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NOTIFICATION ;

New Delhi. the 14th March. 2016

G.S.R. 299(E)—In exercise of the powers conferred by sub-section (5) of section 211 of the
Companies Act. 20135 (18 of 2013), and in supersession of thc Scrious Fraud Investigation Office. Minisin of
Company Affairs, Assistant Director (Corporate Law). Senior Assistant Director Recruitment Rules. 2006.
except as respects things done or omitted to be done before such supersession. the Central Government
hereby makes the following rules regulating the method of recruitment (0 the post ol Assistant Director
(Corporate Law), Senior Assistant Director {Corporate l.aw) and Deputy Director (Corporate Law ) in the
Ministry of Corporate A ffairs, Serious Fraud [nvestigation Office:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Corporate Affhirs.
the Serious Fraud Investigation Office. Assistant Director (Corporate Law). Scnior Assistant Dircctor
{Corporate Law) and Deputy Director (Corporate [.aw) Recruitment Rules. 2016.

) Fhey shall come into force from the date of their publication in the Official Garceue.
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2. Application. —These rules shall apply 1o the posts specified in the Schedule annexed 10 these rules.
3. Number of post, classification and pay band and grade pay or scale of pay.~—The number ol

post. its classification and the pay band and grade pay or scale ol pay altached thereto shall be as specilied in
columns (2) to (4) of the Schedule annexed to these rules.

4. Method of recruitment, Age-limit, educational qualifications, etc.- The method of u.uunmun 10
the said post. Age-limit. educational qualifications and other matters refating thereto shall be as speeified in

columns (3) 1o {1 3) of the said Schedule.
5. Disqualifications.—No person. -
{a) who has entered into or contracted a marriage with a person having a spousc fiving: ar

(b) who. having a spouse living has entered into or contracted a marriage with amy person.

TTe—— . Ll o

shall be eligible for appointment to the said post: L ==
Provided that the Central Government may. if satisfied that such marriage is pu‘mlsqhh. under the

personal Law applicable to such person and the other party to the marriage and that there are other grounds

for so doing. exempt any person from the operation of this rulc. :

6. Power to relax. —Where the Central Government is of the opinion that it is nccessan. or expodicm

s0 10 do, it may. by order and for reasons to be recorded in writing and in consultation with the Union Public

Service Commission relax any of the provisions of thesc rules with respect to any class or categony of

persons. .

7. Saving.—Nothing in these rules shall affect reservation. refaxation ol age-limit and other concessions

required to be provided for the Scheduled Castes. the Schedule Tribes, cx-scrviceman and ather special
categories of persons in accordance with the orders issued by the Central Government from time 1o ume in

this regard.

SCHEDULE
Namc of the post. ! Number of Classification. Pay hand and gradc pas Whether sclection post of noa-
{ post. or pay scale. selecuon post.
)
W] Q) 6 It L 51
1.Assistant 04 * 2016) Gencral Central Pav Band-2 Nat applicable
Dircctor *Subject 10 Service. Group-"B3 | Rs. 9300-34800 pius
{Corporate Law). variation Gazetled grade pay Rs. 4800.
| dependant or Non-Ministcrial.
_ the workload. B . E
Age-limit (or direct recruits. | Educational and other Whether age and cducational | ’criad of
: qualifications required for direct qualifications prescrbed for | probation. 19 an: .
| recruits. direct recruits will apply in -
the casc of promotees. ! o
6) (7 (8) : &
Not excoeding thirly years. " Essential Not applicable Twa vears lar
Note 1: Relaxable for ) DBcgroc if‘l any disjnciplin?. and disect recruits.
) achclor™s Degree in Law - or
Government servanls up 10 |y 1oeeocgied Bachelor™s Degree in

five wvears” 1n accopdance
with the wsuuctions  or
orders issued by the Central |

Law (five vcars) and one ycar
cxpericace  in the ficld of
Corporate L.aw - or

Government.

u . . {I1) Bachelor's Degree in any
Note 2: The crucial date for { )subicu and  Com o
detcrmining  the  Age-limit Secretary {rom lnslllulrcunl
shall be the closing date for &

) . - Company  Secretarvies  of
reccipt of applications and fndia and one  vear
not  the closing  date e e eld of
roscribed  for  those  in expericnee in the ticld o
RS : Corporate Law .
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Assam. &Teéhala_\;& " Desirable : - ]

Arunachal Pradesh. =~ Should be conversant with tools | !

| Mizoram. Manipur. -~ and techniques of collection ul] i

| Nagaland. [ripura. Sikkim. ¢ evidence or recording of statements | '
.

Laddakh Division of Jammu , and presentation ol cvidence in | |
and Kashnur State. Lahaul ; proceedings. i
and Spiti District and Pangi ; Note: Qualifications are relaxable |
Sub-division of  Chamba ! a1 the discretion of the Competent |
District of Himachal Pradesh. | Authority or Union Public Service I

|

l

The Union Territory  of | Commission in  the case of
Andaman and Nicobar | candidates otherwise well qualilicd.
Islands and Lakshwadeep.

Method of recruitment. whether | In case of recruitment by pr omotion or .LjLDLlldLlOn or absorption. grades from which

by direct recruitment or by | promotion or deputation or absorption o be made, .
promotion or by deputation or
absorption and percentage of
posts to be filled by various _
methods.

(1 (1)

PR S L

By direct recruitment failing | Deputation (Including Short-term Contracy) :

which by deputation (including | Officers from the Central Government  or Staic Governmients. Union {ereitorics

short-term contract). Administrations. Pubic Sector Undertakings or Statutony and Autonomous bodies.

Universitics/Institutes recogmzed by the Government:

(A (1) holding analogous post on regular basis in the parent cadre or department: of

(11 With two yvears” regular service in the grade rendered afier appomument therets an

a rcgular basis in the scalc of pay of ay Band-2 Rs. 9300-34800 plus grade pay Rs.

4600 or equivalent in the parent cadre or department: or

(111) With six vears” regular service in the grade rendered alier appointment ticreia on
a regular basis in the scalc of pay of Pay Band-2 Rs. 9300-34300 plus grade puy
Rs. 4200 or equivalent in the parcnl  cadre or department: and

(B) Possessing the qualifications and experience as for direct recruits in columun (7.

Note 1: Period of deputation including period of deputation in anather ox-cadre pusl |

held immcdiately preceding this appointment in the same or some other arganization

or department of the Central Government shall ordinarily not exceed three years.

Note 2: The maximum age-limit for appointunent by deputation shall be nat seding

{1{ty-six vears as on the closing date of the receipt ol applications.

Note 3: For purposes of appoimtment on deputation (including shod-term contracty

basis, the scrvice rendered on a regular basis by an officer prior to 17 Januan . 2006 or

the date from which the revised pay structure based on the Sixth Cenial Pa

Commission has been extended. shall he deemed 10 be service rendered in the

cor¥esponding grade pay or pay scale extended. based on the recommendation of the

said Pay Commission except where there has been merger of more than eac pre-

revised scale of pay into onc grade with 2 common grade pay or pay scale. and where

this benefit will extend only for the pastis| for which that grade pas or pay scale is the

i normal replacement grade without any upgradation.

| 11 a Departmental Promotion Committec exists. what is its Circumstances in which Union Public Serviee |
composition? Commission is Lo be consulicd m making

i rc(,rlulmull

: (12) (13)

———— " ="

. Group "B” Departmental Confirmation Commitiee for considering | Consultation with  Union  Public Service
Commission  ngeessany  for making  direet -
recruitment and  appointing  an othicer o
deputation (including short-term contracty.

| confirmation:. )

| (i) Dircclor. Serious Fraud Investigation Olfice Chairman:
f (i) Additional Director. Scrious Fraud Investigation Office ~ Membes:
" (iii) Deputy Secretary. Ministry of Corparate Affairs — Mcmber.
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2. Senior Assistant
Director
(Corporate Law)

(6)

03* (2016)

*Subject o
variation
dependent on
the workload.

i Gazetted

Gencral Central | Pay Band-3 Selection
SRS roup Rs. 13600-39100 plus
Non-Ministerial arade pay o Rs. 3400

N (8) (y

Not applicable

~ Not aﬁplEabic ~ Not ;{j_ini_iculalé' I Notapplicable
= =1 a

{10)

By Promotion failing which by
deputation includiag short-term

conlracl.

P PP S —

Promotion:
“The Departmental Assistant Dircctor (Corporaie .aw) i pay band-2 Rs. 93)-
34800 plas grade pay Rs. 4800 with two vears of regular service thercto m the
gradc.

Note 1: Where juniors who have completed their qualifying or eligibilic
service arc being considercd for promotion. their seniors would alse be
considered provided they are nog short of the requisite qualitiang or clizibilin
service by morc than half of such qualifyving /cligibility service. ar two years,
whichever is less. and have suceessfully completed their protation period for
promotion to the next higher grade alongwith their juniors whe hase already |
completed such qualifving/eligibility service.

Note 2: For the purpase of computing minimum qualifsing sorvice for |
promotion. the service rendered on a regular busis by an «ificer prior to {
¥ fanuary. 2006 or the datc from which the fevised pay strocture based oo the F
Sixth Central PPay Commission has been exteaded. shall be decmed to be |
service rendered in the comresponding pay or pay scale extended hased an the i
recommendations of the said pay commission. !
Deputation (Including Short-term Contract): |
Officers from the Central Governmeat or State Governments or Union werritony |
Administration or Pubic Scctor Undertakings or Statutain or  Aulononis |
Organisations:

(A) (I} holding analogous pust on regular basis in the parent cadie ar
department: or ' '
{11} With two vears™ service in the grade rendered alter appointinent thercto on
a regular basis in the Pay Band-2 Rs. 9300-34800 plus grade pay Rs. 3KH) o

cquivalent in the parent cadre or department: or

(111) With throe years™ service in the grade rendered afier appointmicnt thereto
on a regular basis in the Pay Band-2 Rs. 9300-34800 plus grade pun Ry 4667
or equivalent in the parent cadre or depaniment: and

(B) Possessing the educational qualifications and cxperience s under:

Essential )

(13 Degree in anv discipline and Bachclor's degree in Law  with one sow |
cxperience in corporate f.aw : or

(ii) Integrated bachelor’s dégree in Law (o' 3 vearsy and two sears” eaperience

in the ficld of Corporate Law : or i
(111 Bachelor's degree in anv subject and Company Sceretan from Instive of
Company Secretaries of India and two years’ expericace in the ficld of !

Corporate Law.

Desirable

(1) Should he conversant with wools and techniques of collection of cvidenee
or recording of statement or collection and presentation ol best evidenee W be
used in prosecution proceedings.
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term wmrdcll in anolhu c.\-mdlc p().\l held lmmulmlu) plt.'u_thll:_ lln\
appointment in the same or some other organization or department of the
Central Government shall be for a period ot three veaRs.

Note 2: The maximum Age-limit for appointment by deputation [including
short-term contract] shall be not exceeding [Tty-six years as on the closing date
ol the receipt of application. /

Note 3: For purposes of appoiniment on deputation basis. the service rendered
on a regular basis by an olficer prior o P January. 20006 or the date from ¢
which the revised pay structure based on the Sixth Central Pay Commission has
been extended. shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended. based on the recommendation o the said Pay ;
Commission except where there has been merger ol more than one pre-révised o
scale of pay into one grade witha common grade pay or pay scale, and where :
this benefit will extend only for the postls| for which that_gsadepay o pay
scale is the normal replacement grade without any upx_mdduon

{12)

(13)

Group "B Departmental Promotion Committee:

Consultation with Union Public Scrvice
Commission necessary while appointing an ofticer |

deputation including short-term

contract.

(i) Director. Scrious Fraud Investigation Office Chairman: L :
i on deputation (incloding short-term contracty
(i) Additional Director. Scrious Fraud Investigation
Oftice -Member:
(1ii) Deputy Secretary, Ministry of Corporate
Affairs — Membet.
(h (2 ) @ ] IS
3. Deputy Director 01 * (2016) Gicneral Central Pay band-3 o T Kdection.
(Corporate Law) “Subject to Service, Group-"A Rs. 13600-39100 plus
variation Gazeltcfl el grade pay Rs. 66G0.
dependent on Non-Ministerial. :
the workload. ‘
6) @ (8) [ ) :
Not applicable Not applicable Nat applicable I 2 vears for Promeecs. 1
i e i S
B_\ Promotion failing which by Promotion: o . I

Scnior Assistant Director (Corporate Law) in Pay Band-3 plus Rs 150ht-
39100 plus grade pay Rs. 5400 with five vears of regular service in the grade.

Note 1: Where juniors who have complcicd their qualinning or cligibilins

service are being considered for promotion. their seaiors wouid abwe he

considered provided they are not short of the requisite qualilving or cligthilin
service by more than half of such qualifving or cligibility senec. or two years.
whichever is less. and have successfully compicted their prohaton peried 1w

PP

. promotion 1o the next higher grade along with their juniors who have alrcads

i completed such qualilying or cligihility serviee.

Note 2: For the purpose of computing minimum qualifving service for
promotion. the service rendered on a regular basis by an ollieer
1* January. 2006. or the date from which the revised pay structure based on the
Sixth Central Pay Commission has been extended. shall be deenicd 10 be
service rendered in the corresponding grade pay or pay scale extended based on
the recommendations of the said pay commission,

prior o the
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Deputation (Incl_udi?gg‘t_(;r;-t;n;(?ontract):

Territorics or Pubic Scctor Undertakings or Statutory or Autonomous Bodies:

Bepartment: or

t cquivalent in the parent Cadre or Department.

[B] Possessing the educational qualifications and experience as undu

Esseatial:

recogaised University with two yéarsexperience in C orpmalg Lan .o

(11} Five vear's Intcgrated bachelar's degree in Taw  with three rcor
experience in the field of Corporate Law 2 or

Corporate {aw.

Desirable:

Should be conversant with tools and technigues of collection of evidence or
rocording of statements and presentation of best evidence w be vsed in
prosecution proceedings. -

Note 1: Period of deputation including period of deputation {including short-
term contract] in another cx-cadre post held immediately preceding this
appointment in the samc or somc other organization or department of the
Central Government shall be for a period of four years,

Note 2: The maximum age-limit {or appointment by deputation fincluding

of the reccipi of application.

| on a regular basis by an officer prior to the 1™ fanuany . 2006 or the daie from
which the revised pay structure based on the Sixth Cenural Pay Commission

grade pay or pay scale extended. based on the recommendation of the said
Commission except where there has been merger of mdre than one pre-reaised
scale of pay into one grade with a common grade pay or pay scale. and where
this benefit will extend only for the posi{s] for which that grade pay or pay
. i scale is the normal replacement grade without any upgradation.

2y o ' EETER

Group "A” Departmental Promotion Commitlee: o Consultation with Union Public Senice

] . ] o . { Commission necessany while appointing
(1) Director. Serious Fraud Investigation Office ~Chairman: | officer on deputation (including short-ierm

. . — - S contract).

(1) Additional Dircctor. Serious Fraud Investigation
Office - Member: |
(11D Deputy Secretary. Ministry of Corporate Affairs — Mcember.

{17, No. A3S01128°2009-Adm i

AMANQOQT KUNMARL DL Seey.

Officers from the Central Government or State  Governments or L nion
(A) (1) Holding analogous post on regular basis in the parent Cadre o

(11) With five vears service in the grade rendered atier appointment thereto on a 5
repular basis in the Pay band-3 Rs. 15600-39100 plus grade pay Rs. S0 or

(1) Degree in any dasuphm and bachelor's depree in Law { LLBY from any

(1113 Bachclor's Degree in any subject and Company Sceretany from Instiwuie ol
Company Secrctarics of India with three years experience i the ticld of

short-term contract] shall be not exceeding (1f1y-six vears as on the closing date

Note 3: For purposes of appoiniment on deputation basis. the serviee readered

thas boen cxtended. shall be deemed 1o be service rendered in the corresponding



