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NOTIFICATION
New Delht. the Tdth March, 20106

G.S.R. 298(E).—In exercise of the powers conferred by sub-section (3) ol seetion 21 ol the Companics el

2013 (18 0 2013) and in supersession of the Serious Fraud Investigation Ollice. Ministry of ompany AlTaies, Assistan

Director (3anking) and Senior Assistant Director Recruiiment Rules, 2000. excepl as respects things done or omitted 1

be done before such supersession. the Central Government hereby makes the (ollowing rules regulating the method i

recruitment o the post of Assistant Director (Banking). Senior Assistant Dircctor (#anking) and Beputy Directon
(Banking) in the Ministry of Corporate Affairs. Serious Fraud Investigation Office. namely:

B Short title and commencement.—(1) These rules may be called the Ministry of Corparate Alfairs, the Serious
Fraud Investigation Office. Assistant Director (Banking). Scnior Assistant Director (Bankings and Deputs
Director {Banking) Recruitment Rules. 2016. ——

) They shall come into force from the date of their publication in the Official Garcue.
2. Application.—TThese rules shall apply 10 the posts specified in the Schedule anneaed 1o thesce rules.
3. Number of post, classification and pay band and grade pay or scale of pay.—Uhc number of post its

classification and the pay band and grade pav or scalc of pay attached thereto shall he as specified in columns (29 o )
of the Schedulc anncxed to these rules.

4. Method of recruitment, age-limit, educational qualifications. cte—The method of recraitment 1o thie ~aid
post. age-limit. educational qualifications and other matiers relating therewo shall be as specified in columos (3j e (13 af
the said Schedule.

5. Disqualifications.—No persoen. —
{2} who has entered info or contracied a marriage with 2 person haviag a spousce living: or
{b) who. having a spousc living has entered into or contracted a marriage with any person.

shall be cligible for appointment io the said post:

Provided that the Ceniral Government may. if satisfied that such marriage is permissible under the persenal 1.aw
applicable 1o such person and the other party to the marriage and that there are other grounds for so doimg. excaipt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is nccessan . or expedient so 1o do. 11
may. by order and {or reasons to be recorded in writing and in consultation with the Union Public Service Comnission
relax any of the provisions of these rules with respoect to any class or catcgary of persons.

7. Saving.—Nothing ‘in-these ralis“shati “affect reservation. relaxation of age-limit and other concessions requised
10 be provided for the Scheduled Castes. the Schedule Tribes. ex-serviceman and other special categanies of persons i
accordance with the orders issued by the Central Government from time 10 timc in this regard.

SCHEDULE
Name of the post. Number of post. Classification, Pav band and grade pay or | Whether seledtion
pay seale. post ot non-selection
post. "5
a ) 3 IR ; (59
; - === = - s i
1. Assistant 03* (2016) General Central Pax band-2 - Rs. 9300- YNt applicable
Dircctor (Banking). R Service. Group-"13° 34800 plus grade pay Rs. |
Subject to Gazetted. 4800, |
vartation i
dependent on Non-Ministerial. |
workload. i !
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Age-limit for
direct recruits.

(6) |
- e e )
Not excreeding |
thirty vears. i
(Relaxable for f
Government |
servants up to five |
years in |

accordance  with
the instructions or |
orders issued by |
the Centrad
Government.)

Note: The crucial !
date for
determining  the
Age-limit shall be
the closing date for
receipt ol
applications  and
not the closing
date prescribed for
those in Assam.
Meghalaya.
Arunachal-
Pradesh, Mizoram.
Manipur.
Nagaland. Tripura.
Sikkim. Ladakh
Division of Jammu
and Kashmir Statwe.
Lahaul and Spit
District and Pangi !
Sub-division of
Chamba District of
Himachal Pradesh.
The Union
Territorics of
Andaman and
Nicobar Islands
and [.akshwadecp.

W — o —— e e e e iy
Educational and other qualifications

required for direct recruits.

(7)

Whether age and educational
qualifications preseribed for direct
] reeruits will apply in the case off i

Essential

. Chartered Accountant or Cost and

Management Accountant or Company
Scerelary  or  Chartered  Financial

| Analyst or Post Graduate Diploma in
i Management (Finance) or Master’s of
| Business Administration (Finance) or

Master’s ot Busincss Lconomic. or
Master’s of Commcrce.

Experience:

t Onc Year's expericnee in finance or
i banking affairs from any Government

listed private organisation.

Nate 1:

+ Qualifications arc relaxable at the

discretion of the Union Public Scrvice
Commiission.  for reasons o0 be
recorded in writing. in the case of
candidates othenwise well qualified.

Note 2:

The  Qualification(s)  rcgarding
cxperience is or are rclaxable at the
discretion of the Union Public Scrvice
Commission. for rcasons to be

: reooeded in writing in the casc of

candidates belonging to Schedulcd
Castes or Scheduled Tribes if at any
stage of sclection the Union Public
Service Commission. is of the opinion
that sufficient number of candidates
from thesc communities possessing
the requisite experience are not likely
to be available to {ill up the vacancics
reserved for them.

Notapplicable

| Pertad of

(&) (4}

direct recruis

o daambis
L]

o pm—— e aembn

}
]
my

Method of recruitment whether by direct recruitment or by promotion or
by deputation or absorption and percentage of posts to be filled by various

methods.

In casc of recruitment by promotion o
deputation or absorption. grades from
which promotion or d¢putation or

1 absorption 1o be made.

(10)

By Dircct Recruitment.

Note 1: Vacancics caused by the incumbent being away on transfer on
deputation or long illness or study leave or under other circumstances for a
duration of une year or more may be filled by appointing authority on

deputation basis from officers of central Governmeni.

{A) (1) tiolding analogous posts on regular basis; or

(i
Not applicable

[PART I Sec St

[wo vears for

probation. i ane.
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(1) With wo vears regular service in the grade rendered alier
appointment thereto on a regular basis in the pay band-2 Rs. 9300-34800
plus grade pay of Rs. 4600 or cquivalent in the parent cadre or
department: or

appointment thereto on a regular basis in the Pay band-2 Rs. 9300-34800
plus gradc pay of Rs. 4200 or cquiralent in the parent cadre or
department: and

direet recruits in Col 7.

Note: s

(1) With six years” regular service in the grade rendered alfier |

(13) Possessing educational qualitications and experience as preseribed for

The period. of deputation including period of deputation in another ex- ]
cadre post held immediately preceding this appointment in the same or |

19

some other organisation or department of the Central Government shall ;
ordinarily aot 10 cxceed three veaRs.  The maximum Age-limu for |
appointment by deputation (including short-term contract) shall be not ;
exceeding (ifly-six veass as on the closing datc of receipt of applications. ‘
1f a Depantmental Promotion Committec exists. what is its composition. " Circumstances in which ! nion
| Public Service Commission is
© 1o be consulted n making
ey e ) L B } reeruitment.
(12) ; (13
Group “B” Departmental Confirmation Committee : o o 1 Consultation with Union Public
(1) Directaor. Scrious Fraud lonvestigation Office Chairman: l CTVICE COMMSSION NECesSar:
(2) Additional Director. Serious Fraud Investigation Office — Maember: i
(3) Dcputy Secretary. Minisuy of Corporate Affairs Member. i
) 2) (3 Y R

2. Scnior Assistant 03* (2016) Gencral Central Pay band-3 Sclection
Director Banking) { *Subject o S;CWIOC' Gigups !}. Rs. 13600-39100

e Gazcetied.

o - s s pay Rs. 3400
dependent on Non-Ministerai plus grade pay Rs. 3
workload. ' {
T 6y . i s LN (8). . I o (9
Not applicablc Not applicable Not applicable Not applicabic
(10) 2 T an

60% by promotion failing which by Promotion :
deputation including short-term

short-term contract ).

P . Deparimental Assistant Director in Pay band-2 Rs. 9300-34800 with grade pay ©-
. - 0/’ - » ~ N i - 3 ' . = X -
contract. 40% by deputation (including of Rs. 4800 with two vears of scrvice readered in the geade on regular hasis.

Note 1 : Where juniors who have completed their qualifying or cligibility
service are being considered for promotion. their seniors swould also be
considered provided they arc not short of the requisite gualifymg or cligibiti
service by maore than half of such qualitying or cligibility service. or two years.
whichever is less. and have successfully compleied probation periad for |
promotion 10 the next higher grade along with their juniors swho hinve alreads
complcted such qualifying or cligibilits service.
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Note 2- For the purpose of computing minimum quafilving service fon
promotion. the service rendered on a regular basis by an officer prior o the 1

January. 2006 or the date from which the revised pay stucture based on the
recommendations of the Sixth Cenwal Pay Commission has been extended. _

shall be deemed 1o be service rendered in the corresponding grade pay or P
scale extended based on the recommendations of the said Pay Comission,

Deputation (Including Short-term Contract )2

Officers from the Central Government or State Governments or L nion
territorics Administrations or Pubic Scelor Undertakings o Statutars or
Autonomous Organisations:

(A) () holding analogous post on regular basis in the parent: cadre or

- department: or

(I) with two years” service in the grade rendered aticr appdintment thereto on
a regular basis in the scale of pay or Pay band-2 Rs. 9300-34800 plus wrade
pay of Rs. 4800 or equivalent in the parent cadre or department: or

(1) with threc vears™ service in the grade rendered afier appointment thercto
on a rcgular basis in the scale of pay or Pay band-2 Rs. 9300-34800 plus arade
pay of Rs. 4600 or equivalent in the parent cadre or department:

(13} Possessing the following educational qualifications and experience:

Essential :

Chartered Accountant. or Cost and Management Accountanl. or Company
Secretary. or Chartered Financial Analvst. or Post Graduate Diploma in
Management (Finance). or Masters in Business Administration Finaneey or
Masters of Business Economics. or Masters in Commerce and one aaar
experience in finance or banking afTairs in any Government oreanization.

Note I: The period of deputation including period of deputation {including |
short-term contract] in another ex-cadre post held immediaich preceding this

appointment in the same or some other organisation or depacment of ihe

Central Government shall be for a period of three vears extendahle up (o five

years.

Note 2 : For purposes of appointment on deputation (tncluding short-ierm

contract} basis, the service rendered on a regular basis by an officer prior w the |

I January. 2006 or the date from which the revised pay structure hased on ghe
recommendations of the Sixth Central Pay Commission has been extended,”

shall be deemed to be service readered in the corresponding geade pay or pus
scale extended. based on the recommendation of the said Pay Commission
cxcept where there has been merger of more than one pee-reised scale of [ L1
inlo one grade with a common grade pay or pay scale. and wheee this benetit
will extend only for the postfs| for which that erade pay or pav scale is the
normal replacement grade without any upgradation.

Note 3: The maximum Agce-limit Tor appointment by deputation jincludioy

short-term contraci| shall be not exceeding 36 vears as on the closing dawe of

the receipt of application.

»

13

Oftice

| Group *B’ Departmental Promotion Committee :

(2) Additional Director. Serious Fraud Investigation

(3} Deputy Secretary. Ministry of Corporate Affairs - Member.

Consultation with Union Public Scrvice
Commission necessary while appointing ofticer un

1) Director. Scerious Fraud Investieation Office -Chairman: . . .
th - ¢ deputation (including short-term contract),

Mcember:




T S

LA T QuE 30 |

— = - —_—

(1)

HIRd T Vol

i (3)

_3_._1)-c'_|)ut) Director
(Banking).

01 * (2016)

*Subject to
variation
dependent on

i General Central
1

| Service. Group-"A’
{ Gazetted.

|
!
! Non-Ministeriat.

—

Pav band-3 Rs. 15600- *‘

4

39100 plus grade pay
Rs. 6600,

Selecton

workjoad.
o . S D I |
w T i m o T
Nat ;)E&Jhlc___  Na applicable jl - Not zl|_\[-)|_i.<.:.uh|c [wo veurs fon
jI ! Promaolecs.
""" (10) I B an _ a
é_v_T"i‘<>ln()i£ﬁ iiiiing P’romotion: e

which by depunation
including short-term
contracl.

grade pay of Rs. 5400 with five vears regular service in the grade.

considered for promotion. their seniors would also be considered provided they are not shart of
the requisite qualifving or eligibility service by more than half of such qualifying or cligibifity
service or two years. whichever is less. and have successfully completed their probation periad
for promotion 10 the next higher grade along with thewr juniors who have already completed
such qualifving or eligihility service.

has been cxtended. shall be deemed o be service readered in the corresponding pay or pun
scale extended based on the recommendations of the said Pay Commission,

Deputation (Including Short-term Contract) :
Officers from the Central Government or
Administrations or Pubic Sector Undertakings or Statutory or Autonomous Organisalions:
(A) (1) holding analogous post on regular basis in the parent Cadre or Department: or

State  Governments  or  Union

or Department:

(B) Posscssing the following educational qualifications and cxpericnce.

Essential

Chartered Accountant. or Cost and Management Accountant. or Company  Sceretars . or
Chartered Financial Analyst. or Post Graduate Diploma in Management {(I'tnancey or Masters
of Business Administration (Finance). or Masters of Business Lcanomics. or Masters i
Corprmerec.

Experience

Three year’s experience in finance/banking affairs in any Government Organisation.
Note 1: Period of deputation. including period of deputation [including short-term contract] in
another ex-cadre post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall be for a period of four s caRs.
Note 2: For purposes of appointment on deputation (including short-term contract) basis. tiw
service rendered on a regular basis by an officer prior to the 17 fanuary. 2006 or the date from

Commission has been extended. shall be deemed to be servinee rendered in the correspending
grade pay or pay scale extended. based on the recommendation of the satd Pay Conmission
except where there has been merger of more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale. and wherethis benelic will extend only For the post|s]
for which that grade pay or pay scal¢ is the normal replacement grade without any upgradation
Note 3: The maximum Agc-limit for appointment by deputation Jincluding short-term
contract] shall be not exceeding fifty-six years as on the closing date of the receipt ol

application.

The Departmental Senior Assistant Director (Banking) in Pav band-3 Rs. 15600-39100 plus

Note 1 — Where juniors who have completed their qualifving or cligibility service are being

Note 2- Tor the purpose of computing minimum gualifving service {or promotion. the ~crvice
rendered on a regular basis by an officer prior to the 1¥ Januany. 2006 or the dawe from which
the revisced pay structure based on the recommendations of the Sixth Centeal Pay Commission

1ereitaries

(11) with five years® service in the grade rendered after appointment thereto on a regular basts
in the Pay band-3 Rs. 15600-39100 plus grade pay of 3400 or cquiralent in the parent Cadre |

which the revised pay structure based on the recommendations of the Sixth Central Pay
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I. Group *A" Departmental Promotion Committee ( for considering
promotion} consisting of*:

(1) Chairman or Member. UPSC -~ Chairman;
(2) Director. Serious Fraud Investigation Office . Member:

(3) Additional Director, Serious Fraud Investigation Office — Member:
(4) Deputy Secretary, Ministry of Corporate Affairs - Member.

2. Group “A” Departmental Confirmation Committee (for congidering

confirmation) consisting of:

I (13)

Consultation with Union Public Service
Commission neeessary an cach occusion,

(1) Director. Serious Fraud Investigation -~ Chairman: o e il
(2) Additional Director. Serious Fraud Investigation '
Office — Member:
(3} Deputy Segretary. Ministry of Corpr_)rétc Affairs -- Mcmber.
[F. No. A3S011282009-Adm |
MANOS KUMAR. I Seen
=y ST . =R






