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All Ministries/ Departments of Government of India/
I'he Chief Secretaries of all State (lovernments/UTs

I)ir:cctor Cenerals of I']olice/ Director Cenerals of Central Armed Police F'orce/

lleserve tlank of lnclia, Murnbai/Securities & Exchange Board of India, Muntbai/
All t']ublic Sector [Jnclertakings/ l3anks

Sir/Madam,

I am directecl to say the SIIIO is in process of filling up following posts on c-leputation (including short-

ternr contract) basis from officcrs under the Central Government/State Covernment/Union Territories/Public

Sector Undertakings/ Semi-Government/ Autonomous bodies or statutory organizations:

sl.
No.

Cdtegory of post
Tentativ0

{os. of posts
I-cvel in the pay matrix or pdy s(dlt

li,ntati v e

Pld.c of Posting,

1
Additional Director

(Irinancial Transaction)
01

Level-13 in pay matrix

iRs.12310!-249qE ,

Delhi /
Mumbai/
Kolkata /
Chennai /
I-lyderabad

2 Jt. Director(Capital Market) 01 Level-l2 in pay matrix

fRs.78800-209200) /J t. [)irector(Forensic Audit 01

4 Dv. Director (lrrvestigation) 01 Level 11 in pay matrix
',Rs.67700-208700)5 Dy. Director(Corporate Law) 't2

6 Sr. Assistar.rt Director (lnvestigation) 02 Level 10 in pay matrix

1Rs.56100-177500)7 Sr.Assistant Director (Capital Market) 01

8 Asstt.Director (l-aw) 01 ,evel 8 in Pay Matrix
Rs.47600-151000)9 Asstt.Director (lnvestigation 20

Total = 40

2. 'Ihe pa1, and allowarrces of the officers selected in any of the posts mentioned above will be governed by

the provisiorrs laid tlown in the I)epartrnent of Personnel & Training OM No.6/8/2009-Estt (Pay-f) dated 17il'

JLrne,2010 as anrenclecl I'r'or.n time to tir.ne. The selected candiclates will also be eligible for Special Security

Allowance (5SA) @20% of thc basic pay. No cleputation allowance shall be admissiblc along with SSA.

3. General Iniorr-uation ancl J'erms & Conditions:

a) All applicants must fulfill the prescribeel essential requirements of the post and other conditions stipulated

in thc aclvertiser-netrt.

b) Applicatior-r in prescribcc{ formai neatly typed on 44 size paper duly cor-npletecl, signecl by the candidate

and countersigrred by the employer / CCA.

c) Certificate hom employer cluly signed and stamp by the employer/CCA'

cl) Self-attested copics ol"educational qualificati onf agef casle/persons with tlisabilities etc. to be attached with

the application.

e) Attestetl copies of AClt/APAIi.s for the last 5 (five) years duly attested and sealed on each page by an

officer not less than the rank of Under Secretary or equivalent'

t) Application not forwarded through proper channel or received without complete and up-to-date

ACR/APARs, vigilance ancl integrity certificate and a list of major/minor;renaltics of the officers may not

be consiclert-'c-l.

g) Cancliclatc. applying ior n.rort-. than one post n-rust send separate apprlication for each prost in the prescribed

mar1l1cr including al I rlocutrrcnts.

4. Thc conplctc rletails arc also available at www.sfio.nic.in/ www.Ilrca.gov.irr. 'l-ht-- application, complete

i6 all respect, shoulcl r'each the I)irector, Serious Fraud Investigation Officc, Pt.Deer-rtlayal Antyodaya Bhawan,

(-GO Complex, Lodhi Roacl, Nevv Delhi-110003 within 60 days from the date oI publication of this advertisement

in the Employment News (clate of publication is 01 .04.2023).

,i$iffi;ffi,;D1

Copy to:

(i) 'ihe Ur.rclcr.Ser:retarv, Acl.ltl, Ministry of Corporate Affairs, Shastri Bhawan, New Delhi with the request to put the

above vacanc), circtrlar on the lr'ebsite of MCA.

(ii) l'he Aclc'litior.ral I)irector, NIC, SI;IO with the request to put the above vacaucv circular on SIrIO utrc-ler the heading

"What is New" and utrder the lreacling "Recruitment/Vacancies"

Pt.I)eenclavaI Antrrodava lll.rawan, CGO Complex

Loclhi Roac1, New Delhi-l10003

fuaiq,/ Date: 03.04.2023
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vacancies in this office on deputation (l6TC) basis:

Level in the pay matrlx
or pay ecale

Addilional Director (Financial Level-13 in pay matrix Delhi/
Mumbai/
Kolkata /
Chennai /

Hyderabad

Level 10 in pay matrii
(Rs. 56100-1 77500)

lgygl-e n rqy lratrix (Rs.

respe.ct throush prop_er chinner in tne prescrio6o-;irf",.;-;;; nfbffi'lil'#"rious Fraudtnvestigation Office. pt..DeendayatAniyodayJ anI*"n, CGo Crmpi;;;'[da-n'i noaa, r.rewDelhi-110003 within 60 !ay.9 trbm tnd nat6 or'publication of this advertisement in theErnployment News. For det6its, *c. tisit HflrvJfi;.nic.6/ umni{r;;fi;ii;
4. separate apprimtions may be forwarded for oach posl as per pro{omr;;iljil photocopies

of self-attested copies oi educationai quitirrcaiiIni, up to date ACRs/ApARs for the last5 vears, durv atresied ron eacrr pag6) bft; ;frffi;inE arer ii imie-, $errH,y or ruove,Vigilance clearance Certificat'e, Tnieririiv Certiric-ate and in" C"riiii"It"'oflnalorlminorpenalty imposed on the oflicer during-th5 tasi io years. ffre caore coi,iriiring Authoritymay also certify rhat rhe padicurars tilrnisneu 0y1fi" oric"r-trre-o;"ilil'i& and foundconect.

z. since, theseare ttre oepu@ffi
, 

l:1"":::,*X*,y:l,lg,*{pl1,T'}gidl!g* npy 
Isrwgpd rheir appricarion comprete in ail

5' The serected candidates wifl arso be eftgibre for speciar security Ailowance @ 20% of rhebasic pav. No depurration arowance snal ue iomilJiiir]Iii'uijitn b"dii'"'*
0' Applications roceived withoutACRslAPAeg, Mgilance clearance, self-attested cooies of

{i$td;;ra;;iiriilii,,, Jt[]iiliilliiTIl;#H]ilifiF,'&Tflllf?;?or'-attested copies or

THETIMES OF INDIA, NEW OELHI

SL
No,

Category cf post tsnEilYl
NoE. of
oosb

Tsntatlva
Plaue of
Po*tino

1 01

2 Jt. Director (Capital Market) 01 LeveFlz tn pay matri)
3 Jt. Dhector (forensic nuOi 01

4 Dy, Director (lnvestigation) 01 Level 11 in pay matrix
5 y. Director {Comorate Lar,l 12
6 Sr. Assistant Director (lnvestigation) 02
7 Sr, Aesistant Okector (Capitatl 01

I Asstt" Dhector (Law) 01

Asstt. Director (lnvesligationf zu

Total: 40
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Atrue-rur-e:I

Irligibility Oondi_tio1q fqf app_oinlmenr ro the posr of
A d di t i o n a! I) ! 19_q-t o1- (E4 au.qial {_14qs4cti o n)

No of vacancies 01 (One

Method of Recruitment P:fB!g" (ISrc)
Level in the pay matrix or
pay scale

Classification

Level l3 (Rs.123100-215900) in thc pay matrix

(i'rtt'r'al ( e rrtral scrvicc Croup 'A' (,azr'il.r'r'i Norr.Mirristt,rial
L,ligibility officcrs of the Central Government or the state Gover.ri;-r;rltr-o. th" u.r.;

tcrritories or Public Sector lJnclertakings or autonomolls or statutory bodies:
A (i) holding analogous post on regular basis in thc parent caclre or
department; ot

(ii) With five years' service in the gracir-. rendercd after appointment thereto
on a regular basis in level 12 of the pay r-uatrix (Irs.78800-209200) in the parent
cadrc or dcpartment; and

(l)) Possessing the following educational clualifications ancl experience:

l,ssential:
(i) Chartered Accountarrt or Cost and Managemcnt Accountant or company
Secrctary or Chartered Financial Analyst or Master of IJusirress Aclministration
ol Mastt-'r in Business Ecouomics or Post (}'ac'lr,ratc I)iploma in Management
(Irinance);

(ii) tcn years' cxperience in the field of regulatiorr or operation of Banking
Sr,.t:tor.

I)esirable:
(i) Degree irr Law from a recogniscd univt-.rsity;

Notc [:
Period of cleputation (irrcluding short-term contract) including period of
deputation (Including short-term contract) in anothcr ex-cadre post held
imnrediately preceding this appointnrent in the same or some other
orgar.risatiorr or department of the Central (lovernnrcnt shall ordinarily not to
exceed five years. The maximum age limit for appointn-rent by cleputation
(inclutlirrg short term contract) shall be not exceeding fifty-six years as on the
closing date of the receipt of applications.

job Description
(in brief)

(a)'Io head the investigation team for r,.xamination of the cases relating to
Corporate Irrauds;

(b)'l'o collect evidences/record statemerrts and prt-.ser.rtation of evidences ancl
preparation/vetting of Investigation Reports;

(c) 'I'o provide expertise in the field of regulation and opcration of banking
sector etc;

(ct) '1'o provide legal inputs to counsels for l'iling of complaints under the
provisiorrs of various Acts to be subsequently uscd il.r prosecution.

(e) '1'o co-ordinate with other investigation agencics and to obtain relevant
inputs to be used in investigation and prosecution.

(0 Any other work assigned from time to tinre.



Annexure-II
lrligibility Oonditlo4s :[e1ep_p_oiqlm9l! 

!_c_r thc post of

]oint I)irectol (CapiQl Market)

No of vacancies 01 (One)

Place of Posting Delhi/Mumbai/ Kolkata/ Chennai/ Flyderabad

Method of Rccr:uitment Deputation (including short-term contract)

Scale of pay Lcvel 12 (Rs.78800-209200) in the pay matr:ix
Cllassification General Central Service Group'A' (lazetted Non-Ministerial
Eligibility Officcrs of the Central (lovernment or Statc Govcrnments or Union

tcr:ritories or Public Sector Unclertakings or autonomous or statutory
boclics:

(A)

(i) holding analogous post on regular basis in the parent cadre or
department; or

(ii)With five years' service in the grade rendered after appointment thereto
on a regular basis in level 11 of the pay matrix (11s.67700-208700) in the
parcnt cadre or departmen| ancl

(B)

I)os sr-.ssir-rg the f ollowing educational qua li fica ti ons ancl cxperience:
'llsscntial:

(i) Chartered Accountant or Company Secretary or: Chartered Financial
Analyst or Cost and Management Account or Master of Business

Admjnistration (Finance) ol Post Graduate Diploma in Management
(Finance) from a recognized university or institutc;

(ii) flight yeals' experience in the field of regulation of capital market or
mc.rchant banking.

T)csirable:

(i) I)eglee in L.aw from a recognized university;
(ii)should be conversant with tools and techniques of collection of evidence

or recording of statement or collection, collation and presentation of best

evidcnce to be used in prosecution proceedings.

Note 1:

Pcriod of dcputation (including short-term contract) including period of
cleputation (lncluding short-term contract) in anothcr ex-cadre post held
immcdiately preceding this appointment in thc same or some other
or:ganization or department of the Central Govc,rnmcnt shall ordinarily not
to excec.cl five years. 'l'he maximum agc limit for appointment by deputation
(irrclucling short term contract) shall bc not excecdirrg, fifty-six years as on
thc closing date of the receipt of applications.

I)escription

brief)
Iob
(i,.

a)'fo head the investigation team for examination of the cases relating to
Corporate Frauds;

b) I'o collcr:t evidences/record statements ancl prescntation of evidences

and preparation/vetting of Investigation Reports;

c)T'o provide expertise in the matters involving operations and regulation
of Capital Markets/ Merchant Banking;

d)'I'o provide legal inputs to counsels for filing of complaints under the

pr"ovisions of various Acts to be subsequently usecl in prosecution.

c)T'o co-ordinate with other investigation agencics arrcl to obtain relevant
inputs to be used in investigation and prosecution.

f) Arry 
"!Jr-g 

yo&assigned flomJime to time.



Annexure-IlI
Fllieibility Con4itions for appointment to the post of

Joint Director (Fofensic Audit)

No of vacancies 01 (One

Method of Ilecr:uitment Deputation (iSTC)

I-evel in the pay matrix
ol pay scale

Level 12 (Rs. 78,800-2,09,200) in the pay matrix

Classification (leneral Central Service Group'A' Gazetted Non-Ministerial
Irligibility Officg:s of thc Central Government or Statc (lovernments or Union

territorics Administrations or Ccntlal or Statc I'ublic Sector

Unclertakings or Semi-Government or autonomous organizations: -

(^)
(i) holding analogous post on regular basis in the parent cadre or

cleplrtment; or
(ii) with five years' service in the g,racle renclcrecl after appointment

thereto orr a regular basis in level 1l of the pay matrix (Rs.67,700-

2,08,700) in the parent cadre or departmenU ancl

(B) Possessing the following educational qualifications and

expcricnce:

Ilssential:
(i) C-hartered Accountant or Cost Accountants or Master in Business

Aclministration (Finance) or Post Graduatc I)iploma in Management

(Irinance) or Master in Business Ilconomics or Master in Commerce;

ancl

(ii) eight years' experience in the fielcl of forensic auditing
commercial audit or internal audit division or investigation

accourrts arrd auditing.

Desirable:

Shoulcl be conversant with tools and tei:hniqur-'s o[ collection of

eviclcnce or recording of statement or collcction, collation and

prcsentation of best evidence to be used in prosr-'cution proceedings.

Note ,l:- Peliod of deputation (including short-term contract)

including period of deputation (Including short-term contract) in
another ex-cadre post held immediately preccding this appointment

in thc same or some other organization or clcpartment of the Central
(lovenrment shall ordinalily not to exceecl five years (extendable

upto scven years).

Note-2:- 'I'he maximum age limit for appointment by deputation

(inclucling short term contlact) shall be not exccecling fifty-six years

as on the closing date of the receipt of applications.

or

of

job Descriptior-r

(in brief)

a. 'I'o head the investigation team for examination of the cases

relating to Corporate Frauds;

b. 'l'o collect evidences/record statements atrcl presentation of

eviclences and preparation/vetting of Investigation Reports;

c. 'I'o provide expertise in the matters involving folensic audit;

cl. 'l'o provide legal inputs to counsels fol filing of complaints under

the provisions of valious Acts to be subscquently used in
prosecution.

c. 'I'o co-ordinate with other investigation agrcncies and to obtain

relevant inputs to be used in investigation and plosccution.

[. Any othe1 w91!as91g19d f19m timc to timc.



Annexure-IV

Irligibility Conditions for appointment to thc post of
I)eputy Director (Investigation)

No of vacancics 01 (One

Place of Posting Delhi/ Mumbai/ Chennai / Kolkata / I Iyder:aba d

Mc thqc! of Il c'c rtr i tn-r t-'rrt

l,t'vcl in Lhc p3v ntatrix or'

pav scale

!_ __
Level11 in pay matrix (Rs.67700-208700)

Classifica tior-r General Central Service Group 'A' Oazetted Non-Ministerial

Iiligibility Officers from the Central (]overnment or State Government or

Union territory Administrations or Public Scctor Undertakings or

Statutory or Autonomous organizations;

(A)

(i) holding analogous post on regular basis in the parent cadre or

I)epartment; or

(ii) with five years' service in the grade rendeled after

appointment thereto on a regular basis ir-r Lcvel 10 in the pay

matrix Rs.56100-177500 or equivalent in the parent Cadre or

Dcpartment;

(B)

Possessing the following educational qualifications and experience:

Iigsgntiatq

(i) I)egree from any recognized University or Institutions:

(ii)Fivc years' experience in enfori:ement of regulatoly Laws or

investigation of economic offcnces ancl collcction of Intelligence

thereto.

I)eqirable:

Qualified Chartered Accountant or Cost & Management

Accountant or Company Secretary or Bachelor's l)egree in Law or

Master in Business Administration or Post (lracluate Diploma in
Management from a recognized university.
Note-1: Period of deputatior-r inclucling po:iocl of deputation

(inclucling short-term contract) in another cx-cadre post held

immecliately preceding this appointment itr the same or some other

olganization or department of the (lentral (lovernment shall be for

a per:iod of four years.

Note-2: 'I'he maximum age-limit for appointment by deputation

{including short-term contract} shall be not exceeding fifty-six
years as on the closing date of the receipt of application.

Job Description

(in brief)

a) T'o act as a member of the investigation tt-'am for examination of

the cases relating to Corporate lrrauds;

b) T'o collect evidences/ record statements ancl presentation of

evidences and preparation of Investigation Reports;

c) 'I'o provide legal inputs to counsels for filing of complaints

under the provisions of various Acts to be subsequently usecl in

prosecution.

d) 'l'o liaise with other investigation agencit-'s and to obtain relevant

inputs to be used in investigation ancl plosecution.

c) Any other work assigned flom time to time.



Annexure-V
Lligibility Conditions for appointment to the post of

I)cputy Director (Corporate Law)

No of vacancies
-12 

('I'welve)

Place of Posting Delhi/ Mumbai/ Chennai/ Kolkata/ I-Iyderabad

Method of Ilccluitment I)cputation (including short-term contract)
T,evel in thc. pay mattix
or pay scalc

Lcvel 11 in pay matrix (Rs. 67700-208700)

Classification Gerreral Central Service Group' A' ()azetted Non-Ministerial
Iiligibility Officcr"s from the Central (lovernment or Statc (lovernments or Union

territories or Public Sector Undertakings or Statutory or Autonomous
IJoclies: -

(A)

(i) Flolding analogous post on reg,ular basis in the parent Cadre or
I)cpartment; or

(ii) with five years' service in the grade renderecl aftel appointment
thcreto on a regular basis in Level l0 in thc pay matrix Rs.56100-

777500 or equivalent in the parent Cadre or I)epartment; and

(B) I']ossessing the educational qualifications and experience as under.

.IiqqgntlaL
(i) Degree in any discipline and bachelor's clegrce in Law (LLB) from

any recognized University with tr.vo year:s' experience in Corporate
Law: or

(ii) Iiive year's Integrated bachelor's degree in Law with three years'

experience in the field of Corporate I-,aw: or:

(iii) Bachelor's Degree in any subject ancl Company Secretary from
Institute of Company Secretaries of Ir-rdia with three years'

experience in the field of Colporat'e T,aw.

Desirable:

Should be conversant with tools ancl techniques of collection of
evidence or recording of statements and plesentation of best evidence

to be used in prosecution proceedings.

Notc-1: Period of deputation inclucling period of deputation (including
sholt-term contract) in another ex-cadre post held immediately

preceding this appointment in the same ol'somc other organization or
department of the Central Government sl-rall be for a period of four
years.

Notc-2: The maximum Age-limit for appointrnent by deputation

{including short-term contract} shall be not cxceeding fifty-six years as

on the closing date of the leceipt of application.

Job Description

(in brief)

(a)'I'o act as a member of thc irrvcstigation tcam for examination of the

cases r"elating to Corporate F'rauds;

(b)'f'o collect evidences/ record statemcnts and presentation of
eviclences and prepalation of Investigation Reports;

(c) I'o provide expertise in the matters involving Corporate Law;

(d)Io provide legal inputs to counsels for filing of complaints under the

provisions of various Acts to be subsequcntly used in prosecution.

(t )'I'o liaise with other investigation agencies and to obtain relevant
inputs to be used in investigation ancl prosecution.

(f) Anv other work assigned from timc. to timc.



Annexure-VI
Eliqibilitv Conditions for appointment to the post of

Senior Assistant t)i1qqloq (Invcstigation)

No of Vacancies 02 wo
PIace of Posting pe,llt/ Mu rnbai/ Chenna i / Kolkata / Hyd erabad
Method of Recruitment Deputation (including short term contract)

] I cvcl in thc pay rrratrir

I o, ;.oy t.o1"
Level 10 in the Pay Matrix (Rs.56100-177500)

Classification Genclal Central Service Group'B' Gazetted Non-Ministerial
Eligibility officers fron'r the Central or state (lovernmc.nts or lJnion Territories

Administrations or Central or State Public Sector lJndertakings or Statutory
or Autonomous Organizations;
(^)
(i) holcling analogous post or regtrlar basis in the parent cadre or

departn-rent; or

(ii) witli two years' service in the grade rcnd<-.red aftcr appointment thereto
orr a regular basis in the level B in pay matrix (1ts.47600-151100) or
equivalent in the parent cadre or department; or

(iii) with three years' service in the grade renderecl after appointment
tlrcreto on a regular basis in the level 7 in pay matrix (l(s.44900-142400)

or ecluivalent in the parent cadre or departmcnt; arrd
(B)

Possessing the following educational qualifications ancl c.xperience:

Irssential
(i) Bachelor Degree from a recognized lJniversity; and

(ii)'Ihree years' experience in enforcement of rcgulatory laws or
investigatior.r of economic offences and collection of intelligence thereto.

Desirable:

(i) Chartered Accountant or Cost and Managemcnt Accountant or
(lompany Secretary or Bachelor's I)egree in Law or Master of Business

Administration or Post Graduate diploma from a r.ccognized university
or institutions.

(ii) Should be conversant with tools ancl techniques of collection of
evidenccs or recording of statcntcnt or collection, collation and
presentation of best evidence to be used in prosccution proceeclings.

Note-1 :

'I'he period of deputation including period of dcputation [inclucling short-
ternr contract] in another ex-cadre post held imnrcdiately preceding this
appointnrent in the same or some other organization or department of the
Central Government shall be for a period of three years.

No-!c-21
'l'he maximum age limit for appointn.rent by deputatiorr [including short-
term contractl shall be not exceeding fifty-six years as on the closing date of
the rt-.ceipt of application.

Job Description
(in brief)

a) '1'o act a member of the investigatiou team for cxarrrination of the cases

relatirrg to Corporate Frauds.

b) 'l'o collect evidences/record statement and presentation of evidences and
preparation of Investigation Reports.

c) 'l'o provicle legal inputs to counsels for filing of complaints under the

provisions of various Acts to be subsequerrtly uscd in prosecution.

d) fo Iiaise with other investigation agencies arrd to obtain relevant inputs
to be r.rsed in investigation and prosccution.

e) Any otlrer wolk l::igle.{j1on1 tinre to timc.



Annexure-VII

IiligibiLty Conditions for appointment to thc post of
Senior Assistant f)irector (Capital Market)

No of vacancic's

I'lacc of Poiting
_01 

(One)_

b"ff-,lfM"*Wderabacl
M t-. tl-roc{ of Rccru i tmc'n t

l cvcl in thc Pay nt.ttrix

t,r' pay scalc
(llassification

I)eputation (including short-term contract)

Level 10 in pay matrix (Rs.56100-177500)

Gerreral Central Service Group 'B' Oazetted Non-Ministerial

Iiligibility

i,,b ij;t.iptioit -
(in brief)

Officers from the Central Government

Territories or public sector undertakings or

or State (lovernments or Union

statr.rtory or autot-tomous bodies;

(A)

(i) l-rolding analogous post

departmenU or

orr regular basis in thc parent cadre or

(ii) with two years' service ir-r the gracle renclerecl aftc'r appointment thereto

on a regular basis in Level 8 in the Pay Matrix l{s.47600-151100 or

equivalent in the parent cadre or department; or

(iii) with three years' service in the grade renclcrecl after appointment thereto

on a regular basis in Level 7 in the Pay Matrix Rs.44900-142400 or

equivalent in tl-re parent cadre or department; ancl

(B)

Posscssing the following educational qualifications and experience:

Iissential:
(i) Charterccl Accountant or Cost ancl Managentcrrt Accountant or Cl-rartered

Irinancial Analyst or Master of Business Adrninistratiorr (Finance) or Post

(lracluate Diploma in Management (Finance) or Company Secretary with

two years' experience in the field of capital markets;

(ii)Shoulci be conversant with tools and techniques of collection of evidence or

recording of statement or collection, collatiorr and presentation of best

eviclence to be used in prosecution proceedings/ expert knowledge of

capital market and security law proceclurcs, commcrcial and business laws

arrci understanding of regulatory environmerrl and also possessing good

arralytical, communication and intcrpersonal skills aud exposure in

investigatir-rg fields, market manipulations, price rigging, frauds on stock

exchanges, etc.

Note 1:'I'he Departmental Officers in the feeder category who are in direct line

of promotion shall not be eligible for consicleratior-r for appointment on

dcputatiorr. Similarly, Deputatior-rist shall not bc eligible for consideration for

appoirrlmen t by promoti on.

Notc 2: Period of deputation (including slrort-tenn coutract) including period

of deputation (including short-term conttact) in arrother ex-cadre post held

irnrnc.cliately preceding this appointmcnt in the same or some other

orgar"rization or c{epartment of the Central (lovernment shall ordinarily not

cxceecl tl-rree years. The maximum age- limit for appointment by deputation

(ir-rcludir-rg short-term contract) shall be not exceccling fifty-six years as ou the

cl osi rr g .1o t" qt lE:ggqplglgPPlica tions.

a) 'l'o act as a member of the investigation tcam I'or examination of the cases

relating to Corporate Frauds;

b) Io collect evidences/record statements and presentation of evidences and

preparation of Investigation Ileports;

c) '1'o provide expertise in the matters involvir-rg Capital Market/Merchant

Banking

ct) To provicle legal inputs to counsels for filirrg of complaints under the

provisions of various Acts to be subsequently used in prosecution.

e) '1'o liaise with other investigation agencies ancl to obtain relevant inputs to

be used in investigation and prosecution.

b) (0 Auv other work assigned from time to time.



Annexure-VIII
Hlieibi,l!1y_eerdrllelq_f ereppetlt4sen,1lsr--tlqp--ost--o-f

Assistant Oirector )

No of vacancies 01 (One

Methocl of llccruitnrent Deputation (including short-term contract

T,evel in the pay mattix or

pay scale

Level8 in the Pay Matrix (Rs.47,600-1,51,100)

Classification Ger-reral Central Service Group 'B' Gazetted Non-Ministerial

Filigibility

(B)

Officers from the Central Government or State (lovernments or ljnion
territories or Public Sector l-lndertakings or Autonomous or Statutory

bodies:

(A)

(i) holding analogous post on regular basis in the parent cadre or

departn'rent; or

(ii) with two years' service in the grade rendc'rcd after appointment

thereto orr a legular basis in the level 7 in pay matrix (Rs. 44900-

1,42,400) or equivalent in the parent cirdre or clepartmerrt; or

(iii) with six years' service in the glade rendercd after appointment

thereto on a regular basis in the level 6 in pay n.ratrix (Rs. 35a00-

1 ,12,400) or equivalent in the parent cac{re or dcpartmerrt; and

Possessing the following educational qualifications and

experience:

Irqsq4tial

(I) Graduate in any discipline plus Ilachelor's degree in Law from

recognized university or institute plus otle-year e xperience

handling litigation and court matters/administration of Law in
Government organization; or

(II) Integrated graduate in I-aw (five years' duration) from

recognized university or institute plus two years' experience

handling litigation and court matters/administration of law in
Covern ment organization.

I)esirable

(l) One-year experience in corporate/criminal law matters

(II) Masters' in T-aw (LL,.M) from a recognized university or institute.

Note: Periocl of deputation including periocl of deputation in another

ex-cadre post held immecliately prececling this appointment irr the

same or some other organization or departnrent of the Central

Governntent shall ordinarily not exceed threc ycars. 'fhe maximum

Age-limit for appointment by deputation (lnch.rcling Short-term

Contract) shall be not exceeding fifty-six years as on the closing date

of the receipt of applications.

a

in

a

a

in

a

Description

brief)
Job

(i.
(o) 'fo assist filing of prosecutions/conrplaints in all the cases

investigated by SFIO in the t:onccrned courts and pursue their

progress.

(b) Coordination with counsels dctailed by the g,ovcrtrment.

(.) 'l'o provide expertise in Law mattc'rs.

(.1) Supervision/Maintenance of data base of court cases.

(e) Rendering assistance to Senior Officels irl the prosecution

division
(f) Any othcr work assigncd front tilrrc to tinrt'.



Annexure-IX
UtiS post od

Assistant Director (Investigation)

No of vacancies 20 (Twentv) 
--- _!__* J /

I-,evel8 in the Pay Matrix (Rs.47600-151100)

Method of Recruitment

I-evel in the pay matrix
or pay scale

Classification Gefl €r? l central selvice (lro up' 13' Ga zettecl Non-Ministerial
Eligibility uttlcers trom the Centlal (lovernment or st.ate Governments or union

territories or Public sector Undertakings or Autonomous or stafutory
boclies:

(^)
i) holding analogous post on regular. basis in the parent caclre or

department; or
ii) with two years' service in the grade rc.clerecl after- appointment

the,eto on a regular basis in the level 7 in pay matrix (Rs. 44goo-
1,42,400) or equivalent in the parent cadre or clepartment; or

iii) with six years' service in the grade rer-r.{erecl after appointment
theret'o on a regular basis in the revel 6 in pay matrix (Rs. 35400-
7,12,400) or equivalent in the parent cacllc or clepartment; and

(B)

Possessing the following educational qualifications ancl experience:

Ipsenliq!
IJachelor's Degree from a recognisecl University; ancl (II) Three years,
experience in enforcement of regulatory Laws or investigation of
economic offences and collectior-r of intclligence thereto in a
Government department.

Deeuab!e
i)Bachelor's degree in Law ol Charterecl Accountancy or Cost and

Ma,agement Accountancy or Company secretaryship or Master of
Ilusiness Administration (lrinance) or post Gracluite Degree in
Management (Finance) from a recognized university/institute.

ii) should be conversant with tools ancl techniques of collection of
evidence or recording of statement or corlection, collation and
presentation of best evidence to be used in prosecution proceedings.

Note: Ireriod of deputation (Inclucling short -tcrm Contiact) inctuiins 
]

pcr:iod of deputation (Including short-term contract) in urlothe, ex] 
|

cadre post immediately preceding this appointment in the ,r-" or. I

some other organization or department of the Central Government shail 
I

ordinarily not exceed thlee years. The maximum Age-limit for. 
l

appointment by deputation (Including Short term Contract) shall be not 
I

exceeding fifty-six years on the closing date of the receipt of 
I

aprrlications. I

Job Description
(in brief)

a) 'ro act as a member of the investigation team ro, 
"ru-i.,utio. 

or tt-r"
cases relating to Corporate Frauds;

b) '1'o collect evidences/record statements ancj presentation of
evidences and preparation of Investigation Ileports;

c) To provide legal inputs to counsels for filing of complaints uncler the
plovisions of various Acts to be subsequently useci in prosecution.

cl) 'l'o liaise with other investigation agencies ancl to obtuin relevant
inputs to be used in investigation and pr:osccution.

e) A1y gthgfyr$ utr1g"_u!to-ryli*q,to rime.



1. Name and Aclct:ess
(in Block letters)

2. Date of Birth
(in Christian era)

3. (i) Date of entry into selvice

(ii) Date of retilement under

Central/State Government Rules

4. Iiclucational Qualifications
5. Whethcr cclucational and otlrc.r

qualifications requirccl lor thc post ale

satisfiecl. (Ti any qualification has bctn
trcated as cquivalcr-rt to tl,e one

pr:escribed in thc rulcs, state the

authority for thc samc)

Qualificatior-rs/ Iixpi:ricnce requirecl as

mcntionecl ir-r thc aclver:fiscmc.r-r t/
vac-ancy cilcular

Qualifications/ Experience possessed by the officer

Ilssential Essential

A) Qualification: B) Qualification:
(_ le11ce D) Experience

Dcsirable Desilable

lification: F) Qualification:

-91 Elpsssl-.e I{) Experience

5.-l Note: 'l'his colurnn neccls to be amplified to indicate Essential ancl I)esirable Qualifications as

merrtioned ir-r the ItRs by the Administrative Ministry/I)epaltment/ Officc at thc time of issue of
circular and issuc of Advertisement in the Employment News.

5.2 In the casc of I)cgree ancl Post (}:aduate Qualifications Electjve/ main subjects ancl subsidiary
subiects may bc indicated bv the candidate.

6. I)lease state clearly whcther: in the

light of entrics maclc. by you above,

you meet thc. rcquisite I.lsscntial

Qualifications arrcl wolk cxpcricncc of
thr'post._

6.1 Note: Bolrowing Departrnents are t
relevant Essential Qualification/Work e

_P:qgelelryilbr"lc:9nge_Lq_tEete'_Leppl

o provide their specific comments/ views confirming the

xperience possessed by the Cancliclate (as indicated in the

ied.

PROFORMA
B IO.DATA/CURRICULUM VITAE

Post Applied for

7. Details of l:,mployment, in chronological order. Enclose a separate sheet duly authenticated by
sisnature, if the below is in-sufficient.

*Important: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and therefore, should not
be rnentioned. Only Pay Band and Grade Pay / Pay scale of the post held on regular basis to be mentioned. Details of
ACP/MACP with present pay Band and Grade Pay where such benefits have been drawn b), the Candidate may be

inclicated as below;

ur slgnarul'e/ rs ln-su lCren

Office /
Irrstitution

Post held on

regular basis

Ilronr To *Pay Band

and Grade

Pay / Pay

scale of the

post held on

regular basis

Nature of duties (in

details) highlighting
experience required for

the post applied for

Pay, Pay Band, and Grade Pay drawn under
ACP / MACP Schen.re

Office / Institution Fronr



B. Natur:e of present employment i.e. Ad-hoc

or temporary or Quasi-Pcrmanent or

Permanent.

9. In case the present en

deputation / contract b

rployment is held on

asis, please state.

(u)

The date of iuitial
aPlroill tlrellt

(b)

Petiocl of appoinhlent on

clcputation / contract

(.)
Name of the parer-rt

office/ organiza tion to

which the applicant

belongs.

(.1)

Nanre of the post and pay

of the post held in

substantive capacity in the

parent organization

g.f . Notc: In case of Offico:s alrcacly on deputation, the applications of such officers should be

forwarclecl by thc parent cact:e/ I)epartment along with Cadre (llearancc, Vigilancc Clearance

arrd integrity certificatc.

9.2. Note: Information uncler Column 9(C) & (d) above must be given in all cases where a

person is holcling a post on deputation outside the cadre/ organization but still maintaining a

licn in his parent caclre/ organization

10. If any post helcl on I)c'putation in the past

by the applicant, datc of rcturll from thc last

clcputation anci othcr cictails.

11 .Additional cletails about present

employment:
Please state wl-rether wolking under

(indicate the name of your employer against

the relevant column)

a) Central Government

b) State Governmettt

c) Autonomous Organizaticln

d) Government Under:taking

e) Univer:sities

f) Others

12. Please statc whether vou arc working in

the same Dcpartmcrrt ancl are in the feeder

grade or fecder to feecler gracle.

13. Are you in Revised Scale of Pay? If yes,

give the date from which the revision took

place and also indicate the pre-revised scale

14. Total emoluments pel month now drawn

Basic Pay in thc PTI Grade Pay Total Emoluments

i5. I" .il th";ptii;;a bclongs to an Organization which is not following the Central

(lovernment Pay-scalcs, the latest salary slip issued by the Organization showing the following

cletails may bc enclosecl.

Basic Pay with Scale of pay

and rate of increment

Dearness Pay/interim
relief/ other

allowances etc. (with

break-up details)

Total Emoluments

Flll



16.A. Adclitional information, tf arty, relevant to

the post you appliccl for in support o[ your

suitability for thc post.

('I'his among other may provide information with

regard to

(i) additional academic qualifications

(i0 professional tlaining and

(iii) work experiencc over and above prescribed

!1thc vaL-ancy circular / Aclvcrtiscm,el

16.B. Achievcmcnts:
'l'he cancliclates are rcqucstccl to inclicate

information with regard to:

(i) Research publication ancl repolts ancl special

projects

(ii) Awar:ds/ Scholarships/ Official
Appreciation

(iii) Affiliation with the profcssional bodies/

Institutions/ societies ancl

(iv) Patents registcrecl in own name or achieved

for the organization

(") Any research/ innovative measure involving

of ficial rccog.,tri tion

(vi) Any othcr information.

(Note: Enclosc a scparate sheet if the space is

insufficient

17. Please state wl-rcther you arc applying for

dcputation (ISI'C) / Absorption / Re-

cmployment llasis # (Officers under Central /
State Govcrnmctrts arc only eligible for
"Absorptior-r". Cancliclates of non- Government

organizahons are cligible or-rly for Short Term

Contract

# (fhe option of

c.mploymcut' arc

r:ircular spt-'cially

'S'l:C' /'Absorption' /'Re-
availablc. only if the vacancy

mentioned recruitment by

on" or "Re-e ment"

ie. wL'"ihai:u"to toSC/ST

I have carefully gone throug,h the vacancy circular/ advertisement and I am well aware that the

information fur:nished in the Curriculum Vitae duly supportecl by thc clocuments in respect of

I,,ssential Qualification / Work Iixperience submittecl by me will also be asscssed by the Selection

Committce at the timc of seler:tion for the post. 'Ihe information / deiails provicled by me are

correct ancl true to thc bcst of my krrowledge and no material fact having a bearing on my

selection has been supp'rresscd / withhcld.

(Signature of the candidate)

Acldrc:ss.

Date..
'l'elephone

e-Mail ID.....

Countersigned

(Employerf Cadre Controlling Authority with seal)



Certification Controlli

'1he inforrnation / details provided in the above application by the applicant are

true ancl correct as per the facts available on records. t{e/she possesses educational

qualifications ancl experience mentioned in the vacancy Circular. If sclected,he/ she will

bc relievecl imrnediatel Y.

2. Also certified that:

(i) 'l'here is no vig,ilance or disciplinary case pcnding /contemplatcd against Shri/

Smt

I Iis/I icr ir-rtegrity is certified.

IIis/I{cr ACit/APAII Dossier in original is enclosed/photocopies of the ACRs/

APAI{s for the last 5 years ciuly attested (on each page) by an officer of the rank

o{ Uncler Secretary o{ the Govt. of India or above are enclosed.

No major/minor penalty has been imposed on him/her dur:ing the last 10 years

Or: A list of maior:/ minor penalties imposed or-r him/her during the last 10 years

is enclosed (as the case maY be)

Countersigned

(Employerf Cadre Controlling Authority with seal)

(ii)

(iii)

(i")


