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(TO BE PUBLISHEDIN PART‖ ,SECT10N 3,SuB‐ sECT10N(1)OF THE
GAZETTE OF INDIA)

GOVERNMENT OFINDIA
MINISTRY OF Rural Dellelopment
Department of Land Resources

NBO Bulding,Nirman Bhawan,
New Dethi-110011

Datedl   March,2023

NOTIFiCAT:ON

GSR            ln exercise of the powers conferred by the proviso to articlo 309 of

the Constitution, the President hereby makes the following rules regulating the method

of recruitment to the post of Junior Accounts Officer/ Accountant in the Ministry of

Rural Development (Department of Land Resources), namely:-

S No Existing Recruitment Rules of Juniot
Accounts Ofricer/Accountant

Proposed Recruitment Rules of Juniol
Accou nts Officer/Accountant

1 Short Title and commencement:- Short Title and commencement:-
(i) These Rules may be called the
Department of Land Resources
Junior Accounts Officerl
Accountant Recruitment Rules,
2000.
(iD They shall come into force or
the date of their publication in th€
Official Gazette.

(i) Ihese Rules may be called the
Depaftment of Land Resources Juniot
Accounts Officer/ Accountanl
Rec ru itm ent Ru les, 2023.
(ii) They shall come into force on
the date of their publication in the
Official Gazette.

2 Number of Posts, its classification and
scale of pav :-

Number of Posts, its classification and
scale of pav :-

The number of said post, its
classification and the scale of pa)
attached thereto shall be as specified
in columns (2) to (4) of the Schedul€
annexed to these Rules.

The number of said post, its
classification and the scale of pay
attached lhereto shall be as specified in

columns (2) to (4) of the Schedule
annexed to these Rules.

3 Method of Recruitment, age limit
tualifications etc :-

\4ethod of Recruitment, age limit,

Iualifications etc :-

The method of recruitment, age limit,
qualifications and other matters
relating to the said Post shall be as
specifled in columns (5) to ('13) of th€
Schedule aforesaid.

The method of recruitment, age limil,
qualifications and other matters relating
lo the said Post shall be as specified in

columns (5) to ('13) of the Schedule
aforesaid.

4 )isqualifications:- No person, - )isoualifications:- No person, -



(a) who has entered into or contractec
a marriage with a person having €

spouse living, or
(b) who, having a spouse living, has
entered into or contracted a marriag€
,vith any persons, shall be eligible for
appointment to the said post:

(a) who has entered into or contracted a

rarriage with a person having a spouse
iving, or
lb) who, having a spouse living, has

-.ntered into or contracted a marriage
i/ith any persons, shall be eligible for
appointment to the said post:

Provided that the Central Governmenl
may, if satisfied that such marriage is
permissible under the personal lar
applicable to such person and other
party to the marriage and there ar€
cther grounds for so doing, exempl
any person from the operation of this
rule.

Provided that the Central Governmenl
1,lay. if satisfied that such marriage is
permissible under the personal lav!

applicable to such person and other
party to the marriage and there ar€
gther grounds for so doing, exempt an)
person from the operation of this rule.

5 Power to Relax:- Power to Relax:-
Where the Central Government is 01

the opinion that il is necessary or
expedient so to do, it may, by Order
for reasons to be recorded in writing,
and in consultation with the Union
Public Service Commission, relax any
of the provisions of these rules with
respect to any class or category 01

persons.

y'Uhere the Central Government is of th€
lpinion that it is necessary or expedienl
so to do, it may, by Order for reasons tc
le recorded in writing. and ir
sonsultation with the Union Public
Service Commission, relax any of th€
provisions of these rules with respect tc
any class or category of persons.

0 Savinq:- Savinq:-
Nothing in these rules shall affecl
reservations and other concessions
required to be provided for the
Scheduled Castes, the Scheduled
Tribes and other categories of persons
in accordance with the orders issued
by the Central Governmenl from time
to time in this reqard.

Nothing in these rules shall affecl
reservations and other concessions
required to be provided for th€
Scheduled Castes, the Scheduled
Tribes and other categories of persons
n accordance with the orders issued b)
ihe Central Government from time tc
time in this reqard.

THE SCHE DULE
Name of the Post Name ofthe Post
Junior Accounts Officer/ Accountant Junior Accounts Offi cer/ Accountant

, Number of Posts Number of Posts
3' ６^

' (2000) subject to variation
dependent on workload

r (2023) subiect to variatiot
deDendent on workload

3 llassification Classification
3eneral Central Service Group 'B
\on- Gazetted (Ministerial)

Seneral Central Service Group 'B' Non.
Sazetted (Ministerial)

1



cale of P le of

Rs 5500‐ 175-9000
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D Whether selection by merit Selection-
cum-Seniority or non-selection post:

Whether selection post or non-selectior
00st:

Not applicable Not applicable
Э Aoe limit for direct recruits Aqe limit for direct recruits

Not applicable 30 Years (Relaxable for Governmenl
servants upto 5 years in accordanc€
with the instructions or orders issued
by the Central Government.)
Note : The crucial date for
determining the age limit shall be th€
closing date for receipt ol
applications from candidates in lndia
(and not the closing date prescribed
for those in Assam, Meghalya,
Arunachal Pradesh, Mizoram,
lvlanipur, Nagaland, Tripura, Sikkim,
Ladakh Division, Lahaul and Spiti
District and Pangi Sub Division ol
Chamba Oistrict of Himachal
Pradesh, Andaman Nicobar lslands
or Lakshadweep)

7 Educational and other qualificatior
'equired for direct recruits

Educational and other qualification
'equired for direct recruits

Not applicable Essential:
(i) Bachelor Degree
Stream from
University/l nstitute.

Desirable:

in Commerce
recognized

(ii) Working Knowledge of MS Oftice

Note 1.: Qualifications are relaxable
at the discretion of the Staff Selection
Commission / Competent Authority
for reasons to be recorded in writing,
in case of candidates otherwise well
qualified.

Note 2: Qualification regarding
experience is relaxable at the
discretion of the Staff Selection
Commission/Competent Authority in
the case of candidates belonging to
the Scheduled Castes or Scheduled



ribes if, at any stage of selection c

taff Selection Commissiol
ompetent Authority is of the opinio
rat sufficient number of candidate
om these communities possesain
re requisite experience are not likel
) be available to fill up the post
)served for them.

8 /Vhether age and educationa
qualifications prescribed for direc'
.ecruits will apply in the cas€
tromotees

Whether age and educationa
qualifications prescribed for direcl
recruits will apply in the cas€
cromotees

Not applicable Not applicable
9 )eriod of probation, if anv Period of probation, if anv

\ot applicable fwo years
40 Method of recruitment Whether b!

direct recruitment or by promotion ot
by deputation/ absorplion ano
percentage o, the posls to be filled b)
various methods

Method of recruitment Whether by direcl
'ecruitment or by promolion or by
leputation/ absorption and percentage
rf the posts to be filled by various
nethods

Deputation/ absorption Any one or combination of th€
following methods of recruitment as
per the requirements in each case:

(i) Deputation/absorption failing
which by direct Recruitment.
(ii) By Direct Recruitmenl.

11. n case of recruitmenl by promotion,
ieputation/ absorption. grades fror
/vhich promotion/ deputation,
absorption to be made

ln case of recruitment by promotioni
deputation/ absorption, grades from
which promotion/ deputation/ absorptior
to be made

DeDutation/ absorption

l. Assistant of Central Secretarial
service:
(axi) holding analogous posts on

regular basis: or
(ii) Upper Division Clerks ol

Central Secretariat Clerical Service
with eight years of regular service in
the grade; and

(b) who have undergone training in
Cash and Accounts Work in thq
lnstitute of Secretariat Training and
management or equivalent and
oossess three years' experience oi
rash. accounts and budqet work.

Promotion - Not applicable.

A. Deputation/ absorption

(a) UDCs of CSCS with 8 years regular
service in the grade; and
(b) have undergone training in cash
and accounts work in the ISTM or
equivalent and possessing two years
experience of cash, accounts and
budget work; failing which,

B. Officers under Central
Governmenustate Governmenu
Autonomous Bodies/PSUs:-

a. i holdinq analoqous Dosts on



iling which, -
l. Officers under the

ment-

a. (i) holding analogous posis on
regular basis ; or
(ii) with three years' regula
service in the scale of Rs
5000-8000 or equivalent; or

regular basis in the pare
cadrerdepartment; or
With six years' service in th
grade rendered
appointment thereto on
regular basis in Pay matri
Level-s or equivalent in th
parent cadre/department;
With eight years' regul

(iii) with six years' regu service in the grade rende
service in posts in the sca after appointment thereto i
of   Rs   4500‐7000,
oquiva:enti and

Pay Matrix Level4

(iv) with eight years regu
equivalent in the pare
cadre/department; and

service in posts in the scal who have undergone trainin
in cash and accounts work iof  Rs  4000‐ 100‐6000:  o

equivalent,and the ISTM or equivalent cou
b) who have undergone training i and possessing two years

and Accounts work in experience of cash, accoun
and budget work.nstitute of Secretariat Training

anagement or equivalent
three years experience

h,accounts and budget worki

OR
e departmental officers in th

category who are in the dire
A pass in the Subordinate Accou ine of promotion shall not be eligibl

ce or equivalent examinati consideration for appointment
ucted by any organized Account utation. Similarly,
partment   Of   the   Cent utationists shall not be eligi

ment. r consideration for appointment
otion.

he period of deputation includin
e period of deputation in anoth
-cadre post held immediatel

receding this appointment in
ame or some other organ
ent   Or   the   centra
ment shall ordinarily n

eed th ree years.

e Maximum
pointment by

age   limit
deputation sha‖ b

'Not exceeding
losing date
pplications.

56 years' as on
of receipt



)eriod of deputalion inctuding th
Eriod of deputation in another e)
adre post held immediately precedin
lis appointment, in the same or som
rther organization/ Department of th
)entral Government shall ordinarit
ot to exceed three years. Th
raximum age limit for appointment b
)eputation/ Absorption shall be nc
xceeding 56 years as on the closint
ate of receipt of applications

Note-3:
For the purpose of appointment on
deputation or absorption basis, the
$ervice rendered on a regular basis
by an officer prior to 13t January,
2006 (the date from which the revised
pay structure based on the Sixth
Central Pay Commission
recommendation has been extended)
shall be deemed to be service
rendered in the corresponding grade
pay or pay scale extended based on
the recommendations of the pa,
Commiasion except where there has

merger of more than one pft
d scale of pay into one grad

lwith a common grade pay or pa1

lscale and where this benefit wil
lextend only for the post(s) for whic]
Ithat grade pay or pay scale is th(
lnormal replacement grade withou
lany upgradation.
I

lPeriod of deputation inctuding the perioc
of deputation in another ex-cadre pos
held immediately precedinq this
appointment, in the same or some other
organization/ Depa(ment of the Centra
Government shall ordinarily not to
exceed three years. The maximum age
limit for appointment by Deputation/
Absorption shall be not exceeding 56
years as on the closing date of receipl ol
applications.

12. lf a oepartmEnGt --Tro66tion
Committee exists, what is its
somposition

lf a Departmental Promotion Committee
,.xists, what is its composition

Not applicable Nglqpp lica ble
＾
０ Circumstances in wnich Union-Fublic

service Commission is to be consulted
in making recruitment

Circumstances in which Union pub c
service Commission is to be consulted
in making recruitment

Consultation with Union public Service
Commission is necessary when an
otficer among others is in the field ol
consideration for appointment on
absorption basis.

Consultation with Union public Servic€
Commission is necessary for direcl
recruitment and when an officer among
others is in the field of consideration for
appointment on absorption basis.


