No.A.12023/1/2023-E-lIl

HT HIHIT
Government of India

Srer g #ATET

Department of Water Resources, River Development and Ganga Rejuvenation

Shram Shakti Bhawan, Rafi Marg,
New Delhi, dated: 18" August, 2023
To /ﬁi’
The Editor (Advertisement),
Employment News,
Room No.765, 7*" Floor, Soochna Bhawan,
CGO Complex, Lodhi Road,
New Delhi-110003
(email: enewsadvt@yahoo.com)

Subject: Re-advertisement of vacancy circular for filling up three (03) Statutory posts
of Brahmaputra Board, Guwahati — regarding.

Sir,

I am directed to enclose a copy of vacancy circular (English and Hindi version) for
receiving applications for following three (03) Statutory posts of Brahmaputra Board,
Guwahati, a statutory body set up under an Act of Parliament (46 of 1980) under the
administrative control of this Department, on deputation (including short-term contract) basis:-

[ S.No. | Name of Post | Pay Scale Posts
1 Chairman | L-15 (Rs. 1,82,200- 2,24,100/-) 1
| 2 Financial Adviser | L-14 (Rs.144200-218200/-) 1
| 3 Secretary | L-13A (Rs.131100-216600) 1
2. You are requested to publish this vacancy circular in “Employment News/Rozgar

Samachar” for giving it wide publicity, in the first available edition. The soft copy of the
circular is also being emailed at enewsadvt@yahoo.com,

3. You are also requested that the Bill towards publication of the enclosed material
may be sent to the Chairman, Brahmaputra Board, Basistha, Guwahati — 781029 under
intimation to this Department. The contact details of concerned publication officer, details
of officer in whose favor payment are to be made and the mode of payment
(Cheque/Demand Draft etc.) may also be intimated in the bill itself

4. Receipt of the letter may be acknowledged.

Encl: As above.

Yours faithfully,

e

(Rajesh Kaushik)
Under Secretary to the Government of India
Tel No. 011-23766160




Copy to:-

(i) The Chairman, Brahmaputra Board, Basistha, Guwahati with the request that the
bills may be paid by Brahmaputra Board after publication as per extant instructions and
upload the vacancy circular on the Boa rd’s website.

(ii) Under Secretary (e-Gov.), DOWR, RD & GR (with enclosures), with the request that
the vacancy circular may be uploaded on the website of this Ministry, immediately.

(iii) Technical Director, NIC with the request for uploading the enclosed advertisement
on the Department’s website, immediately.

(iv) Under Secretary (Adm.), Department of Personnel & Training, New Delhi with the
request to publish the vacancy in their Ministry’s portal.

(lajesh Kaushik)

Under Secretary to the Government of India
Tel No. 011-23766160

Email: rkaushik@nic.in




No.A.12023/1/2023-E-llI

AT A{hIX
Government of India
oo afFT #ATer T

Department of Water Resources, River Development and Ganga Rejuvenation

VACANCY CIRCULAR FOR BOARD LEVEL POSTS IN BRAHMAPUTRA BOARD

The Ministry of Jal Shakti (Department of Water Resources, River
Development & Ganga Rejuvenation) invites applications for the following
positions in the Brahmaputra Board, Guwahati:

S.No. | Name of Post _Pay Scale Posts
1 Chairman L-15 (Rs. 1,82,200- 2,24,100/-) 1
2 Financial Adviser L-14 (Rs.144200-218200/-) 1
3 Secretary L-13A (Rs.131100-216600) 1

2, The Brahmaputra Board is a Statutory Body, under this Department.
Appointment in the Brahmaputra Board on deputation basis will attract
benefits ordinarily available to a Central Government Officer for posting in
North Eastern States, as provided in the Ministry of Finance (Department of
Expenditure)'s O.M. No. 11 (6)/2008-E.lI(B), dated 02.04.2013, as amended
from time to time. In respect of officers borne in the Central Water
Engineering(Group-A) Service, the period of deputation in the Brahmaputra
Board, shall be treated as "Field Experience" .

3. Details of these posts along with its eligibility criteria for each post are
given on the website of this Department (https //jalshakti-dowr.gov.in), as well as on the
website of the Brahmaputra Board (https://brahmaputraboard.gov.in).

4. Interested officers may apply through proper channel and completed
applications in the prescribed proforma may be forwarded to Shri Rajesh Kaushik,
Under Secretary(E-Ill), Department of Water Resources, River Development &
Ganga Rejuvenation, Shram Shakti Bhawan, Rafi Marg, New Delhi- 110001,
within 60 days from the date of publication of this advertisement.
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No. A. 12023/3/2023-E-llI
AT i
Government of India
S e FATeT T
Ministry of Jal Shakti

Department of Water Resources, River Development and Ganga Rejuvenation

Shram Shakti Bhawan, Rafi Marg,
New Delhi, dated : 21%* August, 2023

To
1. The Secretaries of all Ministries/ Departments of Govt. of India.
2. Chief Secretaries of all State Govts./ UT Administration.
3. All organisations under D/oWR,RD&GR.

Subject: Vacancy Circular for filling up three (03) Statutory posts of Brahmaputra Board
on deputation (including short term contract) basis - regarding.

Sir,
| am directed to say that applications are invited for filing up the following posts in the
Brahmaputra Board, Guwahati, which is a Statutory Body, under this Department :-

S.No. | Name of Post Pay Scale Posts
1 Chairman L-15 (Rs. 1,82,200- 2,24,100/-) 1
2 Financial Adviser L-14 (Rs.144200-218200/-) 1
3 Secretary L-13A (Rs.131100-216600) 1
2. Details of these posts along with its eligibility criteria for each post are given in the

Annexure-| to IV of this Circular.

3. Appointment on deputation basis in respect of a serving Central Government Officer will
attract benefits as provided under the Department of Expenditure’s O.M. No. 11(2)/97-E.lI(B),
dated 22.09.1998, O.M. No. 11(6)/2008-E.lI(B), dated 02.04.2013 and O.M. No. 28/1/2017-
E.lI(B), dated 14.08.2018, as amended from time to time.

4, In respect of applicants borne in the Cadre of Central Water Engineering(Group-A)
Service of this Department, the period of appointment on deputation basis in the Brahmaputra
Board shall be counted as “Field Experience” for consideration of their promotion in the SAG of
the same service.

S. All organizations are hereby requested to give wide publicity to this Circular among their
officers and nominate eligible and willing officers for consideration of appointment in the
aforementioned posts, to Shri Rajesh Kaushik, Under Secretary(E-lll), Department of Water
Resources, River Development & Ganga Rejuvenation, Shram Shakti Bhawan, Rafi Marg, New
Delhi- 110001, within 60 days from the date of publication of this advertisement in the
Employment News.

Yours faithfully,

(Rajesh Kaushik)

Under Secretary to the Government of India
Tel No. 011-23766160

Email: rkaushik@nic.in



Annexure-|

Details of eligibility criteria for the post of Chairman, Brahmaputra Board are mentioned
below:-

Post 1: Chairman

Applications are invited for filing up of the 01 (one) post of Chairman in Level-15
(Rs.1,82,200-2,24,100/-) by deputation (including short-term contract) in the
Brahmaputra Board, Guwahati a statutory body setup under an Act of Parliament (46 of
1980) under the administrative control of the Department of Water Resources, River
Development & Ganga Rejuvenation.

o BRIEF JOB RESPONSIBILITIES:

The Chairman is the head of the Brahmaputra Board. He is overall in-charge of the
Board and is responsible for its efficient and smooth functioning. He has to exercise
such of the powers and discharge such of the duties as are given in the Brahmaputra
Board Act and Rules and also as may be delegated to him by the Board from time to
time.

3. ELIGIBILITY CRITERIA:

Deputation (including short term contract):

(A) Officers under the Central Government or State Government or Public Sector
Undertakings or recognized Research Institutions or Autonomous Bodies or Statutory
Organisations:-

(a)(i) holding an analogous post on regular basis in parent cadre or department; or

(i) holding the post in the grade in level-14 (Rs.1,44,200-2,18,200/-) in the pay matrix or
equivalent with three years regular service; and

(b) Possessing the following educational qualifications and experience:

(i) Degree in Civil Engineering from a recognized University; and

(i) Eighteen years’ experience in the field of Investigation or Planning or Design or
Execution or Operation and Maintenance of Water Resources Development Projects or
Environment or Administration or Management; or

(iii) Eighteen years’ experience in the preparation of Master Plans or Comprehensive
Plans for Flood Management or River Training Works or General Administration.

(B) All India Service officers:

(i) holding an analogous post in the Central Government or State Government on regular
basis; or

(i) with three years’ regular service in level-14 (Rs.1,44,200-2,18,200/-) in the pay matrix
or equivalent in Central Government or State Government; and

(iii) Eighteen years' experience in the field of Investigation or Planning or Design or
Execution or Operation and Maintenance of Water Resources Development Projects or
Environment or Administration or Management.

4, PERIOD OF DEPUTATION:

The period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other Organization or Department of the Central
Government or State Governments shall not exceed five years.

5. AGE: The maximum age limit for appointment by deputation or short term




contract appointment shall be not exceeding fifty-eight years as on the closing date of
receipt of applications.

6. The cut-off date for determining the qualifying service/experience and age of the
candidate for the post will be the last date of receipt of application.

T: Any officer once selected shall not be allowed to withdraw or refuse to join; and it
shall be the responsibility of the sponsoring authority to release the selected officers
within one month of the issue of the appointment order.

8. The officer selected will have the option to draw his grade pay plus deputation
(duty) allowance or to have his pay fixed in the scale of pay of the deputation post in
terms of Department of Personnel & Training O.M. No.6/8/2009-Estt.(Pay IlI), dated
17.06.2010 (as amended from time to time).

9. Applications with full particulars of the applicant in Annexure-lIV should reach to
Shri Rajesh Kaushik, Under Secretary(E-lll), Department of Water Resources, River
Development & Ganga Rejuvenation, Shram Shakti Bhawan, Rafi Marg, New Delhi-
110001, within 60 days from the date of publication of this advertisement in the
Employment News. All applications will be treated in strict confidence. Those from
Government and Public Sector should apply “Through Proper Channel.” Applications
without full details as asked for are liable to be rejected.

10. Applications of only such officers/candidates will be considered as are routed
through proper channel and are accompanied with (i) Bio-data (in quadruplicate) in the
Proforma (ii) Photocopies of ACRs/APARs for the last five years duly attested by an
officer not below the rank of Under Secretary (iii) Vigilance clearance (iv) Statement
giving details of major or minor penalties imposed on the officer, if any, during the last
ten years and (v) Integrity Certificate and (vi) Cadre Clearance. All the requisite
information/ documents should be as per the proforma in Annexure-IV.

11. The details of advertisement and the application forms can also be downloaded
from this Department’s website: http://jalshakti-dowr.gov.in.

1. Name of Post : Chairman, Brahmaputra Board, a statutory
body

2. Number of Posts . 01 (one)

3. Classification . Group ‘A’, Non-Ministerial

4. Level in the pay matrix . Level-15 (Rs.1,82,200-2,24,100/-)

5. Period of deputation : The period of deputation (including short-term

contract) including period of deputation
(including short-term contract) in another ex-
cadre post held immediately preceding this
appointment in the same or some other
Organisation or Department of the Central
Government or State Governments shall not
exceed five years.




. Duties and responsibilities : The Chairman is the head of the Brahmaputra

of the post

. Pay & Allowances

Board. He is overall in-charge of the Board
and is responsible for its efficient and smooth
functioning. He has to exercise such of the
powers and discharge such of the duties as
are given in the Brahmaputra Board Act and
Rules and also as may be delegated to him by
the Board from time to time.

. The officer selected will have the option to

draw his grade pay plus deputation (duty)
allowance or to have his pay fixed in the scale
of pay of the deputation post in terms of
Department of Personnel & Training O.M.
No.6/8/2009-Estt.(Pay 1), dated 17.06.2010
(as amended from time to time).

. Qualifications, Experiences : Deputation (including short term contract):

and Eligibility required for
the post

(A). Officers under the Central Government or
State  Government or Public S ector
Undertakings or recognized Research
Institutions or Autonomous Bodies or statutory
organisations:

(a)() holding an analogous post on regular
basis in parent cadre or department; or

(i) holding the post in the grade in level-14
(Rs. 1,44,200-2,18,200/-) in the pay matrix or
equivalent with three years regular service;
and

(b) Possessing the following educational
qualifications and experience:

() Degree in Civil Engineering from a
recognized University; and

(i) Eighteen years' experience in the field of
Investigation or Planning or Design or
Execution or Operation and Maintenance of
Water Resources Development Projects or
Environment or Administration or
Management; or

(i) Eighteen vyears’ experience in the
preparation of Master Plans or
Comprehensive Plans for Flood Management
or River Training Works or General
Administration.

(B). All India Service officers:

(i) holding an analogous post in the Central
Government or State Government on regular
basis; or

(i) with three years regular service in level-14
(Rs.1,44,200-2,18,200/-) in the pay matrix or
equivalent in Central Government or State




Age

Government; and

(iii) Eighteen years' experience in the field of
Investigation or Planning or Design or Execution
or Operation and Maintenance of Water
Resources Development Projects or Environment
or Administration orManagement.

Any officer once selected shall not be allowedto
withdraw or refuse to join; and it shall be the
responsibility of the sponsoring authority to
release the selected officers within one monthof
the issue of the appointment order.

The maximum age limit for appointment by
deputation or short term contract appointment
shall be not exceeding fifty eight years as on
the closing date of receipt of applications.



Annexure-ll
Details of eligibility criteria for the post of Financial Adviser are mentioned below-

Post-2: Financial Adviser

Applications are invited for filling up of the one (01) post of Financial Adviser in the Level-14
(Rs.1,44,200-2,18,200/-) by deputation (including short-term contract) in the Brahmaputra
Board, Guwahati a statutory body setup under an Act of Parliament (46 of 1980) under the
administrative control of the Department of Water Resources, River Development & Ganga
Rejuvenation.

2. BRIEF JOB RESPONSIBILITIES:

The Financial Adviser shall be under the administrative control of the Board. He shall advise the
Board on all matters relating to revenue and expenditure. He shall have the right to refer to the
Board any matter which in his opinion ought to be brought to its notice. He shall be responsible
for the maintenance of the accounts of the Board and conduct internal audit of these accounts.
He shall also exercise such powers and duties as prescribed in the rule 16 of the subordinate
legislation under the Brahmaputra Board Act, 1980. .

3. ELIGIBILITY CRITERIA:

Deputation (including short-term contract) :

Officers in the Indian Audit and Accounts Service or Indian Defence Accounts Service or Indian
Railway Accounts Service or Indian Post and Telegraphs (Finance and Accounts Service) or
Indian Civil Accounts Service:-

(i) holding an analogous post on regular basis in the parent cadre or department; or

(i) holding the post in level-13A (Rs.1,31,100-2,16,600/-) or level-13 (Rs.1,18,500-2,14,100/-) in
pay matrix or equivalent with two or three years regular service respectively in the grade; or

(iii) Qualified Chartered Accountant or Cost Accountant or M.B.A. with specialization in Finance
with experience of at least fifteen years in handling Corporate accounting and Corporate finance
matters in Central Government or State Government or Public Sector Undertakings or Statutory
or Autonomous organisations under Central Government or State Governments.

4. PERIOD OF DEPUTATION:

The period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or Department of the Central Government
or State Governments shall ordinarily not exceed five years.

. AGE: The maximum age-limit for appointment by deputation or short term contract shall
not be exceeding fifty-eight years as on the closing date of receipt of applications.

6. The cut-off date for determining the qualifying service/experience and age of the
candidate for the post will be the last date of receipt of application.



7 Any officer once selected shall not be allowed to withdraw or refuse to join; and it shall be
the responsibility of the sponsoring authority to release the selected officers within one month of
the issue of the appointment order.

8. The officer selected will have the option to draw his grade pay plus deputation (duty)
allowance or to have his pay fixed in the scale of pay of the deputation post in terms of
Department of Personnel & Training O.M. No.6/8/2009-Estt.(Pay II), dated 17.06.2010 (as
amended from time to time).

9. Applications with full particulars of the applicant in Annexure-IV should reach to Shri
Rajesh Kaushik, Under Secretary(E-ll), Department of Water Resources, River Development &
Ganga Rejuvenation, Shram Shakti Bhawan, Rafi Marg, New Delhi- 110001, within 60 days
from the date of publication of this advertisement in the Employment News. All applications will
be treated in strict confidence. Those from Government and Public Sector should apply
“Through Proper Channel.” Applications without full details as asked for are liable to be rejected.

10. Applications of only such officers/candidates will be considered as are routed through
proper channel and are accompanied with (i) Bio-data (in quadruplicate) in the Proforma (ii)
Photocopies of ACRs/APARs for the last five years duly attested by an officer not below the
rank of Under Secretary (iii) Vigilance clearance (iv) Statement giving details of major or minor
penalties imposed on the officer, if any, during the last ten years (v) Integrity Certificate and (vi)
Cadre Clearance. All the requisite information/documents should be as per the proforma in
Annexure-lV.

1. Name of Post ._|Financial Adviser, Brahmaputra Board

2. Number of Posts : 101 (one)

3. Classification . |Group ‘A’, Non-Ministerial

4, Level in the pay matrix ._|Level-14 (Rs.1,44,200-2,18,200/-)

5. Period of deputation . [The period of deputation (including short-
term contract) including period of deputation
(including short-term contract) in another ex-
cadre post held immediately preceding this
appointment in the same or some other
organization or Department of the Central
Government or State Governments shall
ordinarily not exceed five years.

6. Duties and responsibilities of the . [The Financial Adviser shall be under the

post administrative control of the Board. He shall
advise the Board on all matters relating to
revenue and expenditure. He shall have the
right to refer to the Board any matter which
[in his opinion ought to be brought to its
notice. He shall be responsible for the
maintenance of the accounts of the Board
and conduct internal audit of these accounts.
He shall also exercise such powers and
duties as prescribed in the rule 16 of the
subordinate legislation under the
Brahmaputra Board Act, 1980.

7. Pay & Allowances . [The officer selected will have the option to




draw his grade pay plus deputation (duty)
allowance or to have his pay fixed in th
scale of pay of the deputation post in terms o
Department of Personnel & Training O.M.
No.6/8/2009-Estt.(Pay 1l), dated 17.06.201
(as amended from time to time).

Qualifications, Experiences and
Eligibility required for the post

Deputation (including short-term contract) :
Officers in the Indian Audit and Account
Service or Indian Defence Accounts Servic
or Indian Railway Accounts Service or Indian
Post and Telegraphs (Finance and Account
Service) or Indian Civil Accounts Service:-

(i) holding an analogous post on regular basis|
in the parent cadre or department; or

(i) holding the post in level-13A
(Rs.1,31,100-2,16,600/-) or level-13
(Rs.1,18,500-2,14,100/-) in pay matrix on
equivalent with two or three years regular
service respectively in the grade; or

(i) Qualified Chartered Accountant or Cost
Accountant or M.B.A. with specialisation in
Finance with experience of at least fifteen
years in handling Corporate accounting and
Corporate finance matters in Central
Government or State Government or Public
Sector Undertakings or Statutory or
Autonomous organisations under Central
Government or State Governments.

Any officer once selected shall not be allowed
to withdraw or refuse to join; and it shall be|
the responsibility of the sponsoring authority|
to release the selected officers within onej
month of the issue of the appointment order.

Age

The maximum age-limit for appointment by
deputation or short term contract shall not be
exceeding fifty-eight years as on the closing

date of receipt of applications.




Annexure-lil
Details of eligibility criteria for the post of Secretary are mentioned below-

Post-3: SECRETARY

Applications are invited for filling up the 01 (one) post of Secretary in the Level-13A in the pay
matrix (Rs.1,31,100-2,16,600/-) by deputation (including short-term contract) in the
Brahmaputra Board, Guwahati a statutory body setup under an Act of Parliament (46 of 1980)
under the administrative control of the Department of Water Resources, River Development &
Ganga Rejuvenation, Ministry of Jal Shakti.

Z BRIEF JOB RESPONSIBILITIES:

The Secretary shall be under the administrative control of the Board. He shall fix the meetings
of the Board under the orders of Chairman and issue notices for the Board meetings. He shall
prepare List of Business to be transacted at the meetings with explanatory notes on each item
and circulate it to other members. He shall prepare the minutes of the proceedings of every
meeting. After approval of the minutes by the Chairman, the Secretary shall communicate the
decisions to the members of the Board and other authorities. Secretary shall place the Budget
proposals prepared by the General Manager in consultation with the Financial Adviser before
the Board for its approval.

3. ELIGIBILITY CRITERIA:

Deputation (including short-term contract): Officers of the Central Government or State
Government or Union territory Administrations or State Electricity Boards or Public Sector
Undertakings or Statutory organisations or Autonomous bodies or Universities or Recognised
research institutions:

(A) (a) (i) holding analogous post on regular basis in the parent cadre or department; or

(i) holding the post in level-13 (Rs.1,23,100 — 2,15,900/-) in pay matrix with two years’ regular
service in the grade; or _

(iii) holding the post in level-12 (Rs.78,800 — 2,09,200/-) in pay matrix with six years’ regular
service in the grade; and

(b) possessing the following educational qualifications and experience, namely:-

(i) Degree in Civil Engineering from a recognised University or equivalent ; and

(ii) twelve years experience in the Civil Engineering works with specialisation in the field of
Water Resources Projects or Management and General Administration, or

(B) (i) All India Service officers holding the post in level-13 (Rs.1,23,100 — 2,15,900/-) in pay
matrix with two years' regular service in Central Government or State Governments and having
twelve years’ experience in Administration; or

(ii) All India Service officers holding the post in level-12 (Rs.78,800 — 2,09,200/-) in pay matrix
with six years' regular service in Central Government or State Governments and having twelve
years' experience in Administration.

Note- The departmental officers in the feeder grade who are in direct line of promotion shall not
be eligible for consideration for appointment on deputation (including Short-term contract) basis.
Similarly, deputationists shall not be eligible for consideration for appointment by promotion.



4. PERIOD OF DEPUTATION:

The period of deputation (including short-term contract) including period of deputation (including
short-term contract) in another ex-cadre post held immediately preceding this appointment in
the same or some other organisation or Department of the Central Government shall ordinarily
not exceed five years.

5. AGE:

The maximum age for appointment by deputation (including short-term contract) shall be not
exceeding fifty-six years on the closing date of receipt of applications.

6. The cut-off date for determining the qualifying service/experience and age of the
candidate for the post will be the last date of receipt of application.

7 Any officer once selected shall not be allowed to withdraw or refuse to join; and it shall
be the responsibility of the sponsoring authority to release the selected officers within one
month of the issue of the appointment order.

8. The officer selected will have the option to draw his grade pay plus deputation (duty)
allowance or to have his pay fixed in the scale of pay of the deputation post in terms of
Department of Personnel & Training O.M. No.6/8/2009-Estt.(Pay Il), dated 17.06.2010 (as
amended from time to time).

9. Applications with full particulars of the applicant in Annexure-IV should reach to Shri
Rajesh Kaushik, Under Secretary(E-lll), Department of Water Resources, River Development &
Ganga Rejuvenation, Shram Shakti Bhawan, Rafi Marg, New Delhi- 110001, within 60 days
from the date of publication of this advertisement in the Employment News. All applications will
be treated in strict confidence. Those from Government and Public Sector should apply
“Through Proper Channel.” Applications without full details as asked for are liable to be
rejected.

10. Applications of only such officers/candidates will be considered as are routed through
proper channel and are accompanied with (i) Bio-data (in quadruplicate) in the Proforma (ii)
Photocopies of ACRs/APARs for the last five years duly attested by an officer not below the
rank of Under Secretary (iii) Vigilance clearance (iv) Statement giving details of major or minor
penalties imposed on the officer, if any, during the last ten years (v) Integrity Certificate and (vi)
Cadre Clearance. All the requisite information/documents should be as per the proforma in
Annexure-|V.

1. [Name of Post . |Secretary, Brahmaputra Board, a statutory
body

2. [Number of Posts . |01 (one)

3. |Classification . |Group ‘A", Non-Ministerial

4. |Level in the pay matrix . | Level-13A in the pay matrix (Rs.1,31,100 —
2,16,600/-)

5. |Period of deputation . |The period of deputation (including short-term
contract) including period of deputation
(including short-term contract) in another ex-
cadre post held immediately preceding this|




appointment in the same or some other
organisation or Department of the Central
Government shall ordinarily not exceed five
years.

. [Duties and responsibilities of the
post

. |[The Secretary shall be under the

administrative control of the Board. He shall
fix the meetings of the Board under thel
orders of Chairman and issue notices for the
Board meetings. He shall prepare List of
Business to be transacted at the meeting

ith explanatory notes on each item and
circulate it to other members. He shall
prepare the minutes of the proceedings o
every meeting. After approval of the minute
by the Chairman, the Secretary shall
communicate the decisions to the member
of the Board and other authorities. Secreta
[shall place the Budget proposals prepared b
the General Manager in consultation with th
Financial Adviser before the Board for it
approval.

. |IPay & Allowances

. [The officer selected will have the option toj

draw his grade pay plus deputation (duty)
allowance or to have his pay fixed in th
scale of pay of the deputation post in terms o
Department of Personnel & Training O.M.
No.6/8/2009-Estt.(Pay 1), dated 17.06.2010)
(as amended from time to time).

. |Qualifications, Experiences and
Eligibility required for the post

. |Deputation (including short-term contract):

Officers of the Central Government or State
Government or Union territory,
Administrations or State Electricity Boards o
Public Sector Undertakings or Statutory|
organisations or Autonomous bodies o
Universites or Recognised research
institutions:
(A) (a) (i) holding analogous post on regular
basis in the parent cadre or department; or
(i) holding the post in level-13 (Rs.1,23,100 —
2,15,900/-) in pay matrix with two years’
regular service in the grade; or
(iii) holding the post in level-12 (Rs.78,800 —
2,09,200/-) in pay matrix with six years’
regular service in the grade; and
(b) possessing the following educational
qualifications and experience, namely:-
(i) Degree in Civil Engineering from a‘
vil

recognised University or equivalent ; and

(i) twelve years experience in the Ci
Engineering works with specialisation in the
field of Water Resources Projects or
Management and General Administration, or




(B) (i) All India Service officers holding th
post in level-13 (Rs.1,23,100 - 2,15,900/-) in
pay matrix with two years' regular service in
Central Government or State Government
and having twelve years’ experience in
Administration; or

(i) All India Service officers holding the pos
in level-12 (Rs.78,800 — 2,09,200/-) in pay
matrix with six years’ regular service in
Central Government or State Government
and having twelve years' experience in
IAdministration.

Note- The departmental officers in the feeden
grade who are in direct line of promotion shall
not be eligible for consideration for
appointment on deputation (including Short-
term contract) basis. Similarly, deputationists|
shall not be eligible for consideration for
appointment by promotion.

Any officer once selected shall not be allowed
to withdraw or refuse to join; and it shall be
the responsibility of the sponsoring authority
to release the selected officers within one
month of the issue of the appointment order.

. JAge

The maximum age for appointment by

deputation (including short-term contract)
shall be not exceeding fifty-six years on th
closing date of receipt of applications.




Annexure-lIV

Bio Data Proforma

1. Name and address (in Block Letters) :

Telephone Number :

Date of Birth (in Christian era) :

Date of retirement under Central Government Rules:

Educational Qualifications:

Whether educational and other qualifications required for the posts are satisfied (if
any qualification has been treated as equivalent to those prescribed in the rules,
state the authority for the same)

gk wpN

Qualifications / Experience Qualifications / Experience possessed by the Officer
Required
Essential
Desirable

6. Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post.

7. Details of employment, in chronological order (enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient)

Office/Institution/ |Post held  [From To Pay inthe |[Nature of
organisation and service pay band  [duties

/ cadre to and

which it classification

belongs of post

8. Nature of present employment, i.e.,
Ad-hoc basis
Regular / on temporary basis
Level in the pay matrix
In case the present employment is held on deputation/contract basis, please state:
The date of initial appointment
Period of appointment on deputation/contract
Name of the parent office/organisation to which you belong
.Additional details about present employment. Please state whether working under:
Central Government
State Government
Autonomous organisation
Government Undertaking
Universities
.Are you in the Revised Pay Structure? If yes, give the Date from which the revision
took place and also Indicate the pre-revised scale
12. Total emoluments per month now drawn:

“®PaooM 30T O

—L



13. Additional information, if any, which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.

14. Whether belonging to SC/ST

15. Remarks

Signature of the candidate

Date :

It is certified that information furnished by the applicant is verified with his / her service
record and found correct.

Countersigned with office seal by the authorized signatory of the parent office

Signature of the Competent Authority



VIGILANCE CLEARANCE CERTIFICATE

Certified that no vigilance case or disciplinary proceedings or criminal proceedings is either

pending or contemplated against
Dr:‘ShrllSmths who has
applied for the post of in the

on  deputation

basis.

(Authorised signatory)
Name & Office Seal ;
Date:

NO PENALTY CERTIFICATE

Certified that no minor/major penalty has been imposed during the last ten years on

DRLSIIUSIEIVIS. . ....cooiiciinnvosssnsanmnonnensss sramsmuessnesensonssmmns somsemmssmse e s s oo , who has
applied for the post of in the
on  deputation
basis.
(Authorised signatory)
Name & Office Seal :
Date:
INTEGRITY CERTIFICATE

After scrutinizing Annual Confidential Report of
Dr!ShnmetJ’Ms who has
applied for the post of in the

on  deputation
basis, it is certified that his/her integrity is beyond doubt.

(To be signed by an officer of the rank of Deputy Secretary or above)
Name & Office Seal :
Date:



t.i_,b
H. T 12023/1/2023-5-111
HRT THR
S Afed HATeT
HA AfFa g, T A,
715 feeh, faie : 21 3mreT, 2023

Qar &

1. HRT AR & §ft Faraa/fAamn & gfq)

2. woft U wrERiden o weel & Afew wfa)

3. mm.aammmmmﬁmmmhmmu

T gEagm a1, TEwr # g ( (g wafer FfRer wfRe) smurR w @ (03)
wifafls vl & st & v Rsrger F1 g

Heled/ Rerer,

Tl TE ool B A g ¥ B ot ware, A8 Rew 3 s waor Renr &
3 e wifafls @, SEAY &S, IRy, #qﬁﬁaﬁ?(ﬂamﬂﬁmaﬁﬁ IR
Wﬁmﬁ%@?ﬁmm%m?

F. W | UG B A T &R Tg ]
1 ezay TR-15 (FIT 182200-224100/-) 1

 fadfr TemgeR TA-14 (FIT 144200-218200/-) 1

KilEE] FIT-130 (F9T 131100-216600/-) 1

2.%%%wlﬁivﬁ$ﬂﬁéﬁwmmqﬁﬁuﬁwwm
fear amar &

3mﬂﬁ'mmﬁﬁ$mﬁwﬁﬁaﬁﬂmwﬁmﬁmﬁmﬂﬁvm
mwwmwwmwﬁm%mnmg%%mﬂumm
11 (2)/97-5.11 (s ), feetieh 2.4.2013 & @raform w9 §. 11 (6)/2008-&.11 &N IR Raiw
14.8.2018 & Eﬁraﬁﬂa 9 FEAT 28(1)/2017-8.11 () & Hm‘r?r ger e e




4.%W$Waﬂ§sﬁﬁvﬁﬂ(w-w)mﬁa1ﬁmmﬂsﬁ$wﬂﬁ
aﬁgﬂa\éﬁqﬁﬁgﬁ?wwﬁgﬁaﬁmaﬁmWﬁmﬁﬁﬁﬁ

qﬁmﬁmﬁanm@#ﬁv“tﬁmfaﬁm"mml

5. mﬁwﬁwﬁmﬁ$wﬁaaﬁﬁraﬁmﬁ,wﬁﬂﬂ?maﬁumr
ﬁ%,maﬁa(ﬁ-nn,aﬂmﬂ.aﬁﬁmﬁaﬂtmww,amaﬁr—raaa?r.
Ttﬁrﬂﬁ,aé%?ﬁr—ﬂoomﬁmqﬁﬁﬁgﬁawﬁﬂnaqwﬁ?maﬁmm
WEW@WWWWWWWWWWWW
HT AR T AT

AR
e
(Trorer Hifer)

yaY g, HRd R
ALILE 23766160



HefeeT-|
AR, FEAYT A & 9 F AU 9 FeEs w1 sy A R w3

Ug-1 3easT
malﬁ?fﬁam,mw,ﬂﬁ%ﬁvmﬁmmﬁﬂmﬁmmﬁmﬁmmﬁ
m$wm(1980w46)$mﬁmwaﬁﬁmﬁmwmﬁgm
# sfafagfFa (reamafer dfder @) W a7 aRww # w15 (1,82,200-2,24,100 ®qu) &
HEGET T U 9g 3R & fAT A 3l Fo o &)

2. =& AT gl
mmﬁ%wglaﬁmﬁaamm%mm@mamgw

At & AU Seeverd €1 aF seAgT A% % st 3N Feet & R e g e &

FAT-THT W &8 g@RT TASd ofFaat F7 urerT #ET

3.  UEdl AREE

yfafegieT (g @i d@faer afta):

(mmmmmywmmmmwwmm

3T ¥ At sruer wifafe et & O st

() (i)aﬂmmﬁmmﬁmﬁaﬁamwwwqaw%g@&m

(i) 7§ & dda Agww F ATe-14 (1,44,200-2,18,200/-) R 377 FAGed ddaTHTsT

# forafae 3R W FgfRa & o a8 F 3 af fr g & @y ek

(@jmwﬁmﬁf@a%ﬁmaﬁmwﬁmﬁ

(i) Frelr aear S farafcamer @ Rifde Sshfealer & was @ R

(i) ST waTes faehry Rt & o o flieror ar s @ Remser Ar Pl

mmmmmmmmmmmﬁwﬁwmm

(iii)mﬂmmﬂ%ﬁﬁmﬁmmmm%ﬁmmﬁm

SAGF ASTAH FT IR FXA 7 18 T F1 3379

(@) W HRAT Jar HwR:

. mmwaﬁmﬁmnﬁwmﬁmﬁwmﬁm?&m
i ddel AT # oae-14 (1,44,200-2,18,200/) &G 3remar TAJed dda A= A
frafaa 3R W T & o 95 F 3 a¥ $ dar & gy sk

ii. mwmqﬁﬂmﬁﬁmﬁﬁﬂwmmmﬁmmm
m#mmmmmmmﬁmmmmmmﬁmﬁwmm

4. vfafagfeg i safer

wafFT & 3Efr (g Iaf Afer aRd) IEEIaT e WER 9 s9ar
mﬁmmmmﬁwﬁgﬁaﬁgia%ﬁaﬁﬁmmmwwnﬁﬁgﬁﬁ
1 e (o st W@ i) afed 5 af & st ot g |




5. HF- wfafagfad ar oy el dfeer aanr Pgfa & e sfted sy @ s
e @t A AR sifaer fAf o 58 & & 3w = el

6. 39 9g & fAw swarelf f g Fansrgsa AR g W FURGT F ¥ e difow AR
3 Ied gl A 3ifdw a8l

7. mmmﬁmmﬁmmmmmmmaw
T A AT A eeh 3R aw S e A witEd f el B & aw
TG JEFERT F PR e T R S & v AR $ R w1 AE W

8. WA PR F 9 FfFe v wf¥eror {emr  ReAiw 17.06.2010 F F13T,
6/8/2009-FUT9=T  (AcF=1-il) (FHI-THT W Iar w@fee) & AR 39 IS o IR
Qﬁrﬁgﬁa(ﬂa)mﬁmﬁammqﬁﬁgﬁﬁ%qa%maﬁmm
AT a1 Recas e

9. FETeE-IV # ek & FYT RFROT & @Y e IR FAEAR F q@ AT
TERIT @ alw § 60 R ¥ sftaw, A worer FRF, @ wRaEE), oo o
110001 I wga =M =ifew| @h EeH A FERT qod @ STwEr WER AR
Hﬁaﬁmmtaﬁaﬂﬁ?ﬁamﬁw#mmmﬁmﬁmﬁmmw
=R & e v 7w 3mdes g fhe o wEe

10. A W ISR F W W R G areen, o 3RT A @ g9 e
AR O @y () 997 F e g9 (IR 9R) (i) 3R aRE At F aReR ¥ g
ﬁmﬁﬂaﬁﬁmm/mmﬁwﬁ%ﬂ(ili)mﬁﬂm(lv)ﬁﬁ?‘rmaﬂ’fﬁ?
AR e AT, ARy A A, a9 o enfed @ suwr 3R (v) Geuferser WANT gF ger
(vi) T TP Fereet g1l wefr e qoeverade smemE-lV F RU av e &
AR gl AT

11. famus 3R 3ked & g9 F5e @r'aa Hge- httpi/jalshakti-dowr.gov.in @
e3Aas o fRar ST weEar

9g H AH I, SFEFYA IS, v wifaftw e

2 | uat #r g 01 (uw)

3 | aeffeor HHE '® I rd

=2




dad ATy & w1

waer-15 (1,82,200-2,24,100/-)

SRR @ e

ﬂﬁﬁgﬁHﬁHﬁ(ﬁgm#ﬁaﬂﬁ?{) AT
T WER & FA AT R e e ar R
7 5 PR § T o e w9 aew 9w w
wﬁﬁgﬁa@rmﬁ}(ﬁgm#ﬁauﬁmaﬁasa&
30 FEF anehy

‘mwawméﬁma‘lagaﬁﬂ;mm%

wmmmmmm%mmaa@
AT 8 & HOfRTAT 3R Seet F Re av st e
e FE T WA @REET | S @
TS AfFat 7 Iqgrer Hi9)

T fRU AT HfERr W, wEE vd SRR emr &
oA 17.06.2010 & Fwforr W= WEr; 6/8/2009-

TUAGAT (d=T 1) {FHT-7a9 W qur-auf®a) $r oaaf &
Wmmmmm(@)mmﬁa
e A SARET 9T & daeEe F e a9 e
=T FT Ao grm|

sfafegfee (org srafer @fder wfa):

(F) Fow HYAT V¥ WHR HYAT TERF &7 3957
3ryar @ifafes Forear & 4 -

(F) () 7T oot ar Reomr & S PRf@AT s3mR W geedr
e YROT BT ET & sreqar

(i) 7@ ot & da7 #Maw #F daw-14 (1,44,200-
2,18,200/) TU¥ 31yaT WA daA F PET IR
W POfFT & g 95 7 3 a¥ r v & & sk
(@)mwﬁmﬁ@amﬁmwma
(i) %@ﬁwwmﬁmﬁﬁﬁa%ﬂﬁaﬁwﬁ
ETas Hr 340

(i) ST Foee s oREeemst & ey & e ar
mﬁmmﬁmmmmwmm
mquﬁawmwmmmﬁwﬁwa@m
AR

(iil) 516 F&e=T a1 7gr gRweor HAvr w2t sEr qEe
WA & ARC AT A7 cu9s Aot & duw
A H 18 a¥ F 1egeral

(@) 3RS SR dar 3R




. fafdd 3R W g WER a1 T WER 7
mﬁwwmyﬁzm

i, qq AfGFE # dae-14 (1,44,200-2,18,200/-) T
HUAT FAGEA ddaiA A AT 3R W BT % ag
U5 A 3 ¥ & Far & g 3R

ii. ST wEee e ot F e & et O
N AT oG A Frewd A WA AT Japaror
1 AT I R e Faeet & 18 a¥ a7 I
gl

fordlr & Al = wfed @ & g 3mdes aow
HYAT HAEVT FA  §FR Fe H1 IfAfa w87 @l 3R
TE TRASIT N A it fr SERed @et o9
TAd IR # FERT IRy o v I F
HIE & HeT FRTFT |

wiafgfad et e dieer ganr P & v
HOPTH HG WA e ued @ H iR s
A &% 58 a¥ & 31w = ael




ﬁ?ﬁuﬂﬂmﬂ?w#%ﬂwmﬂmﬁw%

9g-2 R gemsr
mm,wmmmmmmﬁmmﬁﬁawémmﬂ;
m(1980ﬁ46)$mﬁﬁmﬁﬁwﬁﬁmﬁmwa§.w#uﬁﬁgﬁ?
(reurafer wfder @fgd) 3R 9 daa-14 (1,44,200-2,18,200/-) ¥9T F oI HAEFR &7
(01) T 9g R & AU 3mdee Wl e o §

2. T % Iftrq gl

faT TSR A1 & grafae FEEomie g o e 3R =T ¥ g @l
AHG W SIS F Holg oM 306 91F fhEr o A & B 98 9% ¥ eue F v
aﬂfﬂamﬁ,aﬁé#ww&;ﬁmﬂma’mméﬁﬁ@$w-wﬁﬁ
Forrteny swehr gl AN aF g1 vl 1 3icRer or@r ader e 9F FEET A e,
1980 & e eherey R & Bgw 16 #F Peifa b afFaat 3k afict & o Bk
|

3.  9Hdl AFES

viafagfaa (3eT 3af dfder afa):

HRAT o@r gfieTm 3R orEr dar 3ar SRAT @ FaT ST UEr SRAT oY ar &4
YA HRAT 3 AR ar (e 3R d@r dan) svar aRdw R owr O F o
HUHRI-

(i)mwmmﬁmﬁﬁwﬁmmwaﬁm&wm@ﬁm

(i) aa= #AfgFa F d9a-13v (1,31,100-2,16,600/-) ®IT 3rar Aaad-13 (1,18,500-
2,14,100/-) TqT AT FAGeY dd=AT # AT 3R W) v ar die af i Far 9 e,

(iii) 3EH AL THBTT HUA FEC UHBFET HUGT UANT F Y T TWER HUGT IS
WHR AT FSATAF &7 FT 3UHe UG FAOF 32ar g TWHFR A ToT TWHRT F
Ted TR Horoe A HaRe ol R Fic Re Al S s T a7 T 59 15 aF &
AT & WY T A e &y

4. yfafoiFa & safr

safgET i afr (T e dfer o) s WER Uar Tew TWERT Hyar fhdr
Ho WIS A AT A W P A [ wed a3 Hodt wew v W R
$ I (3reT e w@iaer afka) R 5 a¥ ¥ 0w & Bl

5. aq—nﬁﬁgﬁﬁmmmﬁﬁamﬁgﬁa%ﬁwmmmmm
ured gl i Ui 3ifds A a% 58 af & 3o =g aeh



6. 30 T& & AU sawrll 1 o YasepE AR IRy W PR e & R sRw R
AT e gl i 3ifoer il gt

: ﬁwmaﬁm&ﬁwﬁaaﬁ%mmmﬂﬁmmﬂm#m
@ B IA A A IR T IR we A wite B e e B ag
aﬁa@mﬁﬁﬁgﬁ?mrmﬂmm#wwﬁmmwm

8. AT IUFY & urw Fiiw vd yRerr Remer $ Reiw 17.06.2010 ¥ #ra7. &,
6/8/2009-FT9=TT  (Ad=-il) (WFHI-HHAT W TAT WD) F AR 39T I3 da=r IR
SAgiET (S8 s 3ERT T e IRFRRT & 9T & daeEE § e 9 B
Fae # fFFey g

9. FqIAH-IV_# 3Hdesh & AT R & WY 3dea F IR TR # a8 BT
YhIRIT B T aig ¥ 60 R & AT, A T FRE, 3w @REE), T o
110001 I wga Sem wifgw| @l smaewt $ TwE ea @ S| 'R 3R
mm#mwzﬁmmwmmmlmﬁmmm
=R § R 3mWe e B o1 w

10.1%ﬁsﬁﬁaﬁmﬁmamﬁa:aﬁmwﬁmﬁmm,a?3ﬁﬁwﬁﬁam§
mﬁﬂ%m(i)ﬁwmmﬁmqﬁ(mwﬁn (i) ¥ ¥ 7 3 FRT Jofr &
aﬁmm#mﬁaﬁmﬁﬂa&ﬁmwmmﬁmﬁﬁ(iii)mm(m
o aw avf & ghe, H0FN W aong 7E, IR P @, @ T S afRT I @k IR
(v) FAMASST AT o5 ur (vi) T ENBRT o @ Wi IR sTeeeee
HFaH-IV # T 710 99 F @R g AR

9T H A foT FeTEPR, sEAYH &S
9&l @ HEdr 01 ()
Fefferor W Jarad

3o AT F T | dae-14 (1,44,200-2,18,1001)

QB (W=

sfafagfaa &1 et | sRfafEa # w6 (@ e @R o) Fm @R
F WEA AT el e Hrew ar fasmr o gw g &
A T GRS ey O aET 9w W AAAgRa f
Hafer (377 39 dfder afed) 5 af & Hfow a8 gem

6 |9 & &ded T | fad GaEeR 9% & e HEAomee 29 ) a8 Teed
aifca AR =u7 ¥ T @ Awel W @ #r gerg &9m
3HS 9 R o A o O 98 9% F wue & o
AT AR, A F TR AT e T AR g




aﬁé*ﬂ@ﬂ:w—m@rﬁnﬁaﬁm@r@?ﬁaﬁraﬁ'
¥ AW A SHARE q@ e B0 G FeAqT g
fefAas, 1980 & dgd ey fue & SF 16
feifa & afFaat stk #rt @ o w0

3dde U9 9

TART JRFER F, FHF TS IR AT F g
17.06.2010 & ®RTT w97 FEAT  6/8/2009-FATI=T
(@FF-11) {(FFF-T70 W gur-Fenfea) & el & IER
9 A3 Ao IR sl (338) smr smERa wr
YT YAfIFT 9 & ITFAET F WO IaT P
F fAweq grem

g & AT daeTs
aéaw,aﬁgmaaﬁv

sfafegfFa (sreuafr wfder afta) s aar oo 3k
AN HaT HUGT HRAT BT a1 AW UG HRAT Yo
@r@rﬁmmaﬂ?ﬂwmaﬂzm(ﬁaaﬂrﬁmﬁm
IYAT HRAT RAfae d@r a1 F W 30

(i) & T srar fsmer & Pafdg 3uR w @ 9o
mwﬁwgtra“;m

(i)  d°F AfgFw # ATe-13T (1,31,100-2,16,600) 3rerar
daer-13 (1,18,500-2,14,100) T Al FAGeT T
ﬁmﬁamwmnamma&aﬁrﬁmﬁm
3rerar

(i) 3EF AR UHFBRC IYT FE TFERET HUET
AT & WY FF WHR HUAT I TER 34T
WA &1 T 3haT 37aT WA 3oar &7 TWHR
I VST WHERT F T8 T TIo & FraRe ara@t 3k
ﬁﬁﬁtﬁaﬂmﬁﬁwﬁﬁm#mwﬁﬁwﬁ
& Ty fag & Rewaar an

forelr o sfwd = Tafa e & a1 e AW A
3 FAAGTT A FHR F A AT 78 2wl sk
IE WS aRer aer RS SR et fF oy
AT HEF W TR ey o B 9 &
HATE & eI FRFAFT T |

mﬁgﬁﬁmmmﬁéﬁa@mﬁgﬁrﬁm
T I W e aa @ & WuiRe s
fAfr o 58 af ¥ 310 a8 gl




HeferaeT- I
R & 95 & AT amear Awds # fewer O Rar ma i

aﬁm.mﬁmmmm,aﬁarﬁ?m%mmﬁﬁﬁwﬁ,mﬁ
mﬁlﬁw(mow%)%aﬁawﬁamﬁmﬁamwﬁiﬂamﬁ
ARa(FeTRee @fer afd) W daT dFw F T 13 € (1,31,100 - 2,16,600/-
w0) & TG & 01 (UF) Ug # R & AT ¥ 3T e sy ¥
2. F RS # Hffca Regor
wfea, A8 & wrlas PR & aehe @ g seaE & e ¥ ggg @ &
mmmmﬁﬁ%ﬁﬁmmmwwaﬁﬁm@mm
*mﬁmwmmmsﬁmmﬂqﬁmﬁamlw
mmﬁm@wmﬁmmlaﬁa,mwa@ﬁamt
it i e &S & wewdt qw Iy witeRol F@ soe wRE, & & e RS
mﬁmaamﬁwm?#mmwﬁmmﬁﬁumaml
3. UGl AEE
vfafgfd (sreveeie @R o) = WER IUar ST WER AT G TS
BT WRITHT A1 T faegd &S et ardsiee &1 U e wifafts weoeet ar warae
feverralt ar faRafaeEres ar ATaIIST e dEnt & st
(F) (F)() FT FaeT e fawmer F PRfAT 3R ) gewr 9 o & rear
(3T AfFd & TR 13 (1,23,100 - 2,15,900/- ) #F aF 9 H PIRAT Qar &
HEE
(iijga= AfFT & T 12 & A= (78,800 - 2,09,200/- %) # o a¥ &1 FafAag
Qar i g AR
(@) Frfefa dafts seard 3R @ o
()  #AeIar greq frafde@rer srrar gaeer & Rfde sohfaadr & R 3k
(i) o Foe oSt o gEue 3R e yerEe F RYwear & ary
ﬁﬁwéﬁﬁaﬁﬂm#uaﬁws@wm
(@) (i) 91 ARFH F o 13 (1,23,100 - 2,15,900/- T.) H g WHER AT [T
WER H TqeiRe & a¥ f Fafra Jar o 3R@e s Ao & e, B
12 a§ & werafaE egera |); Jryar
(I) 31 ARFH & e 12 (78,800 - 2,09,200/- ¥.) &F Fz TEFR AT TsT TIHT
# weuId oF a¥ i FRafRa dar oo iRe AR Jar F 3, B 12 a§
T AR H3a &l
ﬁtwﬁ:-‘ﬁgragﬁ’ﬁamﬁwm?ﬁqamﬁﬁmﬁﬁﬁﬁawﬁﬁgﬁ?
(Fregifas dRar #fte) IR | FgfRa W fAER e o & o a9 @ sd v,
iAoy el veleifa qarT Pgfea ® RER fre oy & oy a8 @



4. wfafagfFa v safer:

sfafFgRa # IEfr rouEels d@fer aRa) deg WeR O say wAgeT R =g
Wmﬁmﬁwﬁgﬁaﬁgﬁmﬂmmmmwwuﬁﬁgﬁaaﬁr
A (3reTehrele e #fye) AT g (05) a¥ & 3w & 2w

5.3@::
wﬁﬁgﬁ?wtmﬁaﬁﬁa%}ﬁgﬁ‘awmﬁmmm,m
oo g A Ui 3o aw o ooae af ¥ st a8 e
a.wmtﬁvmﬁﬁwﬂafﬁmaﬂtmgﬁmmﬁﬁﬁwmmm
g & A ad@ &ef

7 faﬂ#aﬁaﬂ?}maﬁwﬁmﬁ#mmﬁmaﬁmmﬂnmma
$PR O A AT aAEl gl R Ag IS Fe arer wftreor i freserd et f aw
mﬁﬂﬁﬂﬁ*ﬁgﬁ?&ﬂéﬂrm&%aﬁ%mm%ﬁﬂﬂﬂﬂﬁﬁi

8. AT HUSR & g, FAF v yReor Remr & R 17.06.2010 F FaT &
6/8/2009-FT9eT  (A-ll) (FHI-THT W AT HAE) F HTAR HIT I3 daa 3R
ST (78 oo SMERE FT IR WREERE & ug & dawEe F N daw
feiRa Fa= #1 ReeT g |

9. ¥HEIEE-IV F Hded & Fql /RO F @y dew, a5 oRuw ol @ swmar
mwﬁwmm@ﬁaﬁﬁmﬂsoﬁaa?mmaﬁmw?ﬁﬁ
maﬁ‘q'(é-lll),msmm,mw.wﬁmmmmm.m
ems:raa,rtﬁrm‘r.aé%ﬁ?r-ﬂoomqu‘amﬁaﬁmmﬁaﬂa‘aﬁaﬁrmmaﬁ
AT T ST WEFR AR T 87 & et B ST AeE a7 e Fr
fev| e # A a8 wyet Rewer ¥ WRa 3w #r g ww R s
10.mﬁﬁaﬁmﬁmnaﬁaamﬁaﬁwﬁmﬁmm,aﬁ3ﬁmmﬁaﬁw§
mmm(nmﬁﬁr@mmﬁsﬁaﬂ-@(ﬂwqﬁ) (i) 37X G 3rgar sad
m%m#aﬁmﬁﬁmﬁa%ﬂa&ﬁnﬁmmmﬁmﬁ(m)
mmﬁﬁr(iv)mé;mﬁaﬁaﬁaﬁﬁammwé,ﬁrmm@rwﬁa,wﬁ
ﬂéﬁ,wﬁmm(v)mmwwwi)mﬁhﬁmmmm
STAFIRI/EEAAS Hea-lV & R 10 967 & 31an g =)

1. |9 & a5 | e, sEAy oS, wiffts P

2. | 9gt fr g 1| 01 (u=h)

3. | aefferror || B T 3eEiEs

4. |3aa AftFw & &x D |99 AFE F A9 13 T (1,31,100 - 2,16,600/-
)

5 |wiafergfaa #r smafer | vefgFa fr el Grueds @Rer afa)
THITAT o TRHRE QAT F AT 34T vl
FT Heree 3rar faeT A 3w PRfEd @ atd e
UIRE 39§99 ST ug W affEgEa st




(3reTsrelleT wfder W) afkd, 5 a¥f & 3w =8
graf|

Ug & Hed vd foenerdy

| AfRE, § & wemafae PeEor $ e @ aw

IEART & HRIT & Tod A A doF Ruifa wew
AR &S A dohl f G AN FEM 7 SoHr A
FE T AR T F FEy F A Roaori
TR FEM AR 5/ 37 TR F aRaIA 97|
T T qoH B FEAE F BEGT IR H0M|
afa, e GEnr IARE gE & PRt &
I SIS & Wewdl T 3y Wit #r SishT)
wG, % & A FAEvETE IR A geRER
#w?ﬂmmwﬁmﬁm
TEIT |

D | TafRT ARl & urw, wfdE e gfwemer e &

f@ai® 17.06.2010 & =71 @ 6/8/2009-Tg=T
@FF-ll) (FF-EAT W oFAr wefte) & FTER
oI5 da AR vfafREe @) ser smRa
A HYar wRAEHET $ v F oA F e
a7 UG FRa= 1 AT gem |

9 & forw nf@da Qe
e R g

| R (e @R @ wER

YAl ToT WHR HYAT T9 T &F 99T ar
Uo7 faggd 18 sar W &7 3umE gt
mmmwwmmm
AT AIATITCT IqaerT FEAr3t & iy
(F) &) () 7o ¥ sar Qe & HalEg
YR 9T e 9 W &f; 3rear
(i) dda7 #AfgFw & Agar 13 (1,23,100 -
2,15,900- ®) & & a¥ #r HafFa dar &
| UE 9 gh; 3ryar
(iii) 397 AfTw F e 12 F I3 (78,800
- 2,09,200/- %) # ©F a¥ #r Ag@T Jar
% 9 W & 3R
(a)ﬁmﬁﬁiaa%ﬁmaaém'raﬂraam
ar-
() #Agar wrocd afegem e
AR d e Shfaad & R
kiing




() S T IRASAHT a1 Je U AR
AT 9Ea #H fodwaar & @iy
fafder SelifeaRer st 7 12 asf &
FeH T

(@ () daa ARFw & wgad 13 (1,23,100 -
2,15,900/- ¥) H Fg WHER A [T TFR H
geuRd ar a¥ @1 ufaa dar g 3w srde
a1 F HeEd, e 12 a¥ &1 werafas a8
3ar

(i) 3a= AMFT F Ja9 12 (78,800 -

2,09,200/- §.) H &g TWHR AT I TER

H geuRa o af & FafAg Jar o

HAT HRAT Jar & HioenRr, G 12 a¥

&1 GAHTAF AT &l

feoqof: - frsw A5 F el 3R &t W=l
@l ofFq 7 g, vfafagiea @reumfes d@fder
Higd) 3R | #gFd W AR v o= & 9=
g g R, sRfgsa dREd w@e
ganr fgfEd W faur R St & 9 @@ g

Bt o 3R A gufaa = & 915 e Ay
AA HYAT FREANR TET A H PR HA P
AT el gel; 3R I wifSa witeRr dr
el gelr & g wofaa sl & @y
IS ST BT S & U A6 & 3ieY HEd W

| wfafea@a wvar sewwela w@fE wfa @
g & v wfean 3y e, 3mde aoa g
#r e ifow /Y o owua av § HfesE 76
Rl

e




a s~ N

Sfiae-ged gux

AT 3R 94 (FI5C 3R H)

CPIeT e

S fafr (S @1 #):

¥y WHR et & dod Jafahr & ada:

&+ Arezare:
wmwm%mmmmmmwﬁ%(ﬁmw
ﬁﬁaﬁﬁﬁm&ﬂﬁﬁﬁrmémmw%msﬁﬂ:ﬁwmﬁmw
3co@ )|

R AT 37 T $r Ao o

JHfoary

aifed

TN T @R A 9 et & deet F T wU Q Ieaw@ FY B w39 92
T IHYETT I Fa &

FITHAFHR IR & 4R (3 M Rear amr vy sioefed & ar e eeamen
IR Sel-$1T IR 31001 & v o Feroer %)

FRATCA/EE/EIe | OTRT gz Y F9 dF | Aad a3 F | gifdeat &
3R @dar add IR | TEwy
st fua g @

I el gaffevor
&

A YRR # TEwT s,

(i) ded

(i) FATS/3EATS IR qx

(i) a7 o5 & IqeT

(iv) 3BRT I3 A=

aémaqaqﬁﬁgﬁmmaﬂmwmaﬁéxmﬁmmﬁ
(%) wRfEF g & ot

(@) vlafgFaseeT w By #r s

(1) AU HeT FETE/EST FT AT




10. mm%mﬁmﬁwm;-mmﬁ:mmmmm
® &
(F) Frg WFR
(@) T5T TER
(M) WA HIrsT
(%) EHIT 3T
(3) fereafaezre™
11. wmmﬁﬁmaﬁw#%?aﬁﬁ,mmmﬁmmwmmqﬁ
ddTA & T 3o FY
12, e # 3meRa oo mfle okt
13. ﬁﬂww.vﬁﬁéﬁ.%ﬁmwwﬁmm%a?mﬁ
mmmﬁlﬁmmﬁmw#ammﬁ|
14, F91 g S/3eTgRa S=era & gefeT §
15.  gfaaar

=2

HTAgH & FEAER
GG
SO AT STET & 6 S q@nr & 7 e 36 dar R ¥ weaRa & o @
AR |@r arir R §

@W%Hﬁﬁﬁﬁﬁﬁ?%ﬁmwm

HETH WITASRT F gTamnr

Hadar Pl semor-gy
SAOIT fomar ST & ¥ RR SEE AN . cocssvssasissssissosisisinpmmnnonsons e |5 i o g—— -
s H PARGFT HUR O oo %W%mmm%ﬂ‘?ﬁma‘fa’r

ﬂ%mﬁmmwwﬁmmmmﬁmm@ﬁﬁa%maaw
v I= & fEwR &
(TR FEaTaRe)
A AR ST @ A7
&




AMTT THTOT-I5
FHITOE o ST & & ST/ /AN, [ L B
-------- # IRAAIFT & HUR R e & 5 & AT 34T B &, W o 10 af
H g TR/ AT FET ey =i ¥
(e gFameReRd)
AH AR FRET f A
IEGIED
FafasaT yA-gx
BRI -..onncvsssimsorsassivnsesisdisseossicincesin) fRegier 7 ulalegfFa &

HUR R —eemeeee & U & AT 37T fFam &, & o aiweii RO €7 sig aey
& §Ig Tg WO FoRaT ST & R 3999 aeglerser F A1 dg ad B
(FUEfT HYaT IEH IR & W F




