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In pursuance of the provision of clause (3) of article 348 of the Constitution of India,
the Governor is pleased to order the publication of the following English translation of
notification No. 9 57 /XXXVI-A-1/2021-611/2007 Dated:'jg' August, 2021 for general
information.

Uttarakhand Government

Law Section-1
No0.25% /XXXVI-A-1/2021-611/2007
Dehradun: Date:‘,g' August, 2021

Notification

Miscellaneous

In exercise of the powers conferred by sub-section (1) of section 28 of the Legal Services
Authorities Act, 1987 (Act No. 39 of 1987) and in consultation with the Chief Justice, the
Governor, is pleased to make the following rules with a view to regulate the recruitment in the
Employees' Service Rules and the conditions of service of the persons appointed in Uttarakhand
State Legal Services Authority, District Legal Services Authority, High Court Legal The Service

Committee and Taluk/Tehsil Legal Services Committee:

THE UTTARAKHAND STATE LEGAL SERVICES AUTHORITY, DISTRICT LEGAL
SERVICES AUTHORITY, HIGH COURT LEGAL SERVICES COMMITTEE,
TALUK/TEHSIL LEGAL SERVICES COMMITTEE, PERMANENT LOK ADALAT AND
ALTERNATIVE DISPUTE RESOLUTION (A.D.R.) CENTRE EMPLOYEES SERVICES
RULES, 2021

PART -1- GENERAL

Short title, 1.(1) These rules may be called the Uttarakhand State Legal Services
Commencement and Authority, District Legal Services Authority, High Court Legal
Applicability: Services Committee, Taluk/Tehsil Legal Services Committee,

Permanent Lok Adalat and Alternative Dispute Resolution
(A.D.R.) Centre Employees Services Rules, 2021.

(2) It shall come into force with effect from the date of its
publication in the Gazette.

(3) It shall be applicable to every group “C” employees of the
Authority or Committee or Permanent Lok Adalat and
Alternative Dispute Resolution (ADR) constituted under the
Act.

Status of Service: 2. The Uttarakhand State Legal Services Authority, District Legal

Services Authority, High Court Legal Services Committee,



Definitions:
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(a)
(b)

(©)

(d)

(e)
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Taluk/Tehsil Legal Services Committee, Permanent Lok Adalat
and Alternative Dispute Resolution (A.D.R.) Centre Service is a
ministerial service comprising of group “C” posts.

In these rules, unless otherwise required by the subject or
context:-

‘Act’ means the Legal Services Authorities Act, 1987;
‘Alternative Dispute Resolution (A.D.R.) Centre’ means the
Alternative Dispute Resolution (A.D.R.) Centre constituted in
order of the recommendation of the 13" Finance Commission of
Central Government.

‘Appointing Authority’ means in relation to employee of the
Uttarakhand State Legal Services Authority, the Executive
Chairman, in relation to the employees of a District Legal
Services Authority, the Chairman of the concerned District
Legal Services Authority, in relation to the employees of the
High Court Legal Services Committee, the Chairman, High
Court Legal Services Committee, in relation to the employees of
Taluk/Tehsil Legal Services Committee, the Chairman of the
concerned Taluk/Tehsil Legal Services Committee, in relation to
the employees of Permanent Lok Adalat, the Chairman of the
concerned Permanent Lok Adalat and in relation to the
employees of Alternative Dispute Resolution (A.D.R.) Centre,
the Executive Chairman, State Legal Services Authority and
Chairman, concerned District Legal Services Authority;

‘Citizen of India’ means a person who is or is deemed to be a
citizen of India under Part-1I of the constitution;

‘Constitution’ means the Constitution of India.

‘District Authority’ means the District Legal Services
Authority constituted under Section 9 of the Act;

‘Employee’ means an employee who is serving to a post in the
service.

‘Executive Chairman’ means Executive Chairman of the

Uttarakhand State Legal Services Authority.



() ‘Government’ means the State Government of Uttarakhand;

G) ‘Governor’ means of the Governor of Uttarakhand.

() “High Court Legal Services Committee’ means the High Court
Legal Services Authority constituted under Section 8A of the
Act;

() “Patron-in-Chief” means Patron-in-Chief of the Uttarakhand
State Legal Services Authority;

(m)  ‘Permanent Lok Adalat’ means the Permanent Lok Adalat
constituted under Section 22B of the Act;

(n)  ‘Service’ means the service of Uttarakhand State Legal Services
Authority, District Legal Services Authority, High Court Legal
Services Committee, Taluk/Tehsil Legal Services Committee,
Permanent Lok Adalat and Alternative Dispute Resolution
(A.D.R.) Centre.

(0)  ‘State’ means the State of Uttarakhand.

(P) ‘State Authority’ means the State Legal Services Authority
constituted under Section 6 of the Act;

(@  ‘Substantive Appointment’ means an appointment, not being
an adhoc appointment, on a post in the cadre of the service made
after selection in accordance with the rules and, if there are no
rules, in accordance with the procedure prescribed, for the time
being by the executive instructions issued by the Government;

() ‘Taluk/Tehsil Legal Services Committee’ means  the
Taluk/Tehsil Legal Services Committee constituted under
Section 1A of the Act;

() ‘Year of Recruitment’ means a period of twelve months
commencing from the first day of July of a calendar year;

(2> All other words and expressions used in these rules but not
defined shall have the meaning respectively assigned to them in
the Act or Uttarakhand State Legal Services Authority Rules,
2006.

Explanation:- It is clarified that the all posts created before under the Act or

The Uttarakhand State Legal Services Authorities Rules, 2006
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shall be covered by these rules, after the publication of these

rules.

PART-II- CADRE

The Service shall comprise of the following cadre, namely:-

the State Legal Services Authority Cadre;

the District Legal Services Authority Cadre;

the High Court Legal Services Committee Cadre;

the Taluk/Tehsil Legal Services Committee Cadre;

the Permanent Lok Adalat Cadre, and

Alternative Dispute Resolution (A.D.R.) Centre Cadre;

The strength of the each cadre and each category of posts therein
shall be such as may be determined by the State Government
from time to time in consultation with the Patron-in-Chief of the
Uttarakhand State Legal Services Authority.

The strength of the each cadre and each category of posts
therein, at the commencement of these Rules shall be such as
mentioned in Schedule-I.

Provided, that the Appointing Authority may leave
unfilled any vacant post or the Governor may in consultation
with the Patron-in-Chief of Uttarakhand State Legal Services
Authority held in abeyance any vacant post without thereby
entitling any person to compensation:

Provided further that, the Governor may in consultation
with the Patron-in-Chief of Uttarakhand State Legal Services
Authority may create such additional permanent or temporary

posts, as he may consider proper.

PART-III- RECRUITMENT

Recruitment to the various categories of posts in the service

shall be made from the sources, mentioned in Schedule-II.
Reservation of the candidates belonging to Scheduled Castes,
Scheduled Tribes, other Backward class, Economically Weaker

Section and other Categories shall be in accordance with the
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Qualification

Note:-

Note:-
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(i)
(iii)

0]

(i)

orders of the Government in force at the time of the recruitment.

PART -1V- QUALIFICATION

A candidate for direct recruitment to a post in the service must
be a citizen of India. »
A candidate for direct recruitment to the various posts in the
service must possess the following qualifications:-

Accountant
B.Com or Post Graduate Diploma in Accountancy.
Knowledge of computer operation.
Must have minimum speed of 5000 keys depression per hour in
Hindi typing on computer.
Preference shall be given to those having minimum speed of
5000 keys depression per hour in English typing on computer.

Assistant Computer Programmer

Must have Graduate Degree and diploma in Computer
Programming/ Computer Application by any recognized
Institute/Board/University.

Or
Must have Graduate Degree or Master Degree in Computer
Application/ Computer Science/B.Tech. by any recognized
Institute/Board/University.

Personal Assistant

Must have passed Intermediate Examination from Board of
Secondary Education, Uttarakhand or any other examination
recognized by the Government as equivalent thereto.
Must have minimum speed of 80 words per minute in Hindi
Shorthand and minimum speed of 4000 keys depression per hour
in Hindi typing on computer. |
Preference shall be given to those having minimum speed of 100
words per minute in English Shorthand and minimum speed of
5000 keys depression per hour in English typing on computer.
Munsrim

A Graduate degree from any recognized University.

5 }"/



(i) Must have minimum speed of 4000 keys depression per hour in
Hindi typing on computer.
Preference shall be given to those having minimum speed of
4000 keys depression per hour in English typing on computer.

Reader

() A Graduate degree from any recognized University.

(i) Must have minimum speed of 4000 keys depression per hour in
Hindi typing on computer.
Preference shall be given to those having minimum speed of
4000 keys depression per hour in English typing on computer.

Junior Assistant

@) Must have passed Intermediate Examination from Board of
Secondary Education, Uttarakhand or any other examination
recognized by the Government as equivalent thereto.

(i) Must have minimum speed of 4000 keys depression per hour in
Hindi typing on computer.

Preference shall be given to those having minimum speed of
4000 keys depression per hour in English typing on computer.
Data Entry Operator

(1) Must have passed Intermediate Examination from Board of
Secondary Education, Uttarakhand or any other examination
recognized by the Government as equivalent thereto.

(i) Must have minimum speed of 4000 keys depression per hour in
Hindi typing on computer. Must have knowledge of M.S. Office.
Preference shall be given to those having minimum speed of
4000 keys depression per hour in English typing on computer.

Driver

O] Must have passed Class-VIII examination from a recognized
educational Institution.

(i) Must have possessed a valid driving license for heavy or light
vehicle issued by the competent authority, as the case may be,
for a period of not less than three years preceding the date on

which vacancy is notified and must have driving the commercial

B
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11.

vehicle not less than three years period.

A candidate who has :-

served in the Territorial Army for a minimum period of two
years, or

obtained a ‘C” or ‘B’ certificate of National Cadet Corps shall be
given preference in the matter of direct recruitment, if other
things being equal.

A candidate for direct recruitment must have attained the age of
18 years and must not have attained the age of more than 42
years on the first day of the year of recruitment.

Provided, that in the matter of academic qualification
‘graduate’ a candidate for direct recruitment must have attained
the age of 21 years and must not have attained the age of more
than 42 years on the first day of the year of recruitment.

Provided, further that the upper age limit in the case of
candidates belonging to the Scheduled Castes, Scheduled Tribes
and such other categories as may be notified by the Government
from time to time shall be greater by such number of years as
may be specified.

The character of candidate for direct recruitment to a post in the
service must be such as to render him suitable in all respects for
employment in Government service. The Appointing Authority
shall satisfy itself on this point.

Persons dismissed by the Union Government or a State
Government or by a Local Authority or a Corporation or Body
owned or controlled by the Union Government or a State
Government shall be ineligible for appointment to any post in
the Service. Persons convicted of an offence involving moral
turpitude shall also be ineligible.

A male candidate who has more than one wife living or a female
candidate who more than one husband living shall not be

eligible for appointment to a post in the service:



Physical Fitness

Determination of

Vacancies

Procedure for Direct

Recruitment

Provided, that the Government may, if satisfied that

there exist special grounds for doing so, exempt any person from
the operation of this rule.

No candidate shall be appointed to a post in the service unless he
be in good mental and bodily health and free from any physical
defect likely to interfere with the efficient performance of his
duties. Before a candidate is finally approved for appointment he
shall be required to produce a Medical Certificate of fitness in
accordance with the rules framed under fundamental rule 10,
contained in chapter 1l of the Financial Hand Book, Volume 11,
Part III:

Provided, that a medical certificate of fitness shall not be
required from a candidate recruited by promotion:

Provided, further that in order of Section 33 the posts
identified for this and the categories identified under Section 34
of the Rights of Persons with Disabilities Act, 2016 (Act No. 49
0f 2016) the disabled shall not be denied for appointment, as per

rules.

PART-V- PROCEDURE FOR RECRUITMENT

14.

15.(A)

(M

@)

The Appointing Authority shall determine and notify the number
of vacancies to be filled during the course of the year and also
the number of vacancies to be reserved for candidates belonging
to Scheduled Castes, Scheduled Tribes, Other Backward
Classes, Economically Weaker Section and other categories
under Rule 6, in accordance with the rules and orders for the
time being in force.

On post of Accountant:-

For direct recruitment, the appointment process through the
State Government nominated agency shall be adopted by the |
Appointing Authority.

The State Government nominated agency shall publish the

proforma of application for recruitment in such minimum two

daily newspapers having wide circulation}/,,
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For selection, there shall be an objective type written
examination of 100 marks, which shall include question of
General Hindi, General Knowledge, General Studies and
Accountancy. For evaluation of question paper, one mark for
each right answer and 1/4 negative mark for each wrong answer
shall be given.

Besides this, there shall be 50 marks examination of computer
knowledge and 50 marks examination of Hindi typing on
computer having minimum speed of 5000 ‘key depression’ per
hour. Both of the examination shall be qualifying examinations.
On the basis of marks obtained in written examination, the merit
list (final selection list) shall be prepared.

While preparing merit list (final selection list), if two or more
candidates having equal marks, then the candidate older in age
shall be placed above in the merit list (final selection list).

On post of Assistant Computer Programmer:-

For direct recruitment, the appointment process through the
State Government nominated agency shall be adopted by the
Appointing Authority.

The State Government nominated agency shall publish the
proforma of application for recruitment in such minimum two
daily newspapers having wide circulation.

For selection, there shall be an objective type written
examination of 100 marks, which shall include questions of
General Hindi, General Knowledge, General Studies and
Computer Knowledge. For evaluation of question paper, one
mark for each right answer and 1/4 negative mark for each
wrong answer shall be given.

Besides this, there shall be 50 marks qualifying examination of
computer programming/computer science knowledge.

On the basis of marks obtained in written examination, the merit
list (final selection list) shall be prepared.

While preparing merit list (final selection list), if two or more
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candidates having equal marks, then the candidate older in age
shall be placed above in the merit list (final selection list).

On post of Personal Assistant:-

For direct recruitment, the appointment process through the
State Government nominated agency shall be adopted by the
Appointing Authority.

The State Government nominated agency shall publish the
proforma of application for recruitment in such minimum two
daily newspapers having wide circulation.

For selection, there shall be an objective type written
examination of 100 marks, which shall include questions of
General Hindi, General Knowledge and General Studies. For
evaluation of question paper, one mark for each right answer
and 1/4 negative mark for each wrong answer shall be given,
Besides this, there shall be 50 marks qualifying examination of
Hindi Shorthand having minimum speed of 80 words per minute
and 50 marks in Hindi Typing having minimum speed of 4000
‘Key Depression’ per hour.

On the basis of marks obtained in written €xamination, the merit
list (final selection list) shall be prepared.

While preparing merit list (final selection list), if two or more
candidates having equal marks, then the candidate older in age -
shall be placed above in the merit list (final selection list).

On posts of Munsarim, Reader and Junior Assistant:-

For direct recruitment, the appointment process through the
State Government nominated agency shall be adopted by the
Appointing Authority.

The State Government nominated agency shall publish the
proforma of application for recruitment in such minimum two

daily newspapers having wide circulation.

For selection, there shall be an objective type written

examination of 100 marks, which shall include questions of
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General Hindi, General Knowledge and General Studies. For
evaluation of question paper, one mark for each right answer and
174 negative mark for each wrong answer shall be given.

Besides this, there shall be 50 marks qualifying examination of
Hindi typing on computer having minimum speed of 4000 ‘key

depression’ per hour.

On the basis of marks obtained in written examination, the merit

list (final selection list) shall be prepared.

While preparing merit Iist (final selection list), if two or more
candidates having equal marks, then the candidate older in age
shall-be placed above in the merit list (final selection list).

On post of Data Entry Operator:-

For direct recruitment, the appointment process through the
State Government nominated agency shall be adopted by the
Appointing Authority.

The State Government nominated agency shal] publish the
proforma of application for recruitment in such minimum two
daily newspapers having wide circulation.

For seléction, there shall be an objective type written
examination of 100 marks, which shall include questions of
General Hindi, General Knowledge and General Studies. For
evaluation of question paper, one mark for each right answer and
1/4 negative mark for each wrong answer shall be given.

Besides this, there shall be 50 marks qualifying examination of
Hindi typing on computer having minimum speed of 4000 ‘key
depression’ per hour and knowledge regarding M.S. Office.

On the basis of marks obtained in written examination, the merit
list (final selection list) shall be prepared.

While preparing merit list (final selection list), if two and more
candidates having equal marks, then the candidate older in age
shall be placed above in the merit list (final selection list).

On post of Driver:-

For direct recruitment, the appointment process through the

& /}E/’/’I '
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State Government nominated agency shall be adopted by the

Appointing Authority.

The State Government nominated agency shall publish the
proforma of application for recruitment in such minimum two
daily newspapers having wide circulation.

The selection of the candidate shall be made on the basis of
professional test and the knowledge of vehicle mechanism,
which shall be taken by the Regional Transport Authority.

On the basis of marks obtained in professional test and the
vehicle’s mechanical knowledge, the merit list (final selection
list) shall be prepared.

While preparing merit list (final selection list), if two and more
candidates having equal marks, then the candidate older in age
shall be placed above in the merit list (final selection list).

The appointment through promotion on the posts of Private
Secretary, Administrative Officer, Senior Personal Assistant,
Head Assistant and Senior Assistant shall be made on the basis
of seniority, subject to the rejection of unfit.

“The working employees of Class ‘D’ and the Drivers of the
offices, where the recruitments are to be made in the ministerial
cadre, shall be eligible after completion of 05 years of
continuous service. For promotion of Class ‘D’ and Drivers in
the ministerial cadre, there shall be a general examination on the
basis of selection on reserved posts and seniority. There shall be
one question paper in examination including objective type
questions on General Hindi, General Knowledge and General
Studies. The written examination shall be of maximum 40 marks
and 10 marks shall be for the annual confidential remarks of the
eligible employee. As such there shall be 50 marks of
examination for selection. Apart from above, where the
recruitment is to be made on the post of Junior Assistant, there
shall be 50 marks examination of typing. In the typing test, the
applicant having speed less than of 4000 key-depression per

12



Note:-

hour shall not be eligible. The examination for selection shall be
of 100 marks:

Provided, that the provisions of Uttarakhand Government
Servant (Procedure for recruitment through Promotion) Rules,
2004 shall not be applicable in the promotion made under these
rules:

Group-D posts have been declared as dying cadre and
employees who have been appointed in the past in Group-D, -
they shall be entitled for promotion in Class-C in accordance

with the rules issued by the Personnel Department.

PART-VI- APPOINTMENT, PROBATION » CONFIRMATION, SENIORITY &

Appointment 17.

Probation 18.(1)
@
©)]

4

TRANSFER

The Appointing Authority shall make appointment/promotion by
taking the names of candidates in the order in which they stand

in the lists prepared under Rules 15 and 16, as the case may be.

A person on appointment to a post or service in or against a
permanent vacancy shall be placed on probation for a period of
two years.

The Appointing Authority may, for reasons to be recorded,
extend the period of probation in individual cases specifying the
date upto which the period is extended:

Provided, that, save in exceptional circumstances, the
period of probation shall not be extended beyond one year and in
no circumstance beyond two years.

If it appears to the Appointing Authority at anytime during or at
the end of the period of probation or extended period of
probation that a probationer has not made sufficient use of his
opportunities or has otherwise failed to give satisfaction he may
be reverted to his substantive post, if any, and if he does not hold
a lien on any post, his services may be dispensed with.

A probationer who is reverted or whose services are dispensed

with under sub-rule (3) shall not be entitled to any
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compensation.

The Appointing Authority may allow continuous service,
rendered in an officiating or temporary capacity in a post
included in the cadre or any other equivalent or higher post, to
be taken into account for the purpose of computing the period of
probation.

A probationer shall be confirmed in his appointment at the end
of the period of probation or the extended period of probation
ifi- ‘

his work and conduct is reported to be satisfactory,

his integrity is certified, and

the Appointing Authority is satisfied that he is otherwise fit for
confirmation.

The seniority of persons in any category of posts shall be
determined in accordance with the provision of the ‘Uttarakhand
Government Servants Seniority Rules, 2002° or any other rules
enforced for the time being.

The Executive Chairman, Uttarakhand State Legal Services
Authority may on administrative ground transfer any employee
of the establishment of State Legal Services Authority, District
Legal Services Authority, High Court Legal Services
Committee, Taluk/Tehsil Legal Services Committee, Permanent
Lok Adalat and Alternative Dispute Resolution (A.D.R.) Centre
to another Authority or Committee or Permanent Lok Adalat or
Alternative Dispute Resolution (A.D.R.) Centre in the same pay

scale against existing vacancy.

PART-VII- PAY ETC.

The scales of pay admissible to persons appointed to the various
categories of posts in the service, whether in a substantive or
officiating capacity or as a temporary measure, shall be such as
may be determined by the Government from time to time.

The scales of pay at the time of the commencement of these

rules with respect to the State Legal Services Authority Cadre,

14 y
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District Legal Services Authority Cadre, the High Court Legal
Services Committee Cadre, the Taluk/Tehsil Legal Services
Committee Cadre, the Permanent Lok Adalat Cadre and the
Alternative Dispute Resolution (A.D.R.) Centre Cadre are as

given in Schedule-I.

Pay during Probation 23.(1) Notwithstanding any provision in the Fundamental Rules, to the
contrary, a person on probation, if he is not already in permanent
Government service, shall be allowed his first increment in the
time scale when he has completed one year of satisfactory
service and second increment after two years service when he
has completed the probationary period and is also confirmed.

Provided, that if the period of probation is extended on
account of failure to give satisfaction such extension shall not
count for increment unless the Appointing Authority directs
otherwise.

(2) The pay during probation of persons, who has already holding a
post under the Government, shall be regulated by the relevant
fundamental rules.

(3) The pay during probation of a person already in permanent

Government service, shall be regulated by the relevant rules,
applicable to Government servants generally serving in

connection with the affairs of the State.

PART-VIII- OTHER PROVISIONS

; Canvassing 24, No recommendations, either written or oral, other than those

required under the rules applicable to the post or service shall be
taken into consideration. Any attempt on the part of a candidate
to enlist support directly or indirectly for his candidature shall
disqualify him for appointment. '
Regulation of other 25. In regard to the matters not specifically covered by these rules or

3 matters special orders, persons appointed to the service shall be

governed by the rules, regulations and orders applicable

generally to government servants serving in connection with the

affairs of the State. %
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Relaxation from the 26

Conditions of Service

Saving

27.

Where the State Government is satisfied that the operation, of
any rule regulating the conditions of service of persons
appointed to the service causes undue hardship in any particular

case, it may, notwithstanding anything contained in the rules

‘applicable to the case, by order, dispense with or relax the

requirements of that rule to such extent and subject to such
conditions as it may consider necessary dealing with the case in
a just and equitable manner.

Nothing in these rules shall affect reservations and other
concessions required to be provided for the candidates belonging
to the Scheduled Castes, Scheduled Tribes and other special

categories of persons in accordance with the orders of the

Government issued from time to time in this regard.

By Order 4

Principle Secretary




SCHEDULE —1I

[ See Rule-4(3) and 22(2) |

STATE LEGAL SERVICES AUTHORITY

Sl. No. Name of Posts Number of Pay Scale
Post (In Rs.)
1. Private Secretary 1 Level-9, Rs. 53100-167800
2. Administrative Officer 1 Level-7, Rs. 44900-142400
3. Senior Personal Assistant 2 Level-7, Rs. 44900-142400
4. Head Assistant 2 Level-6, Rs. 35400-112400
5. Accountant 1 Level-6, Rs. 35400-112400
6. Assistant Computer Programmer 1 Level-6, Rs. 35400-112400
7. Personal Assistant 2 Level-5, Rs. 29200-92300
8. Senior Assistant 3 Level-5, Rs. 29200-92300
9. Junior Assistant 3 Level-3, Rs. 21700-69100
10. Data Entry Operator 1 Level-3, Rs. 21700-69100
11. Driver 3 Level-3, Rs. 21700-69100
DISTRICT LEGAL SERVICES AUTHORITY
SI. No. Name of Posts Number of Pay Scale
Post (In Rs.)

1. Senior Assistant 13 Level-5, Rs. 29200-92300

2. Personal Assistant 13 Level-5, Rs. 29200-92300

3. Junior Assistant 13 Level-3, Rs. 21700-69100

4. Data Entry Operator 13 Level-3, Rs. 21700-69100 B

—



HIGH COURT LEGAL SERVICES COMMITTEE

SI. No. | Name of Posts Number Pay Scale
of Post (In Rs.)
1. Junior Assistant 2 Level-3, Rs. 21700-69100
2. Data Entry Operator 1 Level-3, Rs. 21700-69100
PERMANENT LOK ADALAT
SI. No. Name of Posts Number Pay Scale
of Post (In Rs.)
1. Munsrim 7 Level-5, Rs. 29200-92300
2. Personal Assistant 7 Level-5, Rs. 29200-92300
3. | Reader 7 Level-5, Rs. 29200-92300 -
ALTERNATIVE DISPUTE RESOLUTION (A.D.R.) CENTRE
SL. No. Name of Posts Number Pay Scale
of Post (In Rs.)
1. Junior Assistant 4 Level-3, Rs. 21700-69100
TALUK/TEHSIL LEGAL SERVICES COMMITTEE
SI. No. Name of Posts Number Pay Scale
of Post (In Rs.)

NIL




SCHEDULE — II
[See Rule-5 ]

STATE LEGAL SERVICES AUTHORITY

Designation

Source of Recruitment

Private Secretary

By promotion from amongst Senior Personal Assistants who
have completed minimum 03 years of service as Senior
Personal Assistant.

Administrative Officer

By promotion from amongst Head Assistants who have
completed minimum 03 years of service as Head Assistant or
must have completed minimum 17 years of service on
subordinate posts.

Senior Personal | By promotion from amongst Personal Assistants who have
Assistant completed minimum 06 years of service as Personal
‘ Assistants.

Head Assistant By promotion from amongst Senior Assistants who have
completed minimum 03 years of service as Senior Assistant
and must have completed minimum 10 years of service on
subordinate posts.

Accountant By direct recruitment.

Assistant Computer | By direct recruitment.

Programmer

Personal Assistant

By direct recruitment.

Senior Assistant

By promotion amongst Junior Assistants who have completed
minimum 06 years of service as Junior Assistant.

Junior Assistant

Total 70% posts of Junior Assistant shall be filled up through
direct recruitment. Rest of 30% post shall be filled up through
promotion from Class IV (25%) and Driver (5%).

10.

Data Entry Operator

By direct recruitment.

1.

Driver

By direct recruitment.




DISTRICT LEGAL SERVICES AUTHORITY

S.No.

Name of Posts

Source of Recruitment

Personal Assistant

By direct recruitment.

Senior Assistant

By promotion from amongst Junior Assistants who have

completed minimum 06 years of service as Junior

Assistant.

Junior Assistant

By direct recruitment.

Data Entry Operator

By direct recruitment.

HIGH COURT LEGAL SERVICES COMMITTEE

S.No.

Name of Posts

Source of Recruitment

Junior Assistant

By direct recruitment.

Data Entry Operator

By direct recruitment.

PERMANENT LOK ADALAT

S.No.

Name of Posts

Source of Recruitment

Munsrim

By direct recruitment.

Personal Assistant

By direct recruitment.

Reader

By direct recruitment.

ALTERNATIVE DISPUTE RESOLUTION (A.D.R.) CENTRE

S.No.

Name of Posts

Source of Recruitment

Junior Assistant

By direct recruitment.

TALUK/TEHSIL LEGAL SERVICES COMMITTEE

S.No.

Name of Posts

Source of Recruitment

NIL

NIL

7

20

\




HY =101 (S) GofiHeeT EEai—UA/DO/DDN/30/2021-2023

- wvard? T FTOVETS
= SuNEvs WK EN WeiR|

STATEIRY]
faamr=fl aRRrse

ART—4, G (F)
(e aRf e )

QENIGH, WG4, 31 3, 2021 30
: HigU« 09, 1943 WP A

|

SXN[EUs AT
N IAHTT—1

WA 253 / XXXVI-A-1 / 2021-611 / 2007

BN, 31 IR, 2021

I ==
ga1vf

Hrovofio—24

Iogre, faftre Sar mitever sffaw, 1987 (IffRam S 39 a9 1087) Y
28 B SUERI (1) SN Vo AR 6T YORT &R 8¢ 9 &7 Oragfd & wEe 9
wRify vd Tl /aedie Rt Jar vtk e Jar P § wf @ sl fga
fdadl A dar A et o A s P e § Fafate Ao o 8-

ITowEve g At S miteve, e fAts S nitew, o= e fAte |
wiifl, oo /aedie Ak v 9l wirl §le seea e defeus fRae v e
(qooaRo) D= FHER! Va1 FEmEe), 2021
ART—YH—HFT
R W, I IR 1.(1) 39 e & W@l 9w SaRave oww e |
AT B i, fren fafte dar witevr, S <mae e da
A, args /asdier fafte Jar wfif, ®f A9 s @
Jopfous faars ¥ MM (To€hosmRo) = HHa Jar FAgaE,

2021 &}




2 ITRTEUS INTERYT TS, 31 I, 2021 30 (ATSUS 09, 1943 AFH WHQ)

Jar 3 wRufa

)
&)

3.(1)
(@)
(@)

m

(=)

(®)
(@)

(®)

g e § wHIRE B9 B RAie § ygw gl ‘
T ARfEe 3 o Tl wiewr @1 ERR @ wrl e
o a1 dofys faare wHmE (TodiosRo) & wE T P
FHHARET G AL Y |

IR T A Jar witeRen, Rren e dar
TR, 9= <o Rte da |fifa, age /asdw
HEE (TodiosiRe) B a1 va e wffa dar 8, R
E T D US IR B

W9 O faNg ar e | e snfdE 7 8, 39 Faween #,
‘FRfrr A Rte Ja1 wiRe sffE, 1087 s 8
Apfeas fare wmEE ([odlos) ¥ ¥ PR WOR b
138 fam oM@ At WA @ w9 A RA Iwfema fEe
T (T0SI03NR0) e AU 2

Praf TR ¥ SeREve Tw RAftE Y9 aRew 3
THRAT & e ¥ oduee ocum, e e Jar
TR @ FHEIRG @ W § i fen e da
TRERT @ oedd, 9w e e Jar Wl @
THAINGT & WeH 3§ 9= ey fAte da 9 & e,
ag®s /aete e a1 9 & oH=iREl & wwenr F
T dIge /devd e Jar 9fift @ seaw, Wl A
IS @ FHARGT B T ¥ gRiuag ®© dia | @
Fyg AR Ipfeaw fdae wME (UododR0) B D
THERG & W W oHuae oemd, wou e dar

e

ARG BT ANRS ¥ 0 =l e & o 5fee @ ar-
P I ART BT AFIRS B IT GHHAT IA;

wRET A @1 W it 2

e mRERer | R Ew & g/ 9 & aefe wfea e
faftres dar e aIfada 2;
W%‘@Wﬁmﬁﬁﬁ%ﬁﬁﬁ%ﬁwm
B



STRTEYS JATEARY [ole, 31 IR, 2021 F0 (HISUS 09, 1943 & W) 3

(=)

&)
@)
©)

(®)

)

@)

)
@

@)

®

@)

@)

Friuee SoEr ¥ Savavs o fifte e witeR 3
mﬁmmaﬁﬁa% |
WPOR U TS WRAR AT §;

YT’ & TaNETe P NeagTe ARG B;

'Ig gEEd B O 9l ¥ o 9 v ee @
e wfea <oy Al dar witever s €;

o e ¥ SaeraEvs Iy fate a1 witewe @ 3=
e S |

o dP I ¥ IRFEE B a9 2% 3 e Tfed
) die JeTe A 2,

Var ¥ SerrEve T RAfte a1 wiReww, Rer (e ¥
witexor, Se e faRe dar whf, age /s
THEH (T0S103TR0) B QT AT 2;

T Y SEREE I SR

g wRERT & RfEE Y avr 6 B arfw Wfda sy
faftes Jar witevor sfna 2;

Mo fFgfed & a1 & dat J FH v ® W Aghe
It & o o Fgfda 9 & ok el & euR e @
gEE B S B R IR B frem T @ @ wer g 9
f6d T Frdues age gN awr fafda ufkar & agER
> T B ~

gD /dsve AT Jar Wiy I SR & axr 115 @
i\ wIfea g /asve e da wffy ot 3;

‘ot BT ad & frdl dovey af B gEA JAE | AR B
arell 12 9 A Iy AT &

39 el ¥ vgew o WWw Ol @en gal o, o

gRyia =gt far mar 2, srf o 98 2 o R @
JRrEvE WY fAfde dar wiftreRer Ammaen, 2008 § far
4T 2l

g8 W feq o & 5 aRfms o1 SaRavs voa fafe Sar
wifereNol Fraeaet, 2006 @ o 9d A R Y 95 3w FAawmaed
@ gHIRE 39 o Ty & 59 vt 3 srsifea @it



4 SIRIETS JERYT THE, 31 IR, 2021 30 (AEUS 09, 1943 P W)

] i
Bar o1 Wt 4(1) [ ¥ Prefalea wWat afufem 8, sweifq—
(@) oy fafte Jar widewer Gai;
(@) foren R dar gt e,
@) S warer e dar wfifa el
(@) g /aede e dar Wiy wa i
(@) il @ e wat, AR
@) dofxe Rar wmm Qo0sR) B Ha |
@ "% o H e wem IR v yds A B uar @
IeRREvs wod e dar e @ w4 -
T IFqEIRT B T | _
() W% wal @ g e IR vud v At & uel B
e 39 el @ ygw B @ 99 Sae erf, fore
It F < T g ‘
g Frgfia TiRer A Rea 18 o1 T W gY B9
Wodl & A7 oAU A WD, SwEvs o fafte W
u@w$mﬂ*ﬁﬁwu€faﬁu@ﬁwm&ﬁw
PR i YRS BT THIR A 811,
gog U8 AR 5, ToUU g WES, ITRETS A
faftre dar witERe @ WY § W afaRe wrlt ar s
we T g B} G & fore a8 Sfm wsl

[ ) i 31
w1t @1 9 5 - a1 ¥ AR PRt B et o) Wl st § SPe Wl 9
: @ WAl |

e 6. VRS Wed B IR S, e wronfw, o
' e of, anftfe v & FAEIR 70T AR o7 AP/ & sl
@ fog oRET 96 @ WHY UgW WNOR @ AW B ATER

mm}

usfaT 7. @ # 0 g ® o9 A0 @ R a8 aewe 2 F sl
YR PT ATRE B | '




STURTEYS TR TSiE, 31 3, 2021 $0 (ATSUS 09, 1943 UH T¥HT) 5

e FEany

8. Jar #§ A= gl ® O i @ fow ot & g
frafeRaa adad 819 sawgs &
AWIPR

0 € PM T IRe Ioue REw & e |
Gi) PTYER GHEHE B A
(i) Fger R RN SHor F AT 5000 P I yRr"veT B
Tfer it =few )
FYEY W AN <HY F w5000 B RYwrer wfdever 4 Ry
wa AR B SR R S
WEM® TFYeY NUTR
R a P/ wa U wen /98 /Qeafaea
v%@mﬁmm/mmﬁ
ar
A A= ura e /9 / el € Eme 91 qRex

f&ft 571 Trger yehews / Fer widw /1.
Wfae W
@), @i fem 9y, ScRrave ¥ vedifdve odar ar SHe
TR RPN GRT AU WIS DI 37T T8 Sahol ) & |
G) &N g § gagH 80 R U M ek TR w
R o A =Fraw 4000 B YT wREver # AR B
=T |
IS ofgrerEd § =LH 100 Uk O e eiR drgery W SR
SHY § gFaw 5000 A e gRrgver vl v@A 9t B AfmE
fe=m s |
i}
() &0 o=y R € oe B sy
() FEPEY W = SHU F A 4000 B e wiraver &
afey @Ff wfeg )
TFYEY W SN THV F gHaW 4000 ‘B R¥wT wREver
fe & gt B IR R s
Js¥
() & v g Reafyenem ¥ wae $ safy )
(i) YR R BN <HU § “HAaH 4000 ‘B YT yfymver
Ry R




6 SUNTETS JFATEIROT TGIE, 31 I, 2021 S0 (MHUT 09, 1943 UF )

feaqofy—

it sEar

HYEN W FHUS SHOT A R[ATH 4000 aﬁ%ﬁm‘gﬁmvaﬁvrfﬁ
G T B AR R S

@)

(i)

of TS Wer®

e R aRyg, IaREve 9 gvevdiRve war ar S99
TP WRHR R A=l U DIF 3T g8 Il 21 8|
FHrge} WX = <Hor ¥ =a 4000 B RYer afyever &
TRt B =nfae

FRYY W HUSA SHor § =Faw 4000 ﬁ%ﬂwaﬁmaﬁnﬁf
Y@ et B A faar W

@)

(ii)

el ¥l sReR

wreafie e aRyg, sovave € svewifRte wWar a1 SE
THRE PR ERT AIGT U DI 30 gOET Swivt a7 8 |
HRPER IR fa=t por § =gem 4000 FH RYwr whrever
afa @ SR wiowHo 3P (M.s. office) &1 STH BT
Y|

FRGEN W IS <pv1 F <EqH 4000 Y v wRraver #H afy
I@A g1 Y AAE far wEe |

)
(ii)

=)

10.

qET AAD
mwmmmﬁmams’n

TR AR A1 Eod BT TN BT GEH AWBR FRT Y
¥y ST s Rid & aftRfaa 5 on & Reis 9
w7 Y & G 9 @ T a R & @ 3 9§ ¥ S
Ay & AT 8T = 35T B |

I A D T BN R W) At & Armer § O anEli #y
siftFE fRar e fora—

e ¥ § [ 2 o o Iy 9 Far B B, A
USNT P PR P I vyEr @ gHEr o gre fear @

@ ot &g et ¥ A & af & yom Raw o 18 o A
Y W IR o B 3N 42 A § e B Yy T B

g Me Argar ‘e B AW § Wl it 2g
araeff % el & e oW @Y 21 9§ A g g o W A
3R 42 7€ ¥ ‘afrT B omg T T A A,



SURETS JHERCT T, 31 T, 2021 30 (AIGUR 09, 1943 TP W) 7

dafts ey

11.

12

13.

7y T AR & rgyfaa sufedl, srgwfa smenfa
T G I AR R - W R G SR
f&m W & wmet § vwR amg W sow af ofde B
et fafafde o o)
¥ § B ® W W o > g aneredt 1 9Rs Y B
ey & 98 wed a1 § e & g W TR 9
SHE B g aited @ R w® e e ax
Eull
WY AR 47 {6 T WRBR gN W §Y WWER A R
T WHR B W @ P R ey
WS A fee Frmr @ e N geege wfia dar §
fedl '@ w i @ g o =8 &) Re semar @
faeit st & e <R aafea w78t &hy
THT goY e R v ¥ aiftre oferai offae & ar &
feen spadt Rt v 3 ot oty oifda &), < & Pl
3‘“3@?"1,

Tvg TR fFH @fdm o1 59 fram & odaw ¥ we @
& 8, IR ST YE WM 8 9 5 Y e B fo
T T R &

il araell 1 da F ol we R ww 9o Py TS R
TR oY 9@ 5 wfie ok wiiRe g ¥ swer wres
=BT A & AR 77 A W TRS Qv A g T & R
9 IO FIA B GEAGES U BT F T TS @
TR B e ol @ PaRh @ e o w9 @
IAIfeT fod o™ & gf SEw uE adem B o 5 aE
faxhe swgRas!, @ve &), 97 69 @ s d9 F R W
T B 10 3 s TR T i @, s avar T
9 U Y

geeg, YSIfa g At i T arefl & wawerar wEOr
YA B e T8 AN S

gog ¥e AR N B Raiom afer sRfRm, 2016
(afﬁﬁmﬁo—wmfzms)aﬁmsaa%mﬁ:ﬂr%gﬁﬁsﬁ
9% T g 34 B Fla Rffed SRR ¥ Reit @t
frrrgaR fgfam 2 & war = fvar SR,



8 ITRIETS FUTHRY ToE, 31 PR, 2021 30 (AISUS 09, 1943 AH HHQ)

Rfdal @ @ErRon

At <t o wfen

14,

15.()

(1)

@

(1)

@)

@)

@)

)

@®

ART—YiT—d] 31 uhbar
ﬁgmmﬂ'cﬁa%a&a‘»aﬁmqﬁmﬁaﬁhﬁﬁﬂmﬁ
wer AR Fam 6 @ oM g Wil sl
St o Reer o, e ®9 ¥ TR 9t 3k o=
AN B it & fogy o @1 o= aren Riadt
e A aoa yga sl iR el @ SgER saea
Eaull
AEBR Ug T
W vt v @ forg gl TReN g1 1S9 WOR ERT
TR & TN WRem & AngH ¥ WA B ulthar s wefr )
G VSR ERT AT B T e gRI A I &1 q9H,
W <A < e TER i, e ave wRares 8, §
YR o SRy -
w3 & fg 100 I A wF e wder T yeR #
TEE @ U uffea e8| W U geldied A gde.
T SR P U@ 3@ q AP T SR og 1/4 HONTHD
3ie fer SR | _
3P ARNTT 50 DT P FREY T B Tq@T SR T4 50
I H Frger W =Y S A Jraw s000 H e
wireeer & af & wder ol 98 T 9den FErelIwET
e Bl |
fafa 90 & Tt & AR W AR B wdorar =
@ifer =gs g) A H e
v g @R 98T gE) R e Ak | O e
Il & uraie sRER 8 O g 7 ¥ sl ar wdivr.
(@feT Ta= ) | SR <1 IR |-

ST PYER HNITR U qe—

el et v D fog Fgfa wiied grr ™= weR g/
AR Y T W @ A ¥ Wl @) ufthar siearh s
IS WPR G ARG Tl W gV S¥ET 9 B Oyu,

U e | o e R 9= e @ wRees |1,
IR faar S| ‘




ITNTEUS FHTERY [HE, 31 IR, 2021 0 (HISUS 09, 1943 ¥ HHQ) 9

@)

@

(5)

®

m

(1)

@

()

@

()

©)

(1)

g4 & T 100 3l o U@ fafaa oen AR geR A
FYEY T D g Wil BN | W 9 qediod § ale
ﬂ%’rwmwmgmmwﬁj1/4m
i o S |

D ARG 50 B P PG WIRRT / FYER FigE §H
P FATAIBIZT TR S TRET SFf |

foleq wien & yrarel & FER W R @ udvr =@
(@ifm == g9 AR & AR

wavRT G (@R T ) AR S e AR oA abe
el & grarie a9e” B ot g ¥ e sn=efl @ wdorar
(@ o5 @) § S & SRy
Fafers WP I8 ®-

e W Y B forg Frgfia WREI R ST WRBR BRI
AT B T G & wemw | ot o ufshar sy SR
IR RGN ERT ARG B T GRIT §RT IS 99 BT 993,
W A < e TR uEi, e ame wRares &) §
TR f5ar s

99 & fog 100 I@f A v fofed e s yeR @
ge= wffoa 8Rf | ued 93 e § Tde 98 9aR & U6
3P 9 UUD o IR 5 1/4 RIS 3% faar S|
sHe Jfafked 50 sl @ vt angerEs # =9 80 v
ufy fge @ wfer ot @R -50 I@di B TN oo F =EaH
4000 @ &Y uftmwer 1 ofd B & FTEBET e
Bl |

mm%ma%wwmﬁiﬁﬁmﬁwwﬁ
(@i =g 3 w3 W

yaorer A (@ T ) dAR R W A @ a1 aie
ot & et ewey B O Ay ¥ o e @ wdorr
(@feem Fg ) # FIR <=ar W)

TRy, dsv @ oo geme vet -

W B B Ry Fgfie TReR gRT v wweR g
TG B T wen  awgw 7l o ufisar s SR



10

SUNETS AR o€, 31 IE, 2021 30 (ATSUS 09, 1943 P T

)

()

(4)

®)

©

)
(1)
@)

3)

@

©)

®)

MY WXHR gRI AT & T80 FRIT §RT IS U5 &7 907,
R g @ e TEER S, ReT @ IRae &),
ge1rre faran SR |

779 & fog 100 It B v fafea her oy geR B
gMfY, frad ammg D), M 99 iR W seaE @
W AHAfHT BR | T o e ¥ Udle Wel IR 61 S
3P 9 YAP Tl STR 8 1/4 FOTHS 3P & s |
P AfRaT 50 Il I e ® BN oo § ~pww
4000 ‘1 VT witever & wfy P w@relEET whem 2t |
forfga wden @ gl @ AR W ARl B ydvrer T
(@ifem == ) AR B S|

yaor Y@ (@ife T ) uR ava weg ol < 1 aiw
it @ yrais SRR & o ey § e anxelf @ wdior
(@iferT == ) & SR @ SR

BIET Ysfl HTREY I8 R—

e W {f v B o FrgfRe aRe® gRr ST wwER g
TR A TR GRS AeH § 9dt 9 9ihar e S
IS WRBR GRI A8 @7 T8 | gRr S1dgq U &7 W9,
W Aad ) e e o=, e @ge afEre €, §
THIE fahar SR |
m%%qmosiﬁaﬁwﬁiﬁaamaﬁﬁmmaﬁ
#ﬁ.ﬁﬁm%ﬁﬁ,ﬂmwsﬁvmma%
5¥ WA 81 | e T i § yee W seR @ v
wam‘mw%—gwAWwﬁmml
Waﬁﬁaﬁmdﬁaﬁmw%ﬁmﬁw
4000 ‘@ YT wfyaver @ TR ek wogho s
(M.S. Office) & F | WA Y& FaINwET g8em 2|
ﬁ’rﬁaaqﬂm$mﬁmﬁ$mwwmw%aﬁmmw
(@fer = =) AR SR

AT S @ T ) SR e e A 9@ 4 el
It & gt avER & @ oy W afe amptf B wdorar
@R = §2@) F SR @ s



STRIEYS IWTERY TG, 31 IFA, 2021 30 (AISUS 09, 1943 ¥H T 11

=)
(1)

@

()

(4)

®)

e AP 1§ W g
At W B D e PgRE TREE g ST IR BN
e B TR A & AR & 9l 3 ufsar sy SR
Y RSN gRT A Y T € §RT AREd 99 &1 09F,
W g @ e wER =6, R @ms wRaes |, §
IR fomar S|

el T T WIS WRET Wi, &g uRaga miis
gV forr R e arEw Wit wW @ smew W
SR |

A TR T qTEH TIAD T D WD B AR W
Srffal &)y Y (i e ) dar @ el

"yl S (@R T ) AR ek W Al o a1 aRe

Ieff & waie aweR B A oy F o el @ ydivrn
@ifer =g =) § SR @ W
HEd 9 RS Wee @ &l W yd=fa gRr o
IUYET B PR B §Y WS D IR T B G|
“foifte ot @ u=i W w4t R srfeg § 89 @ 99 sty
H SRR ol T @ a8 oied o 05 ad @Y FglE Qar
qof FR 7D =, w8 ¥ SR | WgE T ud awd wers @
TRl °g, e of & wet w et 3 forg, s Rt
W U, ABA F AR W [P WHRT GhET S
W §H U6 WA S § Gt e TeR 3
ye B fafew when @@ 40 s @ Br 9wr O
THAR A i TR U1 ¥ 10 @i 2| TH THR T
T Fol 50 At B | e BS, wEEHE F dt 9 o
o, 981 SWT & afaRaw 50 st @ cHor whE W f
S| SPor wem § 4000 H-RvE wRY mver o TR @
mmmﬁmmﬁm‘a‘?ﬁﬁﬂlmﬂmaﬁrmo
3ipt A grfr:

7vg e 15 Inerave e Yas (TS gy aedl
@ forr wreve) FrawEel, 2004 3 wudy Tw PoaEd 3
T A T ARl TSR o) A T Eh



12

TIORMETE AWROT Tole, 31 I, 2021 0 (AKUS 09, 1943 P THd)

it o @ uel @ g wawt e far s ger ¥ T 9 A
i A o B P 8 3 PR St R g
W9 PrEah @ aged AU T ¥ ydfa @ fag o S

Ao, aRdEn, e, |od T AR

o 1t

18.(1)

(@)

3)

@

(6)

g st srafial @ i /dmf sl w9 § svm
e 99 M, Ry fraw 15 a1 16 & A AR W
= gRE F S
a1 4 el ge W Rl it Rida @& wmw Pigaa 53 o=
w® PE AT < o I FaR D forg IR W @ TR
frgfa TR W wre W St aRfeRe Y SRA
ST A 3 aRden safy @ 981 gear & s
fewie Rfffe frar SR o9 7@ IR @ W19

g e URRuRwE 3 Riaa e sl @
¥ ¥ e ek e & RRufY § & af § 9P 78 ©|E
S |

e aRder @ a1 serl T uRder @y P SR e
A W a1 Sue Ik ¥ Py wteR o 7' udia & &
REEET afdg J J99 EwRi & qai SwE 98 5 @
AT AN FEH R F agen fave <1 2, o 6 Swe difers
Te W) afe +1E 8, yamEfia faar sn wwar § &l afe e
fAdl v W gRUIRSR 7 &), d SEP A qEe H oo
e R

a1 oROee afd R suffaw (3) & afie wemafda faar
o F Rorrah Jed s @ o afeR &1 gheR
8 BT

frgfaa wiRer dar & st § afafeg Bl 98 woan fex
I GHEHE IT 999 Ue WX RIFNS a1 Sl w9 A @ T
foReaR ¥ar 31 IRdEn 3l B G T @ gEeE AR

W @I Al T Wb B |

Bl WRAEmNE wfdm 37 aRder s ar o8 WY uRkder
safy & o ¥ wwa fgfea 3wl e fear s, afe-



TTRIETS AR Te, 31 PR, 2021 0 (ATSUS 09, 1943 UF WHK() 13

(=)

(m
Sedr 20
TIFTRIROT 21.
a'chwm 22.(1)

@

oRdler s@fy Fdaw  23.(4)

I TS I e} €Y o, SR

frgfea wRSN &1 98 a9 & 9T % 98—l 53 9=
@ forg swwen Sugw &) .

ol A & osf R afdal A Aow SavaTe e
Wae W fAaEEe, 2002 AT GO g FrRAEe &
SeEl @ TN IR A TR |

faftre dar wffa, args /asdia e Jar 9fify, wrd a
FETerd Ue dopfeus Rk W™ (godoemso) d= @ fed @
PRI ST RIFFRY fHA gER wiftesRr emar Wiy arerar
Ul A FEIea AYaT dwfeus R W (WEiosRo)
@8 ¥ GHM I W AN UT B 9ie g SR 1
PN THA &

AR—N—Ad—gai
dar F R SRR @ 9ef W e 1 e 9 sl
W Fge afdadl &1 Aga da-m= Qur 8 SR WReR
BRI |HG—9F g 9} IquilRa far e |
wof, = e e ¥ Wi wadl, aes /aede
faare W (Todios) By ol @ weg § 3w Rgamad
@ I B GHY JqE 9 @ O pEe aad-Te ¥ )
B
e w5 sfige Svew @ @) gr 9 wRdemi=
fed 3, afk 78 deer ¥ W WwE Va1 ¥ T B, T
ﬁawmmmﬁmﬁrﬁ.mwﬁwﬂaﬁ
Hawoe War g &R ot @, R fRdg dmmefy o aof
Jar & v W D oI o Sy wRAET hy of B N
B 3R SS9 = A e faar T e

yog AR HAIN GH T IR G D SR GRAET @iy
Sl 9 7 §9 YPR TP T Sl Y Tomr Aoy @
g & @ I e T 5 Praf wRer s fide T
]




14 ITRIETS JUERY] IO, 31 IR, 2021 $0 (AIKUK 08, 1943 IAF WHQ)

e gl

g faeat o1

Har &) wat ¥

25.

26.

@ ¥ few BT T TEY ¥ WHR D INT P T TR FR E

21 aRdEr sy ¥ A=, geTa W g faftatia dem

(3) U fdw o1 o Ul § WA W Far # |, R st

¥ 399 U9 © SAPANY B TEE § YN GRAN APl W
HRTET AW geTd et g R g

ARSI ST

et gg TR 1 da1 § @) B @ ol e R §
frt frdl RIGIRY w =g fofe & o1 WMfes Rar =t
frar o) e aneRff @Y @R W Sl anaffar @ forg
TOE I Y ©Y 9 W W S @ 9 T 9w
fgfa & foag eF@ v 2|

W Rvdl & d9g ¥ o) R w7 ¥ w9 faaeed o ey
et @ aad A e &, a1 § e afw g @
FriFendt @ g ¥ ARG W VIBT R FAET A,
i, RfgEl sk smawt g Fafa s

e Iy WeR B 98 §EE 8 o B dar A fage
fed} @ Ya1 A vl B /e 79 9 & e e
yada @ D fiftre 4pe § s SfeE okt B, 9Et a8
S A # o PrE ¥ B A @ e §Y A, om g
TH frem & aemail & 9| WA T@ o O el & anfe
W g R 9% wwe § T ek wmgel Afa 9
FRAE B @ foy awEd wH, AN T R¥fYe &R
RiGs S

29 FaaEeh # 5 s @1 o wie 19 aREer 3R e
Ramat w® T8 e et 3@ W= § WeR gW
- R O 5 T el @ SR ergfue o,
FgRm Sl 3k o Ay SRE & =l @ fo
Sy far ST amfd B




ITRTETS IAERY WS, 31 I, 2021 F0 (AIKUS 09, 1943 @ HHT)

15

SR — TP
(Fram 4(3) vd 22(2) 3RA)

T At |ar wiftrewr

#. «. qeTH g H&T I (Fa #)
1. | feh wfRE I Aqe—9, TO 53100—167800
2. | yeNIe®E ¥ 1 ATA—7, B0 44900—142400
3. | aRe e wEas 2 ATT—7, FO 44900—142400
4, | 9N HEASD 2 ATA—6, 0 35400—112400
5 | @R 1 G—6, T0 35400—112400
6. | AE® HRISR WUTR 1 TqE—6, WO 35400—112400
7. | Pafes weme 2 GT—5, O 29200—92300
8. |aR< wea® 3 Age—5, 0 29200—92300
0. | FFTS 98D 3 gel—3, 0 21700—69100
10. | STeT U mavex 1 TTA—3, B0 2170069100
11. | 98T AielD 3 AaA—3, WO 21700—69100

e Rfte dar itz

P EHO 9 9% AT o (B9 )
1. IS wEEs 13 TAT—5, W0 29200—92300
2, Agfers e as 13 AIA—5, FO 29200—92300
3. B LD 13 AqA—3, HO 21700—69100
4. TTET ULl 3R 13 Adel—3, O 21700—69100




16 TTRIETS AHERYT TG, 31 A, 2021 0 (A5G 09, 1943 U G

g ey Afte Qe sl
Y W0 & 9 e oA (B )
1. | of1s gEms 2 A3, 0 2170069100
2. | SETr G ey 1 A3, W0 21700—69100
HH 0 qe ™ g HeAr Yo (B0 )
1. | g=R" 7 AGA—5, FO 29200—92300
2. s wse 7 VA5, HO 20200—92300
3 | A 7 AIA—5, WO 2920092300
Aofous fRag M (Qofoao) I
9 W g™ g wear ATHA (TR #)
% HITS TEES 4 A3, WO 21700—69100
e /dedia RAte dar afifa
B9 W 951 9 T AaHE (W )




ITRTEVS IJAERYT oIS, 31 I, 2021 F0 (ATSUS 09, 1943 V& HH) 17

seE —
(Fram 5 2Re)
SarEvs oy Rt dur aitewor

T EEEIT] wdt BT |

1. | o e RS e WS B U8 W R gw, R
aRo R we@s & U8 W JAdA 03 af & JqT
o R A B |

2 WS DR TG WEAS & U | RIS gNI, R U 9ede
® 9T W FAH 03 9 B Jar f Hw AN B e
IIRY TSI W HH F D9 17 ¥ N Far gof Y 2|

3. IS Wi Fe@s | qglas Gele @ U8 ¥ qeN gN, e Saies
HEAD ® 98 W Jaad 6 9§ 3 a7 gof & off & |

4, YT HEED NS TS @ 9% W RIS gNI, ey RS 98
® I8 W aad 03 ¥ A dar gof = o o e

. FERY & W HH F F 10 9% & a1 Tof ) By

5. EICICAN AT Wt gRT

6. | HEG® HYSR WUTR | GiET 9ol gNT |

7 JafRTs FE® AT W g |

8. | IS wEHH BC WEEPH & UG ¥ U gNI, e aiis
WEED & g W e 06 9§ @Y Jar gof a% o 8y

9, PITS HERS BO GEOS @ FHl 70 YR Ug G 9ol gRT | AW
30 wfer ug, =gl S (25 wRter) o o e (05
wiierd) & 98 9§ e g

10. | ETET TEI JTUREN | Wt g

. | ae e AT A gRT




18

ITRTETE AGHRY ToE, 31 AN, 2021 $0 (WIEUG 09, 1943 AD WHAQ)

foron it dar mitew
H. LTI a1 @ A
) s weds AT Ha NI
2 RS He® S BRSPS P U€ 9 YoM gRI, NeN $is
HERE & 98 W grad 06 a¥ 1 dar of & R ;)
3. PG TEAD ey Wil R
4 TICT Ugl JATqRer AR T T
v el fAfte dar wfafr
w4 qgAR @1 "
1. BTG TED e ot gRI
2. SIeT Tl AmaRe’ WEY el gRI
W A [T
. . qga™ ol &1 Wa
1. | g=Re At ot gRT
2. | Fufwes weme e el g
3. AR ey it R
Apfus Rae g (dosRo) &=
»9. TR IL] Wi &1 9
1. BTG TS e AT g
A /Tl e Jar whfy
R 9e™ odt @1 a
1. _!131 bl : _
s 9,
g e,

e wfual|




ITRETS AUERYT [oe, 31 I, 2021 F0 (ATSUS 09, 1943 AdH WH) 19

In pursuance of the provision of Clause (3) of Article 348 of the Constitution of India, the
Governor is pleased to order the publication of the following English translation of Notification
No. 253/XXXVI-A-1/2021-611/2007, dated August 31, 2021 for general information.

No. 2563/XXXV1-A-1/2021-611/2007
Dated Dehradun, August 31, 2021

NOTIFICATION

Miscellaneous

In exercise of the powers conferred by sub-section (1) of section 28 of the Legal Services
Authorities Act, 1987 (Act No. 39 of 1987) and in consultation with the Chief Justice, the
Governor, is pleased to make the following rules with a view to regulate the recruitment in the
Employees' Service Rules and the conditions of service of the persons appointed in Uttarakhand
State Legal Services Authority, District Legal Services Authority, High Court Legal The Service
Committee and Taluk/Tehsil Legal Services Committee:

THE UTTARAK]E[AND STATE LEGAL SERVICES AUTHORITY, DISTRICT LEGAL
SERVICES AUTHORITY, HIGH COURT LEGAL SERVICES COMMITTEE,
TALUK/TEHSIL LEGAL SERVICES COMMITTEE, PERMANENT LOK ADALAT AND

ALTERNATIVE DISPUTE RESOLUTION (A.D.R.) CENTRE EMPLOYEES SERVICES
RULES. 2021

PART - I - GENERAL

Short title, 1.(1) These rules may be called the Uttarakhand State Legal Services
Commencement and Authority, District Legal Services Authority, High Court Legal
Applicability: Services Committee, Taluk/Tehsil Legal Services Committee,

Permanent Lok Adalat and Altemnative Dispute Resolution
(A.D.R.) Centre Employees Services Rules, 2021.

(2 It shall come into force with effect from the date of its
publication in the Gazette.

(3). It shall be applicable to every group “C” employees of the
Authority or Committee or Permanent Lok Adalat and
Alternative Dispute Resolution (ADR) ::onstituted under the
Act,

Status of Service: 2. The Uttarakhand State Legal Services Authority, District Legal
Services Authority, High Court Legal Services Committee,
Taluk/Tehsil Legal Services Committee, Permanent Lok Adalat
and Alternative Dispute Resslution (A.D.R.) Centre Service is a

ministerial service comprising of group “C” posts.
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Definitions:

3.(1)

(2)
(b)

©

@

(e)
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®

™

®
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®

In these rules, unless othemwise required by the subject or
context:-

‘Act’ means the Legal Services Authorities Act, 1987;
‘Alternative Dispute Resolution (A.D.R.) Centre’ means the
Alternative Dispute Resolution ‘A.D.R.) Centre constituted in
order of the recommendation of the 13™ Finance Commission of
Central Government. >

‘Appointing Authority’ means ir relation to employee of the
Uttarakhand State Legal Servicss Authority, the Executive
Chairman, in relation to the employees of a District Legal
Services Authority, the Chairmin of the concemed District
Legal Services Authority, in relaion to the employees of the
High Court Legal Services Committee, the Chairman, High
Court Legal Services Committee, in relation to the employees of
Taluk/Tehsil Legal Services Conmittee, the Chairman of the
concerned Taluk/Tehsil Legal Services Committee, in relation to
the employees of Permanent Lok Adalat, the Chairman of the
concerned Permanent Lok Adalat and in relation to the
employees of Alternative Dispute Resolution (A.D.R.) Centre,
the Executive Chairman, State Lagal Services Authority and
Chairman, concerned District Legal Services Authority;

‘Citizen of India’ means a person who is or is deemed to be a
citizen of India under Part-11 of the constitution;

‘Constitution’ means the Constitution of India.

‘District Authority’ means the District Legal Services
Authority constituted under Section 9 of the Act;

‘Employee’ means an employee who is serving to a post in the
service.

‘Executive Chairman’ means Executive Chairman of the

Uttarakhand State Legal Services Author‘ity.

‘Government’ means the State Government of Uttarakhand;
‘Governor’ means of the Governor of Uttarakhand.
‘High Court Legal Services Committee’ means the High Court

Legal Services Authority constituted under Section 8A of the
Act;
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Explanation:-

Cadre of Service

O]

(m)
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®)
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s

)

4.1)
(@
®)
(©)

‘Patron-in-Chief” means Patron-in-Chief of the Uttarakhand
State Legal Services Authority; '
‘Permanent Lok Adalat’ means the Permanent Lok Adalat
constituted under Section 22B of the Act;

‘Service’ means the service of Uttarakhand State Legal Services
Authority, District Legal Services Authority, High Court Legal
Services Commitice, Taluk/Tehsil Legal Services Committee,
Permanent Lok Adalat and Alternative Dispute Resolution
(A.D.R.) Centre.

‘State’ means the State of Uttarakhand.

‘State Authority’ means the State Legal Services Authority
constituted under Section 6 of the Act;

‘Substantive Appointment’ means an appointment, not being
an adhoc appointment, on a post in the cadre of the service made
after selection in accordance with the rules and, if there are no
rules, in accordance with the procedure prescribed, for the time
being by the executive instructions issued by the Government;
‘Taluk/Tehsil Legal Servicess Committee’ means the
Taluk/Tehsil Legal Services Committee constituted under
Section 11A of the Act;

‘Year of Recruitment’ means a period of twelve months
commencing from the first day of July of a calendar year;

All other words and expressions used in these rules but not
defined shall have the meaning respectively assigned to them in
the Act or Uttarakhand State Legal Services Authority Rules,
2006.

It is clarified that the all posts created before under the Act or

The Uttarakhand State Legal Services Authorities Rules, 2006
shall be covered by these rules, after the publication of these

*

rules.

- PART-II- CADRE
The Service shall comprise of the following cadre, namely:-
the State Legal Services Authority Cadre;
the District Legal Services Authority Cadre;
the High Court Legal Services Committee Cadre;
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Source
Recruitment

Reservation

Nationality

Academic
Qualification

of

(d) the Taluk/Tehsil Legal Services Committee Cadre;
(e) the Permanent Lok Adalat Cadre, and

@)

&)

5.

@
@in)

M

Alternative Dispute Resolution (A.D.R.) Centre Cadre;

The strength of the each cadre and each category of posts therein
shall be such as may be determined by the State Government
from time to time in consultation with the Patron-in-Chief of the
Uttarakhand State Legal Services Authority.

The strength of the each cadre and each category of posts
therein, at the commencement of these Rules shall be such as
mentioned in Schedule-I.

Provided, that the Appointing Authority may leave
unfilled any vacant post or the Governor may in consultation
with the Patron-in-Chief of Uttarakhand State Legal Services
Authority held in abeyance any vacant post without thereby
entitling any person to compensation:

Provided further that, the Governor may in consultation
with the Patron-in-Chief of Uttarakhand State Legal Services
Authority may create such additional permanent or temporary

posts, as he may consider proper.

PART- I11- RECRUITMENT

Recruitment to the various categories of posts in the service

shall be made from the sources, mentioned in Schedule-I1.

Reservation of the candidates belonging to Scheduled Castes,
theduled Tribes, other Backward class, Economically Weaker
Section and other Categories shall be in accordance with the

orders of the Government in force at the time of the recruitment.

PART -IV- QUALIFICATION
A candidate for direct recruitment to a post in the service must
be a citizen of India. .
A candidate for direct recruitment to the various posts in the
service must possess the following qualifications:-

Accountant

B.Com or Post Graduate Diploma in Accountancy.
Knowledge of computer operation.
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Note:-

Note:-

Note:-

Note:-

(iii)

G,

&)
(i)

@)
(i)

Must have minimum speed of 5000 keys depression per hour in
Hindi typing on computer. '
Preference shall be given to those having minimum speed of
5000 keys depression per hour in English typing on computer.
Assistant Computer Programmer
Must have Graduate Degree and diploma in Computer
Programming/ Computer Application by any recognized
Institute/Board/University. :
Or
Must have Graduate Degree or Master Degree in Computer
Appiication/ Computer Science/B.Tech. by any recognized
Institute/Board/University.
' Personal Assistant
Must have passed Intermediate Examination from Board of
Secondary Education, Uttarakhand or any other examination
recognized by the Government as equivalent thereto.
Must have minimum speed of 80 words per minute in Hindi
Shorthand and minimum speed of 4000 keys depression per hour
in Hindi typing on computer.
Preference shall be given to those having minimum speed of 100
words per minute in English Shorthand and minimum speed of .
5000 keys depression per hour in English typing on computer.
Maunsrim

A Graduate degree from any recognized University.

Must have minimum speed of 4000 keys depression per hour in
Hindi typing on computer.
Preference shall be given to those having minimum speed of

4000 keys depression per hour in English typing on computer.

]

Reader
A Graduate degree from any recognized University.
Must have minimum speed of 4000 keys depression per hour in
Hindi typing on computer.
Preference shall be given to those having minimum speed of

4000 keys depression per hour in English typing on computer.
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Note:-

Note:-

Preferential
Qualification

Age

®

(i)

®

(i)

(if)

(i)

(i)

Junior Assistant
Must have passed Intermediate Examination from Board of
Secondary Education, Uttarakhand or any other examination
recognized by the Government as equivalent thereto.
Must have minimum speed of 4000 keys depression per hour in
Hindi typing on computer.
Preference shall be given to those having minimum speed of

4000 keys depression per hour in English typing on computer.

Data Entry Operator
Must have passed Intermediate Examination from Board of

Secondary Education, Uttarakhand or any other examination
recognized by the Government as equivalent thereto.

Must have minimum speed of 4000 keys depression per hour in
Hindi typing on computer. Must have knowledge of M.S. Office.
Preference shall be given to those having minimum speed of

4000 keys depression per hour in English typing on computer.

Driver
Must have passed Class-VIII examination from a recognized
educational Institution.
Must have possessed a valid driving license for heavy or light
vehicle issued by the competent authority, as the case may be,
for a period of not less than three years preceding the date on
which vacancy is notified and must have driving the commercial

vehicle not less than three years period.
A candidate who has :-

served in the Territorial Army for a minimum period of two
years, or ¢

obtained a ‘C’ or ‘B’ certificate of National Cadet Corps shall be
given preference in the matter of direct recruitment, if other
tirlings being eqﬁal.

A candidate for direct recruitment must have attained the age of
18 years and must not have attained the age of more than 42

years on the first day of the year of recruitment.
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Character

NOTE:-

Marital Status

Physical Fitness

L]

11.

12.

13,

Provided, that in the matter of academic qualification
‘graduate’ a candidate for direct recruitment must have attaiﬁed
the age of 21 years and must not have attained the age of more
than 42 years on the first day of the year of recruitment.

' Provided, further that the upper age limit in the case of

“candidates belonging to the Scheduled Castes, Scheduled Tribes

and such other categories as may be notified by the Government
from time to time shall be greater by such number of years as
may be specified.

The character of candidate for direct recruitment to a post in the
service must be such as to render him suitable in all respects for
employment in Government service. The Appointing Authority
shall satisfy itself on this point.

Persons dismissed by the Union Government or a State
Government or by a Local Authority or a Corporation or Body
owned or controlled by the Union Government or a State
Government shall be ineligible for appointment to any post in
the Service. Persons convicted of an offence involving moral
turpitude shall also be ineligible.

A male candidate who has more than one wife living or a female
candidate who more than one husband living shall not be

eligible for appointment to a post in the service:

Provided, that the Government may, if satisfied that
there exist special grounds for doing so, exempt any person from
the operation of this rule.

No candidate shall be appointed to a post in the service unless he
be in good mental and bodily health and free from any physical
defect likely to interfere with the efﬁci?nt performance of his
duties. Before a candidate is finally approved for appointment he

shall be required to produce a Medical Certificate of fitness in

_ accordance with the rules framed under fundamental rule 10,

contained in chapter II of the Financial Hand Book, Volume I,
Part III:

Provided, that a medical certificate of fitness shall not be

required from a candidate recruited by promotion:
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Provided, further that in order of Section 33 the posts
identified for this and the categories identified under Sectioﬁ 34
of the Rights of Persons with Disabilities Act, 2016 (Act No. 49
of 2016) the disabled shall not be denied for appointment, as per

rules.

PART-V- PROCEDURE FOR RECRUITMENT

Determination of 14

Vacancies

Procedure for Direct 15.(A)

Recruitment )

@

©)

Q)]

®

©)

The Appointing Authority shall determine and notify the number
of vacancies to be filled during the course of the year and also
the number of vacancies to be reserved for candidates belonging
to Scheduled Castes, Scheduled Tribes, Other Backward
Classes, Economically Weaker Section and other categories
under Rule 6, in accordance with the rules and orders for the
time being in force.

On post of Accountant:-

For direct recruitment, the appointment process through the
‘State Government nominated agency shall be adbpted by the
Appointing Authority.

The State Government nominated agency shall publish the
proforma of application for recruitment in such minimum two

daily newspapers having wide circulation.

For selection, there shall be an objective type written
examination of 100 marks, which shall include question of
General Hindi, General Knowledge, General Studies and
Accountancy. For evaluation of question paper, one mark for
each right answer and 1/4 negative mark for each wrong answer
shall be given.

Besides this, there shail be 50 marks examination of computer
knowledge and 50 marks examination of Hindi typing on
computer having minimum speed of 52)00 ‘key depression’ per
hour. Both of the examination shall be qualifying examinations.
On the basis of marks obtained in written examination, the merit
list (final selection list) shall be prepared.

While preparing merit list (final selection list), if two or more
candidates having equal marks, then the candidate older in age

shall be placed above in the merit list (final selection list).
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On post of Assistant Computer Programmer:-

For direct recruitment, the appointment process through the
State Government nominated agency shall be adopted by the
Appointing Authority.

The State Government nominated agency shall publish the |
proforma of application for recruitment in such minimum two
daily newspapers having wide circulation.

For selection, there shall be an objective type written
examination of 100 marks, which shall include questions of
General Hindi, General Knowledge, General Studies and
Computer Knowledge. For evaluation of question paper, one
mark for each right answer and 1/4 negative mark for each
wrong answer shall be given.

Besides this, there shall be 50 marks qualifying examination of
computer programming/computer science knowledge.

On the basis of marks obtained in written examination, the merit -
list (final selection list) shall be prepared.

While preparing merit list (final selection list), if two or more
candidates having equal marks, then the candidate older in age
shall be placed above in the merit list (final selection list).

On post of Personal Assistant:-

For direct recruitment, the appointment process through the
State Government nominated agency shall be adopted by the
Appointing Authority.

The State Government nominated agency shall publish the
proforma of application for recruitment in such minimum two

daily newspapers having wide circulation.

. For selection, there shall be an objective type written

examination of 100 marks, which shall include questions of ‘
General Hindi, General Knowledge and General Studies. For
evaluation of question paper, one mark for each right answer
and 1/4 negative mark for each wrong answer shall be given.

Besides this, there shall be 50 marks qualifying examination of
Hindi Shorthand having minimum speed of 8( words per minute
and 50 marks in Hindi Typing having minimun speed of 4000

‘Key Depression” per hour.
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On the basis of marks obtained in written examinaion, the. merit
list (final selection list) shall be prepared.

While preparing merit list (final selection list), if two or more
candidates having equal marks, then the candidate older in age -

shall be placed above in the merit list (final selection listy.

. On posts of Munsarim, Reader and Junior Assistant:-

For djrect recruitment, the appointment process through the
State Government nominated agency shall be adopted by the
Appointing Authority.

The State Government nominated agency shall publish the
proforma of application for recruitment in such minimum two

daily newspapers having wide circulation.

For selection, there shall be an objective type written
examination of 100 marks, which shall include questions of
General Hindi, General Knowledge and General Studies. For

evaluation of question paper, one mark for each right answer and

'1/4 negative mark for each wrong answer shall be given.

Besides this, there shall be 50 marks qualifying examination of
Hindi typing on computer having minimum speed of 4000 ‘key

depression’ per hour.

On the basis of marks obtained in written examination, the merit

list (final selection list) shall be prepared.

While preparing merit list (final selection list), if two or more
candidates having equal marks, then the candidate older in age
shall be placed above in the merit list (final selection list).

On post of Data Entry Operator:-

For direct recruitment, the appointment process through the
State Government nominated agency shall be adopted by the
Appointing Authority.

The State Government nominated agency shall publish the
proforma of application for recruitment in such minimum two
daily newspapers having wide circulation.

For selection, there shall be an objective type written

examination of 100 marks, which shall include questions of
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General Hindi, General Knowledge and General Studies. For
evaluation of question paper, one mark for each right answer and
1/4 negative mark for each wrong answer shall be given.

4) Besides this, there shall be 50 marks qualifying examination of
Hindi typing on computer having minimum speed of 4000 ‘key
depression’ per hour and knowledge regarding M.S. Office.

o) On the basis of marks obtained in written examination, the merit
list (final selection list) shall be prepared.

(6)  While preparing merit list (final selection list), if two and more
candidates having equal marks, then the candidate older in age
shall be placed above in the merit list (final selection list).

F On post of Driver:-

1 For direct recruitment, the appointment process through the
State Government nominated agency shall be adopted by the
Appointing Authority.

@ The State Government nominated agency shall publish the
proforma of application for recruitment in such minimum two
daily newspapers having wide circulation.

3 The selection of the candidate shall be made on the basis of
professional test and the knowledge of vehicle mechanism,
which shall be taken by the Regional Transport Authority.

@ On the basis of marks obtained in professional test and the
vehicle’s mechanical knowledge, the merit list (final selection
list) shall be prepared.

®) While preparing merit list (final selection list), if two and more
candidates havirig equal marks, then the candidate older in age

, shall be placed above in the merit list (final selection list).

Procedure for 16. The appointment through promotion on the posts of Private
Recruitment by Secretary, Administrative Officer, Senior Personal Assistant,
Promotion Head Assistant and Senior Assistant shall be made on the basis

of seniority, subject to the rejection of unfit.

NOTE:- “The working employees of Class ‘D’ and the Drivers of the
offices, where the recruitments are to be made in the ministerial
cadre, shall be eligible after completion of 05 years of
continuous service. For promotion of Class ‘D’ and Drivers in

the ministerial cadre, there shall be a general examination on the
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Note:-

basis of selection on reserved posts and seniority. There shall be
one question paper in examination including objective type
questions on General Hindi, General Knowledge and General
Studies. The written examination shall be of maximum 40 marks
and 10 marks shall be for the annual confidential remarks of the
eligible employee. As such there shall be 50 marks of
examination for selection. Apart from above, where the
recruitment is to be made on the post of Junior Assistant, there
shall be 50 marks examination of typing. In the typing test, the
applicant having speed less than of 4000 key-depression per
hour shall not be eligible. The examination for selection shall be
of 100 marks:

Provided, that the provisions of Uttarakhand Government
Servant (Procedure for recruitment through Promotion) Rules,
2004 shall not be applicable in the promotion made under these
rules:

Group-D posts have been declared as dying cadre and
employees who have been appointed in the past in Group-D, -
they shall be entitled for promotion in Class-C in accordance

with the rules issueci by the Personnel Department.

PART-VI- APPOINTMENT, PROBATION, CONFIRMATION, SENIORITY &

Appointment

Probation

17.

18.(1)

@

TRANSFER

The Appointing Authority shall make appointment/promotion by
taking the names of candidates in the order in which they stand

in the lists prepared under Rules 15 and 16, as the case may be.

A person on appointment to a post or service in or against a
permanent vacancy shall be placed on probation for a period of
two years.
The Appointing Authority may, for reasons to be recorded,
extend the period of probation in individual cases specifying the
date upto which the period is extended:

Provided, that, save in exceptional circumstances, the
period of probation shall not be extended beyond one year and in

no circumstance beyond two years.



STRTETS IATERYT TGS, 31 I, 2021 $0 (ATSUS 09, 1943 P HHT) 31

Confirmation

Seniority

Transfer

&)

19.

()
®
©

20.

21.

3

Q)

If it appears to the Appointing Authority at anytime during or at

the end of the period .of probation or extended period of

probation that a probationer has not made sufficient use of his
opportunities or has otherwise failed to give satisfaction he may
be reverted to his substantive post, if any, and if he does not hold
a lien on any post, his services may be dispensed with.

A probationer who is reverted or whose services are dispensed
with under sub-rule (3) shall not be entitled to any
compensation.

The Appointing Authority may allow continuous service,
rendered in an officiating or temporary capacity in a post
included in the cadre or any other equivalent or higher post, to
be taken into account for the purpose of computing the period of
probation.

A probationer shall be confirmed in his appointment at the end
of the period of probation or the extended period of probation
if:-

his work and conduct is reposted to be satisfactory,

his integrity is certified, and

the Appointing Authority is satisfied that he is otherwise fit for

confirmation.

The seniority of persons in any category of posts shall be
determined in accordance with the provision of the ‘Uttarakhand
Government Servants Seniority Rules, 2002’ or any other rules

enforced for the time being.

The Executive Chairman, Uttarakhand State Legal Services
Authority may on administrative ground transfer any employee
of the establishment of State Legal Services Authority, District
Legal Services Authority, High Court Legal Services
Committee, Taluk/Tehsil Legal Services Committee, Permanent
Lok Adalat and Alterative Dispute Resolution (A.D.R.) Centre
to another Authority or Committee or Permanent Lok Adalat or
Alternative Dispute Resolution (A.D.R.) Centre in the same pay

scale against existing vacancy.
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Scales of Pay

Pay during Probation

Canvassing

PART-VII- PAY ETC.

22(1) The scales of pay admissible to persons appointed to the various

)

23.(1)

e}

&)

categories of posts in the service, whether in a substantive or
officiating capacity orasa temporary measure, shall be such as
may be determined by the Government from time to time.
The scales of pay at the time of the commencement of these
rules with respect to the State Legal Services Authority Cadre,
District Legal Services Authority Cadre, the High Court Legal
Services Committee Cadre, the Taluk/Tehsil Legal Services
Committee Cadre, the Permanent Lok Adalat Cadre and the
Alternative Dispute Resolution (A.D.R.) Centre Cadre are as
given in Schedule-1.
Notwithstanding any provision in the Fundamental Rules, to the
contrary, a person on probation, if he is not already in permanent
Government service, shall be allowed his first increment in the
time scale when he has completed one year of ‘satisfactory
service and second increment after two years service when he
has completed the probationary period and is also confirmed.
Provided, that if the period of probation is extended on
account of failure to give satisfaction such extension shall not
count for increment unless the Appointing Authority directs
otherwise.
The pay during probation of persons, who has already holding a
post under the Government, shall be regulated by the relevant
fundamentat rules.
The pay “during probation of a person already in permanent

Government service, shall be regulated by the relevant rules,

applicable to Government servants generally serving in

connection With the affairs of the State. ~

PART-VIII- OTHER PROVISIONS

24.

No recommendations, either written or oral, other than those
required under the rules applicable to the post or service shall be
taken into consideration. Any attempt on the part of a candidate
to enlist support directly or indirectly for his candidature shall
disqualify him for appointment.
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Regulation of other 25

matters

Relaxation from the 26

Conditions of Service

Saving 27.

In regard to the matters not specifically covered by these rules-or
special orders, persons appointed to the service shall bé
governed by the rules, regulations and orders applicable
generally to government servants serving in connection with the
affairs of the State. _

Where the State Government is satisfied that the operation, of
any rule regulating the conditions of service of persons
appointed to the service causes undue hardship in any particular
case, it may, notwithstanding anything contained in the rules
applicable to the case, by order, dispense with or relax the
requirements of that rule to such extent and subject to such
conditions as it may consider necessary dealing with the case in

a just and equitable manner.

Nothing in these rules shall affect reservations and other
concessions required to be provided for the candidates belonging
to the Scheduled Castes, Scheduled Tribes and other special
categories of persons in accordance with the orders of the

Government issued from time to time in this regard.
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SCHEDULE -1
[ See Rule-4(3) and 22(2) ]
STATE LEGAL SERVICES AUTHORITY
Sk No. Name of Posts Number of Pay Scale
Post (In Rs.)
1. Private Secretary 1 Level-9, Rs. 53100-167800
2. Administrative Officer 1 Level-7, Rs. 44900-142400
3. Senior Personal Assistant 2 Level-7, Rs. 44900-142400
4. Head Assistant 2 Level-6, Rs. 35400-112400
5. Accountant 1 Level-6, Rs. 35400-112400
6. Assistant Computer Programmer 1 Level-6, Rs. 35400-112400
7. Personal Assistant 2 Level-5, Rs. 29200-92300
8. Senior Assistant 3 Level-5, Rs. 29200-92300
9. Junior Assistant 3 Level-3, Rs. 21700-69100
10. Data Entry Operator 1 Level-3, Rs. 21700-69100
11 Driver 3 Level-3, Rs. 21700-69100
DISTRICT LEGAL SERVICES AUTHORITY
Sl No. Name of Posts Number of Pay Scale
Post (In Rs.)

L. Senior Assistant 13 Level-5, Rs. 29200-92300

2. Personal Assistant 13 Level-5, Rs. 29200-92300

3. Junior Assistant 13 Level-3, Rs. 21700-69100

4, Data Entry Operator 13 Level-3, Rs. 21700-69100
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HIGH COURT LEGAL SERVICES COMMITTEE

Sl No. Name of Posts Number Pay Scale
_ of Post (In Rs.)
Junior Assistant 2 Level-3, Rs. 21700-69100
2 Data Entry Operator 1 Level-3, Rs. 21700-69100
PERMANENT LOK ADALAT
SL No. Name of Posts Number Pay Scale
of Post (In Rs.)
1. Munsrim 7 Level-5, Rs. 29200-92300
2% Personal Assistant 7 Level-5, Rs. 29200-92300
3 Reader 7 Level-5, Rs. 29200-92300
ALTERNATIVE DISPUTE RESOLUTION (A.D.R.) CENTRE
Sl. Ne. Name of Posts Number Pay Scale
of Post (In Rs.)
1 Junior Assistant 4 Level-3, Rs. 21700-69100
TALUK/TEHSIL LEGAL SERVICES COMMITTEE
S1. No. Name of Posts Number Pay Scale
of Post (In Rs.)

NIL
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SCHEDULE — 11
{See Rule-5 ] ~
STATE LEGAL SERVICES AUTHORIT

S. No. Designation Source of Recruitment

1. Private Secretary By promotion from amongst Senior Personal Assistants who
have completed minimum. 03 years of service as Senior
Personal Assistant.

2B Administrative Officer | By promotion from amongst Head Assistants who have
completed minimum 03 years of service as Head Assistant or
must have completed minimum 17 years of service on
subordinate posts.

3. Senior Personal | By promotion from amongst Personal Assistants who have

Assistant - | completed minimum 06 years of service as Personal
' Assistants.

4. Head Assistant By promotion from amongst Senior Assistants who have
completed minimum 03 years of service as Senior Assistant
and must have completed minimum 10 years of service on
subordinate posts.

oA Accountant By direct recruitment.

6. Assistant Computer | By direct recruitment. .

Programmer

7. Personal Assistant By direct recruitment.

8. Senior Assistant By promotion amongst Junior Assistants who have completed
minimum 06 years of service as Junior Assistant.

9. Junior Assistant Total 70% posts of Junior Assistant shall be filled up through
direct recruitment. Rest of 30% post shall be filled up through
promotion from Class IV (25%) and Driver (5%).

10. Data Entry Operator By direct recruitment.

11. Driver By direct recruitment.
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DISTRICT LEGAL SERVICES AUTHORITY

S.No. Name of Posts Source of Recruitment

1. Personal Assistant By direct recruitment.
28 Senior Assistant By promotion from amongst Junior Assistants who have

completed minimum 06 years of service as Junior
Assistant.
Junior Assistant By direct recruitment.
4, Data Entry Operator By direct recruitment.
HIGH COURT LEGAL SERVICES COMMITTEE

S.No. Name of Posts Source of Recruitment

1. Junior Assistant By direct recruitment.
24 Data Entry Operator By direct recruitment.

PERMANENT LOK ADALAT

S.No.  Name of Posts Source of Recruitment

L. Munsrim By direct recruitment.
2. Personal Assistant By direct recruitment.

Reader By direct recruitment.
ALTERNATIVE DISPUTE RESOLUTION (A.D.R.) CENTRE
S.No. Name of Posts Source of Recruitment
1. Junior Assistant By direct recruitment.
. TALUK/TEHSIL LEGAL SERVICES COMMITTEE

S.No. Name of Posts Sounrce of Recruitment
1. NIL NIL

By Order,

RAJENDRA SINGH,

Principal Secretary.

Howvogo (3Roo) 21 a7y / 392-2021—100+20 (F+Lex /Afral) |
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