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OFFICE OF THE DIRECTOR SECONDARY EDUCATION, HARYANA,
S PANCHKULA

Order No. 10/29-11 Admn 4 Dated, Panchkula, the 24, / %-/ H

A copy of 1. the Chief Secretary to Government Haryana, General Administration
Department, General Services-I Branch Letter No, 6/50/2007-1 GSI dated 03/08/2011
instructions regarding mgMﬁon of Group 'C' and Group ‘D' employees
appointed/engaged on adhoc/contract/work charged/daily wages and part time basis 2, the
Chief Secretary to Government Haryana, General Administration Department, General
Services-1 Branch Letter No. 6/50/2007-1 GSI dated 29/07/2011 instructions regarding
regularization of Group 'B' employees appointed/engaged on adhoc/contract basis are
forwarded to the following for information and necessary action :-
Director SCERT Haryana, Gurgaon,

All the District Education Officer in the State.

All the Principal DIETS in the State,

All the District Elementary Education Officer in the State.
All the Headquarter Officers,

All the Superintendent (HQ).

PS/DSE. ,
PA/Additional Director Administration-I/II/IIL
Technology Officer (I.T. Cell) H.Q.

L RN ;e wNn e

mohimel T4
Superintendent Admn.
for Director Secondary Education,
Haryana, Panchkula.
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" {Authorised English Translation}

HARYANA GOVERNMENT

GENERAL ADMINISTRATION DEPARTMENT
( GENERAL SERVICES -}

Notification
The 29th July, 2011

No. GSR. 9/Const/Art. 309/2011,—In exercise of the powers contferved
by the proviso w article 209 of the Constitution of India read with the proviso
to clause 6 of Haryana Government, General Administration Department (General
Services), notification No. 523-3GS-70/2068, dated the 28th Japuary, 1970, the
Governor of Haryana hereby specifics such Group C posts, as have been held
for a minimum period of ten years as on 10-4-2006, by Group C employees/
workets on adhoc/contract/work -charged/daily wages and pari-time basis to be
taken out of the purview of the Haryana Staff Selection Commission.

The sexvices of such Group C and Group D employeestworkers appointed/
engaged on adhoc/contract/work-charged/daily-wages and part-time basis shall
be regularized if they fulfil the following conditions, namely -\ —

(i} That the employee/worker should have continued to work for wot
lcss than ten years as on 10-4-2006 and is atill in service but not
under cover of the orders of the Courts or Tribunals, against duly

~ sanctioned vacant posts. The period of continuous break in such
service should not be more than one month in a calendar year.

(ii) That the employee/worker possessed the minimum prescribed
qualifications for the post on the date of appointment/engagément,

(it} That the concerned employoe should have been appointed only
: after cither his name has been sponsored by the Employment
Exchange or has been appointed/engaged on the basis of
recommendations made by the Departmental Selection Committee
by inviting applications through advertisement against duly

" sanctioned vacant post.

{iv) That the work and conduct of such employee should have been
throughout satisfactory and no disciplipary or ¢criminal proceedings
ghould be pending against him.

(v) That the empioyee should be regularized against a sanctioned
vacant past of relevant category.
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' vy A medical firness certifioate and dosumentary proof of Diats of
Birth s per the instryctions shall be obtained from the employee

concerned. :

fvii) His antecedents should be got verified by the police as per the
Government instructions if it was not done earlier.

(viil) No relaxation of the criteria as laid down sbove shall be allowed.

2. A part time employee fulfilling conditions mentioned above shail bo
regularized against s sancrioned vacant fulltime post of the same category.

3. Such posts are being hereby taken out of the purview of the Haryana
Staff Selection Commission.

4. As aresuli of regularization of Group C adhoc/contract/work-charged/
daily-wages/part-time employees/workers, the number of available vacancies in
the deparfments may undergo a change and affect the requisitions already sent
to Haryana Staff Selection Commission. Therefore, where the vacancics have not
yet been advertised, the departments may afier calculating at their own level
decide now many vacancies are to be withdrawn from the requisition sent to the
recruiting agency and send intimation of withdrawal of vacancies to the respective
recruiting agency.

5,  However, the regularly recruited employees, who have been promoted
on adhoe basis on the direct recruitment posts pendmg recruitment by Haryana
Saff Selection Cominission, meaning hereby those employecs who have been
promoted against the vacancy of such posts, the recruitment of which is within
the purview of Haryana Staff Selection Commission, shall not be covered under
this policy.

6. The date of regularization shall be deemed to be the date of issuance
of this notification. The seniority of the employees shall be fixed from the date
the their regularization and they shall be placed below in the seniority 1o the
employees last appointed on the reguiar .basis before the issuance of this
notification. However, the inter-se-seniority of such adhoc/contract/work charged/
daily-wages and pari-time employees so regularized shall be determined in
accordance with dite of their joining the post on adhoc/coatract/work charged/
duily wages and part-lime buasis. If the date of joining the post on adhoc/
contract/work charged/daily wages and part-time basis is the same, then an
employee who is older in age shalf rank senior to sn employee younger is age.

7. The benefit of the seniority shall be given to sach omployees/worker
from the date of their regularization. Therefore, such employees shail be entitled
to the incentives introduced under the Incentive Schemes like ACP scheme
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{wherein regular satisfactory service is required) from the date of their
regularization. Che pay of such eroployees shall be fixed in accordanve with
provisions of the service rules. Since new perision scheme has been introduced
by the State Government w.e.f, 1-1-2006, such employees shall be covered
under the provisions of New FPension Scheme.

8. Since this policy is a one time measure on humanitarian ground,
therefore, no person shall be entitled to claim it as a matter of right, if found
unsuifable due to non fulfilment of the conditions mentioned in this notification.

9. In future, no itlegalfirregular appointment/employment on adhoc/
daity wages/work-charged and part-time shall be made against sanctioned posts.

10. Such Group C and D employeesiworkers, whe are not covered under
this reguiarization policy but are sill in service. may be given age relaxation
as a one time measure, if they complete for vegular appointment.

URVASHL GULATI,
Chief Secretary to Governmets,
Haryana,

48918-L.R-H.G.P., Chd.
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General Administration Department LY
(Genorll Services-1 Branch)

No. 6/50/2007-1GS | Dated Chandigarh;the 29"‘ July 2011 o

<4 Allthe Financial Commissioners and Principal Secretaries/
O 0% Commissioners and Secretaries to Government of Haryana,
2. All Heads of Departments, Commissioners, Ambala , Hisar, Rohtak and
¢ ) Gurgaon Divisions and all the Deputy Commissioners in the State of -
1 (37 Haryana.
AP ( aC) 3. The Reglstrar, Punjab & Haryana High Court, Chandigarh.
4. All the Managing Directors of Boards/ Corporations/ Public Undertaking.
€. €N 5. Al the Registrars of the Universities in the State
M"’g&bjoct. Rogularlzatlon of Group B employess appointsdiengaged on
4
—q s &'2-adhoc/contract basls.
S"f’i
\\

- 4/ SlrIMadam

| am directed to invite your attention on the subject noted above and to say

that the matter regarding regularization of the services of Group B employees working on

. adhoc/ contract basis has bsen engaging the attention of the Government for the past -

some time and it has now been decided to regularize ‘as a one time measure’, the services

of such Group B employees working on adhoc/ contract basis who fuffill the following

criteria:-
0.

fi)
i)

)

vi)

vit)
il

That the employee should have continued to work for not less than ten years
as on 10.04.2006 and is stiil in service but not under cover of the orders of
the Courts or Tribunals, against duly sanctioned vacant posts. The period of
continuous break in such service should not be more than one month in a
calendar year.

That the employee possessed the minimum prescribed quaifications for the

post on the date of appointment.
That the concemed employee should have been appointed only after either

his name has been sponsored by the Employment Exchange or Lias heen °

appointed on the basis of recommendations made by the Departmental
Selection Committee by inviting applications through advertisement against
-duly sanctioned vacant post.

That the work and conduct of such employee should have been throughout
satisfactory and no disciplinary or criminal proceedings should be pending
against him.

That the employee should be regularized against a sanctioned vacant post of
relevant category

A medical fitness certificate and documentary proof of: Date of Birth as per
the instructions shail be obtained from the employee concerned.

His antecedents should be got verified by the Police 88 per the Govemment
inetructions, if It was not done eanler.

‘No relaxation In the criteria as laid down above shall be allowed

%
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2. " However, the regularly recruited émployees who have been promoted on
adhoc basis on the direct recruitment posts pending recruitment by Haryana Public
Service Commission meaning thereby that those employees, who have been promoted
against the vacancy of such post the recruitment of which is within the purview of Haryana

Public Service Commission, wili not be covered under this policy.

-3 The regularization of Group-B employees working on adhoc/ conwract basis

shall be made with effect from the date of issuance of the notification by the departme, *
concermned after adopting the due procedure. Such posts against which regularization is
considered, are rerjuired to be taken out of the purview of Haryana Public Service

. Commission. As such, the concemed departments shall be required to complete the

procéss for regularization of servioés of such employees in consultation with the Haryana
Public Service Commission. |

4. The seniority of the employees so regularized shall be fixed from the date of .
their regularization and they shall be placed below in the seniority to the employses last
appointed on the regular basis before the date of regulaﬁzétion of these employees.
However, the inter-se-seqioﬁty of such employees shail be determined in accordance with

‘the date of their jolning the post on adhoc/contract basis. If the date of joining the past on

adhoc /contract basis by such employees is the same, then an older employee shall rank

-senior to an employee younger in age.

5. The benefit of the seniority shall be 91v§n to such employees from the date of their
regularization. Therefore, such employees shall be entitied to the incentives introduced
under the Incentive Schemes like ACP scheme (wherein regular satisfactory service is
requh‘ed) from the date of their regularization The pay of such employeos shafll be fixed in
accordance_ with the provisions of the service rules. Since new pension scheme has. been
introduced by the.State Government W.e.f. 01.01.2006, such employees shall be covered
under the provisions of New Pensioh Scheme.

6. Since this policy is a one time measure on humanitarian ground, therefore,

no person shall be entitled to claim it as a matter of right, if found unsuitable due to non

fulfiiment of the conditions mentioned in this letter.
7. In future, no illegalfirregular appointment/empioyment on adhoc/contract
shall be made against sanctioned posts.
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5. . It has also been observed that keeping in 2:iew the impact of regularization of
Grodp—'B adhoc /contract empioyees the number of available vacancies in the departments |
may undergo a changé and affect the requisitions already sent to Haryana Public Service
Commission for advertisement. It is,.therefore, decided that where the vacancies have not
yet been advertised, the departments after calculating at their own level, may decide hov,
many vacancies are to be withdrawn from the requisition, if any, sent to the Haryana Public
Service Commission. |

9. It has also been decided by the Government that the employees, who are
working on adhoc/contract basis and are not covered under this reguiarization policy and

are sfill in service may be giv&en age reiaxatiqn as a one time measure, if they compete for

regular appoinﬁnent
Yours faithfuliy,
; Joint Secretary, Gene ministration Department
for Chief Secretary o Government of Haryana.
. Endst No.6/50/2007-1GS1 Dated Chandigarh, the the 28" July, 2011

1. Acopyis forWarded to Chief Secretary (in Services-lli Branch) for information and
necessary action in the matter, ‘

2. A copy is forwarded to the Secretary, Haryana Public Service Commission,
Panchkula with the request that if any advertisement is in process of issue, the
same may not be published till a fresh requisitipn is received from the concemed .

department.

Joint Secretary, Ge Administration Department
for Chief Secretary/to Government of Haryana.
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