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Background

One of the major characteristics of the Indian economy is the
contribution of a vast majority of labour employed in the
unorganised sector. The economic survey of India (2007-2008)
and National Sample Survey unorganized sector (2009-2010)
have estimated the employment in this sector at about 93-94% of
the total workforce. Its contribution to the GDP is estimated to be
more than 50%.

Majority of unorganised workers (about 52 per cent) are employed

in agriculture.  Other major categories include construction
workers, workers in small enterprises, workers employed through
contractors even in large enterprises, artisans/craftsman, home
based workers, workers depending upon forest produce, fisheries,
self-employed workers like rickshaw pullers, auto drivers, coolies
etc.

The distinguishing feature of the unorganised sector is non-
applicability of most of the labour laws and other regulations
providing for decent working conditions, job security and social
security to the workers. The unorganised workers lack collective
bargaining power and are therefore susceptible to excessive
exploitation. They work under poor working conditions and receive
far lower wages/remuneration as compared to the organised
sector, even for comparable jobs. Most of the employment in this
sector is seasonal and the workers therefore have no job
guarantee. This also leads to large scale migration of workers from
one place to another leading to un-stability of work and residence
which further often leads to discontinuity of the education of their
children. In cities, they live in slums without proper housing and
sanitation. Health care and maternity benefits which are statutorily
available in the organised sector are not available for them. The
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1.4

legislations providing for social securities for old-age, health-care
and assistance in the event of death, marriage and accidents etc.,
like the Workmen's Compensation Act, 1923; Employees State
Insurance Act, 1948; Maternity Benefits Act, 1961; Industrial
Disputes Act, 1974; Payment of Gratuity Act, 1972; Employee
Provident Fund and Miscellaneous Provisions Act, 1952 etc., do
not apply to them. The combined effect of the above factors is that
many of them are generally, forced to lead an undignified and
servile life.

Existing Legal Frame Work

Although there are a large number of categories of employment in

the unorganized sector, legislation providing for working conditions etc.,
have been enacted only in respect of few categories like:-

1.5

Dock Workers (Regulation of Employment) Act, 1948;
Beediand Cigar Workers (Condition of Employment) Act, 1966;

Inter-State Migrant Workmen (Regulation of Employment and
Conditions of Service)Act, 1979;

Cine-Workers and Cinema Theatre Workers (Regulation of
Employment) Rules, 1984;

Building and Other Construction Workers  (Regulation of
Employment and Conditions of Service)Act, 1996;

Prohibition Of Employment As Manual Scavengers And Their
Rehabilitation Act, 2013.

In order to provide for social security to all categories of
unorganised workers, the Central Government has also enacted
an umbrella legislation by the name of Unorganised Workers
Social Security Act, 2008.Various social security schemes have
been/are required to be floated for the benefit of the workers under
the Building and Construction Workers Act, 1996 and Unorganised
Workers Social Security Act, 2008.
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2.1

Scheme for providing legal services.

The enactment of the few statues as mentioned herein above does
not appear to have made any appreciable difference to the lives of
the workers inter-alia, for the following reasons:-

The Social Security Act,2008 does not statutorily provide any
mechanism to implement the schemes and there appears to be no
sanction against a refusal of the concerned authorities to extend
the benefits of the schemes to eligible workers.

Very few States have constituted the Social Security Boards and
have framed rules as envisaged under Section 14 of the Act. The
result is that in many states, no welfare schemes are being
administered and even where the schemes are in place, there is no
effective monitoring. Similarly, all the states have not yet
established the Building and other Construction Workers Welfare
Boards as mandated under the Building and Other Construction
Workers (Regulation of Employment and Conditions of Service)
Act, 1996 and consequently, no security schemes have been
floated forthese workers.

Although cess is being collected by many states under Building
and Other Construction Workers Welfare Cess Act 1996, utilisation
of cess amount for the benefit of the workers is abysmally low. This
may be due to very low registration of workers and /or non
extension of benefits even tothe registered workers.

The schemes and the benefits available thereunder are not being
sufficiently publicised. Workers in the unorganized sector being
generally uneducated and not unionised are mostly unaware of
the schemes.

Workers Facilitation Centres as envisaged under section 19 of the
Social Security Act 2008 have not been set up by any State.

There is no responsibility of the employer /contractor to get their
workers registered under any of the schemes. It is for the workers
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to apply for the same and they are unable to do so due to lack of
awareness and complexity of the procedure.

g) Separate registration is required for each scheme which makes it
difficult for workers to avail benefits under all the schemes
available to themin case of need.

h)  The registration under the scheme is generally non-portable and
therefore, workers in most of the categories being migrant workers
are unable to avail the benefits and are therefore reluctant to
register themselves under the scheme.

2.2 The Legal Services Institutions can play an important role in
bridging the gap between the implementing authorities and target
beneficiaries. With this object in view, the National Legal Services
Authority had adopted the Scheme i.e. National Legal Services
Authority (Legal Services to the Workers in the Unorganised
Sector) Scheme, 2010 in the meeting of the Central Authority of
NALSAheldon 08.12.2010.

2.3 However, the magnitude of the problem and the fact that the
benefits of the legislations are still elusive to the needy workers
even after several years of their enactment has given rise to the
need for more focused attention to this sector. The present revised
scheme is meant to achieve this purpose.

The terms PLVs, Legal Services Clinics, Front Office , Panel
Lawyers and Retainer Lawyers will mean the same as defined under the
National Legal Services Authority (Free and Competent Legal Services)
Regulations, 2010 and National Legal Services Authority (Legal Services
Clinics) Regulations, 2011 and the NALSA Scheme for Para Legal
Volunteers (Revised) and Module for the Orientation — Induction —
Refresher Courses for PLV Training.

3. Name of the Scheme

The Scheme shall be called "NALSA (Legal Services to the
Workers in the Unorganized Sector) Scheme, 2015".
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4. Objectives

1. To institutionalize essential legal services to all unorganized
workers.

2. To get the gaps in legislation/implementation plugged through
coordination with government authorities and by initiating public
interest litigation.

3. Tomobilize the machinery of the State Government and the District
Administration to identify and register all unorganized workers in all
categories and to extend the benefits of all government schemes,
as applicable to them.

4. To spread awareness among the employers regarding the
statutory provisions and the need for providing decent working
conditions, living wages and social security to the workers.

5. To disseminate information among the workers regarding their
entitlements under the existing legislations and schemes.

6. To provide counselling and assistance to all categories of
unorganized workers for their registration with the concerned
authorities under the schemes available for their category.

7. To assist the workers in availing the benefits of the scheme for
which they are registered as per their need/entitlements.

5. Guiding Principles

The following principles shall be borne in mind by all Legal Service
Institutions while implementing the scheme for the unorganized workers:-

5.1 The Preamble of the Constitution of India assures equality of status
and opportunity to all citizens and to promote among them
fraternity, assuring the dignity of the individual. Article 42,
mandates that the State shall make provision for securing just and
humane conditions of work and for maternity relief. By virtue of
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Article 43, the State is obliged to secure to all workers, work, a living
wage, condition of work ensuring a decent standard of life and full
enjoyment of leisure, social and cultural opportunities.

5.2 The Preambular promise of upholding the dignity of the individual
cannot be fulfilled unless the dignity of labour is ensured.

5.3 The unorganized sector is one of the marginalized sections of the
society and they, as citizen of the country, are equally entitled to the
right to work, just and humane conditions of work, living wages,
maternity relief and a decent standard of life. It is the statutory
mandate of the Legal Services Authorities to facilitate realization of
this Constitutional assurance. The Legal Services Authorities
have to act as watchdogs against administrative inaction.

5.4 The welfare measures initiated by the Government in the form of
legislations or schemes etc. require the intended beneficiaries or
the victims to mobilize the system for realization of their
rights/entittements. The workers in the unorganized sector
belonging as they do, to the deprived and vulnerable sections of the
society do not possess the capacity to mobilize the system. Itis the
job of the Legal Services Authorities to provide them support in
getting justice to their doorsteps.

5.5 The large number of categories of the unorganized workers,, large
population in each category and their vast geographical spread
necessitates a project-approach to the issue of providing legal
services to them. An institutionalized setup, committed work force
and sustained efforts for a considerable period of time are required
to be able to make them capable of realizing their constitutional
rights.

Plan of Action

6. Setting up of Special Cells

6.1 In order to provide effective legal services to the workers in this
sector, each State Legal Services Authorities (SLSAs) shall
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6.2

1)

constitute a special cell focusing exclusively on these services.
The cell shall be manned by one panel lawyer specialising in
Labour Laws, one counsellor/consultant having requisite
qualification/experience in relevant field, wherever feasible,
representative of an NGO doing demonstrably good work in the
area and such number of Para Legal Volunteers, as the SLSAmay
prescribe .

The functions of the special cell shall be:

to organize and conduct Legal Awareness/Literacy
programmes, training programmes and seminars for
unorganized workers;

to co-ordinate with government authorities in relation with
registration and extention of the benefits of the schemes to the
unorganized workers;

i) to facilitate and provide assistance in filing , processing and

furnishing application form for registration and in availing
benefits of the schemes to the unorganized workers;

iv) to provide legal assistance and legal aid to the unorganized

v)

6.3

workers in respect of any claim or defence before any court or
otherauthority;

any other function that the State Authority may prescribe for
them.

The special cell shall work under the guidance of the Member
Secretary or any other officer of the Authority, as nominated by the
State Authority, and shall file periodic reports of the progress of its
assigned duties with him.
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6.4 The members of the cell shall be paid honorarium for each of the
duties at such rates, as may be fixed by the State Authority.

7 Identification of Unorganized Workers

7.1 The first job for the Legal Services Institutions is to identify the
categories and population of unorganised workers operating in
their respective areas, by seeking the data available with the
Labour Department/Social Welfare Department of the State and if
necessary, conducting surveys either themselves or in
collaboration with law students and NGOs operating in the area.

7.2 Inthe process of identification, special efforts should also be made
to identify any child labour or bonded labour and in case any
workers in the said prohibited categories are found, the Legal
Services Authorities shall inform the concerned authorities and
facilitate their rescue, release and rehabilitation, as provided
under the Bonded Labour System (Abolition) Act 1976, The Child
Labour (Prohibition and Regulation) Act 1986 and Juvenile
Justice Act 2000.

7.3 The State Authority may fix timelines for identification of all
categories depending upon the area, population and other relevant
factorsin each state.

8 Conditions of work and minimum wages

The State and District Legal Service Authorities shall, in
collaboration with the State and District Administration and local NGOs,
assess the need of statutory regulation of conditions of work and minimum
wages etc., for the categories of Unorganized Workers particularly, of
Domestic Workers and if found necessary, the State Legal Services
Authority shall take the requisite steps to get the same notified.
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9 Setting up of State Social Security Board and Building &
Other Construction Workers Welfare Boards

Wherever the Social Security Board and Building & Other
Construction Workers Welfare Boards have yet not been set up, the State
Legal Services Authorities shall coordinate with the State Government
and, if necessary, institute, with the approval of the Hon'ble Executive
Chairman, SLSA, Public Interest Litigation in the respective High Courts
for getting these boards set up, as soon as possible.

10 Utilisation of Cess

State Legal Services Authorities shall coordinate with the Building
and Constructions Workers Welfare Boards to ensure that the cess
collected by them does not keep lying in fixed deposits and is actually
utilised for the benefit of the needy workers as per the schemes available.
The State Authorities shall seek relevant information from the boards,
encourage the workers to apply for the benefits and then, coordinate with
the boards to provide the said benefits.

In case of denial of due benefits to any worker, legal remedies can
be prosecuted on his behalf by the State Legal Services Authority through
the Special Cell for Unorganized Workers.

11 Government Schemes under the statues

Legal Services Authorities shall move the State Governments to
notify the schemes relevant to the category of unorganised sector
operating in the States. This also, if necessary, can be achieved through
institution of Public Interest Cases, with the approval of the Hon'ble
Executive Chairman.

12  Legal Awareness

12.1 After identification of the unorganised workers in each category,
legal awareness programmes may be organised about the
different schemes and social security measures available for such
categories. The special cells for unorganized workers shall
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organize legal literacy camps for this purpose preferably, at their
place of work itself or at community centres etc.

12.2 All State Legal Services Authorities shall publish
booklets/pamphlets containing the details of the available
schemes, their eligibility criteria and procedure for registration for
obtaining the benefits as per the requirements of the workers.
Copies of the booklets/pamplets shall be kept available in all Front
Offices, Legal Services Clinics and the place of sitting of the
Special Cell and shall be distributed in the legal awareness/literacy
programmes.

12.3 Information regarding the abovesaid details should also be
disseminated through Doordarshan, All India Radio and
Community Radio.

12.4 The Labour and Social Welfare Departments of the State should be
requested to display the telephone numbers and helpline numbers
of the Legal Services Institutions and the members of the Special
Cell.

13  Specialised Training for PLVs

State Legal Services Authorities shall conduct specialized training
programs for the paralegal volunteers focusing on the needs of the
particular categories of Unorganised Workers as are operating in that
area and the benefits which they can avail from the government schemes.
PLVs should be trained inter-alia to educate the workers, help them
identify the benefits they should seek and to liaise with the authorities for
making the said benefits available to the needy workers.

14  Workers Facilitation Centres

State Legal Services Authorities shall coordinate with the Labour
Departments of the State for setting up of worker's facilitation centres as
envisaged under Section 9 of the 2008 Act. They may also set up legal
services clinics manned by specially trained PLVs/NGOs, to be attached
to such centres.

10
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15 DecentWorking Conditions

Some of the Statutes like the Building and Other Construction
Workers (Conditions of Service) Act and Beedi and Cigar Workers
Conditions of Employment Act have provisions to regulate the minimum
working conditions for all workers employed in the said sectors. Even in
other sectors where the statutory provisions are not available, the
requirement of having proper wages and humane work conditions cannot
be over emphasized.

State Legal Services Authorities may launch campaigns, in
collaboration with law students and suitable NGOs to ensure that the
employers provide decent conditions of work to the unorganised sector
workers, abiding by all the statutory provisions laid down for this purpose.

16  Seminars for Employers

State Legal Service Authority and the Special Cell for unorganized
sector shall organize seminars/colloquia for making employers aware of
their statuary duties and the need to fulfill the genuine requirements of
the workers.

17 Rehabilitation Schemes

Certain statutes provide for rehabilitation of workers like in Section
13 of the Prohibition of Employment as Manual Scavengers and their
Rehabilitation Act, 2013. State Legal Services Authorities shall
coordinate with the concerned State authorities either themselves or
through coordinating with NGOs to frame rehabilitation schemes for the
erstwhile manual scavengers as per the provisions of the said Acts.

18 Legal Assistance and Legal Representation

The special cell for Unorganized Workers  shall provide
counselling, legal assistance and legal aid by way of legal representation
before any court or other authority, as required, to all Unorganized
Workers.

11
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TR 37 e Y U W@ fagival 7€ ® foh wRi i uh oy w€
TE erETfad e W HM #] W Bl WRdE enfdis gdermr 2007-2008 TE
2009-2010 & SIS Huel el SASANTESE Yol A A o € Tk e
HMRI AT 93-94% rETfed &7 ¥ wE *X W ¢ Thed e IR o
A 9EER 50% @ sk R

STHfSA TR 1 3Tk HEA (ST 52 Ufawm) {9 & o & &
2, TR o2 &7 ¥ fmiv, @ 3, 3aerl gr o SE o e R,
] FIR, TH HHIR S STl o1 IgEr ) R € gl qom wd .
YSIIR S8 Tarem ST, 3 =, el enfe ot €

TS & 1 T o1 I8 ¢ R o8l SR 99w on] TE e 21 3eH
T H Al i SIM TFAT 21 A 9 GHvE ISR U €, T SRl Eel
A fHerr @ 3R 7 € 3% &iE Seavmi ol Suersy el &1 59 e
H USR BHIN € Bl T SHfAC ®M HI his TR TAET I

9T TF e ¥ I e W W € HFifw w # ferar 7€ e e

R S =l ! Yo ot I Sl B e W 9% goht H wd © Wl R
TS T T Y e el 21 TR Qe U ygfd enw S gfed & o

ST © 3T T FET 21 FHER Ul offuifem 1923, SU9 ISd

st sifenfram 1948, wfa wgfawn sfufem 1961, Si=ifTed SvaR sify-
fm 1947, SwRmERE afufem 1972, FH=M 9fas-ffy iR gavisysy
sttt 1952 onfe § sifufrafa fafuen ggmemen, wren dar & wem,
Ty faare qen geed oS i 390 | off 39 W AR 781 Sl 31 AR qeAl
#1 Tded ® fF e AR @ wifua Sfed S % fow 3 meeR B S 2
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el @ R ®HeR (FasH &t 71[) 1966
Fiaifasr yardt wder (FrisH o1 fafema &) 9 od stfufem) 1979

o wHeR @ faam foauer wder (s @ ot stufam) fem
1984

Toq T = Gi=Hior wHeR (Faem aen gar-vd fafaem) sifufrem,
1996

T =ifed @fer e gfauy wd 9 gaare eifufem, 2013

srgTfed T & |t I I WHERSE GRET USH I B R SR A
YHERTE A STHSA bR HHISh G IentTad, 2008 & 919 §
on foan B1 9o wd e giwier wHeR (fasH qon ger-vd fafame)
UM, 1996 TN STGUGd HHSR UM FRam AHFEm, 2008 &
siqia wderRl & fedi & fau fafv= gmfss gran demet & wgfea g=r
F1 SAEATTHA T

2, faferes war wEm & 3q e

2.1

()

(@)

(TN

Tl S afvia faumi =1 =, SR % Sied o w1 e aiedd
oA g Wela el g © fome frefated s € -

TSR qRen eAfufEm, 2008 At AR @ AN H AN A KT B
gferan fafed &l wedl & s TEn ol @ T Ag R okl AiST % el|
% fau wwifua wifveol & 3R & foeg @igfa &l 2

agd U oAl 3 WIS GRET SIS oY § Wd AUl i uW 14 %
Fata g s B A0S 98 © R g T H s A T8l =
@ T TS el AR § 98] 39 W ASK W@ ATl FE T8 ¢l SHEd: 9
T B 9o Td 3= |feior swHeR (fFaem 9en ger-3nd fafema) sifu-
90, 1996 & ST o TS WA FHFR Heam ae 6 a1 W™ T
Td HOEEET HiT G ASA 3 U % faw Tl 2|

BIeAlfoh s Todl H 9od Td 19 9= wHeRr (e den Sar-vd
fafemm) stfufm, 1996 & 3farld s femn s @1 8, & 1 STEN SE
% fed & fau w7 fvan ST @1 21 SHHT SR FHEAY H1 HH YSTRI00 A
TSfiehd AR & fedl 1 %A Faro 2|
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2.3

Ao Te fedl w1 i wER @ T TR e @) StEfed &9 % IR
HEE: 3G S HSd 7 8H % HRU SR ANl | e el gl

FHMN glaer w5 S 6 gmfss quen sfufrm, 2008 § @@ w0
et off T 3 & s T E

e a1 3meR W fedt o e & fdd RIS SR
FH H TR sfrifua T2 2

Y I % T ST @ OSiehtol A TSl @ e o Sed geA
TR HHTR i THE ISt i fed 9w i § fXehd el @1 HEIR
@ EET IR Ushishd BHT Ul © SR 93U fau orem ¥ AR 5%
SRt @ ® SR wiwen ot sifea 21

T A 1 USiehio UHIE: ges gad e ® iR sl R stfete
FHHM T &R B HROT 39 ASH H AW e # EHed W § SR
FOEEy 36 ATl % S TSR O W g @A R

fafees Ta1 FEaT 1] T TTE WIEH Ta A & o= i g8 Hl
F0 HH U Th oA 1 HE H Fehal &1 S ILIT I AW H Wid g,
T fafer Sen WMo 3 Tl R e WO i S S 08.12.
2010 1 g off, W Wk AT Rl ITOAEN © S U fafues den Wikt
(erETfed & § R b fafes @) FeE, 2010 B

STEIqHE BTN o fedl o fT ®FF 994 & g a9 & a5 o 3% ST
el Wi T g € 9 I wuen foshe € fSEeh R qen 3w e o eifieh
[ 3 H AT 21 IdTH GG ASHl 9 I2wg & uifid & fow
& 2l

sg-fafuer e, fafue Qa1 sefifr, B 3Aifeg, t9a stfyee @R

yfaures s 99 v o ot o't ww oS foh sy fafuss den wifieo
(Fxes @R wem fafu) fafmem, 2010 iR wd= fafuss Qe wiftesor (fafeen
Hera foaftre) fafmaa, 2011 & ded ofenfia 2

3. IISHT T AH

Tg IS Ao (STETfed &F & gfenl & fou fafues wam) =i, 2015

HEN ST
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[t HSd FHR deh 3Tavdeh fafdes Sareti sl TEIMd <=M

GEHR) Wil § W8AT Y qe SHfed Afaeh g faem/feraram 9 <@
I A R

T TR a1 TS Jomee o1 See &1 W 9 o & sTfea
FHITMN R TEAM HAA T I8 Usiiehd I a1 q TWRE Asist
% @l i AT A 9% Tga

el i AUt WEuE qel HEITR Wl % Bq 3Tesl aen,
TSR] Ud AHIRS Y& YSH i i STE¥Ihdl & Ui SIF&h Tl

FER H FaaH fau™ & Aemistl & @ ST6! 9Ed & 9 H g
kol

AGNS &3 ok G Ik KR KT Ak I B AU YA ARl ®
FdTd HARId IR § 3Tk USIeRi0l & Ut He=el Td Hellg <1l
FHTR I FSHT & oAl W FE H T o e fau 9 et
S/ ATl & AR Usied €

5. ATiayieh fagid

gl fafues deorl g0 oEfed wRI & fau AT @R e wEI

freafafea fagia = o=@ 5 @ s

5.1

5.2

5.3

ARG A9 &1 gedqaqT 9t arTien] & fou gfqser 9 S1a@R i 9o
ghfyea &l € qe S TIRG 1 T i gC S d AE-ER R
agdl ¢ STTee] 42 H oRfRE B fh T9 e % fau =mifted v AmeE
feorfa qen AIge el ot YR TR B WAHM IR SRR 43 BRI, T
gt FWN & fae wm, fek 7egd, sfea stad 'R ghiea & ge
s feafq deon qul TARSH, stehm, A o Wiggfde sTeE gIfad
FH

YAF ARE F RS H IHE T 1 I T q9 % G el & Hehdl
S q% T T MR 1 TG givEa el fean S

FHSd & TS & UM &5 § 9 Tk ® e o 231 % AN B8 HR0
HH T AEHR, =AITd W@ AF6E wE e, e, 79gd, Aga ad
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5.4

5.5

den Sfed Sfed &R & 99H &9 9 ghar ) fafus dar wifkewon & forg
TE SUTeh R € Toh o Haures ghHi=aadel =i arde § ST wd|
fafer dar wiftereon =1 wemEte fafseean & ufafed w8 & &0 § w6
HEAT BT

TR g faumi/stven et onfs & 9 ¥ o T weamr e ° 3few
et etuen difeal & e iRl 9 ArEae & wifad & fau
O] 1 SEIHIT T h1 WA ¢ TS & & HMATR GHS & ofead
o ST e W ey T € 9 o SIaed] i SEHd i W Hem el
e 21 fafer S Wifketor 1 98 wded € T 98 =™ Wit q St
TEd iU & § Ferd Hi

ST & & HATR o T Dl dS! HEAl, Tk o H 9gd el el
A oS Aifereh & W ST helld s ROl S e fafdeh Yel TgEH W
Q. uREieHeg SrEwd ®1 AEvTRd €1 5% ST Gauleh SRR i
id & I 99H & ol Toh GEANTd Saeell, Ja-ag Sada adl oiaR
YIEl T T q6 w1 S T

HE ST

6. Taorer Vel At TATUT

6.1

T A H R SuEr fafues der weH e % fau e ™
fafter den wiftretor T faviy 9 SO S 3TeT § Shed SH Hal W TSR
W@ Ha ¥ Th Ue tfuae s ogm fafty o fomiw erwe e €,
qagdR fSgs I sTavas Jrgdr grfd & o $1 F ST9d @, el
I Gag e, foedt wShen. o wfafafy fSae 39 &9 ¥ @ % €,
B den UE wewm  ordfafiuss wEEet e S f s wiftenr fawifa
=y

6.2 Tao a1 & et et B -

()
(i)

sEnfed wMTR & faw 9ffR gftieron swrisd, s sAfagar /s
HTdHH TN HE TE A

AGNfed HTHM i ASHIST h1 o9 fEam o ISR & -y § TN
TIfeRToT < T TWEAN HEAT
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(i)

(iv)

(v)

6.3

6.4

3THfed HIFRI ! AeMIsT & fed I % T ®H W | HeHal Y§H
HET TH YRl BH TH T Foedl & STid oty Sqas i |
e

STEfSA & & HIFMN &l ST & H KA T8 o HIA FE=al 41 5
3%M TRt =mrem o1 witeRr o dited fwan gl

T HIE FE S [T Wi 39 faw faa

foriy ¥@ e Wf9d 1 Fae a1 TF WYl g Mk fhel g
Sfyw F1 Tome W FH HUN qul Gy T wE Hl WId H TH
sTafuss RO faviw 9 570 ®wEa 1 S|

U & Gl Hl 3% gN fHY T HwE w1 4Med e Smmm s T
yifereReor g1 a9 foRan smam

7. 3THI{ST HHIRT ol TS

7.1

7.2

7.3

fafies dar e &1 g +H Sh & H SIS FMRI i W& UF
3T G H TSI ® G hednl faum wd 9m faam & 9 Suesy
ISl W a1 SHIT 21 Aevaehal US4 W wF = fafy famfelai @ 9 &=
% TSNS H HeEd 9 GAeu R S Gl © |

TeaH wH & fafy o fagm ifdw s s #1 oft o S fe el e
qA R A dYST HOIX B Al IHh! ol UEAM Wl T TH SR T
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T WIS &, STt Ud qER Y & MHR W |R a7l i 9gaH & fag
T G9a HH Wi el Bl

8. T8 W ITd UG <IAaH TGl

T Td fSen fafier Sar wiftentor, Tog wd fSien Jemee < 989 ud g
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Td R MEwIS B Al T fafte dar Wit 39 gl e ?g
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9. TT |HTSTeh YA TS qAT HaT TS A-THIUT HHAN HedTol e
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Stel off gofSie gRem o€ qen Wod Ud |-t wHeR wedrl aie Tl
T T} el T fafen S qifuenn, 9 TR S eE o, 3R
STMEYIh B @, AHAE SRR ST & STIHRT § T Sod =aad
B SHfgd Aifeeh T&d & & §R T diel hl o Sk ¥ Wl @l
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1. A & 3TE AR A

fafier dar Wt S T59 | O W STHNSA &S i et Wl
TR I & TAT T THRI i el T 3R Tavdeh gl dl I8 &
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12.2  uft T fafus dar wiftetor Tt gieme/ad geiiia w3t foad Sqersy
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AT g off gaiitd =1 Sme

124 T9 & 99 U9 90N weav faum 9 fesa fean s =nfen f& fafus
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%S HT Y 9o1 T I A0 FHER (Far vd) tfuftam qen e
& fIR FHER fem & o efufm o S9a e | e adft s &
foru =Fan & vl & freem & geeE @S9 e § off St sy e
2, Tel 3fad Aol 9o AT w Il B SEd & UEe I SER@l A fwa
ST wwhall A fafye Fean Wit fafufoenfeii @ Suged wASTSl. & @Y
ety afqa =el "ahdt ? aif srEfed & & HEIR &l e gm
=it w1 FaERe YSE R S gifved 8 9o 39 39T & fou yraenfTa
[t HEAT T 9o TR S
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16. et & fau afmw
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17. qAEtE I

%% B W S gEIed @ie e fasy 9 S+ gty sifuf,
2013 1 ¥R 13 | R % e 1 9ui 21 W fafies den gl
g T Tl & W9 9990 § a1 a1 @9 31al A3, & F8anT
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A FH & AT wedm S

18, ST WS UG Al Ufafree
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WY, fafus Fe™ d wEA WOl ST HTE|



onkar
Typewriter
9

http://www.pdffactory.com

	Page 17
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29



