'|'Y SWTW“TWW a

. .agvz,aia;sc(?)]» - TRER, a;mg, Qooalm?z,mﬁ:zfesz [‘!‘%39; ’,
. fEEe T ueoo o S

mnwmiasiow ‘

mﬁqﬁrw ,
. mmﬁm a&ﬁmﬂmﬁﬁ(m@,@-am ‘
| w—ammaﬁﬁﬁwa mumﬁtﬁw)ﬁmam

. R WEHH‘FQT&TUT%W

. | e, HaE Yoo 03?,ﬁ=ﬂ?=h‘22?lff?002
:‘vmmwgﬁﬁmﬁaaﬁzﬁw RTANE

- ®E® I ?oo%/(cﬁ/oﬁ)faﬁQ—%mqﬁaﬁ§méfamﬁa€r
iﬁaﬁmamﬁa?ﬁug@a@%mﬁaﬁmmmmm}
fﬁmﬂmwmﬁmﬁaﬁﬁmwnmm

,'Wmﬁwmﬁ :

- afor ot 3= W, WWWWW W .
SR, ST RsoTeT YR 7 TR, Wwawqﬁwﬁqﬁm
"Wm%m@ﬁwmmﬁmwaﬂ%

Wﬁﬂ-—a—zge’-zf B ®




WWW ST mw—a, rryr 22, ?oo'a/ai!a W W‘s 2%3? 3

(s)ﬁ&mmmmm @ﬁvnr qﬁsm??

' ?., : memm?ﬂ?msﬁu,Qoo?/ﬁ‘w“,w“ag

mmammmmmwﬁwm
Wwﬁmm : : vnﬁawmﬁ?rmaﬁw :
aﬁaﬁﬁa@wmwmmmmammw o (¢)Wm=i—[arrraﬂﬂa, . :
Wwﬁqﬁmmﬁm—%ﬁﬁﬁwﬁmmaﬁmm : B L
SHTAF e Qf%m(sbz)araﬂa——"- e [
N TEUA IR ngaﬁfaaﬁaatﬁxﬁaq 23¢] (2%2%!1\. (a)ﬁarq‘!aﬁﬁaf%raﬁmmﬁqmmﬁa(m T e, chqﬁq? L
a1, &) mefier e 20 IUHEH (R F) W (W) FR UL HOAR e FRIFRY aitg e eI aitsE, sAfw 'sarrq“r) FratET
Wmaﬁaﬁmmmmmmﬁﬁﬂwﬁmﬁvﬁ e

ﬁmﬁﬁmwwmmwmmaﬁ-- ' . ) S Erréﬁ aq'f\trfizr?f‘ﬁ (Assessment) rp&crﬁr%ﬁm ;

(z)wmvﬁ?ﬁmﬁmmmwﬁm@wﬁa (Accreditation) TearY ufsrarar weaet a9 ;- , '
© ofyfyrseTaeier ATT-a7 STER STERds | Ve STeT o ST T (3) P memmm,
wm—aaqmmam@i%mw@mwaaa&&ﬁaﬁmam (X)mﬁmﬁmwﬁmﬁmmmmm

ST YA IR 5 _ A'mmmﬁmﬁ%ﬂmm@mmﬂa o
(?)qﬁﬁmﬂﬁﬂm—gmﬁaﬁmmﬁémﬁﬁﬁ W

.._an%a. | _ S i : aﬂﬁmﬁmam——" ‘

: BRI m,}-_a B e : () xS BeE— |

- R (2)Wmmmmmmﬁmwﬁa

Waﬁmaaﬁ%ﬁ— . SuFRETEE W sy X -
® ﬁmﬁ*mﬁjmzmﬁ&mﬁww R) aamwamﬁmﬁﬁqmaﬁaﬁﬁm |
EfaeE (®E) ; ' (R) FHEEETHT BT — .

(?)ﬁmﬁawﬁﬁnwmwﬁtﬁmm&‘ :

mewmzkmmmﬁTWWaamm (2)aﬁfaﬁmwamwmmmﬁqm@ms T

SIS STRIEST d9R FI0GTE] ardl.

(3) o Fax REEE o S 9O T 9T SR SR
gty sEEEEE gEEhe seet srare anifor/feren T UTd
,%rww@?ﬁﬁmaﬂimvﬁawh/mmmmﬁ
ﬁ&mmmﬁaumﬁmwﬁﬁammmsﬁa%ﬁﬁ

: (?)Wﬁﬁﬁﬁﬁrawﬁwmﬁﬁw

(3)quqﬁvmqﬁmmmﬁa@am

WHWWWWWW

(x) foeia =eeam= 390 mraﬁﬁﬁﬁﬁﬁrcﬁ mﬁﬁtﬁ?ﬁafaﬁw
- o 3. SEe we AL
o (3)mummvdwumﬁaﬁﬁm,mﬁmmmﬁsﬁ
e TR — : s
“ - ® memmawmﬁm -'l
(Q)W@awﬁmmmmﬁww TR
ﬁﬁrwwmwwwm ' .

‘ (x)mmwwwmﬁmﬁaﬁaﬁmm
fipar afrss FeTfoTeraTe UTET, (WTeATs. ST )/ A/ TR A
St T e W o RREE G ST e S
() TEEot ST R T e UehedTs WEer heret ST 5
. (a)mmmmmmmw ’5
WWMWWWWQW




' mmmmmw- ,rfrz?, ?ooVE&!a\?Q,w%z'za%» -

(3) awummwmqa maﬁnamm-orusqm i

(Q)meﬁmmwﬁmm
(?)m/uwﬁmasﬁeg%amzﬁmm
(3)3!’6@%!1‘:1% mamwmm

(X)Wﬁﬁawmamwm,
~(H)Wamiwasw—-@ , |
- (Q)Whuaummmmﬁwﬁag
" (?)aﬁsmﬁaﬁat mwmmmmw
. 'utﬁusnamanm%qﬁvnwmﬁwmmm%aqﬁqﬁaﬁq
‘ (3)WWHWWW
- (2)?ﬁﬁaﬁﬁ?ﬁwwﬁﬁnﬁwmﬁrmwm i

(a)mammafqaaewma@ﬁasﬁamaﬁwﬂm,,.»

() Zﬁm Eﬁmﬁlwﬁaﬂﬁ reht Sterfvren A, aﬁqa Sk

: W‘ﬁtﬁas s“rmmmﬁw s gﬁﬁma—cr anﬁn sﬁaarﬁw umim%i
. ORI UM TR0 e, SAoeE IHTERIE aa’rrm/zﬁ‘mm .
j_amuwmxa“rvﬁuufwﬁwﬁasqﬁmwmmsﬁa

(x) vﬁauﬁeﬁmsﬁm@mﬁ/aﬁfsﬁamm

Wmmmamw}

auvﬂﬁw
mﬁwmuﬁa

mmmmmm—aﬁﬁ% ?oo%/a?na??,m%ésaz L Ty

HIGHER AND TECHNICAL EDUCATION DEPARTMENT
' Mantralaya Mumba1 400 032 dated the 11th June 2009

()rder Gl v ey

THE YASHVANTRAO CHAVAN MAHARASHTRA OPEN U‘NIVERSITY Acr 1989 ,
No. USG 2009/89/09/VE 2 ——-Whereas the Vlce Chancellor of the N
Yashvantrao Chavan Mahar ashtra Open Umversxty, Nasrk is the pr1nc1pal ’
academic and executlve ofﬁcer of the sald Umversxty, and is respon51b1e'
for development of the academlc programmes and general admmlstratlon

of the unxvers1ty for ensurmg efﬁc1ency and good order of the’ s
) umversxty ; ' : :

And whereas the che Chancellor is requlred to’ ensure the hlghest

- level of ‘education ‘and encouraging good quality research,’ collaboratlvej

arrangements-and appropmate technologlcal and mfrastructural resource"

Sbase ete. ;e e

“And’ Whereas the Vice- Chancellor is requlred to shape up the overall .

;personahty “of the students in’ hne w1th the Natlonal and Somal _

prlorxtles

And whereas havmg regard to the pos1t10n of the V1ce Chancellor as

: aforesald it is expedient to prov1de a person being. appointed . as-

Vice- Chareellor shall possess certam quahﬁcatlons and, experience. .

, Now, therefore, in exercise of the powers conferred by clause (d) of

sub-section (1D) of section 10 of the Yashvantrao Chavan Maharashtra -

Open. University Act, 1989 (Mah. XX of 1989) and of all other powers
enabling it in that behalf, the Govemment of Maharashtra 1n consultatlon‘

’Wlth the Chancellor hereby,

(1) spec1ﬁes that the person bemg recommended by the Comm1ttee :

. shall possess the essentlal qualifications and. experience as sct out in
- Part A of the Schedule appended hereto; and may possess. desirable
" experience, expected skill and competencies as set out m Part B and

VPart C, respectlvely of the sald Schedule o

(n) d1rects that the manner in: Whlch the apphcatlon shall be *

_ 'f?subnntted shall be such as set out xn Part D of the Sald Schedule , f.
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v ' PART ‘A’ IEREEE
Essentzal Quallﬁcatzons and Expertence—— o e

- (i) Earned Doctorate i 1n any dlsc1phne and’ good academlc record

(ii) E‘(perlence in the field of ngher Education of at least 15 years
in teaching and research in a university or well established institution .

o of repute or at the undergraduate and post-graduate level

(iii) Minimum of five research pubhcatlons in peer-rewewed/ referred

‘ _-internatwal research journals after Ph.D"and/or pubhshed quality books

_ in a recognised discipline, referenced for study in h1gher educatlon at
: the national/international level. - ~

(iv) At least 5 years of adm1n1strat1ve experxence in the ﬁeld of P

Higher Education not below the rank of Professor and Head of the

Department in a university or Principal (in Professor’s Grade) of a
Senior College or Head of a natxonal/mternatlonal institution of

Advance Learning. _

(v) Executlon of at least one maJor research prOJect

-+ (vi) Experience of working with international bodies or mternatlonal .
exposure through participation in workshops seminars or conferences

) held outside the country.

(vii) Experience of orgamzmg events such as workshops, seminars, - .
conferences at an 1nternatlonal level w1th1n the country in the field of

higher educatlon

(vm) Demonstrated expenence in leadershlp

Deszrable Expenence —

@) Expenence of Workmg on the Statutory Authorlt1es ofa umvermty.

such as Board of Studies, Academic Council, Executive Council, Planning
- and Evaluation. (Momtormg) Board etc. ;

~(11) Demonstrable experience of handling quallty 1ssues assessment '

and accreditation procedures, etc; »
(m) Experience to guide Ph.D students ;

(1v) Experience at the State or national or 1nternatlonal level in

handling youth development work such as organising student-centric
- activities for their all round development [and for providing them rich
- campus life as cnv1saged in the Maharashtra Un1vers1t1es Act.]

3
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o PART C’

. Expected Skllls and Competenczes—‘

L Technzcal Skills.— -

) Openness towards technology and deep conviction regardmg 1ts' ;
,potentlal application‘in a knowledge-based settings ; :

(i) Reasonably hlgh level of comfort in the use of technology 3
' II Managertal Skills.— S . ;
. (i) Ability-to ant1c1pate issues and problems and prepare advance
-“strategic plans ;- : :

(11) Abrlrty to generate resources and allocate the same appropnately ;

- (iil) Capac1ty to work effectlvely under pressure and manage work
and resources within tight dead lines ; : :

" (iv) - Good understanding of financial managemcnt mcludmg revenue -
generatlon planning and fiscal control ; R ~ :
I Alzgnment with cor porate ob_]ectwes and State as wc’l as, Natwnal

- level przontzes —

() Ability- to identify | the needs of the commumtres in key sectors

(ii) Deep understanding of the challenges before the National and
how Higner Education can respond to developmental needs ;

(iii) Demonstrable understandmg of curriculum development issues, )
_especially those relating to W1demng partmpatlon and social mclusmn

-IV. Leadersth Skills.— - : :
@) Exceptronal ablhty to motrvate a d1verse group of stakeholders ;
(i) Keéen desire to further the mission and goals of the orgamzatlon

(iii) Ability to think strateglcally and mnovatlvely and maintain a .

" broad perspective’; : : : )
(iv) Ability to lead by personal example with openness to new 1deas
and a consultative approach in implementatiori of the same ; :
V Interpersonal. commumcatlon and collabaratwe shills— -
(i) Demonstrable success in developmg and executmg natlonal and
" international collaborative arrangement ;

- (ii) Ability to interact effectively and persuasively with a stronor
knowledge-base at senior levels and in large forums as well as.on a
one-to-one basis ; . - :

(iii) Evidence of bemg an active member of professmnal bodxes and
assocratxons in pertment fields. ’
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HIGIIER AND TECHNICAL EDUCATION DEPARTMENT
. Mantralaya, Murnba11400 032, datedvthe 11th June &QO9 :

i s '\rxnzlmrvr 'c:trr‘l StoteresT IHTEiE &-T:]‘r[/gﬁrq._n TR Order ,
) ( ‘Jﬁ ‘Jﬁ%l ferefter < SRR “a[%’“”:“ Hed 313?‘ ’DR BABASAHFB AMBEDKAR TrCHN()LOGI(‘AL I)Nxvrnsmr Acr, 1989.
Xl : 7
i ) Y Hltlﬁl qﬁ ECRSIRIGIB'I CI(EIFII/BTa'l ii’l&Tﬁ T W o \Io USG 2009/89/09/VE- 9..—Whereas, the Vlce Chancellor of the

(K - ' S : Dr. Babasahcb Ambedkar Technological University is the Principal

EETREERPTH NN o W?:T ‘HT\’JTTR’T ZIT'r?JT m & ’-'-ITEHT-l " academic and executive officer of the Umversrty, and is responsrble for
" development of the academrc programmes and general administration of -

_the - said University’ for ensurlng efﬁcxency and good order o[‘ the
Umvermty ;- » o

SRR L \' - A w Wﬁ-{n {4
| ,.Wumnﬁa ‘ :
| S And whereas, the Vlce- Chancellor is requrred to ensure the hrghest
o IR T z ) - level of educatxon and encouragmg good quality research collaborative -
b T S R N P S DR " arrangernents “and approprrate technologrcal and 1nfra-structural resource'

i base, cte. ;.

‘4

- And whereas, the Vice- Chancellor is required to shape up the overall-
personahty of the students in line with the Nat1onal and Social priorities ;.

SN SR : s e o : " And whereas havmg regard to the posltlon of the Vice- Chancellor as .
R R DR = LT ~ ‘aforesaid, it is expedient to _provide a person being appomted as -
? o e e e : T T S -‘_’ ‘che-Chaneellor shall possess certaln quahﬁcatlons and expenence ;

Now, therefore, in excrcise of the powers conferred by clause (e) of .-
- sub- section (3A) of section 12 of the Dr: Babasaheb Ambedkar.
L e D o -+ Technological University Act, 1989 (Mah. XXII of 1989) ; and of all other
o EE R T S . powers enabling it in that, the Government of Maharashtra, in
R o R SR o consultation w1’ch the Chancellor, hereby,—

‘ (1) specxﬁes that the person bemg recommended by the Committee
; PR o e e - shall possess the essential qualifications and experience as set out in -
Lo T o B A - Part A of the. Schedule appended hereto; and may possess desirable
| T S o SRR . .| experience, expected skill and competencies as sct out in- Part B_ -and

' -, Part C, respectlvely of the said Schedule ; '

N B e R (ii) dirccts that the manner in which the-application shall be
J T o o S .: RS A ! submltted shall be such as set out in Part D of the sald Schedule
' ' i : . :

I L E o L : o ’ o , B ar(.a__go\g-s _ L . o
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- Essentzal Qualzﬁcatlon and- prertence -

wgmgsmmammwmw— ,rrfrzz, eooq/s&qez,w%maz
' .SCHEDULE - .
~.Part A’

* (i) Shall be a dlstmgulshed Technologlcal

(ii) Earned Doctorate in any discipline and at least post-graduatlon

7 1n Technological and anmeermg field and good academlc record.

(iii) Expenence in the ﬁeld of ngher Educatlon of at least 15 years f

in teaching and research in'a university or well established institution

of repute or at the undergraduate and post-graduate level

(w) Minimum of five research pubhcatlons in peer-rev1ewed/refereed

o international research journals after Ph.D and/ or- published quality -
.- books in a récognised discipline, referenced for study in hlgher educatlon' .
 at the natlonal or international level. - :

(v) At least 5 -years of admlnlstratlve expenencc in the ﬁeld of

- Higher Education not below the rank of Professor and Head of the

Department in a university or principal (in professor’s Grade) of a

-~ Senijor College or Head of a natxonal/lnternatlonal mstxtutmn of °
Advanced Learnmg e

BN ( vz) Executmn of at least one maJor research project. -

- (vi) Expenence of working with iriternational bodies or 1nternat10nal « "
: exposure through participation in workshops semmars or conferences -

held outside the country.

"~ (viti). Expenence of organmng events such as workshops seminars,

‘conferences at an mternatlonal level w1th1n the country in the ﬁeld of
,hlgher educatlon ' o v

(ix) Demonstrated experlence in leadershlp

: Part‘Bf

Des1rable Experxence —

Q) Experience of workmg on the Statutory Authontxes ofa un1vers1ty

, such as Board of Studies, Academic Council, Management Council or.

‘Executive Councxl or Board of Management Senate, ctc. ;

(u) Demonstrable experience of handling Quahty issues, assessment
and accreditation procedures ete. ; . \

(uL) Expenence to guide Ph D. students

]

Part C ’

Dxpected Skllls and’ Competenc1es —_

’ I Technical Skllls—-,.~

mmwmmw—mqﬂ?, ?oo%/wi\a W a@o z'm I

" (iv) Experxence at the State or natlonal or mternatlonal level in .
i handling youth development work such’ as organising student-centrlc
. actlvxtres for thelr all round developrnent : :

(i) Openness towards technology and a deep conv1ct10n regardmg

- its potentxal applications in a knowledge-based settmgs S

- (ii) Reasonably high level of comfort in the 1 use of technology B

L Managerzal skills.— -

(i) Ability to antlclpate 1ssues and problems and prepare advance -

strategic plans’;-

27} Ab1hty to generate resources and allocabe the same appropnately ;

(iii) Capac1ty to work effectlvely under pressure and manage work

and resources within tight deadlines ;

(iv) Good understandmg of financial management 1nclud1ng reveriuc

: generatlon plannmg and fiscal control ;

level priorities.—

I Alignment wzth corpor ate obJectwes and State as well as Natlonal

(i) Ablhty to 1dent1fy the needs of the commun1t1es in key sectors ;

(i) Deep understandmg of the charlenges before the National and. -
r how Higher Education can respond to developmental needs ; 5 S

‘ (iii) Demonstrable understandmg of curriculum development issues,”-
espec1ally those relatmg to w1demng part1c1pat10n and soc1al 1nclus1on ;

~. IV Leadership sktlls—-— :

(1). Exceptional abilily to motivate a dwerse group of stakeholders
(i) keen desire to further the mission and goals of the orgamzatxon ;
(iii) ‘Ability to think strateglcally and 1nnovat1vely and mamtaln a,

broad perspective ;

i

Internatlonal collaboratxve arrangements

T qR-§—20'9-¥

(iv) Ability to lead by personal e‘(ample with openness to new ideas
and a consultative approacn in implementation of the same ;

V Interpersonal communlcatwn and collaborative skills.— .
" (i) Demonstrable success in developing and executlng Natlonal an
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HIGHER AND TECHNICAL EDUCATION DEPARTMENT
Mantl alaya, Mumba1 400 032 dated the 11th June 2009 ‘

Order d' |

KAVI KULGURU Kavrinas SA]\SKRIT VISHVAVIDY’\LAYA (UNIVERSITY) Ac'r, 1997
No. USG. 2009/89/09/VE- 2 —Whereas, the Vice- Chancellor of the Kav1

Kulguru Kalidas Sanskrlt Vlshvawdyalaya (Umversrty) Ramtek is the

_principal academlc and ‘executive officer of the Umver51ty, and ts.
responsible for development of the academlc programmes and general
administration of the Un1ver51ty for ensurmg efﬁcxency and good order
of the umver51ty ;-

And whereas, the Vice- Chancellor is requlred to ensure the hlghest
level of educatron and encouraging good quality research, collaborative
arrangements and appropriate technological and 1nfrastructura1 resource

base etc. ;

~And whereas the V1ce Chancellor is requlred to shape up the overall
personahty of the students in line with the Nat10nal and Social priorities;

And Whereas havmg regald to. the posrtron of the V1ce Chancellor as '
aforesaid; it is expedlent ‘to provide a person being appointed as.
V1ce Chancellor shall possess certain quahﬁcatlons and experlence .

Now, therefore, in exercise of the powers conferred by clause (d) of
. sub-section’ (34) of section 12 of the Kavi Kulguru Kalidas Sanskrrt.'
University Act, 1997 (Mah )Q(XIII of 1997) ; and of all other powers
enabling it in that behalf, the Government of Maharashtra m consultatlon
~with the Chancellor her eby,

(D) spec1ﬁes that the pe1 son bemg recommended by the Comnnttee '
shall possess the essent1al quahﬁcatrons and experience as set out in" -

Part A of. the Schedule appended hereto; and may possess des1rable o

‘experience, expected skill and competenc1es as set out in Part B and _ ‘
Part C, respectwely of the said Schedule ; S

(i) directs that the manner in whrch the apphcatmn shall be -
: sublmtted shall be such as set out in Part D of the said Schedule.



g ESSentiql Qualification Idr;d;Exprériénc;zV_? e

© () Earned Doctorate in any di

= co (i) Ex

+ Desirable Experience . .

- -handling youth d
. handlj outh developnient
“ activities for their- all rguhd ’d‘év‘?gll;

S ] ST \WW—&‘, %??,?oog/@q ?Q’W?g32 .

Lo TParrfAC T Ea
= SanSkn.t'a?d - good- aCadpmic'ie}c%];g? a nd 'at least post graduatio:

) AdVance'Learning.-' SRR e
 ():Executio T : o :
7 recution of at least one major research project,
A perience of working with ifternatiaral 1 e =
2 : : ng with it i 1 : e
 ekposure through partor 8 With initernational bodies or internatior
- posur thr gh participation in workehorn - dies or mternatlonal
held side the country. =~ . .. PS, seminars or conferences
i) Brperionn of s S
oL \UHY Lxperlence of organizing events such as warleah e "
: APC : 1zing ev ohe o SRS
conferen g g g events such'as hina
nces at an int s workshops, Seminars,

Uy e ek Cr; i ‘ : .
higher education, - “,‘naﬁl?palf Ievél.rw;thl,l}‘thqcountfy in the field of#’ |

: (l{l»?l)‘]‘),élnopstrated experience in"le.azriership E

"~ Pamr‘B"

Manag . féihiVefSify
X — emen 1 1
1 (i1) Demonstrable ex; oard of Management, Senate, ete. 5 - "
- and 3 emonstrable experience of han R
- and accreditation :procedures, etc. - .

: (i)iEXPérién pil S e
such as Bonence of working on the Statutory Authorities of

: 1s-Board of Studi demic’ nci
- Executive/ Council, 2)11(‘i 1§$, ot e Council
dling quahty issﬁes, assessment
v ((lll,).vEXperi,fi?rilCe to guide Ph.D. ‘stvﬁdenltsk“' S
(iv) Experience ¢ i i e
perience at the State or national ‘or international love] i
‘ such as organiSing'Student-centrliré
pment (and for providing them rich

“campus - life A . :
; ?_a§'§HV!Saged in the Maharashtra Universities Act,)

" " (iv) Good understanding of financial

" WW‘WVWWW@@#zz,gdﬂ/s}sn,ﬁzzv’ R I
Expected Skills and Competencies — . ... . - R
I Tochnical Skills— . = .. 0o

(i) Openness towards technology and deep conviction regard
~ potential application in a knowledge-based settings.; - Lo,
R (1)) Reasonabiyflbigh_level of comfort in the use of ‘tééhx‘,ib'logy‘ 3

ing its

IL Managerial Skills— - . D e |
.- () Ability t‘o"ax}ticipat_i issues and problems and prepare advance =
strategic plans;” ~ e R
SN (17 Ability"‘co. génerate resources and allbcaté the. Saxhe,_appx‘opﬁately;
‘«(vi'ii')'kcaﬁacityto'Woﬂi ef_fectively under ’pr;esvs'ﬁ'ré and manage work
- and resources within tight deadlines ; * LR N T ‘

( al management including revenue

- II. Alignment with corporated objectiUes_\dnd State as well as thioﬁalr L
level priorities.— = R R R e O
_ (i) Ability to Iid'éntify‘thé necds of the communitiesin key sectors ;-
(1)) Deep;indiers’tahdirig of the challenges before the National and " -
how Higher Education can respond to developmental needs ; Al
@D Demonstrable uf;derstanding of cpfriculiim developmenf issue‘s,{‘ ,
especially those relating to widening participa}tion and social inclusion ;-
1v. Leddership’Skills.—— : DRI ‘ R AL
(i) Exceptional abilily to motivate a di{rersq _ gi'diip of Stakeholdéxfsj

~ gencration, planning and fiscal control.

(i) keen desire toﬁir‘ghér the mission and goals of the oi*gahiza‘qiop; ,

" (iii) Ability to think strategically and innovatively and maintain a - -

~ broad perspective ;. e T L T
. (iv) Ability to lead by personal example with openness to new ideas

" and a consultative approach in'imp}emen‘tationrof/th,e‘samé Jo e
LV Interpersonal Com‘municaivion_and Co‘llbaborqt‘iue Skills— -~
" (i) Demonstrable success in developing and exceuting national and

- international collaborative arrangement ; R L
(i1) Ability to ixiteré';:t effectively and persuasivelyWitB a. strong:”
~knowledge base at senior lfevglg’and.in'large:fdrpnms .as’Welly as oﬁn“";a ‘

" one-to-one basis; . - S ,
* <. (iii) Evidence of being an active member of professional bodies and
~ associations in pertinent fields. T R N, :



- candidates.—- .

L (tii) Thi; prospec

1]  facilitate the Search Committee to
.- Jjudge competency orflsyuitabilityhc)fthe R

P

| meammr WS-, S 18, oot/ 30, ey
Procedure for the Sear_ch,Committéé foiﬂ‘"c'onsi‘de‘ring‘ prospective
(i) The Search Committee Irnayt"iden)t‘ify_»6n"fbits'bWh, or on
recommendations of eminent academicians the prospective candidates.
G A}raart”frbmthis, the Search Committee may also consider
,l’applicatipnsAreceived'by it. SRR Y - D e
. Ttivevcah\dv_idai;és or applicants must prowde a detailed
i ualifications, experience and

‘ , d justifying their competency |
for the position of Vice-Chancellor in the " i
candidate. G
. (iv_)‘The Séarch_Coin’mtht»eé; may relax a’ny‘Acondit'ion in- case'of
- deserving candidate. .. - B o
By ’ordef"'apd in’ the name of the Gov_’ei’hdrj of Méharashtra,

 J.S/SAHARIA,

L Principal Secretary to _GoVéijnnié;iti :
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HIGHER AND TECHN ICAL EDUCATION DT'PARTMENT
' untmlaya Mumhar 408 udz dated the llth June 2009

N S "'k Order R
[ . "an YASHV’\NTRAO CHAVAN NIAIIAhASHTRA OreN UNIVLRSITY Ac'r 1989 /(FA-R)—=. W mm Tﬂﬂ"ﬂ l [awlla
| , . guEsi-Ro0R/¢’/eR/(15 - st
A " No:USG: 2009/- 89/09/VE- 2 —In exercise of the 1 powers conferred byy - ‘ﬁzwz@)@gmmmm 341@'@1[ &
W 'clause (ii7) or sub-section ()(a) of section 10 of The. Yashvantrao Chavan mmrr Q%Qq‘éﬁ'ﬁﬁaq R W R qﬁﬁﬁa’ﬁﬂl‘lﬁq’qﬁ
* . Maharashtra Open Unlver51ty Act, 1989 (Mah. XX of 1989).and of all & Huu,qls(ﬂ [ AR AR eh{cxdWW

‘other powers-enabling it-in that behalf the Government of - ‘Maharashtra hereby WWWWWWTWWW F\QWI"‘“
“specifies that the Board of Mandvement and Academic’ Council of the University- AT, T

‘ Wﬁwmnﬁmﬂmﬁmmiﬂ? ‘T‘??ﬁ?ﬂ
; shallJomtly nommJte the Director or Head of an msmute or orgamsanon of national WWW

. repute, as a member of Commmee to be constituted to recommend su1table names

EWWWWQ aﬁW -
" to the Chancellcr for qppomtment of Vrce Chancellor of the Umversrty in: the

o ¥ Wmmmmﬁw
g followmmmanner namely = ; R e e i o (z)ﬁmquﬁ W’Rﬁﬁﬁﬁﬁ -1Ef;(U¢llH|dl j
R : : ‘ L : e wqqqun\chl quuq A
- () The Umvermty lhrouOht its Vlce Ch'mcellor shall convene ajomt meetmU : ﬁagul\ﬂﬂ'lﬂléltaﬂcbm quqrcrawqqa mmm

A ot the Board of Mamﬂement and Academic Council for the purpose of nominating | qum?aﬁgmﬁnﬁmmldﬁ Nzl ‘3""1‘5‘ et O EI
I . a'person as a “member of Committee to be constituted. to recommend su1table Ll ﬂgrﬁ?zn Wﬁﬁ T aaﬁ%ﬁ q\?HT 'Haﬁﬁ Wﬁl %H'F{ Y i‘aae
i~ names'to the Chancellor for appointment of Vice-Chancellor. The notice of such | fermdary AT i
/R ‘meeting shall be sent to the members of the Board of Mandvement and Academic | - Wq’m -

, Councrl at least fifteen days prior to'the date of such- meetmu as per the usual o o Wﬁl’ﬁ ngmwmm SANISE

_ pracuve ot the Umversny L e Tl ST R ‘ R

®) ma—emeﬁatmwﬁwﬁmwﬁan% mﬁvmersqa%an(m)
P €
‘ - aw—gqnﬁnmraw C

[ i (u) Thejomt meetmo 50 called shal! be presrded over by lhe Vlce-Chancellor

(m) The decrsxon reoardmo nommalron of the person quahf ed under the sard

) MWWWW anasqardaw mﬁrqﬁaﬁm

E <sub clause iii shall be arrwcd at b a-ma orit SRS ﬁURT Wﬁ'ﬁ R ‘ e
() Y a maj Yool w i il R Wmmmaﬂmammwﬁm FerTE o
(zv) The procedure to be followed in the Jomt meetmv mcludmn the manner (W) WWHWWQWWN”R‘ | ‘:‘ " l l

-~ of voting, if- 1equ1red countmg of votes, “etc. shall be deuded by the -
RS ,Vlce-Chancellor i

T FARH ST T o B St
Tﬁ ® mwmmmﬂmwmm

] _ () No- member shnll have more than one vote In case ‘of equality -
oo of votes the, Vrce Chancellor shall have a’casting vote.- L

7 (vi) The Vrce-Chancellor shall communicate: ‘the name of the nommee so | ‘ . B A 'agrﬁzrr
vy momlnated by thc Jomt meeum to the Chancellor s o e e T W 'g.
L e e ST SRR N P T R o . ' ' ngel‘aa

s By order and in the name of the Governor of Maharashtra S T e e o : N

Prmcxpal Secretary to- Government | SR e I o
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~HIGHER AND TECHNICAL N ]
ST ,Mang;ralaya,fMumbaiZlOO 032, dated the 11th June 2009
L
D BA}BASA}&BAMBEDKAR TEC'HI\}OLOGICAI'.;UNIVERSEI&?*Aéf,’1989.
- . No. USG. 2009/89/09/VT.- 2.—In exercise of ‘the

I‘echllolog‘ica.l UnlverSI_ty Act,-

(i) The Univers
| . meeting of the Exccutive Council and t
| _ ‘purpose of nominating a person as a-member. of

] : : ) suitable names to the Chancellor
"~ appointment of ,_Vice—Chancell‘or. The notice of such

sent to the members of the Executive Council and the

| R R T v s TR, R00%/ie 31, 7 19

EDUCATION DEPARTMENT

poWers”conférred by ‘
- clause (itd) of sub-§éctiop (1)@) of section 12(7) of Dr. Babasaheb Ambedkar 1

ity thrdugh itsVi'ce:-'Cha:IiifcéHor shall convene a joint
he Academic Council for

the

Committee to be

for

meeting shall be
Academic Council -

at least fifteen days prior to the date of such meeting, as per;the usual

(&) The joint meeting 50 ’caHéd ‘shall bé breéided over by the Vice-

Chancellor.

- (;’ii) The decision régérdiné lxiorvn“inatik(‘m of the person q‘uéliﬁédhndei‘

e thel‘saic_l sub-clause (iij) shall be arrived at by a majority.,
e (iv) The proéedure to be f()llo’wediin'thé joint meétin r i

- Manner of voting, if required, Counting of votes, etc. shall be decided
~ the Vice-Chancellor, SR ST .

(v) No member shall have more than 'oné vote. In cas

* votes, the Vice-Chanceler shall have aAcasvtipg vote. . -
(vi) The Viée—ChancéHoi' shall coin}hiinicaie the nam

- S0 nominated by the joint meeting to the Chancellor. ,

eof éqkuali_t\y of

e of the nominee - -

o

" By order and in the name of the Governor of Maharashtra," :

- J.S.SAHARIA, -
-Principal

1

Secretary .to Govérmnént. R
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- HIGHER AND TECHNICAL EDUCATION DEPARTMENT R

Mantralaya Mumba1 400 032, dated the llth June 2009
Order e

- Tug KAVI KULAGURU KALIDAS SANSKRIT VISHVAVIDYALAYA (UNIV]:RsrrY) Acr 1997.

-~ No. USG. 2009/89/09/VE- 2.—In- exercise of the powers conferred by
clause (i) of sub-section (1)(a) of section 12 of the Kavi Kulaguru Kalidas
- Sanskrit Vishvavidyalaya (University) Act, 1997 ( Mah. XXXIII of 1997) and

- of all other powers enabling it in that behalf the Government of -

Mabharashtra hereby specifies that the Vyavasthapan Parishad (Management

* Council) and Vidvat Parishad (Academic Council) of the University shall : '

’ _ jointly nominate the Director or Head of an institute or organisation of
national repute, as a member of Committee to be constituted to recommend -

1

suitable names to the Kuladhipati for appointment of Kulaguru of’ the :

Umvers1ty in the followmg manner, namely —_—

(i) The sthvavzdyalaya (Umversxty) through 1ts Kulagw u shall '
‘convene.a Joint meeting of the Vyavasthapan Parishad (Management -

. " Council) and Vidvat Parishad (Academic Council) for the purpose of
" nominating a person as a member of Committee to be constituted to
‘recommend suitable names to the Kuladhipati for appointment of

Kulaguru. The notice of such meeting shall be sent to the members of
- the Vyavasthapan Parishad (Management Council) and Vidvat Parishad

(Academic Council)yat least fifteen days prior to the date of such meetlng,‘

as per the usual practice of the sthvavldyalaya (Umversxty)

(n) The Jomt meetmg so called shall be pre51ded over by the Kulaguru :

~ (iii) The decision regardmg nomination of the person quahﬁed under
the said sub-clause (ii1) shall be arnved atbya majorxty '

(1v) ‘The procedure to be followed in the joint meetmg 1ncludmg the
manner of voting, if requu‘ed countmg of votes ete. shall be decxded by
» the Kulaguru : .

W) No member shall have more than one vote. Tn case of equahty of
votes, the Kulaguru shall have a casting vote. ,

- (vi) The Kulaguru shall communicate the name of the nomlnee so
, .nommated by the joint meeting to the Kuladhipati. . ‘

By ordel and in the name of the Governor of Maharashtra

\

J. S. SAHARIA,

| Pfinci'pal Sccretary to Government. .
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