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- In pursuance of the prowsrons of clause (3) ofArtlcle 348 of ‘the Constatu'non of India’, the Governor is
pleased to order the publication of the followmg Engllsh translatlon of Notification No. 201!Xl-112019153(40)2018
“-dated June 04 2019 for general mformatron : :

'NOTlFlCATION
June 04, 2019 -

No. 201IX| 1:'2019!53(40)2018 Mahatma Gandhi Natlonal Rural Employment Guarantee Act, 2005
(CentraIAct no. 42 of 2005), Scheduled-il, which is amended from time to time by Ministry of Rural Development -
Govt of India stipulates that the wage seekers are entltled to receive payment within 15. days for their work

‘ after closure of Muster roll shall be aligible for compensat:on for wage due to delay.

In exercise of the power conferred by sub- section (I) of section 32 of Mahatma Gandhl Natlonal Rural
. Employment GuaranteeAct 2005 (As amended from time to time) for the purpose of para 29 of schedule 1l of ..
the said Act Subject to the, condition of previous publlcatlon any payment beyond fifteen days shall be

i hoticed as Delay Compensation to the wage seekers. The Govt. of Uttarakhand has strpulated ‘Ruiles for -

Defay Compensahon of Wage Payments, 2018 as follows

- ‘The Uttarakhand Mahatma Gandhi National Rural Employment Guarantee Act Compensatlon for

- delayed Payment of Wage Rules, 201 8’

short tltle and . ) These Rules -may -be_called 'Uttarakhand Mahatma _
commencement ' dhi'Na ‘Rutal Employment Guarantee Act
: Cempensatlon for delayed Payment of Wage
Rules, 2018'
(2) .1t shall extends to the whole of Uttarakhand
(3‘)_ These Rules shall come into force from date of
‘| publicationin Gazette. N
1n this rules, unless -there is anythlng regardmg in
- the subjector reference -

Definitions - "2, (A} "Act" means, Mahatma Gandhi National Rural
- ' ' EmploymentGuarantee Act, 2005.
(B) . "State"™ Government means, Department of Rural
. Development Uttarakhand
{C) “Section™" means, section of Mahatma “Gandhi-
Natlonal Rural Employment Guarantee Act, 2005
{As amended from time o tlme) :
(B)  "Fund"  means, MGNREGA State Employment
' Guarantee  Fund | Uttarakhand formed under
Section-21-0of the Act. . B
, (E) “District Programme Coordinator” means, District
e _ Magistrate of the district.
" (A "Additional  District Programme Coordmathr"
mea ns, Chlef Development Off‘ icer of the district.
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~ Procedure of action
. taken on delay in

payment of

~ compensation amount

\ Sneedv verifi cation of
! delay compensatlon

- (G)
C(H)
()

(K

"Oeputy District Programme Coordinator” means,

District Development Officer of the district.

"Programme Officer” means Block Development

_ Officer of the block.

"Compensatmn for delayed wage pavment“

‘means, the payment under Schedule I, Para 29-of

MGNREGA Act. :

"Rules” means, Uttarakhand Mahatma Gandhi
(M NREGA) Delay Compensatmn for Wage Payment
Rules, 2018 h '
The: words, which have been used in the Rules but
not defined, the-meaning shall remain same as per
MGNREGA or directions -given .by the State' Govt.

~ and.Central Government from time to time. :
Such MGNREGA workers, who have not been paid
 the wages ‘within 15 days from the date of closure

of mustet roll, shall be eligible to receive delay
compensation for wage payment under MGNREGA. i

Wage- seekers are - entitled to receive ‘p_ayr'nen.t‘

‘within 15 days after closure of Muster rolls, shall be

entitled to receive payment of compensation- for

the de!ay, at the rate of 0.05 % per day of the .

unpaid wages" -
shall not deprive any Iabourer from applylng for
compensatlon under payment of wages Act 1956

: _From'the' date on whlch thé'COmpensation is to be
- paid, the defav in the payment of compensation

. beyond 15 day's shail be paid in the same manner as’

(1)
~ fifteen days from the date of due compensatlon,

done for delay in'payment of wages.

Every nrogramme ofF cer may’ cletermmed wuthm'

compensation calculated automatically by NREGA
soft is payable or not. The programme officer shall

-~ ensure the settiement of claims of compensation
, and such claims shall not be. allowed to be

accumulated - without decisions. The District

Programme Coordinator shall monitor this regularly
" . through Additional District Programme Coordinator.
(2)
. shall be. pald by the Programme officer except for

For the- above purpose, The followmg compensation -

the following circumstarces T
(A): Fund: are not avarlab.‘e at the Payment Authonty
!evel
{B) Wages have been paid in t:me, but detan's not
entered in MiS .
(C) Natural Disasters.
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for the. delay In

3 payments

_Process of

compensation

determination

8

3

In ail cases of rejectaon the Programme Oﬁ" icer shall
give detalled reasons. for rejection in the NREGA
Soft -

" The 'payrnent'of ‘compensation for delayed wage
. shall 'be ‘pe,i\dfrom the av,aila:ble‘fund in State head
of State’ Employee .Gaurantee Fund (SEGF) after

proper examlnatlon thereafter, the compensation
amount shall be recovered from responsible
officials/ personnel

To determme the lia blhty for the detay in payment
of wages , various process, their timelines and
identification of responsible officer/ Personnel shall
be done accordlng tothe table glven in the
Appendlx A

" Ay MGNREGA WOrker by whom work has been'

done under MGNREGA and his wages has not been

* paid, he may claim for compensation for delay
- payment of wage to the concerned.Gram Panchayat

of block office, Receipt for: such claims shall be

. given. by ‘the concerned If receipt of application :

does not glven to hlm then the claim of

- (é_) ‘

- appllcatlon be:ng sent by the registered post Apart

(b)

of this if the: wage seekers does not claim the Delay
compensatlon the - compensation be given
automatically on the basis- of MIS entry of NREGA -

. Soft.

Automatic - Calculatlon of the amount of Delay
compensatlon in: NREGASoft The.NREGA Soft has a
prov;sron . to  automatically - calculate the !

‘_ compensatlon payable to the MGNREGA workers :

based on the Date of closure of Muster Roll and .

date’of generataon of pay order for paying wages. In

every. ¢ase-the payable compensation shows on |

L WWWL nregasoft nic.in portal which is automaticallv
- updates on daily basis.

On the basis of this, the delay wage. payment shall

be actively processed by the block. There shall no
_‘ condition for it to recelve apphcatlon from the .

wage seeker,

- To catculate the delay compensation to MGNREGA
- wage seekers ‘the following pomts of NREGA Soft
shall be examined:—

-

(1) Date of payment of wages

(2} Date of closure of Muster Roll.

(3)_'Th_e‘Du_ronon of delay.” -

"~ {4) Total wage payable.

(5) Rate of compensat:on { 0. 05%}
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Through appl:catlon by workers: list of
apphca’uon for delay: wage payment compensation
to Gram panchayat shall be provided to Deputy

Programme Officer by Gram Rozgar Sewak/Gram |

Vikas Adhikari within three days. The workers: ‘may
also | submit thls -application in ‘block himself. The
Deputy- Programme officer shall. present the
detailed * “information ~and = details cof the
determlnatron of initial fiability to the Programme

- Offi cer/Biock Development offi icer.

- (a) The Deputy Prograrmme Officer shall send the intial

enquiry. “report to Programme Officer with his report
- within a makimum of three days as soon as come to
. the notice of any: matter of delay payment o

{b) Biock Development Officer verify the facts -of the -

report received from the Deputy Programme officer,
may -accept or reject application related to delay
* ‘wage payment maximum within ohe week, The Bfock .
. Developrhent Officers shall submit the report to. the
" - District Programme Coordinator with his remark, in -
the -cose of Post Offi ce/bank responsrbrlrty
determmatfon for delay.

- (¢} in -other cases except Bank and Post Office, the

- Programme O)T cer may take trmely decrsron to pass

J.I-

'-,—Pavmentofr' 100

compensation amount,

" - Responsibility

determination and

. recovery

the ui‘dm uJ feee i u; puyrucru u_|'

- wages due to delay. A copy of that order shall be
given to-the applicant-and it shall be displayed in:the
respective Gram Panchayat/Block biilding. :

- As per the ‘process- mentioned in para-9 of these

w

@)

Rules, After Payment of amount shall be ensured by
the. Programme Officer for delay wage payment‘ :
compensation within the time: bar presecribed in .
para-29 of schedule 2 of this Act, also due to délay -
in payment of wages; the amount of compensation |

. shall be 'rer'.‘cwered proportionately {Which shall be

based on the. Delayed period by’ that person) from
those office personnei who are responmble for

. delay in payment and due to this delay,
. Block Development- Officer shall be responsible for
_ rdelay in payment of compensatlon amount and an

extra compensatory. amount incurred due to this’
delay.will-be recovered from Programme Officer.

It will be the responsibility of District Programme
Coordmatorl Programme Off' icer to_inform every '

.'.payments and delay com pensatlon SRS

Appeal— . . B

(a)

- ahere shaikprovnsrons—forthe—workerfpersmmekm -

appeal before  District -Programme . Coordinator

- against the order issued by the Programme officer.
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"~ from Bank or Post Office

R _Delay in wage Pa\rm_e““ -

12,

in respect of compensation for delay wage

- payment. This appeal may be made within one
" week of the order passed by - the - Prograrnme'

' (b)
)

)
. (b
] (c)‘ |

Member -

' Book(e-MB): -

N _Electro_nic Measurement'

13.

T
)

(1)

(2)

Officer.

District Programme Coordmator may hear all such
appea! withina fifteen days.

in case of delay by the Bank or Post Off' ice the
responsibility shall be determined by the committee
constituted ‘under the chairmanship of the District
Programme Coordinator/ District Magistrate after

“the list of amount and FTO for the actual payment

of wages is available in the concerned Bank/ Post

' Office. _ : .
.. The nature ‘of the commrttee formed under the

charrma_nshrp of - the District Programme -

; Co:j'rdirtatérl Dlstrict M'a'éi‘strateéhall be as foI-IoWs:

Drstnct Programme Coordlnator MGNREGA

: Chalrman

Addutlonal ‘Dtstrlct Programr_ne coordmator.-'
MGNREGA ‘Member. '

Senior. Supermtendent of Head. Post Ofﬁce -

'Deputy Dlstnct Programme Coordmator of the
- concerned: d:strlct MGNREGA - Member secretary.
“Additional  District Programme coordinator

MGNREGA shall present apointedly enquiry report
to the District Programme Coordinator MGNREGA
for delay in'wage payment by the bank/post office,
in which'there shall be also include clear remark on
offi cer/ personnel of responsible bank post oﬁ‘ ice

. fordelay: -
e additlon 10 above, valuatlon for work place the :

. format ‘of electronic measurement book (e MB) is
, prescnbed as follows

Electronic measurement book (e-MB}) is the
‘abstract of everye- Musters issued on the particular
day by NREGA Soft. Format for every e- Muster

" issued everyday shall be as follows:

The first part of e-MB is fi lled by the system |tself

~the second . part shall: be fi tled by Junior Engineer.
(A} - First part( System Generated Pre printed}

E-Muster number

tast uuu: UJ ClU:uu: of ma.'afe}—ruu {T ; 7
Unique ldentrf' cation number of the work (ID)

Noame of the Work = . 2

The measurement of the. work done T+5 or
earlier. : .
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Myster roII “movement
form ' h

1.

@)

(B) Second Part(To be filled by Junior Engmeer)

*  Date afmeasurement

o . Total vaolue of work done
®  Unskilled labour. -

[ ]

 Skilled / Semi skilled wages : Name of the work
including Unit, value per unit, Quantity, :
~ e Material: item Per Unit, Quantity & Value per
' unit _
The lumor Engineer shall be responsible for takmg
printed e-MB on. work place and record
measurements in the e- MB and submlt it for the

‘ ,'Data entry

To ensure the payment of weges Within fifteen days

_to-the workers, it is must necessary to include

muster roll under MGNREGA in prescribed time. For
thlS the enclosed format s determined for
movement. of muster roll, whereby, movement of

. muster roll from the Programme Officer -to the

Excutive Agecy and to esure movement of muster

~rofl to the Programme Officer for include in MIS

again from the Executive Agency. It shall be the

; responsrbrlity of the Programme Officer to observe :
Tt reguiarly

Provisions of

| amendment according -

Re_peal

15.

B 16.

0 ma 13 speca 1ed In the

| Appendlx -B.

. The, State Government may issue a Circular in

respect to the removal of any difficulty arising out
ot the implementation of this Rules or to resolve .
the confusron/doubt/mlstake or according to the -

~ provisions of the Rules for mp!ementmg any
‘provision - ‘the central Government/ State
‘Government the state Government may Issue

cn‘cular/ notifi ca'nnnlnrdpr

In relation to payment‘ of compensation for the
delay in payment of wages, The order issued in this’
regard shall be deemed to be repealed. .But before
come into force of this Rules, there-shall_be no

effect of this repeal on any work made for payment

of compensation for delay in payment of wages.
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o Appendix-A
Suggestive Time Lines
l‘ {See Rule 8)
| S.No Procedure . | Responsibility/ Duty { Responsible Officer/ . Time limit
E ' : : Personnel - Conditions | MMS
. ‘ : ) S . I of e MR 7 .
i 1 | Llast . date - of | Recommendation of | Gram Rozgar Sewak/ T T
" | Muster roll as per | Muster on the basis | Gram Vikas adhikari L e
| e-Muster ~ l'of Daily attendance |
. . ~ | and measurements. . . R
2. | Dataentryof | Providing documents | Gram Vikas Adhikari T+2° T+l -
‘. |attendanceinto | related -to Muster | and Gram Rozgar '
MIS Rolls" ' and | Sewak/MiS/Computer |
; S Measurements. Operator/Line
_ B .| department _
. 3 . | Measurement of | Entry of Muster Roll | Junior engineer/ T+5 T+3
the workand / measurement Technical Assistant of ' '
recording it in intoMIS MGNREGA/ BFT/
'MB/e-MB T | Technical Assistant L
and entering the ‘related to Line }
same in Department 1
4 | Generation  of | Send list of wage for | Computer Assistant/ T+6 T+4 5
| wagelist | payment of first | Computer operator/ - -
| Signatory .| Deputy Programme
| S ‘ | Officer. :
5 | Generation ~ ‘of | Issuing FTO of list of | Accountant T+7 - T+5 .|
1 -FTOs (1st | received wage and |- ' ,
Signatory} - | send - to ' second ' i
, - - signatory , e A T I
6 | Sanction of FTO | Forwarding for | Programme Officer / T+8 CTH6 |
| for payment: (2™ | payment, = - while | Block Development - L
! Signatory) Validating the FTO | Officer .
B issued by the first| - ' 1
signatory. ' ' b
T

B _-(MMS= Mébile Monitoring S#stem) o
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Appendix'B"
.'( See Rule-14)
. Muster Roll Movement Format
MusterRoian srimmmssmtees : A
NarneoftheWorlr xonsesimsizriaizisirens N _ . _ _ ‘
SNo | . C " 'Particulars - ' Date B Besrgria'trdn & |
- : : : - L _ |  Signature of the |
1 ] ' o : : - empoyeeloff’cer '

Date of lssumg ‘Muster Roit to- the Executlve Agency by the -
er:(e.g. Gram Panchayat/ line Dept etc) -

oy fzhandrng over the Muster Roli to' the

englneer vrtlage emp[oyment servlce

Muster roll to upload inte MIS: by Gram- :_

' Personnel has to fill'it rlghtly and s:gn it.

es'.fi‘nl':'drthe WO:fke'rs"at':ccrimt :

' Remarks The above format/Shp is: attached to ‘the: Muster re[l or whrle issulng the Muster roll by

'competent ofﬁcer it can: be prmted on the ‘backside’ ot the Muster roll Concerned m’f‘ icer /

¢

Certlf'cate

Thisis certlfy that the above thatin the Muster roll attendance and the payment amount of

Py AR | Ty e

L WOI’KEI'S filled 1 Dy’ me are correct. The. algrldture of tnc WQTKETS in thig w1t.i:ru=l Tous are wue dllu

srgned in. front of me.

‘GramRozgar Sewak/ Gram Vikas Adhikari

'MANISHA PANWAR,

- ____::_'__Erin.cipa!.Secretar_y.__.__ o
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HIGH COURT OF UTI'ARAKHAND NAINITAL
NOTIFICATION '
May 24, 2019

) No 155.’U HC/Admin.A/2019-In exercise of the powers conferred by Rule 27(|) of the Uttarakhand ngher
. Judicial Service Rules, 2004 and all other powers enabling in this behalf, Hon'ble the Court is pleased to grant the
- selection grade of ¥ 57,700-1,230-58,930-1 ;380-67,21 0-1,540-70,290 to Shri Amit Kumar Sirohi, Judge, Family
Court, Almora after completing 05 years of continuous ser_vice‘ih the H.J.S. Cadre, w.e.f. 13.10.2016. -~
' By Order of the Court,
- 8di-
PRADEEP -PANT,

Registrar General,

NOTIFICATION -
] May 25, 2019

- No. 156!XIV—aI34IAdmm Al2015-Ms. Afiya Mateen Civil Judge (Jr: Div.), Champawat is hereby sanctioned .
- medical Ieave for 10 days w.e.f 03.05. 201910 12.05.2019. -

NOTIFICATION
May 27,2019

“No. 159!XIV~a.‘34IAdmm AI2017 -Ms. Bhawna Pandey,JudlmaI Maglstratel Haldwani, Dlstrlct Nainital

is hereby sanctloned earned leave for 30- days w.e.f-10.04.2019 to 09.05.2019.

By Order of Hon b!e the Admrnlstratwe Judge
-Sd/- _
-Registrar (lnspection). :

877—9
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| * NOTIFICATION o

May27 2019

.~ No. 160!XIV—60!Admm Al2003-Sri Kaushal Kishore Shukla Reg|strar {Judicial), High Court of
Uttarakhand, Nainital is hereby sanctioned earned leave for 05 days w.e.f. 13.05.2019to 17.05.2019 with permission
to prefix 11.05.2019 to 12.05. 2019 as holidays and suffix 18. 05.2019.&4 19.05.2019 as holldays

By Order of Hon'ble the Chief Justice,

678 [ar 1—=

Sd/-
Registrar (Inspection).
NOTIFICATION S :
 May 27, 2019

No 161IXIV-aI4OIAdmm A/2012-Sri Abhishek Kumar Srwastava CIVIl Judge (Sr. Dw) Almora’is hereby
sanctioned patermty leave for 15 days w.e.f. 29.04.2019. to 13.05.2019, in terms of GO No. 819/x>o<vu( )34/2010-11

‘ L ' NOTIFICATION ' '
May28 2019

- No. 162/X1V/a-4/Admin. A12009 Sri Dhirendra Bhatt, CIVI| Judge (Sr Div.), Rudrapur Dlstnct ,
“Udham. Singh Nagar is hereby sanctioned earned leave for 10 days’ We f 08 05.2019 to 15.05.2019 with permission -
to prefrx 05 05.2019 as Sunday hollday . '

"NOTlFICATION
May30 2019

: No 163!XIVIa-48!Adm|n Al 2012-Sri Sandeep Smgh Bhandan Principal Maglstrate Juvenrle Justice

_ -preflx 05 05.2019 as Sunday hollday and suffix 18.05. 2018 & 19 05 2019as holldays

By Order of Hon'ble the Admrnlstratrve Judge,
Sdf- :
Regrstrar (Inspection).
HlGH COU RT OF UTl'ARAKHANDAT NAlNlTAL '
'NOTIFICATION
May 30, 2019 |
No IUHCIAdmm AJ2019—In exercise of the powers conferred by Artlcle 229 of the Constltutlon of. :

Jomen loim dle o M la o Sy PR [Pp—— e e o AL

india and all utn e powers enabling in that behalf, Hor'ble the Chief Justice has been pleased to make the following.

amendment in Allahabad High Court Officers and Staff (Condrhons of service and conduct) Rules 1976, applrcable_' o .

.'to High Court of Uttarakhand, Nainital under U.P. Reorganization Act, 2000

* Amendment in Allahabad High Court Officers and Staff (Conditions of Service and Conduct) Rules, 1976,
as _apphcable_to High Court of Uttarakhand vide Section _30 of U.P Reorganlzatlon Act, 2000

Amendment

Rule No. . , :
possess good knowledge of |

o Existing Rule
possess good knowledge of English

Must, |

9(b) | Must,

- Shorthand and typewriting with minimum speed of

40 words per minute in English and 100 words in
English  Shorthand - dictation = per minute.
Preference will be grvenrto those having good

mrn|mum—s—peed-of—ee—rn—H-rn'dl—Shorthan‘d—dictation-

A ¥
-candidates-are-equai,-preference-will-be-

English Shorthand and typewriting with'
minimum speed of 40 words per minute
in English and 100 words. in Engiish
Shorthand dictation per minute. In case,

glven to those havmg good knowledge

per minute and knowledge of Computer operation. .

of- I‘IIHUl shorthand —=nd lypewrlung with
minimum: speed of 9000 key-depression’
in  Hindi *“type-writing. per hour and
80 words in Hindi Shorthand dictation
per minute and knowledge of Computer
operation.. :




qHl 1—#]

SURIEVE e, 29 T[7, 2019 $0 (W11 08, 1941 TS Wew)

Assistant Librarian, Consoleé Operator-cum-Data
Entry Assistant, Translators & Typist.

General Knowledge (Objective Type) (For ali.
‘Posts)

679

.| Rule Na. o Existing. Rule Amendment - o
' 12 | (4) The merit list shall-be prepared on the basis of (4) The merit list shall be prepared | .

Lo the marks obtained in the written examination. on the basis of the marks obtained

- The list shail hold good for three years or untll in the written examination, except:

. the next selection whichever is earlier, in - case - of  recruitment of

. Personal Assistant. The list shall

hold good for three years or until the

next selection whichever is earlier; -

" Provided that for the recruitment

of Personal Assistant, merit list shall

be prepared on the basis or marks

obtained in the writien. examrnatlon

_ . and shorthand test.

'Appendlx Syllabus of the competitive examination for the Syllabus of the competitive examination

“A”' direct.  recruitment on the'  posis of | for the direct recruitment on the posts of

Personal Assistant,  Assistant Review Officer; | Assistant Review Officer, Assistant Librarian,

Console Operator-cum-Data Entry Assrstant
Translators & Typist.

General- Knowledge (Objectlve ‘Type)

{For alt Posts), except Personal Assistant -

Personal Assrstant

Personal Assistant

. 'Dannr-lll Drnrhna!

o

-

Q.
H

actica : Time 103

MM: 100

Shorthand and Type- wrltmg W|th minimum speed
of 12000 key -depressions pér hour in English and

|-100 words . in Engllsh Shorthand dlctatlon per

minute.
Note: 1. Preference will be qwen to those

Paper-I- Engllsh Ianguage . Time : 03 Houre .Paper-I-Time: 90 minutes
| MM:200 MM:80 :
(i) Word, Phrases, Synonyms, Opposnes | (A) General Knowledge (Indian
(i) Essay o History, Knowledge of Uttarakhand, |
Aii)) - Precis Wrmng General Science, Constitution of |
'(iv) Grammar o , lnd|a Current Affairs) ‘ ' -\ )
'I'- . . ' . 3 o~ [a)
£ a-nel-a-t-ren—irem—En-gl-re-h—t-e—l—hnd.
B o n g : - 40 marks
((\:3 giir;errn\:ir:t\l/r\‘lglt(l:gmab' (B) English Language :
Paper-ll-Hindi Ianguage Time : 03 Hours. | M -Xvnc;gc:wﬁf;lrases. Synonyn’ls,
MM:200 ; " L
' () Word, Phrases Synonyms Opposnes 1(3)()6”?:;;0"?;0”0"]3*8
(E::; gf::li ertmg 10 Questions of 10 marks.
(iv) Grammar . (iii) " Lrlgg'slatlon from Engllsh to
(v} Translation.from Hmdrto English © 10 marks
(‘{',) Letter W_ntrng_ (tormal) (iv) Precis writing in Engllsh
- {vii) Summary Writing - 10 marks

Paper - Practlcal
SNAYE Typmg Test- (Quahfylng)-The
Candidate must ' possess
minimum speed of 40 words

_per minute (Corresponding to

12000 key-depressions per

hour) in anlish,‘l’,ypin,gj%

having good knowledge of. Hindi
Shorthand.

depressions in Hindi Type-writing per
hour and 80 ‘'words ‘in
Shorthand dictation per minute and

and  Type-writing with | '
minimum: speed of the 9000 key- |

Hindi |

Candidate, who will not be
able to type 12000 key
depressions per hour shall
-be disqualified.

Shorthand - Test- Candldates
quallfylng the typing test will

(vi)

knowledge of Computer operatlon

Test at the

speed of |

100 words per minute in
English Max. Marks 120.

Duration - of Dictation
07 minutes. Transcription
- Time: 45 Minutes (this time
exciudes 10 minutes for
reading of notes) SR
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680
Rule No. Existing Rule _Am_endment
Appendix Mode of Evaluation of Shorthand|

::An

(1)

(2)

- iv. Wrong use of capital ietter at

~ Testshall be as Under :

: Half Mistakes :

iii.. Use of singular instead of

_ v. Other grammatlcalmlstakes

Evaluation Scheme of Shorthand
Test for the post of Personal
Assistant. :
Full Mistakes : _
i. Omission/addition of . any
word/figure, ' :
ii. Substitution of any wordffigure
in place of dictated word/
. figure., -
Above mistakes are - counted
as full mistakes and marked by
red ink.

i. Spelling Mistake (spell check
facility * being available on|
compufters) -

_ii. Non use/wrong use of Fuil|

Stop/Question Mark.
piural and vice-versa.

the beginning of a sentence.

Above mistakes are counted as
half mistakes and marked by

(3)

- {b) Maxmnum Marks=120

blue Ink.
Actual Mistakes=Full Mistakes+|
1/2 of Half Mistakes. ‘
Formula for.-awarding marks .

(a) -Total Words dictated @ 100
w.p.m.=700 words ‘

(c) Total mistakes - admissible/
© relaxed=Maximum 7% of total| -
dictated words (7% of 700} .
‘words=48 mistakes). For being
gualified, the candidate must
come within the relaxation limit
of 7% mistakes and no marks
_will' be awarded to - the
candidate, who commits more
than 49 Actual Mistakes.
{d) For one - Actual Mistake,
1 mark will be deducted.

{(e) Marks obtained by the qualified
candidate=Maximum Marks-Actual
Mistakes committed. -
Examples (i) a  candidate
committing 10 actual Mistakes
will get 110 marks {i.e.
120 - (maximum  marks)-10

© iy —acandidate —committing

“{aciual misfakes  commitied)}

0 actual mistakes will get

T207fTarkE (& 1200 actual|
mistakes) & (iii) a . candidate
committing 30 actual mistakes|’
will. get 80 marks (i.e. 120-30|

- actual mistakes). -
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Note 1

z

AT 1—F] '

Rule No. Existing Rule | Amendment

| Appendix - Note:In case of incomplete
AT transcrlptlon (more than

49 words left), the candidate|-
will be treated as not qualified.
Candidate, who commits more
than 49 Actual Mistakes, will
be treated as ‘not qualified’.

In case of use of longhand in
place of - shorthand, the
candidate will be disqualified.

: Typing Test will be conducted|

first and the candidates, who
will .qualify ‘in the Typing test,
will only be aliowed to appear|

~in . the . Shorthand test.

Candidates qualified in the

Shorthand test will be allowed|

to. ~appear in the written
examination. Final merit list
shall be prepared on the basis

_of marks obtained in written

examination - (80 Marks) and
Shorthand test (120 Marks)
Total marks-200. :

For General category candidates, |

O TOr Wiern exammation

shall be 40% and for reserved|

category candldate cut-off shall

. be 35%,

In  case,  two ~or ° more
candidates. secure  equal
marks, such candidates will be

called for Hindi shorthand and
- type-writing and the candidate

who will score better in Hindi
shorthand will.  be given

" preference.

This amendment will come into force with immediate effect.

By order of Hon'ble the Chief Justice,

‘Sdl-

'NOTIFICATION

: PRADEEP PANT
Reg.'strar General :

May34-2019 -

“DehTEUR IS nereby

sanctloned eamed leave for 12 days we. f 06.05.2019 to 17.05.2019 W|th permlssmn to prefix 05,05.2019 as
Sunday holiday and suf'fax 18 05.2019 & 19 05 201 Sas Budh Purnima & Sunday hohdays respectlve!y |
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- NOTIFICATION
| May 31, 2019 | |
No. 166/XIV-a/23/Admin.A/2010_S1i Sahdev Singh, 1Addl. District Judge, Hardwar is hereby sanctioned
| earned Iéavé for 20 days we.f. 1 5.04.201 9to 04.05.2019 with permissionto éUﬁix 05.05.2019 aé Sunday holidray. .

By Order of Hoh'ble the Administra.ti\'r_e Judge,
' ' . Sdf- -
Regfsffar(mspecﬁon). :

" NOTIFICATION

Mayv 31 2040
viay-a1;

i .' No.1 67/UHC/Admin.A/2019-In exarcise of the powers vested in him by Article 229 (2) of the Constituiion
. of India, Hon’ble the Chief Justice of High Court of Uttarakhand is hereby pleased to make the following Rules for
N reguiating the‘Appointment; Conditions of Service and the Conduct of the Members of the Information Technology -
(.T.) Cadre serving on the Establishment of High Gourt of Uttarakhand, | o o

IGH COURT OF UTTARAKHAND INFORI\_MTION TECHNOLOGY (I.T.) CADRE
SERVICE RULES - 2019 ,

S PART-ITTGENERAL
1. Shorttitle and Commencement: - ' '
a. These Rules shall be called the “High Court of Uttarakhand Information Technology-(1.T.) Cadre

Service Rules — 2019".
b. They shall come into force with immediate effect,

2. Definitions (In these rules, unless the context otherwise requires):
{a) 'Appointing Authority' means the Chief Justice of High Court of Uttarakhand or any other
- Sitting Judge of the- High Court of Uttarakhand who has been delegated or authorized by the -
Chief Justice to act as Appointing Authority.
(b) 'Chief Justice' means the Chief Justice of the High Court of Uttarakhand.
{c) 'Governor' means the Governor of Uttarakhand.
(d) ‘High Court' means the High Court of Uttarakhand at Nainital.
{e) 'Member of the service’ means, a person appointed in the substantive capacity after due -
process, on a post in the service and in case the appointment is;- :
i. Prior to the enforcement of these rules, then under the orders/ rules as applicable at the

time of annointm

=Y.t 1
S U UITIATIGHR,

: ii. Subsequent to the enforcement of these rules, then under these ruies.
() ’'Registrar General' means the Registrar General of the High Court of Uttarakhand.
{(g) 'State Government’ means the State Government of Uttarakhand. j
(h} 'Substantive appointment' means, a appointment that is:-
(i) Neither an ad-hoc nor temporary appointment; and

(i} Made_ in accordance with the rules/ orders applicable at the time of appointment prior
to the enforcement of these rules.

ool pees

fat I LY e
Helvncurpyuola,

il o

Appoihted-Ungorthesea-r -againstin a

(i) “Year of recruitment’ means a period of twelve mo
of a calendar year.

nths commencing from the first day of July
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PART-2: RECRUITMENT _
'3. Recruitment: The recruitment to the various posts in the service shall be as follows:-
SNO | Designation | Ho-2l | Mode of recruitment and promotion criteria
1 Assistant 8 (i) 75% through direct recruitment.
Programmer (ii) 25% through departmental examination.
(i) 50% posts will be filled by promotion, on the
basis of seniority-cum-merit from amongst the
2 Programmer 4 Assistant Programmers who have completed 5
{Grade-il) years of satisfactory service as Assistant
Programmer.
(ii) 50% posts will be filled by direct recruitment.
By promotion, on the basis of seniority-cum-merit
3 Ptogrammer 341 =4 1 from amongst the Programmet(s) (Grade-ll)_, who
. _|-(Grade-1)- - - -| 7 - _| have completed 5 years of satisfactory service as | _
Programmer {Grade-ll).
. By promotion, on the basis of seniority from amongst
ASSI.E' tant such Programmer(s) (Grade-1), who have completed
4 Registrar (1.T.) / 1 3 years of satisfactory service as Programmer
System Analyst | (Grade-)
Deputy By promotion, on the basis of seniority from amongst
5 Registrar (1.T.}/ ’ the Assistant Registrar (L.T.) / System Analyst, who
Senior System have completed 3 years of satisfactory service as
) Analyst _ Assistant Registrar (1.T.) / System Analyst.
TOTAL 18 '

i
4

L

The exlstlng post of System Analyst at ngh Court of Uttarakhand whfch was created vide '

‘ B - | . G.O. No. 234/Nyaya Anubhag/2001 dated 02.65.2001, shall be renamed as Programmer (Grade- -

7 1) and merged in the |.T. Cadre-of High Court of Uttarakhand as one time arrangement along with the
" o _ length-of service and pay profection. It shall be deemed that appomtment in the emstmg post of

~ System Analyst was made under these Rules.

b. 'The number of posts and grade in the Cadre shall be as per Schedule-1 to these rules

PART- 3 UAL|FICATION

4. Qualifications: The qualifications for the direct recruitment/departmental examination to the post ’

of Assistant Programmer and Programmer Grade-l| shall be as follows:-

[ Assistant
Programmer
(In case the
selaction is by
direct
rpr'ruitmpnt)

KnoWledge of Unix/Linux, Open Source-Software PHP JAVA, PostheSqil :

My3gl and other RDBMS packages, Programming Ianguages with the
following minimum educational qualification;

1.

M.C.A/M.Sc/BE./B.Tech. (Computer .Science or Information
Technology)DOEACC 'B' level or equivalent qualification from a

Government recognized University/institution/Board.with-minimum 2 (two)

- years experience .of an enterprise

{any. -Institution-..or-.any other
establishment or corporation or under taking or any other department) in

~ the sphere of computer maintenance, network services and software

maintenance.
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OR

3 years Diploma in Computers or IT from any recognized Polytechnic
College or equivalent technical qualification from the recognized
Institution/Board /University with minimum 4 (four) years experience of an
enterprise (any Institution or any other establishment or corporation or
under taking or any other department) in the sphere of computer
maintenance, network services and software maintenance.

OR :

Graduate/DOEACC 'A' level with minimum 5 (flve) years experience as
System Assistant under e-Court Mission Mode Projéct.

2. (i} Proficient in Red Hat Linux/Ubuntu.

(i) Proficient in troubleshooting Information Technology equipments,
network hardware handiing, installaton and good exposure of
configuring network servers, android/iOS/windows based phoneftablet
etc, switches and offering all kinds of maintenance, network and
support services.

3. Desirable: CCNA/MCSE certification or other equwaient relevant
certification.

4. Essential: Name of the candidate must be registered in any Employment
Exchange in the State of Uttarakhand and his/ her registration should be
valid on the last date of submission of application form.

Provided that any relaxation in the above condition shall be in
accordance with the orders issued by the State Government in this regard.

[T 1—%

Assistant 25% posts of Assistant Programmer shall be filed through departmental

Programmer |-examination from willing regular employees of Migh Court having Knowledge of

Hrease—the——-—thrixi=i e . . U

selection is by | RDBMS packages, Programming languages with the following minimum

departmental | educational qualification having M.C.A/M.Sc/B.E/ B.Tech, (Computer

examination) Sclence or Information Technology)/ DOEACC 'B' level/3 years . Diploma in
Computers or IT from any recognized Poiytechnic Coliege or equivaient
technical qualification from a Government ‘recognized
University/Institution/Board.
Provided that the above recruitment through depanmental examination shall
be deemed as fresh recruitment and in the event suitable candidates are not
available through the departmental examination then the vacancies shali be
filied through direct recruitment.

Programmer | Proficient knowledge of Unix/Linux, Open Source Software, PHP, JAVA.

(Grade- I} PostgreSql/MySqi and other RDBMS packages, Programming languages with

(In case the the following minimum educational qualification:

selection is by
direct

B.E./ B.Tech.(Computer Science or Information Technoiogy) or M.C.A/
M.Sc. (Computer Science or Information Technology)/ DOEACC 'B' leve!

i
ICDIUI RL=101Y)

or——equivalent qualification  from @  Government - recognized
University/Institution with minimum 3 (three) years experience in any
Institution or any other establishment or corporation or under taking or any
other department in the sphere of software development

OR

B-Se—(Computer—Science—or—+F)/B-C-AF-DOBACC—Afever—fronr—3
- recognized - University/ Institute/Board with ~minimuni —5 ~(five) " years.
experience in any [nstitution or any other establishment or corporation_or {

under taking or any other department in the sphere of software
development.
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8. Dlsquahﬂcatlon for appomtment
No person shall be eligible to the service —

(a) Unless heis citizen of India. L
(b) If he has been dismissed from service by the Central Government or State Governments or

Union Territory or any High Court or Statutory or Local Authority or statuary corporations;

(c) If he has been convicted of an offence involving moral turpitude or who is or has been

permanently debarred or disquaiified by the High Court or the Union/State Public Service
Commission or by any recruitment process or Examination conducting Authority from

appearing in examinations or selections;

(d) !f he directly or indirectly infiuences or attempts fo influence the Recruiting Authority by any

means for his candidature;

(e) If he is a man, has mare than one wife living, and, if a woman, has married another man

during the currency of her marriage, unless any such arrangement or marriage is legally
permissible under the personal law applicable to candidate concerned. The candidate will not
be eligible if he/she having a living spouse, have entered into or contracted a marriage with

any person.

Job Description: The job description of the cadre shall be such as directed by Hon'ble the Chief -
Justice from time to time.

Age: In case of direct recruitment to the post of Assistant Programmer and Programmer (grade-
Iy, candidates must have attained the age of 21 years as on 1% of July of the year of recruitment
and must not have attained the age of 42 years or such maximum age as may be determined by,
the Chief Justice to be fit, having regard to the orders issued by the State Government in this

regard from time to time.
~"Provided that there may be relaxation in the upper age limit in accordancé with the orders

I5sued Dy the Siale Government m this regard.
- PART- 4: PROCEDURE FOR RECRUITMENT

8. Deéférmination of vacancies:
a.

The appointing authority would determine the number of vacancies to be filed during the
course of the year of recruitment, and also the number of vacancies to be reserved for
candidates belonging to Scheduled Caste, Scheduled Tribe, Other Backward Classes and
other categories to such extent and in such manner, as may be specified by the State
Government by issuing orders in this behalf from time to time.

The applications for direct recruitment shalt be invited by advertising the vacancies in one
National Newspaper, one regional Newspaper having wide circulation in the State and in the
website of the High Court.

The fee for selection process shall be such as is determined by Hon'ble the Chief Justice
having regard to the general policy.

Determination of vacancies o be filled would be within the exclusive domain of appoeinting -
authority. '

—9—Method-of Selection:

a.

The selections shall be made under the orders of Hon ble the Chief Justice by a Selection - -'
Committee, constituted by Hon'ble the Chief Justice or by the Uttarakhand Public Service

Commission.
The merit shall be determined on the basis of written examination, practical examination and

interview or such other process which appointing authority deems appropriate. The interview

hoard shall be such as constiuted by Horn'ble the Chief Justice.
The Selectton Comm|ttee or the Uttarakhand Publlc Semce Commlssxon as the case may =

appomtment is made through Uttarakhand Publlc Serwce Commlssron one Hon'ble Judge of
the High Court of Uttarakhand, as nominated by Hon ble the Chief Justice, shail preside over

the interview board
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d. In the selection, if two or more candidates secure equal marks then, the candidate securing
higher marks in the written examination will be placed higher in the merit list. If, the written

) marks are also equal then the candidate senior in age will be placed higher. _
e.  The selection list shall be valid only for one year from the date of declarat:on of the results or

as directed by the Hon'ble Chief Justice.
f. The Chief Justice may make such regulations/ guidelines or issue general or spemal order fo

advance the purpose of and to give effect to these rules, in suppression to the existing rules.

PART-5: APPOINTMENT, PROBATION, CONFIRMATION AND SENIORITY

10. Appointment and Probation:

a. The appointments shall be made according to the merit list prepared at the time of selection.

b. A candidate shall be placed on probation for a period of two years.

c. The appointing authority may, for reasons to be recorded in writing-may-extend-the period of - ——

probation.
11, Confirmation: A probationer may be confirmed at the end of period of probation or extended
period of probation by an order of appointing authority, if -

(a) His work and conduct is satisfactory, and,

{b) His integrity is ceriified; and

(c) The appointing authority is satisfied that he is otherwise fit for confirmation.
12. Seniority:

(a) The Seniority shalt be determined from the date of substantive appointment.

{b)The seniority shall be determined accordlng to the merit list prepared in the selaction S
process: o
fe) Thcmwmmwmwmmm-mmﬁh&dﬁe_
T ' enforcement of these rules. S _
o ~ 13. Promotion:

Whenever it is required to make promotion on any post of 1.T. Cadre, the Registrar General
shall prepare a list of candidates eligible for promotion under these Rules. The list shall be
drawn according to the inter se seniority of the candidates on the post from which the
promotion is made. Promotion to all posts shall be made on the basis of seniority-cum-merit -
unless promotion of a member has been withheld as a penalty under the relevant Conduct
Rules or unless he has been found unfit on the basis of analysis of his ACRs for the last three

years.
14. Pay, Allowances and Facilities:

{(a) The pay-scales to the posts of the I.T. Cadre shail be as per Schaduile-2 to these rules or
such as may be determined by the Chief Justice from time to time upon the approval of the
Governor of the State. ‘

{b) The members of the service would be entitied to allowances and other facilities .as are . |
admissible to the members of other services (General Cadre) in the High Court in the same
pay-scale/grade or as directed by the Hon'ble Chief Justice. '

PART-6: OTHER PROVISIONS

15. Reservation: The reservation shall be provided as per the directions of the Chief Justice having

- _regardto the policy of the State and-law. of reservation as_applicable on the date of

e advertisement. ‘
' 16._ Postmg _Transfer and Control _______ et

. It shall be the exclusive prerogatlve Of “Hon' ble t|i C|i|e| JUSEIGG fO post and Eranster any

member of the service of the |.T. Cadre in High Court as well as Courts subordinate to the
High Court of Uttarakhand. ' :
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b. Each member of the service shall be under the direct control of the Registrar General,

et However, the District Judge concerned shail also exercise the control over the employee of
- ———+— ———the-kT-Cadre-posted-in-the-Bistrict-Court within the terms-or-directions-to-be-issuead- by‘l-trgh“'_*
Court/anpointing authority time to time. .

17. Disciplinary Authority: The Appointing Authority shall be the disciplinary authority under these

rules and the members of I.T. Cadre shall alsc be governed by the Conduct Rules as are

applicable to the other employees of High Court.

- 18. Other conditions of service: Other conditions of service, for which no specific provisions have

been made in these rules, shall be regulated in accordance with the rules applicable to the

employees of the High Court of Uttarakhand or such orders as may be issued by the Chaef

Justice from time to time. _
19. Interpretation: If any question as to interpretation of these rules arises, the decision of the Chief

Justice on such interpretation shaf! be final.
, ..~ . 20. Residuary Powers: Where the Chief Justice is of the opinion that it is necessary or expedient so
R to do, he may, by order and for reason(s), to be recorded, in writing, relax any of the provisions
' of these rules including schedule thereto with respect to any category of persons or posts

_ governed under the ruies,
21. Notwithstanding anything contained in these rules, the Chief Justice of High Court of

Uttarakhand shall have the power to make orders, as he may consider fit, in respect of
recruitment, promotion, confirmation or any other matter thereto.
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Schedule 1

- W'(SGE'RUfe::)') ,,,.-W._,. e e e - e ,.r‘"_”.

Number of Posts : 18 _ ' - ' R

SN | R I:tesignation y . » l'-;xieting Post_ Group/Grade Nu;zl:te; of
1. | Depuity Registrar (1.T.)/Senior System Analyst R ’ I Gr-A S
2. | Assistant Registrar-(I.T.)!System Analyst — . GrA ot

3 Programmer(Grade-I) : o . |System Analyst Gr—B_ _- | 3+17=4
4. | Programmer (Grade-ll) L I Gr-B 4
5. | Assistant Programmer - o - : G'r-C' L 8

- * The e)nstmg post of System Analyst at Hrgh Court of Uttarakhand which was created vide G.0.

- 'No 234/Nyaya Anubhag/2001 dated 02.05.2001. shall be renamed as Programmer (Grade-1) and merged in

- the |.T. Cadre of High Court of Uttarakhand as one time arrangement along with the length of service and pay -

- protection. It shall be deemed that appo:ntment in the emst:ng post of System Analyst was made underthese
Ruies. :

. Scnedu'le-z

(See Rule-14)
SN ~ . . . pesignaton | 6™ Pay commission - 6“‘ Pay Commlssmn
1. | Deputy Registrar (1T }/Senior System Analyst | 15,600-39,100 (PB-3) 7,600/~
' 2. | Assistant Registrar (1.T.)/System Analyst - | 15,600-39,100 (PB-3) - 6,600/-‘ :
3. | Programmer (Grade-l) - = - ' "15,600-'39,100 (PB-3) ~ 5,400/-
4. | Programmer (Gradedll) . .| 9,300-34,800 (PB-2) 4,800/
-5, Asmstant Programmer S . 9, 300—34 800 (PB- 2) . - '4 200/—

® The pay scales and nomenclature/desrgnatlon of the posts are as per the G.O Number 94IXXXVI( 1)!201 6-67!
‘)ﬂ'l'l DNatad 29 09 2018 and GO Mo, '!A'UYYY\IIM V20188712011 T.C.. l rlgl'erl 14 N7 oms ’

B VAR L SN G Amadm W LA W W e I W WEEN I SISV T B l-v LAt 4 ) F VAL T U daV I
™

h - This.amendment will'come.into_ force with immediate effect:

By o.rder-of Hon'ble the Chief Justice,

Sl

PRADEEP PANT,

: Registrar General.

NOTIFICATION

“June 11, 201 g

:do—168!XLV_3L11Admm A/2008=Sri: M'n Ram;-Civilay

S hereby sanctioned earned Ieave for 10 days w.e.f 13.05.201810 22. 05.2019 with permrssron ta prefrx 12.05. 201! g
. as Sunday holrday ‘ : : A
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NOTIFICATION

No 169:‘XIVIa-44IAdm|n A12017—Sr1 Kuldeep Narayan, CivrlJudge {Jr. Drv) Dhumakot District

| Paurr Garhwal is hereby sanctioned earned leave for 10 days w.e.f. 01.05. 2019 to 10.05.2019 with permrssron to
- suffix 1. 05. 2019 &12. 05 2018 as holrdays : : -

'NOTIFICATION
. June 12, 2019

"No. 170!XIV-aI19!Admm _AJ2009-Smt. Jyoti Baia, 2“"Add|t|onai CrvrIJudge (Sr Div.), Hardwar is hereby‘ B
sanctioned earned leave for 10 days we.f 16 05.2018 to 25.05, 2019 with permrssron to sufﬂx 26 05 2019 as -

- Sunday holiday. -

- By Order of Hon'ble the Administrative Judge,
f . . Sdl- .
- Registrar (Inspection).
, NOTIFICAfION
June 12, 2019

No. 171IUHCIAdm|n A12019 !n supersessron to this Courts notifrcatron no. 118/UHCIAdmrn Al2019

: Uttarakhand Judrcral & LegalAcademy Bhowall District Nainital.

NOIiElCATlON

CJune 12, 2019 .

No 172:'UHCIAdm|n AI2019-Sri Pradeep Pant, Registrar General, Hrgh Court of Uttarakhand Narmtal' N
s transferred and posted as Drstrrct & Sessrons Judge Aimora vice Srl G K. Sharma .

NOTIFICATION
June 12,2018

No 173!UHClAdm|n AR2019-Sri H. S Bonal, District & Sesssons Judge Udham Slngh Nagar is
transferred and posted as Registrar General, Hrgh Courtof Uttarakhand Nainital vice Sri Pradeep Pant.

NOTIFICATION
June 12, 201 g

No 174IUHClAdm|n Al2019- 1n supersessron to thls Court's not|f|cat|on No. 120/UHC!Adm|n A2019
dated 09.04.2019, Sri Prashant Joshi, Member Secretary, State Legal Services Authority, Uttarakhand Nainitat -
(additional charge of Director UJALA) is repatrrated and posted as Drstrrct & Sessrons Judge Dehradun in the

L _ovacantCourt - .o oo

: NOTIF!CATION
June 12, 2019

Jﬂ#&fﬂﬂ%lﬁrdmm%ﬂﬁ%—wsupersessreﬁt&'

~ dated 09. 04 2019, Sri Narendra Dutt, District - & Sessions Judge Narmtal i8 transferred and posted as Distrrct &

Sessrons Judge, Udham Srngh Nagar vice Sri H. S. Bonal.
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Note Recommendatlon is being sent tothie Gc')vernment for postifig of following offlcers

1. .

- All the officers, named above, shall hand over charge of their present postmg on 29" June, 201 9.

District Pauri Garhwal in the vacant Court.

. charge of the Judge Famlly Court, Almora vice Sri Amlt Kumar Sirohi,

SriG. K. Sharma, Dlstrict & Sessions Judge, Almora to be given addrtronal Charge of Member Secretary
State Legal Services Authority, Uttarakhand, Nainital. : : -

Sri Amlt Kumar Slrohl Judge Family Cour, Atmora for postlng as Judge Famiiy Court, Kotdwar ’

Sri Rajoo Kumar Srlvastava Additional DIS’tI’iCt & Sessmnb Judge, Aimora to be glven addltronal :

By order of the Court,

Sdf--

* ANUJ KUMAR SANGAL, -

Regisfrar (Infrastructure).
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