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Annual Performance Appraisal Report
Y Yee Ud M Hedid Rulc

(For Senior Secondary / High School / Elementary School Heads)
(aRe Areafie fderer /I=a fened /Hifos fdered & qRear & for)

Performance Appraisal Report for the period from 01.04.2016 to 31.03.2017
a1 g fwres Ruic 1 3@l 01.04.2016 ¥ 31.03.2017

Reporting, Reviewing and Accepting Authorities for officer

ARHRT & forg R iRy /wdler iR / Wit moeR)

Authority Name & Designation
BIIBEAN M U9 U
Reporting

Reviewing
e

Accepting

The officer reported upon, the Reporting/reviewing/accepting authorities should review

'‘General guidelines for filling the APAR form' section carefully before beginning to fill their
respective sections.

forg s @1 Raic fordl i1 & aae RafdT/ aHen, / @hieiiar giesr] G 97w Tl

T B 9T B GEIIT B G Yeol HUN BIH YT & 1oy GEI QIR # A o
THET FYA AT/



Name:

Please fill the information below to the best of your knowledge. It is
compulsory to fill all fields. The form has an undertaking testifying the
truthfulness of the information at the end.

WWWWW%@@WWIWM@WW

2| BM b A § THEN ?ﬁ qATE & forv deF foar mam 2

SECTION | — Basic Information

Employee ID No.:

9T | — 3MERYT I

Name of Institution
G B A

Institution ID
{¥I Uga o

District

fSterm

CIEEAR

General Information to be filled by officer

gRT W S dTell AT g

1.

Name of the Officer

BN BT AT

Father's Name
o &1 7\

Employee ID No.

HHAR! TEd B0

Gender(M/F)
fef (g / e

Designation
Uq el

Present pay Scale and Grade pay

I ol 99 G IS da

E-mail ID
3—9d UgaH o

Date of joining in the present station

A T TR BRIMR T8 B dl fafdy

Leaves availed of

fore w77 ararer

Type of Leaves From

gfccal &1 UPR il

To

Days
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Name: Employee ID:

10. Details of Training / Induction Training / Seminars / Workshops / Refresher Course attended
during the year

¥ & IRE T Uferr / yder e /AR / driemersr / ReyR o # O fawy @R vem

TR AT fordm I faavor
In - Service Trainings/Workshop attended with details on subject & venue
HATHTel UFRETOT / BRISe T faavor i 9r foram fawy vd o & faavor afed
. Period
Capacity Venue Title of Training Subject Orgabnlzed arafey
T wE | w1 e v gma%laﬁﬁﬁ From | To
H9 | [H9 TD
(As trainee)
g & w9 o
(As trainer)
ierd & w9 H
11. Details on extra engagements Period
JfRad Fraf & faawor 3rafy
From To Total

P | B9 dD Bl

()

i. Number of Days spent performing

Board exam invigilation
IS TWIEaT Bl eI # Y Y pRifea™

ii.  Number of Days spent performing Board paper evaluation
qre TREsl & Yedid H Y Y Hrifead

iil. Number of Days spent performing Non Teaching/Office
related activities
R Yeilre / Frtey o Fefd Tfafafd™y § awme v

iv. Number of Days spent performing non educational
external assignment
IR el 9l IR # A U Frifead

v.  Adverse observations during Board Invigilation or
Evaluation duty you conducted
S g AT JFAeAT AT i ¥ MY gRT <& T
SIS & IRM 3T foveg ufcrad feweft

12. Disciplinary or Criminal Action pending (if, any) give details

SIS A TR FrIAE! rad (af Pr §) Sny

| certify that the above information is correct to the best of my knowledge.

I e g 5 IWIad gad W SER 9 ¢ |

Date /T, Signature of Officer /IR & TR
Name /T ..o
Place /M....c.cerereenrerennnas Designation / TGEE........ccoovvvrrrerens
3
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Name: Employee ID No.:

SECTION Il — Self Appraisal
T 11 — (3T JedThe)

The officer should use this opportunity to reflect upon his/her
performance during the year and indicate targets/objectives/goals set for
himself/herself during the session, achievements or shortfalls against these
goals, significant contributions made by him/her during the year and specific
areas in which he/she feels the need to upgrade skills and attend training
programs. The officer is encouraged to cite specific instances/examples for
each of the above. It is mandatory to fill all fields in this section.

vifkdkjh 1= di nkjku Lo di Hjk vitr dh xbl miyfl/k;k ;k mBd }kjk
for ¢ wEa@yel ANEE/SE 9@ @ skM gs @ fau fEiRa
y{;k@mi”=al /At &1 9 @ M SEdI/S9e g ku i fpru dju d
fy, bl volj dk mi;kx djA og dk”ky mlu;u d fy, fdu 1f’kk.k dk; ek
el Hkx yu dh €-jr eghll djrk g@if’k{k.k dk; ek e Hkx fy;k g] vidr
djA fele fof’ree gt # afterl & SwWidqa 4 4 s @ fag faf'ree
mnkgj .k@mnkgj .k vidr dju d fy, tkRIkfgr fd;k tkrk gA bl [kM e BHh
{k=k dk Hkjuk vfuok; gA

1. Brief description of academic as well as other activities done during the session as per the
objectives of your role. Please keep the answer within approximately 100 words.

9 & SRE B U oRIf &1 G Ao 99 & SRF N uel /e R SRl e T, SHar
faaror ff wffaferd X | TR 100 I H |
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Name: Employee ID:

2. Briefly specify targets / objectives / goals of work set for yourself or that were set for you and
tabulate your achievements & shortfalls against each target (e.g. targets in academic performance
/ enrollment / Children with Special Needs (CWSN) / civil works / remedial coaching / extra and co-
curricular work / other schemes / etc.).

e ¥ S el /Sl B IR < S S GRT U fofg e1fud g g o a1 S 3y forg wenfua
f5y 7T o ToT T W UAD T B YT AUD Iy (ARviieg BY)-Suaira qon sfa @els
YR / AHIeRA / fae sagd arel BT (H0SegoTH0gH0) / Rifder FaivT / Suamiera e e 3/
8 UIGIEH B /31 AN SaTa)

Actual achievements & shortfalls against target/

Target objectives/goals for the current session
)] T 9 B foly AT /S<ed /A & fIwg
qrfdd SRR 3R Hi

3. Key Performance Indicators (KPls)
T WET Faad (@0odI0sTE0)
a. Board Examination result details for classes X and XII — if applicable

9IS Te uRuTHl BT faRo- I o1 &
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Name: Employee ID No.:
Sr. Class Pass
No Gl Academic No. of Students Those who secured %age
B0 Session appeared o= Ut fohy RIs]
S QI § AR o dTel yfcrerd
BT B He s00% | /% | 2% | 0%
| 90% | 75% °
X Previous
Xl Session
REGIRE]
X Appraisal
Session
X el oo
(Pass % = No. of students passed + total number of students appearedx100.)
(S % = I BT BT WRAT + AW o dlel Bl B Bl GE&T X 100.))
b. Internal Assessment Result / Continuous and Compehensive Evaluation (CCE)
AIARD Fedldh / TFllol Hiererd /|ad 3R e Jedidd (Fowi0go)
’g - No. of Students in each grade/
_ 3 URA% BE H BE B A
=3 ‘S
5 | 2B E 5
AL T -
1SS T ©
. > S o E » D
> 5 2 % s A € A B C E
gl 2| & s ST en Bl
= o) o X © ) ke T S
©|3|3%® s2|l4g|s3 £ (90%) | (76-90%) | (51-75%) | B3 | (<33%)
7 > - - <
5 13| ’ ° | s0%) °
. o
o pd
Z

(*Pass percentage = Number of students who passed / Total number of students appeared X 100)
(U Hferd = U BU BTl @l Wl [/ JURYd Bl @l dol =T X 100)

(*If you teach more than one subject, please mention marks for both subjects above)

FR AT TH & e 97 vord € o, Huam <l fAvdl & afep W |
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Name:

Employee ID:

c. Other External Assessments (such as Learning Level Assessments) — result for School

3 AR A (O & el W) ¥Ig)— faemer & aiRomm

Number of Result of the
students Result of last
appearing in assessment/ assessment/
assessment/ A & TR B | AT D 'R D
TG H BT b B FedidT
SURerd B Tl aRoma BT IR
B B e
Grade Subject
T _ | fow
Grade Subject
o fawg
Grade Subject
e fawg

d. Student’s Attendance

B3l B IURF

Number of Students/BT3l &I AT

Average attendance of students/‘rﬂa\f DI 3N SuRfY

(Average attendance of students present in all working days during the year)

(R A1 H BEl &) 3l SuRef S 1 feas § IuRerd s 1)

e. Staff Meetings

W §86
Number of Staff Meetings held in the year Number of staff meetings for which minutes
9 H MR WIB 8HT B wR are avaialable

W% I3h! Pl G orTehr fdaroT Suerey 2

f. Parent-Teacher Meetings, if applicable

ifiTae—Ried doo, afe o @

Number of Parent Teacher Meetings held

3mAfoTd Wodiono deal Bl HReAT

Number of Parents-Teacher meeting attended

AT off T8 ocI0T0 JSBT Bl HRAT

g. SMC Meetings

THOTHOR0 d8@
Number of SMC meetings held in the year Number of SMC meetings for which minutes
¥ § amnford WOQT[O@[O I3PI Pl AT are avaialable

TEOTHOHI0 SSHT BT T o fIavoT Suder &
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Name:

Employee ID No.:

Drop-out rate among pupils (cross (x) what is not applicable)

fdeerd Bie alel Bl & G (S & T8l 39 (x) e )

j-

Number of drop-outs/out of
school children enrolled in
Number of students in schools Number of students dropped school during the session
under your jurisdiction out during the session due to officer’s efforts
e o e ¥ ol @1 | 99 & SR ererd B arel | [9Enerd Bre drdl / fenerd
faerer # PR &y
3 qRgen fear
Primary Schools
Trfie e
Middle Schools
wifeid faemer
High Schools
REACEIED)
Senior Secondary Schools
IR AW e
Details on Financial Responsibilities
facia foreRar &1 faaRo
Whetlher uc Date of UC e ier
Amount of submitted or o non-
Date of Amount submission L
Year funds/grants P Utilized Q_%ﬁm T utilization, if
- received - T 7 T T any
L AN T < T S| s TN 7 g
CalE HRAT TV B & By ST T RO,
a1 TE RIEEl

Details of Audit

3iifse @1 fqaror
Year Total Audit paras as on | Number of audit paras Number of balance
(e.g. 20015-2016) 1°t April of the year dropped .
7 3 1 o @ g | g b T aie B | o SO
(SeTeRuMe 2015—2016) | 3fffee URT @ Hw=w CalSEe|
8
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Name:

Employee ID:

k. Details on applications / grievances etc. received and cleared

el / R gl @ faavor, Sy §Y q1 e fhy

Number of

applications/grievances
received till previous

Number of
applications/
grievances received
in current Financial

Number of
applications/
grievances disposed
in current Financial

Balance number
of applications /

Financial Year R fezls g - Year 63 grievances
Nl fact af 3 Arefra @t & | o/ R
%@m%ﬁ Tt RECMEN & Iy &
/ I
gikel Rre|

I. Completion of CCE records

000 Repre B qoiar

Number of students
whose CCE records
were completely filled

Number of students
whose CCE records
were partially filled up

Number of students

whose CCE records
Number of students

. . up : . were missing
O AT | ot o o | 9 S ot < i forro
Howogo Rere qofaan 70 4 W T Howogo Rare A &
W 2y U

4. Please describe with specific instances (if any), in the space provided below, work done or initiative
taken or outstanding achievement against the evaluation dimensions listed. Please note that you
will be evaluated along these very dimensions.

FEr A oy MU H A qEeg qodied WM & fiwg v U enl a1 @ T Ued 91 S
Syl &1 faRre SareRvr (fs &1 1) & &, 9UF o | BRI e § (b Sud Jedied sl STl
@ w1 foar s |

Part-1-Own Role as School Head

—1—fdeer gRea & wU d W ol e

Dimension for evaluation

AIHA & foIg ™

Comments of officer being evaluated

ST STy @1 Hedie fhar W & Swa! femfrat

a. Academic skill/2If0T® HIeAdl

i. Isfocused towards improving the learning
level of students

AP P ARG B TR W UM Biegd B
EIN
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Name: Employee ID No.:

ii. Regularly visits/observes classrooms to
track whether effective learning is taking
place
yoTdl RIEToT & e Rl aT HE-Yeiid
TffafeRl @1 gar e @ forg feme™ @
fyafia feror / wematl @l frRen

iii. Initiates, implements and tracks various
initiatives for improved pedagogy and
classroom management practices

R7e7o7 AT o el el Jau el bl
Ul SR, S Y% SR1 a1 S brilf-ad
TR &

iv. Ensures regular CCE of students

T w9 9 BEl & Fq U4 ATYd Telid
(eoxfogo) @1 GARET Hee B |

V. Is accessible to students

Bl & folu gom ¢

b. Mentoring & monitoring of teachers/f?[&'lﬁ @1 R T1 a8

i. Acts as guide for teachers on pedagogy
and classroom management

fRreToT faSI T HeT PeT Y§EH dhId) IR
JAD} b forv ANTEd & $R HRal ¢ |

ii. Maintains and keeps track of teacher-wise
self-observation records
JETIH—AR ATH Adelip Rebre I q
TR B |

iii. Provides continuous feedback to teachers
- invests time in individual development,
recommends trainings
fRrerept @1 waq ufdfdar <ar g-afadrd
faar & I fraer oxar &, aRieor o
RIwIRY axa &

iv.  Encourages teachers to use Library,
Information and Communication
Technology (ICT) Labs and other facilities
eATID] DI YIS, a1 TaH HAR
YRl (3Mgo™iocio) ofd T 3=y Gfderaii
BT ST PR & olv AT Hell &

v. Is available and accessible to teachers

el & folv For 9 SuaeT @

c. Management & Administration of schools/J§& Tl Thell BT Y2

i. Prepares and implements School
Development Plan of the year

Annual Performance Appraisal Report
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Name:

Employee ID:

e Thel faer STl TR T 34
AN, AT

Ensures effective implementation of all
central/ state policies, programs, schemes
and directives and communicates status
regularly

Tl BT /IS BT A, PRI,

Rar & 9 Refa IR afad w7 9 9ar
AT &

Manages school ambience, environment
and discipline

feIery aTaTarv, WaReT SR SR o
YR HRAT &

Ensures proper management of resources,
financial support, and data collection/
information exchange (with external
parties)

e, [l WeRIaT &R S1el 68 / G2
@ S YSM B & Sferd Jaud gifded
HIAT (AT vEll @ )

Executes all administrative responsibilities
as School Head, acting as overall
planner/guide/ advisor and crisis manager
fqemer gRear & wu § AHGR /
ANTeeid / AdTedR T Hdhe Yaed sl
qferall § ) gemrae Rl
frefed axar &

d. Community Engagement/?TI’ﬂE]ﬁ'cﬁ HHgdl

Makes efforts to strengthen various
community engagement forums like SMCs &
SMDCs, BRC/ CRC/village council level
meetings, etc. regularly

fafr=1 wmeriie #@i o™ i vHogHodio /
THOTHOSI0%10, §103TR0%H0 / ¥H103TR0T0 /

UM URYE W ARRIRIG FEHIRTAT 3l Aoiqy
A B forv i Jo@! o1 I =A@

forT TRy el 2 |

Ensures regular interaction and active
participation of parents/guardians regarding
students' performance and attendance
Hra—fUdr / 3fTae! @ A1 B & UeeiE
TAT D! IJuRATT IR Fafd wu a7
gfad &ar 2|

Annual Performance Appraisal Report
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Name:

Part 2 — Supervisory role for schools affiliated

Employee ID No.:

Dimension for evaluation

ARG & oY M

Comments of officer being evaluated
ot IRHRY &1 qeuia foam ST & Sl
fewfor

Academic skill /3110 HRTerd

Is focused towards improving the learning
level of students

BIE1 B USTE & WR § IR o B fau
4 &g Bfad fobar 8

ii. Regularly visits/observes classrooms to

track whether effective learning is taking
place

fYafia w0 J Bermeli & SRT BT qen
G b @ gurdt e 81 ve1

Recommends and tracks various
initiatives for improved pedagogy and
classroom management practices

37T fagm SR e ®et Yaw & A<l A
QR & forg fIf= ggell @1 e o &
3R Ry @1 8

Oversees regularity of CCE of students

A & WoH0g0 B AT @ R

Strives to ensure that all students attain
requisite numeracy/language skills

I8 G R BT YT AT o i
B Pl AU AREATHD /T BT T
&l

Mentoring & monitoring teachers/]%[&i’ﬁ CARENNEIISRIEIR

Acts as guide for HTs/HMs on pedagogy
and classroom management

freror fa T Hen Fe YEEd daidl
IR TF0CI0 / TAOTHO & folg ARTGeid &1
BT BT 2B |

Maintains and keeps track of HT/HM-wise
self-observation records

T0EN0 / TAOTHO —aR 3MTeH Hqclih] Rl
RG] qAT AT 2 |

Provides continuous feedback to
HTs/HMs - invests time in individual
development, recommends trainings
TF0N0 / TAOTHO T Had Ufifdbar / bredd
<A1 BT faers § g 99 Hrar
2, ufderr o RyeiRer oxar @
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Name:

Employee ID:

v. Is available and accessible to HTs/HMs

TF0EI0 / TIOTH0 & forg ger 4 Iuaied §

c. Management & Administration of schools/ JETRIT BT Yo 3R TR

i. Tracks management and administration
of schools — ensures optimum utilization
of available resources

faermeral & ye=eM iR yoRE Bl
CGI-SUCTE] ] Bl STferhdd SUINT

G S

ii. Effectively communicates various school
requirements to block/district/state
administration at relevant forums

faemery @ fafi= snaeaedarel &1 Wrs /
fretT / X0 e & fafi uifie w4t
W AT 6 W FAIRT AT

iii. Guides HTs/HMs on management &
administrative best practices

g 3R Falc™ TINIfD Tl W)
T0EI0 / TAOTHO BT HIFTGI HRAT

iv. Encourages HTs/HMs to cultivate basic
accounting and IT know-how

g o qom JME0SI0 MG e
&R 7 TF0CI0 / TIOTHO i UIcaTiad Bl
Part 3 — Personal attributes
WNT—3 — AT 7
Dimension for evaluation Comments of officer being evaluated
) forT MY &1 Heuie fhar ST & Swa
feier @ fore 3 i

a. Attitude & Dedication/"Igfc Ug FHUI

i. Isreliable & punctual
fIeq=IaaT e 8y & Uldq %

ii. Shows sensitivity towards students,
teachers and community

o1, Rl 3R Wer & Ul Haeaelid &

iii. Performs role with highest level of
devotion and dedication

fseT iR AU & A1 B BT I
TR W e

5. Please describe (i) Awards/Honours (ii) Any additional academic/professional qualification
obtained during the session. (iii) any exceptional contribution, e.g. successful completion of an
extraordinarily challenging task, especially academic, or major systemic improvement (resulting in

significant benefits to the school/institution/public and/or reduction in time and costs)

PR Y (F) [TFPR /G (@) T & SRM U & T3 Wefre a1 YR Jrar () $ig fagy
IS, JSTEROTAT Blg AR FAIYUT R BT Fheragad Y1 BRI, faUVaR TR e serar
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Name: Employee ID No.:

T FaRerd GER ([ TRUTREGRY G50 3R 1T @1 kil & gy fJererd /6l / Sl &
BTl

6. What are the factors that hindered your performance?

W B ¥ FRG & ONd SR AUS YSIH § qE 377g?

7. Please indicate specific areas in which you feel the need to upgrade your skills through training
programmes.

W fARre & BT Sooig BN T 31T 31U DIt &1 YRV SRIGH & AT ¥ S~1a- b Bl
AR HeqH B @

For the current assignment:

AN FRIVR & forw:
For your future career:
I UY @ Ww & forw:
Date /T Signature of Officer /N & TR
Name /M.
Place /M ....coveeeeeereereeeennn, Designation / T&HEM.......cooveeveenenns
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Name: Employee ID:

SECTION Ill — Appraisal
YT T — HoATh

To be filled by the Reporting Authority
RAfET MPRY gRT *RT ST 8

1. Please state whether you agree with the responses relating to the following questions in the Self
Appraisal section
T 3o B o 3y fAforRed weil & SR W 3 Jedidd 9T ¥ U v So’f & wewd &
Question /U3 Agree /¥HgHd Remarks / fewoll
On accomplishments of the work plan and
unforeseen tasks (Question 2 in Self
Appraisal Section) Yes No
OIS Tq g PR & &R | /5 /7
fewoll (STH i WRT & U= 7 2 & AER
w)
On results of key KPIs (Question 3 in Self
Appraisal Section) Yes No
@0dl0ag0 & TR TR fewell (s qeard | /=il | /T8
MIT & U9 9 3 & 3R W)
On Awards/Honours (Question 5 in Self

Appraisal Section) Yes No
RTHT / 31aTe . (31T Aelie M &1 W 15 & /8| | /78
BTN W)

On Any additional academic / professional
qualification obtained during the session
(Question 5 in Self Appraisal Section) Yes No
9 & SR Bl JifaRad Retfore / awnlie JEiL |/
ARG U BT (ATH FedThT T Bl Yo
5 B AR W)

On any exceptional contribution (Question 5
in Self Appraisal Section) Yes No

@1 A faRre AMe (1S Jediad 91 @1 | /=il |
TS 9 5 & MR W)

Significant failures in respect of his work
(Question 6 in Self Appraisal Section) Yes No
G & T | BIS HEAyUl Swadl (A | /gl /98
MeIH W &1 U9 1 6 & R W)
Skill up-gradation needs as identified by the | Yes No
officer (Question 7 in Self Appraisal Section) | /&l /:lTSQf

15
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Name:

Employee ID No.:

(3T HATHA AT BT Y 7 7 B IR W)

RIFEIBRY gRT DI BN I~1IT Bl Tgd Bl

PRI IUEA & AR W ARG | HRT AT 1T DT GHIET B ST AT 37 < |

Part 1 —Role as school head

—1—fdener gRem & wu #

2. Assessment of work output. Please give your points after reviewing all answers in Section II.

Annual Performance Appraisal Report
(For Senior Secondary / High School / Elementary School Heads)

Dimension Maximum  Points Points by Initials of
3TATH Points by reviewing reviewing
fferdHaH reportin | authority authority
3h g (if different  THHIRAT
authorit = from IfarRT &
y Reporting i
Ruffe authority) TER
RGN T
FIRAN R CEARUER
LI C R N
(afe R
TGN A
= )
. Academic Leadership/2IE0d - 20
. Is focused towards improving the learning 8
level of students
UG & WR R &I digd $ dR, ol
o5 o euia # fud foar 2
. Regularly visits/observes classrooms to 4
track whether effective learning is taking
place
YTl RIeTT & By URqal q He—vleiren
Tfafafr &1 uar o @ forg faeme @
frafia feiereT / wement o FRRT
. Initiates, implements and tracks various 4
initiatives for improved pedagogy and
classroom management practices
fRreror fOIe e e et U qHed B
Idl I, S8 Y% Sl a0 I8 prifad
BRALE
. Ensures regular CCE of students 3
faffd wu 9 B @ 9aq U4 @nd
T (HoH030) BT GHRET vl 2 |
. Is accessible to students 1
Bl & oy et &
b. Mentoring & Monitoring teachers/ 10
fRrerd] o FRT T Aele
16




Name: Employee ID:

1. Acts as guide for teachers on pedagogy and 2
classroom management
fRrerT faST o el F& ydeH daedi dR
JAD! B forv ANTEd BT BRI HRaT B |

2. Maintains and keeps track of teacher-wise 2

self-observation records
JATTH—aR ATH Jdclih] Repls g Tl
THTeIdT 2 |

3. Provides continuous feedback to teachers - 2
invests time in individual development,
recommends trainings
fRrerept T e wfafear <ar 2—aafdra
faerr # T faer axar &, uRieor o
RIGIRe axal §

4. Encourages teachers to use Library, ICT 2
labs and other facilities
D] Bl TRIBIeTd, G [aH FAR
grenfien (@mgodiocio) ofd qR 3 fesii
P SYIRT T & folg UiewTfed dRal ©

5. Is available and accessible to teachers 2

Rrerat & fog e 9 Suerer 7

¢. Management & Administration of schools | 10
GqEr AT ¥hell BT TR

1. Prepares and implements School 2
Development Plan of the year
A Fhel [aHT ST &I AN G IH AR
GGl

2. Ensures effective implementation of all 2

central/state policies, programs, schemes
and directives and communicates status
regularly

T BT /S B A, BrRieH!,

axar & dor Rufd an Fufia wu 9§ ¥R

3. Manages school ambience, environment 2
and discipline
farerera araraRer, wafeRvr 3R SR @
JqR] Hedl ©

4. Ensures proper management of resources, 2
financial support, and data collection/
information exchange (with external
parties)
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Name:

Employee ID No.:

A, facid FERIdT iR SIeT /g / qaT
@ S YSM B & Sfed yage gfded
AT (JTe vl @ )

5. Executes all administrative responsibilities
as School Head, acting as overall
planner/guide/ advisor and crisis manager
faermery gRaar & U ¥ AHGR /
TTeeld / AARHR TN Hebe Jawid 3eaIfe
e < e RERe @
frefed avar 8

d. Community engagement/¥ qq e qHgdl

10

1. Makes efforts to strengthen various
community engagement forums like SMCs
& SMDCs, BRC/CRC/village council level
meetings, etc. regularly
fafr=r wrgeriie w@i o9 i vHoTHodio /
THOTHOSI0¥I0, dloaRoTI0 / ¥ioamRowI0 /
M uRYE FEHTATT Bl HoTg

& B fory AT d8a! BT e o B

forT g vl 2 |

2. Ensures regular interaction and active
participation of parents/guardians
regarding students' performance and
attendance
AT/ JfMTadl & T B & YeIH
AT D! IJuRATT IR Fafd wu awa

e o 2 |

Part 2 — Supervisory role for schools affiliated

TN—2—THg foererl & qdel yffer

Dimension
3MITH

Maximum
Points

rfermad
3

Points by
Reportin

g
authority

Ruffer
EIRCAN

EINAEY

Points by
reviewing
authority

e

EIEEAN]
g1 fag M
SED

Initials of
reviewing
authority

IHIRT
RIECINECT
e
BXAMER

a. Academic Leadership/2&f0® Ada

15

1. Is focused towards improving the learning
level of students
BT B T R A G o A R d
&I Bivad fhar 2

2. Regularly visits/observes classrooms to
track whether effective learning is taking
place
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I w9 F BT BT SRT BRAT qAT oxgT
fo5 e gerrdy freror & <eT @

3. Recommends and tracks various initiatives 2
for improved pedagogy and classroom
management practices

frer fa5 &R @er ®eT Y & il A
GUR & forv fafi=1 ggell 1 uar o &
3R R @1 2

4. Oversees regularity of CCE of students 2

B & Wodi0g0 I R @ Suv

5. Strives to ensure that all students attain 2
requisite numeracy/language skills
I8 GAfad &R &1 JIE 1 b Wi
BT3B SR ARATHD /I BT I &

b. Mentoring & Monitoring teachers 15

fRerpt @1 R qem e

1. Acts as guide for HTs/HMs on pedagogy 4
and classroom management

fRreror = e FeT BeT YU dhedl IR
T0I0 / TIOTHO & forv HRIcYie &l Bl
BT ¢ |

2. Maintains and keeps track of HT/HM-wise 6
self-observation records
TF0EN0 / TAOVH0 —aR 3N 3daid Rars

RG] qAT FHITeTT 2 |

3. Provides continuous feedback to HTs/HMs 4
- invests time in individual development,
recommends trainings

TF0CI0 / TA0THO T A Ui / Bredd
T B-feaTa fomr § g e o €,
TfeToT B RIGIRST F_a ©

4. |s available and accessible to HTs/HMs 1
TA0210 / TAOTH) & forg Forv T JUaTel &

¢. Management & Administration of
schools

faemeral o1 gewee SRy

1. Encourages HTs/HMs to cultivate basic 10
accounting and IT know-how

gTfe oET TR JME0CI0 DRI YT $e
2d TF0SI0 / TA0THO I YTcalfed el

2. Tracks management and administration of 4
schools — ensures optimum utilization of
available resources
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fAeeral & Yewe 3R Yo Bl
ST G BT AfHaH UGN

G S

Effectively communicates various school
requirements to block/district/state
administration at relevant forums

faemery @ fafi= snaeadarel &1 Wvs /
7T / o w & faf= urife |4t
R MY B W FAIRT AT

Guides HTs/HMs on management &
administrative best practices

e iR FalaH TS gl 1R
TT0EI0 / TAOTHO T HAWEIH BT

Encourages HTs/HMs to cultivate basic
accounting and IT know-how

g o T JME0CI0 AFSGRI U dee
=2d TF0CI0 / TA0THO b UTedTfed deel

Part 3 — Personal attributes

W3 — egfaerd o7

Dimension
3MITH

Maximum
Points

3yfermed
3Ah

Points by
Reporting
authority

Ruifew
PIECAR]
gr fau

T 3h

Points by
reviewing
authority

e
EIECa
FINEEY

T 3fh

Initials of
reviewing
authority

REIEaIRG]
TIRIeR) &
wfere
LN

e) Attitude & dedication/AFIgic Ud HHUTT

10

1.

Is reliable and punctual
fIeqa=IaaT e 8y & Uldq %

Shows sensitivity towards students,
teachers and community

Br3ll, Rer! 3R Wqer & ufd FaeTlid ¢

Performs role with highest level of
devotion and dedication

%7 iR 99U & A1 BT BT Ieddd
TR R g

Total Score (out of 100)/%cT 3 (100 7 9):

3.

Remarks on integrity

ST g fewofy

Annual Performance Appraisal Report
(For Senior Secondary / High School / Elementary School Heads)

20




Name: Employee ID:

4. Please tick (V) the appropriate grade based on marks obtained:

HRT U1 3P| & AR R IFT I$ W CF (v) B

81-100 61-80 41-60 21-40 0-20
A+ - Outstanding A —Very good B+ - Good B — Average C —Below average
A+ SHE A — 980 3G B+ — 37281 B — 3l C—3flgd ¥ ¥
Date /T, Signature of Reporting Authority / RUIIET MRIGRY & gwer
NAME /.ot eeteeeeeevee et e e seete et eseasesrenes
Place /MM.....cccoeeerrerereererenen, DESIZNALION / TGRIGIT....ceoeeeeeeeeeeeeeeesee s e es s e e

SECTION |V — Review
AT IV — THIeT

To be filled by the Reviewing Authority
e TSN gRT ¥R ST @

1. Do you agree with the assessment made by the Reporting authority with respect to the work
output and the various attributes in section IlI? Do you agree with the assessment of the Reporting
authority with respect of extraordinary achievements and/or significant failures of the officer
reported upon? (In case you do not agree with any of the numerical assessments of attributes
please record your assessment in the column provided for you in that section and initial your
entries)

R 3y ReifeT WRER §RT 91T & R ¢ SR & Scred o faff= faowarel & v § @l T8
e ¥ WeAd 2° /7 a9 RuifeT mitert g, e & aR § forger Ruid fordy o W@ €, @
IRV JUceral 3R Ayl fwadel & IR § @ T3 wHen § e 87 (3 o i @
IRATHE e & fhall ff 9T J FgAd el & af I+ THIET S 91T & dled § 3ifhd dX off
amue forw & e e ufafteal Rl aeR @) |

‘ Yes/@l ‘ No/Tal ‘

2. In case of difference of opinion details and reasons for the same may be given.

ad # ferar 89 o Refa § 99T AR den aRor < |

3. Final score after review (out of 100) /FHIeT & 15 3ifeH 3i® (100 # @():
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Please tick (\/) the appropriate grade

HT IT IS W ed (v) A
81-100 61-80 41 -60 21-40 0-20
A+ - Outstanding A —Very good B+ — Good B — Average C — Below average
A+ -THE A — 984 3F B+ — 37281 B — 3Id C—3iFd 9 &A
Date / Teeeeeeeeeeees Signature of Reviewing Authority / THIeT TSGR & BXER
NAME / ..ottt ettt et ere et eaeereereensesseneeneeneens
Place /TAM..c.eeerereeeeeeereeeens DESINALION / TG .....eoeeeeeeeeeeee e eeee et e seeees e seeeneseeeenans

SECTION V - Acceptance
HT V — Fj@l?‘l

To be filled by the Accepting Authority
IBIRAT TINBRY §RT H-T ST ©

1. Do you agree with the remarks of the Reporting / reviewing authorities?

w1 3y Ruffer /aden witer) @1 feaoh 3 w9 87

‘ Yes/gl ‘ No/7&! ‘

2. In case of difference of opinion details and reasons for the same may be given.

ad ¥ f=rar g9 @ Rafd & 9@ fqavor dor R &

Date /T Signature of Accepting Authority / TIGIRAT UGN & EXIER
NGME /T .ottt sttt sttt b e st et e st e saeeaesre e
Place /MM.....coveeeeeereerenenan. DESIZNAtION / TGRTI....eooeeeeee e
22
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General guidelines for filling the APAR form
qif¥e Jeuie fAured Rurd (Toflovodmxo) B MRA & o aMeg feemfes
1. Introduction

Rz

a. The Annual Performance Appraisal Report (APAR) is an important document. It provides the
basic and vital inputs for further development of an officer. The officer reported upon, the
Reporting Authority, the Reviewing Authority and the Accepting Authority should, therefore,
undertake the duty of filling up the form with a high sense of responsibility.

e fwre qedied Rure (Todl0T03TR0) T #eequi awelial & | I8 el el & o fasdr
& foly IS 3R AEayl ISR YeH &l & | gafely o ifidr &l Rue fordl o & %,
Ruffer mfdrer, wlien TRERT qen eERa RGN o 380 M B R @& <Y f e
B GG B AT PR AR |

b. Performance appraisal should be used as a tool for career planning and training, rather than a
mere judgmental exercise. Reporting Authorities should realize that the objective is to develop
an officer so that he/she realizes his/her true potential. It is not meant to be a fault finding
process but a developmental tool. The Reporting Authority, the Reviewing Authority and the
Accepting Authority should not shy away from reporting shortcomings in performance,
attitudes or overall personality of the officer reported upon.

A R B HRIR A R YRE & Y T Ul & &Y # WA ST A1y, 1 3
oy & @1 yfbar & wu | RUST WRGRT 3 I8 g9 A1 @iy o 396l IaW U
ARBR BT [T $ & fofU &, b T8 U el &l & IR H A T | 3HPT Iaa
el @I @ YT T8, Mg I8 U fadrard Sy © | RuifeT witen, adien mitemR
T WHIRAT TRFR gRT o ey @ Rue fordt o7 <& & S yee # &l TRy a1
Ty @fddd & 9R # RUIS o | g 781 a1fey |

c. The columns should be filled with due care and attention and after devoting adequate time.
Any attempt to fill the report in a casual or superficial manner will be easily discernible to the
higher authorities. No cutting or overwriting permissible.

BTl B Sfod U iR &I & AR SR WIS qHY <F & 917G WRT i ARy | Rue @
IMHRAG AT el & 9 WA & oy 5 T oI5 W TN ¥ § SwtieiRal & Il aa
TG | T Y BT a7 airay AT @ srgAfy T 2

d. Although the actual documentation of performance appraisal is a year-end exercise, in order
that it may be a tool for human resource development, career planning and training, rather than
a mere judgmental exercise, the Reporting Authority and the officer reported upon should meet
during the course of the year at regular intervals to review the performance and to take
necessary corrective steps.

b (Tes $1 ARdd Yol ¥ & 3= H I drell VI Uibar 2 fob a8 Hg Hme ey,
BRI IS AR YR S (7 T SUGRYT &1 Tl &, 1 DI o7 <7 B uidar & wu 4§, RuifeT
ey o o Sfeery ol RIS foredl o /&1 2, 31 a9 & SRM A R R e =iy,
MM UGe &1 FHe &I o G IR ITH MaeIH GIRIHD HaA Io1Y ol b |

2. Section-l (Basic Information
| (T SIFR])
a. This Section should be filled up by the concerned officer/official. Period of report could either
be the entire reporting year, or a part there-of. In case the period of report is a full year, it
should be indicated accordingly; for example, 2015-2016. In case the period of report is less
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than the entire year, specific start and end dates should be indicated, for example, 10th
September 2015 — 31st March 2016.

IE GUS T AHRI / FHAR] GRT W1 WA <1fSY | RUIC 1 37@f™y & forg ar a1 g Ruffer af
& WaHdl &, I 9@ Ud 91| A RAE o 3@l v gl 9¥ 8, SHaT deaR dad far S
IIRY; SRRV & fo1g, 2015—16. AT RUIC BT F9Y T Q1 99 A A @, fIRTe yR=T iR | o
fofdr 1 Seorg febar ST A1RY SETERVT & fory 10th RIawR 2015-31 A1, 2016 |

The table relating to reporting, reviewing and accepting authorities is provided on the front
page of the APAR document for ease of filling. The name and designation of the Reporting,
reviewing and accepting authorities should be mentioned so that the officer reported upon is
clear about whom he/she is required to send the report to.

RaifET iRy, e wiRresRY qorm THINGT TiSdR] | Fad difeleT bl %R+ H Jiaer & forg
T0dI0R0aR0 SHITAS & H& U W IUeiel FHRal T & | Rl widrer, alien mioer) qern
AHIRAT WRIBRY BT T T Ug 3ifehd o S, arfes o aiftramy @ R foredy o <8 & sw
IE W B o [ I gRT FE NUIS [ ail S0 2 |

Information on the present grade (pay-scale) as well as present post (actual designation and
organization) and the date from which he/she has been on his/her present post needs to be
mentioned.

I IS (IT) T S A 09 UG (IRafdd IS WS a9 SeH) qe A 8 98-y o
HRBRT 3T TAHH U8 W BRI R @ &, D Ga Afebd bl AT 2 |

The period of absence from duty, on leave, training, or for other reasons, should also be
mentioned in this section in the table provided for the purpose. Details of the training attended
should be mentioned in the table.

A AR, Sradrer, YR A1 3 BRON & fofy W1 9 9N H 39 IaqW & foly 4 T8
et # T /Ay BT Seord fbar S| 9RT fofg 7 et & faavor &1 Scor A arferdr
foam e |

3. Section-ll (Self-Appraisal)
-1 (3TcH G

a.

The officer reported upon is first required to give brief description of academic/non-academic
work done as per the objectives of their role, which would normally not exceed about 100
words. Ideally, this should be in bullet form.

forg TfreprY @1 RIS fordl S & I gRT S (AT & Il & AR qayd el /IR
Neafdres Hrd FT [E fIaROT AT AALAG B, S FHRIE: ST 100 TR ¥ AP EN BT | e
w0 g8 qore B B U ¥ o o AR |

The officer should specify the targets/objectives/goals set for himself/herself during the
session, and achievements or shortfalls against these goals.

ARBERT FT 3 B IR WA/ & oy FuiRa @l /Sgeedl ok &1 dedl & offed ura
SUAR! 1 ST BT ffhd a1 AR,

The office should then provide information on Key Performance Indicators (KPIs) required under
point 3. This information should be accurately filled.

BRI BT Tq a5 3 & T Sawd MWET Habadl & IR H TGN IYAel A il | I8
SHRT el W S AR |

Point 4 of this section provides the officer the opportunity to highlight work done/initiatives
undertaken along key dimensions. Please be descriptive and provide relevant examples to
highlight your achievements along the dimensions. You may use extra sheets to elaborate on
the achievements.
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39 GUe I 95 4 SN B G& WG Fhad AAM & AT by 0 BRI /ugel Bl IR
F BT AR UG ST © | HUAT JUATHAD a1 AT ATAHT & A 3701 STARRAT B IANR HRA
& Ty A SeTERYT IRGA Y | MU AT IUARRl W B Sl & foy sifiRed e @
SWINT &R e 2 |

e. The officer should provide information on any additional qualifications obtained during the
session.
IMRBRT BT T3 & SR U fBdl 4t afaRed Imae @ IR # THGR! UM dRA1 a1V |

f. Section Il also provides an opportunity for the officer to reflect upon his/her performance during
the year and indicate items which he/she thought were significant contributions made by
him/her during the year. The officer is encouraged to cite specific instances/examples of when
he/she would have demonstrated the skill/dimension.

T 2 RPN & fou 9 & SR S UG W 79 G BT AR UG Pl & T S AGI
PT gUF B Sl SID! A TAR Y B AR S9 gRI BT AT FAeequl IRTEM AT | ARBRY I
fafiree ISTERV 9 @ folg UicTied fdhar ST & o1 S 8T 310 DIerel /MM &l UG ot
T A7 |

g. The officer reported upon is required to indicate specific areas in which he/she feels the need
to upgrade skills and attend training programs. He/she should also mention the specific steps
that he/she has taken or proposes to take to upgrade his/her skills in the identified area.

ST RBRT &1 RIS fordY S <& & S g7 S fa9Iy &l @1 Scorg T ST SMawad & v
TE T DA BT SIAT Gx BT AT YISV FIRAGH H HRT oF DI MIRIGAT Teqd bl ¢ | 34
gRT 3 fARE BT BT W1 Seeld fhal ST JMawd & i S g fohdil fARIE & # S9a dierdl
& IYIA TG foly T 8 /A1 foly S yanfad 2 |

4. Section-lll (Appraisal)

G-Il (eich-)

a. Section Il is to be filled by the Reporting authority. The Reporting authority should provide
comments on the officer's accomplishments against objectives/goals for the session, their
extraordinary contribution, and any significant failure. The Reporting authority should also
comment on the skill up-gradation needs of the officer reported upon.
9T 3 RUIfdT Wil g1 w1 s | Ruifdr iR & 99 & SRM SIaR & el & Sy
IHD] U], IHD SFARRY IFEM R febeft 1 wgcaqui faerar W fewoll yam el =1fey |
RaiféT miReRT gRT o ey @ Rue fordl S %21 & S99 DY & S=IF @l 3Mavgdhal |
A fewly < afey |

b. The Reporting authority should then provide numerical grades (against maximum points) for
each of the dimensions for evaluation (point 2 of Section Ill). The Reporting authority must
carefully review the comments provided by the officer for these dimensions in Section Il before
awarding the scores. Based on the scores awarded across dimensions, an overall score should
be provided.
a9 RAIfT WREeRT & M 4 9 yde & foly (W1 3 &1 45 2) Haredd U UG dR Ay
(erRrraH ofar H w) | RUIfST ARERT & 3F YoM HR | Ugel MM 3 & 3 M IR ARSI
gRT UG @ T3 fCwfoml &1 & | |eien ol a1y | ) oIl ¥ QT 1Y 37T & SR W U
T TPR (3() TS fohar S |

c. Section Ill also requires the Reporting authority to comment on the integrity of the officer
reported upon. In recording remarks with regard to integrity, he/she need not limit him/herself
only to matters relating to financial integrity but can also take into account the moral and
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intellectual integrity of the officer reported upon. The following procedure should be followed
in filling up the column relating to integrity:

W 3 JER RUTET MR gR1 o/ SR & Rue foredl o ¥&1 & S9a! 9fisl & ar 4
fewely TR SMaRTd T | WS R Ul <7 W I W @l dad fiaig dafsar R &
AT T 31 A TEl 7 g 98 39 AUBR) frgal Ruie fordl o1 W@ § @1 Afdd &R
difgd $AFER! & A eI H Y 9aar 8| Al d GEid didd 3 R o for FefaRad
UfGAT BT el o ST afey |

i. If the Officer’s integrity is beyond doubt, it may be stated.
ARHRY B SAFGR Aeg 9 W &, d S9PT a0 I |

ii. If there is any doubt or suspicion, the column should be left blank and action taken as
under:

IS BT TH AT A< 2 dl Dot Tlell Blg ¢ d (4 SR A HRIATE! By

(a) A separate secret note should be recorded and followed up. A copy of the note should
also be sent together with the Annual Performance Appraisal Report to the next
superior officer who will ensure that the follow up action is taken expeditiously. Where
it is not possible either to certify the integrity or to record the secret note, the Reporting
Officer should state either that he/she had not watched the officer’s work for sufficient
time to form a definite judgement or that he/she has heard nothing against the officer,
as the case may be.

Teh T [ Al IR B A SHa! R IR THdRI 3@ | e @1 T Y e (e
A6 RUIS (T0H0T0R0) & Wref ST IR ARSI Bl wol ol I8 GARed S b
qifod Hrarel e & Y| el g8 9w | 8 fb ool e wEf fhar o e A
W AIC ST S e Al RIS ARHRT I8 sifered B o 6 SR & BRI BT v
T TP el <l A1 I ARBR) & IR H HB el A1 ST 1 HHA 81 e MR |
I8 MREd (v 3R 9o |

(b) If, as a result of the follow up action, the doubts or suspicions are cleared, the officer’s
integrity should be certified and an entry made accordingly in the Performance
Appraisal Report.

I 3Fgadl PRIl & URVAREHY |qg A1 Udh ¥ 8 Ol & ol PRI B FITD
AT 1 G T a1fieh e Hedidd RIS (TUi0T03TR0) H TeTaR $wTa fhar &Y |

(c) If the doubts or suspicions are confirmed, this fact should also be recorded and duly
communicated to the officer concerned.

A W< A 9 B gfie & I 2 AN 9 I BT <ol AT Y qAT I AR RmR
@1 faftad wu & FaRa feam S|

(d) If as a result of the follow up action, the doubts or suspicions are neither cleared nor
confirmed, the officers conduct should be watched for a further period and thereafter
action taken as indicated at (b) and (c) above.

A orgacdl HRIAE! & URVTFRAwY ¥ag A1 WH A dl §X 8N & AR 7 & Al e B
g O AHRY & ARV BT AT T TR & foly <1 O ALY T S 9T &
SR 3ifdhd (@) qAT () SR BRIaTE! @1 WY |
d. Finally, the reporting authority is required to record an overall grade to the officer. This should
be marked according to the grade based on marks obtained.

3 # RAfET miaR o aReR & forg ve W IS ifdhd TRAT ST ¥ | T U Al
IR W IS & AR fafed famam e @ifdy |
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5. Section-IV (Review)
HAT—IV (SFH1er)

a. This Section is to be filled up by the reviewing authority. He/she is required to indicate if he/she

agrees with the assessment made by the reporting officer. In case of disagreement, he/she may
record his/her own assessment against the work output or any of the attributes in the column
specifically provided for the purpose. In case of agreement, he/she need not fill in the column
meant for him/her in the attributes/work output tables.
IE 9N e TIRGRT §RT W_T O & S9 gRT g 3ifdhd fdar 9 & o @ a8 Raifdr aiftran
B 3ffher F TEHT 8 | RTEAfa ot Refd ¥ a8 o & Sared a foed iR favvant &
SEY & forg fU MY o™ # o1 aridem Sfhd d) wddar © | FeAl @ Refy § S9
@ IUTEH B AR § 9P forg oY MY Pier &1 MR I SMawadar -1 2 |

it

b. The reviewing authority should review all sub-scores awarded in Section Il (point 2) by the
Reporting authority, and make changes where he/she feels the score should be different from
that awarded by the Reporting authority. Please note that the reviewing authority need not fill
all sub-scores, but only those where a change is deemed fit.

e WG @l 91T 3 (f(g 7. 2) # RuIfT wiveRl gRT U U i1 I 3fd! o |elem el
TR, T I I8 WEGH ol & & 3w RfST ey grr &y v sfer & =1 g9 aifey
98 931G IR Ghdl 8 | FUA @ < & Te MR 31 W SU ofe W= B Aawdddl Tl 8
MU gEl 3 9N O & Sel W URac Sferd /Sl FHel Sl |

c. Finally, based on the revised overall score (out of 100), he/she is required to record an overall
grade based on marks obtained.
3T H ARG I ST B AR W (100 ¥ W) IFD oIy U il & MR R U6 FHT IS qol
PRAT AT ¢ |

6. Section-V (Acceptance)

ATV (@R

a. This Section is to be filled by the accepting authority. He/she is required to indicate if he/she
agrees with the assessment made by the reporting authority/reviewing authority. In case of
difference of opinion, he/she is required to give details and reasons for the same in the column
specifically provided for the purpose in the table in Section V.
IE WA WIGIRAT TGN gRT W1 T &1 S9 gRT g 3ifdd fhar o & fb 9 Raifca
T/ Tie WeRT gRT Y TV afidel ¥ Fedd © | 3T @ Ry & S 9WT 5 1 drferar
¥ 59 99 & forv foU U dfem § g9 IR0 3R RO AT T ATWS B |
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7. Schedule for completion of APARs

T0dI0Y0SIR0 & URT BIF & fofy STl
Activity Cut-off date (for the
assessment year)
ERiczo o &1 1 T (e ad
3 for)

Blank APAR form to be given to the officer reported upon by the Human 2" November 2017
Resource Division/Personnel Department, specifying the reporting officer
and reviewing authority 2 Jqw} 2017
o R o Rurd fordy T & S 919a A I / BIfdd fadmT gRT
el QodioN0sTR0 B feam g o RIS Siferr dem |eiem St
fafdee fy oo |
Self appraisal 15" November 2017
Appraisal by reporting authority 30" November 2017
ReffeT gieer gRT Heaidd 30 TIGER 2017
Appraisal by reviewing authority 10" December 2017
e MRIRY §IRT Heaid 10 faFR 2017
Appraisal by accepting authority 20" December 2017
WHTRAT BRI §RT e 20 fERR 2017
Conveying adverse comments if any to officer reported upon 30" December 2017
R s 2 R foredt o w8 & S0 AR # vt Rowra AR # @ 30 faRaR 2017
al S5 AR Bl
Appeal against the adverse comments 30 January 2018
gferee fewftrl & Reeme ardiel 30 W 2018
Decision on the appeal 28" February 2018
Fie R ol 28 R 2018
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