
BYe-MAIU
SPEED POST

No.A-12018/10/2023-E-IV
Government of India I 'qffi'f~

Ministry of Jal Shakti l\if<."f~~
Department of Water Resources, River Development and Ganga Rejuvenation /

\if<."f mntR~~~ *rr~~~
*****

Shram Shakti Bhavan, Rafi Marg,
New Delhi, dated: 06.02.2025

To,
The Chairman,
National Dam Safety Authority,
Sewa Bhawan, R.K.Puram,
New Delhi-66.

Subject: Recruitment Rules-2025 for the posts of Members (i) Administration & Finance,
(ii) Policy and Research, (iii) Regulation, (iv) Technical and (v) Disaster & Resilience
National Dam Safety Authority (NDSA) - reg.

Sir,

I am directed to refer to the above subject and to say that the Recruitment Rules
for the post of Members (i) Administration & Finance, (ii) Policy and Research, (iii)
Regulation, (iv) Technical and (v) Disaster & Resilience, NDSA has been framed with the
approval of Hon'ble Minister (Jal Shakti). A copy of the RRs (both in English and Hindi)
namely the National Dam Safety, Members (i) Administration & Finance, (ii) Policy and
Research, (iii) Regulation, (iv) Technical and (v) Disaster & Resilience, Recruitment
Rules, 2025 is enclosed herewith for information.

2. The English version shall prevail in case of any discrepancy or inconsistency
between English version and Hindi version.

Ene!. As above.

Copy for information to:

,/

\\-o'v~

(Narayanan ~h~:'diri K.P.)
Under secretary to the Government of India

Tel. No. 011-23716252
email: use4-mowr@nic.in

1. PPS to Secretary (WR, RD&GR).
2. PPS to Additional Secretary (Admin, DoWR, RD & GR).
3. Under Secretary, PR Section, DoWR,RD & GR, Krishi Bhawan, New Delhi.



BYe-MAIU
SPEED POST

F.No.A-12018/1 0/2023-E-IV
Government of India / 'qffiJ~

Ministry of Jal Shakti /\ffi.'if ma;~
Department of Water Resources, River Development and Ganga Rejuvenation /

\ffi.'if~ o:rc.ft~ 3ffi' *rr~~ fctJwT
*****

Shram Shakti Bhavan, Rafi Marg,
New Delhi, dated: 00.02.2025

Whereas in exercise of the powers conferred by Section 8(1) of the Dam Safety
Act, 2021, the Central Government had notified for establishment of National Dam

Safety Authority vide notification No.S.O.758(E) dated 17th February, 2022. Now,
therefore under section 10 of DSA, 2021, the appointing authority for the posts in
National Dam Safety Authority is the Central Government and the Central Government is
competent to determine the terms and conditions of the appointment in each case. And
therefore, the Central Government, in supersession of the existing Recruitment Rules
namely the National Dam Safety Authority, Members (i) Administration & Finance, (ii)
Policy and Research, (iii) Regulation, (iv) Technical and (v) Disaster & Resilience,
Recruitment Rules, 2025 except in respect of things done or omitted to be done before
such supersession, hereby makes the following rules regulating the method of
recruitment to the posts of Members (i) Administration & Finance, (ii) Policy and
Research, (iii) Regulation, (iv) Technical and (v) Disaster & Resilience in the National
Dam Safety Authority, namely: -

1. Short title and commencement:- (i) These rules may be called the National Dam
Safety Authority, Members (i) Administration & Finance, (ii) Policy and
Research, (iii) Regulation, (iv) Technical and (v) Disaster & Resilience,
Recruitment Rules, 2025.

(ii) They shall come into force with immediate effect.

2. Application - These rules shall apply to the posts specified in Column (1) of the
Schedule annexed to these rules.

3. Number of posts, classification and scales of pay - The number of the said
post, their classification and the level in the pay matrix attached thereto, shall be
as specified in columns (2) to (4) of the Schedule annexed to these rules.

4. Method of recruitment, age limit, qualifications, etc. - The method of
recruitment, age limit, qualifications and other matters relating to the said post shall
be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification - No person -

a. who has entered into or contracted a marriage with a person having a spouse
living, or

b. who, having a spouse living, has entered into or contract~d a marriage with
any person



shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other
party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

6. Power to relax - Where the Central Government is of the opinion that it is
necessary or expedient so to do, it may, by order, for reasons to be recorded in
writing and with the approval of the Minister (WR, RD & GR), relax any of the
provisions of these rules with respect to any class or category of persons.

7. SaVing -Nothing in these rules shall affect reservations, relaxation of age-limit and
other concessions required to be prOVided for persons belonging to the Scheduled
Classes, the Scheduled Tribes, the Ex-Servicemen, Other Backward Classes and
other special categories of persons in accordance with the orders issued by the
Central Government from time to time in this regard.

~1-#
(Narayanan ~hattadiri K.P.)

Under Secretary to the Government of India
Tel. No. 011-23716252

email: use4-mowr@nic.in



I
Name of Number Classification Level in the Pay Whether Age Educational Whether age and Period of

post of Post(s) Matrix Selection limit for and other educational qualifications probation,
post or non- direct qualifications prescribed for direct if any

I selection recruits required for recruits wiD apply in the
i post direct recruits case of promotees

f-
1 2 3 4 5 6 7 8 9

, Member 1*(2025) Group 'A' Pay Matrix Level-14 Not Not Not applicable Not applicable Not
i (Administra- Non-Ministerial (Rs.1 ,44,200-2, 18,200/-) applicable applicable applicable

tion &
i Finance)

11

In case of recruitment by promotion/ deputation! absorption, grades from which
promotion/ deputation/ absorption fo be made

(ii) Three years of service in the grade rendered after appointment thereto on a regular
basis in Level-13 of the pay matrix (Rs.I,23, 100 - 2,15,900/-) or equivalent in the parent
cadre or Department; or

DEPUTATION (including short term contract):
13

Not applicable

Circumstances
in which Union
Public Service
Commission is to
be consulted in
making
recruitment

2. AS Level Officer to be
nominated by Secretary,
DoWR, RD & GR -

Member

Composition of Search­
cum-Selection Committee:

I. Secretary (DoWR, RD
& GR) - Chairman

12

3. Chairman, NDSA -
Member

If a Departmental
Promotion Committee
exists what is its
composition

parenttheIn

Union Territories/
Semi Government/

basisregular

A s ring officer under Central Go emment/State Government
Recognized Research Institutions/ Publ ic Sector Undertakings/
Autonomous! Statutory Organizations:

(a)(i). Holding analogous post on
cadre/department/organization; or

r;\'iefhod of

'I i:"rcnJitment, whether
by direct recruitment
<!I!" by promotion or by

I d~FJut2ti(m/l!lbsorption

! snd ~e..centage of the
I 'V.!can<:!es to be filled
I ~v 'Yilrious methods
i 10
IDeputation (ISTC)

I
I

I

I

(iii) Two years of service in the grade rendered after appointment thereto on a regular
basis in Level-13A of the pay matrix (Rs.I,31,100 - 2,16,600) or equivalent in the



i

I

I

parent cadre or Department.

AND

(b) Possessing 15 years' of experience of finance, administration, establishment,
vigilance, legal and accounting matters in a Government department.

Note I: The period of deputation (including short term contract) including the period of
deputation in another ex-cadre post held immediately preceding thi"s appointment in the
same or some other Organization! Department of Central Government shall ordinarily
not exceed 5 years.

Note 2: The maximum age limit for appointment by deputation (including short term
contract) shall not exceed 58 years as on the closing date of receipt of application.
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mR A ffi-14
(F.1, 44,200 ­
2,18,200/-)

432
1*

(2025)

1

10
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~
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~-~
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q,'t~ mRF"ffi: 5 <ffl ~ ~ ~ M I

~ 2: Ilfdf.1~ (Jfi'<1CflIRlCfl ~ .l WT~ q,'t~ JfTll $:IT~
"QT({f m q,'t~ (f]"fug "Cfll 58 <ffl ~ 3ffuCfl ~ M I



I
Name of Number Classification Level in the Pay Whether Age limit for Educational Whether age and Period of

post ofPost(s) Matrix Selection post direct recruits and other educational probation, if
or non- qualifications qualifications any

I selection post required for prescribed for

I
direct recruits direct recruits will

apply in the case
of promotees

1 2 3 4 5 6 7 8 9
Member 1* (2025) Group 'A" Pay Matrix Level-14 Not applicable Not applicable Not applicable Not applicable Not applicable

(Policy & Non-Ministerial (Rs.I ,44,200-2, 18,200)
Research)

~}

~lethod of
recruitment, whether
by direct recruitment
or by promotion or by

I deputation!absorption
I and percentage of the

vacancies to be filled
by various methods

10
Deputation ~ISTC)

In case of recruitment by promotion! deputation! absorption, grades from which
promotion! deputation! absorption to be made

11
DEPUTATION (including short term contract):

A serving officer under Central Government/State Governments! Union Territories!
Recognized Research Institutions! Public Sector Undertakings! Semi Government/
Autonomous! Statutory Organizations:

(a)(i). Holding analogous post on regular basis in the parent cadre!department,
OR

(ii) Three years of service in the grade rendered after appointment thereto on a regular
basis in Level 13 of the pay matrix (Rs.I ,23, I00 - 2, 15,900!-) or equivalent in the parent
cadre or Department,

OR
(iii) Two years of service in the grade rendered after appointment thereto on a regular
basis in Level-13 A of the pay matrix (Rs.I,31,100 - 2,16,600) or equivalent in the

If a Departmental
Promotion Committee
exists what is its
composition

12
Composition of Search­
cum-Selection Committee:

I. Secretary (DoWR, RD
&GR) - Chairman

2. Chairman, NDSA
Member

3. One Domain Expert to
be nominated by Secretary,
DoWR, RD & GR ­
Member (Outside Expert)

Circumstances
in which Union
Public Service
Commission is
to be consulted
in making
recruitment

13
Not applicable



I
I

parent cadre or Department.

AND

(b) Possessing the following educational qualification and experience:-

(i) Degree in Civil/Mechanical/Instrumentation Engineering qualification from a
recognized University or equivalent.

(ii) Possessing 15 years' working experience preferably in the field of dam safety
including dam-design, hydro-mechanical engineering, hydrology, geo-technical
investigation, dam instrumentation, dam-rehabilitation and construction / operation /
maintenance of Dams, planning/appraisal/monitoring of water resource projects and also
possessing experience in the field of policy formulation, review, and implementation
related to dam safety and water resources.

Note 1: The period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment In the same or some other
Organization/ Department of Central Government shall ordinarily not exceed 5 years.

Note 2: The maximum age limit for appointment by deputation shall not exceed 58
years as on the closing date of receipt of application.
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I Name of Number Classification Level in the Pay Matrix Whether Age limit for Educational Whether age and Period of
I post ofPost(s) Selection post direct recruits and other educational probation, if

I or non- qualifications qualifications any
selection post required for prescribed for

I direct recruits direct recruits will
!

apply in the case
of promotees

1 2 3 4 5 6 7 8 9
Member \* (2025) Group 'A' Pay Matrix Level-\4 Not applicable Not applicable Not applicable Not applicable Not applicable

(Regulation) Non-Ministerial (Rs.\ ,44,200-2, 18,200/-)

I
Metl1o~i of
recruitment, whether

I ~y direct recruitment

I
or by promotion or by
deputaHon/

i absorption and

Ipercentage of the
I ;acancies to be filled
lJry various methods

10
Deputation (ISTC)

In case of recruitment by promotion/ deputation! absorption, grades from which
promotion/ deputation/ absorption to be made

11
DEPUTATION (including short term contract):

A serving officer under Central Government/State Governments! Union Territories/
Recognized Research Institutions/ Public Sector Undertakings/ Semi Government/
Autonomous! Statutory Organizations:

(a)(i) Holding analogous post on regular basis in the parent cadre/department,

OR

(ii) Three years of service in the grade rendered after appointment thereto on a regular
basis in Level-13 of the pay matrix (Rs.I,23, I00 - 2,15,900/-) or equivalent in the parent
cadre or Department,

If a Departmental
Promotion Committee
exists what is its
composition

12
Composition of Search­

cum-Selection Committee:

I. Secretary (DoWR, RD
& GR) - Chairman

2. Chairman, NDSA -
Member

3. One Domain Expert to
be nominated b Secretary,
DoWR, RD & GR ­
Member (Outside Expert).

Circumstances
in which Union
Public Service
Commission is
to be consulted
in making
recruitment

13
Not applicable



OR
(iii) Two years of service in the grade rendered after appointment thereto on a regular
basis in Level-13 A of the pay matrix (Rs.I,31,100 - 2,16,600) or equivalent in the
parent cadre or Department.

AND

(b) Possessing the following educational qualification and experience:-

(i) Degree in Civil/Mechanical/Instrumentation Engineering qualification from a
recognized University or equivalent.

(ii) Possessing 15 years' working experience preferably In the field of dam safety
including dam-design, hydro-mechanical engineering, hydrology, geo-technical
investigation, instrumentation, dam-rehabilitation and construction / operation /
maintenance of Dams, planning/appraisal/monitoring of water resource projects and also
possessing experience in the field of policy formulation, review and implementation I
related to dam safety and water resources.

Note 1: The period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
Organization/ Department of Central Government shall ordinarily not exceed 5 years.

Note 2: The maximum age limit for appointment by deputation shall not exceed 58
years as on the closing date of receipt of application.
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(ii) ~"#cPfIlTfct'4TlT1'(~~ (~.1,23,100 - 2,15,900/-) ~Wm-13IlT~

WfcIJ1\!1'(~ JfT'tIR~~~ -.rrc:-\Rl~ 1'((fR~ ctt mn,
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I
(ii) 0Ii~~, ~-~~uflf.1qth ~f<ffiR, 'lk~\iItrl, 0Ii~ ~'RiR~I'1,
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~ :1 IOlRlf.1qfifd qll3iQfu~~m<fiR~ ~ Iff~-3Pl~ Iff ~'l-fT1Tlt~~~

6W~m ~ -3Pl~-Wrf"QG 1t IOlRl f.1qfifd qll3iQfu~ sCfllf~ 3fful"fl"~M I

~ :2 IOlRlf.1qfifd~~ qlT~ 3fTq$:n ~"I'l'fl{l~qlT 3ifc1l1 ('fffug"l"flls 8 CflIf~
3fful"fl"~M I



Name of Number Classification Level in the Pay Matrix Whether Age limit Educational Whether age and Period of
post ofPost(s) Selection post for direct and other educational probation, if

or non- recruits qualifications qualifications any
selection post required for prescribed for direct

direct recruits will apply in
recruits the case of promotees

1 2 3 4 5 6 7 8 9
Member 1*(2025) Group 'A' Pay Matrix Level-14 Not applicable Not Not applicable Not applicable Not applicable

(Technical) Non-Ministerial (Rs.1 ,44,200-2, 18,200/-) applicable

IMethod of

I
recruitment, whether
by direct recruitment
or by promotion or by

II depumtion/
absorption and

I
percentage of the
vacancies to be filled
by various methods

10
Deputation (ISTC)

In case of recruitment by promotion/ deputation! absorption, grades from which
promotion/ deputation/ absorption to be made

11
DEPUTATION (including short term contract):

A serving officer under Central Government/State Governments/ Union Territories/
Recognized Research Institutions/ Public Sector Undertakings/ Semi Government/
Autonomous! Statutory Organizations:

(a)(i) Holding analogous post on regular basis in the parent cadre/department,

OR

(ii) Three years of service in the grade rendered after appointment thereto on a regular
basis in Level-13 of the pay matrix (Rs.l,23, 100 - 2,15,900/-) or equivalent in the parent
cadre or Department,

OR
(iii) Two years of service in the grade rendered after appointment thereto on a regular

If a Departmental
Promotion Committee
exists what is its
composition

12
Composition of Search­
cum-Selection Committee:

I. Secretary (DoWR, RD
& GR) - Chairman

2. Chairman, NDSA
Member

3. One Domain Expert to
be nominated by Secretary,
DoWR, RD & GR ­
Member (Outside Expert).

Circumstances
in which Union
PubUc Service
Commission is
to be consulted
in making
recruitment

13
Not applicable



basis in Level-13A of the pay matrix (Rs. I ,31, I00 - 2,16,600) or equivalent In the
parent cadre or Department.

AND

(b) Possessing the following educational qualification and experience:-

(i) Degree in Civil/Mechanical!Structural!lnstrumentation Engineering qualification
from a recognized University or equivalent.

(ii) Possessing 15 years' working experience in the field of dam safety including dam­
design, hydro-mechanical engineering, hydrology, geo-technical investigation, dam
instrumentation, dam-rehabilitation and construction/operation/maintenance of Dams,
planning/appraisal! monitoring of water resource projects and also possessing
experience in the field of policy formulation, review, and implementation related to dam
safety and water resource.

Note 1: The period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
Organization/ Department of Central Government shall ordinarily not exceed 5 years.

Note 2: The maximum age limit for appointment by deputation shall not exceed 58
years as on the closing date of receipt of application.
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Name of Number Classification Level in the Pay Matrix Whether Age limit Educational Whether age and Period of
post ofPost(s) Selection post for direct and other educational probation,

or non- recruits qualifications qualifications if any
selection post required for prescribed for direct

direct recruits recruits will apply in
tbe case of promotees

1 2 3 4 5 6 7 8 9
Member 1*(2025) Group 'A' Pay Matrix Level-14 Not applicable Not Not applicable Not applicable Not

(Disaster & Non-Ministerial (Rs.1 ,44,200-2, 18,200/-) applicable applicable
Resilience)

Method of
recruitment, whether
by direct recruitment
or by promotion or by
deputation/
absorption and
percentage of the
vacancies to be filled
by various methods

10
Deputation (ISTC)

In case of recruitment by promotion/ deputation! absorption, grades from which
promotion/ deputation/ absorption to be made

11
DEPUTATION (including short term contract):

A serving officer under Central Government/State Governments/ Union Territories/
Recognized Research Institutions/ Public Sector Undertakings/ Semi Government/
Autonomous! Statutory Organizations:

(a)(i) Holding analogous post on regular basis in the parent cadre/department,

OR

(ii) Three years of service in the grade rendered after appointment thereto on a regular

If a Departmental
Promotion Committee
exists what is its
composition

12
Composition of Search­

cum-Selection Committee

I. Secretary(DoWR, RD &
GR) - Chairman

2. Chairman, NDSA
Member

3. One Domain Expert to
be nominated by Secretary,

Circuinstances
in which Union
Public Service
Commission is
to be consulted
in making
recruitment

13
Not applicable



basis in Level-13 of the pay matrix (Rs.I,23, 100 - 2,15,900/-) or equivalent in the parent
cadre or Department,

OR

(iii) Two years of service in the grade rendered after appointment thereto on a regular
basis in Level-13 A of the pay matrix (Rs.l,31,100 - 2,16,600/-) or equivalent in the
parent cadre or Department,

AND

b. Possessing the following educational qualification and experience:-

(i) Degree in any discipline.

(ii) Possessing 15 years working experience in Disaster management, rescue & relief
operations

(iii) experience in conceptualization, preparation and policy formulation of operational
plans or coordination and management of plans for disaster management, rescue & relief
operations;

OR
Having experience in dam safety plans such as Emergency Action Plan (EAP), early
warning and dam failure investigations.

Note I: The period of deputation (including short term contract) including the period of
deputation in another ex-cadre post held immediately preceding this appointment in the
same or some other Organization! Department of Central Government shall ordinarily
not exceed 5 years.

Note 2: The maximum age limit for appointment by deputation (including short term
contract) shall not exceed 58 years as on the closing date of receipt of application.

DoWR, RD & GR ­
Member (Outside Expert).
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