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NOTIFICATION
New Delhi. the 14th March. 2016

G.S.R. 301(E)—In exercisc of the powers conferred by sub-scction (3) ol Section 211 of the Companies \ct.
2013 (18 of 2013). the Central Government hereby makes the following rules regulating the methad of recruitment o the
post ol Deputy Director (Investigation) in the Serious Fraud Investigation Office. Ministry of Corporate Afiairs. namedy -

1. Short title and commencement.-{ 1) These rules may be called the Serious Fraud Investigation Office. Minisuy of
Corporate Affairs. Deputy Director (1nvestigation) Group "A” Post Recruitment Rules. 2016,

(2)They shall come into force from the date of their publication in the Official Gazette.

2. Number of post, classification and pay baad and grade pay/scale of pay.- The number of posL its classilication

and the pay band and grade pay or scale of pay attached thereto shall be as specified in columngs {23 1o ¢4 ol Lhe Schedule
annesed to these rules.

3. Method of recruitment. Age-limit, educational qualifications, ctc.-I'he method of recraitment 1o the suid post.
Age-limit. educational qualifications and other matters relating thereto shall be as specified in columns (33 1013« the
said Schedule.

4. Disqualification.-No person. —
ta) who has entered into or contracted a marriage with a person having a spousce living: or

(b) who. having a spousc living has entered into or contracied a martiage with any person. shall be cligible for
appointment to the said post:

Provided that the Central Government may. if satisfied that such marriage is permissible under the personal Tam
applicable 10 such person and the other party to the marriage and that theee are other grounds for so doing. exempt ans
person from the operation of this rule.

S. Power to relax.- Where the Central Government is ol the opinion that it is necessary. or expedient so to da. it may.
by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission relas
any ol the provisions of these rules with respect to any class ar categorsy of persons.

6.  Saving.-Nothing in these rules shall affect reservation. relaxation of age-timit and other concessions required to be
provided for the Scheduled Castes. the Schedule Tribes. ex-serviceman and ather special categories ol persons in
accordance with the orders issued by the Central Government from time to time in this cegard.
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Name of the post

Number of post | Classification

SCHEDULE

Pay band and grade pay i Whether selection post or
| or pay scale non-selection post
]

RN N R N OIS SR 1
i 02%(2016) General Central Pay Band-3 1 Not applicable
Deputy Director | *Subject 10 Service. Group-"A° Rs. 13600-39100

variation
dependent on
the workload.

(Investigation).

Gazetted
Non-Ministerial.

plus erade pas of
Rs. 6600.

4

Age-limit for direct recruits

qualifications required for direct

Period a ‘,.

Whether age and cducational
LDrobatiol. 11 am

qualificatiofis preseribed tor
direet reeruits will apphy in

Educational and other

I
!
3
1
!

TCCTUiLS
I S the casc of promotes
(©) g, _ 18 RS & 1
Not applicable Not applicable I Not applicablc TNt ;i\plic'nhlc

it

Method of recruitment whether by_'r
direct recruitment or by promotion or
by depulation or absorption and
percentage of posis to be filled by
various methods.

In case of recruitment by promaotion or deputation or absorption. grades from
which promotion or deputation or absorption to be made.

10)

QT

By Deputation including short-term

contract.

Deputation (Including Short-Term Contract) :
Officers from the Central Government or Staie Governments or  mon
territory - Administrations or Pubic Sector Undertakings or Stawtors  or
Autonomous Organisations:

(A) () holding analogous post on regular basis in the parcat
Department; or

(1) With five years™ scrvice in the grade rendered alier appointment therete on
a regular basis in the Pay band-3 Rs. 15600-39100 plus geade pas Ba. S0 or
cquivalent in the parent Cadre or Department:

Cadrne o

(B) possessing the following educational qualifications and experience:

(1) Degree (rom a recognised Uiniversity or Institutions:

(1) Five vears experience in caforcement of reguiaton FLan < or imestigation

of economic offences and collection of intelligence thercto.

Desirable
Qualificd Chanered Accountant or Cost & Management  Accountant «r |

Company Sccrdlary or Bachelor's Degree in Law or Master in Business

Administration or Post Graduate Diploma in Management from a recaosnised |

university.

Note 1: Pcriod of deputation including the period of depuation |including |

short-term contract] in another ex-cadre post held immediately proceding this ;-

appoiniment in the same or same other organization or Jepartment ol the
Central Goverfiment shall be Tor a period of Tour vears.

Note 2: The maximum age-limit (or appoinument by deputation (including

short-term contract) shall be not exceeding {ifty-six years as on the closing |

date of the receipt of application,
Nate 3: f‘ar purposcs of appointment on dt:pul;!liur%

asis. the senice rendered

on a regular basis by an officer prior (o the 1™ Januan . 2006. the daie from -

which the revised pay structure based on the Sixth Central Pay Commission
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i ) e L g
1 grade pay or pay scale extended. based on the recommendation ot the said Pas
Commission excepl where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay scale, and where

[ has been extended shall be deemed to be serviee rendered in the corresponding

‘ this benefit will extend only for the post]s| tor which that grade pay or pay

J scale is the normal replacement grade without any upuudalmn

!

1f a4 Departmental Promotion Commitice Circumstances in which Union Public Service Commission is to he
exists. what is its composition. consulted in making recruitment.
(12) (13) .
Not applicable Consultation with Union Public Senvice Commission neccssary while
appointing an officer on dapuldmu__(gmludm ¢ short-lerm contracti.

{1 Na. A3SO12E 2009-Adm 1] i
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NOTIFICATION

New Delhi. the 14th March. 2016

G.S.R. 302(E).—In exercise of the powers conferred by sub-scction () ol Section 211 of the
Companies Act, 2013 (18 of 2013). and in supersession of the Serious I'raud Investigation Office. Ministry of
Corporate Affairs Group “B™ Post Gazetted Prosecutor-1l Recruitment Rules. 2008. except as respects tings
done or omitted to be done before such supersession. the Central Government hereby makes the following
rules regulating the method of recruitment to the posts of Prosccutor and Scnior Prosccutor in the Ministry ol
Corporate Affairs, Serious Fraud Investigation Office. namely: -

(. Short title and commencement.-(1) These rules may be called the Ministry of Corporate Aftairs.
a - . ad 4 ¢ . 4
Serious Fraud Investigation Office, Prosecutor and Senior Prosccutor, Recruitment Rules. 2016.

—

i

(?) They shall come into force from the datc of their publicalign*'ih the official Gazetie™™ ™

2. Apptication, — These rules shall apply to the posts specified in the column (1) of the Schedule annexed

to these rules.
3. Number of posts, classification, pay band and grade pay or pay scale.-The number of said posts.

their classification. pay band and grade pay or pay scale attached thereto shall be as specitied in columns (23
to (4) of the aforesaid Schedule.

4. Method of recruitment, Age-limit, qualifications, etc-The mcthod of rccruitment. Age-limit.
qualifications and other matters relating thereto shall be as specified in columns (5) 10 (13} of the said
Schedule.

3.  Disqualifications.-No person. -

(a) who has entered into or contracted a marriage with a person having a spousc living: or
(b) who. having a spouse living has entered into or contracted a marriage with any person.
shall be eligible for appointment to the said posts:

Provided that the Central Government may. if satisfied that such marriage is permissible under the
personal Law applicable to such person and the other party to the marriage and that there are other grounds
for so doing. exempt any person from the operation of this rule.

6.  Power to rclax.-There the Central Government is of the opinion that it is necessary or expedient so o
do, it may, by order, for reasons 1o be recorded in writing and in consultation with the Union Public Service
Commission, relax any of the provisions of these rules with respect (o any class or category of persons.

7.  Saving.-Nothing in these rules shall affect reservation. rclaxation of age-limit and othcr concessions
required to be provided for the Scheduled Castes. the Schedulc Tribes. cx-scrvicemen and other special
categories of persons in accordance with the orders issued by the Central Government from tme 1o time in

this regard.

SCHEDULE
Name of the post. | Number of Classification. | Pay band and grade pay | Whether sclection pestor
o 'l post ~jorpay scale. | non-sclection post.
(L ] (2) (3) @ B
[. Prosecutor. L 05 * (20106) General Central Pay band-2 Not applicable
! *Subject to Service. Group-"B™ | Rs. 9300-34800
| variation Gazetted. . plus grade pay Rs. 4800
! dependent on Non-Ministerial. :
| the workload. [ ‘
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Educational and other qualifications required for
direct recruits.

' Not exceed ing 34 vears

{Relanable  for Government
scrvanis up 0 35 vears in
accordance with the instructions
or orders issuod by the Central

Government)

‘Notc: The crucial dae for
determining, the Age-limit shail
be the closing date for receipt of
applications from candidates in
India {and not the dosing date
prescribed for those in Assam.
Meghalava. Arunachal Pradesh.
Mizoram. Manipur. Nagaland.
Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir
State. lahaul and Spiti District
and Pangi  Sub-division of
Chamba District of 1fimachal
Pradesh. The Union Territories
of Andaman and Nicobar
Islands or Lakshwadeep).

i
i

(1) Graduale in any discipline plus hachelor’s
degrec in Law plus 1 ycar experiendt in-handling
litigation & court mattersfadministrtion of Law
in a Govemnment organization; or

(1) Integrated graduate in Law (3 vears duration)
plus 2 years” experience in handling liigation &

court matters/ administration of law i 2
Government organization.

Desirable

(I) additional onc vear ‘cxperience  in

corporate/criminal {L.aw matteRs.
(1) Masters in Law (1LLM).

Note 1: Qualifications are rclaxabic at the
discretion of the Union Public Scnvice
Commission- for reasons w0 be recorded n
writing. in the case of candidates otherwise well
qualified.

Note 2: The qualification{s) regarding expericnce
isfarc relaxablc at the discretion of the Union
Public Service Commiission. (or rcasons to be
recorded in writing in the casc of candidalcs
‘belonging to scheduled castes or scheduled tribes
if al any stage of selcction the Union Public
Service Commission is of the opinion that
sufficient number of candidates from  these

communities posscssing the requisite caperience |

are notl likcly o be available o Gll up the
vacancies reserved far them.

by deputation ‘or absorption

various methods.

Method of recruitment whether by
direct recrvitment or by promotion or

percentage of posts 1o be filled by

and

(1M

(1)

Contract).

By Direct Recruitment Failing which
by Deputation (Including Short-term

Officers trom the Central Government

or

Whether age

or
l'erritories or Pubic Sector Undertakings or Autonomous and Statutory bodies ©

A

s Period of
and cducational
qualilications

! gwl'\wl]a’ilnl_\|1. i
A
preseribed for

direet recruils

will apply in

the case ol

PromoLcs. :

(8) (Y)

Not Applicable | Two aears

| subject e
success iyl
== acampletion o
mandidon
nduction
training of’

>t
1
i
|

| o vwechks

- duration.

in case of recruitment by promotion ar deputation or absorption. grades from
which promotion or deputation or absorption 1o be made.

State Governments o L npion

(AX1) Holding analogous post on reguiar basis in the paremt cadre-department:

(1) with two years™ service in the grade rendered alier appointment thercte on
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4 lc;:u{al basis in the Pay band-2 Rs. 9300-34800 with ledC pas ol Rs, 40000 ar
equivalent in the parent Cadre or Department: or

a regular basis in the Pay band-2 Rs. 9300-34800 with grade pay Rs, 1200 o
equivalent in the parent Cadre or Department: and

(B) Possessing the educational qualifications and expericnce as preseribed (o
Direct Reeruits in Col 7

Note: |i] For purposes ol appointment on deputation basis. the seiice rendered
on a regular basis by an officer prior o [.1.2006/the date from which the

of the Commission éxcept where there has been merger of more than one Dre-

where this benelit will extend only for the pust]s] for which-that afde pay. s
scale is the normal replacement grade swithout any upgradation.

{i1) Period of deputation including period of deputation |including short-tern

Government shall be for a period of three yeaRs. The maximum Age-limit tor

exceeding [ifiv-sin vears as on th -.losm;_, date of the ruupl of application.

composition

[{a Departmental Promotion Committee cxists. what is its Circumstances in which Union Pubfic Service

Commission 15 to be consulted in making receuitment.

(12)

(i3

Group *B° i-)ucgﬁmcnlal Confirmation Commiltec for
considering confirmation:

(1) Director. Serious Fraud {nvestigation Office -Chairman:

(2) Additional Director. Serious Fraud tnvestigation Office

(3) Dupul» Sccretary. Ministry of Corporate Affairs — Mcember.,

NECURKATY |

- Mcember:

) (2) B (4) 1™
2. Senior Prosecutor, 5% (2016) General Central Pay band-3 Rs. 15600- : s\\u;lp]\]—i:;;iwll?
*Subject 10 Service. Group-"88° 39100 |
variation Gazetled. Non- plus grade pay of Rs. i
dependernton-the o “Ministerial 5400, 'l-
- workload. ;
; {6) (7 { (&) 1 “
J Not applicablc Not applicable Notapplicable | Twe veams of
1 I probation.
- Can T (i

50% by Promotion Failing which
by Deputation including short-
term contract. 50% by Deputation
Including Short-Term Contract.

Promotion/Deputation (Including Jil}dljl__—'_[grm Contr

Promotion;

The Departmental Prosccutor in Pay band-2 Rs. 9300-34800 plus grade pay Rs.
4800 with two vears of regular service in the grade.

"Note | — Where Juniors have completed their qualilvingieligibilitn service are being

considercd for promotion. their seniors would also be considered provided they are

(1) with sin years™ service in the grade rendered after appointment thereto on

cevised  pay - structure based on the  sixth Cenwral Py Commission
recommendations has been extended. shall be deemed 1o be service rendired in
the carresponding gla(lc pavipay scale extended. based on the recommendition

revised scale of pay into one grade with 4 common grade pay- pay scale: and

contract| in another ex-cadre post held immediately preceding this appointment
m the same or some other organization or depamment of the Centeal |

appointment by deputation [including  short-term contract] shalf he nar

Consultation with Union Public Scrvice Commissian
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not short of the requisite qual!f\nwmlmblht\ service. ar two vears. whichever is
less, and have successiully compicted their probation period for promotion tw the
next higher grade along with their juniors who have alreads  completed sueh

qualitying/cligibility service

Note 2- For the purpose of computing minimum qualifying service for pramotion.

the service rendered on a regular basis by an officer priov o 1.1.2006. the date Trom
which the revised pav. structure based on the sixth Central oy Conungssion

recommendations has been extended. shall be deemed 10 be sersvice rendered an the
corresponding grade pay/pay scale extended bascd on the recommendations ol the
pay commission

Dcputation (Including Short-Term Conlract)

\

Officers under the Central/Staie  Government /union territories-public seetar

undenakings/statutory and autonomous bodics

{(A) (1 holding analogous post on regtar basis.dn the parent cadre of deparunent:

or

(1) with two vears™ scrvice in the grade rendered afier appointment thercto on o
regular basis in the pay band-2 Rs. 9300-34800 with grade pay of Rs. 4860 «r '

Lquwalcnl in the parent cadee or deparument: or
(111) with threc vears™ service in the grade rendered after appotntoicnt thercta on 2

regular basis in the Pay band-2 Rs. 9300-34800 with grade pa of Re 4600 ar |

cquivatent in the parent cadre or department: and
(B} Passessing the following educational qualifications and experticnce

Essential:-

(AX!) Graduate in any discipline plus bachelor's degree in Lan plus ino e

expericnce in handling litigation & court matcrsfadministraiion of Law in a
Government organization: or

(11) Integrated graduate in Law (3 rcars duration) plus 3 ycars capericnee m -
handling litigation & court maticrsadministration of Law  m g Govemaient

organization.

Desirable

(11 Additionaj Onc vear expericnec in corporatcicriminal Faw maucils.
(11)Masters n Law (LLM).

| Note: [i] Period of deputation including period of deputation {includiage swert-tem

contract] in another ex-cadre post held immediateh preceding this appointment in |

the same or some other organization ar department of the Central Govennment shall

“be for a period of three vcaRs. (he maximum Age-limit for appeintasent iy

deputation [including short-term contract] shall be not exceeding v —sin vews as

on the closing date of the reccipt of application.

(ii): For purposes of appointment on deputation basis. the serviee readered on a

regular basis by an officcr prior w0 1.1.2006/the date (rom which the revesed pay
structure based on the siath Central Pay Commission recommendations has hoen

extended. shall be deemcd 10 be servioe rendered i the omrresponding gradce !

pav/pay scalc cxtended. based on the recommendation of the G OMMISSIR CXCCpPL
where there has been merger of more than ane pre-revised scale of puy into one

grade with a common grade paxipay scale. and where this benefit will extead ondy

for the postfs| for which that grade pay/pay scale is the normal replacement grade -

without any upgradation.

(12) 13
mp B l)cpartm?ntal Confirmation Commitice for considering 7 I Consuliation with Union Public Service
contfirmation: COmmMmIsSion necessars .
(1) Director. Serious Fraud Investigation Oftice ~Chairman:
(2) Additional Director . Serious Fraud Investigation Office - Member:
(3) Deputy Secretary. Ministry of Corporate Aftairs - Mcmber. s
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