) 5 years experience as Steno-
typist or Clerk having working
krnowledge of Stamp and Court
Fees Act and should have
passed the Registration ¢ierk
Examination to be held by the

R, s n_ . Director, Land Records, Haryana;
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9 Supervisor
(Drivers)

10 Driver (1)

(11)

(141)

Matric Pass:

Knowlaedge of Hindt up 4o
Matric standard ;

Light Transport vehicle
driving Yicence with

5 years experience of
driving.

e e e e e

J

3
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o

L
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A

{111) He will be required to undergo
two weeks trainingwith Senfor
Stamp Auditor/Chief Stamp
Auditor,

By lLransrer or deputation--
Craduate or 1ts equivalent;

{11} Knowledge of Hind% up to Matric

standard ;

(41%) A Vasi) Bagi Mawis of DAstrict
Gffices with 3 years experience;

or

(1v) Steno-typist/Reader or flerk
amployed 1n Civil, Crimina) or
Revenue Court with 5 years

sxperience;

{v) He will be required to undergo

two Weeks training with Sendior
Stamp Auditor/Chief Stamp Auditor.

By promotion--

5 years experience as Driver,
By transfer or deputation--
Mutric Pass;

Knowledge ‘of Hindi up to Matric
Standard;

Should have driving Vicence
with 5 years experience of
driving cars or-jeeps.

By transfer or deputation--

Hatrdic Pass;

Knowledge of Hind{ up toMatric
Standard;

Light Transport Vehicle driV1ng

Ticence with 5§ years experience

of driving.
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17 Junior Scale

Stenographer

12 Electrician

(1) Matric 1Ist Diviston/
Higher Secondary Secoad
Division/Intermediate
Second DAvision/10+2
{vocational) Second
Division/Graduate ov

equivalent:

(For Ex-Servicemen,
Matric only);
Knowledge of Hindi
up toMatric Standara;

(14)

{444) Speed in English shovi-
hand at 100 words per
minute and transcrigtion
thereof at 20 words per
minute., Mistakes shouid

not exceed 8 per cent: end

{4v) Speed in Hindi shorthand
at 80 words per minute
and transcription
thereof at 15 words pev
minute. Mistakes shouid

not exceed 8 per cent.

(1)

(44) Knowledge of Hindi up to
Matric Standard;

R

Matric pass;

py eromotion--

2 years experience as Steno-
Tynist,

34} speed 4n English shorthand at
168 words per minute and trans-
cription thereof at 20 vords

ner winute. Mistakes should not
exceed B percent; and

iY Speed in Hindi shorthand at

80 words per minute and trans-
cyiption thereof at 15 words
ner mirute. Mistakes should not
axceed 8 per cent.

¢

by t-ansfer or deputation--

(1) Matric Ist Division/Higher
Secondary Second Division/
Intermediate Second Bivision/
10+2 {Yocational) Second Division/
Graduate or eguivalent;

(For Ex-Servicemen, Matric only);

{97) Knowledge of Hindi up toMatric
Standard;

{41%)5peed 1n English shorthand at 100
words per minute and transcription
chereof at 20 words per minute.
Mistakes should not exceed 8 per gent;

and

<need in Hindi shorthand at 80 words
per minute and transcription thereof
at 15 words per minute. Mistakes
should not exceed 8 per cent,

One year experience as Junior Scale
Stenographer.

dy promotion--

1.7.1.Dipioma/Cerificate in
Electrical Trade;
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13 Steno-typist

(114)

(1)

(1)

{1i1)

(1v)

I.T.1. diplomascevti:
ficate in Electricai
Trade.

Matric Ist pivision/
Higher Secondary Second
Division/Intermediate
Second Division/10+2
(Vocational) Second
Division/Graduate
equivalent;

or

(For Ex-Servicemen, Matyic
or 15 years service inthe
Army with Aemy Certificate
of Class-1);

Knowledge of Hindiy up to
Matric Standard;

Speed in English shoviharnd
at 80 words per minute and
transcription thereof at
15 words per minute. Mis-
takes should not exceed

8 per cent; &nd

Speed in Hindi shorthand
at 64 words per minute and
transcription theveo? at
11 words per minute. Mis-
takes should nof exceed

8 per cent;

kil

-

(i)

{ii1)

{iv)

{144)

(i)

fwo years experience as Restorer
of 3 years experience as Peon,

Chowlcidar or Frash.

#y transfer or deputation--

Hatirde pass:

Knowledge of Hindi up to Matric

Standard;

I.T.1. Diploma/Certificate in

Electrical Trade;

3 years practical experience as

tlectrician.

8y promotion--

One year experience as Clerk;

ipeed in English shorthand at
80 words per minute and trnas-

cription thereof at 15 words

per minute. Mistakes should not

exceed 8 per cent; and

Speed 1n Hindi shorthand at

64 words per minute and trans-
cription thereof at 11 words

per minute. Mistakes should
not exceed B per cent.

By tansfer or deputation--

Matric Ist Division/Higher
Secondary Second Division/

Intermediate Second Division/

10+2 (Vocational) Second

Division/Graduate or equivalent;

(For Ex-Servicemen, Matric or

15 years Service in the Army

with Army Cartificate of Class-I);

7i%) Knowledge of Hindi up toMatric

Standard;
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{(194) Snsed 1n English shorthand at
80 words per minute and trans-
¢ription thereof at 15 words per
winute, Mistakes should not exceed
B per cent; and

{*v) Speed 1in Hindi shorthand at 64
words per minute ahd transcrip-
tion thereof at 11 words per
minute, Mistake should not.
exceed B percent ;

{v) One year experience as Steno-
typist.

14 Junior Translator e 8y promotion:
[{9) 2 years experience as Clerk ;

{11} Hindi as one of the elective
subject in B.A.

By transfer 'or deputation—

{1)  Graduarte with Hindi as one of
a2lective subject ;-

14} One year expsrience as Junfor
) R

4 Translator.
/f15 Clerk (1) Matric Ist Division/Higher By promotion :

Secondary Second ivion/

Intermediate Second Uivi- {1}  Matric with English and Hindi ;

sion/10+2 (Vocational)

Second Division/Graduate (17) Should pass departmental written

or equivalent ; test 1in Hindi and English
languages upto Matric Standard;

(For Ex=Seryicemen, Matric .

or 15 years service in (i111) 5 years experience as Restorer,

the Army with Army Cer- Duplicating Machine Operator
ficate of Class-1) ; etc. or on any Group D post
i.e. Peon, Chowkidar or Frash

(11) Knowledge of Hindi upto etc. or combined ;

Matric Standard ; )
el SRt S = o,

e ———
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(111) Should pass the prascribed
test in Hindi or Enclish
typing at the spesd of
25/30 words per minute
respectively within &
period of one year from
the date of appointment,
failing which he would
not be allowed annual
increment(s) tifi he
passes the prascyribec
typing test. On passing
the typing test, ha will
be allowed due incra-
ment(s) without arrears,

(v}

Should pass the prescribed test
in Hindi or English typing at
the speed of 25/30 words per’
minute respectively within a
perfod of one year from the
date of appofntment, failing
which he would not be allowed
annual dincrement(s) ti11 be
passes the prescribed typing

rest., On passing the typing
Lest, he will  be allowed
due increment(s) without
arrears

By transfer or deputaéion—-

il

————————

watric  Ist  Division/Higher
Secondary Second Division/Inter-
mediate Second Division/10+2
{Yocational) Second Division/
Graduate or equivalent ;

(For Ex-Servicamen, Matric or
15 years service in the Army
with Army Certificate of Class

N

Knowledge of Hind! upto Matic
Standard ;

Should pass the prescribed test
in Hindi or English typing at
the speed of 25/30 words per
minute respectively within a
period of one year from the
date of appointment, failing
which he would not be allowed
annual increment(s) ti11 he
passas the prescribed typing
test. On passing the typing
test, he will be allowed due
inerement(s) without arrears ;

(1v) 3 years experience as Clerk.
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2

16 Clerk (Land (1)

Revenue
Audit
Party)

17 Photedar

(11)

(1i1)

(MAGH 29

Matric Is¢ Division/
Higher Secondary Second
Division/lntermediate
Second Division/in+y
(Vocationa1) LYecond [ivi.
sion/Graduate oy A ATR
tent ;

(1)

(For Ex-Servicemen, Hatric
or 15 years service i
the Army with Army
Certificate of Class I

(i)
Knowledge of Hindi up to
Matric Standard a

(i1}
Should pass the prescrihad
test in Hindi or English
typing at the speed of
25/30 words per minute
respectively within &
perod of one year frug
the date of appointment
failing which ne would
not be allowed annyat incre-
ment(s) tiil ne passes the
typing test, On passing
the typing test, he will

be allowed due incre-
ment(s) without arrears :

(1v)

(114)

FEE. 9, 1990
¢ SAKA)

e e it e . e

By transfer of deputation--~

Matric Ist

Secondary

Division/Higher
Second  Division/
Intermediate Second Division/

10+2 {Vocational) Second Divi-
ston/Graduate or equivalent ;

(For Ex-Servicemen, Matric or
15 years Service in the Army
Certificate of Clasg I) ;

Knowledge of Hindi upto Matric
Standard ;

Should pass the prescribed test
in Hindi or English typing at
the speed of 25/30 words per
minute respectively within a
period of one year from the
date of appointment, failing
which he would not be allowad
annual  fincrement(s) ti11 he
passes the prascribed typing
test. On passing the typing
test, he will be allowed due
increment(s) without arrears ;

3 years experience as Clerk.

8y promotion--

3 years experience as
visor (Record)/Restoror.

Super-

By transfer op deputation--

Matric or itg equivalent -

b

knowledge of Mindj upto Matric
Standard ;

2 years experience ag Photedar,

e e



18 Supervisor
(Record)

19 Restorer

20 Book
Binder

(1)

Matric or its equivalent ;

(11) Knowledge of Hindi upio

(1)
(1)

Matric Standard.

Hiddle pass with Hindi ;

5 years practical experi-
ence as Book Binder 1in
some reputed Firm or

Government Department.

(11)

(iit)

(80}

(i1)

{11)

(111)

(1)
(i1)

513

By promotion--

2 years experlence as Restorer.
By transfer or deputation--
Matric or its equivalent ;

Knowledge of Hindi upto Matric
Standard ;

2 years experience as
Supervisor (Record).

By promotiom--

3 years experience as Stemper
or Daftri ;

Should be able to read and
write Hindi and English.

By transfer of deputation--
Matric or its equivalent ;

Knowiedge of Hindi upto Matric
Standard ;

2 years experience as Restorer.
By transfer or deputation--
Middie pass with Hindi ;

5 years experience as Book
Binder.
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Sr. Designation Appointing
No. of poste authority
2 3
1 Deputy Financial
Superintendent Commissioner
Z  Personal
Assigtant

3 Senior Scale
Stenographer

4  Assistant

5  Senlor Revenue
Accountant

o

Junior Revenue
Accountant

7 Out Board
Mechanic

8 Stamp
Avditor

Nature of
penaliy

1.
(1)

(43)

(ii1)

(iv)

(v

Minox

FEB. 9,
SAKA)

APPENDTY ¢
1See Hule 1401

Authority

empowered
to impose
penalty

e

1999

Appellate
authority

Second and
final appe-
llate autho-
rity, if any

5

penaltieg-—
warning with 2
copy in the
personal file
(chavacter roll)

Financial
Commissioner

UG

withholdiug of
promotion

TeCOVery firom pay
cf the whole or
part of peecy-
iiary loss caused
by negligence op
breach of orders
to the Cantra)
Covernmen! or 4
Stete Gover
Or Lo a (jompan)’
and aspaciation op
8 body of indi-
vidualg
mcorporate not
which {e whally or
substantiaily owned
or conirojled by
the Govarmyent or
to a lona! tho-
eity or wulversity
pel up by an Act
of Porlianagi
ihe L

any

wl

e
€37 £y

withholding of in-
crements of pay with-
oat cumilsiive ‘effect;

2. Major oevaltics..

(v}

{vii)

withholdiug of
incyrements of
with copulative

wifact

pay

ceduction o o lower

gtape in the time
suale of for a
upectiind neriod
with furtber diree

tione @88 to whether
or not the Goveyn-
ment employen will

6 ?

Government Eat
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12
13
14
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(MA

Supervisor
(Drivers)

Joint
Secretary

Driver

Junior Scale
Stenographer

Electrician
Steno-typlst

Junior
Translator

Clerk

ey

ST

e

) 5
XA S, I
Gl T

1
YL [}

(vitl)

(1x)

1.

(x1)

Minor penajitlies:——

89

(1

periow
duoction and

of wuuh ue-
whether
on tne expliy of
such period, the
reduction will or will
not have ithe effect
of postponding the
future incyranants of

nlg pay
reduction to « lower
acale of pay, grade,

post or sevvice

which ghall ordinarily
be a bar to the pro-(
motion of the Govern-
ment employas to the
time geale of pay,
grade, post or service
from which he was
reduced, with or with-
out further directione
regarding conditions

of restoration to the
grade or pout or
service from which the
Government employee
was reduced usnd his
geniority and pay on
such restoration to
that grade, post or
service i

compulsery
retlicemant;

removal {rom service
which shall not be a
disquallficatlion for
future smployment
under the Govern-
ment ,;

dismissal from service
which shall ordinarily
he a disqualification
for future employment
under the Governmeni.

Joint

warning with a Copy
in the persnnal file
(character roll);

ycensure;

(111) withholding of

(1v

promotion;

Yrecovery from pay
of the whole or part
of any pecuniary loss

515

-3

Financial

Secretary Commissioner

Gavernmant

caused by negligence
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Clerk (Land
Revenue Audit
Party)

HARYANA GovT GAZ., FEB. 9, 1999

(v)

(MAGH 20, 1920 SAKA)

2

o breach of orders,
to the Central Govern-
mernt or o State Govern-
ment or te a Company
and association or a
body of tndlviduals
ahether incorporated
ar not, which is
wholly or sub-
stantially owned or
controlled by the
Government ar to a
local authority or
university set up by
an Act of Parllament
or of the Leglslature
of = State; and
withholding of
increments of pay
without cumulative
effect:

Z. Malor penaltlo .

{vi)

(vil)

(vith)

withholding of lnere-
ments of pay with
cumulative effect;

reduction to a
lower stage in thae
time scale of pay
for a specifled

perlod with further
directions as to
whether or not tha
Government employee
will earn increments
of pay durling the
period of such re-
duction and whether
on the expiry of
such pertod, the
reduction will or
will not have the
effect of postponing
the future Incraments
of his pay;

ceduction to a lower
scale of pay, grade,
post or service
which shall ordi-
narily be a hbar to
the promotion of the
Government employee
to the tlme scale of
pay, grade postor
sarvice irom which
he was reduced,
with or without
furtheyr diresction
regarding conditions
of restoration ¢o the
grade or post or
service from which

o
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1 2 3 4 5

the Government em-~
pPloyee was reduced
and his seniority and
Pay on such restora-
tion to that grade,
post or service;

(ix) compulsory retire~
ment;

(x) removal from service
which shall not he
a dlsqualification
for future employ-
ment under the
Government;

(x1) dismissal from
service which shall
ordlnarily be a
disqualification for
future employment
under the Govern-
ment.

17 Potedar Under 1. Minor penalties: Under Joint

Secretar Secretar Secretar
18  Supervisor ] (1) warning with a ecretary S %

(Record) copy in the
19 Restorar personal file

(character roll);
20 Book Binder
(11) censure;

(111) withholding of
promotion;

(1¥)recovery from pay
of the whole or
part of any
pecuniary loss
caused by negli-
gence or breach
of orders to the
Central Govern-
ment or to a State
Government or to a
Company and associa~
tion or a body of
individuals whether
Incorporated or net
which is wholly or
substantially owned
or controlled by the
Government or to a
local authority or
university set up
by an Act of Parlia-
ment or of the
Leglslature of a
State;

(v

—

withholding of
increments of pay
without cumulative
effect;

Financlal
Commissloner
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1920 SAKA)

9, 1999

2. Major Penalties:

(vi)withholding of

(vi1)

(vill)

(ix)

lnerementa of Pay
with cumulat{ve
effect;

reduction to a
lower stage {n the
time scale of pay
for a speéclfied
period wlith further
directions as to
whether or not the
Government employee
will earn increments
of pay durlng the
peried of such re-
duction and whether
on the explry of
such perlod, the
reduction will or
will not have the
effect of postponing
the future Inere-
ments of his pay;

reduction to & lower
scale of pay, grade,
pPost or service which
shall ordinarlly ba
a bar to the promotlon
of the Government
employee to the time
scale of pay, grade,
post or service from
which he was re-
duced, with ot with-
out further direction
regarding conditlons
of restoration to the
grade ot post or
service from which
the Government am-
ployee was reduced
and his senlority
and pay on such
restoration to that
grade, post or
service;

compulsory retire-
ment;

rTemoval from service
which shall not be a
dlsquallfication for
future employment
under the Govern-
ment ;

dismissal from
service whlch shall
ordinarily be a
disquallfication for
future employment
under the Govern-
ment .

—— e

e

e e i e
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[Authorized English Translation)|
HARYANA GOVERNMENT
REVENUE DEPARTMENT
Notification
The 14th October, 2005

No. G.S.R. 13/Const./Art. 309/2005.— In exercise of the powers conferred
by the proviso to Article 309 of the Constitution of India, the Governor of Haryana
hereby makes the following rules further to amend the Haryana Financial

Commissioner's Office (Group C) Service Rules, 1998, namely -—

1. (1) These rules may be called the Haryana Financial Commissioner's
Oftfice (Group C) Service (Amendment) Rules, 2005.

2) They shall come into force on the date of their publication in the
Oftficial Gazette.

2. Inthe Haryana Financial Commissioner’s Office (Group C) Service Rules,
1998 (hereinafter called the said rules), in rule 5,—

(1) forsign ““." existing at the end, the sign**;"” shall be substituted :
(11) the following proviso shall be added, namely :—

** provided that in the case of appointment of drivers by promotion,

the maximum age shall be restricted to fifty years.”".

3. Inthe said rules, in rules 9, in sub-rule (1), for clause (X), the following

clause shall be substituted, namely :—

“{X) in the case of Driver,—

—~
far
i
)

R

0% by promation on seniority-cum-fitness basis from amongst
Group C posts i.e. Restorers, Duplicating Machine Operators and
sts 1.e. Peons, Chowkidars or Frash ete: and

(1) BU% by duect reciuitment; or

. - S, S nead ; I
RS BN S Wy v an oifcai girendv 1§ The servioe 3 f @
\H1) LYy Tansier O Gepulanon of an oIncl diready 111 The SETVICE Ul wiiy

3

State Government or the Government of India -,
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4. In the said rutes. in Appendix B, against St. No. 10, under column 4, for

the existing entries, the following entries shall be substituted, namely .—

4

*‘By promotton—
(i) Matric Pass ;
(1) Knowledge of Hindi upto Matric Standard ;

(i1i) Should have driving license of driving Cars or Jeeps of at least 5

years old ;

(iv) S years service on Group C posti.e. Restorer/Duplicating Machine
Operator or on Group D post i.e. Peon/Chowkidar or Frash etc; or

combined service as such ;

(v) Should pass the driving test of Driver conducted by the

Government Central Workshop, Haryana.
By transfer or deputation—
(i) Matric Pass;
(i) Knowledge of Hindi upto Matric Standard ;

(iii) Light Transport Vehicle driving licence with 5 years experience

of driving.”"-

K.C. SHARMA,

Financial Commissiorfer and Principal

Secretary to Government Haryana,

Revenue Department.

19835—C.S —H.G.P., Chd
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(3) The GovemmentofHaryana hereby authorizes the Haryana
State Electronic Development Corporation Limited (HARTRON) or any
other agency as prescribed by the Government, as the authorized Agency
for conducting the State Eligibility Test in Computer Appreciation and
Applications (SETC), alongwith a test in typing speed in accordance
with the syllabus ag the State Government may specify in this regard
from time to time, besides the syllabus already provided in sub-rule (4)
of this rule. The 'pass’ certificate 1ssued by HARTRON or any other
agency, as approved by the Government, would be accepted as an
evidence of the fulfilment of the prescribed condition in the Service
Rules.

(4) The syllabus for the State Eligibility Test in Computer
Appreciation and Applications (SETC) would contain Word processing,
Internet Browsing and E-mail management only.

(5) Inthe case of Clerks, typing speed of 30 words per minuyte
in English and 25 words per minute in Hindi converted with equivalent
key depressions in both cases as the typing speed, would be tested on
computers.

(6) The employees possessing the following qualifications
are exempted from taking the Stfate Eligibility Test in Computer
Appreciation and Applications (SETC) .—

() M. Tech./B.Tech. (Computers), M.CA,B.CA.or Diploma
in Computers from the recognized institutions EHop
Polytechnics:

(i1} Basic Computer Literacy Certificate from any recognized
centre established under the National Institute of Electronics
and Information Technology (NIELIT) [erstwhile DOEACC
Society);

(iii) Haryana State - Certificate in Information Technology
[HS-CIT] from the Authorised Learning Centres (ALCs) of
the HKCL;

(iv) Candidates/employees who have already passed the SETC
and the same is valid at the time of joining the service The
State Eligibility Test in Computer Appreciation and
Applications (SETC) passed by any candidate eariier shall
be considered valid for 4 period of five years from the date
of issue of such certificate by HARTRON or any other
agency authorized by the Government: and
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(v) l’hysi_::zlll}' disabled candidates ;. ¢, amputation of hand (1 eft
and Right) Amputation of upper limbs, l’;-.ralyms of Radjal
Nerve (Radia Nerve Palsy) of either upper limb. Declination
degenerative disorder effecting the RErvous system which
Mmay cause paralysis and atrophy of the hand and jts muscles
and Visualfy Handicapped,

tate Eligibility Test
in Computer Appreciation and Applications (SETC).”.

4. Inthe said rules, in Appendix—A,

L against Serial Number LS5, under column 3, 4, and 5 for
the existing entries, the following entries shall pe
substituted, namely:—.

IL  serial number |6 and entries thereagainst shajj be omitted.

S. In the said tules, in Appendix-B,__

L against seria| number 3, under column 3, foritem (i) the following
ttem shal| be substituted, namely:—

“(1) 1042 First Division/Graduate or equivalent
(for Ex-Servicemen 10+2 only);™
I against serial number | [ —_

(@  under column 3, for item (i) the following item shall be
substituted, Namely:—

“(1) 10+2 First Division/Graduate Or equivalent
(for Ex-Servicemen 10+2 only);”,
Il against serig| number |3,

a) under column 3, for item (i) the following item shall be
substituted, namely:—

“(i) 10+2 First Division/Graduate or equivalent:

(for Ex-Servicemen 10+2 or 15 years service in the
Army with Army Certificate of Class-I);™;
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(a)

(b)

(c)

under colump 3, for item (i) and (iii), the foHowing items
shall be substituted, Namely:—

“G) 1042 First Division/Graduate Or equivalent:

(for Ex—Servicemen 10+2 or 15 years service in the
Army with Army Certificate of Class-1);” and

“(iii) existing jtem (iii) omitted In view of rule 94,

under column 4, ynder heading “By Promotion,” the
existing items (1), (ii) and (iv), the following items shal]
be substituted, Namely:—

“(i) 10+2;.

English languages upto 10+2 level;”; and
“(iv) existing item (iv) omitted in view of rule 9A:
(v) knowledge of Hindi up to Matric Standard;”:

under column 4, under heading “By Transfer or
deputation,” for items (i) and (iij), the fo”owing itemns
shall be substituted, namely:—

“(i) 1042 First Division/Graduate Or equivalent;

(i) omitted in view of rule 9A.;

KRISHANA MOHAN,
Additional ChiefSecretary and Financig] Commissioner
to Government, Haryana,
Revenue and Disaster Management Department.
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[ Nwtherised English Translation

HARYANA GOVERNMENT
REVENUE AND DISASTER MANA GEMENT DEPARTMENT
Notification
The 22nd July. 2016
No. G.S.R. 22 JConst/Art/309/2016,—In exercise of the
Constitution of India, the Governor of Haryana hereby makes
Financial Commissioner’s Office (Group C) Service Rules, 1998,

powers conferred by the proviso (o article 309 of the
the following rules further to amend the Haryana
namely -

L These rules may be called the Haryana Financial Commissioner's Office (Group C) Service

(Amendment)
Rules, 2016,

[

In the Haryana Financial Commissioner’s Office (Group ) Service

{Amendiment) Rutes. 1998, in
Appendix B.-

I against serial number 3, under column 4. under heading *By transter or deputation’ for item (i), the
following item shall be substituted, namely -~
“t 1042 Fiest Division/Graduate or equivalent:
(For Ex-Servicemen 1012 only).™
Il against serial number 11, under column 4, under heading By transfer or deputation’ . for item (1, the
[ollowing item shall be substituted, namely -
“(1) 1042 First Division/Graduate or equivalent;
(For Ex-Servicemen [(+2 only),™
Ht. against serial number (3, under column 4, under heading By transfer or deputation’ for item (i), the
tollowing item shall be substituted. namely :-
“U) 10R2 Fiest Division/Graduate ar equivalent;
(For Ex-Servicemen 1042 or 15 years service in the Army with Army Certificate of  Class-1);™:
IV against serial number 15, under column 4,
(a)  under heading "By Promotion® , for item (i), the following item shall be substituted, namely :
sy 1042,

Note :— In case of Restorar, Duplicating Machine Operator cte. or any Group D
post i.e. Peon, Chowkidar or Frash etc.. who recruited on or before
07-11-2013, academic qualification shall be Matric”; and
by under heading "By (ransfer or deputation”. for item (). the following item shall be substituted,
namely ;-
S 1042 First Division/Graduate or equivalent;

“(For Ex-Servicemen 1042 or 15 vears service in the Army with Army Certificate of
Class-1v,

KESHNI ANAND ARQRA,
Additional Chief Secretary and Financial Commissioner to Government Haryana,
Revenue and Disaster Management Department,

BTG R-=11 G P Ohd
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[Authorised English Translation]
HARYANA GOVERNMENT
REVENUE AND DISASTER MANAGEMENT DEPARTMENT
Notification
The Ist February, 2018

No. GSR-8 /Const./Art. 309/2018.— In cxercise of the powers conferred by the proviso to article 309 of
the Constitution of India, the Governor of Haryana hereby makes the following rules further to amend the Haryana
Financial Commissioner’s Office (Group C) Service Rules, 1998, namely :-

l. These rules may be called the Haryana Financial Commissioner’s Office (Group C) Service (Amendment)
Rules, 2018.

78 In the Haryana Financial Commissioner’s Office (Group C) Service Rules, 1998 (hereinafter called the said
rules), in rule 5, for the figure and words “35 years”, the words and sign “forty-two years” shall be substituted.

3, In the said rules, in rule 14,—
(i) in sub-rule (1), for the fignre “1987”, the figure “2016” shall be substituted; and

(ii) in sub-rule (2), for thie words, brackets, figures and signs “clause (c) or clause (d) of sub-rule (1) rule 9
of the Haryana Civil Services (Punishment and Appeal) Rules, 19877, the words, brackets, figures and
sighs “clause (c) or ciause (d) of rule 9 of Haryana Civil Services (Punishment and Appeal)
Rules, 2016 shall be substituted.

KESHNI ANAND ARORA,
Additional Chief Secretary and Financial Commissioner to Government Haryana,
Revenue and Disaster Management Department.

55953—L.R.—H.G.P., Chd.



HARYANA GOVT. Gaz (EXTRA)), AUG. 30,2019 (BHDR. 8, 194] SAKA)
L OAZ, =

[Authorised English Translaiion)
HARYANA GOVERNMENT
REVENUE AND DISASTER MANAGEMENT DEPARTMENT
Notification
The 30th August, 2019

No. G.S.R. 39/Const./Art, 309/2019.— |n exercise of powers conferred by the Proviso to article 309 of the
Constitution of India, the Governor of Haryana hereby makes the following ryles further to amend the Haryana

Financia| Commissioner's Office (Group C) Service Rules, 1998, namely :-
I. These rules may be called the Haryana Financia| Commissiones's Office (Group () Service (Amendment)
Rules, 2019,

2 In the Haryana Financial Commissioner’s Office (Group C) Service Rules, 1998, i Appendix B, under
columns 3 & 4, for the words “knowledge of Hindi up to Matric Standard”, wherever oceuring, the words “Hindj or
Sanskrit as one of the subject in Matric or Higher Education™ shall be substituted.

NAVRAJ SANDHU,
Additional ChiefSecretary and Financial Commissioner to Government, Haryana,
Revenue and Disaster Management Department.

57332—LR—HGP . Chd



