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[Authorised English Translation]

HARYANA GOVERNMENT
ARCHITECTURE DEPARTMENT
Notification

The 26th Octobes, 1990

No. G.S.R. 72 Cons./Art./309/90 . —In exercise of the powers confe-
rred by the proviso to article 309 of the Constitution of India. The
Governor of Harvana hereby makes the following ruies regulating the
recruitment and conditions of service of persons appointed to the Haryana
Architesture Technical (Group C) Service namely,—

PART I-GENERAL

ghort :itle 1. These rules may be called the Haryana Architecture Technical
(Group C€) Service Rules, 1990.

Definitions 2. In these rules, unless the context otherwise rcquires—

{a) “‘Board” means the Subordinate Services Selection Board,
Haryana;

(b) +Chief Architect” means the Chief Architzct of thul}epart«
men! of Architecture, Haryana;

(c) “Direct recruttment’ means an appointment made otherwise
than by promotion from within the service or by transfer
of an ovﬂfcml already in the service of the Goverrment
of India or any State Government;

(d) “Government’” wmeans the Haryana Government in the
' Administrative Department;

(¢) *“‘Institution” means,

(i) any institution ecstablished by law in force in the State
of Haryana: or

(i) any other institution 1ecognised by lhe Government
for the purpose of these rules!
(1} “Recognised Unijversity” means,
(i) any University incorporated by law in India; or

fii' in the cas= of a degree, diploma or certific’te obta-
ined a8s a result of am examination held before the
I5th August 1947, the Punjab, Sind or Dacca University.

or

{iir} any other university which 1s declared by the Govern-
ment to be a recognised yniversity for the purpose
of these rules,
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(g) *“Service” .means (the Haryama Architecture Teehnical
(Group C) Service,

PART II—RECRUITMENT TO SERVICE

3. The Service shall comprise the posts shown in Appendix ‘A’
to these rules :

] Provided that nothing in these rules shall affect the inherent
right of the Government to make aldditions to or reductions in
the ‘number of such posts or to create new posts with difierent
designations and seales of pay either peimanently or temporarily.

4. (1) No person shall be appointed to any post in the
service, Unless he is,

Aa) .a citizen of ladia; os
(b) a subject of Nepal ;
(¢) a subject of Bhutan: or

(d) a Tribetan refugee who came over to India h:fore the
Ist day of January, 1962, with the int‘nuon of
permanently settling in India; or

(e) a-persen of Indian origin who has migrated from
Pakistan, Burma, Sri  Lanka or any of the [East
African Countries of Kenya, Uganda, the United Re-
public of Tanzania (formerly Tanganika and Zanzibar),
Zambia, Malawi, Zusire and Ethiopia with the intention
of permanently settling in India:

Provided that a persen belonging to any of the cat¢gories
(b). (e} (d) or (e) shall ke =a person in whose favour a
certificate of  ehigibility has been issued by the Government.

(2) A person in whose case -a certificate of eligibility is
necessary may be admitted to an cxamination or interview
conducted by the Board or any other recruiting authority but
the offer of appointment may bz given only after the necessary
eligibility certificate has been issued to him by the Govern-
ment.

(3) No person shall bz appointed to any post in the
service by direct recruitment umless he  produces a  certificate of
character from the Principal, academic officer of  the university,
college, school or institution last attended, if any, and similar
certificate  from two  other responsible persons, not being his
relatives who are  well acquainted  with ~him in his private lifc
and are unconnected with his university, college, school or
institution.
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Age. : 5. 'No: person shall b: appointed to ‘any post in the service
by direct recruitment who is less than- seventeen years or more
than thirty years ol age, on or before the 1st day of August,
next preceding the last date of submission of application to the
Boand.

Appoint- 6. Appointment to the posts in the service shall be' made by
A ority.  Chief Architect.

Qualifi- 7. No person shall b: appointzd to any post in the service
e unless he i5 in possession of qualilications and exparience
specified in celumn 3 of Appendix B = to these rulues in the
case of direct recruitment and ‘those specified in  column 4
of the aforesaid Appendix in thé case of appointment other
than by direct recruitment:

Provided that in the case of direct recruitment the guali-
fications regarding experience shall b® relaxable to  the extent of
50% at the discretion of the Board or any other recruiting
authorily in case sufficient number o candidates belonging to
scheduled castes, Dbackward = classes, ex-serviceman and physically
handjcappcd candidates, possessing the  requisite experience’ are
not available to  fill - up the wvacancigs reserved for *hem after
recording  reasons for.so deing in writing. '

Disquali- 8. No person,
fications

{a) who has entered into or contracted a marriage with
a person having a spouse living ;o or

{h) who having a spousz living, has entered into: or contracted
a marriage with any person, shall be eligible for appoint-
ment to any post in the service; )

Provided that the Government may, i satisfied that such marri-
age is pef missible under the personal law applicable to such person,
and the other party to the marriags, and there are other grounds for
so doing. exempt any person from the operation of this rule.

Method 9. (1) Recruitment to the Service shall be made;-
of recrijt- y

ment

ta) In the case of Architeciural ."'Lb--sislant—-
v (i) 50 "/; by prﬁmolion. from ,aum.n,gsf Spm‘ﬁr. Draftsman;,
or gl

(i) 502 by direct recruitment; or

(iif) by transfer or deputation of an official already in the
service of ‘any State Government or the Governmiznt of
; * India; t e

Lo

(b) in the case of Senior Draftsman— | . 3l

(i) by promotion fr om amongst Junior Draftsman, or
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d

(ii) by transfer or deputaiion of an official already in the service
of any State ®@overnment or the Government of India;

(¢) in the case of Senior Draltsman (Interior Decorator)—
(i) by direct recruitment; or
(ii) by transfer or deputation of an official already in the

service of any Stat: Government or the Government of
India;

(d) in the case of Senior Draftsman (Modeller)—
(i) by direct recrurtment; or
{ii) . by transfer or deputation of an official alrcady in the
sorvice of any State Government or the Government of
India;

(e) in the case of Junior Draftsman—

(i) 67% by promotion [rom amongst Assistant Draltsman;
and

i) 33% by direct recruitment; or

(iii)y by transfer or deputation of an official already in the
service of any State Government or the Governmen! of
India;

(f) in the case of Assistant Draltsman—
(1) 33% by promotion from amongst Tracers; and
(1) 67%, by direct recruitment: or
(iii) by transfer or deputation of an official already in the
g service of any State Government or the Government of
Indin;
(g) in the case of Tracers—
(i) by dircet recruitment; or
(ii) by transfer or deputation of an official already in the
service of any State Government or the Government of
India; and
(h) in the case of Ferro-printer—
(i) by promotion from amongst Ferro-Khalasi: or
(i) by transfer or deputation of an official already in the

ricrdv_icr- of any State Government or the Government of
ndia.
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_ l(Z} Al promotions shall be-made on seniority-cum-merit basis and
seniority alone shall not confer any right 1o such promotions.

0. (1) Persons appointed to any post in the service shall remain
on probution for a period of two years, if appointed by direct recruitment
and one yeur, il appointed otherwise :

Provided that—

(~) any period :Ilhcr-such appointment speni’ on deputition on a
corresponding or a higher post shall count towards the period
of probation;y

(b} any period of work in equivaleat. or higher rank, prior to
appointment to any post in the Service may, in the case of an
appointment by transfer, at the discretion of the appointing
autherity, be allowed to count towards the period of probation
fixed umder'this rule; and

(¢) any period of officiating uppointment shall be reckoned as
period spent on' probgtion, but no person who has so
officiated shall, on the completion of the prescribed period
ol probation  be cntitled to be' cenfirmed, unless he is
appointed against o permanent vacancy.

(Z) If, in the opinjon of the appointing authority, the work or
Fonduct of a person during the period ol probation is not satisfactory,
it may—

(u) il such person is appointed by direct recroitment, dispense
with his service: and

(b} if such person is appointed otherwise than by direct recruit-
mant—

(i) revert him to his former post; or

(iiy deal with him in sach other manner as the terms and
conditions of the previous appointment permit,

(3) On the completion of the period of probation of a person,
thg appointing suthoerity may—

(a) il his work or conduct has, in its opinion, been satis-
factory—

(i) confirm such person from the: date of his appointment
if appointed against a permanent vacanecy; or

(ii) confirm such person from the date from which a perme-
nent vacancy occurs, if appointed agginst a temporary
vacancy, or

(iii) declare that he has.completed his probation, satisfactorily,
if there is no permanent vacancy; or
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(b) if his work or conduct has in ite opinion, been not <atis-
fuetorys=

(i) dispense with ‘his service; il appeinted’ by direct recruit-
ment, if appointed otherwise revert him to his former post;
or deal with him in such other manmer as the terms and
canditions of previous appointment permit; or

fii) -oxtend his period of probation and there after pass such
order, as it could hiave passed on the expiry of the first
period of probation :

Provided that the total'period’ of probatien, including cxtension il
any, shall not exceed three years.

1}, Semiority, infer se.of members.of the service shall be determined
by the length of confinmous service on any post in the service :

Pravided that where there-are differcat cadres ir the service; seniority
shall be determined separatety for each cadre

Provided further that in. the case of members appointed by direct
recruitment, the order of merit determined by the Board, shall not be

disturbed in fixing the seniority :

Provided further thatin the case of-two or more. members appointed
on the sume date, their seniority shull be determined as lollows—

fu) a member appeinted by direet recruitment shall be sepior 10 a
member. appointed b¥ promotion or by transfer ;

(b) a member appointed by promotion shall be senior to a member
appointed by transler ;

(¢} in the caseof membets appointed by promotion or by transfer
senjority shall be determined according te the seniority of such
members in the appointments from which they were promoted or

tl:lnst'etr:_d }

(d) 1Inmthe case of members appointed by transfer from different
cadres, their seniority shall be determined according to pay,
preference being given to a member, who was drawing 2 higher
rate of payin ‘his previows appointment; and if the rates. of pay
drawn are also the same. then by the length of their service in the
appointménts and’if the lergth of such service is also the same,
the alder member shall be senior to the younger member,

k2. (i) A member of the Service shall be liable to serve at any place,
whether within or outside the State of Haryana, on being ordered. 80 to do
by the appointing authority . .

Seniority

Lidhﬂil’
“to serve.
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(2) A member of the Scrv ice ma}' also be de pulmi to serve under—

(iy A company, an association or a bod_-,r of mdmduah whether
incorporated or not, which is wholly or substantially owned
. or controlled by the State Government,, a municipal corpo-
ration or or a local authority or I-ll'lLV'.-l‘Sl_}}' within the State

of -Haryana ;

(i) the Ccnlm] Government 01 a company, dn association or a
body of individual, whether incorporated or not, which s
wholly or substantially mmod or cnﬁ!ﬂalied by the Central
Government : or " °

i

(iii) any other State Government, an international organisation,
an autongmous body not controlled by the Goyernment or a
private body :

Bl

Provided that no member of the service shall be deputed to serve the
Central ot*any other State Government or any organisation-or body referred
to in clause (ii) er clause (iii) except with his consent. . -

< 13. In respect of pay, leave pension and all other mafters, not
expressly provided for in these: rules the members of the sérvice shall be
governed by such rules, and regulations as may have been or nigy heréafter

be, adopted or made by the competent authorlt}' under the Constitution of
‘India or under any law for lh., urm. hemg it Eo:c: ma.d:: hy the . Statq. Legis-

lature.
. c =21 i
14. (i) In matters relating to discipline, pmaltia-_t and appeals
members.of the service shall be poverncd by the Haryana Civil Scrvices
(Punishment and Appeal) Rules, 1997, as amended from time to time:

Provided that the nature of penalties which may be “imposed, the

* authority empowered to impose such penalties and appellate authority shall

subject to the Pl'{}hlsl-:)lls of any law or rules made under article 39 of the
Constitution of India, be such, as are specified in Appendix C to these

. Tules.

{2) The authority compeient to pass an urdﬁr ‘uncer clduse (¢) or
cluuse (d) of sub-rule (1) of yule (¢) of the Haryvana Civil' Services (Punish-

. ment dod Appeal) Rules, 1987, ard aprc”nle authnmly ﬂwll ke as specified

in Appéndix D to these riles.
friea LTS L T
15. Every member of the service, shall get 111m$e1‘l‘ Yaccinated and
révaccinated as and when the Gnvemment 50 dnecu by a q;&ecml or general
order, _
16. Every member of the ' service, " unl !l 'ftt- ha#‘a'l‘ri:ady done so:
shall be required to take the oath, of alltgmnu: o Ihdl‘t and’ m the Constitu-

~tion_of Indla as by ldw established.”

b ,._,-.-,

17. Where the Government 68 the opinion that it is necessary or
expedient to do so, it may, by order, for reasons to be recorded in writing,
relax any of the pmwsmm oE 1hese rales, w1th rnspcm 1o auy Cltts.&- or c.m-
gory persons. = i Al _ giittis wil

HYGRLUG A 0TE =i i
' %
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18. Notwithstanding, anything contained in these rules appoint-
ing agthority may impose special terms and conditions in the order
of appointment, if it is deemed expedient to do so.

19, Nothing contained in these rules shall affect reservations
and other concessions required to. be provided for scheduled -castes,
backward classes, ex-servicemen, physically handicapped persons or
any other class or cafegory of persons in accordance with the orders
issued by the State Government in this regard, from time to time :

Provided that the total putceritagc of reservations so made shall
not exceed Tifty percent, at any time,

20, Any ruvle applicable to the service” and corresponding to
any of these rules which is inforce immediately before the commence-
ment of these rules is hereby repealed :

Provided that any ~order made or action taken under the rule
s0 repealed shall be deemed to have been made or taken under
¢orresponding provisions of these rules,

Special
provisian.

Eemwa-
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Repeal
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APPENDIX ‘A’

(See rule 3)

Designation of Posts

Number of Posts

Scale of Pay

(3]

Architectural Assistant
Senior Draltsman
Senior Draftsman

(Interior Decorator)

Senior Draftsman
(Modeller)

Junior Draltsman
Assistant Drafltsman

Tracer

Forro-Printer

Rs.  1,640—60—2,600—-EB—"3—
2000 + Rs. 100 Special Pay.

Rs. 1 640—60—2 600—EB—75—
2,900

Rs. 1640—60—2 600—EB—75—
2,900

Rs.  1.600—=50—2,300—ER —60—
2,660

Rs.  1.600—50—2,300-~EB—<60—
2,660

Rs. 1,400—40—] 800 —EB—50—
2,300

Rs. 975—25—1.150—EB—30—
1,540,

Rs. . 950—30-=1,150—-EB—=235
[,500.




APPENDIX ‘B’

(See rule 7)
Serial Designation of Posts Academic qualifications and Academic qualifications and
No. experience, if any, for direct eXperience, if any, for appoint-
recruitment ment other than by direct
recruitment.
| 2 3 4
1 Architectural Diploma in Architectural Assistant- Four years experience as Senior
Assistant ship with eight years experience Draftsman
after qualilying
2 Senior Draftsman — Four yeats experience as Junior
Draftsman
3 Senior Draftsman Diploma in Interior Decoration with Diploma in Interior Decoration
(Interior Decorator) three years experience, after quali- with three years experience
fying
4 Senior Draftsmen 1. Matriculation with five years 1. Matric or its eqguivaient
(Modeller) experience of preparing models
in wood, plaster, plastic
2. Should bz able to read archi- 2. Five years working experlence
tectural drawing and translate as Modeller
themn in models in wood, card
board, plastic and olher mate-
rials
5 Junior Draftsman Diploma in  Architectural  Assis- Three years experience as Assis-

tantship with two years experience
after qualilfying

tant Draftsman

St



Assistant Draltsman

Tracer

Ferro-Printer

Diploma in Architectural Assis-
tantship

Matric or its equivalent with Drawing
from a recognised Board/University
Preferential

Experience in tracing work ot diploma
in Architectural Assistantship.

Note.—(1) In case of direct recruit-
meént experience should be
under a qualified Architect
wherever mentioned.

(2) In case of direct recruit-
ment the departmental
candidates possessing Dip-
loma in Civil Draftman-
ship and experience as
mentioned in Column 4
shall be eligible.

Five years experience as Tracer

Matric or its equivalent with Draw-

ing from a recognised Board/
University.

{i) Five years experience as Ferro-
Khalasi.

(ii) Matric with four years experi-
ence in  handling printing
machine,

S —

9T




APPENDIX C'
[ Seerule 14(1)]

Serial Designation of Appointing Nature of penalty Authority Appellate Second and
No. Posts authority empowered authority final appel-
to impose late authority,
penalty if any
| 2 3 4 5 6 7
1 Architectural ]i (1y Minor Penalties—
Asaistant |
2 Senior (i) warning with a copy in the
Draftsman personil file  (character
roll);
3 Senior Drafis- (ii) censure:
man (Interior |
Decorator) | (i1y withholding of promotion;
4  Senior Drafis- Chiefl (iv) recovery from pay ofthe Chief Govern- Govern-
man (Modellor) Architect whole or part of any Architect ment ment
\ pecuniary loss caused by
5 Jumior Drafts- negligence or breach of
man | orders, to the Central
; f Government or a State
6 Assistant Government or to 4 Com-
Draftsman | papy and assotiation or a
body of individuals whather
T Tracer incorporated or not, which
; is wholly or substantially
8 Ferro-Printer owned or controlled by the

Lz



(v)

Government or to a local
authority or University set
up by an act of Parliament
or of the Legislature of a
State; and

withholding of increments
of pay ;

(2) Major Penalties—

(vi)

(vii)

reduction to a lower stage
in the time scale o pay for
a specified period, with
further directions as to
whether or not the Govern-
ment employee will earn
increments of  pay during
the period of such reduc-
tion and whether on the
expiry of ‘such period, the
reduction will or will not
have the effect of posipon-
ing the future increment of
his pay;

reduction to a lower scale
of pay, grade, post or
service which shall ordinarily




(viii)

(ix)

(x)

be a bar to the promotion
of the Government emplo-
yec to Lhe time scale of
pay. grade, post 01 service
from which he was reduced,
with or without further di-
rections regarding condi-
tions of restoration to the
grade or post or service
from which the Govern-
ment employee was reduced
and his seniority and pay
on such restoration to that
grade, post or service;

compulsory retirement ;

removal from service which
shall not be a disqualifica-
tion for future employment
under the Government ;

dismissal from service
which shall ordinarily be
a disqualification  for
future employment under
the Government.

67




APPENDIX 'D*
[See rule 14 (2)]

Serial Designation of posts MNature of order Authority Appellate Second and
No. empowered  authority final appellate
to make authority
the order
1 2 3 4 5 6
1 Architectural Assistant 1 () reducing or withholding the b
amount of ordinary or additional/ |
2 Senior 'Draftsman pension  admissible under the |

| rules governing pension ;

3 Senior Draftsman . Chief Government  Government
(Interior Decorator) | Gi) terminating the appointment Architect
otherwise than on his attaining | =
4 Senior Draftsman | the age fixed for superannuation.
(Modeller) II
5 Junior Draftsman II
6 Assistant Draftsman |[
7  Tracer |
8 Ferro-Printer JI

TIRLOCHAN SINGH,

¥Financial Commissioner and Secretary fo Guverlnment. Haryana,
Architecture Department, Chandigarh,

304 39— Architecture—Item No. 3—H.G.P,, Chd.




