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An Overview 

Effect ve d saster management requ res tra ned manpower t o deal w th complex 

s tuat ons effect vely and speed ly to reduce the  mpact of d saster on human l fe and 

property. It  s necessary to cont nuously undertake measures to bu ld capac ty amongst 

those who are handl ng d saster prevent on, m t  gat  on, preparedness, response, 

reconstruct on and also creat ng awareness amongst people. Therefore, capac ty 

bu ld ng needs to encompass all resources ava lable w th n a commun ty, soc ety and 

organ sat on to reduce the level of r sk or the effects of a d saster. 

Defini ion 

UNDP descr bes ‘capac ty bu ld ng’ as the creat on of an enabl ng env ronment w th 

appropr ate pol cy and legal frameworks,  nst tut onal development,  nclud ng 

commun ty part c pat on (of women  n part cular), human resource development and 

strengthen ng of manager al systems. It adds that capac ty bu ld ng  s a long-term, 

cont nu ng p r o c e s s ,  n wh ch all stakeholders part c pate (m n str es, local 

author t es, non-governmental organ sat ons and water user assoc at on’s profess onal 

assoc at ons, academ cs and others). Capac ty may  nclude phys cal,  nst tut onal, soc al 

or econom c means as well as sk lled personal or collect ve attr butes such as leadersh p 

and management. Capac ty may also be descr bed as capab l ty. 

Capaci y building is much more  han  raining and includes  he 

following: 

• Human resource development, the process of equ pp ng  nd v duals w th the 

understand ng, sk lls and access to  nformat on, knowledge and tra n ng that 

enables them to perform effect vely, 

• Organ sat onal development, the elaborat on of management structures, 

processes and procedures, not only w th n organ sat ons but also the 

management of relat onsh ps between the d fferent organ sat ons and sectors 

(publ c, pr vate and commun ty), 

• Inst tut onal and legal framework development, mak ng legal and regulatory 

changes to enable organ sat ons,  nst tut ons and agenc es at all levels and  n all 

sectors to enhance the r capac t es. 

Following are considered as vi al componen s of  he capaci y 

developmen : 

I. Training: It  s a learn ng process that  nvolves the acqu s t on of knowledge, 

sharpen ng of sk lls, concepts, rules, or change of att tude and behav or to 

enhance the performance of  nd v duals assoc ated w th d fferent departments 

and  nst tut ons. 

II. Educa ion: Am dst changes of the past decades, school educat on sector, the 

most d scussed top c of nat onal  mportance,  s plann ng for more contextual, 

pract cal and appl cat on or ented curr culum for students at d fferent levels of 



 

 

            

          

            

            

           

            

           

  

  

           

          

           

         

             

        

            

  
 

            

           

 

             

            

       

          

       

          

           

      

             

 
 

         

        

             

            

 
 

         

             

            

school ng. 

III. Research: Research  s an organ sed and systemat c way of f nd ng answers 

to quest ons.Systemat c because there are certa n th ngs  n the research 

process wh ch are always done  n order to get most accurate result. 

IV. Awareness: Awareness  s generally def ned as knowledge created through 

 n t e r a c t  o n between an agent and  ts env ronment. It cannot be s mply 

referred to as “know ng what  s go ng on.” Th s concept o f awareness 

 nvolves state of knowledge as well as dynam c processes of percept on 

and act on. 

Approach 

The Nat onal Pol cy on D saster Management (NPDM) descr bes  ts approach to 

capac ty development. A strateg c approach t o capac ty development can be 

addressed effect vely only w th the act ve and enthus ast c part c pat on of the 

stakeholders. Th s process compr ses of awareness generat on, educat on, tra n ng, 

research and development (R&D) etc. It further addresses t o put  n place an 

appropr ate  nst tut onal framework, management systems and allocat on of 

resources for eff c ent prevent on and handl ng of d sasters. The approach t o capac ty 

development  ncludes-

• Accord ng pr or ty to tra n ng for develop ng commun ty based DM systems for 

the r spec f c needs  n v ew of the reg onal d vers t es and mult -hazard 

vulnerab l t es, 

• Conceptual sat on of commun ty based DM systems at the nat onal level through a 

consultat ve process  nvolv ng the States and other stakeholders w th the state and 

local level author t es  n charge of  mplementat on, 

• Ident f cat on of knowledge-based  nst tut ons w th proven performance, 

• Promot on of Internat onal and Reg onal cooperat on, 

• Adopt on of trad t onal and global best pract ces and technolog es, 

• Lay ng emphas s on table-top exerc ses, s mulat ons, mock dr lls and development 

of sk lls to test the plans, 

• Capac ty analys s of d fferent d saster responder groups at State, D str ct, and local 

levels. 

NPDM has further elaborated on nat onal pr or t es,  nst tut onal capac ty 

development, tra n ng of commun t es, profess onal techn cal educat on, DM 

educat on  n schools, tra n ng of art sans, tra n ng of other groups and l cens ng and 

cert f cat on. Bes des NPDM gu del nes  ssued by NDMA also lay emphas s on capac ty 

development. 

Capaci y developmen  in India: A real st c Nat onal Capac ty Development 

Programme, commensurate w th the  ntens ty and extent of the hazard  n Ind a needs 

to be evolved and  mplemented, keep ng  n v ew the ava lable resources. Th s 



 

         

              
 

             

          

          

            

             

              

           

                

          

             

             

    
 

               

          

             

           

             

           

   

 

          

             

             

               

          
 

    
 

      

           

            

              

               

           

           

         

        

             

         

             

                

programme of resource enhancement should encompass all  nst tut ons, organ zat ons 

and  nd v duals that have a role  n any part of the d saster management cycle. 

Capaci y gaps in disas er managemen : To m t gate the  mpact of d sasters, there  s 

a need to work collect vely through mult d mens onal channels comb n ng the 

efforts, resources and expert se of the government, non- governmental organ sat ons 

and c v l soc et es. Manag ng such  nc dents hol st cally  s a h ghly spec al sed and 

sk lled job wh ch cannot be approached  n an ad hoc manner. D saster Management 

compr ses of mult sectoral  ssues and accord ngly calls for all sectors that play p votal 

role  n manag ng ex genc es to develop the r human resource capac ty accord ngly. 

There seems to ex st a w de gap  n the knowledge, sk ll, and att tude of the d saster 

managers for eff c ently manag ng emergency s tuat ons part cularly at local and 

state level where accord ng to one study made by NIDM, Capac ty-R sk rat o  s 

remarkably low. To br dge th s gap,  t  s  mportant to have spec f c capac ty 

development plans and strateg es. 

Targe  group: In the f eld of capac ty development, pr or ty  s to be g ven to tra n ng 

of DM off c als, funct onar es, tra ners and elected representat ves and commun ty 

representat ves. Due  mportance requ res to be g ven to DM tra n ng and or entat on of 

profess onals l ke doctors, eng neers and arch tects apart from those engaged  n 

response and rel ef. DM tra n ng further requ res to be  ncluded  n curr cula of 

educat onal  nst tut ons at all levels of school ng and should  nclude pract cal 

 nstruct ons as well. 

Real z ng the  mportance of Capac ty Development of stakeholders  n D saster 

Management, NIDM has been g ven the task of prepar ng Nat onal Human Resource and 

Capac ty Development plan, wh ch  s at the advanced stage of  ts formulat on. The 

f rst draft has been prepared and presented before the MHA. NIDM  s f nal z ng the plan 

after hold ng the d scuss on w th MHA on  ts f rst draft. 

Ins i u ions for Capaci y Developmen  

Na ional Ins i u e of Disas er Managemen  (NIDM) 

Background: In the backdrop of the Internat onal Decade for Natural D saster 

Reduct on (IDNDR), a Nat onal Centre for D saster Management was establ shed at IIPA 

 n 1995. The Centre was upgraded and des gnated as the Nat onal Inst tute of D saster 

Management (NIDM) on 16th October 2003 and  t has now ach eved the status of a 

statutory organ zat on under the Nat onal D saster Management Act, 2005. Sect on 42 

of the D saster Management Act, 2005 entrusts the  nst tute w th var ous 

respons b l t es, namely to develop tra n ng modules, undertake research and 

documentat on  n d saster management, organ ze tra n ng programmes, undertake 

and organ ze study courses, conferences, lectures and sem nars to promote and 

 nst tut onal ze d saster management, undertake and prov de for publ cat on of 

journals, research papers and books. Located centrally at the Indraprastha Estate on 

the Mahatma Gandh  Road, w th n the campus of the IIPA, the  nst tute  s equ pped 



 

             

           

           

       

 

            

   

 

           

          

          

              

          

           

            

         

          

          

             

             

          

 

 

           

           

           

                

               

             

          

               

               

             

         

              

            

         

 

                 

               

               

          

          

           

w th state-of-the-art fac l t es of tra n ng and research on d saster management. It 

has tra n ng and conference halls, well stocked l brary, GIS laboratory, computer 

centre, and v deo conferenc ng fac l ty. The  nst tute also prov des board ng and 

lodg ng fac l t es for part c pants dur ng  ts programmes. 

Training Programmes of NIDM: The d fferent formats  n wh ch tra n ng  s  mparted 

by NIDM  nclude: 

I. Face- o-face  raining: NIDM conducts both  n campus and off-campus tra n ng 

programmes. In-campus programmes are conducted  n the prem ses of the 

Inst tute wh le the off-campus programmes are conducted mostly  n state 

cap tals, at the prem ses of the Adm n strat ve Tra n ng Inst tutes. It conducts as 

many as 92 tra n ng programmes on d vers f ed themes of d saster 

management, w th many new programmes added cont nually. The part c pants 

of these programmes are usually m ddle and sen or level government off cers 

nom nated by the state governments and concerned m n str es and 

departments of the Government of Ind a. The programmes const tute class 

room lectures and presentat ons, f eld v s ts, group exerc ses, panel d scuss ons 

etc. It does not charge any course fees. Board ng and lodg ng arrangements 

are also made free of charge. Dur ng the year 2010-11, the  nst tute has 

conducted 84 tra n ng programmes, wh ch have been attended by 2142 

part c pants. 

II. Web- based  raining: In collaborat on w th World Bank Inst tute, Wash ngton, 

the Inst tute conducts on-l ne tra n ng programmes on bas c and 

spec al sed sub j ec t s o n d saster management. The courses are open to all 

 nterested persons w th a token charge of ` 1500 for the bas c course of one and 

half months and ` 1000 for spec al sed courses of one month durat on to cover 

the cost of read ng mater als, postage etc. Every part c pant  s expected to take 

part  n on-l ne d scuss ons. The successful cand dates are awarded 

c e r t  f  c a t e s s gned j o  n t l y by the N I D M and WBI. In 2010-11, three 

onl ne tra n ng programmes on Comprehens ve D saster R sk Management 

Framework and four spec al sed onl ne programmes on Commun ty Based 

D saster R sk Management, Cl mate Change and D saster Management, R sk 

Sens t ve Land Use Plann ng and Safe C t es have been organ zed. A total of over 

438 part c pants attended these onl ne courses. The Inst tute has also started the 

process of custom sat on of e ght modules to Ind an context. 

III. Sa elli e based  raining: The Inst tute has collaborated w th 

Adm n strat ve Tra n ng Inst tutes, Bhopal and Mysore to conduct satell te 

based tra n ng programmes through the ISRO commun ty centres that have 

satell te based one-way v deo and two-way aud o commun cat on system. 

More than hundred centres jo n the programme s multaneously  n wh ch 

thousands of grassroots level funct onar es take part. The Inst tute  s extend ng 

http:management.It


 

            

   

              

               

          

           

                  

            

           

  

 

            

           

          

             

            

         

           

          

             

    

 

                 

           

           

             

             

                

           

             

       

 

    

            

     

 

          

                       

             

              

            

           

              

the programmes  n number of other states where s m lar fac l t es have been 

seen set up. 

IV. Self s udy courses: The Inst tute  s  n the process of launch ng web based 

tra n ng courses on var ous themes such as bas cs of d saster management, 

earthquake, flood, cyclone, d saster management for c v l defence volunteers, 

publ c health workers, school ch ldren and commun ty preparedness, wh ch 

anyone from anywhere at any t me can log on. The a m of such courses  s to 

create  nterest and ra se the level of awareness of people regard ng d saster 

management and  n some cases supplement the ex st ng class room based 

tra n ng programmes. 

V. India Disas er Managemen  Congress: NIDM has taken the lead  n organ z ng 

the Ind a D saster Management Congress (IDMC) on the pattern of Ind a 

Sc ence Congress to br ng together sc ent sts, scholars and pract t oners from 

d verse d sc pl nes on the same platform. The f rst such Congress was held  n 

November 2006 wh ch was  naugurated by Hon’ble Pr me M n ster of Ind a. The 

Inst tute organ zed the Second Ind a D saster Management Congress  n 

November 2009. The congress had twenty s x themat c sess ons around twelve 

d fferent themat c clusters where over 300 techn cal papers were presented. 

Hon’ble Shr APJ Abdul Kalam, Former Pres dent of Ind a graced the occas on and 

del vered the valed ctory address. 

VI. Capaci y Building Programme for Engineers and Archi ec s in 

Ear hquake Risk Managemen : M n stry of Home Affa rs  n t ated th s tw n 

programmes for capac ty bu ld ng of eng neers (Nat onal Programme for 

Capac ty Bu ld ng of Eng neers  n Earthquake R sk Management) and arch tects 

(Nat onal Programme for Capac ty Bu ld ng of Arch tects  n Earthquake R sk 

Management) at the cost of `12.36 and .`4.51 crore respect vely  n 

earthquake r sk management. The programme wh ch started  n 2004-05 was 

 mplemented t ll 2008 by the MHA and has subsequently been transferred to the 

NIDM for  mplementat on w th effect from 01.4.2008. 

Na ional Disas er Managemen  Au hori y 

NDMA undertakes several  n t at ves  n the process of capac ty development. Few of 

them are  llustrated as follows: 

Mock Exercises: NDMA undertakes mock exerc ses  n vulnerable d str cts and 

 ndustr es on var ous types of natural and man-made d sasters to help the state 

governments and d str ct adm n strat on  n rev ew ng the adequacy and eff cacy of 

the state and d str ct level D saster Management Plans and to  dent fy gaps  n 

resources and systems. So far NDMA has conducted nearly 211 mock exerc ses 

 nclud ng 90 s m lar exerc ses  n schools. Dur ng the Commonwealth Games, s m lar 

exerc ses were under taken through coord nated conferences, table top exerc ses 



 

                      

                   

          

         

 

            

             

        
 

           
 

       

   

 

        

    

    

     

         

 

         

         

    

      

  
 

               

             

   
 

            

              

             

             

          
 

              

 
 

        

       

           

          

         

                   

                 

           

            

and the mock exerc ses on both natural and man-made d sasters at d fferent 

compet t on and pract ce venues and at accommodat on areas of players and 

accompany ng off c als. Altogether, 55 such exerc ses were conducted at d fferent 

venues of the Commonwealth Games  nclud ng the Games V llage. 

Mock Exercises on School Safe y: Mock exerc ses  n schools are conducted to 

empower the schools to face the d sasters squarely before the spec al st response  s 

affected. Deta ls are g ven  n the Table 1.1. 

Table 1.1: MockExercises conduc ed by NDMA from 1.4.2009  o 31.3.2010 

Sl. Disas er S a e/s S a es where 

No. Mock exercises 

conduc ed 

1. Earthquake Uttarakhand, Arunachal Pradesh, 

Meghalaya, Delh , H machal Pradesh, 

M zoram, Nagaland, A&N Islands, J&K 

11 

2. Cyclone Gujarat 01 

3. Floods Tam l Nadu, B har, Chhatt sgarh, 

Maharashtra 

04 

4. Urban F re Haryana, Karnataka, J&K and S kk m 04 

5. Chem cal (Industr al) Karnataka, Tam l Nadu, Goa, Pubjab, 

Maharashtra, Madhya Pradesh, Gujarat 

09 

6. Terror st related Delh  05 

Total 39 

Table Top Exercise: Table Top Exerc ses are also carr ed out to el c t the responses of 

the part c pants  n s mulated scenar os. These scenar os cover the ent re gamut of the 

d saster management cycle. 

Training of Panchaya i Raj Ins i u ions (PRIs): Capac ty Bu ld ng of PRIs  s 

extremely  mportant as they are the local author t es at the grassroots levels. For the 

PRIs  n add t on to the r scheme based capac ty bu ld ng funds, the NDMA has 

undertaken a capac ty bu ld ng project  n partnersh p w th IGNOU and eleven states, 

the deta ls of wh ch are g ven  n the Table 1.2. 

Table: 1.2: Capaci y building of PRIs: Capaci y Building Projec (in Par nership wi h IGNOU) and 

S a es 

• States 11 

• D str cts 55 

• Tra n ng of PRI/ ULB Representat ves. 12,375 

• Tra n ng of Government Funct onar es. 4,125 

• Total persons tra ned 16,500. 

Tra n ng  n SIRDs and NIRD for PRIs  s under act ve plann ng – w th the M n stry of Panchayat  Raj. UNDP 

 n assoc at on w th the NIRD has also developed a tra n ng module  n d saster management for the PRIs. 

Awareness Campaigns: NDMA has launched a number of publ c awareness campa gns 

through electron c and pr nt med a. The focus  s on bu ld ng an appropr ate 



 

              

             

           

           

     

 
                 

          

      

 

                    

            

        

 

               

         

           

 

           

             

             

 

 

 

 

 

 

       
 

env ronment for DM and creat ng a h gh level of  mpact on the target aud ence. 

(a) Audio Visual Campaigns: The publ c ty campa gns were run through rad o and 

v deo spots on AIR, Doordarshan, pr vate TV channels l ke general enterta nment 

channels, new channels and reg onal channels, FM rad o channels through DAVP 

and Nat onal F lm Development Corporat on. 

(b) Ear hquake Awareness Campaign: Four V deos  n 35mm and four aud o spots 

were produced for conduct ng an earthquake awareness campa gn across the 

states/ UTs prone to earthquakes. 

(c) Cyclone Awareness Campaign: Three v deos  n 35 mm and three aud o spots 

were produced  n H nd and reg onal languages for conduct ng cyclone awareness 

campa gns across the States/ UTs prone to cyclones. 

(d) Flood Awareness Campaign: Four v deos  n 35 mm and four aud o spots were 

produced for conduct ng flood awareness (Awareness programme through cycle 

rally - Patna) campa gns across the states/ UTs prone to floods. 

(e) Informa ion, Educa ion and Communica ion (IEC) Ac ivi ies: F nanc al ass stance 

o f `.2.33 crores has been released to 19 states/ UTs for awareness generat on IEC 

act v t es l ke mak ng posters, leaflets, hoard ngs, wall pa nt ngs, v deo/ aud o spots, etc. 

Aware ess Campaig through cycle rally at Pat a 

http:of`.2.33


 



 

 

      

                

            

               

               

                    

               

          

              

           

                

             

             

  
 

        
 

           

           

  

        

 

          

        

          

   

 

        

   

          

   

        

           

 

           

 

             

    

           

      

 

           

 

       

         

 

Disas er Managemen  Cen res in  he S a es 

The Government of Ind a through NIDM supports a four member faculty and two 

support staff bes des the programme expenses of the D saster Management Centres of 

the Adm n strat ve Tra n ng Inst tutes or other nodal  nst tutes nom nated by the 

states under a Central Sector Non-Plan Scheme (2007-12). Th rty one such centres 

(Table 1.3) have been set up throughout the country, one  n each state and two 

each  n Assam and U.P. The tra n ng programmes of the centres and NIDM are 

developed through a consultat ve process at the Annual Tra n ng Conference 

attended by the Rel ef Comm ss oners of the states, D rector Generals of the ATIs, and 

representat ves of the concerned nodal m n str es and departments of the Government 

of Ind a. Every centre has to conduct a m n mum of 25 tra n ng programmes and tra n at 

least 490 part c pants annually. Together the centres tra n more than 35000 cutt ng edge 

funct onar es of the government. The tra n ng calendar of NIDM may be v s ted at 

webs te ‘http://n dm.gov. n’. 

Table 1.3: Disas er Managemen  Cen ers in  he S a e 

Sl. No. S a e Loca ion Name of  he Ins i u e Acronyms 

1. Andhra Pradesh Hyderabad AMR-Andhra Pradesh Academy of 

Rural Development 

AMR-APARD 

2. Arunachal 

Pradesh 

Itanagar Adm n strat ve Tra n ng Inst tute ATI 

3. Assam Guwahat  Assam Adm n strat ve Staff College AASC 

4. Assam Tezpur Tezpur Un vers ty, Tezpur, NAPAAM NAPAAM 

5. B har Patna B har Inst tute of Publ c 

Adm n strat on & Rural 

Development 

BIPA&RD 

6. Chhatt sgarh Ra pur Chhatt sgarh State Inst tute 

Academy of Adm n strat on 

CSIAA 

7. Delh  New Delh  D rectorate of Tra n ng, Un on 

Terr tory C v l Serv ces 

DOT 

8. Goa St. Inze, Panj  F re Inst tute FI 

9. Gujarat Gandh nagar Gujarat Inst tute of D saster 

Management 

GIDM 

10. Haryana Chand garh Haryana Inst tute of Publ c 

Adm n strat on 

HIPA 

11. H machal 

Pradesh 

Sh mla H machal Pradesh Inst tute of Publ c 

Adm n strat on 

HPIPA 

12. Jammu & 

Kashm r 

Sr nagar J&K Inst tute of Management, 

Publ c Adm n strat on and Rural 

Development 

J&K IMPARD 

13. Jharkhand Ranch  Shr Kr shna Inst tute of Publ c 

Adm n strat on 

SKIPA 

14. Karnataka Mysore Adm n strat ve Tra n ng Inst tute ATI 

15. Kerala Th ruvanan-

thapuram 

Inst tute of Land Management ILM 



 

 
       

 

             

         

              

               

             
 

             

             

           

      

             

          

  

         

         

  

       

        

        

 

           

  

         

    

           

   

            

          

   

 

          

   

           

    

         

 

        

16. Madhya Pradesh Bhopal D saster Management Inst tute DMI 

17. Maharashtra Pune Yashwantrao Chavan Academy of YASHADA 

Development Adm n strat on 

18. Man pur Imphal State Academy of Tra n ng SAT 

19. Meghalaya Sh llong Meghalaya State Adm n strat on 

Tra n ng Inst tute 

ATI 

20. M zoram A zawal Adm n strat ve Tra n ng Inst tute ATI 

21. Nagaland Koh ma Adm n strat ve Tra n ng Inst tute ATI 

22. Orr sa Bhubaneswar Gopabandhu Academy of 

Adm n strat on 

GAA 

23. Punjab Chand garh Mahatma Gandh State Inst. of 

Publ c Adm n strat on 

MGSIPA 

24. Rajasthan Ja pur Har sh Chandra Mathur Rajasthan 

Inst tute of Publ c Adm n strat on 

HCMRIPA 

25. S kk m Gangtok G.B. Pant Inst tute of H malayan 

Env ronment & Development 

GBPIHED 

26. Tam l Nadu Chenna  Anna Inst tute of Management AIM 

27. Tr pura Agartala State Inst tute of Publ c 

Adm n strat on & Rural 

Development 

SIPARD 

28. Uttar Pradesh Lucknow Uttar Pradesh Academy of 

Adm n strat on & Management 

UPAAM 

*29. Uttar Pradesh Lucknow Deen Dayal Upadhyaya State 

Inst tute of Rural Development 

DDUSIRD 

30. Uttarakhand Nan tal Uttarakhand Academy of 

Adm n strat on 

UAOA 

31. West Bengal Kolkata Adm n strat ve Tra n ng Inst tute ATI 

* Approved as Additio al Ce tre i U.P. 

Addi ional DM Cen res in  he S a es: Add t onal centres  n 11 states namely, Andhra 

Pradesh, B har, Gujarat, Karnataka, Madhya Pradesh, Maharashtra, Rajasthan, Tam l 

Nadu, Uttar Pradesh, West Bengal and Or ssa have been approved  n pr nc ple by the 

Government of Ind a. These centres are  n the process of be ng set up  n consultat on 

w th the concerned states, except that of UP, wh ch has already been set-up 

Cen res of Excellence: The Government of Ind a has further approved se t t  ng up of 

s x centres of excellence on spec f c areas of d saster management (Table 1.4). These 

centres w ll conduct research; develop resources and network w th related  nst tut ons 

at nat onal, reg onal and  nternat onal levels. 



 

     
 

       

    

       

    

   

     

   

 

        

              

      
 

      
 

    

       

       

       

         
 

            

       
 

              

              
 

        
 

    

        

    

      

       

     

      

  

     

        

       

          

                        

   

       

        

       

       

       

         

      

       

        

             

Table 1.4: Cen res of Excellence 

Name of Ins i u ion Specific Types of Disas er 

YASHADA, Pune Drought 

DMI, Bhopal Industr al & Chem cal D sasters 

AASC, Guwahat  Earthquake 

ATI, Kolkata Flood 

MCR HRDI, Hyderabad Cyclone 

UAOA, Na n tal Landsl de 

Training of  he Na ional Disas er Response Force (NDRF) 

There are four tra n ng  nst tutes of Central Para M l tary Forces (CPMFs), (Table 1.5) wh ch 

 mpart tra n ng to NDRF battal ons, namely: 

Table 1.5: Loca ion of Training cen res 

Ins i u e Acronyms CAPF Place 

Nat onal Industr al Secur ty Academy NISA CISF Hyderabad 

Bas c Tra n ng Centre BTC ITBP Bhanu, Chand garh 

Central Tra n ng College -II CTC-II CRPF Co mbatore 

BSF Ins tute of D saster Response BIDR BIDR Tekanpur, Gwal or 

Bes des these  nst tut ons, e ght battal on level tra n ng  nst tutes  n NDRF for  mpart ng 

tra n ng to personnel of NDRF are funct onal. 

The NDRF personnel are also tra ned by other spec al zed  nst tutes  n the country. The 

deta ls of courses be ng conducted for the NDRF personnel are g ven  n Table 1.6. 

Table 1.6: De ails of  he Courses for NDRF 

Basic courses Advanced courses 

• Bas c tra n ng course for 1st 

responders of NDRF Bn, 

• NBC bas c course, 

• MFR/ CSSR, flood rescue, 

• deep d v ng, 

• bas c mounta neer ng search 

and rescue, 

• Hel - sl ther ng. 

• Pract cal tra n ng on rad olog cal emergency, 

• ToT on rad olog cal emergency, 

• management of  ndustr al and chem cal d saster, 

• rad at on safety off cer course and rad olog cal and nuclear 

emergency course, 

• rad olog cal and nuclear emergency, 

• chem cal and b olog cal emergenc es course, 

• urban search and rescue, 

• advance course  n CSSR, 

• ToT refresher  n MFR/CSSR, 

• ToT  n MFR and CSSR, 

• earthquake d saster response, 

• management of dead bod es, 

• capsule course on NBC emergenc es, 

• TOT  n NBC emergency, MOT  n NBC, MOT  n MFR/CSSR, 



  
 

 
    

  

 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

              
   

 

 

 

                  
 

     
 

     

            

    

                   

 

           

             

           

       

                  

 

      
 

           

            

             

             

              

            

               

             

             

           

    

             

     

          

     

                    

   

Mi -

D saster Management  n Ind a

(NDRF i search a d Rescue operatio i  yagi a d O agawa Japa Earthquake a d 
Tsu ami (March 2011) 

Basic courses Advanced courses 

• MOT  n chem cal and b olog cal emergenc es, aux l ary f re f ght ng, 

bas c l fe support,  ndustr al d saster management, 

•  nc dent management and command system, tra n ng programme 

on DM for NDRF commanders, 

• rock cl mb ng and sl ther ng, refresher deep d v ng, tra n ng of 

doctors  n DM. 

The status of the tra n ng of the NDRF personnel t ll 2009-10  s g ven  n the follow ng Table 1.7. 

Table 1.7: S a us of Training 

Training Training Par ners No. 

CBRN College of M l tary Eng neer ng, Pune DRDE, Gwal or 

S ngapore C v l Defence Academy 

3,456 

Hel -Borne Tra n ng Ind an A r Force Base at Nahan, Guwahat , Agra & 

Bangalore 

4,200 

Natural D sasters INSARAG (UNOCHA)Trg. Standard USAID: PEER 

Programme Under INDO-SWISS Collaborat on for 

Tra n ng (INSWIT) , Sw ss Development Corporat on 

(SDC) Safety Solut ons Inc., Ocala, Flor da (USA) 

6,021 

Water Rescue L fe Sav ng Soc ety, Kolkata Sea Explorer Inst tute, 

Kolkata 

5,120 

Fore gn Tra ned Var ous Courses 61 

Programme for Enhancemen  o f Emergency Response ( PEER): Tra ners of Central 

Industr al Secur ty Force (CISF) and Indo-T betan Border Pol ce (ITBP) are tra ned under 

the PEER programme. Now they are engaged  n conduct ng courses at the r respect ve 

tra n ng centers  .e. Nat onal Industr al Secur ty Academy (NISA) of CISF at Hyderabad and 

Bas c Tra n ng Centre (BTC) of ITBP at Bhanu (Haryana), wh ch have been des gnated as 

nat onal level tra n ng  nst tutes for search and rescue tra n ng. In add t on, the 

personnel of BSF and CRPF have also been tra ned under the PEER programme at NISA, 

Hyderabad, BTC, Bhanu and BIDR, Tekanpur. Gradually all the four const tuents/ 

components of Central Armed Pol ce Forces of NDRF have been duly  nvolved for 

gett ng t he  r personnel on deputat on to NDRF tra ned under th s programme. 



 

             

             

             

            

 

                

            

          

 
           

           

             

 
            

           

    

 

 
  

 

 

              

       
 

 
       

 

      

         

         

         

                
     

The programme  s expected to fac l tate parallel preparat ons by all the battal ons of 

NDRF reorgan sed for natural d sasters. The last PEER Country Plann ng meet was held 

at NDMA, New Delh  from 1-2 February 2010. PEER Reg onal Plann ng meet ng was 

recently held at Man la from 29th to 1st Apr l 2011 

S ages of PEER  raining in India: Ind a has been a PEER partner s nce 1998. It was 

also the f rst Country to  nst tut onal ze PEER courses  n des gnated PEER tra n ng 

 nst tut ons. The programme has been held  n the follow ng stages-

• PEER Stage -1 1998 TO 2003 

• PEER Stage -2 2003 TO 2009 

• PEER Stage -3 2009 TO 2014 

PEER MFR and CSSR Gradua es in India: The numbers o f G r a d u a t e s a n d 

I n s t r u c t o r s h a v e been s h own  n the follow ng d agram developed under the 

programme, t ll February 2011. 

Fig.1.1 Fig1.2 

Trainer Developed by Ins ruc ors,  rained under PEER: Table 1.8 shows the PEER tra n ng of 

 nstructors who  n turn have developed tra ner 

Table 1.8: Trainer developed by PEER ins ruc ors 

Organisa ion Ins i u e Loca ion Trainers Developed 

BSF BSF Inst tute Of D saster Response (BIDR) Tekanpur 213 

CRPF Central Tra n ng College (CTC) Co mbatore 86 

CISF Nat onal Industr al Secur ty Academy (NISA) Hyderabad 376 

ITBP Nat onal Inst tute for Tra n ng  n Search, Bhanu 71 
rescue & D saster Response (NITSRDR) 



 

 

            

              

  
 

       
 

 

 
    

 

      

  
  

        

     

  
  

      

     

  

  

 

            

              

 
 

           
 

     

   

    

   

   

   

   

   

    

   

    

    

   

    

    

   

    

    

   
 

 

 

 

MFR & CSSR Responders Developed by Ins ruc ors Trained under PEER: S m lary these 

 nstructors have been used for develop ng the responder. The outcome may be seen  n 

the Table1.9. 

Table 1.9: Responders developed by PEER Ins ruc or 

Sl. 

No. 

Organisa ion Ins i u e Loca ion Responders 

Developed 

1 BSF BSF Inst tute Of D saster Tekanpur 1386 

Response (BIDR) 

2 CRPF Central Tra n ng College (CTC) Co mbatore 1288 

3 CISF Nat onal Industr al Secur ty Hyderabad 2244 

Academy (NISA) 

4 ITBP Nat onal Inst tute for Tra n ng Bhanu 2297 

 n Search, Rescue & D saster 

Response (NITSRDR) 

Capaci y Developmen of communi y by NDRF: The state-w se l st of commun ty capac ty 

bu ld ng and publ c awareness conducted by NDRF Bns (2006-10) are g ven  n the Table 

1.10. 

Table 1.10: S a e-wise lis of Communi y Capaci y Developmen  & Public Awareness 

S.No. S a e Number of Beneficiaries 

1. Gujarat 147,018 

2. North-Eastern states 93,349 

3. Maharashtra 82,735 

4. Rajasthan 79,524 

5. B har 74,095 

6. Karnataka 31,809 

7. Haryana 31,349 

8. West Bengal 21,086 

9. Kerala 18,363 

10. Tam l Nadu 16,110 

11. Uttar Pradesh 14,490 

12. Uttarakhand 9,946 

13. Madhya Pradesh 9,550 

14. H machal Pradesh 7,440 

15. Punjab 7,060 

16. Andhra Pradesh 6,345 

17. Other states 5,412 

Total 655,681 



 

 

     

            

              

 

          

           

          

          

    

             

            

            

              

            

               

              

             

               

  
 

      
 

            

              

            

           

            

        

 

        

 

                             

             

 

              

 

 

             

 

              

        

Inciden  Response Sys em (IRS) 

The  nc dent response system  s a standard zed method of manag ng d sasters, wh ch 

 s flex ble and adaptable to su t any scale of natural as well as manm ade 

emergency/ nc dents. 

It has common term nology, organ sat onal f lex b l  ty, spec al sed tra n ng, un ty and 

cha n of command and well rehearsed coord nat on mechan sm. The system prov des 

spec al st  nc dent management teams w th an  nc dent commander tra ned  n 

d fferent aspects o f  nc dent management such as log st c, operat ons, plann ng, 

safety, med a management etc. 

A rev sed roadmap for tra n ng and  nst tut onal sat on of IRS  n Ind a has been 

prepared and  s under cons derat on of MHA. The proposed roadmap env sages to 

 ncrease the strength Nat onal Core Group to  nclude all concerned nat onal level 

tra n ng  nst tutes, RTI’s and ATI’s; expans on of tra ned State Master Tra ners, 

organ s ng tra n ng programmes for Core Group Tra ners, State Master Tra ners, 

tra n ng of members of nat onal, state and d str ct headquarters and IC teams. The total 

per od for  mplementat on of the rev sed road map has been est mated at 30 months 

w th a f nanc al outlay of `.24.495 crore. The amount for  ts  mplementat on  s 

proposed to be met from the Capac ty Bu ld ng Grant of the states and Non-Plan fund 

of MHA. 

Na ional Civil Defence College (NCDC), Nagpur 

The f rst D saster Management Tra n ng Inst tut on of the country was founded on 

29th Apr l 1957 at Nagpur as the Central Emergency Rel ef Tra n ng Inst tute (CERTI) to 

support the Emergency Rel ef Organ zat on of the Government of Ind a. Th s  nst tute 

organ sed advanced and spec al st tra n ng for revenue off c als respons ble for D saster 

Rel ef Operat ons aga nst any natural or manmade d saster. CERTI was renamed as 

1st Apr lNat onal C v l Defence College on 1968. 

Tra n ng programmes conducted by NCDC a m to tra n: 

• Volunteers of C v l Defence about the aspects of c v l defence so that they could 

further be tra ned for spec al sed jobs  n var ous serv ce  n c v l defence, 

• Local volunteers  n C v l Defence Wardens Serv ce, dut es before, dur ng and after a r 

ra d, 

• Staff of control and sub control centres except telephone and w reless operators, 

• CD and Home Guards volunteers enrolled as ICO and wardens who have completed 

the CD Bas c Course at a local level, 



 

 

 

        

 

            

 

           

 

                       

            

 

           

 

              

         

 

              

            

 

 

                       

           

           

        
 
            

 
      

 

  

   

    

       

         

      

 
 

 
 

    

     

   

     

     

   

    

     

      

 
 
 

 
 

    

• C v l Defence Volunteers  n bas c rescue techn ques 

• All CD & HG volunteers  n category-1A towns aga nst NBC warfare, 

• All CD volunteers for spec al sed jobs for var ous CD serv ces, 

• C v l Defence and Home Guards off cers, volunteers and teachers of var ous, 

educat onal  nst tut ons to act as an tra n ng  nstructors at the local level, 

• C v l Defence and Home Guards volunteers  n advance f re f ght ng, 

• Off cers and volunteers of C v l Defence/ Home Guards to enable them to detect 

 dent fy and report any unexploded bomb  n the area, 

• C v l Defence off cers/ personnel  n the sc ence of NBC, warfare, poss ble ways and 

means of protect on aga nst the same and preparat on of plan aga nst nuclear 

threat, 

• C v l Defence and Home Guards volunteer’s off cers and off c als and members 

of rescue serv ce  n D saster Management and rel ef dur ng d sasters, 

• C v l Defence  nstructor’s volunteers and Industr al Off cers of var ous categor sed 

towns and  mportant  ndustr es  n C v l Defence plan. 

Var ous courses conducted by NCDC are g ven below  n Table 1.11 

Table 1.11: Courses conduc ed by NCDC 

Ca egory Courses 

General 

Response 

C v l Defence Programmes 

C v l Defence Instructors (Foundat on) 

Tra n ng of Tra ners (TOT)  n C v l Defence 

D saster Management for Sen or Execut ves from Government & Industr es 

TOT  n D saster Psycho-soc al Intervent on (TDPSI) 

Commun cat on for CD Tra ners 

Unexploded Bombs and Explos ve Safety 

Aux l ary F re F ght ng 

Inc dent Management & Command System 

Flood and Cyclone D saster Response 

Earthquake D saster Response 

Advance Search and Response 

Collapse Structures Search & Locat on 

Emergency Response to Ra l Transport Acc dents 

Chem cal D saster F rst Responder 

http:inTable1.11


 

 

    

   

     

 

     

         

   

     

 
 

   

     

   

 

             

           

              

             

               

             

                 

  

 

            

           

 

        

B olog cal Inc dent F rst Responders

Emergency Commun cat on Programmes

Emergency Operat ons Centre (EOC) Management

Amateur Rad o Commun cat on for Responders 

M t gat on 

Med cal 

Tra n ng of Tra ners (TOT)  n Rad olog cal & Nuclear Emergenc es 

D saster Management Programmes 

C v l Defence & D saster Management 

Industr al D saster Management 

Emergency Med cal Response Programmes 

Bas c L fe Support 

The college has been upgraded to one of the ma n Centers for D saster 

Management Tra n ng and a nodal center for Rad olog cal, Nuclear, B olog cal and 

Chem cal Emergency Response Tra n ng. It has also been recogn sed as a prem er 

tra n ng establ shment  n Chem cal D saster Response Tra n ng by the M n stry of 

Env ronment & Forests. Its up-gradat on  nto‘ nst tut on of excellence’ at a nat onal 

level to tra n a profess onal cadre of tra ners for D saster Response & Recovery 

Management  s  n the f nal stages of complet on and w ll  nvolve a total cost of ` 

18.95 crore. 

The act v ty w se progress of Centrally sponsored schemes of Revamp ng of C v l 

Defence as on March 2011  s g ven  n the Box 1.1. 

Emerge cy Medical Respo se trai i g demo strated by the NCDC 



 

 

            

 

 

      

  

 

 

   

    

 

   

   

  

     

      

   

   

      

     

     

     

     

 

   

   

 

 

 

   

    

  

     

      

 

       

        

          

         

      

    

 

    

  

     

     

 

 

   

    

  

    

     

 

 

      

     

 

   

   

   

    

 

     

     

    

 

      

 

       

 

 

  

  

 

 

   

      

  

 

            

       

       

          

        

           

         

       

      

   

   

   

   

    

    

 

       

      

     

  

 

 

     

 

          

     

           

       

       

         

       

 

S reng hening of

Physical

Infras ruc ures of

exis ing S a e Training

Ins i u es in 17 S a es

Crea ion of 100 Mul i

Hazardous Dis ric s

(MHD). Lis of MHD is

in Chap er No. 4 (Table

4.4)

Creat on of Phys cal

Infrastructure 14 lakh,

Procurement of

equ pments 20 lakh

+987 and Transport .11

lakh

Training Camps/

Exercise and

demons ra ions

5.5 crore

50% to be borne by the

States/ UTs

Box 1.1: S a us of Programme of Civil Defence as on March 2011 

Act v t es Deta ls of act v t es Present progress 

Upgrad ng of Phys cal 

Infrastructure -`.60 lakh, 

Procurement of 

equ pments - ` 35 lakh 

and Transport - `11 lakh 

Renovat on/ upgradadt on of 

phys cal  nfrastructure 

and the process for procurement of 

equ pments commenced  n 9 states 

v  z Assam, Delh , Gujarat, H machal 

Pradesh, Jammu & Kashm r, Rajasthan, 

Karnataka, Maharashtra & West Bengal. 

Crea ion of New 

Training Ins i u es in 

10 

S a es 

Creat on of Phys cal 

Infrastructure - `146 lakh, 

Procurement of 

equ pments - ` 35 lakh 

and Transport - ` 11 lakh 

Phys cal posses on of land taken  n 

B har, Chatt sgarh and Kerala, land 

earamarked  n Arunachal Pradesh, 

land be ng  dent f ed  n Jharkhand, 

Or ssa, Tam l Nadu and Uttarakhand, no 

act on taken by Chand garh. 

-

- ` 

- ` 

- ` 

States have  dent f ed the locat on for 

phys cal  nfrastructures  n 100 MHDs. 

Pilo  projec  for 

involving Civil Defence 

in in ernal securi y 

ma  ers in 40  owns 

To tra n 214 Master Tra ners 

at NCDC, Nagpur and 4280 

Tra ners  n d fferent states. 

Tra n ng of 214 master tra ners completed 

and 

4018 CD volunteers have so far been 

tra ned. 

` 44 camps  n Maharashtra. Goa and 

Assam were conducted and F rm 

comm tment has been rece ved from 

06 state namely Assam (` 8 lakh), 

Gujarat (` 12 lakh), Karnataka (` 

4 lakh), Or ssa (` 4 lakh), Punjab (` 12 

lakh) and Rajasthan (` 8 lakh) for 

contr but on of match ng fund on bas s of 

50 :50 between the Central Government 

and State Governments 

Re-orine a ion of Civil 

Defence from a  own-

cen ric  o dis ric  

specific approach (100 

dis ric   o be covered) 

` 4 crore to be released to 

states w th a v ew to spread 

the CD act v t es over the 

ent re d str ct. 

Act v ty be ng  n t ated  n 2011-12. 

Publici y and Awareness ` 3 crore to be partly ut l zed 

by States/ UTs and DGCD 

A v deo spot (30 seconds) on CD 

act v t es was a red on var ous TV channels 

dur ng 16th December 2010 to 25th 

December 2010 and the process mak ng 

of documentary f lm on C v l Defence  n 

progress. 



 

 

      

            

               

             

           

           

                

             

        

       

         

      

            

              

         

            

        

 

       

                         

              

            

               

     

                  

              

                     

         

              

 

                 

               

            

           

             

             

 

 

                 

     

Na ional Fire Service College (NFSC), Nagpur 

The Nat onal F re Serv ce College was establ shed  n 1956 as a sub-ord nate 

establ shment of M n stry of Home Affa rs w th the a m of prov d ng tra n ng to the F re 

Off cers of the country  n advanced techn ques of f re f ght ng and rescue, creat ng 

un form ty  n the F re Serv ce organ sat ons and the r management across the 

country. The college  n t ally offered only one course and subsequently add t onal 

courses were added to meet the grow ng need of tra n ng  n the f re serv ces of the 

country. The college has so far tra ned 15197 F re Off cers  n the country. 

Courses: Follow ng courses are conducted by the college: 

• Sub- Off cers’ course, 

• Stat on Off cer and Instructors course , 

• D v s onal Off cers’ course. 

The course enrollment c a p a c  t y  s var able and depends on the requ rement of 

F re Br gades  n the country. The faculty  ncludes Sen or F re Off cers of var ous publ c 

and pr vate sector undertak ngs, state government, Mun c pal Corporat on, F re 

Br gades, Port Trust, A r Port Author ty and they  mpart comprehens ve tra n ng on 

var ous aspects of f re prevent on and f re protect on. 

Training Programmes: The tra n ng programmes a m to-

• Impart advanced level of tra n ng  n F re and Eng neer ng and F re Serv ce 

Management for the superv sory level off cers of the f res serv ces of the country, 

• P r o v  d e elementary kn o w l e d ge needed for protect on of l fe and property 

from f res and other natural d sasters and to fam l ar se the tra nee off cers w th 

the d fferent f re f ght ng organ sat ons,. 

• Tra n the f re serv ce personnel who are  n charge of the f re stat on or l kely to hold 

 ndependent charge of f re stat on to look after the f re prevent on and protect on  n 

the stat on jur sd ct on and  mpart tra n ng  n the theory and pract ce of the 

f re prevent on and modern f re protect on methods. 

Upgrada ion of NFSC: A scheme under non-plan head for Upgradat on of Nat onal 

F re 

Serv ce College Nagpur has been launched  n June 2010 for a per od of three years at an 

outlay of` 205 crore. The object ve  s to enhance the capac ty of the Nat onal F re 

Serv ce College to meet the requ rements of spec al sed profess onal tra n ng  n all 

aspects, namely, f re prevent on, f re protect on, f re f ght ng, rescue, spec al sed 

emergency response  n the event of d saster and also for research documentat on and 

consultancy requ rements  n the f eld. The ma n components of the scheme are as 

follows: 

( ) Construct on of techn cal and non-techn cal bu ld ngs at a cost of ` 146.80 crore to 

be carr ed out by CPWD, 



 

 

 

              

      
 

          

 

     

 

            

             

             

          

                  

               

          

 

       

 

             

         

              

             

 

            

            

 

            

         

 

              

            

               

                 

        

 

           

             

         

 

            

(  ) Procurement of equ pments  nclud ng tra n ng a ds and laboratory  tems at an 

est mated cost of ` 58.20 crore. 

Effor s of o her Minis ries in Capaci y Developmen  Programme on DM: 

Minis ry of Human Resource Developmen : 

As an effort to ma nstream d saster management concerns  nto the educat on curr cula, 

NDMA has taken the  n t at ve  n conjunct on w th the M n stry of Human Resource 

Development, to ensure that DM curr culum forms part of the course curr culum  n 

undergraduate sc ence and human t es courses and med cal, eng neer ng, arch tecture 

courses bes des  n school educat on. It w ll also focus on the tra n ng of teachers 

and facult es  n d saster management. Sarva S ksha Abh yaan (SSA) w ll also  nclude 

the concerns of d saster res l ence  n the r adult l teracy curr culum. 

The  opics on Disas er Managemen  aim  o: 

I. Acqua nt students about var ous d sasters that Ind a  s vulnerable to and the 

hazard maps to enable them to v sual ze these vulnerab l t es, 

II. Introduce a few key concepts  n d saster management  n s mple terms, to or ent 

them to the words used  n med a d scuss ons, analys s etc. when a d saster 

str kes, 

III. I n t r o d u c e the concept of be ng prepared for d saster through s mple 

and don’ts that school ch ldren can  mb be and spread to fam l es and 

commun ty, 

do-s 

IV. Develop  nterest  n the subject through  nteract ve act v t es  n the 

so that the student seeks more  nformat on on d saster. 

classroom 

Syllabus of differen  classes from VIII h  o XI h The Central Board of Secondary 

Educat on has taken the  n t at ve of  nclud ng d saster management top cs as frontl ne 

curr culum  n the subject of soc al sc ence w th effect from 2003-2004  n class VIIIth and 

Xth extended  t to class IXth and  n subsequent years. It was extended to class XI  n 

2005-2006  n the subjects of soc ology and geography. 

DM syllabus  s be ng  ntroduced  n un vers t es. Pune, Ma d r a s , IGNOU, and 

Indraprastha and many other Un vers t es h a s already started such courses and  t  s 

 n the process of gett ng  ntroduced  n Symb os s, Pune 

NDMA has undertaken to get such courses  ntroduced  n undergraduate course. A 



 

 

 

             

            

              

 

            

             

           

             

          

              

              

              

           

              

             

          

 

       
 

              

            

               

            

           

            

              

            

       

module has been prov ded to UGC s m larly for  ntroduc ng such courses  n techn cal 

 nst tutes. Modules have been prov ded to AICTE  n course of Eng neer ng and 

arch tect. ICAR has  ntroduced a DM module for  ts courses  n Agr culture and Vetenary 

Organisa ion of  raining programme: W th the f nanc al and techn cal support 

from M n stry of Home Affa rs and the UNDP under the GOI_UNDP DRM programme 

(2002-2009), the Central Board of Secondary Educat on was able to successfully 

complete two master tra ners programmes across the country dur ng the year 2003-

2006.These tra n ng programme helped the teachers to successfully transect the 

subject  n the class room. Demonstrat ons were carr ed out on f rst a d, search and 

rescue, evacuat on etc by the health department, f re serv ces etc. An  mpact study on 

d saster management textbooks was conducted by CBSE  n July, 2006 w th the purpose 

of updat ng the textual mater al by  ncorporat ng recent developments and obta n ng 

feedback from the teacher and students.,. Feedback quest onna res were sent to 180 

schools all over the country. The  nformat on rece ved from schools was analyzed w th 

the purpose of rev ew ng and updat ng the ex st ng text books. 

Minis ry of Panchaya i Raj & Rural Developmen  

NDMA has adv sed the M n stry of Panchayat  Raj and Rural Development to address the 

concerns of d saster management  n the tra n ng of representat ves of the Panchayat  

Raj Inst tut ons and local bod es. The M n stry of Panchayat  Raj has also  ssued a letter 

N-11012/35/2007-P&J Vol III dated 1.9.2010  n th s regard. Accord ngly, all the ongo ng 

and future projects of th s m n stry should  ncorporate d saster res l ent features 

 n to them. States efforts’ towards t ra  n  ng of Panchayat  Raj funct onar es and 

d str ct level off c als has been  n t ated  n 11 states  n assoc at on w th IGNOU. Altogether 

4,125 government funct onar es and 12,375 PRI/ ULB representat ves are targeted to be 

tra ned  n d saster management under th s project. 



 

 

       Mock drills i the schools by NDRF 



 

 

 

 

             

                

             

              

              

           

        

 

            

            

            

              

         

            

    

 

                

             

               

                 

              

              

    

Conclusions 

D saster management requ res tra ned human resources to deal w th complex s tuat on effect vely 

to m t gate the  mpact of d saster on human l fe and property. Capac ty Development  s an  ntegral 

process of knowledge and sk ll bu ld ng. Capac ty may  nclude phys cal,  nst tut onal, soc al or 

econom c means as well as sk lled personal or collect ve attr butes such as leadersh p and 

management. Capac ty Development  s much more then tra n ng and  t  ncludes human resource 

development, equ pp ng  nd v dual w th understand ng, sk lls and access to  nformat on, knowledge 

and tra n ng that enables h m to perform effect vely. 

Nat onal Pol cy on D saster Management (NPDM) descr bes  ts approach t o capac ty development. 

NPDM further e l abora t es on Nat onal pr or t es,  nst tut onal c a p a c  t y development, tra n ng 

commun t es, profess onal techn cal educat on, DM educat on  n school, tra n ng to art san and 

tra n ng to other group. Capac ty development has focused on tra n ng of the DM off c als, 

funct onar es, tra ners, elected representat ves and commun ty representat ves. Var ous  nst tut ons 

l ke, NDMA, NIDM, NCDC, NFSC and m n str es have developed the capac ty development 

programme for d saster management. 

The deta ls  ncluded  n th s chapter are only  llustrat ve and not exhaust ve. Capac ty 

Development strateg es are now be ng ma nstreamed  n most of the m n str es and Government 

department at Nat onal, State and D str ct level to equ p the DM personal and commun ty w th 

advance knowledge and sk ll  n d saster management. It  s expected that once the Nat onal 

Human Resource and Capac ty Development Plan  s adopted,  t w ll help  n ma nstream ng the 

capac ty development  n d fferent act v t es of the m n str es of Government of Ind a concerned, state 

government and other stakeholders. 


