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2- GfAarér uaT 1 31 O IS ot AT
Jmeer

Risrdesrdt, MAdr &, sEamer o fGegirae sifRer sfafags, 2016, 5 @8t
sg% P AT FgT AT, F Neded JFAKed A 12.06.2018 3R
09.08.2018 3 =aTATerd H Y&dd fharl RIGRIdRdT 1 gF A T AN, 3H
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rar & ATARA® RAEAET a3 F Fo7 &7 & U FE)-IJE) amaar Sar & 9
ITgIId S T gl T 318 7 erwehr off < & o qforw # srpgiaa sia &
fRrepraa el | e Rihrad H gite # Reprardsd! o gfdardl e & 30
ATAS faherrer deal & IFRATIR! GaRT gEARTRA reATdeaT it yegd fha|
RIPIdsdr o TATHT ATAT STaATcall, GeITdIe H 3Fd TR & [a6g TIH
T RUIE @&dm 135/2018 feaAieh 28.04.2018 & S Hiardm &1 3Tgiad S
T IS H 3 TATETRT TEATA & HATATRAT BT HY IcASA X @l o ordd AT
%Wﬁﬁ‘s’?ﬁ?ﬁ@ﬁ@?@ﬁ%l RIprardear o Ig Y 3T 9 mar & 3%
AT o AT ofdTd IRYE garT A yred [ fuem 7 rgdt gred
Ter frar &1 Rreraded/3rf@arast o 37 3rearfer & <l F 9a1 U =1y
feamer &1 faaeeT foRam|




2. 3TEYET, USEIY oTef TR TIETOT 31T oF 8 319 ux feaieh 27.08.2019 3iR
12.09.2018 & EaRT $H FehiUT H HESTE A2l fRehrIcshclr, Serc . sxeTel
379gTdesT feAier 10.08.2018 3R 31T RG] &1 313ATdeaT feaTieh 07.09.2018 57
FARITAT H AT 31K 30T S T 3R RIS e &1 313rg |

3. RIFIIRAT GIRT T T IR AT €1 7 Tl §U Ffcrarel & 58 oo
fecault Afelr a1$| FEUTE & FHRY A A 3ecr feeieh 22.01.2019 T R Fierd
forar for 3T fAfereT et va. AeTagAY S av¥ 1992 F Fferse AT&HT & ug W
TEU & TAAY qaT dhog & AGFT oham =m0 a1l 380 AT YA & AT Fogarn
TH.TE L A 3R et & faeg grea RIsal & a1g, aw 2007 # dig Fasiast
19T TAHTET F FATATROT X AT 7121, W] Tgl 3 eIy cuaer < WEr o, it
gred RIArral & Tase g1 318l 2018 & TEATA & ATH ifHATGR! oF &R e 3R
IR RATEIRT & GRaTr B AT Fr| IR RfeTwr F U gfow 7 qEUeT &
ITereRoT Td sifger Geamrsier & 3iffsmast & favg 3egqfad sfa 3R e
STeela (AR fAarRon) 3R, 1989 & edeid R & fear 3k 3rger
3 SYagR SIRY @Ml 36 TRg IR RAIER o FEAH & IRE A dfcieper
qldlqwmﬂqn{r@’rgé’%l 37 FRIemTral 3T 3R fAf&eRT i 3rfafAaansit & 3mar
9X 3RIYY fRAfererT & faeg fasmeia sriare $i s 3k O dv v, @) e 1965 &
fAge 10(1) & 3TER fetieh 16.05.2018 1 fFfFaa &Y fear mr 3R =
09.08.2018 %Y 3TRIT T ST T ST o T ST JTAHRY T g T 7| oreeeT
F faeg 3T RAfHT F AT 3T AT & GHET AT R—T T S AT
FATATIT GaRT TAHR o181 1 a5 | IR FATETeRT o fasmmelar swriargr # arer srefet &
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al 9 3R for 1o 9 Ry qerdie aRwe fafag#, 1992 & 3@ 39eH Arager
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YRT 13(3) & 3FT o1 §1 e HRAT YAad IRe & [@FAT & 3Hqar 3R
fRIfeYerT shael srferse T3 RATERT & &7 7 Y T Fehell &

4. fdardr & IUFA Jeal W RABrIARAT / HHAEH & TeGeoR feeiie
22.04.2019 FEJC TohaT A 37 STl o A1 TGS HEATT o foldereh 9X 3TRIT ofammar
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forar Srar & foF feeamer em/emEnt & ufa anfa, gonfa 3R 31 & 3mR ) S5 &Y
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Case No: 9567/1022/2018 Dated : 28.08.2019
Dispatch No. .......
In the matter of :

Shri Gautam Kumar, L Complainant
Room No.5,

RSSJN Hostel,

NALCO Nagar,

Angul,

Odisha - 759 145

Versus

National Aluminium Company Limited (NALCO), ... Respondent
(Thru Chairman cum Managing Director)

NALCO Bhawan,

P/1, Nayapalli,

Bhubaneswar,

Odisha - 751 013

Date of Hearing : 07.08.2019

Present :
1. Shri Gautam Kumar, the complainant.
2. Shri Samir Narayan Mishra,DGM (Law) and Shri H.S. Pradhan, AGM (HRD)- On behalf of
Respondent.

ORDER

The above named complainant, a person with 60% locomotor disability has filed a
complaint dated 17.03.2018 under the Rights of Persons with Disabilities Act, 2016 regarding his
transfer to some other department of NALCO and posting to Kolkata, which his near to his home
town i.e. Bhagalpur, Bihar.

2. Shri Gautam Kumar, the complainant, submitted that he is presently working in the
Operation Department of NALCO (National Aluminium Company Limited). He joined NALCO as
Graduate Engineer Trainee on PH quota on 11.07.2016. He is posted in the Operation Dept and
is operating the Boiler without possessing a BOE (Boiler Operation Engineer) Certificate. Due to
his disability, he is finding difficult to operate the Boiler. Any mishandling of the machine will put
his life in danger. As per the directive of BOE Rule 2011 issued by Deptt. of Industrial Policy &
Promotion, a PH person will not get a BOE certificate to operate the Boiler. He submitted that in
recent past, a number of Boiler accidents took place. At that time of his appointment, he was told
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that he will be shifted from this Deptt. to some other department within 3 months, but he was not
relocated to some other department as promised by the management. He further submitted that
since he needs frequent medical help, he prefers his posting at Kolkata which is near his
hometown, i.e. Bhagalpur, Bihar.

3. The matter was taken up under Section 75(1) of the Rights of Persons with Disabilities
Act, 2016 vide letter dated 04.05.2018.

4. The Asst. General Manager(HRD), NALCO vide his letter no. CHRD/RR/E09744/1351/2018
dated 23.05.2018 has submitted that NALCO is posting the complainant to the Planning Cell of
Captive Power Plant, Angul taking into account his disability and optimal utilization factors as well
as manpower requirement of the company. The complainant was selected as a Graduate
Engineer Trainee in Mechanical Engineering branch against the manpower recruitment for Captive
Power Plant, Angul. There is no requirement of an executive with his experience and background
in the marketing office of NALCO at Kolkata. Hence, the Respondent submitted that it will not be
possible to accede to the request of the complainant for his placement at Kolkata. The
complainant is placed in planning Cell of Captive Power Plant, Angul.

5. The complainant vide his rejoinder dated 25.01.2019 has submitted that he has been
transferred to other departments, i.e. Planning Cell of CPP, Angul but not to Kolkata which is near
his hometown, Bhagalpur, Bihar. He submitted that recently several transfer orders were issued
in which employees from technical background who joined NALCO as Graduate Engineer Trainees
like him are posted at Delhi, Kolkata and at various other cities for Marketing Office.

6. After considering Respondent’s reply dated 23.05.2018 and complainant’s rejoinder dated
25.01.2019, a personal hearing has been scheduled on 07.08.2019.

7. The complainant reiterated that he is presently posted in the Operation Deptt. He has
been given the task of operating the Boiler, but he does not possess a BOE (Boiler Operation
Engineer) Certificate, which is essential to operate Boiler machine. As per the directive of BOE
Rule 2011 issued by Deptt. of Industrial Policy & Promotion, a PH person is not entitled to get a
BOE certificate to operate the Boiler. He is finding difficult to operate the Boiler due to his
disability. He is afraid that any mishandling of the machine which may put his life in danger. He
submitted that in recent past, a number of Boiler accidents occurred. He was not relocated to
some other department as promised by the management. He has requested for his posting at
Kolkata which is near his hometown, i.e. Bhagalpur, Bihar so that he can take care of his medical
needs.
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8. The representatives of Respondent vide a written submission dated 07.08.2019 has
submitted that the transfer request of the complainant was duly considered by the competent
authority of the company and he was placed in their Captive Power Plant at Angul taking into
consideration his disability and optimal utilization factor. The Respondent submitted that NALCO
is having a small Office at Kolkata for coordination of their Marketing activities and other related
liaison activities in the Eastern Zone. The work being done in the said office does not require any
specific knowledge of Mechanical Engineering stream, as such, in their Kolkata Office, there is no
specific vacancy for the employees having qualification in Mechanical discipline. The company is
of the view that as Shri Gautam Kumar is a well qualified Mechanical Engineer having B. Tech in
Mechanical Engineering, his present posting will not help the company as his knowledge in the
specialized field will be better utilized in the said post, but also, as he is having a career of 37 years
of service, working in his specialized field will provide him with better career prospects and
opportunities as he will have experience in his core area and thereby can enhance his skills.
NALCO makes all efforts to ensure that the statutory requirement of employing the required
number of persons with disabilities are fulfilled and all other requirements provided in the said act
are complies. In its efforts in this direction, NALCO has already in its roll 92 numbers of employees
with disabilities. The Respondent submitted that it is not possible to accede to the request of the
complainant for his posting at Kolkota due to the operational requirements of the company as well
as the administrative constraints as brought out above.

9. The Court after hearing both the complainant and the respondent, observed that the
Respondent has already taken care of the transfer of the complainant by posting him to their
Captive Power Plant at Angul as they there is no specific vacancy for the complainant suitable to
his qualification at Kolkata Office.

10. The case is disposed of.

(Shakuntala Doley Gamlin)
Chief Commissioner
for Persons with Disabilities



Case No: 5635/1022/2016 Dated : 30.08.2019
Dispatch No. .......
In the matter of :

Smt. Ranju Kumari, L Complainant
H.No.1-11-214,

Sri Vasavi Shiva Nagar,

PO-ECIL,

Hyderabad — 500 062

Versus

Deptt. of Atomic Energy, Respondent
(Thru Chairman)

Anushakti Bhavan,

Chatrapathi Shivaji Maharaj Marg,

Mumbai — 400 001

Date of Hearing : 16.08.2019

Present :
1. Complainant — Absent.
2. Shri Y. Nagarjuna Prasad, Admn. Officer-Ill, Shri Rama Krishna, Asst. Personnel Officer
and Smt. Shakunthala Chandrasekharan, Asst. Personnel Officer, representatives of
Respondent.

ORDER

The above named complainant, has filed a complaint dated 31.12.2015 under
Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act,
1995 regarding cancellation of transfer order of her husband Shri Shishir Kumar, Scientific
Officer-H from Nuclear Fuel Complex, Hyderabad to Nuclear Recycle Board, Tarapur in order to
look after his 28 year old son suffering from 100% mental retardation.

2. Smt. Ranju Kumari, the complainant, submitted that her husband Shri Shishir Kumar who
has been working as Scientific Officer-H in Nuclear Fuel Complex under Dept. of Atomic Energy in
Hyderabad has been transferred to NRB, Tarapur. They have a 28 year old son suffering from
100% Intellectual disability. ~All his day to day work has been looked after by her husband. Her
son gets violent fits frequently due to which her husband’'s presence is required. The family
cannot join her hushand at Tarapur due to the disability of her son. She has requested this Court
to get the transfer order of her husband cancelled on humanitarian & medical ground of their son.
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3. The matter was taken up under Section 59 of the Persons with Disabilities ( Equal
Opportunities, Protection of Rights and Full Participation) Act, 1995 vide letter dated
29.01.2016.

4, The Under Secretary (I&M), Deptt. of Atomic Energy vide letter no. 13/6(5)/2015-
I&M(NFC)/15846 dated 29.11.2016 has submitted that Shri Shishir Kumar initially joined Heavy
Water Plant (Manuguru) on 01.08.1987. He was transferred from HWP, Manuguru to Nuclear Fuel
Complex, Hyderabad on 06.07.1998 on humanitarian grounds. He reported for duty at NFC,
Hyderabad on 10.07.1998. The services of Shri Shishir Kumar who has long term experience in
handling Steam and Electrical Systems is needed at the Nuclear Reycle Board, Tarapur, in public
interest, and, accordingly he has been transferred from NFC, Hyderabad to Nuclear Recycle
Board, Tarapur vide Office Order No. NFC/PAR-1/06/02/2286 dated 10.10.2015. The complainant
requested for three months leave to arrange a caretaker for his son and simultaneously filed an OA
N0.1363 of 2015 in Hon'ble CAT, Hyderabad Bench. The Hon’ble CAT dismissed the O.A.
No0.1363 of 2015 vide their Order dated 17.12.2015. Accordingly, he has been relieved of his
duties in NFC, Hyderabad w.e.f. 17.12.2015 vide Memo dated 17.12.2015.

5. The complainant then approached the Hon’ble High Court of Judicature, Hyderabad and filed
a Writ Petition No. 41828 of 2015 for cancellation of transfer order. Hon'ble High Court at
Hyderabad disposed of the case by upholding the judgement of Hon'ble CAT, Hyderabad. The
complainant then approached Hon’ble Supreme Court of India. His SLP has been dismissed by
the Supreme Court on 18.04.2016. He then reported for duty at NRB, Tarapur on 25.04.2016. The
Respondent submitted that as per the Psychological report dated 06.01.2016 of the National
Institute for the Mentally Handicapped, complainant’s son takes food by himself with spoon, can
comprehend hunger and cold related experiences, can undertake play activities on his own. He
can walk upstairs and downstairs unassisted, can remove his shirt if unbuttoned, can signal to go
to toilet, toilet control is absent, has certain involuntary conditions in matters of his own to avoid
simple hazards. Thus the Respondent submitted that the contention of Shri Shishir Kumar and
Smt Ranju Kumari are contradictory to the Psychological report dated 06.01.2016. He submitted
that nowhere in the certificate of his son it is mentioned that he is suffering from Autism. Further,
the Respondent submitted that a 70 bedded hospital is available at Tarapur and further Super
Specialty services are available at BARC Hospital, Mumbai which is 120 Kms away from Tarapur.
He submitted that as far as linguistic zone is concerned, the mother tongue of Shri Shishir Kumar is
Hindi and since Tarapur has many employees of different units of DAE from many states are
staying in the Tarapur township of the Deptt. with all infrastructure facilities such as school,
Hospitals, the Tarapore posting cannot be said to be a difficult posting, whereas Hyderabad is a
Telugu speaking city and located in Telengana State and Hindi is rarely spoken compared to DAE
Township at Tarapur. .
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6. The complainant vide her rejoinder dated 15.05.2019 has submitted that her husband Shri
Shishir Kumar had been transferred from NFC, Hyderabad to NRB, Tarapur and relieved on
17.12.2015 and he joined his new workplace on 25.04.2016 and since then they have been
suffering which cannot be explained in words.  She submitted that her son named Shri Ravi
Kumar, aged 32 years (eldest child) is 100% mentally retarded person and requires full support to
lead his life. Her daughter is married and she is left alone to take care of her son. Once or twice
her husband comes to help her in looking after their son, but that is not adequate. Occasionally
their son gets violent which cannot be handled alone by her. She has requested for transfer of her
husband to Hyderabad in any units of Deptt. of Atomic Energy.

7. And whereas, after considering Respondent’s reply dated 29.11.2016 and complainant’s
rejoinder dated 15.05.2019, a personal hearing in the matter had been scheduled on 16.08.2019.

8. The complainant did not attend the personal hearing. She vide her letter dated 25.07.2019
has expressed her inability to attend the personal hearing in this Court as her son requires
continuous supervision and he cannot be kept alone in the house. However, she vide her written
submission submitted that under point no. #7 of the reply of Respondent, it is admitted that Super
Specialty services are available at BARC Hospital, Mumbai which is 120 Km away from Tarapur.
Their son is not in a position to travel since the year 2007 as he gets violent due to change in
surroundings and this fact can be verified through service records of her husband that they have
never availed LTC for their son as well as they never travelled together as family for LTC. She
submitted that her son aged 32 years is a person with 100% Intellectual disability and is fully
dependent on them for everything to lead his life. He does not speak and often gets violent and
hurts himself. He suffered twice severe head injury and once he had to be operated by Neuro
Surgeon to save his life at Hyderabad. In this condition it is next to impossible to manage her son
without her husband. Not only is his life in danger but also there is risk of her life too, as there is no
male member available in their house at Hyderabad. Therefore, it is a grave situation for her and
the main care-giver who is her husband being posted at Tarapur, has caused grave inconvenience
to her and her son.  Her husband had already served for more than three years at Tarapur and
deserves to be considered for a posting back to Hyderabad on the above grounds.

9. The representatives of Respondent submitted that Shri Shishir Kumar is a well trained and
experienced officer in the Steam and Electrical Systems and his services are needed at the Nuclear
Recycle Board, Tarapur, in public interest.  Shri Shishir Kumar has filed an OA N0.1363 of 2015 in
Hon'ble CAT, Hyderabad Bench regarding his transfer and the same has been dismissed by the
CAT, Hyderabad. Dissatisfied with the dismissal of O.A. N0.1363/2015 filed by him, Shri Shishir
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Kumar filed a Writ Petition No. 41828 of 2015 for cancellation of his Transfer Order with the Hon'ble
High Court of Judicature, Hyderabad. Hon’ble High Court at Hyderabad disposed of the case by
upholding the judgement of Hon'ble CAT, Hyderabad. The Respondent submitted that as per the
Psychological report dated 06.01.2016 from the National Institute for the Mentally Handicapped,
her son takes food by himself with spoon, can comprehend hunger and cold related experiences.
He can walk upstairs and downstairs without assistance, can remove his shirt if unbuttoned, signal
to go to toilet but has involuntary habits in matters toilet behavior/ablutions. Thus the contention of
the complainant and her husband Shri Shishir Kumar are contradictory in nature when compared
with the Psychological report dated 06.01.2016.

10. After hearing the respondent and complainant’s submissions available on record and
keeping in view the disability of the complainant's son, the Court advised the respondent to help
mitigate the complainant’s condition and minimise their sufferings by accommodating her hushand
Shri Shishir Kumar, Scientific Officer-H to the extent possible. Certain support systems such as

care giver / attendant can be arranged for the family.

(Shakuntala Doley Gamlin)
Chief Commissioner
for Persons with Disabilities



dl 10 10492@1024@2018 fnukdt  28-08-2019

d ekey ei&

Jh vut dekj flg

NVko Bgk;d

jy Md Dok *,* i[k.M

okjk.kIh] mRrj In”k &oknh

Ccuke

Mkd fonk
Tk fun”d Mkd Bok,%

bykg n ifj{t=
bykgkckn] mRrj ink &ifroknh

Buokb! dh frifki 14-08-2019

mifLFkré& Jh vut dekj flg &oknh
Jh joger me ky] ofj’B v/ifkd o vij,e, 1] byikgkckn&ifroknt dh vij 1
h

J
Jh 1, u- “lDyk] vikj,e, 1] byigkcin& ifroknt o vij 1

vknk

Ji vut dekj fhg] 40 1fr*kr viLFkin0;kx u nkggh nj 1 ifjogu HRrk ,0 f}r;
foffk; mlu;u dk ykk u feyu 1 Icthr fkdk;r fnukd 03-08-2019 fn0;kxtu vikdkj
vififu;e] 2016 d vrxr bl U;k;ky; e nk;j dh A

2- eley dk vikiuze dh /gk 75 d vrxr U;k;ky; d 1= fnukd 19-12-2018 Hjk ifroknh
d BkFk mBk;k x;k A

3 Igi;d fund] 1kLVelLV) tujy byikgkcin {i= u 1= fnukd  20-02-2019 }jk
etey e futu fVIi.k iLrr fd,i&

“Shri- Anuj Kumar Singh has joined in the ‘A’ division on 25.06.2013 after getting
transferred from Patna RMS. The aforesaid official has not awarded financial upgradation due
to incomplete service record. CR dossier proceeding to the period 25.06.2013 is still wanting
from ‘PT’ Division Patna. Correspondence regarding same has been done vide office letter of
even no. dated 08.02.2017, 25.05.2017, 22.03.2018 and 12.09.2018.

The case regarding handicapped travelling allowance is under process.”

4- ifroknh d 1= fnukd 20022019 ,o0 oknh d fjTokoMy @e”l fnukd 25-03-2019 rFk
08-052019 d ennutj ekey e fnukd 14-08-2019 dk ,d 0;Drxr Ruokb fu/lfjr dh x;h A

5 oknt u Buokb d nkjku dgk fd mlg o’k 2017 I ifjogu HRr dk Hxrku fd;k x;k g]
tefd e, Ihih dk yiktk vik rd ugh fnzk x;k gA 1vVuk 1[k.M T Tpuk d vikdkj vifkiu;e]
2005 d rgr Nivij ekxu 1j Ho mlg miyChk ugh djok;k x;k g feld dkj.k mudh ,e, Inih
zdh gb gA
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6- fuokb d nkjku ifroknt d ifrfuf/k u dgk fd oknh dk 1fjogu HRr dk Hxrku cdk;k
J% Mgr dj fnsk x;k g A ,e, Ihih dk ykk mig bIfy, ikir ugh gk jok g D;kd 1Vuk
dk;ky; Hyk chj&ckj fy[ku d clotn vih rd mudk Ifol fjdiM mlg ikir ugh gvk gA

T- ifroknh dk Bykg nh tkrt g fd 1Vuk dk;ky; 1 ot 1 Dcthr fjdiM ikir dj
fu;ekulky mlg ,e, Ihih inku dj rifd okni dk vuko”;d vkiFd {ifir u gk A eley e dr
dk;okgh 1 bl Usk;ky; ,0 oknh dk nk eghu d Horj voxr djk,A

8 mijiorkulkj ekey dk cin fd;k thrk gA THh i{k rnkulkj voxr gko A

I*kdUryk Mh- xkefyut
e[; vk;Dr fnl;kxtu
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d ekey ei&

Jh ¢i0d0 JhokLro

H010d0 dk; 1c/kd

10u0 410091

DokVj u0 42@2@,p efjM ykou QDVh

bLVV “lkgtgkij] mRrj in’k &oknf

Cuke

vk; /k ol= fuek.k
gk b egkic/kdy
“lkotgkij] mRry in”k &ifroknh 10 01

kauUI QDVh ckM

gk ¢ Hpoh

10& ] I-d- ckl jiM

Dkydkrk&700001 &ifroknh 10 02

vk0b0, Q0 e[ ;ky;
Ik egkfunkdh
VA jkM] dkui j&22 &ifroknh 10 03

Buokb! dh frifFki 14-08-2019

mifLFkr& Jh ci-d- JhokLro&oknh
Jh vu;kx kno] dk; 1c/kd] vi-Ih-,Q-, I-&ifroknh dh vij 1
N ou] tMy,e&ifrokn h dh vij 1

vknk

Jh ch0d0 JnokLro] 80 ifr’kr Jo.kfinl;kx u mudk 60 1fr’kr fnkxrk 17ku fnyk;
thu 1 Icfhr fkdk;r fnukd 2112-2018 fn0;kxtu vikdkj vikfu;e] 2016 d vrxr bl
Usksky; e nk;j dh A

2- eley dk vikiuze dn /gk 75 d vrxr U;k;ky; d 1= fnukd 1801-2019 Hjk ifroknh
d BkFk mBk;k x;k A

3 egkic/kd] wvk;/k ol= fuek.k] “dgtgkijim0i0k u 1= fnukd 11-02-2019 nokjk
Usk;ky; dk voxr djk;k fd Jh fct”k dekj JhokLro] fodykx dkv e efMdy wiQilj
Hyk ok ;KX; Mfkr fd; &u 1j Mok e ed cflj d :lk e fu;Dr fd; x; F A
lokfuofRr dh fu/kkfjr wvk;i60 o’k dh vk;% 1.k dju 1j fnukd 30-06-2018 dk BkelU; =1k I
lokfuoRr g; A Bhlh, ikt fu;e 1972 d vulky budk Bokfuoffr 17ku inku dh Xx;h
gA Hkek;r;k vilre oru d 50 1fr’kr 1 vikd 17ku inku dju dk dkb fu;e ugh gA
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fokk wfjflRfr;k e wvixrk 17k Ihlh, Bbvkith fu;e@fu;e 38 wiQ
I, Bikuifuse 1972 d wvulyy vierk ifr'ir d wvuczlk tku dk vikdky gA
Ihlh, Hbwvkibh fu;e d vuly vixrk 1”ku inku dju dh ifjfLRdr;k fuku 1dkj g

DISABILITY PENSION UNDER CCS(COP) RULES

In addition to invalid pension the Govt. servant is also entitled for disability pension as provided in
CCS(EOP) rules under following condition:-

a) Diseasse should be one of those listed in schedule 1-A of CCS(EOP) rules reproduced as
appx-3 CCS(Pen) rules Swamy’s compilation

b) Injuries resultingin permanent total/partial disablement should be as mentioned in schedulel.

c) Disablement should have been due to would, injury or disease, which is (i) attributable to
Governemnt service, or (i) existed before or arose during Government Service and has been
and remains aggravated there by.

d) There should have been a casual connection between disablement and Government service.
It is essential for the administrative officer as well as Audit Officer concerned (PAQ) to satisfy
themselves that the disability is in fact attributable to or aggravated by the Government
service and certify the nexus and casual connection between disablement and Government
service.

e) Injury should not have been sustained more than 5 years before the date of application.

f) Cases where disease did not actually lead to Government servant discharge from service but
arose within 7 years thereafter may be recognized as attributable to service if it can be
established medically that disability is a delayed manifestation of a pathological process set in
motion by service conditions obtaining prior to discharge and that if the disability had been
manifest at the time of discharge, the individual would have been invalid out of service on this
account.

g) Injuries sustained when the man is ‘on duty’ will be deemed to have arisen in, or resulted from
Govt. service.

h) In cases of self-inflicted injuries while on duty, attributability will not be conceded unless it is
established that service factors were responsible for such action.

dk; d nkjku Bhlh, Bowvkit: fu;e e of.kr mijkOr dko , Ih %Vuk Jh fet”k dekj
JiokLro d Bkrk 4fVr ugh g;h feld dkj.k budk dkb LFikb vixrk gb gkA bl dkj.k In
fct”k dekj JnokLro Bnlh, Hbwvkit: fu;e@fu;e 38 wiQ Ihlh, Bii”kuk fu;e 1972 dh
“krk dk 1jk ugh djr gA

4- ifroknt d tokc fnukd 11-02-2019 ,0 oknh d fjTokoMj fnukd 25-02-2019 d voykdu
mijlir etey e ,d 0;rxr Buokb fnukd 14-08-2019 dk fulkkfjr dh x;h A

5 fuokb d nkjku oknh u dgk fd ciM Hjk fu;e gku d ckotn mlg 60 1fr’kr d ctk;
doy 50 1fr’kr i”ku tkjh dh x;h gA
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6- ifroknh d ifrfuf/k;k u Buokb d nkjku dgk fd oknh Hjk crk;k x;k fu;e doy
Fky Buk] ok; Buk vij tyluk e ykx gkrk g] rFkfi fu;ekulkj o Tui oknh d 17%u Ic/ih eley
dk voykdu djx A

T- difed] tuf’kdk;r ,0 17u e=ky;] 17u ,0 17kubkkxh dY;k.k follkx d dk;ky; Kkiu
I- 45@3@2008&1h 0 1h My, Qb fnukd 20-11-2014 d 1jk AAA d (b) vullkj“for disability less
than 100% disability element shall be reduced proportionately. In cases of disability pension where
permanent disability is not less than 60%, the disability pension(i.e. total of service element plus
disability element) shall not be less than 60% of the minimum pay in the Pay Band plus Grade Pay
(below HAG scale) or the minimum basic pay in the revised Scale of pay(in case of HAG and above)
corresponding to the scale of last held by the employee as arrived at with reference to the fitment
tables annexed to the Ministry of Finance, Department of Expenditure, OM No. 1/1/2008-IC dated 30t
August, 2008, subject to a minimum of Rs. 7000/- per month.”

8 ekey dk luu d ckn ifroknh dk vinfkr fd;k tkrk g fd oknh d 17u vidyu dk
iUt voykidu dj] fu;elullky mig n; 17%u tkjh dh €A dr dk;okgh dh fjaikv bl U;k;ky;
,0 oknh dk 45 fnu d Horj voxr djk,A

9 rnkulkj ekey dk ;gh cUn fd;k thrk g] Btk i{k voxr gio A

I*kdUryk Mh- xkefyut
e[; vk;Dr fnd;kxtu



dl 10 10869@1022@2019 fnukdi 28-08-2019

d ekey: ei&

Jh fcukn dekjy flUgk

dk; yk uxj] 1k dk;yk uxj

Fkuk 1 jk; <yk] /uckn &oknf

cuke

Hkjr difdx dky fyfeVM

gk & vl 54k ,0 1cU/k funkdh

dk; yk Hou] dk;yk uxj

fkuckn &ifroknh

Luokb dh frfFki 07-08-2019

mifLFkr&  Jh fecukn dekj flUgk&oknh
Jh jkEiky ;kno] th,elih o vibvkji&ifroknt dh vij 1
Jb fni”k fHUgK] vi/koDrk&ifroknh dh wkj |

vknk

Jh fcukn dekj flUg] 42 1fr’kr viLFkfn0;kx u LFkkukrg.k] inlufr ,o ,1,yih dk
foffr;u yitk fnyoku 1 Bcfhr kdk; r fnukd 17-01-2019fn0;kxtu vikdkj vi/kfu;e] 2016
d vrxr bl U;k;ky; e nk;j di A

2- ekey dk viku;e dh Kk 75 d vrxr U;kky; d 1= fnukd 26-02-2019 Fjk
ifroknh d BkFk mBk;k x;k A

- iR;mikj e egkickdidkd ,0 wviol0Y Hkjr difdx dky fyfevM u
=kd&cnlihlh, y@ih,&6@Jh fcukn dekj fLilgk@2019@6837&6840 fnukd 30-03-2019 nokjk
;ky s dk Mpr fd;k fd Jh feukn deky fRlUgk gk Jn r’lky flg] ojh; 1c/kdibo , .M
Vhoh dk;yk Hkou €k mud fu;=.k inki/kdkjh F} d foz) mlg Be; 1j inkufr ugh fn;
thu] fnl;kx dk 1j°ku dju ,0 WU; wijki yxk; x; Fk A b0 ,.M VIO follkx e dk;jr
dfe;k Hjk viu vionu fnukd 1502-2018 ,o0 fnukd 07-03-2018 d ek/;e N egkic/kdifo0
,0 ;0% Hkgh] dk;yk Hou d Befk Jh fcukn dekj flUgk d fo:) foftklu vikjki yxkr g,
fkdk; r dh x;h Fbo,0 ;9 HO vkt yxk;k x;k Fk fd Jn feukn deky flUgk d dkj.k
folkx d dfe;k 1j _ .kiked 1Hko 1M jgk g ,o0 foHkx dk okrkoj.k [kjkc ok jok gA migku
fotkkx e “kfr cuk; j[ku d fy, vko”;d dk;okgh dju dk vujk/k fd;k FKA

Ji fcukn dekj flUgk ,0 b0 ,.M V0 fotkkx d dfe;k d kdk;r d viykd e Ji
,10d0 R;kxt] egkic/kdifo0 ,0 ;k0% dk;yk Hou d }jk ekey dh tkp dh x;h ,0 tkp
fjikv ilrr fd;k x;k A tkp fjikv d vulkj Jh fcukn dekj flugk Hjk In r’ikj flg]
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ojh; 1ckdib0 ,.M VoY dk;yk Hou 1 yxk; X; vkjki vikjohu ik, x, A Jh r’lj
flg] ojh; ickdib0 ,.M ViOi@fu;=.k ink/kdkjh ,0 egkic/kdifo0 ,o ;kO% HKjH dk; vk
Hou Hjk mi;Dr ifjflFfr;k e Jh fcukn dekj fHUgk Fjk b0 ,.M VhO folkx e wvLoLFk
vu’klu ,o okrkoj.k cuku d dkj.k mudk LFkukrj.k dunh; fpdeIky fuckn dju dk
iLrko iLrr fd;k A diuh d wvk]kixd Bc/k foHkx }kjk ekey di thkp dh x;h ,0 Jh
fcukn dekj flugk d fn0;kxrk dk n[kr g, mudk LRkukrj.k dinh; fpfdREky; /kuckn]
etuo Blkku fodkl foHkx ;k ok’kjh fMfotu &k dk;yk Hou 1 yxHkx 01 fdykefVj dh
ifjf/k Hory voflFkr g] dju dh vu”klk dh x;hA I{ke inkfkdkjh dn Lodfr d mijkr
mudk LFkkukrj.kdk;ky; vink B0&chlhlh, y@ih,&5@e[ ;ky; @inLRkiuk@ 27811&27822
fnukd 14-12-2018 d el/;e 1 mud oreku In] XM o “rk e g dUn fpfdRlky; /kuckn
e viuk ;kxnku ugh fn; ,o dk; 1 vuiflRkr jg A 1=kd &chlhlh, y@ih, &@Jh fcukn
delj fHg@2019@1155&1159 fnukd 18-01-2019 d ek/;e | mudk Iykg nh x;h fd o
dinh; fpfdRBky; /uckn e viuk ;kxnku n rifd mlg fdlh 1dkj dh vifFkd {Kfr@ud lku
u gk A

dinn; fpfdRIky; /uckn e inLRkiuk fnlskx 0;0r d fy, mi;Dr F&| fQj Hh Jb
fcukn dekj fhUgk Hjk dk; fojfer dju d mijkr Hh ogk dk; ;kxnku ugh fnsk x;k ,0
migku dk;yk tkou e[;ky; e gh inLRkiu dk wvin”k fuxr dju dk vujkhk fd;k x;k A
mud vionu i1j BdkjiRed fopkj djr g, dk;ky; vin"k B&chlnlh,y@ih,&5@e[ ;ky
@inLRkiuk@2018@2239&2252 fnukd 01-02-2019 d  Hjk mud inLRkuk dk;yk Hou
e[;ky; e gh Hry fLRr Bekku din € ,d fnl;kx in xM 1j gh dh x;h gA

Ji fcukn dekj flugk Bek/ku din e Hih dk; xg.k ugh fd; ,0 vuilfLFr gkr jgA
i=kd&enihlh, y@ih,&6@Jh fcukn dekj flUgk@2019 @3866&3870 fnukd 22-02-2019 d
ek/;e 1 mudk 1uy Bykg nh x;h fd mudk LFkukrj.k dinh; fpfdRiky; /Auckn |
ifjofrr dj e[;ky; e o lekku din] ViyQku cFk 1j dj fnsk x;k g] vri o
egkic/kd@itkj] Bekku din dk viu dk; gr fjikv dj riid mug fd I idkj dn viFd
{fr@udliu u gk fdir ic/ku d wvin’ dk mYy%u djr g, vik rd o viu dk; 1ij
;kxnku ugh fn; gA

Tkgk rd Jn fcukn dekj flUgk dh 1lufr dk ekeyk g fnukd 17-09-2014 dk mudh
illufr ojh; ViyQku wkijVj rd0 ,o0 ;0 xM&ch d in 1j dh tk pdh gA diuh d
tlo/ukullkj BIrg 1j dke dju oky deh ;fn orelu xM@dVxjh e 08 o’k dk dk;dky
ijk dj yr g rk mig mij d xM@dvxjh e ,1,yih nu dk tko/ku gA Jh fcukn dekj
flugk fnukd 16-05-2008 I rd0 ,o lk;0 xM&Ih e Fk ,0 fnukd 17-09-2014 dk mudh
illufr rd0 ,o Ik;0 xM&ch e gk x;h A vri o u rk rd0 ,o0 1;0 xM&lIh e vij u rd0
,0 1;0 xM&ch e 08 o’k dk dk;dky ijk fd; g] vri o ,1,yih d fy, gdnkj ugh gA
bld 1o fnukd 01-01-2007 dk iko/kkukulky mudk ,B,yih fnsk x;k g] ,0 fu;ewlkj
Hxrku Hi fd 5k x5k gA thp d De e 1k;k x;k g fd I fcukn dekjy flugk ,0 vU; db
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dfe;k dk vikd oru Hxriu gk jok gA ,d dfeVvh }jk bldh foLrr tkp djk;h x;h ,0
Gk x;k fd Jh feukn dekj flUgk dk -0 79)179-00 vikd Hxrku gwvk] feldh dVkrh mud
oru I dh x;h g A depkfj;k di Tkufr min/k fyfor;k d vk 1j folkkxh; iklufr
Ifefr dh vu™klk d vikj 1) dh thrt g] vri o’k 2011 1 g iklufr dh ekx dju dk dkb
V) sk ViEpR; ugh gA

ok ;g mYy[k djuk rdIxr gixk fd Jh flUgk viuh fnd;kxrk dk nzlk;kx djr
g, midh fcukg 1j viu fu;=.k inki/kdkjh rik Bgdfe;k d foz) vl Inh; Hk dk 1;5kx
djr g, vuxy wvijki yxk jg g rFk It dk HVkpkgh crk jg gA ok rd fd
egkickdidk0 ,0 wvk0 B0% rFk fun’kdidifedt d le>ku d ckotn mud fun”ik dk
vuikyu ugh dj jg gA egkic/kdifo0 ,o0 ;k0% ,0 Jh r’kkj fhg] foHkkxk/;{kb0 ,.M Vh0% dh
ikjfkd tkp fjakv rHk depkj fVIi.k Lo 0;k[;lRed gA Jn fhuUgk fd Ih dh Hi ckr Buu
dk r;kj ugh g rfk Lo; dk gh mfpr Bgjkr irfr gkr gA blgku viu 0;ogkj d dij.k
viu lgdfe;k dk Hh viu fo-) dj fy;kg A

Ji fcukn deky fHUgk Hjk bld 1o fnukd 28012019 dk wvk;Dr] fnl;kxtul]
>kj [k.M dekj dk Hh f”kdk r i= fn;k x;k R f€l Ick e olLrflFfr 1= fnukd 01-03-
2019 Hjk JkT; furlorrk vk;Dr] >kj[k.M 1jdkj d ikl Heh €k pdh gA

Ji fcukn deky fRUgk vdkj.k viu dk; 1 vuiflFr jg jg gA 1= fnukd 28-03-
2019 d el/;e 1 iut mlg Rfpr fd;k x;k fd 1 ko/kkukulkj fn0;kx dfe;k dk nh thu okyh
Ifo/kkvk dk /;ku e j[kr g, mudk LFkukrj.k chllhlh,y e[;ky;] dk;yk tou d Bel/ku
din e fd;k x;k g feldk dk;ky; Brg 1j fLFkr g € fnl;kx 0;fDr d fy, Bfo/lktud
,0 Ixe LFky gA mul wvujkk fd;k x;k g fd o viu dk; 1 wvuilflFr ugh jg ,o0
LFkukrj .k vin” d vulkj egkic/kdi;0€0@ RkbfMxt aHkkgh) Bek/u dun d 1kl viu
dk; gr fjiv dj ridd mlg fdlh rjg di vifFkd {r u gk fdir vid rd migku viu
dk; 1j ;kxnku ugh fnsk gA

4 oknh u viu fjTokoMj fnukd 15-04-2019 e futu mYyf[kr fd;k g'&

I Egkickd nokjk te x, 1= d nlj 1jxkQ e ;g mYy[k g fd mud foHkx d
depkj;k umud ckj e vionu d el/;e I fnukd 15-02-2018 ,o fnukd 07-03-2018
dk f'kdk;r di] fdog depkj;k 1 _ .HRed iHko ink dj jgk g felotg 1
mudk LFRdukrj.k gvk A og bl 1= d Ik og 1= lyku dj jg g ftlij
depkfy;k d gLrk[kj ek€n g € mud f[kykQ gA

ii. Lkl 1gy 1= e ;g “kfey g fdog Ipuk d vi/kdkj vi/fu;e d rgr] inkufr dh
IxBulted if@d;k d ckj e INN dj jgg vk mlg yxrk g fd ; dk; foHkx d
HF& Ik mud IxBu d fy, Ho Qynk;h ugh g A ;gk 1j mud Alj yxk;k x;K
nekik -1 B xyr g D;kfd Tpuk d vilkdkj vi/kfu;e dk blh mnn”; 1
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cuk;k x;k g fEl ek/;e 1 yix fdlh 1dkj dh thudkh gifly dj Id A vxj
Ipuk d vikdkj vilifu;e d ror vionu nuk Qynk;h ughrk Bpuk d vi/kdkj
vilifu;e gku dk D;k Qk;nk vkj diuh dh fu;e dkuu thuuk fdlIh ek;u e udlku
nk;d ugh gA
nljh ckr ;9 g fd feu 1=k d ckj e Jh jkeiky ;kno u mu 1j >Bk bYtle
yxk;k g] muij depkfj ku viu eth I glri{kj ugh fd;k gA depkfj;k d vullj
Ji rkky fhg] Jh fd”lkg dekj pkc] Jn y[ku ukfu;k vkj Jh fou; dekj u wvionu
1j glrikj dju d fy, Mjk;k fkedk;k Fkk A Jh fd”kkj dekj pkc] Jh fou; dekj]
] Jh y[ku ukfu;k d vytkok dib i depkjh vkonu i gLri{kj ugh djuk pkgrk
Fk A yfdu Jh r’lj flg u fn, x, depkfj;k d Ik feydy wU; deplfj;k dk
glri{kj dju d fy, fkedh ni A ;g riu 0;Dr Jb r’kg flg 1 T;knk utnhd g
fel otg 1 ; ykx dio dik dk;ky; vkdj vWMI cuk dj b/kj mhj %er g vij
db ckj vWMI cukdj feyk I ckgj Hb py €k djr Fk A bl rjg 1 Qth vionu
1j glri{kj djok dj Jh r’¥j flg o fn, x, riu der dk mnn”; BHh dfe;k dk
viil e eu&eVio] n"eul dk c<kok nuk] o fglk ink djuk Fik A migku fnukd 07-
022018 dk v/;{k ,0 ic/kd fun’kd] chlltlh,y ifrfyfi e[; Brdrk vikdkj
chlhlh,y dk viuh inkufr d fy, vujlk fd;k Ig Jh flg nokjk fnlskx d Bk
HnHko] vieku] vkFkd udBku] fkedh Bcfhr dkuu dk vieku bR;kn d lefk e
vujkk vionu fn; fele e[; Irdrk vikdkjh nojk tkp gr Jh vie 1dk’k
mik/;k; egkic/kdifo/kr ,o0 ;k=di iHkjh dk vionu vxlj fd;k x;k A bld ckn
Jb vke 1d’k mik/;k; nokjk I BR;n dekj R;kxt] egkic/kdifo/kr ,0 ;k=d% dk
tp d fy, vionu vxflr fd;k x;k feld mijkr Jh rlkj flg dk thudkjh feyk
vkj Jh r’lkj flg u viuh cplo d fy, M;= jp dj viuk “lfrj fnekx yxir g,
vxth Hkk dh 1;kx djr g, mDr of.kr fnukd 15-02-2018 ,o0 fnukd 07-03-2018 d
ek/ e 1 Jh rkj flg u b0,UMO VIO folkkx d def Jh fd”lkj pkc] Jh y[ku ukfu;¥]
Ji fou; dekj d Bg;kx 1] ncko] /kedh bR;kin ndj Louke&y[ku nLr[kr
djOk,k Xk A
fcn 3 d 1; e] depkh vkj og mud fuokl 1j tkrk g A ;g thudj fd] I
r’j flg muij >Bk bYtke yxk Idr g] og fdIh rjg viu viokl e ,d fofM;k
fidiiMx fILVe LRkfir dju e dke;kc jok vkj migku fofM;k fjdkM fd;k wij
fofM;k e f€1 rjg 1 Jh r'llj flg vk fn, x, riu der fey dj /kedh ,0 ncko
n dj glrikj djO g] og dep nokjk [kn gh Londkjk €k pdk gA fofM;k og
vyx 1 bey nokjk f1Q bl U;k;ky; dk Hexk D;kfd €tc dN depkfj;k u mud
vujikk 1 mlg fyf[kr vionu fn;k fd muykxk u fnukd 15-02-2018 ,o0 fnukd 07-
03-2018 1= i gLri{kj viu eth I ugh /kedh nu ,0 Mj dh otg I fd;k g rk
yxHx B depkjh rikj gk x, vkj dN yikxk u mlg fyf[kr vionu Ha n fn;k A
bl 1f@;k dh thudkjh fdlh el/;e 1 Jh riky flg dk py xb feld cin Jh r'ij
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flg ,0 Jh fd”lkj dekj pkc u Bkj depkjh dk bl rjg le>k fn;k fd i= nu 1
ok ykx difed fun’d d utj e fxj tk;x vkj muykx ij mPp djokb Hb gk
Idrt gA mlgku ;g H dgk fd ;g 1fd;k og ugh] difed funkd djok jg gA
bruk gh ugh f€1 Be; I rlij flg o fn, x, riu deh depkj;k 1 gLrifkj
djok jg Fk mIle; db ykxk u vidki fd;k Fik €01 Ih riky fIg u muykxk dk
viu dk;ky; e cykdj MV Qvdkj yxkb A bIl vPNi rjg Ie> Idr g fd
fofM;k o 1= ftlhe depkj;k nokjk ; Lotdkjk x;k g fd mul gLri{kj Mjk /kedk
dj djk;k x;k g vxj Jh jktiky ;kno dk og Herk g rk og bl Jh r’iky flg dk
Ha fn[kk nx f€ld ckn mu depkfj;k dk cotg mu 1j dkjokb dh €k;xh A

4 0 1jkxkQ e Jh jktiky ;kno u mYy[k fd;k g fd bey d el/;e 1 (ydey dj
Jok gA og bid NF& DKk bey Ho TyXu dj jok g o feudk bey mugku Bhlh e
yxk;k g og Ho TyXu dj jok gA bey e migiu mih ey dk , Bil] /kuckn Trdrk
vkj viU; mPp vi/kdkfy;k dk Hh Hkek g mlg 3 eghu I mudk oru ugh fey jok g
thk mud cPpk d BiF& Bk mud dfj;j dk Hh u’V dj jgk gA bl ekey e] vxj
mlg viu vikdkj ugh feyr g] rk og 'V vikdkjh dh okLirfodrk dk ;VCk 1j TkLV
dju d ck/; gk €k, x| BFk gh b ckr dk 1ek.k o nxk vkj ;g Hd mYy [k djxk
dh mPp vikdkjh u Hi HeV vikdkgh dk gh BeFku fd;k A bld wvylok vifidkjd
bey vibMi ij Cydefyx ugh dhi tkrh gA

6 0 1JixkQ e ;g mYy[k fd;k x;k g fd] mlg Bekkku din e rukr fd;k x;k g A
ogk “ifey gku e lel;k ;g g fd] mlg &k dke djuk g og mud foHkx 1 Bcfir
g gh ugh vkj 26 ok I njHkk folkkx dk vutko ikir dju dk D;k Qk;nk g tc
mlg dkb vkj dk; djuk IM € mud inuke I €Mk gvk gh ugh gA bld vylol]
viuh diuh 1 vuefr yu d ckn] mlg byDVkuDl ,M dE;fud”u bftfu;fjx dh
1Vib djuk “k= fd;k vkj og btifu;fjx d vire ok e gA mud foHkx dk cnyu
I fullng mudk Hfo'; cckn gk €k, xk mudhlkjh egur cdij pyh tk,xh vkj
mudh i<tb Icfhr Kku 1 ofpr gk €k, xk A

60 1jkxkQ e ;g Hh mYy[k fd;k x;k g fd] mig letlku din e rukr fd;k x;k g
D;kid ;g Hry e fLFkr g vk ;g fodykx 0;0r d fy, vkjkenk;d gkxk A bl
Ick €] og ;g dguk pkgrk g fd mud dk;ky; e 2 fyQV g vk ;gk rd fd
<yku okyh Bff<;k Hh gA bruk gh ugh mudk dk;ky; iFke efty 1j gh gA blfy,
pfd og viuh i<kbidfj;j% 1 ofpr u jg vij mlg viu folkx rd igpu e dkb
lel;k ugh g] blfy, og pkgrk g njlpkj fotkkx] dk;yk Hou] /kuckn e okfil mlg
rukr fd;k €k, A

0g ;g Hh dguk pkgrk g fd doy ,d fn0;kxtu dk gh D;k Hxruk iMrk g A og
2011 e dk;yk Hou e rukr gvk vkj rc I fdlh Ha 0;0r dk LRkukrj.k ugh gvk
gA ;gkrd fd Jh r'kkj flg 20 o’k 1 T;knk 1 Vyhdke foHkkx] dk;yk Hou e rukr
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g 1j mudk LRkukrj.k u gkdj ,d fnl;kx dk gh LRkukrg.k fdsk x;k A e[; dkj.k
;0 g fd Jh riiy flg doy mu ykxk dk inklufr nu e leFu djr g € mudh
pEpkixjh djr g A blfy, le; ij inlufr ikir dju d fy,] mlg viu IxBu e
inkufr d fu;ek d ckj e thuu d fy, vijVivib d ek/;e T vionu fnsk vk ;g
mudk vi/kdkj Hh gA 1f@;kvk dk tkuu d ckn] Jh r’kkg fig mlg Be; ij inkufr
nu d fy, ck/; gk tkr F vkj bll cpu d fy, migku depkfj;k dk /kedh ndj
vionuk 1j gLri{kj dju dh , It xfriof/k;k dh A vxj depldj;k T kdk;r gkrh rk
fel 15 Jn rlkj flg u mul tcjtlrh glrifky djok;k g ml 1= 1j yxk, X
nkk fcydy xyr g vij fdlIh ek;u e ;g Dkcr ugh dj jok g fd og fdlh 1dkj
dh xyr dk; dj jogk gA

5 ifroknh d tokc fnukd 30-03-2019 ,0 oknh d fjTokoMj fnukd 15-04-2019 ,0 18-05-
2019 d voykdu mijkr ekey e fnukd 07082019 dk ,d 0;fDrxr Ruokb fu/ifjr dh
X;h A

6- oknh u Ruokb d nkjku dgk fd mul fnu e miflRfr yxokdj jkr dk M;Vh wi
tirh g A mul dfu’B depkjh feudn ik Ho mul de g] mul igy inklur dj fn;k
X;k A mlg Lkkh oxk e inklufr nj 1 nh xb A

7- ifroint u Hh Buokb d nkjku dgk fd foHkxk/;{k dk oknh d f[kykQ cgr T;knk
fkdk; r feyrh jorh g f€ell dk;ky; dk okrkoj.k [kjkc gkrk gA bld wvylkok oknh dk
doy ,d fdeh dh ifj/lt e LFkukrj.k fd;k Fkk €gk 1j oknh u vkerd dk;Hkj xg.k ugh
fd;k gA rrik’pkr oknh dk dk;yk Hou e lBeWku din e fu;Dr fd;k x;k gk 1j H
migku 19 Lej.k i= nu d clotn wvktrd dk;Hkj xg.k ugh fd;k gA ifroknh u ;g Hh
vk yxk;k fd oknh Bkky fefM;k 1j viu mPpki/kdkfy;k dh cjkb djrk jgrk gA

8- mDr ekey e nkuk i{lk dk Buu d ckn oknh dk Bykg nh tkri g fdog Bcl i1gy
viu u, fu;Dr LRy 1j dk;Hkj xg.k dj rifd mlg fdlh idkj dn viFkd ,0 Bok BEcU/in
{fr u gk A ;fn oknh dk viu inkufr 1 Icfhkr dkb fkdk;r g r og 1Fkd fkdk;r nt
dj Idr gA

9- etey e fnl;kxtu vifkdkj vififu;e] 2016 d fd it iko/ku dk dkb mYy%du irhr
ugh gkrk g] rnkullkj ekey dk cin fd;k tkrk g] nkuk i{k voxr gko A

I*kdUryk Mh- xkefyut
e[; vk;Dr fnl;kxtu



dl 10 9557@1023@2018 fnukdt 28-08-2019

d ekey: ei&

Jh vz .k fl%oh

fn U; bfM;k ,”;k 1 diuh fyfeVM

114&115] fMiLEVEAV “Kfix TUV]

IjLorh uxj] ckluh

th/kij&342005 &oknf

cuke

fn U; bfM;k ,”kj 1 diuh fyfeVM

1k & of’B eMy ic/kdh

VH; pEcl] tkykjh xV

th/ki j&342001 &ifroknh

Luokb dh frfFki 07-08-2019

mifLFkr& — Jh vz .k f1%on&oknh
Jh eurk Bhut] Bgk;d ic/kd&ifroknt dh vikj 1

vknk

Jbovook fh%oh 53 afrkr vilFkin0skx u “k[kk 1c/kd Jhefr deyk pkglu Hjk
1j°ku fd, thu 1 Kcfhr kdk;r fnukd 14-03-2018fn0;kxtu vikdkj vi/kfu;e] 2016 d
vrxr bl U;k;ky; e nk;j dh A

2- etey dk vikfu;e db Mgk 75 d vrxr U;kky; d 1= fnukd 09-04-2018 Fkjk
ifroknt d BkFk mBk;k x;k A Ik;kir Be; 0;rhr gku d mijkir Hh €c ifroknh dh rjQ |
dkb tokc tkir ugh gvk rk mudk Lej.k 1= fnukd 24-04-2019 Hb 1fkr fd;k x;k A

3 mi egkickd] fn U; bfM;k ,”;kj1 diun fyfeVM u 1= fnukd 24-07-2018 Fkjk
ofj’B eMy ic/kd dk ekey e xkiun; fjakv ifkr dh g] fele mYy[k g fd migku “k[kk e
dk;jr fofllu depkfj;k I eykdir dh) 1=k d el/;e I c;ku fy,] Ih vz.k fh%oh rFk
“KLk THkgh Jnefr deyk pkgku I Hbo mud LVVeV fy, x, A rF;iRed thudkjh futu 1dkj
1 g&

Jb vk fl%oh 17kBfud vikdighiah d 1o e ekb@k bpkt jgr g, € ifjyitk
okfly Fk o ifpyltk eko@k dksky; d “k[k dk;ky; e vixM g d Bk 1/kku dk;ky;
d ifji= Qekd exdfvd wvib chMi,Mfeut, pvii2017@705@407 fnukd 12052017 e
miYyf[kr g vkj Lort Li’V g] rFk chek ;@MCy B/ wijki & fd “K[k tHkh 1) viu
fkdk;r 1= e yxk, o vikkjgiu 1k; x,A blh @e e mudk LFkukrj.k Ha Vhih gc 330500
e yhxy fotkkx e dj fnsk x;K vrt Hfo’; d ifyyitkk I ofpr jgu d vkjki Hb vi/ikjghu
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i x,A Jh vk f1%oh Hjk reh;r [kjke gku d dkj.k fnukd 14-03-2018] 15-03-2018 dk
efMdy yho 1j gku Bc/kh Tpuk nuk cri;k x;k bldk dkb 1ek.k iLrr ugh fd;k Xx;K
rrk 01-04-2018 1 1YQ Ifol @,pwvij,e, | fyd d (ykd gk dh otg 1 “K[k 1Hkjh dk
etcj gkdj I,y Hjuh M tcfd Jh f1%oh fnukd 16-03018 dk dk;ky; e mifLFkr F
mud }jk fILVe e yho ugh Mkyh x;h tcfd fu;ekullky NVVh di Bpuk u nu di NV
flQ 1 fnu g] tcfd mud Hjk 14- 15032018 dh 2 fnuk dh NfVV;k yh x;h rFk o Hh
fnukd 04-05-2018 dk Huk Londkj fd;k x;K tcfd o fnukd 16-03-2018 dk dk;ky;
emifLFkr Fk o NfVV;k dk fILVe e Hj Bdr Fk wijki fujk/ky gA bt @e e fnukd 03-05-
2018 dk 1 fnu d efMdy yto 1j jgu o bl Ic/k e fQVul fn; thu d o “k[K Hkkh
Hjku fn; tu d vigki@1iR;kjki e fQVull dh MftydV 1viQdV IR;Kir ifr iLrr dj
fuiVk;k €k Idrk Fik A boflVxVj I thkp dkjokb &k Idrh gA “Wk[k Hkjh gk JIh vz .k
fl%oh dk viofVr 1”klfud diedkt dk fuiVku dh Ti.k feEenkjh Jh vk fl%oh th) tk
fd ,d vikdkjh in ij dk;jr g] dh FA 30 fnu”k pUn Bgk;d] 3n 1§ €fn;k Bgk;d
mud v/uLFk depkjh “k[kk e dk; Jr gA vu”lklughurk d Ick e 1Fke priout i= ey d
ek/;e 1 fnukd 02-05-2018 dk Jn f1%oh dk mudh dk;ky;hu ey 1j kg fd;k x;k Fik A
Jiefr deyk pkgku] “kK[Kk TH&jN “K[K&330507 Hjk , €I LRkukrj.k B/ vijki bl idkj
cd bu b’k 1 o efMDye ikiyfl;k dk fcuk “k[k 1tkkjh dh Lohdfr d ;@MCy djuk ik;k
XK mfpr ak; x,A Jh vz .k fB%oh Hjk 1= Hjk cri;k x;k fd o ofj’B eMy ickd d
vin"ku By “K[k dk;ky; 1 Be; 1o iLFku dju dk Lor= F ijr bl Ic/k e mud Hjk
dib ,1 wvin” dn ifr ilrr ugh dh x;h rRk “k[k tHkgh db vuefr d feuk “Kpkk
di;ky; 1 Te; 1o ilRku vu”lkBughurk dh J.kh e vkrk g A “K[k 1Hkjh gk €fripd
vijkik d Ic/k e In fnu” pin] Bgk;d oru @ekd 29733) o Jn 1j7k tfn;k Igk;d] oru
Dekd 33430] “k[k dk;ky; 330507 d LveVl fjikv d Bk ByXu fd, gA T.P. CHEQUES
ACCEPT, SHORT/EXCESS PREMIUM, PENDING NCBDR;kn ekeykr Irdrk ,0 viiMV folkxk e
fopkjk/kiu gA

4- ifroknh d mijlOr tokc dh ifr 1= fnukd 08-02-2019 Hjk okni dk mud fjTokoMj
gr ifkr dh x;h A

5 oknh u viu bey fnukd 03052019 Fkjk Usksky; T wvujkk fd;k fd mlg viuk
iR;Yj nu d fy, folkkx I dN nLrkot pifg, Fk €k mlg fotkx d tokc d BkFk ikir ugh
g, g vij u gh Ipuk d vikdij d rgr folkkx Hjk inku fd, x, g] vri mlg mDr
nLriotk di 1fr;k miy(k djokb &, rkfd og wviuk fjTokbMjy Usk;ky; dk iLrr dj
1dA

6- ifroknt d tolc fnukd 25072018 ,0 okni d iR;Vkj fnukd 03052019 d voykdu
mijir d etey e ,d 0;rxr Ruokb fulkjr dn x;h A
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T- fuoktb d nkjku oknh u dgk fd fotkkx d vi/kdkfy;k Hjk mlg 1R;d dk;ky;hu
ekey e ij’lu fd;k thrk g vilkdkfy;k Hjk mudh fn0;kxrk dk migkl dj tkfrlpd
“Cnk dk 1;kx fd;k thrk g A muij -1; 50 yk[k d xcu dk >Bk wkjki yxk;k x;k g
Vkj ekey e dh x;h tkp fjikv Hh mikdk miyC/k ugh djok;h xb gA

8- ifroint d ifrfuf/k u Buokb d nkjku dgk fd rilj ik d -1 e Ifefr xfBr dj
,d Fact & FindingfjikVv r;kj dh x;h ,0 mDr fjikv dk ofj’B eMyt; dk;ky; dk Hktu d
mijlr oknh dk LFkkukrrj.k fd;k x;k A

9- oknh u Ruokb d nkjku ,d 1= iLrr fd;k felhe migku mYy[k fd;k g fd fnukd
28-02-2014 dk diuh Hjk elb@k dk;ky; [Kyk x;k fele f1Q ,d depkh dk; djrk g
migku dk;ky; e futu ikfe;e vitr fd;k i&

28-02-2014 1 3-03-2014 4-83 yk[k

01-04-2014 1 31-03-2015 66-44 K[k

01-04-2015 1 31-03-2016 1-25 yk[k

01-04-2016 1 31-03-2017 143 yk[k

01-04-2017 1 31-03-2018 162 yk[k
,d l;kx depkjh giu d ckotn bruk itfe;e dju ij le;&le; 1) mPp vi/kdkfj;k
Hyk 17k0k dh xbA Bu 2015&16 e mud ekb@k wvifQl dk jkELFku e Vki 10 e LFku
feyk] mud }jk vikd ihfe;e fd; tku d dkj.k diuh u mDr ekb@k vifQl dk vixM
dj “K[k dk;ky; e rinhd dj fn;k A
fnukd 30-08-2017 dk Jnherh deyk pkgku dk “ik[k 1clkd d rkj 1j fu;Dr fd;k A iFke
fnu 30-08-2017 1 “kK[kk 1cUkd u mlg 1j7Ku dju yxh) bl dkj.k migku fnukd 02-09-2017
dk vFkr pkFk fnu viu mPpkfkdify;k dk bud i1j”ku dju d dkj.k LRkukrj.k gr vionu
dj fn;k A fnukd 30-08-2017 o 31-08-2018 dk mudh i=h d vLirky e Hrh giu d ckotn
mlg vLirky tku dh vuefr ugh ni A bl dkj.k mlg cgr elufld 1j”kun gb A fnukd
31052017 dk dk;ky; e gku d ckotn mudh vile NVVh yxk nh x;h A migku €c 1 bl
Usk;ky; dk kdk; r nn) b1 vof/k d nkjku Jtert pkgku gk cgr ekufld i 1 1riMr
fd;k x;k A mud }jk efMdy NVVh yu d clotn blglu Lo; flLVe e vidfLed Mky
fn;k rifd og wkdfled wvodk’k 1 ofpr gk &,A flLVe e vodk’k 30 fnu d Harj
depkjh dk Lo; nt djuk girk g] 30 fnu d Harj fILVe e depkjh vodk’k u My rk
“K[k 1cuikd fELVe e vodk’k Mkyrk gA 1jUr blgku mokxLr gku d dkj.k vodk’k mud
Hjk nt dju 1 igy blgku fILVe e mudk vkdfLed vodi’k nt dj fn;k A bl nkjku
migku viu mPpki/kdify;k dk 0;Drxr rkj 1j rAk Qku 1j bud Hjk 1riMr fd; thu dh
f’kdk; r djrk jgk A bUgku mudk 1j7ku dju dh fu;r T dk;ky; vin”k Hjk fnukd 09-12-
2017 dk ,d ey fn;k ftle mig db dk; fn; x;A ;g dk; Bkell;r;k 3 0;f0r;k d gir
gA fnukd 19022018 dk 1ui dk; fu/kj.k fd;k tkfd ,d 1 vikd 0;0r d dk; gA
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ekp 2018 dk bUgku mudh fnl;kxrk dk ydj vi“iin dg rc mlgku fnukd 16-03-2018 dk
LFkukrj.k gr 1ut vionu fd;k rfk mBe migku L1V -1 1 mYy[k fd;k fd ; i1okxLr
gku d dkj.k dN Ha dk;okgh dj Bdrh gA blgku mud LFkukrj.k -doku dk cgr i;Ru
fd;k 1j bl Usk;ky; e dI nt ghu d dkj.k mudk LFkukrj.k gk 1k;k A Jherh deyk
pkgku u mud Fjk fyf[kre BHh dk;okgh dju d ckn [kn d cpko e iokxLr gkdj
tiripd “lnk d i;kx dk vigki yxk;k rFk vU; depkfy;k Hjk NviNr d o wijki
yxok;A Jb 17k €fnsk o Jh fnuk pln 10 e Bc&VKQ d 1n i1j dkQh Bkyk 1 ;ku
yxHx 15 Tky 1 mud Bk jg g] rc migku dikh NviNr dh f°kdk;r ugh dh A vc o
Igk;d Dyd d in ij g rHk vc mudk dke Bc&LVKQ dk ugh gA vc bu nkuk u Jherh
pkgku d ncko e vkdj vkjki yxk; gA Jherh deyk pikgku dk LFkukrj.k xykea jkjke-h 1
thkij gvk gA xykcijk e Hh blglu LVKQ dk 1j”%u fd;k Fk ogk Hh budh f'kdk;r gk
pdh gA bl 10 Jherh pkgku gk Hh jgn g fMLiIfVM jgh gA bld ckn bl Usk;ky; d
ncko g d dkj.k mudk LRkukrj.k eMy dk;ky; e dj fn;k x;k A mudk LRkukrj.k ghu
d ckn Hih bugku mud flkykQ tfrlpd “n rAk NviNr d wvijki yxiu d dkj.k ,d
tip deVh xfBr djok nh rFk bl gr Jh vjfoln egrk mi iclkd dk fu;Dr fd;k A Jh
vjfoln egrk bud ifjfpr glbl dkj.k blgku thp e tifripd “iink rFk NVKNr d wvkjki
dh tkp gh ugh dh rFk vU; fo'k;k 1j tkp dh A ofj’B eMy icl/kd u fnukd 25-07-2018
dk bl Usk;ky; dk Jh vjfoln egrk dh tkp fjikv ifkr dh f€le migku Jherh pkgku] Jh
1% tfn;k I fnu”kpin d LVWelV lyku dju dk fy[k gA 1jir o LvVVeWWl bl
U;k;ky; dkugh fn; A bld ckn mudk vij 1j7ku dju dh uh;r 1 nljh ckj tkp devh
xfBr djok ni A migku tc deVh 1 wvikjki 1=k dhi ifr ekxh rk migku nu 1 bdk dj
fnsk A migku wij-Vi-vikb- d wvirxr wigki 1=k dh ifr ekxh rimPpki/kdidj ;k Hjk nu 1 euk
dj fn;k A rc migku vkj-Vivib- d wirxr vihy dh rc Hh tkudkjh nu I euk dj fn;k
X;k A mlg iriiMr fd; thu d dkj.k migku LofPNd Bokfuofr gr wkonu fd;k fQj Hh
ml Lohdkj ugh fd;k rk mugku jk€LFku mPp Usk;ky; e lokuofr u nu d dkj.k dli
fd;k rk yxtkx 10&11 eghu d ckn Hd diuh u tokc ugh fnsk A diuh d 1fji= d vullkj
elb@k dk;ky; dk “k[k e vixM dju ij iFke o’k 1Vky 0;;] ekckby 0;; zi; 4750
ifrelg vFikr 55000 okf’kd fn; tk;x A mBd ckn vxy nk Tky iQkjell d vk 1 ;g
vyimll fn; €;x A 1Re ok ;g vyimBl dk Hxrku mlg dj fnsk x5k A Jherh deyk
pkgku u mlg ;g dk; ugh dju fn;k fEID mlg -1; 110000 dh gkfu gk x;h A Jhert
deyk pkgku u viuh igp d dkj.k mig cgr irkiMr fd;k g rFk vc tkp fjikv - dokdj
mlg ekufld ruko e yk fn;k g rfk mlg vkkdk g fd tc mudk Qjojh 2020 e Bokfuofr
gxh rc ; mb le; Hh 0;0/ku mRilu djxh A

10-  nkuk 1{kk dk Tuu d mijiir bl ekey e fnl;kxtu vikdkj vikfu;e] 2016 d
fdlh 1ko/kku dk dkb mYy%u 1rhr ugh gkrk g rRk ifroknh Fhgk ren; afk Hk fu’ifk thp
Ho djok;h x;h g] vri ekey e vix bl U;k;ky; Hjk dib dk;okgh vif{kr ugh gA
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11- ifroknh dk ;g9 Bykg nh tkrh g fd fn;kxtu d ifr lonu™y jg ,0 ;g
Hfuf’pr dj fd dkb Hh fnl;kxtu viu Bo/ifud vikdkjk I ofpr u jg ,o fdlh 1dkj
dh 1riMuk ,0 HnHko u dh &k, A

12- ifroknh dk vinf’kr fd;k tkrk g fd ifroknh d Hjk oknh d BEcU/k e dh xb BHh
thp d wvijki 1= ,0 thp fjikv oknh dk 45 fnu d Hary miyCk djok, 0 Usk;ky; dk
Ifpr dj A

I*kdUryk Mh- xkefyut
e[; vk;Dr fnl;kxtu



dl 10 10533@1023@2018 fnukdi  07-08-2019

d ekey: ei&

Jh My dekj

ofj’B y[kdkj “
dk;ky; egkic/kdifoYk:
Mkd&K[kk] Vyixt
Yk[ku

&okn
Ccuke
Mkd fokkx
Ik ¢ Hfpoh
Mkd Hkou] 1IN ekx
ub Yy &ifroknh

Luokb dh frfFki 02-08-2019

mifLFkr&  Jh My dekj&oknh

Jh vz .k dekj &ifroknh dh vikj 1
Jh I, 1 xyfj s k&ifroknn dh vij 1
Jb vt yri&ifroknh dh vij 1

vknk

Ji Mly dekj] 90 ifr’kr viLFdn0;kx u inkufr e vikj{k.k inku ugh fd, thu 1
Icthr fkdk;r fnukd jfgrind;kxtu vikdkj vilfu;e] 2016 d vrxr bl U;k;ky; e
nk;j di A

2- etey dk vikfu;e db Mgk 75 d vrxr U;kky; d 1= fnukd 21-12-2018 Fkjk
ifroknt d BkFk mBk;k x;k A Tk;kir Be; 0;rir gku d mijlir Hiec ifroknh dh rjQ 1
dkb tokc tkir ugh gvk rk mudk Lej.k 1= fnukd 24-04-2019 Hb 1fkr fd;k x;k A

3 pfd Lej.k 1= Htu d ckotn ifroknh dh rjQ 1 dib tolkc ikir ugh glu d
ennutj ekey e fnukd 17-06-2019 dk 0;fDrxr RBuokb fu/kkfjr dh x;h A

4 fuokb d nkjku oknh u mYyf[kr fd;k fd mug folkkxh; Inkufr 1ji{kk e wkj{k.k dk
yitk Tnku ugh fd;k x;k tcfd foKkiu e vkj{k.k dk iko/kku of.kr Fik A

5 ifroknt d ifrfuf/k;k u Usksky; dk crk;k fd folkxh; inkufr aji{k e vikj{k.k dk
dkb 1ko/kku ugh Fk vkj u gh oknh u mDr ijh{k mRri.k dh gA

6- mijkor dk Quu d ckn iFke n'V;k 1rir girk g fd ekey e fnl;kxtu vi/kdij
vilifu;e] 2016 d fdlh 1ko/lku dk dkb mYy%u ugh g vkj u gh oinh d BkFk mudh



fn0skxrk d vy 1j dib HnHko fd;k x5k gA bl Usksky; Hjk ekey e vix dk;okgh
vif{kr ugh gA

T- vri etey dk ;gn cn fd;k thrk gA rnkulkj nkuk 1{k voxr gko A

I*kdUryk Mh- xkefyut
e[; vk;Dr fnl;kxtu



Cash No. 8627/1083/2017 Dated: 28.08.2019

In the matter of:

Shri Chander Mohan

E-3/73, Paradise Apartment

Sector-18, Rohini, Delhi-110089 Complainant

Versus

Ansal Properties and Infrastructure Ltd.

(through: the Chief Executive Officer)

Head Office

115, Ansal Bhawan

16 KG Marg, New Delhi Respondent

Date of Hearing :14/08/2019
Present: Sh. Chander Mohan - Complainant
Sh. S. Kashyap, Adv. - on behalf of Respondent

ORDER

The above named complainant filed a complaint dated 04.12.2017 under the Rights of Persons
with Disabilities Act, 2016 in this Court regarding denial to give possession of his plot/land(Unit No. 0501-
0-c/9/0006, Ansal’'s Sushant Golf City, Lucknow by the Ansal Properties and Infrastructure Ltd., New Delhi.

2. The matter was taken up with the Respondent vide letter dated 04.12.2017 under Section 75 of
the RPwD Act, 2016.

3. No reply received from the Respondent so far, therefore, the case was listed for personal hearing
on 14.08.2019.

4. Sh. Chander Mohan, Complainant during the hearing has submitted that since 13 years he has
not been given possession of his plot/land by the respondent company despite deposited the requisite
amount of money.

5. The Counsel of Respondent has submitted during the hearing that there was dispute with
Lucknow Authority in the matter and now it is resolved, therefore they assured the Court to give
possession of the plot to Complainant within a year or Complainant may take back the full amount
alongwith the reasonable interest.

6. Consequently the Complainant has expressed his personal views that he wants to get the
possession of his plot. Accordingly Court directed the respondent to give possession of the plot to
Complainant as soon as possible and inform the Court.

1. The Case is accordingly disposed off.

(Shakuntala D. Gamlin)
Chief Commissioner
for Persons with Disabilities



Case No. 10736/1024/2018 Dated: 14.08.2019

In the matter of:

Smt. Minati Boxi

Jharboni, Fatesingpur

Garhbeta, Paschim Medinipur

West Bengal-721121 Complainant

Versus

South Eastern Railway
(through: the Divisional Railway Manager)
Kharagpur Division, West Bengal Respondent No. 01

South Eastern Railway
(through: the Sr. DPO)
Kharagpur Division, West Bengal Respondent No. 02

Date of Hearing :29/07/2019
Present: Smt. Minati Boxi — Complainant
Sh. Vidur Sikka, Advocate — on behalf of Respondent

ORDER

The above named complainant submitted a complaint dated nil in this Court regarding TA,
MACP, Pension and Tax deduction under the Rights of Persons with Disabilities Act, 2016.

2. The matter was taken up with the Respondent vide letter dated 10.01.2019 under Section 75
of the Act.
3. In response to above letter, Sr. Divl. Personnel Officer, South Eastern Railway, Office of the

DRM(P)/KGP vide letter No. SER/P-KGP/PB/1/1/DPO/BIll/Minati Boxi dated 20.02.2019 submitted as

under:-

As sought by Smt. Minati Boxi, Ex. OS, Personnel Department regarding non receipt of
double transport allowance according to Estt.Srl/41/2014 RBE No. 28/2014 dated 04.04.2014.
Deaf employee are eligible for drawal of double transport allowance with immediate effect,
subject to the condition that the Head of ENT Department of a Railway recommended for the
same. Accordingly Smt. Boxi was sent to CMS/KGP for recommendation of the ENT
Department of Railway while in service but Smt. Boxi was not reported to CMS/KGP for her
examination & certification. As such double transport allowance was not drawn in favour of
Smt. Boxi. Pg. 1/3



ii.  Regarding grant of MACP to the applicant, it is stated that the grant of MACP to an individual
employee is not automatic, rather it is subject to fulfilling certain criteria. Since the APAR and
other criteria of Smt. Boxi was not upto the mark, therefore MACP Committee had not granted
MACP to her.

ii. ~ Pension fixation has been done as per existing rules. If the applicant has any doubt regard
fixation of Pension, she may submit her appeal for such fixation with relevant rules and
examples and in the event of on any error being noticed from establishment side, it should be
rectified immediately.

Iv.  Regarding excess recovery towards Income Tax, the applicant may claim refund before
Income Tax Department by submitting Income Tax Return and other documents as required
by the Income Tax Department.

v.  Regarding excess recovery of P/Tax of Rs. 260/- she may submit her claim before concerned
Department of the State Government. In case of such application/Claim if any, the Railway
Administration will forward the same to concerned Department of the State Government.

4. Smt. Minati Boxi, Complainant, vide her rejoinder dated 01.03.2019 stated that when Mrs.
Boxi was not given double Transport Allowance, she made an application to Sr. DPO, which was not
accepted by the office, as it was ot submitted through proper channel.

She further submitted that her plea was continuously rejected by the Principal by denying her
certificate of disability on which basis, she got the job under disability quota.

So far as attending the CMS for medical check up for approval of double Transport
Allowance, she denied having received any such notice.

She further stated in her rejoinder that she was given Show Cause Notice by the Principal
without any fault of her.

5. Upon considering Respondent’s reply dated 20.02.2019 and Complainant's rejoinder dated
01.03.2019, a personal hearing was scheduled on 29.07.2019.

6. During the hearing the Complainant’s hushand has reiterated the issues raised in original

complaint as well as in rejoinder.

7. The Counsel of Respondent during the hearing has also reiterated the reply filed by
Respondent vide letter dated 20.02.2019 in this Court.

Pg 2/3



8. After hearing both parties, it is directed that the Complainant may approach the Railway
Administration with all relevant documents. Subsequently the Respondent may give convenient date
and time to her for medical examination and certification. Other issues may also be looked into as per

extant rules.

9. Action Taken Report may be submitted to this Court within 45 days from the receipt of this
Order.

10. The case is accordingly disposed of.

(Shakuntala D. Gamlin)
Chief Commissioner
for Persons with Disabilities



Cash No. 9976/1024/2018 Dated: 07.08.2019

In the matter of:

Shri Hemanta Kumar Deb

Olo the ED(IT) NEEPCO Ltd.

Brookand Compound

Lower New Colony, Shillong-793003

Meghalaya Complainant

Versus

The Comptroller & Auditor General of India
Pocket -9, Deen Dayal Upadhaya Marg
New Delhi-110124

Date of Hearing :29/07/2019
Present: Sh. Hemanta Kumar Deb — Complainant
Sh. Kajal Kanti Dhar — on behalf of Complainant
Advocate Ms. Priya Barua, CAG - on behalf of Respondent

ORDER

The above named complainant submitted a complaint dated 21.06.2018 in this Court
regarding denial of Family Pension to his elder brother, a person with 50% Mental Retardation under
the Rights of Persons with Disabilities Act, 2016.

2. The matter was taken up with the Respondent vide letter dated 31.07.2018 under Section 75
of the Act.
3. In response, Senior Administrative Officer, O/o the Comptroller & Auditor General of India

vide letter No. 959&LVkQ gd&2@03&2017@ th, pvkbdated 05.09.2018 informed that in the Indian
Audit & Accounts Department, the cadres are localized and the cadre control is with the Accountants
General of the respective States. The case regarding denial of family pension of Shri Harish Chandra
Dey s/o late Haripada Dey, Sr. A.O.(Retd.) pertains to O/o Accountant General(A&E), Assam, as all
related documents are available with that office, the case history alongwith the reasons for denial of
family pension has been called for. Necessary action taken will be intimated to the Court by
31.10.2018.

4, Asstt. Comptroller & Auditor General(N), O/o the Comptroller & Auditor General of India vide
letter No. 04&LVIQ gd&2@03&2017@th, pvikb dated 10.01.2019 stated that Shri Haripada Dey
has mentioned Smt. Nandita Dey as his wife in the office records and name of Smt. Chhaya Dey as 1¢t
wife does not exist anywhere in office records. Merely on the basis of representation of Shri Hemant



Kumar Deb, it cannot be ascertained that Smt. Chhaya Dey was the 15t wife of Shiri Haripada Dey. As

per sub-rule(8), family pension shall not be payable to more than one member of the family at the

same time except as provided in sub-rule(7). If deceased Government servant or pensioner leaves

behind a widow or widower, the family pension shall become payable to widow/widower, failing which
to the eligible child.

5.

Sh. Hemanta Kumar Deb, Complainant in his rejoinder dated 21.03.2019 submitted as under:-

The point for consideration in the case is admissibility of payment of the share of Family
Pension to the mentally retarded son of deceased pensioner from his first wife Smt. Chaya
Dey who died on 12.03.1984 in addition to the surviving widow Smt. Nandita Dey who was
married to the Pensioner after the death of his first wife. The claim for the Family Pension to
the said son in the given situation is squarely covered by Rule 54(7)(b) of CCS(Pension)
Rules, 1972. As regards the duration of the Family Pension payable to him the Provision (i)
below Rule 54(6) is the sole guiding factor. The Respondent omitted to examine and discuss
the above Rules. Instead, they cite Rule 54(8) to create a wrong impression that the Family
Pension shall not be payable to more than one member of the family and further tagged it with
Rule 54(8)(ii) to emphasize that after the widow, the Family Pension will be payable to eligible
child while doing so, the Respondent Authority conveniently ignored that fact that the Rule
54(8)(i) begin with the words “Except as provided in sub-rule(7)". Therefore, Rule 54(8) do not
over-ride Rule 54(7) rather confirms the sub-rle 54(7) which provides for more than one
Family Pension in the given situation. It becomes abundantly clear that the Respondent
Authority erred in application of appropriate rules in the instant case.

It is an accepted normal and routine practice to point out any omission/mistake occurring in
any order to the disadvantage of a person contrary to rules. It is indeed the duty of the
affected person to point out the mistake through a representation for remedial action. The
officer making the order or the authority, to which it is subordinate, is expected to consider the
points raised and re-examine the case in the light of the materials furnished and arguments
advanced. It is incumbent on that authority to pass order rectifying the mistake or to pass a
reasoned and self-explanatory order containing the reason why the request make cannot be
accepted even after considering the materials contained in the representation. This is the
indispensable part of the grievance redressal mechanism. Even the Hon'ble Tribunal and
Court of Law refuse to admit a case until the departmental remedy stands exhausted.
Contrary to above, the Respondent Authority, in the present case seems to trivialize the
Representation/Petition as reflected by the words “Merely on the basis of representation of



Vi.

Shri Hemanta Kumar Deb, it cannot be ascertained that Smt. Chhaya Dey was the 1t wife of
Shri Haripada Dey”. It amounts to summary dismissal of the claim without taking pain to
discuss the points to justify the conclusion.

The Respondent Authority has asserted that the name of Smt. Chhaya Dey does not exist
anywhere in office records but does not specify the records consulted and relied upon. The
said Smt. Chhaya Dey lived as the legally married wife of Lt. Haripada Dey and mother of his
two sons from their marriage in 1971 till her death on 12" March 1984 while undergoing
indoor treatment at CMC Vellore. In the Death Certificate No. 57 issued by the Death Register
of Shillong Municipality on 15.06.1984. It is clearly mentioned that Sri Haripada Dey is the
husband of Smt. Chhaya Dey. After the death of Smt. Chhaya Dey, the deceased Pensioner
entered into his second marriage with Smt. Nandita Dey on 06" February 1985 and a
daughter named Tuli Dey was born on 17.10.1987. At the time of his death the deceased
Pensioner left behind the surviving widow, 2(two) sons from his first wife and a daughter from
the second marriage.

The above incidents in chronological order of 1t marriage with Smt. Chhaya Dey, birth of Two
sons, death of 15t wife in 1984, second marriage with Smt. Nandita Dey in 1985 and birth of a
daughter, all happening during the period from 1971 to 1987 while Shri Haripada Dey was still
in service. Since these are important incident occurring in the personnel life of an employee
having impact on perquisite, benefits, concession and terminal benefits. These happenings
cannot remain unreported and essentially recorded in Service Book based on which medical
claims, LTC CEA etc. have been settled at the relevant time.

Service Book is the most authentic official document of an employee which invariably contains
records of all important events occurring during the service life which affect salary, all
allowances, perks and perquisite, facility, benefit, concession and terminal benefits. A bare
perusal of the Service Book shall elicit among other things the family status evolving from time
to time. The Pension Sanctioning Authority(PSA) had a duty to examine the Service Book to
find out the eligible family members before sanctioning the Family Pension. It was utterly
wrong to sanction the Family Pension singularly to the widow ignoring the right of the mentally
retarded son of the deceased pensioner from his first wife who had died on 12.03.1984.

The impugned PPO No. 70703-02-0012-6 vide letter no. PAO/GHY/PEN/Audit/84/47/2015-16
dated 17.11.2015 issued by PAO, Office of the AG(A&E) Assam, Guwahati-29 contains the
name of Shri Harish Chandra Dey as the elder son of Lt. Haripada Dey and it is also admitted
that Shri Harish Chandra Dey is mentally retarded from birth and unable to earn his livelihood.
According to the said authority Shri Harish Chandra Dey shall be paid lifelong Family Pension



after the present pensioner ceased to be eligible. That makes it amply clear that Shri Harish
Chandra Dey is being treated as the son of Lt. Haripada Dey and the surviving window. This
is factually wrong because he is actually the son of Lt. Haripada Dey and his first wife Lt.
Chhaya Dey who died on 12.03.1984. The wrong equation draw by the PSA has resulted in
denial of the share of Family Pension, which is 50% in the present case, in violation of Rule
54(b).

vii.  The small point of dispute/disagreement could be easily sorted out if the entries in the Service
Book during the relevant period from 1971 to 1987 was examined and taken care of. The
Petitioner has been making repeated requests to examine the entries in the Service Book but
the PSA has remained silent on the point and instead referring to some unspecific records. It
is not unusual that records created post 1987 may not have trace of Lt. Chhaya Dey as she
had left the world by that time. It defy the norm and logic to ignore the relevant entry in the
Service Book and lok for unrelated and unspecific records to decline the mentally retarded
son from his due share of Family Pension.

6. Upon considering Respondent’s letter dated 10.01.2019 and Complainant’s rejoinder dated
21.03.2019, a personal Hearing was scheduled in the matter on 29.07.2019.

7. The Complainant during the hearing has prayed that 50% Pension should be granted to his
elder brother Sh. Harish Chandra Dey, the Mentally Retarded elder son of deceased pensioner Late
Shri Haripada Dey from his 1st wife Smt. Chhaya Dey as asdmissible under rule 54(7) and 54(6) of
CCS Pension Rule.

8. During the hearing Counsel of Respondent has stated that there is no mention of the name of
Smt. Chhaya as wife of Government Servent/Pensioner and relevant documents have also not been
produced by the Complainant in this regard.

9. After hearing the matter, it is advised to the Complainant that as per Respondent’s
requirement he may submit all the relevant documents and after that the Respondent shall grant 50%
share of Family Pension to Sh. Harish Chandra Dey as per extant rules.

10. The case is accordingly disposed of.

(Shakuntala D. Gamlin)
Chief Commissioner
for Persons with Disabilities.



Case No. 8830/1014/2017 Dated: 22.08.2019

In the matter of:-

Dr. Nitesh Kumar Tripathi Complainant
H.No. B - 241, B Block

Sant Nagar Burari, Delhi — 110084

<niteshtripathi85@gmail.com>

Versus

Indian Institute of Technology, Roorkee

Through the Director Respondent
Roorkee-Haridwar Highway, Taluk Haridwar

Dist. — Dehradun, Roorkee, Uttarakhand — 247667

Date of Hearing: 02.08.2019
Present:
1. Complainant - absent

2. Shri Lokesh Verma, Assistant Registrar and Shri N.K. Verma, Project Officer (Admn) on behalf
of respondent

ORDER

The above named complainant Dr. Nitesh Kumar Tripathi, a person with 65% locomotor
disability filed an e-mail dated 02.10.2017 under the Rights of Persons with Disabilities Act, 2016,
hereinafter referred to as the RPwD Act, 2016 regarding non implementation of provisions of Rights of

Persons with Disabilities Act, 2016 by Indian Institute of Technology, Roorkee;

2. The complainant in his complaint has inter-alia submitted that there was a single one vacancy
of General Duty Medical Officer reserved for PwD category in IIT, Roorkee and he was only one
applicant with disabilities who appeared in the Interview on 26.08.2017 but he did not get selected by
lIT, Roorkee despite his satisfactory performance in the interview. He requested for disabled friendly
venue during examination and interview but all went in vain; he has more than 04 years of experience
in service. He further submitted that he has not been given a fair chance so respondent be directed to
hold computer based test (CBT) in the future as only interview is not a fair way to recruit. He further

submitted that his TA bill for attending has not been reimbursed.

3. The matter was taken up with the respondent vide letter dated 13.12.2017 under Section 59 of
the RPwD Act, 2016.



4, In response, Registrar, Indian Institute of Technology, Roorkee vide letter dated 09.01.2018
has inter-alia submitted that Dr. Nitesh Kumar Tripathi applied for the position of General Duty Medical
Officer against the said advertisement and only online applications were invited by the Institute.
However, Dr. Tripathi submitted his offline application and the same was accepted by the Institute
being only single application for PD category. The selections were made through an Interview by the
duly approved Selection Committee under the Chairmanship of the Director of the Institute including
two Board nominees from the Government Hospital and others. The Chief Medical Officer of the
Institute Hospital was also a member of the Selection Committee who takes care of the disabled
persons. The Selection Committee did not adjudge him a suitable candidate for the post of General
Duty Medical Officer in the PD category and the post has been re-advertised vide notification dated
10.11.2017. Resondent further submitted that on the request of Dr.Tripathi on the day of Interview
disabled friendly accommodation had been provided to him in the Khosla International House of the
Institute. The Institute does not provide rent free accommodation to the candidates. Accordingly, it
was clearly mentioned in the interview call letter. Regarding the reimbursement of T.A. Bill, Dr. Tripathi
performed his journey by private taxi and submitted the TA claim bill for Rs. 46,350.00. He claimed
Taxi charges @ Rs. 17/- per km. + GST + 4 night halt + parking + taxes etc. Since the journey had
been performed by private taxi, the issue was placed before the Director for approval. As approved,
by the Director, the reimbursement of taxi fare was made as per approved rate of AC taxi in the
Institute i.e. Rs. 9.94 per km for 2210 kms. Further, claim on account of GST+Toll+Parking was

reimbursed to him after internal audit.

5. Complainant vide rejoinder dated 03.02.2018 has inter-alia submitted that respondent must
update the identified posts for PwD as there is very poor representation of PwDs, as per the statistics

available.

6. After considering the respondent’s letter dated 09.01.2018 and complainant’s e-mail dated
03.02.2019, it was decided to hold a personal hearing in the matter; therefore, the case was listed for
personal hearing on 02.08.2019.

7. During personal hearing complainant was absent and representative of the respondents
reiterated their written submission and informed that the Institute always encourages appointment of
differently abled persons and has provided necessary infrastructural support such as ramps, railing,
lifts etc to differently abled staff/students/candidates/visitors in the Institute campus for their easy
access and barrier free movement. Separate toilet accessible for PwD candidates with connected
ramps and railing are also available in the administrative block. The Institute follows all procedure and

norms for effecting reservations for Persons with Disabilities.



8. In the light of the above and material available on record, reply of the respondent found
satisfactory.

9. The Case is accordingly disposed of.

(Shakuntala D. Gamlin)
Chief Commissioner for
Persons with Disabilities



Case No: 8225/1011/2017 Dated: 22.08.2019

In the matter of:-

Shri Pratik Hanmant Nikam Complainant
C5, Premraj Residency

Anand Nagar, Old Sangvi

Pune, Maharashtra — 411027

Versus

Employees Provident Fund Organization

Through the Regional P.F. Commissioner — I Respondent
Ministry of Labour & Employment

Bhavishya Nidhi Bhawan, 14, Bhikaji Cama Place

New Delhi — 110066

Date of Hearing: 02.08.2019
Present:
1. Complainant - absent

2. Shri Sanjay Bisht, RPFC-I, Shri S.C. Sharma & Shri Uma Kant on behalf of respondent

The above named complainant Shri Pratik Hanmant Nikam filed a complaint under the Rights
of Persons with Disabilities Act, 2016, hereinafter referred to as the RPwD Act, 2016 regarding not

reserving vacancies for Blind/Low vision in recruitment of Assistant Provident Fund Commissioner;

2. The complainant in his complaint inter-alia submitted that he was not allowed to apply for the
post of Enforcement Officer/Accounts Officer in EPFO as he is a visually impaired person. He further
submitted that as per CCPD order in Case No. 4904/1011/2015 dated 04.10.2016, EPFO was
directed to identify and reserve the post of Assistant Provident Fund Commissioner for Low vision in

future examination.

3. The matter was taken up with the respondent vide letter dated 30.10.2017 under Section 75 of
the RPwD Act, 2016.



4., In response, Regional P.F. Commissioner-l (HRM), EPFO, New Delhi vide letter dated
30.05.2018 has submitted that Shri Pratik Hanmant Nikam has also raised the same issues in his
earlier complaint with CCPD Office in Case No. 4904/1011/2015 dated 04.10.2016 and EPFO was
directed to identify and reserve the post of Assistant Provident Fund Commissioner for Low Vision.
The complainant has sought similar directions from the Court of Chief Commissioner for Persons with
Disabilities for the post of Enforcement Officer/Accounts Officer. He further submitted that Shri Pratik
Hanmant Nikam has earlier raised the point for allowing Low vision Candidates for appointment to the
post of Assistant Provident Fund Commissioner under direct recruitment quota. As per the extant
provision, in accordance with circular letter No. HRM-VII/59 (4)2011/MTA Vol. 11/12002 dated
15.09.2011, categories of disabled meant for the post of Assistant Provident Fund Commissioner is
OL (One Leg), BL (Both Legs), OA (One Arm), HH (Hearing Handicapped). Hence, the post of
Assistant Provident Fund Commissioner is not suitable for Low Vision/Blind candidates. On the similar
ground the post of Enforcement Officer/Accounts Officer is not suitable for low vision/Blind candidates
as per the extant provisions. They further added that as per the directions, the matter of identification
of the posts and suitability of Physical requirement for various posts including APFC and EO/AQ in
EPFO is under review in accordance with Ministry of Social Justice and Empowerment Notification
dated 27.07.2013 and as per the Orders of Chief Commissioner for Persons with Disabilities. On

completion of the process, the stand taken by EPFO will be intimated separately.

5. Complainant in his rejoinder dated 07.09.2018 has inter-alia submitted that respondent is
reluctant to accept the order of CCPD in Case No. 4904/1011/2015 and the nature of duties of APFC
and Enforcement Officer/Accounts Officer are exactly similar and identified as is evident in
advertisement issued by UPSC for recruitment of Enforcement Officer/Accounts Officer.

6. After considering the respondent’s letter dated 30.05.2019 and complainant’s e-mail dated
07.09.2019, it was decided to hold a personal hearing in the matter therefore, the case was listed for

personal hearing on 02.08.2019.

7. On the date of hearing, complainant was absent and representatives of the respondent
reiterated with their written submission. After perusal of the material available on record, response of

the respondent is found satisfactory.

9. Case is disposed off accordingly.

(Shakuntala D. Gamlin)
Chief Commissioner for
Persons with Disabilities



Case No. 8824/1014/2017 Dated: 22.08.2019

In the matter of:-

Dr. Nitesh Kumar Tripathi Complainant
H.No. B - 241, B Block

Sant Nagar Burari, Delhi — 110084

<niteshtripathi85@gmail.com>

Versus

Union Public Service Commission

Through the Secretary Respondent
Dholpur House, Shahjahan Road

New Delhi — 110003

Date of Hearing: 02.08.2019
Present:
1. Complainant - absent

2. Shri T.K. Das, Under Secretary & Shri Ranjit Singh, ASO on behalf of respondent

The above named complainant Dr. Nitesh Kumar Tripathi filed an e-mail dated 30.09.2017
under the Rights of Persons with Disabilities Act, 2016, hereinafter referred to as the RPwD Act, 2016

regarding removal of name from the eligible candidates list for Interview of CMSE 2017;

2. The complainant in his complaint has inter-alia submitted that he appeared in UPSC, CMSE
Examination 2017 under category of PwD and was declared successful in the Computer Based Test
(CBT) and he filled and submitted DAF successfully online as per instructions mentioned in the list of
successful candidates for interview. He further submitted that interview schedule had been published

and his roll number was not in the list while he had filled up DAF successfully and cleared CBT.

3. The matter was taken up with the respondent vide letter dated 17.01.2018 under Section 59 of
the RPwD Act, 2016.



4, In response, Under Secretary, UPSC vide letter dated 15.02.2018 had informed that Dr. Nitesh

Kumar Tripathi had already been allowed to appear in Personality Test for the said examination.

5. Complainant vide rejoinder dated 19.05.2018 has inter-alia submitted that respondent had not
answered as per the grievances raised in the case; and respondent must strictly follow the provisions

of RPwD Act, 2016 in true spirit. He had requested to hold a personal hearing in the matter.

6. After considering the respondent’s letter dated 15.02.2018 and complainant’s e-mail dated
19.05.2018, it was decided to hold a personal hearing in the matter. Therefore, the case was listed for
hearing on 02.08.2019.

7. During the personal hearing complainant was absent and representatives of the respondent
informed that Dr. Nitesh Kumar Tripathi had also filed similar case before the Hon'ble High Court and
the said Writ Petition was transferred to Hon’ble Central Administrative Tribunal, Principal Bench, New
Delhi. They further submitted that Hon’ble Central Administrative Tribunal, New Delhi vide its order
dated 12.12.2017 had directed UPSC to issue admit card to the applicant for participation in the

interview, accordingly, he had been allowed.

8. In the light of the above and material evidence available on record, reply of the respondent has

been found satisfactory.

9. The Case is accordingly disposed of.

(Shakuntala D. Gamlin)
Chief Commissioner for
Persons with Disabilities



Case No: 9494/1014/2018

In the matter of:-
Ms. Basanti Panda
<bpandasocialactivist@gmail.com>

Versus

Kendriya Vidyalaya Sangathan

(Through the Commissioner)

18, Institutional Area, Shaheed Jeet Singh Marg
New Delhi — 110016

Date of Hearing: 16.08.2019

Present:

1. Complainant - absent

Dated: 22.08.2019

Complainant

Respondent

2. Smt. V. Vijaya Lakshmi, Joint Commissioner (Admin) & Shri J.S. Bisht, ASO

on behalf of respondent

The above named complainant Ms. Basanti Panda filed a complaint dated 11.02.2018 under
the Rights of Persons with Disabilities Act, 2016, hereinafter referred to as the RPwD Act, 2016

regarding relaxation upto 5% in the qualifying marks in the minimum qualifying examination for PGT

Exam in Kendriya Vidyalaya Sangathan (KVS).

2. The complainant in her complaint submitted that KVS is not providing relaxation in minimum

qualifying marks for reserved categories in PGT Exam but there is relaxation of 5% marks in TGT

Exam, CTET Exam, UGC, NET, CSIR, JAM.

3. The matter has been taken up with the respondent vide letter dated 16.05.2018 under Section

75 of the RPwD Act, 2016.



4, In response, Joint Commissioner (Admn.), KVS vide letter dated 08.06.2018 has inter-alia
submitted that Kendriya Vidyalaya Sangathan is an Autonomous body and has its own Recruitment
Rules duly approved by the Board of Governors of KVS which is an executive body of KVS. As per
recruitment rules of PGT in KVS, candidates should have master degree from recognized University
with at least 50% marks in aggregate in the concerned subject. Further KVS gives 5% relaxation in
the CTET marks which is teacher eligibility test, conducted by CBSE to the candidates belonging to
OBC/SC/ST/PH for the post of TGT and PRT only. UGC, NET, CSIR & JAM conduct the eligibility test
fort Lecturer/Fellowship etc while KVS conducted the written examination for appointment of teachers
in KVS. However, KVS gives the relaxation to the candidates pertaining to OBC/SC/ST/PH category in

the age relaxation and cut off marks at the time of interview.

5. Complainant in her rejoinder dated 16.09.2018 has submitted that in the official website of the
KVS, the required percentage of minimum qualifying marks for the post of Assistant Commissioner
and Principal is 45%. But for the post of PGT in KVS, the percentage of minimum qualifying marks for
all categories is 50% as per old Rules and no relaxation of 5% has been considered by KVS to the
candidates of reserved categories such as PwD (Divyangjan), SC, ST etc which is a great injustice to
the PGT candidates. She further submitted that KVS gives 5% relaxation to TGT and PRT candidates
only. Old Rules framed by KVS of not giving 5% relaxation for the post of PGT (in case of Divyangjan,
SC, ST etc) seems to be illegal.

6. After considering the respondent letter dated 08.06.2019 and complainant's rejoinder dated
16.09.2018, it was decided to hold a personal hearing in the matter on 14.08.2019.

7. During personal hearing complainant was absent and representative of the respondent
reiterated his written submission and informed that KVS is not providing relaxation to SC/ST/PH
category candidates in educational qualification. However, PH candidate has been given relaxation in

cut off marks before the interview and also in selection.

8. In the light of the above and material available on record, reply of the respondent found
satisfactory.
9. The case is accordingly disposed of.

(Shakuntala D. Gamlin)
Chief Commissioner for
Persons with Disabilities



Case No: 8196/1011/2017 Dated: 22.08.2019

In the matter of:-

Shri Sushil Kumar Complainant
A - 2/703,Samarth Enclave, VIP Road

Near GAIL Colony, Vesu, Surat — 395007 (Gujrat)

Versus

Chennai Petroleum Corporation Ltd
Through the Company Secretary Respondent
No. 536, Anna Salai, Teynampet, Chennai — 600018

Date of Hearing: 02.08.2019
Present:
1. Complainant - absent

2. Shri Devaraj Harish, Law Officer and Shri B. Pradeep, Sr. Manager (HR) on behalf of
respondent

The above named complainant Shri Sushil Kumar filed a complaint under the Rights of
Persons with Disabilities Act, 2016, hereinafter referred to as the RPwD Act, 2016 regarding non

implementation of Rights of Persons with Disabilities Act, 2016;

2. The complainant in his complaint has submitted that the advertisement 2017 published by the
Chennai Petroleum Corporation Ltd Chennai is not taking any cognizance of the Rights of Persons
with Disabilities Act, 2016 while it has been enacted by Govt. of India on 19.04.2017.

3. The matter was taken up with the respondent vide letter dated 16.11.2017 under Section 75 of
the RPwD Act, 2016.



4, In response, General Manager (HR & Legal), Chennai Petroleum Corporation Ltd, Chennai
vide letter dated 07.12.2017 has inter-alia submitted that they are maintaining separate 100 point
Reservation Roster since 1996 and earmarking the posts reserved for PwDs in case of Direct
recruitment to Group ‘A’, ‘B’, ‘C’ & ‘D’ as required under para 15 of the OM dated 29.12.2005. Further,
they are also clearly specifying in all their employment notifications, the posts which are not reserved
but are identified suitable for the category of the Persons with Disabilities who are eligible to apply for
such posts; and, they are earmarking the posts for Pwds from the list of identified suitable posts
published by MSJ&E vide Notification No. 16 — 15/2010 — DD il dated 29.07.2013.

5. Complainant in his rejoinder dated 03.06.2018 has inter-alia submitted that statement
submitted by M/s Chennai Petroleum Corporation Ltd (CPCL) is not tenable as none of the disabilities
which have been listed in RPwD Act, 2016 have been considered in their advertisement; and entire
recruitment process initiated by M/s CPCL for Persons with Disabilities has been totally in
contravention of the RPwD Act, 2016 that requires directions in the matter for implementation of

RPwD Act, 2016 by declaring the outcome of the said recruitment illegal in the matter of PwDs.

6. After considering the respondent’s letter dated 07.12.2017 and complainant’s letter dated
03.06.2018, it was decided to hold a personal hearing in the matter; therefore, the case had been
listed for personal hearing on 02.08.2019.

7. On the date of hearing on 02.08.2019 complainant has absented from appearing and
representatives of the respondent reiterated their written submissions.

8. In the light of the above, the case is disposed of with direction to the respondent to provide
reservation to persons with disabilities in future as per provisions under section 34 of Rights of
Persons with Disabilities Act, 2016. The Court also directed the respondent to calculate the backlog
reserved vacancies as per DOP&T's instructions in all Groups and maintain reservation roster for

persons with disabilities according to the DOP&T's instructions.

9. The Case is accordingly disposed of.

(Shakuntala D. Gamlin)
Chief Commissioner for
Persons with Disabilities



Case No: 10113/1013/2018 Dated: 22.08.2019

In the matter of:-

Ms. Anupam Complainant
D/o Shri Ramesh Chand

R/o H.No. 37/9, Bhagwahan Mohalla

Mandi Town, District Mandi, Himachal Pradesh

<anupam81289@gmail.com>

Versus

Kendriya Vidyalaya Sangathan

Through the Commissioner

18, Institutional Area, Shaheed Jeet Singh Marg

New Delhi— 110016 Respondent

Date of Hearing: 14.08.2019

Present:
1. Shri Kamlesh Kumar Maurya, Advocate on behalf of complainant
2. Shri V. Vijaya Lakshmi, Joint Commissioner (Admn) on behalf of respondent

The complainant Ms. Anupam, a person with 40% visually impaired person filed a complaint
dated 27.07.2018 under the Rights of Persons with Disabilities Act, 2016, hereinafter referred to as
the RPwD Act, 2016 regarding non-receipt of interview letter for the post of TGT (English).

2. Complainant in his complaint inter-alia submitted that she had applied online for the post of
TGT (English) in KVS under Gen. (VH) category and got admit card and appeared in written test on
17.12.2017. Thereafter, she continuously checked the KVS website to know the result of written test
but after the lapse of more than six months neither she found the result nor got the date of interview.
She further submitted that on 10t July, 2018, she came to know that the result of test has been
declared, then immediately she opened the KVS website and surprised to see her name appeared at
Sr. No. 541; she obtained 83 marks out of 150; she immediately sent a representation dated
13.07.2018 to the Commissioner, KVS through e-mail regarding non receipt of any SMS or E-mail or
by post information for interview and consider her candidature for interview as a special case but no

response had been received, so far.



3. The matter has been taken up with the respondent vide letter dated 30.10.2018 under Section
75 of the RPwD Act, 2016.

4, In response, Joint Commissioner (Admn.), KVS vide letter dated 25.11.2018 has submitted
that Kendriya Vidyalaya Sangathan issued short advertisement No. 12 in the prominent newspapers
PAN India on 30.09.2017 and detailed advertisement was uploaded on the website of KVS on
27.09.2017 for information of the candidates. In detailed advertisement, under column (g) it has been
clearly mentioned that based on the performance in written examination and also keeping in view the
number of vacancies the candidates are called for interview and intimation to this effect are uploaded
on the KVS website. Candidates are required to check the KVS website from time to time. Vide notice
dated 05.03.2018, the list of candidates shortlisted for interview, venue, date of interview and cut off
marks of shortlisted candidates are uploaded on the website of KVS. In the ibid notice it was clearly
mentioned that shortlisted candidates may download their letter of interview and other relevant

documents from KVS website i.e. www.kvsangathan.nic.in under Employment Notice/Interview Notice.

The information regarding downloading the admit card had not been sent to the candidates through
SMS/or E-mail or by post. The interview for the post of TGT (English) conducted on 26.03.2018 at
Kolkata centre. The list of candidates shortlisted for interview, date, venue of interview and cut-off
marks are already uploaded on KVS website on 05.03.2018 i.e. well before the date of interview. It
seems that the applicant did not check the KVS website regularly. KVS acted as per steps mentioned
in advertisement and it is the responsibility of the candidate to check website regularly. The request of
the applicant that re-conducting of the interview for the post of TGT (English) reserved category (VI)

cannot be considered as the select panel of TGT (English) is already operated.

5. Complainant vide rejoinder dated 31.01.2019 has inter-alia submitted that being visually
impaired candidate that no communication had been communicated despite clear instructions from
Govt. from time to time and further, KVS has not paid any due attention to inform the candidate
despite having given intimation regarding Mobile No., SMS, Email, Permanent Home Address, or
Postal Address considering genuineness of disabled candidates. She requested to consider her
appointment for the post of TGT (Eng) in KVS



6. After considering the respondent letter dated 25.11.2018 and complainant’s rejoinder dated
31.01.2019, it has been decided to hold a personal hearing in the matter therefore, the case has been
listed for personal hearing on 14.08.2019.

7. During personal hearing counsel for the complainant reiterated her complaint and
representative of the respondent has also reiterated his written submission and informed that KVS
acted as per steps mentioned in advertisement and it is the responsibility of the candidate to check
the website regularly. The request of the applicant for re-conducting the interview for the post of TGT
(English) reserved category (VI) cannot be considered as the select panel of TGT (English) is already

operated.

8. In the light of the above and material available on record, response of the respondent found
satisfactory.

9. The Case is accordingly disposed of.

(Shakuntala D. Gamlin)
Chief Commissioner for
Persons with Disabilities



Case No: 9904/1014/2018 Dated: 29.08.2019

In the matter of:-

Shri Naveen Rangi Complainant
H.No. 224, Ward No. 24, East Bhatia

Sahid Bhagat Singh Marg, Ballabgarh, Haryana - 121004

Versus

Olo Senior Superintendent of Post Offices
Through the Sr. Supdt. of Posts Offices Respondent
Naraina |.E. Head Post Office, New Delhi - 110028

Date of Hearing: 02.08.2019

Present:

1. Shri Naveen Rangi - complainant
2. Shri Alim Hussain, Asstt. Supdt., Shri Vinay Gaur & Shri Surya Kumar, Counsel on behalf of

respondent

The above named complainant Shri Naveen Rangi filed a complaint under the Rights of
Persons with Disabilities Act, 2016, hereinafter referred to as the RPwD Act, 2016 regarding
appointment to the post of Postman;

2. The complainant in his complaint has submitted that he was offered provisional appointment
letter for the post of Postman by Department of Posts but his case was refused by Civil Surgeon, Dr.
RML Hospital, New Delhi who have found unfit in handicapped category.

3. The matter was taken up with the respondent vide letter dated 24.09.2018 under Section 75 of
the RPwD Act, 2016.



4, In response, Sr. Supdt. of Post Offices, New Delhi vide letter dated 20.10.2018 submitted that
Shri Naveen Rangi was selected for the post of postman under PwD (OH) category on the basis of
disability certificate produced by the candidate showing disability upto 40% and as per appointment
terms the candidate was referred to CMO, Dr. RML Hospital to examine medical fitness suitability for
the post of postman vide letter dated 06.03.2018. In response, the form of medical certificate issued
on 02.05.2018 under signature of Dr. Niruta Sharma, MD (MED), CMO, Dr. RML Hospital was
received in their office, hence on the basis of report, the candidature of the Shri Naveen Rangi for the

post of postman was cancelled on 23.05.2018.

5. Complainant vide rejoinder dated 30.10.2018 has inter-alia submitted that he was found fit in
handicapped category as on 09.08.2006 as well as on 20.05.2013 as per the two
certificates/documents issued by Civil Surgeon, Govt. of Haryana on the basis of which he may be
allowed to join the post of postman and he requested to provide the copy of Medical Certificate under

the signatures of Dr. Niruta Sharma, RML, Hospital, New Delhi.

6. After considering the respondent’s letter dated 20.10.2018 and complainant’s letter dated
30.10.2018, it was decided to hold a personal hearing in the matter. Therefore, the case was listed for
personal hearing on 06.12.2018 and further hearing scheduled for 17.01.2019.

7. On the date of hearing on 17.01.2019, the complainant reiterated his written complaint and
informed that he has also appeared before the Medical Board of Civil Surgeon Office, Sonipat and get
new medical disability certificate with 44% percentage on 20.05.2018 and representative of the
respondent has informed that the candidate was selected for the post of postman under PwD (OH)
category on the basis of disability certificate reproduced by the candidate showing disability up to 40%
and as a pre appointment formality the candidate was referred to CMD, Dr. RML Hospital to examine
medical fitness suitability for the post of postman. In continuation thereof copy of medical examination
report issued on 14.03.2018 under signature of Dr. Nitura Sharma, MD (MED), CMO (SAG), Dr. RML
Hospital, New Delhi wherein the said candidate was declared unfit in handicap category due to PPRP
(L) Lower Limb with 26% disability.



8. After hearing the matter, the Senior Superintendent of Post Offices was directed to get
examined the disability percentage of the complainant from AlIMS, New Delhi and submit the Medical
Report.

9. Sr. Supdt. of Post Offices, Department of Posts, New Delhi vide letter dated 18.03.2019 has
submitted that the medical examination report of Shri Naveen Rangi has been received from Medical
Superintendent, AIIMS vide letter dated 12.03.2019 wherein Shri Naveen Rangi has been reflected is
a case of Post Polio Residual Paralysis Left Lower Extremity with 44% permanent physical impairment

in relation to his left lower extremity.

10.  Upon considering the above reply, the hearing scheduled on 02.08.2019. After hearing and
material available on record, respondent is directed to issue an appointment letter to Shri Naveen
Rangi and submit the compliance report within 60 days from the receipt of this Order.

12.  The Case is accordingly disposed of.

(Shakuntala D. Gamlin)
Chief Commissioner for
Persons with Disabilities



dl 10i 9008@1014@2017 fnukdi  22-08-2019
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Jh 5 kxk vxoky oknf
1= & Jh cf) 1di’k vxoky

cl LV.M vejlj] rglhy& kgijk

t;1j] jkELFku & 303601

cuke

depkjh p;u vk;kx

gk {k=h; fun”kd &, u-vkj-

tykd ut 12] Intehvie ifjlj

Yki/kh gkM] ub fnYyn A ifroknh

Buokb dh frffk & 24-01-2019

1 b ;kx’k vxoky & ikFK
2- Jh ,1-1d”; 1] voj Bfpo foi{lh dh vikj 1

vkn”’k

mijlor fkdk;rdrk Jh ;kx’k vxoky] 40 ifr’kr nf'Vclkt/kr 0;fDr u depkjh
p;u vkkx ik dv viQ T vikd vd iklr dju d mijlr Hh p;u u gu |
Icfhr fkdk;r & i= the Rights of Persons with Disabilities Act, 2016 d virxr bl
Usksky; e dLrr fd;KA

2- f’kdk; rdrk dk viuh fkdk;r e dguk g fd migku depkjh p;u vk;kx
Hjk viGkier 1;0r Lukrd Lrjh; 1jh{kk 2016 d pj.k & Al pj.k & AA ,0 pj.k &
AAA e Rftefyr gkdj rhuk pj.k e viu ox General - Visually handicapped e dV
viQ I vikd vd ikir fd; rFk vilre ifj.kke e In Jr. Statistics Officer d dV
viQ 3325 1 375 vd vikd ikir 370 fd; 1jlr depkjh p;u vk;kx u vfire
ifj.ke %fkr dju 1 10 gh fcuk dkb 0;fDrxr Bpuk 4SMS, E-mail and by postt
miyCk djk; gh document vertification (DV) dj fy;kA 1kFkh dk vix dguk g fd og
xket.k {k= e jork g tgk 1j bWWjuV vifn Bfo/kkvk dk vikko g rFk nlljk nf'Vckikr
gku d dkj.k mlg document vertification (DV) di 1f@;k dk 1rk ugh py ik;kA vc
- -0 u viu Mfkr vilre ifj.lke e mud Hjk vikd vd tkir giu d mijkir
Ho mudk p;u ugh fd;k uk gh document vertification (DV) di if@;k d 1”pkr 1
ydj vflre ifj.ke Mfkr dju 1 10 rd fdlh Hh idkj 1 Hpr fd;KA



3 ekeyk the Rights of Persons with Disabilities Act, 2016 dh Akjk 75 d wlrxr
1= fnukd 01-03-2018 Hjk 1froknh d BkFk mBk;k X ;KA

4- In response, Under Secretary (NR), SSC vide letter dated 08.08.2018 has
submitted that the applicant Shri Yogesh Aggarwal a candidate of CGLE, 2016 has
remained absent in online Document Verification (DV) of candidates of CGLE-2016
conducted from 15.04.2017 to 20.05.2017. The final result of CGLE-2016 has been
declared on 05.08.2017 but the applicant neither appeard for DV during the period of
documents verification conducted for a period more than a month nor he requested for
his DV before declaration of final result of said exam on 05.08.2017. Therefore, his
request for inclusion of his name in the selected list of said Exam cannot be considered
after declaration of final result.

5 iFh dk viu 1fr mRrj e dguk g fd vflre ifj.ke Mfkr dju 1 10 gh
nLriot IR;kiu dju d fy, dib ,I-,e, 1] b&ey rFk foHkxi; 1= Hjk Fpuk
ikir ugh gb fEld dkj.k og nLriot IR;kiu e Iftefyr ugh gk ik,A

6- ifrolnt ,0 okt d 1= d ennutj] fnukd 2907-2019 dk Buokb j[k xbA
fele nkuk 1{lk u viu fyf[kr dFuk dk nkgjk; kA

7- nkuk 1{kk dk Buu d 1”pkr rFk nLrkotk d v/; ;u dju d ckn] Usk;ky; u
'g ik fd Hrh 1f@5k BEi.k gk pdh g vri foi{l dk fun” fn;k tkrk g fd Hfo’;

h 1fd;k e fnl;kx mEetnokjk dk /;ku e j[kr g, mig ,1-,e-,1- ,0 b&ey rFik
rio Md di Bfo/ik miyCk dkjokb €k, rkfd fnl;kx mEefinokj viu o] wvikdik 1
ofpr u jg tk;A

8- mDr fun”k d DIk d1 dk cn fd;k tkrk gA

kdUryk Mh- xkefyut
e[ ; Vvk;Dr 4n0;kxtut



